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1. AHHoTauusi pado4eii mporpaMmMsbl IHCHHUIIMHBI (MOIYJI51)

Huctunmmaa b1.0.4  «MHOocTpanHbIi 5361k B cepe  mpodecCHOHATBHBIX
KOMMYHHKAIIM1» SBISIETCS YacTbiO TIEpBOrO OJOKa TPOTrpaMMbl  MarucTparypbl IO
HanpasiieHut0 noArotoBku 38.04.02 «MeHemKMEHT», HAalpaBICHHOCTh: «YIIpaBlieHUE
IPOEKTAMU: IPOEKTHbIE HCCIEIOBaHMs, TEXHOJIOIMH pean3aluu» M OTHOCHTCA K
JUCLUIUIMHAM HaIlPAaBJICHHOCTH MPOQUIIS.

W3yuenune naHHOW IUCHUIUIMHBI Oa3upyeTcs Ha 3HAHUAX, CHOPMUPOBAHHBIX KaK B
IIPOLIECCE M3YYEHMS] HHOCTPAHHOIO SI3bIKa B By3€. M3yuyeHUIO NHUCLUILUIMHBI NPEAIIECTBYIOT
pa3Hble BHUJIbl PEUEBON AEATEIBHOCTU: TOBOPEHHE, UTEHHE, ayAUPOBAHUE, THCHMO.

JlucuuiuinHa HanpasiieHa Ha (OPMHUPOBAHUE CIEIYIOIUX KOMIIETEHINH BbITYCKHHUKA!

VYK-4. CnocobeH NpUMEHSTh COBPEMEHHbIE KOMMYHUKATUBHBIE TEXHOJOTUMHU, B TOM
YHUClIe Ha WHOCTPAaHHOM(BIX) sI3bIKE(ax), Ui aKaJeMHYeCKOro M MpodeccrHoHAIBHOTO
B3aUMO/ICICTBHUS, B YACTH:

YK-4.1. — cocraBisier, MepeBOAUT U PENAKTUPYeT NpodeccHoHaNbHble M aKaIeMUYEeCKHe
TEKCTHI;

YK-4.2. — ucnonp3yeT COBpEMEHHbIE KOMMYHHKATHBHBIC TEXHOJOTMH, B TOM YHCJIE Ha
MHOCTPAaHHOM SI3bIKE, B IPOPECCHOHATIBHOM NesITeIbHOCTH, B TOM YHUCIIE JUISl IPEACTaBICHUS
pe3yibTaTOB aKaJAEeMHUYECKOM U  Mpo(ecCHOHAIBHOW JeATeNIbHOCTH Ha MyOJIMYHBIX
MEpOTIPUATHSIX.

OIIK-5. Cnocoben 06001aTh 1 KPUTUYECKH OLIEHWBATh HAYYHbBIE UCCIIEOBaHUS B
MEHEKMEHTE U CMEKHBIX 00JIaCTSX, BBIIOIHATh HAYYHO-HUCCIIEJ0BATEIbCKUE TIPOEKTHI
OIIK-5.1. KpuTtnuecku oneHMBaeT U 00001IaeT pe3ynbTaThl OTEYECTBEHHBIX U 3apyO0eKHbIX
MCCJIEJIOBAaHUM aKTyaJIbHBIX MPOOJIEM MEHEPKMEHTA U CMEKHBIX HayK

CopepxaHve  JUCHMIUIMHBI ~ OXBaThIBa€T  KPyr  BONPOCOB,  CBSI3AHHBIX  C
COBEPUICHCTBOBAHUEM HABBIKOB JIMAJIOTMYECKONM M MOHOJIOTMYECKOW PEUM B Pa3InUHBIX
CUTYaIHUsX JIeJIOBOTO OOIIEHUS B chepe MEHEIKMEHTA;

HABBIKOB UTEHUS CHEIHATbHOM JUTEepaTyphl, C LEIbI0 MOIXY4YeHHUs] HHPOpMAaINH;
OCHOBHBIX HaBBIKOB IEPEBO/Ia HAYYHBIX TEKCTOB C MHOCTPAHHOT'O U HA MHOCTPAHHBIN SA3BIK;

HaBBIKOB peepupOBaHUsl, aHHOTUPOBAHUS U APYTUX MPUEMOB CMBICIOBOM KOMIIPECCHU
IPOYNUTAHHBIX TEKCTOB; HABBIKOB MHCbMa, HEOOXOAMMBIX JUIS MOJATOTOBKM ITYOJTUKAIUA,

TE3UCOB U BCIACHUSA ICPEIIUCKU B cq)epe MCHCIPKMCHTA,
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HABBIKOB BOCIIPUSATUS W TMOHMMAaHHUS HHOCTPAHHOM peyH, XapaKTepHBIX i chepsl
MEHEIKMEHTA.

[IpenogaBanue AMCHUILIMHBI BeleTcs HAa 1 W 2 Kypcax Ha OYHOW M 3a04HOH (hopme
00yJeHUsI.

Ha ounoti popme 06yuenust o61ias TpyA0EMKOCTh OCBOCHUS AUCHUILIIMHBI COCTABIISET
6 3aueTHBIX enuHUI, 216 dYacoB, KOHTakTHas pabora ¢ mpenoaaBarenem 84 waca,
camocTosiTenbHas pabota cryaenra 132 gaca.

1 cemecTp — 3aHATUS CEMHHApPCKOTO THMa B ¢opMe MpaKTUYECKUX 3aHATUN 24 yaca,
MPOMEXKYTOUHOM arrectaui B ¢opMe 3adera — 2 yaca, KOHCyIbTauu 2 daca,
camocTosTeNbHas pabota — 44 yaca, 2 3a4€THBIC €IMHUIIBI;

2 ceMmecTp - 3aHATHA CEMHUHAPCKOTO TUMa B (popMe MpakTHUECKUX 3aHATHHA 24 yaca,
MPOMEXKYTOUHOM arrectauu B ¢opMe 3adera — 2 yaca, KOHCYJIbTaluu 2 daca,
camocrosTenpHas padora — 44 yaca, 2 3a4eTHbIC €IUHUIIBL;

3 cemecTp - 3aHATHS CEMHUHAPCKOTO TUMa B (hOpMe NMPAKTHUECKUX 3aHATHHA 24 yaca,
NPOMEXKXYTOUYHOW arrecTrannd B ¢GopMmMe »HK3aMeHa — 2 daca, KOHCYJNbTAallMK 2 4daca,
camocrosTenpHas padora — 44 yaca, 2 3a4eTHbIC €IUHUIIBL;

Ha 3a0unou ¢hopme oOyueHus mpernoaBaHue JUCHUIUIMHBI BefeTcs Ha 1 1 2 Kypcax:

1 cemecTp — 3aHATUS CEMMHAPCKOTO THUIA B (pOpME MPAKTUUYECKUX 3aHATUH &8 4acos,
NPOMEXKXYTOYHOW aTTecTaiii B ¢opMme 3adeta — 2 4daca, KOHCYJIbTAllMd 2 YacoB,
camocTosTeNnpHas padoTa — 60 yacoB, 2 3aueTHbIC €JUHUIIBI,

2 ceMecTp — 3aHATHSI CEMMHAPCKOro Tumna B (opMe NPaKTUYECKUX 3aHATUH § 4acos,
MPOMEXYTOUHOM arrectauu B ¢opMe 3adera — 2 yaca, KOHCyJbTauud 2 daca,
caMocTosITelIbHast pabota — 60 yacoB, 2 3a4eTHbIE CAMHUIIBI,

3 cemecTp — 3aHATHUS CEMHUHApPCKOTo TUMNa B (OpMe MPAKTUUYECKUX 3aHATUH 6 4acos,
IPOMEXYTOUHOW arTecTauuu B ¢opMe HK3aMeHa — 2 daca, KOHCYJIbTalMM 2 4Yaca,
caMoCTOsITeNIbHAasi paboTta — 62 Jaca, 2 3a4€THbIC €TMHUIIBI.

[IporpaMMoil NpeayCMOTPEHBI CIEAYIOIIHME BUJIBI KOHTPOJIA: TEKYIIMH KOHTPOJIb
ycIieBaeMoCTH B (hopMe TECTHPOBAHHUS, YCTHOTO OIpOCa, TPEHUHIa, IPE3EHTAlUN 110 TeMawm,
JIeNTOBOM UTphI B (popMe KOH(PEPEHIINN 1 TEMAaTUIECKOH pOJIEBON UTPHI, KPYTJIOTr0 CTOJIA.

[IpomexxyTounast aTTecTalusi Ha OYHOM, 3a0uHOM (opme — TpoBoaUTCA B Gopme

3aueta (1 1 2 cemecTphl) U 3K3ameHa (3 cemecTp).
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2. IlepevyeHb MJIAHMPYeMbIX Pe3y/JbTATOB 00y4eHHUs] N0 JUCHUILINHE (MOAYJIO),
COOTHECEHHbIe C IUIAHHPYeMBbIMH PpPe3yJbTATAMHM OCBOCHHsSI 00pa3oBaTeJbHOI
NPOrpaMMmblI

Ne NHupekc [Tnanupyemble pe3yabTaTbl 00ydeHUs
I | KOMIETCHIMH KOMIIETCHIINY, HHIAUKATOPa
1. YK-4 CMOCOOCH MPUMEHATh COBPEMEHHBIE KOMMYHUKATHUBHBIC TEXHOJOTHH, B

TOM 4YHCIIEe Ha HMHOCTPAHHOM(BIX) sI3bIKe(ax), ISl aKaJAeMHYECKOTO |
npodeccnoHAbEHOTO B3aUMO/ICHCTBUS B YACTH:

VYK-4.1. - cocraBisier, IEPEBOIUT U PEIAKTHPYET MPOPECCHOHATBHBIE
aKaJeMHUYCCKHE TEKCTHI;

YK-4.2. - ucnonb3yeT COBPEeMEHHbIE KOMMYHHKATHUBHBIE TEXHOJIOTUU, B
TOM YHUCJIC Ha MHOCTPAHHOM $SI3bIKE, B TPO(ECCHOHALHON IEATEITbHOCTH, B
TOM 4YHCJC JUIS TPEICTABICHHS PE3yJbTaTOB aKaJIEMHYECKOH U
po(hecCHOHATLHOM IEATEIEHOCTH HA MTyOTMYHBIX MEPOTPHSITHSIX.

=

OIIK-5. CrniocobeH 000011aTh U KPUTUYECKU OLIEHUBATh HAYYHbIE UCCIIEI0BAaHUS B
MEHEPKMEHTE M CMEXKHBIX  O0JIacTSX,  BBIIOJIHATH  HAy4dHO-
HCCIIEA0BATEIIbCKUE TPOCKTHI

OIIK-5.1. Kpurtuyecku  ouneHuBaeT U 00oOmIaeT  pe3ynabTaThl
OTEUECTBEHHBIX M 3apyOEKHBIX HCCICIOBAHUIN aKTyalbHBIX MPOOIEM
MEHEPKMEHTA M CMEXKHBIX HayK

3. Mecro gucuuniaunsl (MmoayJs) B crpykrype OIIOIT:

Hucuunmuna «MHOCTpaHHBIM S3BIK B cepe NmpodeccHnOHATbHBIX KOMMYHHKAIUII»
ABIIAeTCS  001e00pa3oBaTeNIbHOM AMCUMIUIMHOW U TpeAcTaBisieT co0oil  By30BCKUM
KOMIIOHEHT ~ OCHOBHOW  oOpa3zoBatenbHOW  mporpammbl  38.04.02  «MeHemKMEHT»,
HAIPaBJIEHHOCTb: «YTIPAaBJICHHE IPOEKTAMU: IIPOEKTHBIE MCCIENOBAHUSA, TEXHOJIOTUU
peanu3anum OTHOCUTCS K TUCHUIUIMHAM HaIlPaBJIEHHOCTH MPOdUIIs.

Kypc nHOCTpaHHOTrO si3bIKa SIBJISIETCS OAHUM M3 00S3aTEIbHBIX HA TPETHEM YPOBHE
oOpa3oBaHusi U oOecrneyuBaeT IOATOTOBKY K JalbHeHiedl paboTe MO CHENHMaIbHOCTH,
TpeOyroleil MpUMEHEHHs HMHOCTPAHHOIO fA3bIKA, a TaKXke K KBAIM(UIMPOBAHHOM U
TBOpUYECKON MHPOPMAIIMOHHOM U Hay4yHOU padoTe.

W3yuyenne mucturuiael «MHOCTpaHHBIH s3bIK B cdepe mpodeccnoHaTbHbBIX
KOMMYHHKAIIMM» OCHOBBIBAETCS HA 3HAHMSX, HABBIKAX U YMEHHUAX 110 HHOCTPAHHOMY SI3BIKY,
MOJYYEHHBIX CTYJIEHTOM IpHU 00y4YeHUH B OaKanaBpHare.

OcCHOBHbIE TOJIO)KEHUS JHUCHUUIUIMHBI JOJKHBI OBITh MCIIOJNB30BAaHbl MPH HU3YUYEHUU
clenyromux IUCHUIUIMH: «COBpEMEHHBIE METObl HAayYHBIX HCCIeA0BaHUN», «TexHonorun

po(hecCHOHANBHBIX KOMMYHUKAIIHII.
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4. O0beM MCUMILIMHBI (MOAYJA) B 3a4YeTHBIX EIUHHIAX C YKa3aHHeM
KOJIMYeCTBA aKa/JleMHYeCKHX 4YacoB, BblIIeJeHHbIX Ha KOHTAKTHYI0 padory
odyyawimuxcsi ¢ npenogaBarejieM (0 BuAaM  y4yeOHBIX 3aHATHH) W Ha
CaAaMOCTOSITEJIbHYIO PA00Ty 00y4aronuXcs
OO0m1as TpyA0€MKOCTh JUCIUIUIMHBI COCTABIISIET 6 3aU4€THBIX enunull, 216 akaa. 4yacos.

(1 3auemnasn eounuya coomeemcmeyem 36 akademudecKkum yacam)
na ounoui hopmul 0dyuenus:

Ne Bunbl yueGHOM nesTENbHOCTH CemecTpbl
Bcero

n/m I n I

1 | KonrakTHas padora o0y4yarouuxcs ¢ npenoaaBarejiem | 84 28 | 28 |28

B TOM 4HUCJIC:

1.1 | 3aHgaTHd JIEKIIMOHHOTO THUIIA

1.2 | 3ansaTus CCMHHApPCKOI'0 TUIld, B TOM YHUCJIC:

CemuHapsbl

JlabopaTopHbie paboThI

[IpakTrueckue 3aHATHS 72 24 124 | 24
1.3 | KoncyabTanun 6 2 |2 2
1.4 | ®opma npoMeKyTOUHOI aTTeCTALMH (324€T, IK3aAMEH) 3 |3 C)
2 | CamocTrosiTeJibHAs padoTa 00y4aKOIIMXCS ?32 1214 1214 1214
3 | O0umas Tpy10eMKOCTh yac 216 7272 |72
3.e. 6 2 |2 2

s 3aounoii hopmot 00yuenus:

Ne Bunbl yueOHOI nesTeNbHOCTH CemecTpbl
Bcero

n/n I n I

1 | KonTakTHas padoTa 00y4yarouuxcs ¢ npenoaasarejiem | 34 12 112 |10

B TOM YHCIJIC: -

1.1 | 3aHsaTHS JTEKIIUOHHOIO THUIIA

1.2 | 3aHATHS CEMUHAPCKOTO THTIA, B TOM YHCIIE:

CeMuHapsl

JIaGopatopHbie paboThI

[IpakTudeckue 3aHATHS 22 8 |8 6

1.3 | KoncyabTanumn 6 2 |2 2
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1.4 | dopma MpOMeKYTOYHOI aTTecTAlNHU (324eT, JK3aMeH) | 6 3 |3 C)
2 |2 2
2 CamocrosiTe/ibHasi padoTa 00y4aloUIUXCsl 182 | 60|60 |62
3 | O6mas Tpya0eMKOCTh yac 216 72172 |72
3.e. 6 2 |2 2
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5. Couepmanne AUCHHUIIIMHBI (MO[[y.]Iﬂ), CTPYKTYPHUPOBAHHO€ II0 TeMaM (pa3nenaM) C YKa3aHHE€M OTBCACHHOI'0O Ha HHUX KOJIAUYIECTBA

aKaJeMUYeCKUX YaCOB M BUI0B y4eOHbIX 3aHATHI

dast ouHoii popmbl 00yUeHHsI:

HaumenoBanue tem
JICKITUM,
MPaKTUYECKUX padoT,

Buner yueOHBIX 3aHATUH U POPMBI UX IPOBEICHUS

11a00paTOPHEIX PaboT, KonTakTHas paboTa 00y4aromuxcs ¢ NpenoaaBaTeemM <
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brox 1. Tema 1. Cranmgaptel 6 | [IpakTaeckoe 18 [ToaroroBky
Berpeun u PEUYEBOTO MMOBEICHUS B 3aHATHE 110 K
KOHTAKTBI CHUTYaIHSIX (bopMUPOBAHUIO ayJIUTOPHEI
3HAKOMCTBA, yMEHHH M 3aHATHSAM.
NPEICTaBICHNS, TOBOPEHHUS. ITouck n
BCTpEYH, BU3UTA, PoneBas urpa mo 0030p
JI0TOBOPA, teme «BcTpeun u JOTIOJTHUTEN
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HanmenoBanue tem Bupl yaeOHBIX 3aHATUN 1 (HOPMBI UX MTPOBEACHUS
JIEKITHM,
MPaKTUYECKHUX padoT,
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TenepOHHOTO KOHTAKTBI». BHOTO
pasroBopa B chepe MaTepuaia a
MEHEKMEHTA. CeTH
WNHuTtepuer
l-as KOHTpPOJIbHAs
TO4YKa (poseBasi urpa).
Tema 2. ®opmbl 6 | [IpakTdeckoe 8 [ToaroroBky
pEYEeBOro ITUKETA 3aHSTHE TIO K
JIEIIOBOH, hopmMupoBaHUIO ayJTIMTOPHBI
odunmansHoOi chepsr YMEHU U M 3aHSATHSIM.
oO1eHus B HaBBIKOB BemomHaenn
YIPABIEHUYECKOM TOBOPEHUS. € JIEKCUKO-
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HanmenoBanue tem Bupl yaeOHBIX 3aHATUN 1 (HOPMBI UX MTPOBEACHUS
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OusHece. YeTHBIT onpoc rpaMMarHiye
2 -as o broky 1. CKHX
KOHTpPOJIbHAsI TOUKA YIOPaKHEHU
(cocraBnenue i.
TEPMHUHOJIOTHYECKOTO
CIIOBapS).
biok 2. Tema 3. JlemoBbie 6 | IIpakTudeckoe 8 | [loaroroBky
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3-asg Oro O0IIEeHNS. BCTPEUM».
KOHTpOJIbHAsE ~ TOYKa
(memoBas urpa) JenoBas urpa
«Pa3paboTka
OpTaHU3aIIOHHO
U CTPYKTYpBI
OpraHu3aIim».
Tema 12. 6 | IlpakTuueckoe 18 | IIpopaboTka
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PTYTHC

TYPU3MA 1 CEPBUCA»

OEJTEPAJIBHOE TOCYJAPCTBEHHOE BIO/IKETHOE ObPA3OBATEJIBHOE
YYPEXXIOEHNME BbICIIETO OBPA3OBAHIIA

«POCCUVICKUW TOCYJAPCTBEHHBIVI YHVBEPCUTET

CMK PTYTUC

Aucm 21

HaumenoBanue tem
JIEKITHM,
MPaKTUYECKHUX padoT,
71ab0opaTOPHBIX padoT,
cemuHapos, CPO

Bupl yaeOHBIX 3aHATUN 1 (HOPMBI UX MTPOBEACHUS

KonrakTHas paboTa 00y4aromuxcs ¢ IpernojaBaresieM
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[TnanupoBanue u 3aHSTHE TIO y4eOHOTO
OCYIIIECTBIICHUE (hopmMupoBaHUIo Mare-puasa
OpraHU3aTOPCKUX YMEHUH U o TeMe
WU3MEHEHUH. HaBbIKOB «CoBpeMeHH
MOJIb30BAHUS bI€ CPEJCTBA
COBPEMEHHBIMHU MOJTYYCHUS U
cpelcTBaMu nepenavyn
TTOJTY9ICHUS U nHpOpMaTAN
nepeaadu (daxc,
nH(popMaInH. CKaHep,
4 - ag KOMIIBIOTED,
KOHTPOJIbHAS TOUKA TIPUHTED ,
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PTYTHC

OEJTEPAJIBHOE TOCYJAPCTBEHHOE BIO/IKETHOE ObPA3OBATEJIBHOE
YYPEXXIOEHNME BbICIIETO OBPA3OBAHIIA

«POCCUVICKUW TOCYJAPCTBEHHBIVI YHVBEPCUTET
TYPU3MA Y CEPBVICA»

CMK PTYTUC

Aucm 22

HaunmenoBanue tem

Bupl yaeOHBIX 3aHATUN 1 (HOPMBI UX MTPOBEACHUS

JIEKITHM,
MPaKTUYECKHUX padoT,

71ab0opaTOPHBIX padoT,

KonrakTHas paboTa 00y4aromuxcs ¢ IpernojaBaresieM

cemuHapos, CPO
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X U3MEHEHUI. BU/IE03AINCh,
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moura, CMU,
WuTepuer)».
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PTYTHC

OEJTEPAJIBHOE TOCYJAPCTBEHHOE BIO/IKETHOE ObPA3OBATEJIBHOE
YYPEXXIOEHNME BbICIIETO OBPA3OBAHIIA

«POCCUVICKUW TOCYJAPCTBEHHBIVI YHVBEPCUTET
TYPU3MA Y CEPBVICA»

CMK PTYTUC

Aucm 23

HaunmenoBanue tem

Bupl yaeOHBIX 3aHATUN 1 (HOPMBI UX MTPOBEACHUS

JIEKITHM,
MPaKTUYECKHUX padoT,

71ab0opaTOPHBIX padoT,

KonrakTHas paboTa 00y4aromuxcs ¢ IpernojaBaresieM

cemuHapos, CPO
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- ®EJIEPAJIBHOE TOCYIAPCTBEHHOE BIOIKETHOE OBPA30OBATEJIBHOE CMK PIYTUC
i YYPEXIEHVE BBICILIETO OBPA3OBAHVIS
«POCCUNCKNUN TOCYOJAPCTBEHHbBIVI YHUBEPCUTET
PryTHC TYPU3MA V1 CEPBUCA» Aucm 24
HanmenoBanue tem Bupl yaeOHBIX 3aHATUN 1 (HOPMBI UX MTPOBEACHUS
JIEKITHM,
MPaKTUYECKHUX padoT,
nabopaTopHeIX pador, KonrakTHas paboTa 00y4arommxcs ¢ IMPEnoaBaTeneM <
cemunapos, CPO =}
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e ®EAEPAJIBHOE TOCYIAPCTBEHHOE BIO/IP)KETHOE OBPA30OBATEITBHOR
i _ YYPEXJIEHVE BBICLLIETO OBPASOBAHVIS
«POCCUNCKNUN TOCYOJAPCTBEHHbBIVI YHUBEPCUTET
PIYTHC TYPU3MA V1 CEPBUCA»

CMK PTYTUC

Aucm 25

st 3a04HO# popMBbI 00yUeHHs

HanmenoBanue Bupl yaeOHBIX 3aHATUN 1 (HOPMBI UX MTPOBEACHUS
TEM JICKIIHH,
NPaKTUYECKUX
pabor, KonrakTHas paboTa 00y4arommxcs ¢ IPEnoaBaTeneM
- 1a00paTOPHBIX
m
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1. bnok 1. Berpeun u | Tema 1. 2 | IlpakTtuueckoe 16 [ToaroroBky k
KOHTAKThI Crannmaptsl 3aHSTHE T10 ayJIUTOPHBIM
peueBoro (bopMHpOBAHUIO 3aHATUSAM.
MTOBEJICHHS B YMEHUH 1 HaBBIKOB [Mowuck n 0630p
CUTYyalUsAX peueBoro JIOTIOJTHUTEIHHO
3HaKOMCTBA, OOIIIeHNSI. ro Marepuaia a
MIPEJCTaBICHHUS, cetu MHTEpHET
BCTPEYH, BU3UTA,
JI0rOBOPA,
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OEJTEPAJIBHOE TOCYJAPCTBEHHOE BIO/IKETHOE ObPA3OBATEJIBHOE CMK PI'YTUC
YYPEXXIOEHNME BbICIIETO OBPA3OBAHIIA

«POCCUVICKUW TOCYJAPCTBEHHBIVI YHVBEPCUTET

PryTHC TYPU3MA V1 CEPBUCA» Aucm 26
HanmenoBanue Bupl yaeOHBIX 3aHATUN 1 (HOPMBI UX MTPOBEACHUS
TEM JICKIIHH,
NPAaKTUYECKUX
pabor, KonraktHas paboTa 00yd4arommxcs ¢ IpenoaBareaem
- nabopaTOPHBIX
m
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TeneoHHOro
pasrosopa B chepe Ponesas urpa no
MEHE)KMEHTA. Tteme «BcTpeun u
KOHTAKTBI».
l-as KOHTpoOJIbHAs
TOYKa (poneBas
urpa)
2. Tema 2. ®opmbl 2 | Ilpaktuueckoe 14 [ToaroroBky k
pEYeBOro ATHKETa 3aHATHE 110 ayJIUTOPHBIM
JIEJI0BOI, (bopMHpOBaHUIO 3aHATHUSAM.

© PI'YTUC




®rs0YBo

OEJTEPAJIBHOE TOCYJAPCTBEHHOE BIO/IKETHOE ObPA3OBATEJIBHOE CMK PI'YTUC
YYPEXXIOEHNME BbICIIETO OBPA3OBAHIIA

«POCCUVICKUW TOCYJAPCTBEHHBIVI YHVBEPCUTET

PryTHC TYPU3MA V1 CEPBUCA» Aucm 27
HanmenoBanue Bupl yaeOHBIX 3aHATUN 1 (HOPMBI UX MTPOBEACHUS
TEM JICKIIHH,
NPAaKTUYECKUX
pabor, KonrakTnas paboTa 00y4arommxcs ¢ IPEnoaBaTeieM
- nabopaTOPHBIX
m
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ounmansHoOM YMEHUHU U IMouck u 0630p
cdepsl o0IIeHUS B HaBBIKOB MMHCHMA. JIOTIOTHUTEIBHO
YIIPaBIEHYECKOM Cocrapnenue ro Marepuaia a
ousHece. cioBaps cetu HTEpHET
2-as «OcHOBHas 10 TeEME
KOHTpPOJIbHAs TEPMHUHOJIOTHUS 11O «Bctpeun u
TOYKa CHeHaTbHOCTU KOHTAaKTBI».
(cocTaBnenue «MeHeTKMEHT».

TEPMUHOJIOTHYECK
Oro cJoBaps)
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e ®EJIEPAJIBHOE TOCYIAPCTBEHHOE BIOIKETHOE OBPA30OBATEJIBHOE CMK PIYTUC
i VYUYPEXOEHNME BBICIIEI'O OBPA30OBAHMSI
«POCCUNCKNUN TOCYOJAPCTBEHHbBIVI YHUBEPCUTET
PIYTHC TYPU3SMA "1 CEPBUCA» Aucm 28
HanmenoBanue Bupl yaeOHBIX 3aHATUN 1 (HOPMBI UX MTPOBEACHUS
TEM JICKIIHH,
MPaKTUYECKUX
pabor, KonraktHas paboTa 00yd4arommxcs ¢ IpenoaBareaem
- nabopaTOPHBIX
m
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biok 2. JlenoBas Tema 3. JlenoBsie 2 | [Ipaktuyeckoe 16 [TonroroBky k
KOPPECTIOHICHIUS | MUChMA. 3aHATHE 110 ayJIMTOPHBIM
Y KOHTPaKTBHI. DneKTpoHHas (dbopMUPOBaAHHUIO 3aHATHUSM.
rmoura. YMEHHUH U [ToaroroBka
HAaBBIKOB K TEKyLIEN
COCTaBJICHUS aTTeCTallNu.
JIETIOBBIX TTUCEM.
3-as
KOHTpPOJIbHAS IIpe3enTanus
TOYKa «Bunasl nenoBoi
(npe3eHranus) KOPPECIIOHICHLIU
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e ®EJIEPAJIBHOE TOCYIAPCTBEHHOE BIOIKETHOE OBPA30OBATEJIBHOE CMK PIYTUC
i YYPEXIEHVE BBICIIIETO OBPA3OBAHIS
«POCCUNCKNUN TOCYOJAPCTBEHHbBIVI YHUBEPCUTET
PIYTHC TYPU3MA V1 CEPBUCA» Auem 29
HanmenoBanue Bupl yaeOHBIX 3aHATUN 1 (HOPMBI UX MTPOBEACHUS
TEM JICKIIHH,
MPaKTUYECKUX
pabor, KonraktHas paboTa 00yd4arommxcs ¢ IpenoaBareaem
- nabopaTOPHBIX
m
% paboT, ceMHUHapOB, S =
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Tema 4. 2 | IlpakTtudeckoe 14 [Togrorosky k
KoHTtpakTsl. 3aHATHUE TIO ayJIUTOPHBIM
(bhopMHUPOBAHHIO 3aHATHUSIM.
YMEHHUH U [Toaroroska k
HAaBBIKOB MIPOMEKYTOYHON
- as COCTaBJICHUS aTTECTALUU.
4
KOHTpPOJIbHAS JIETTOBBIX TTUCEM U
TOYKa KOHTPAKTOB.
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- ®EJIEPAJIBHOE TOCYIAPCTBEHHOE BIOIKETHOE OBPA30OBATEJIBHOE CMK PTYTVC
i YYPEXIEHVE BBICIIIETO OBPA3OBAHIS
«POCCUNCKNUN TOCYOJAPCTBEHHbBIVI YHUBEPCUTET
PIYTHC TYPU3SMA "1 CEPBUCA» Auem 30
HanmenoBanue Bupl yaeOHBIX 3aHATUN 1 (HOPMBI UX MTPOBEACHUS
TEM JICKIIHH,
MPaKTUYECKUX
pabor, KonrakTnas paboTa 00y4arommxcs ¢ IPEnoaBaTeieM
- nabopaTOPHBIX
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- ®EJIEPAJIBHOE TOCYIAPCTBEHHOE BIOIKETHOE OBPA30OBATEJIBHOE CMK PIYTUC
i YYPEXIEHVE BBICIIIETO OBPA3OBAHIS
«POCCUNCKNUN TOCYOJAPCTBEHHbBIVI YHUBEPCUTET
PryTHC TYPU3MA V1 CEPBUCA» Aucm 31
HanmenoBanue Bupl yaeOHBIX 3aHATUN 1 (HOPMBI UX MTPOBEACHUS
TEM JICKIIHH,
MPaKTUYECKUX
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- nabopaTOPHBIX
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(3auer)
biok 3. Cucrema | Tema 5. 2 | llpakTudeckoe 16 [ToaroroBky k
BBICIIETO Hanpagsnenus 3aHATHUE TIO ayJIMTOPHBIM
o0Opa3oBaHMUsl. CHEIHAIbHOCTH U (bopMUPOBAHHUIO 3aHATHSIM.
Maructparypa. crenuaInu3aluy B yYMEHUH U Hanucanue acce
MarucTparype. HaBBIKOB 0 TeMe
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aNMEHOBaHUE Wbl y4eOHBIX 3aHATHI U (DOPMBI X TIPOBEICHUS
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MTOJITOTOBKH: OTro O0IIEHUSI. MarucTpaType».
«MeHeIHKMEHT. Hanucanue acce
1-as 10 TEME:
KOHTpPOJIbHAs «O0yueHnue B
TOYKa (HAITUCAHHE MarucTparype».
acce)
Tema 6. O0yueHue 2 | [Ipaktuyeckoe 14 [ToaroroBka
B MarucTparype 3a 3aHSATHE 110 MIpe3eHTAINH
pyoeKoM. (bopMHpOBaHUIO
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2-as YMEHUN U
KOHTpOJIbHAs HaBBIKOB
TOYKa pedeBoro
(npe3eHTanus) oOLIeHMSI.
IIpe3enTanus o
teme «O0yueHue
B MarucTparype
3a pyOeKom».
brok 4. Hayunas | Tema 7. 2 | [IpakTyeckoe 16 | IToaroToBka K
KOH(epeHIHs IloaroroBka n 3aHsATHE T10 HAy4YHOU
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KOH(epeHIHsIX. YMEHUH U [IpopaboTka
IIpesenTanuu. HaBBIKOB yueOHOT0
MyOIMIIMCTUYECKO MaTrepuana 1o
3-as i peun. Hayunas TEME
KOHTpPOJIbHAs CTyJeHYEeCcKast «PedepupoBanue,
TOYKa KOH(epeHIIHs. QHHOTHUPOBAHUE
(xoHpepeHus). TEKCTOBY.
Tema 8. 2 | llpakTudeckoe 14 | IloaroToBky K
Opranuszanus 3aHATHE 110 ayJIMTOPHBIM
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Hay4YHOH paboTBhI. (bopMHpPOBAHUIO 3aHATHUAM.
Crioco6s1 YMEHHUH U ITonroroBka k
KOMIIPECCUPOBAaHU HaBBIKOB IPOMEKYTOUHOU
s nH(opmanuu pedepupoBanue, aTTeCTalUN.
(pedepupoBanue, AHHOTHPOBAHHUE.
aHHOTUPOBAHUE).
4 - as
KOHTPOJIbHAS
TOYKa
(pedepuporanue,
AHHOTUPOBAHUE)
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HanmenoBanue Bupl yaeOHBIX 3aHATUN 1 (HOPMBI UX MTPOBEACHUS
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(3auer)
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HanmenoBanue Bupl yaeOHBIX 3aHATUN 1 (HOPMBI UX MTPOBEACHUS
TEM JICKIIHH,
NPAaKTUYECKUX
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biok 5. Tema 9. 2 | IlpakTtuueckoe 16 | IToaroroBky k
VYnopasnendeckas | OcymiecTBieHue 3aHATHE 110 ayJIUTOPHBIM
NESTENIBHOCTb. . ob1ero (bopMHpOBaHUIO 3anaTusaM. [louck
PYKOBOJCTBa YMEHUH U u 0030p
opraHu3zanyei u ee HaBBIKOB JIOTIOJTHUTEIBHOT
Mo/ipa3iesIeHUsIMU npodeccuoHanbH 0 MaTepuasa B
oro OOIICHHUSI. cetu MHTEpHET
1l-as YcTHBIN onpoc 1o
KOHTPOJIbHAS TEME.

TOuYKa (yCTHBIN
OTIpOC)
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1 | IIpakTHueckoe 16 | IToaroroBky k
Tema 10 3aHATHE 110 pOJIEBOM HUTpPE 110
BHeHIH}I;I " (bopMHpOBaHUIO TeMe:
I — YMEHUHU U «HTEPBBIOY.
YT HaBBIKOB
OpraHu3aIMH.
npodecCHOHANIbH
2 - ag oro OOIICHHUSI.
KOHTpPOJIbHAs
TpenuHr no reme:
TOYKa (TPEHUHT) P
«BHewHss
BHYTPEHHSS
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cpena
OpraHu3aI».
brox 6. | Tema 11. 2 | IlpakTtudeckoe 16 | IloarotoBky K
KopnoparuBHsie Pa3pabotka 3aHATHUE TIO ayJIUTOPHBIM
OM3HEC CTpaTeruu | OpraHUu3aluOHHON (bhopMHUPOBAHHIO 3aHATHUSAM T10
CTPYKTYpBI yMEHUH U TeMe
OpraHu3aIHH. HAaBBIKOB
npodeccuoHanbH
0ro o0IEeHusI.
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[Henosas urpa
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KOHTpPOJIbHAs OpTraHU3aI[MOHHOI
TOYKa (nenoBas CTPYKTYpBbI
urpa) OpTaHHU3aIII.
Tewma 12. 1 | IlpakTuaeckoe 14 | [IpopaboTka
[TnaaupoBanue u 3aHATHE TIO y4eOHOro Marte-
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WU3MEHEHHUH. HaBBIKOB IIPOMEXKYTOUHOU
M10JIb30BaHUS aTTecTaluu
COBPEMEHHBIMH
CpelICcTBaMuU
MIOJIyYEHUS U
nepenaun
uHpOpMaLUH.
4 -as
KOHTpPOJIbHAs Kpyrnslii cron no
TOUYKa (KpyTIbIi TEeME:
CTOJI) «IInanupoBanue u
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6. IlepeyeHb Y4eOHO-METOAUYECKOr0 OOeCHEeYeHUS JIsI CAMOCTOSTEJIbHOM
padoThHI MO TUCHHUILINHE (MOTYJII0)

JICTIOBOM,
oduIanbHOMN chepsl
o01IeHUS B
YIIPaBICHICCKOM
ousHece.

Ne Tema, TpyAOEMKOCTh B aKaJ. 4. Y4eOHO-MeToinYecKoe obecreueHne
/11 0:: 3aoyHas
1. | Tema 1. Crannmaptsl 18 | 16 1. lanpuyk, JI. M. AHMIMHACKMHA $3BIK B
pEeUeBOro MoBe/IeHUs B HAy4YyHOM cpeje: MPaKTUKYyM YCTHOM peun : ydeOHOe
CUTYalHAX nocobue / JLM. Tlanpuyk. — 2-e¢ u3g. — Mocksa :
3HAKOMCTBA, ByzoBckuii yuebnuk : UHOPA-M, 2022. — 80 c. - ISBN
NpeCTaBICHNUS, 978-5-9558-0463-7. - Tekcr : osmekrponHbii. - URL:
BCTPEUH, BU3UTA, https://znanium.com/catalog/product/1843831
JIOrOBOPA, 2. Manbkosckast, 3. B. AHIIMHACKHI S3BIK IS
TeneOHHOTO COBPEMEHHBIX MEHEKepoB : yuebHoe mocobue / 3.B.
pasroBopa B cepe MasnbKoBcKasg. — 2-¢ u3[., ucmp. W gom. — MockBa :
MEHeKMEHTA. ®OPYM : MHOPA-M, 2021. — 152 c¢. — (Bricmee
obpazoBanme). - ISBN 978-5-91134-975-2. - Tekcr
AICKTPOHHBIN. - URL:
https://znanium.com/catalog/product/1162642
3. Tanbuyk, JI. M. AHrnuickuil sI3bIK B HAyYHOU
cpelie: MPaKTUKYM YCTHOM peun : yueOHoe mocooue / JI.M.
lanpuyk. — 2-e u3n. — MockBa : By3oBckuil yueOHUK :
NH®PA-M, 2022. — 80 c. - ISBN 978-5-9558-0463-7. -
Teker : JJIEKTPOHHBIH. - URL:
https://znanium.com/catalog/product/1843831 (mara
obpamenus: 10.01.2023). — Pexxuim gocTyna: mo moJImucke.
4. ManbkoBckas, 3. B. PedepupoBanue u
AQHHOTHPOBAHHE HAYYHBIX TEKCTOB Ha AHTJIMHCKOM SI3BIKE :
yuebHoe mocobue / 3.B. ManbkoBckas. — Mocksa :
NHOPA-M, 2023. — 144 c. — (Bsicmee obpazoBaHue:
bakanaspuar). DOl
10.12737/textbook_. 5ba3a664886bb7 80885562. - ISBN
978-5-16-014472-6. - Tekcr : osmekrpoHHbii. - URL:
https://znanium.com/catalog/product/2000023
2. 8 |14 1. lanpuyk, JI. M. AHMIMHCKHIA $3BIK B
Tema 2. ®opmbl Hay4yHOHl cpene: NpPAaKTUKyM YCTHOM peud : ydeOHOe
PEYEBOTO ITHKETA nocoone / JLM. Tampuyk. — 2-¢ m3n. — Mocksa

Bysosckuii yueonuk : MTHOPA-M, 2022. — 80 c. - ISBN
978-5-9558-0463-7. - Tekcr : osmekrpoHHbii. - URL:
https://znanium.com/catalog/product/1843831

2. ManbkoBckas, 3. B. AHMIuHACKUN S3BIK s
COBPEMEHHBIX MEHEKEepoB : ydeOHoe mocobue / 3.B.

MaHbKOBCKass. — 2-¢ W3M., uchp. W gom. — Mocksa :
®OPYM : MHOPA-M, 2021. — 152 c¢. — (Bricmiee
obOpazoBanme). - ISBN 978-5-91134-975-2. - Tekcr

AIIEKTPOHHBIN. URL:

https://znanium. com/cataloq/product/1162642
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3. Tampuyk, JI. M. AHIIIMICKUN S3BIK B HAyYHOUH
cpelie: MPaKTUKYM yCTHOM peun : yueOHoe mocodue / JI.M.
lanmpuyk. — 2-e u3n. — MockBa : By3oBckuii ydeOHHK :
NH®PA-M, 2022. — 80 c. - ISBN 978-5-9558-0463-7. -
Tekcr : 3JICKTPOHHBIN. - URL:
https://znanium.com/catalog/product/1843831 (mata
obpamenus: 10.01.2023). — Pexxum ocTyma: 1mo moamnucke.

4. ManbkoBckas, 3. B. PedepupoBanue u
AHHOTHPOBAHNWE HAYYHBIX TEKCTOB Ha AHTJIMHCKOM SI3BIKE :
yuebHoe mnocobue / 3.B. ManbkoBckas. — MockBa :
NH®PA-M, 2023. — 144 c. — (Bricmiee obOpa3oBaHue:
bakanaspuar). — DOl
10.12737/textbook_5ba3a664886bb7.80885562. - ISBN
978-5-16-014472-6. - Tekcr : osmexrpoHHsii. - URL:
https://znanium.com/catalog/product/2000023

Tema 3. JlenoBbie
MMChbMa. DIJIEKTPOHHAS
1movra.

16

1. lanpuyk, JI. M. AHMIMHACKHNA S3BIK B
Hay4yHOHl cpene: NPAaKTUKyM YCTHOM peud : ydeOHOE
nocooue / JLM. Tampuyk. — 2-¢ u3n. — Mocksa

By3zoBckuii yueOnuk : UHOPA-M, 2022. — 80 c. - ISBN
978-5-9558-0463-7. - Tekcr : osmekrponnbii. - URL:
https://znanium.com/catalog/product/1843831

2. ManbkoBckas, 3. B. AHMIuHCKUN S3BIK IS
COBPEMEHHBIX MEHEKepoB : yudeOHoe mocobue / 3.B.

MasnbKoBcKasg. — 2-¢ u31., ucmp. W gom. — MockBa :
®OPYM : UHDPA-M, 2021. — 152 c. — (Bsicmiee
obpazoBanme). - ISBN 978-5-91134-975-2. - Tekcr

AIIEKTPOHHBIN. - URL:

https://znanium.com/catalog/product/1162642

3. T'anmpuyk, JI. M. AHraumiickuii s3Ik B Hay4HOMH
cpene: MPakTUKYyM YCTHOUM peuH : yueOHoe nmocobue / JI.M.
lanpuyk. — 2-e u3n. — MockBa : By3oBckuil yueOHUK :
NH®PA-M, 2022. — 80 c. - ISBN 978-5-9558-0463-7. -
Teker : AIIEKTPOHHBIN. - URL:
https://znanium.com/catalog/product/1843831 (mara
obpamenus: 10.01.2023). — Pexxum qocTyna: mo moJImucke.

4. ManbkoBckas, 3. B. PedepupoBanue u
QHHOTHPOBAHME HAyYHBIX TEKCTOB Ha AHIJIMHCKOM S3BIKE :
yuebHoe mocobue / 3.B. ManbkoBckas. — Mocksa
NHOPA-M, 2023. — 144 c. — (Bsicmiee obpazoBaHue:
bakanaspuar). — DOl
10.12737/textbook_5ba3a664886bb7.80885562. - ISBN
978-5-16-014472-6. - Tekcr : osmekrpoHHbii. - URL:
https://znanium.com/catalog/product/2000023
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10 | 14 1. lampuyk, JI. M. AHIMIIMICKHNA S3BIK B
Tema 4. KoHTpaKThI. HAyYHOUM cpeje: MPaKTUKYM YCTHOM peun : ydeOHOe
nocobue / JIL.M. Tampuyk. — 2-¢ m3a. — Mocksa

BysoBckwuii yueonuk : MTHOPA-M, 2022. — 80 c. - ISBN
978-5-9558-0463-7. - Tekcr : osmekrponHbii. - URL:
https://znanium.com/catalog/product/1843831

2. ManbskoBckas, 3. B. AHIIMHACKHMEI S3BIK IS
COBPEMEHHBIX MEHEIKEpoB : yueOHoe mocobue / 3.B.

ManbkoBckasg. — 2-¢ u3lA., ucnp. u jpon. — Mocksa :
®OPYM : UHDPA-M, 2021. — 152 c. — (Bsicmee
obpazoBanme). - ISBN 978-5-91134-975-2. - Tekcr

AIEKTPOHHBIMN. - URL:

https://znanium.com/catalog/product/1162642

3. T'anmpuyk, JI. M. AHTIUMICKHIA S3BIK B HAayYHOH
cpele: MPakTUKYM yCTHOM peuu : yueOHoe mocodue / JIL.M.
lampuyk. — 2-¢ u3n. — Mocksa : By3oBckuii y4eOHUK :
NHOPA-M, 2022. — 80 c. - ISBN 978-5-9558-0463-7. -
Teker : AJIEKTPOHHBIN. - URL:
https: //znanlum com/catalog/product/1843831 (mara
obpamenusi: 10.01.2023). — Pexxum ocTyrma: 1mo mojamnucke.

4. ManbkoBckas, 3. B. PedepupoBanue u
QHHOTHPOBAHME HAayYHBIX TEKCTOB HA AHIJIMICKOM SI3BIKE :
yuebHoe mnocobue / 3.B. ManbkoBckas. — MockBa :
NH®PA-M, 2023. — 144 c. — (Beicmiee obpa3oBaHue:
bakanaspmuar). DOl
10.12737/textbook_ 5ba3a664886bb7 80885562. - ISBN
978-5-16-014472-6. - Tekcr : nsnextpoHHsii. - URL:
https://znanium.com/catalog/product/2000023

Tema 5. OOyuenue B
MarucTpaType.

8 |16

[Torck u 00630p OMONHUTENBHOIO MaTepHasa B CETH
WNHuTrepner

1. lanpuyk, JI. M. AHMIMHCKHA S3BIK B
HAayyHOM cpejae: MpaKTUKYM YCTHOM peuyd : ydeOHoe
nocobue / JL.M. Tampuyk. — 2-e u3n. — Mocksa :

BysoBckwuii yueonnk : MTHOPA-M, 2022. — 80 c. - ISBN
978-5-9558-0463-7. - Tekcr : nsnextponHsii. - URL:
https://znanium.com/catalog/product/1843831

2. ManbkoBckast, 3. B. AHIIMNACKHMI S3BIK IS
COBPEMEHHBIX MEHEKepoB : yueOHoe mocobue / 3.B.

ManbKkoBcKasgs. — 2-¢ u3lA., ucnp. u jpon. — Mocksa :
®OPYM : UH®D®PA-M, 2021. — 152 c. — (Bsicmee
obpazoBanme). - ISBN 978-5-91134-975-2. - Tekcr

AIEKTPOHHBIMN. - URL:

https://znanium.com/catalog/product/1162642
3. Tanbuyk, JI. M. AHrnuiickuii s3bIK B Hay4HOMU
cpele: MpakTUKyM yCTHOM peun : yueOHoe mocooue / JI.M.

lampuyk. — 2-¢ u3n. — MockBa : By3oBckuil y4eOHUK :
NHOPA-M, 2022. — 80 c. - ISBN 978-5-9558-0463-7. -
Teker : 3JIEKTPOHHBIN. - URL:
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https://znanium.com/catalog/product/1843831 (mata
obpamenusi: 10.01.2023). — Pexxum ocTyrma: 1mo noamnucke.
4. ManbkoBckasa, 3. B. PedepupoBanue wu
AHHOTUPOBAHHME HAYYHBIX TEKCTOB HA AHTJIHICKOM SI3BIKE :
yueObHoe mocobue / 3.B. ManbkoBckas. — MockBa :
NHOPA-M, 2023. — 144 c. — (Bsicmee obpaszoBaHue:
bakanaBpwuar). DOI
10.12737/textbook_ 5ba3a664886bb7 80885562. - ISBN
078-5-16-014472-6. - Tekcr : osnekrpoHHbii. - URL:
https://znanium.com/catalog/product/2000023

Tema 7. ITonroroBka u
y4acTue B
KOH(epeHIHSIX.
IIpe3enTanuu.

10 | 14 [Touck 1 0630p TOTOJHUTEIHLHOTO MaTepHalia a CeTH

Tema 6. OGyuenue 3a Wutepner no teme «O0yueHne 3a pyoexom».

pyOexKoM. 1. lanpuyk, JI. M. AHMIMHACKHIA S3BIK B

HAay4YHOH cpene: TpPaKTUKyM YCTHOM pedd : ydeOHoe

nocobue / JL.M. Tampuyk. — 2-e u3n. — Mocksa :

BysoBckwuii yueonuk : MHOPA-M, 2022. — 80 c. - ISBN

978-5-9558-0463-7. - Tekcr : osmekrpoHHbii. - URL:
https://znanium.com/catalog/product/1843831

2. ManbkoBckas, 3. B. AHIIMHACKHMI S3BIK IS

COBPEMEHHBIX MEHEIKEpOB : ydeOHoe mocobme / 3.B.

ManbkoBckasg. — 2-¢ u3lA., ucnp. u jpon. — Mocksa :

®OPYM : UHD®PA-M, 2021. — 152 c. — (Bsicmee

obpazoBanme). - ISBN 978-5-91134-975-2. - Tekcr

AIEKTPOHHBIMN. - URL:
https://znanium.com/catalog/product/1162642

3. T'ampuyk, JI. M. AHTIUWICKHI S3bIK B HAay4YHOU

cpefie: MPakTUKYM YCTHOM peu : yueOHoe mocobue / JI.M.

lampuyk. — 2-¢ u3n. — Mocksa : By3oBckuii ydaeOHUK :

NHOPA-M, 2022. — 80 c. - ISBN 978-5-9558-0463-7. -

Teker : AIEKTPOHHBIN. - URL:

https://znanium.com/catalog/product/1843831 (mara

obpamenust: 10.01.2023). — Pexxum mocTyma: 1mo mojamnucke.

4. ManbkoBckas, 3. B. PedepupoBanue u

AHHOTHPOBAHHE HAYYHBIX TEKCTOB HAa AHTJIHHCKOM SI3BIKE :

yuebHOoe mocobue / 3.B. ManbkoBckas. — Mocksa :

NHOPA-M, 2023. — 144 c. — (Bsicmee obpa3zoBaHue:

bakanaspwuar). DOl

10.12737/textbook_. 5ba3a664886bb7 80885562. - ISBN

978-5-16-014472-6. - Tekcr : nsnextpoHHsii. - URL:
https://znanium.com/catalog/product/2000023
8 |16 [Touck u 0630p Marepuana B cetu MIHTEpHET .

1. lanpuyk, JI. M. AHMIMHACKHIA $3BIK B
Hay4YHOH cpene: NpPAaKTUKyM YCTHOM peud : ydeOHOe
nocoone / JL.M. Tampuyk. — 2-¢ m3n. — Mocksa

Bysosckuii yueonuk : MTHOPA-M, 2022. — 80 c. - ISBN
978-5-9558-0463-7. - Tekcr : osmektpoHHbii. - URL:
https://znanium.com/catalog/product/1843831

2. ManbpkoBckas, 3. B. AHrauiickuii S3bIK IS
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COBPEMEHHBIX MEHEIKEPOB : ydeOHoe mocobue / 3.B.
MasnbKkoBcKasg. — 2-¢ u3d., ucmp. W gom. — Mocksa :
®OPYM : UHOPA-M, 2021. — 152 c¢. — (Beiciee
obpazoBanme). - ISBN 978-5-91134-975-2. - Tekcr
AIEKTPOHHBIH. - URL:

https://znanium.com/catalog/product/1162642

3. Tampuyk, JI. M. AHIIIMICKUN S3BIK B HAyYHOUH
cpelie: MPakTUKyM YCTHOM peun : yueOHoe mocodue / JI.M.
lanmpuyk. — 2-e u3n. — MockBa : By3oBckuii ydeOHHK :
NHOPA-M, 2022. — 80 c. - ISBN 978-5-9558-0463-7. -
Tekcr : AJIEKTPOHHBIH. - URL:
https://znanium.com/catalog/product/1843831 (mara
obpamenus: 10.01.2023). — Pexxum goctyna: mo noJImucke.

4. ManbkoBckas, 3. B. PedepupoBanue u
AHHOTUPOBAHME HAYyYHBIX TEKCTOB HA AHTJIUHCKOM S3bIKE :
yuebHoe mocobue / 3.B. ManbpkoBckas. — MockBa :
NH®PA-M, 2023. — 144 c. — (Bricmiee obOpa3oBaHue:
bakanaspuar). DOl
10.12737/textbook_. 5ba3a664886bb7 80885562. - ISBN
978-5-16-014472-6. - Tekcr : osmekrpoHHbii. - URL:
https://znanium.com/catalog/product/2000023

Tema 8. Opranuzanus
Hay4YyHOU paboTHlI.
Crioco6b1
KOMITPECCUPOBAHUS
uHpOpMaLuu
(pedbepupoBanue,
AHHOTHPOBAHHUE).

18

14

[Torck m 0030p IOMONHUTENHFHOTO MaTepHaja B CETH
NuTepuer

1. lanpuyk, JI. M. AHMIMHACKHIA $3BIK B
Hay4yHOHl cpele: NpPAaKTUKyM YCTHOM peud : ydeOHOe
nocoone / JL.M. Tampuyk. — 2-¢ u3n. — Mocksa

Bysosckuii yueouuk : UHOPA-M, 2022. — 80 c. - ISBN
978-5-9558-0463-7. - Tekcr : osmekrpoHHbii. - URL:
https://znanium.com/catalog/product/1843831

2. ManbkoBckas, 3. B. AHMIuicKui S3BIK IS
COBPEMEHHBIX MEHEKEepoB : ydeOHoe mocobue / 3.B.

MaHnbKOBCKasg. — 2-¢ W3M., HChp. W Jom. — Mocksa :
®OPYM : MHOPA-M, 2021. — 152 c¢. — (Bricmiee
obOpazoBanme). - ISBN 978-5-91134-975-2. - Texkct

AIIEKTPOHHBIN. URL:

https://znanium. com/cataloq/product/1162642

3. T'anmpuyk, JI. M. AHraumiickuii s3Ik B Hay4HOMH
cpene: MPaKTHUKyM YCTHOUM peuH : ydeObHoe mocodue / JI.M.
lanpuyk. — 2-e u3n. — MockBa : By3oBckuil yueOHUK :
NH®PA-M, 2022. — 80 c. - ISBN 978-5-9558-0463-7. -
Teker : AIIEKTPOHHBIN. - URL:
https://znanium.com/catalog/product/1843831 (mara
obpamienus: 10.01.2023). — Pexxum qocTtymna: mo HOAMHCKe.

4. ManbkoBckas, 3. B. PedepupoBanue u
AHHOTHPOBAHME HAayYHBIX TEKCTOB Ha AHIJIMICKOM SI3BIKE :

yuebHoe mocobue / 3.B. ManbkoBckas. — Mocksa :
NH®PA-M, 2023. — 144 c. — (Bmcmee obOpa3oBaHue:
bakanaspuar). DOI
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_ Y‘-IP]E)K):[EHVIE BBICILIET'O OBPASO]%AHV[?I
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PFYTHC TYPVISMA U CEPBUCA» Aucm 49

K"‘“‘“ @OEJIEPAJIBHOE TOCYJAPCTBEHHOE BIOIKETHOE OBPA30OBATEJIBHOE CMK PTYTUC
(1

10.12737/textbook 5ba3a664886bb7.80885562. - ISBN
978-5-16-014472-6. - Tekcr : osmextpoHHbii. - URL:
https://znanium.com/catalog/product/2000023

8 |16 [Touck u 00630p TOMONHUTENHFHON HH(POPMAITUH B CETH
Tema 9. NHTepHeT 1 moAroToBKa JOKJIA0B B paMKax TeMbl «B
OcyuiecTBieHue MOMCKaX PabOThI».
00111ero pyKoBOACTBA 1. lanpuyk, JI. M. AHIIMHACKUNA S3bIK B
OpraHu3alMen u ee HAyYHOUM cpeje: MPaKTUKYM YCTHOM peun : ydeOHOe
MoApa3ieICHUSIMH. nocobue / JL.M. Tampuyk. — 2-¢ m3a. — MockBa :
BysoBckuii yueonuk : THOPA-M, 2022. — 80 c. - ISBN
978-5-9558-0463-7. - Tekcr : osmekrponubii. - URL:
https://znanium.com/catalog/product/1843831

2. ManbkoBckas, 3. B. AHIIMHACKHMI S3BIK IS
COBPEMEHHBIX MEHEIKEpOB : ydeOHoe mocobme / 3.B.
ManbkoBckas. — 2-¢ u3lA., ucnp. u jpon. — Mocksa :
®OPYM : UHD®PA-M, 2021. — 152 c. — (Bsicmee
obpazoBanme). - ISBN 978-5-91134-975-2. - Tekcr
AIEKTPOHHBIMN. URL:
https://znanium. com/cataloq/product/1162642

3. T'anmpuyk, JI. M. AHIIUMICKHIA S3BIK B HAayYHOMN
cpele: MPakTUKYM yCTHOM peuu : yueOHoe mocodue / JI.M.
lampuyk. — 2-¢ u3n. — MockBa : By3oBckuii y4eOHUK :
NHOPA-M, 2022. — 80 c. - ISBN 978-5-9558-0463-7. -
Teker : AJIEKTPOHHBIN. - URL:
https://znanium.com/catalog/product/1843831 (mara
obpamenust: 10.01.2023). — Pexxum mocTyrma: 1mo mojamucke.

4. ManbkoBckas, 3. B. PedepupoBanue wu
AHHOTHPOBAHHE HAYYHBIX TEKCTOB HAa QHTJIHHCKOM SI3BIKE :
yuebHOoe mocobue / 3.B. ManbkoBckas. — Mocksa :
NH®PA-M, 2023. — 144 c. — (Bricmiee obpa3oBaHue:
bakanaspwuar). DOl
10.12737/textbook_. 5ba3a664886bb7 80885562. - ISBN
978-5-16-014472-6. - Tekcr : nsnextpoHHsii. - URL:
https://znanium.com/catalog/product/2000023

10.

10 | 16 1. lanpuyk, JI. M. AHMIMNCKHA S3BIK B
Tema 10. Buemnsisa u HAay4YHOW cpeje: TpPaKTUKyM YCTHOM pedyu : ydeOHoe
BHYTPEHHSA cpelia nocobue / JLM. Tagpuyk. — 2-e u3g. — Mocksa :
OpraHu3aluy. BysoBckwuii yueonuk : UHOPA-M, 2022. — 80 c. - ISBN
978-5-9558-0463-7. - Tekcr : nsmextpoHHbii. - URL:
https://znanium.com/catalog/product/1843831

2. ManbkoBckast, 3. B. AHIIMNACKHMI S3BIK IS
COBPEMEHHBIX MEHEKepoB : yueOHoe mocobue / 3.B.

ManbKkoBcKas. — 2-¢ u3aA., ucnp. u jgon. — Mocksa :
®OPYM : UH®D®PA-M, 2021. — 152 c. — (Bsicmee
obpazoBanme). - ISBN 978-5-91134-975-2. - Tekcr

AIEKTPOHHBIMN. - URL:

https://znanium.com/catalog/product/1162642
3. Tanpbuyk, JI. M. AHrnuiickuil sI3pIK B Hay4HOMU
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cpene: MPakKTHUKyM YCTHOUM peuH : yueOHoe mocobue / JI.M.
lanpuyk. — 2-¢ u3n. — Mocksa : By3oBckuil yueOHUK :
NHOPA-M, 2022. — 80 c. - ISBN 978-5-9558-0463-7. -
Teker : AJIEKTPOHHBIN. - URL:
https://znanium.com/catalog/product/1843831 (mata
obpamenusi: 10.01.2023). — Pexxum gocTyma: 1o noanucke.
4. ManbkoBckasa, 3. B. PedepupoBanue wu
AHHOTUPOBAHHE HAYYHBIX TEKCTOB HA AHTJIHICKOM SI3BIKE :
yueObHoe mocobue / 3.B. ManbkoBckas. — MockBa :
NHOPA-M, 2023. — 144 c. — (Bsicmee obpaszoBaHue:
bakanaBpwuar). DOI
10.12737/textbook_. 5ba3a664886bb7 80885562. - ISBN
078-5-16-014472-6. - Tekcr : osmekrpoHHbii. - URL:
https://znanium.com/catalog/product/2000023

11.

Tema 11. Pa3pabotka
OpraHU3alUOHHOM
CTPYKTYpPBI
OpraHH3aInu.

16

1. lanpuyk, JI. M. AHMIMACKHA SI3BIK B
HAay4YHOM cpeje: MpaKkTUKyM YCTHOM peun : ydeOHoe
nocobue / JL.M. Tampuyk. — 2-e u3n. — Mocksa :
BysoBckwuii yueonuk : MHOPA-M, 2022. — 80 c. - ISBN
978-5-9558-0463-7. - Tekcr : oamekrponHbii. - URL:
https://znanium.com/catalog/product/1843831

2. ManbkoBckas, 3. B. AHIIMHACKHMI S3BIK IS
COBPEMEHHBIX MEHEIKEpOB : ydeOHoe mocobme / 3.B.
ManbkoBckasg. — 2-¢ u3A., ucnp. u jpon. — Mocksa :
®OPYM : UHOPA-M, 2021. — 152 c. — (Bricmee
obOpazoBanme). - ISBN 978-5-91134-975-2. - Tekcr
AIEKTPOHHBIMN. - URL:
https://znanium.com/catalog/product/1162642

3. T'ampuyk, JI. M. AHTIUICKHI S3BIK B HAay4YHOU
cpele: MpakTUKyM yCTHOM peun : yueOHoe mocodue / JI.M.
lampuyk. — 2-¢ u3n. — MockBa : By3oBckuii yaeOHUK :
NHOPA-M, 2022. — 80 c. - ISBN 978-5-9558-0463-7. -
Teker : AIEKTPOHHBIN. - URL:
https: //znanlum com/catalog/product/1843831 (mara
obpamenust: 10.01.2023). — Pexxum mocTyrma: 1mo mojamucke.

4. ManbkoBckas, 3. B. PedepupoBanue u
AHHOTUPOBAHHE HAYYHBIX TEKCTOB HA AHTJIMMCKOM SI3BIKE :
yuebHOoe mocobue / 3.B. ManbkoBckas. — Mocksa :
NH®PA-M, 2023. — 144 c. — (Bricmiee obpa3oBaHue:
bakanaspwuar). DOl
10.12737/textbook_. 5ba3a664886bb7 80885562. - ISBN
978-5-16-014472-6. - Tekcr : nsnextpoHHbii. - URL:
https://znanium.com/catalog/product/2000023

12.

Tewma 12.
IInanupoBanue u
OCYIIECTBIICHUE
OpraHU3aTOPCKUX
VU3MEHEHUM.

18

14

[TpopaboTka yueOHOrO MaTepuaia 1no reMe «CoBpeMEHHbIE
CpeJlICTBa MOJy4YeHUs U nepeaayu nHpopmanuu (pakc,
CKaHep, KOMIIBIOTEpP, IPUHTED , MOJAEM U T.J.) U UH-
(bopMaIlMOHHBIMU TEXHOJOTUSIMU (ayAHO , BUI€03aIHUCH,
anekTpoHHas nouta, CMU, UnTtepueT)».

1. lanpuyk, JI. M. AHMIMHACKHIA $3BIK B
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PIYTHC TYPU3MA " CEPBUCA» Auem 51
HAyYHOW cpele: MPakTHKyM YCTHOW pedyd : ydeOHoe
nocooue / JLM. Tampuyk. — 2-¢ u3n. — Mocksa :

ByzoBckuii yueonuk : UHOPA-M, 2022. — 80 c. - ISBN
978-5-9558-0463-7. - Tekcr : nsmextponHbii. - URL:
https://znanium.com/catalog/product/1843831

2. ManbkoBckas, 3. B. AHrIuiickuii S3bIK s
COBPEMEHHBIX MEHEIKEpOB : ydeOHoe mocobue / 3.B.

ManbKkoBcKasg. — 2-¢ u3[., ucmp. U gom. — Mocksa :
®OPYM : UHOPA-M, 2021. — 152 c¢. — (Beicuee
obpazoBanme). - ISBN 978-5-91134-975-2. - Tekcr

AIEKTPOHHBIH. - URL:

https://znanium.com/catalog/product/1162642

3. Tanbuyk, JI. M. AHrnuickui sI3bIK B HAyYHOU
cpelie: MPaKTUKYM YCTHOW peud : yaeOHoe mocodue / JI.M.
lanpuyk. — 2-e u3n. — MockBa : By3oBckuil yueOHUK :
NH®PA-M, 2022. — 80 c. - ISBN 978-5-9558-0463-7. -
Tekcr : 3JICKTPOHHBIN. - URL:
https://znanium.com/catalog/product/1843831 (mara
obpamenus: 10.01.2023). — Pexxum goctyna: mo noJmucke.

4. ManbkoBckas, 3. B. PedepupoBanue u
QHHOTUPOBAHHE HAYYHBIX TEKCTOB HA AHIVIMMCKOM S3BIKE :
yuebHoe mocobue / 3.B. ManbkoBckas. — MockBa :
NH®PA-M, 2023. — 144 c. — (Beicmiee obOpa3oBaHue:
bakanaspuar). — DOl
10.12737/textbook_5ba3a664886bb7.80885562. - ISBN
978-5-16-014472-6. - Tekcr : osmekrpoHHbii. - URL:
https://znanium.com/catalog/product/2000023
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TYPU3MA VI CEPBUCA»

CMK PTYTUC

Aucm 52

7. @oH OLIEHOYHBIX CPEACTB sl MPOBEACHUS NIPOMEKYTOYHOM aTTeCTAlMU 00y4aIOIIUXCH M0 AUCHUILIMHE (MOAYJII0)
7.1. IlepeyeHb KOMIETEHIMHA € YKa3aHHeM JTanoB uX (opMHUPOBAHHMS B Mpolecce OCBOCHUS 00pa3oBaTebLHOM

MPOrpaMMblI
Pa3nen B pe3yabTare n3ydyeHusi pasjeia IMCUUILIMHBI, 00ecnieynBaKIero (popMupoBaHue
AUCIMILINHBI, KOMIIeTeHIIUH (WM ee YACTH) 00y4aromnIiCcA 0JI2KeH:
o0ecrneynBaIoI]
Ne| MHpexkc KOMIIETEeHIINH U €€ i
m\n coJep:KaHue
¢opmupoBanue 3HATh yMeThb BJIaJIeTh
KOMIIETeHIH U
(M1M €€ 9acTH)
1 [YK-4. CiocoOeH npuMeHSATh COBPEMEHHbIE KOMMYHHKATHUBHBIE TEXHOJIOTHH, B TOM YUCJI€ HA THOCTPAHHOM(BIX ) sI3bIKe(aX ), AJIsl aKaJeMHUECKOT0 U

HpO(i)eCCI/IOHaJIBHOFO BSaHMOﬂCﬁCTBHH

YK-4.1. CocTaBinser,

YK-4.2. Ucnionb3yet

Bce paznenst

NICPEBOIUT U PEAAKTHPYET U TEMBI YPOBHC
pOoQeCCHOHATIEHOTO

npodeccuOHATbHBIE H OOLIeHIS 1

aKaJIeMUYECKHAE TEKCThI HCEMEHHOLO

COBPEMCHHDIC CYET 3HAHUU:
KOMMYHUKaTUBHBIE - OCHOBHOIH
TEXHOJIOTUH, B TOM YHUCIIE HA TEPMUHOJIOTMH 10
MHOCTPAHHOM S3bIKE, B CIIELIUAIIBHOCTH;
npo¢eCcCuOHAIIBHON - OCHOBHBIX
JEATEIbHOCTH, B TOM YHCIIE 'PaMMATHIHICCKIX
SIBJICHUH, XapaKTE€PHBIX
JUISL IPEACTaBICHUS IS
PE3YIBTATOB aKaJgeMHYIeCcKOi HpO(I)CCCHOHaHLHOﬁ
U Ipo(ecCHOHANTBHOM peuu;
NeSITeIbHOCTH Ha MyOIMYHBIX - OTJINIUTCIILHBIC
MEpOTIPHATHSX. 0COOEHHOCTH
KOpIIOPAaTUBHOTO

I/IHOCTpaHHHﬁ SA3BIK Ha

NIepeBOJIa, YTO
obecnieunBaercs 3a

CO3HAHHA B CTPpaHax

CaMOCTOSITEIILHO TPUOOPETATh U
UCIIOJIb30BaTh HOBBIC 3HAHUS U YMCHMUS,
YTO JIOCTUTACTCS 32 CYET YMEHHUS:

- BECTU JUAIOTUYECKYIO U
MOHOJIOTHYECKYIO PeUb C
UCTIONTb30BAaHUEM JIEKCHKO-
rpaMMaTHYECKHX CPEJICTB B OCHOBHBIX
KOMMYHUKATHUBHBIX CUTYaIIHsIX
HEOPHUIHATEHOTO U OHUITHAIBHOTO
00IICHUS,

- BBIOMpATH OOIIYI0 CTPATETHUIO
MepeBojia C YUeTOM €ro LEeH U
XapaKTePUCTHKHU TEKCTa-OpUTHHAIIA;

- COOTHOCHUTbH aO0OpeBUATYphl, CHMBOJIBI,
(GhOopMyIIBI U Ip. C aHATIOTaMU B POAHOM
SI3BIKE;

- KOMITIEHCHUPOBATh TIPU MIEPEBOIE
HEJOCTaTOK B MPEAMETHBIX, SI3bIKOBBIX U
JIEIOBBIX 3HAHUH C TIOMOIIBIO
CIIPABOYHBIX MAaTEPHAIIOB, B TOM YHCIIE
CJIOBape pa3HbIX TUIIOB,

HaBBIKAMH TYOJMYHbBIX JICTOBBIX
U Hay4YHBIX KOMMYHHKAIUH, 9TO
IperojaraeT BjiaIcHue:

- HaBBIKAMHU PabOTHI CO CIIOBApeEM
JUTS YTEHUS Y IOHUMAHUS
MParMaTUu4eCKuX TEKCTOB U
TEKCTOB MO Y3KOMY MPO(HITIO
CITELIMAILHOCTH;

- OCHOBHBIMHU HABBIKAMU MHUCbMA
TSl BEJICHUS TIEPETIHCKH B chepe
npoeCCUOHATBLHOM
JIEATENIBHOCTH;
-HaBbIKAMH PEUYEBOTO OOIICHUS C
LIETBIO UCIIOJIB30BAHUS UX B
MpodeCCUOHATBHBIX TUCKYCCHSIX,
KOH(EPEHIHSX, IEPEroBoOpax,
HUHTEPBBIO U IPYTUX BHIAX
pCUEBOIi ACATEIBHOCTH;

- TpPaMMAaTUYECKUMHU HaBbIKAMHU,
00ecreunBarIINIMU

KOMMYHHKAITHIO O0IIIero

© PI'YTUC
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Paznen B pe3yabTaTe H3ydeHus pa3jaea JMCHHUILIMHLI, o0ecneunBawomero ¢gopMupoBaHue
\ Yy p pMup
ANCIMILINHBI, KOMIIETeHIIUH (WM ee YACTH) 00y4aroMIiCA 0JI2KeH:
o0ecImeuynBarol
Ne| MHaexc KOMIIETEHIIUHU U ee i
m\n cojep:KaHue
¢opmupoBanue 3HATH yMeTh BJIA/IeTh
KOMIIeTeHIINH
(M1M €€ 9acTH)
M3y4aeMoro si3bIKa JIJIs - pacro3HaBaTh M yIoTpeOJsTh B xapakTepa 0e3 HCKaXeHUs
pe3yJAbTAaTUBHOM  |YCTHBIX M MMCbMEHHBIX BBHICKA3bIBAHUSAX | CMBICIIA MPU MUCbMEHHOM U
KOMMYHHUKAIIUU C | OCHOBHYIO TEPMHUHOJIOTHIO CBOEH y3KOU YCTHOM OOIICHUH.
3apyOeKHBIMU CHELUAILHOCTH.
MapTHEPaMH.
2 | OIIK-5 Crniocoben 06001maTh ¥ KPUTUYECKU OLIEHUBATh HAyYHbIEC UCCIICIOBAHMS B MEHEXKMEHTE U CMEKHBIX 00JIaCTSIX, BBIMOIHATh HAYYHO-
MCCIIEI0BATENIbCKUE MPOSKTHI
MexnayHapoaHbie
OIIK-5.1 Kputuuecku MIPAKTUKU HaBbikamu opranuzanuu u

OLIEHHBAET U 00001IaeT
pE3yNbTaThl OTEUECTBEHHBIX U
3apyOEKHBIX HCCIICTIOBAHUM
aKTyaJIbHBIX TpO0OJIeM
MEHEPKMEHTA M CMEKHBIX

HayK

Temnr 7, 9, 10,
11,12

OpraHu3aluu 1
YIIpaBJIECHUS HA

Pa3INYHBIX YPOBHSX,

MIPEXJIe BCETO B

CTpaHax, B KOTOPBIX

pacrpocTpaHeH

I/I3y‘IaeMLII>’I SA3BIK

Opranu3oBaTh U peann30BbIBATh
MpOLIECC OPTaHU3alluK U YIIPABICHUS Ha
Pa3IMYHBIX YPOBHAX C UCTIOIH30BaHUEM

JIEKCHKO-TPAMMAaTHYECKAX HOPM

U3y4aeMoro s3bIKa

YIPaBJICHHS HA PA3JIMYHbBIX
YPOBHSX C UCIOJIb30BAHUEM

JIEKCUKO-TPaMMaTUYECKUX HOPM
Y TIPAKTHK, IPUHATHIX B OTPACIIH

TEX CTpaH, B KOTOPBIX

pacpOCTPAHEH U3YYaeMBbIN SI3bIK

7.2. Onucanue nokasareJsieil 1 KpUTepueB OLCHUBAHUSA KOMIIETEHUMH HA Pa3HBIX 3Tanax ux GopMHPOBaHMS, ONIMCAHUE

IIKAaJI OHCHUBAHUA

Pe3yabTaT 00y4eHus1 MO0 AMCHMUILINHE

IToxa3arTenn
OlICHUBAHUA

Kpwurepnii onenuBanuns

ITan ocBoeHHUd
KOMIICTCHIIUMN
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IToka3arenn . 9Tanm ocBoeHus
Pe3yabTaT 00y4eHHs 10 TUCHUILIUHE Kpurepuii oueHuBanust
OlleHHUBAHHUA KOMIIETEHIIMH
3HaHUE UHOCTPAHHOTO SI3bIKA HA YPOBHE YcTHBIH ompoc, OO0yuarnuiics IeMOHCTPUPYET 3HAHUE dopMupoBaHUE
HpO(l)CCCI/IOHaJIbHOI‘O 06IJ_[€HI/I$I U MIMCBMCHHOI'O TpeHI/IHI‘, I/IHOCTpaHHOI‘O s3bIKA Ha ypOBHe CHOCO6HOCTI/I K
NepeBo/Ia, YTo 00SCIICUNBACTCS 32 CUET 3HAHHM: | KOH(DEPEHITHU, POeCCHOHAITBHOTO OOIICHHS M MUCbMEHHOTO KOMMYHUKAITUSM B

- OCHOBHOM TEPMHUHOJIOTHH IO CHEUUAIBHOCTH;
- OCHOBHBIX TPaMMAaTHYECKUX SIBJICHUM,
XapaKTEePHBIX I MPOGECcCHOHATBHON pedH;

- OTVIMYUTEIBHBIX 0COOEHHOCTEN
KOpIIOPAaTUBHOT'O CO3HAHUS B CTpaHax
M3Yy4aeMoro si3bIKa JJIsl Pe3yJIbTATUBHOMN
KOMMYHUKAIIUU C 3apy0eKHBIMHU MapTHEPAMHU. ;
-OCHOBHBIX Pa3JIM4YUi IUCbMEHHOU U YCTHOM
peuu, TpaauLHii CTpaH U3y4aeMoro si3bIKa,
MIPaBWJI PEYEBOro ATHUKETA.

YMeHnue cooOuiaTh 1 3amnpamnmbarb
WH(GOPMAIIHIO B CUTYallUAX TTOBCETHEBHOTO U

KPYTJIBIHA CTOJ,
poJeBas urpa,
JIeJI0Bast UIpa,
IIpE3CHTALNS,
COCTaBJICHUE
TEPMHHOJIOTHYECKOIO
CcJI0Baps, dcce,
pedepupoBanue u
AHHOTHPOBAHUC

nepeBoja. CTyAeHT yMeeT BOCIIPUHUMATD Ha CIIyX U
MIOHUMATh OCHOBHOE COZEPKaHUE TEKCTOB 110
CHEINAJIbHOCTH; BBIIEIISET
3HAYUMYIO/3aIPAIINBAEMYI0 HHPOPMAIUIO U3
TEKCTOB CIPAaBOYHO-UH(POPMALMOHHOTO U
PEKIIAaMHOI'0 XapakTepa.

Ymeer 3ampammBaTh HHPOPMALIUIO B CUTYaLHAX
MOBCEIHEBHOTO U MPOPECCUOHANBHOTO OOIICHHS,;
y4acTBOBaTh B Oece/ie U MOAIEP)KUBATh COIIAJIbHBIE
KOHTAaKThbl, BKJIFOYAs /1€JIOBbIE CBSI3U; BECTU AUAJIOT,
COCTaBJISITh JINYHOE, 1€JI0BOE MUCHMO, PE3IOME,
BBINIOJIHSITh MUCbMEHHBIE MPOEKTHBIE 33/IaHUS.

YCTHOU U
NUChbMEHHOU (hopMax
Ha HUHOCTPAHHOM
SI3BIKE, CIIOCOOHOCTHU
PUMCHSITh
COBpPEMEHHBIE
KOMMYHHKATHBHBIC
TEXHOJIOTHH, B TOM
qrcie Ha
WHOCTPaHHOM(BIX )
A3bIKe(ax), A
aKaJeMU4YEeCKOro 1

po(hecCuOHAIBHOTO OOIIEHNUS; YCTaHABIUBATh JleMoHCTpHpYeT BiaJicHHNEe HHOCTPAHHBIM SI3bIKOM Ha| MPO(hecCHOHATBbHOTO
U NIOJIEPKUBATH COLIUAILHBIE KOHTAKTBI, YpPOBHE, 00€CTIEYMBAIOIIEM YCIEITHOE YCTHOE U B3aUMOJICUCTBUSA
BKJIFOYAsl I€JIOBBIE CBSI3H. MIACBMEHHOE MEKJINYHOCTHOE U MEXKKYJIBTYPHOE

B3aUMOJICHCTBUE. OCHOBHOM TEPMHUHOJIOTHEN
3HaHME MEXTYHApOJHbBIX PAKTUK VeIl onpoc, OO0yyaromuiicst IEMOHCTPUPYET 3HAHHE dopMupoOBaHHE
OpraHu3alliy U yrnpasieHus chepoit TypusMa | TPEHUHT, MEXIYHAPOAHBIX IIPAKTUK OPTaHU3aLUU U CIOCOOHOCTH
Ha Pa3JIM4HbIX YPOBHSX, PEKIE BCETrO B KOH(pepeHIHs, ynpasieHus cQepoil TypusmMa Ha pa3IndHbIX OpraHu30BaTh U
CTpaHax, B KOTOPBIX PACIPOCTPAHEH KPYTJIBIH CTOII, YPOBHSIX, IIPEXKIE BCETO B CTPaHaX, B KOTOPBIX peann30BbIBaTh
W3Yy4aeMbIil SI3bIK. poJieBas urpa, pacupoCTpaHEH U3y4aeMbIil S3bIK. Mpo1ecC

YMeHne opranu30BbIBaTh U PEATM30BbIBATD
IIPOLIECC OPraHU3alluY U yIpaBiieHus chepoit
TypU3Ma Ha Pa3IMYHBIX YPOBHSX C

JIeTI0Bas Urpa,
Mpe3eHTalus,
COCTaBJICHUE

JleMOHCTpHUpYyET yMEHHE OPraHU30BbIBaTh U
pean30BbIBaTh MPOIECC OpraHU3aluu U
ynpasieHus cepoid Typu3Ma Ha pa3IHuHbIX

OpraHu3aIly u
yIpaBieHus chepoit
TypHU3Ma Ha
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IHoka3arennb . JTran ocBoeHMs
Pe3yabTaT 00y4eHHs 10 TUCHUILIUHE Kpurepuii oueHuBanust
OIlCHUBaAHUA KOMIIETCHIIMHN
HCII0JIB30BAHUEM JICKCUKO-I'PAMMAaTHYCCKHUX TEPMHUHOJIOTHYECKOTI'0| YPOBHAX C UCIIOJb30BaAHUEM JICKCUKO- Pa3JIMIHBIX YPOBHAX
HOPM U3Yy4dacMOI'0 A3bIKA. CJI0Baps T'paMMAaTHYCCKUX HOPM U3YydaCMOI'O sA3bIKa.
Brianenue HaBbIKaMu OpraHu3alyy U OO0yJarmuiics 1eMOHCTPUPYET BIaACHUE
yrpasiieHus cpepoii Typu3Ma Ha pa3IHIHbIX HaBbIKaMU OpraHU3alMU U yIipaBieHUs cepoit
YPOBHSX € UCIIOJIB30BAHNEM JICKCUKO- TypusMa ACATCIIbHOCTU HA PA3JIMYHBIX YPOBHAX C
TpaMMAaTHYCCKUX HOPM U MIPAKTHUK, ITPUHATBIX HCIIOJIb30BAHHUEM JICKCUKO-IPaMMAaTUYCCKHUX HOPM U
B OTpacCjid TCX CTpaH, B KOTOPbIX IMPAaKTUK, IPUHATBIX B OTPACIIM TCX CTPaH, B
pacpOCTPaHEH U3y4aeMBbIH SI3bIK KOTOPBIX PACIIPOCTPAHEH U3Yy4AEMBbIH S3BIK
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Aucm 56

Buabl cpeacTtB oueHUBaHUsl, TPUMEHSIEMbIX NPH NPOBeJAEHUU TEKYLIEro KOHTPOJS M
IIKAJIbI OLleHKH YPOBHS 3HAHMIi, YMEHUI U HABHIKOB NPH BbINOJHEHUH OTAEJbHBIX (hopM
TeKylIero KOHTPoJIst

1. YcTHBbII onpoc

IIIkaJjia OeHKH YPOBHS 3HAHMI, YMEHHUI U HABBLIKOB IIPH YCTHOM OIIpoce

OIICHKA

Kpurepumn oueHuBanus

Iloxa3zaTeu olleHUBAHUSA

«5»

CdhopMupoBaHHbBIE CHCTEMAaTHUECKHE
IpeJCcTaBIeHNUs 00 OCHOBAX
(OHETHYECKHUX, JIEKCUIECKHUX H
IrpaMMaTHYECKHX SIBICHUSX; O
KYJIbTYpPE U TPAJULUAX CTPaH
M3Yy4aeMoro si3bIKa, OCHOBHBIX
IIpaBWJIax pe4eBOro ITUKETA;
IpaMOTHOE BJIaJICHUE TEpPMUHAMHU U
TOYHOE HUCII0JIb30BaHUE
TEPMUHOJIOTHH; YMEHUE
CaMOCTOSITENILHO MOATOTOBUTH
IIPE3EHTALMIO B COOTBETCTBUU CO
BCEMU TPEOOBaHUSIMU; BBIIIOJIHATH
3aJJaHUs 110 U3BJICUCHUIO U OLIEHKE
3anpammBaeMoi HHOpMaIuU U3
TEKCTa KaK COOTBETCTBYIOILIEN WIIN HE
COOTBETCTBYIOIIIEH COAEPIKAHUIO B
COOTBETCTBUH CO BCEMH
TpeOOBaHUSAMU, HE JIOITYCKast
OIIINOOK;

BBITNOJIHATH TECTHI U TPUHUMATH
y4yacTue B cobecejoOBaHUH B
COOTBETCTBUH CO BCEMH
TpeOOBaHUSMU.

OOyuaronuiics TpaMOTHO H3J1araet
MaTepuall B ONPEICTICHHON JIOTHYECKOU
HI0CJIEI0BATEIBHOCTH, CBOOOIHO
OpPUEHTUPYETCS B TPaMMAaTUKe
aHTIINHCKOTO 3bIKa, 3HACT
o01IeYyTOTPEOUTENHHYIO U
IpoQeCCHOHATBHYIO JIEKCUKY.
[IpunepxuBaercs TpeOOBaHUN K peuyeBOMY
U SI3BIKOBOMY O(OPMIICHUIO CBOMX
BBICKA3bIBAaHUH C y4ETOM CIIeLIU(PUKI
MHOSI3BIYHON PO ECCHOHATLHON
KYJBTYpPbl; aKTUBHO IOJIb3YETCS
UHTEpHET- pecypcaMu. CTyeHT CBOOOIHO
HOHUMAET Peyb HOCUTEJNS S3bIKA,
TOBOPSIIETO B OBICTPOM TEMIIE, YMEET
U3BJIEKaTh U3 HEe 3alpaluBaeMyro
rH(popMaIuo. 3HaeT IpaBuiIa CO3IaHUs U
npezcTaBieHus 3(pQeKTUBHOIM
npe3eHTanun. OTBeyaeT Ha BOIPOCHI
npenoaBaress.

[TonTBEpk1aeT MOIHOE OCBOCHUE
KOMIIETEHIIUH, TPETYCMOTPEHHOMN
IPOrpaMMOoil.

«4»

CdopmupoBaHHbIe, HO COJEPIKAIIIHE
OTJICTbHBIE TIPOOEITBI IPEICTABICHUS
00 OCHOBHBIX SIBJIEHUS B 001aCTH
(OHETHKH, ICKCUKH U TPAMMATHKH; O
KYJIbTYPE U TPATUIUSIX CTPaH
M3y9aeMOTO S3bIKa, OCHOBHBIX
MpaBUJIaX peYeBOro ITUKETA; B
IIEJIOM yCITeNTHOE, HO CoJIeprKaIee
OTJIeNbHBIE TIPOOETBI YMEHHE
YBEPEHHO M CAMOCTOSTEITHHO
MPUHUMATD PEIICHUS 10
TTOJIJICPIKAaHUI0 KOMMYHHKAITHH,
BBITIOJTHSATH KOMMYHUKATUBHYIO POJIb
B COOTBETCTBHH C OCHOBHBIMH

Jlenaet He3HAYUTENILHBIC OLTHOKH B
rpaMMaTrKe, XOpOIIo BlIaJeeT
o01IeyOTPEOUTENFHOM JTEKCUKOMN. 3HAET
Kak 0)OpMJIATh CBOH BBICKA3bIBAHUS,
MOJIb3YETCSl HHTEPHET- CJIOBAPSIMH,
Pa3IMYHBIMU CIIPABOYHHUKAMHA U
KOMITBIOTEPHBIMH MPOTrPAMMAaMH.
CTYJICHT IIOHUMACT HECJIOKHBIC CTAThbU N
TEKCThI. ¥ MEET MPaBHIILHO 3371aBaTh
IIPOCTBIC BOIMMPOCHI U OTBCYATH HA HUX B
paMKax U3BECTHBIX TEM.

JleMOHCTpHUpYyeT XOpOLIUI YPOBEHb
OCBOCHHS MaTepHalia U B IIEJIOM
MTOJITBEPIKTAET OCBOCHUE KOMIICTEHIINH,
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TpeOOBAaHUSMU; TOYHO UCTIOIH30BATH
TEPMHUHOJIOTHIO; CAMOCTOSTEIBHO
MOJITOTOBUTH MPE3CHTAIINIO B
COOTBETCTBHH CO BCEMH
TpeOOBAHUSMU; BBHITIOJIHSATH 33 JaHHSI
10 U3BJICYCHUIO U OIICHKE
3arpamBaeMoi nHpopMaIuy U3
TEKCTa KaK COOTBETCTBYIOILLEH MU HE
COOTBETCTBYIOIICH COJIEPIKAHHIO B
COOTBETCTBUH C OCHOBHBIMH
TpeOOBaHUSAMHU, C HEOOJIBIITUM (MEHEE
20%) omuOOoK.

MIPEyCMOTPEHHOM MTPOTPaMMOii.

«3I»

@dparMeHTapHble IPEICTaBIEHUS 00
OCHOBHBIX SIBJICHUSIX B 00J1aCTH
(boHETHKH, TEKCUKH U TPaMMaTUKH; O
KYJIbTYpPE U TPAJULUAX CTPaH
M3Yy4aeMoro si3blKa, OCHOBHBIX
IIpaBWJIax pedeBoOro ITUKETA,
BJIaJIeHHE TEPMUHAMU U
HCI0JIb30BaHNE TEPMUHOJIOTUU.
®parMeHTapHOE BlIaJIeHHE HaBbIKAMU
BBITIOJTHEHUS JIEKCUUECKUX 3aJlaHui
C MHOKECTBEHHBIM BBIOOPOM;
y4acTHs B JUAJIOTe Ha 33JaHHYIO
TEMY, YCTAHOBJICHHSI IPAaBUIIbHON
[0CJIEI0BATEIBHOCTH PEYEBBIX
XO0JI0B; BbIOOpa MpaBUIIbHON
(hOopMyJIbI pE4eBOro STUKETA.

CryneHt aenaeT omuOKN B rpaMMaTHKe,
IUTOXO 3HAET JIEKCUYECKUN MaTepual, He
BJIa/IeeT TEPMUHAMU U HETOUHO
UCTIONIB3YET TEPMUHOJIOTHIO, JIEJIAeT
(donernueckue omuOku. He Bcerna BepHO
oopmIsieT cBOM BBICKAa3bIBAaHUS, PEIIKO
MOJIb3YETCSI MHTEPHET- CIIOBAPSIMH U
UHTEepHeT-caiiTaMu. CTy/IeHT TOHUMAaEeT
oTJeNbHbIE (pa3bl ¥ HanboIee
yIOTpEOUTENBHBIE CIIOBA B AyIMOTEKCTaX,
CBSI3aHHBIX C PA3IUYHBIMU chepamu
oOmienusi. ['0TOBHUT mpe3eHTanno, HO He
BCerja coOro1aeT npaBuia.
[TonTBepx)maeT OCBOCHNE KOMIIETCHIINH,
IIPENYCMOTPEHHON IIPOrpaMMON Ha
MUHHMAaJIBHO JIOITYCTHMOM YPOBHE.

«2»

He umeert npencrasnenus o6
OCHOBHBIX TEPMUHAX U HE
UCIOJIB3YET TepMUHOoruto. He
BBITIOJTHSET JIEKCUYECKUX 3a/laHuM C
MHOKECTBEHHBIM BBIOOPOM.
Hecnocoben yuacTBOBaTh B 1Majnore
Ha NMpodeccHoHaIbHBIE TEMBI.

He cdopmupoBanbl KoMIieTeHIUHY,
YMEHHS U HaBBIKU.

-00y4aroluiics uMeeT CylIeCTBEHHbIE
MpoOEeIIbl B 3HAHUSAX OCHOBHOTO Y4EOHOTO
MartepHaia 1o JUCIUILIHHE;

-HE COCOOEH apryMeHTHUPOBAHO U
HOCJIEIOBATENIBHO €r0 U3/ararhb,
JIOTTyCKaeT rpyOble OMOKH B OTBETAX,
HEMpaBWIBHO OTBEYAET Ha 3a/laBacMble
BOTIPOCHI WJIH 3aTPYAHSETCS C OTBETOM;
-HE UMEET NPEeCTaBICHUs 00 OCHOBHBIX
TEpPMHUHAX ¥ HE UCIIOJIB3YeT
TEPMUHOJIOTHIO;

-HE TIOJTBEPIKIACT OCBOCHHE
KOMIIETEHINH, TIPEAYCMOTPEHHON
MIPOrpamMMOoil.

OLICHOYHAaA IIKAJa YCTHOIo 0OTBETa

IIpoueHTHBINH HHTEPBAJ OLICHKA
OLICHKH

menee 50% 2

51% - 70% 3
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71% - 85% 4
86% - 100% 5

2. IloaroToBKa M yyacTue B KOH(epeHIHH

Conepkanue  3amaHus s
pyOEKHOTO KOHTPOJIbHO-
HPOBEPOYHOTO MEPOTIPHUATHS

1. KoudepeHuus sBIseTCS BUAOM TEKYIIETO KOHTPOJIS,
poBoauTcA 1o TeMaM bioka 4.

2.11enbr0 IPOBECHUST KOHTPOJIS SIBJISICTCS] ONPEICIICHHE YPOBHS
YCBOGHHSI CTyJIEHTaMH NPOMIEHHOr0 Marepuaia, 3HaHHUe
0O0IIeHAyYHOH JIEKCUKU ¥ TPO(HECCHOHATEHON TEPMHHOJIOTHH.
3. KondepeHuus mpoBOIUTCS HA aHTIIUHCKOM SI3BIKE.
4.KoHTpoJib 110 OJIOKY sIBIISIETCS 00513aTEIIbHBIM.

TpeOGoBanusi K BBIIOJHEHHUIO
3a1aHus

1. Jloknansl MpeacTaBiIeHsl B YCTHOH (opMe Ha aHTIIMHCKOM
A3BIKE.

2.Bpewmsi, otBoanMoe Ha BoicTyruieHue — 10-15 muH.
3.Mcnonb30BaHue TEXHUYECKUX CPEACTB— KOMIIBIOTEDP, HOYTOYK
(He 00s13aTENbHO).

4. AKTyallbHOCTh BBIOpaHHOM TeMbl, CBOOOJHOE BIaJICHUE
TEKCTOM Mpe3eHTAIIH (JIeKCUKO-TpaMMaTHYECKOe
pasHooOpa3ue pedyd; KOPPEKTHOCTh MPOU3HOLICHMS; yMEHHE
apryMEHTHPOBATh CBOIO TOYKY 3PEHUS, NMPUMEHATH 3HAHUS,

HOJy4YeHHble B  Kypcax CHEHHUAJIbHBIX JAUCLHUIUIMH) MU
B3aUMOJICIICTBHE C ayauTopueil (OTBETHI Ha BOIPOCHI,
JOTIOJIHUTEIIbHBIE ~ KOMMEHTapMM M Pa3bACHEHUA 110
HEOOXOMMOCTH).

Kpurepun OLIEHKH 1o

COJACPIKAHNIO U KAYCCTBY

-BBICTYIUIEHHE CTPYKTYPUPOBAHO, UMEIOTCSI IPUBETCTBUE,
BCTYILJIEHUE, OCHOBHASI YaCTh U 3aKJIIOUYEHHUE; BBICTYIJIEHNE
UH(POPMATHUBHO, COJEPKHUT HECKOIBKO MOJITEM ; CTYAEHT
XOpOILIO 3HAETE COJIEPKaHNE CBOETO BBICKA3bIBAHUS, IPU
BBICTYIIJICHUU NPAKTUYECKU HE MOJIb3YeTeCh TEKCTOM - 15
0aJios;

- IIPU BBICTYIIJICHUHU CTY/EHT MOJb3yeTech TekcToM — 10
0aJios;

- CTY/IEHT YUTAET TEKCT BBICTYIJICHUs — 5 0aiioB;

- B3aUMO/JICHCTBUE C ayiUTOpUel (OTBETHI Ha BOIPOCHI,
JIOTIOJTHUTEIbHBIE KOMMEHTAPUU U PA3bsCHEHUS T10
HEOO0XOIUMOCTH — 5 OaJIOB

Metoauka  00paboTKH |
dbopmatsl MpEICTaBICHUS
pe3ysIbTaToB OLIEHOYHBIX
poresyp

1. OneHKy BBICTYIUICHUSM JAlOT YIEHBI DKCIEPTHOTO >KIOPH.
I[Ipu  00paGoTke  pe3ynbTaTOB  OIICHOYHOW  MPOIECAYpPHI
UCTIONB3YIOTCSI KPUTEPUH OIEHKHU IO COJEPKAHUIO U KaueCTBY
H Y4aCTHUIO B JUCKYCCHUH.

2. Pe3ynbTaThl OILIGHOYHON TMpPOLEAYPHl TMPEIACTABISIOTCS
o0yJaromuMcst B CpOK He T031Hee | Hemenn mocie MpoBeeHHS
npoueaypsl. DopMa MpeaCcTaBICHUS — 3aKUCh B DJIEKTPOHHOM
JKypHaje.

3. CpeacTBO OLleHUBAHMS — PoJieBasi HTPa

Conepanue 3a/aHus |

KoHTponb mpoBogutcs B (JOpME pONEBOil HIphI, B |
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JUIsL pyO€KHOTO KOHTPOJIBHO-
IIPOBEPOYHOTO MEPOIIPUATHS

KOTOPOH Y4acTBYIOT BCE CTYACHTHI TPYIIbI. YUYAaCTHUKH JCIATCS
Ha 2 KOMaHJbl. 3aJaHue BBIIACTCS 3apaHee U TOTOBUTCS
CTyJICHTaMH  CaMOCTOSITEJIbHO Ha OCHOBE IPOMJICHHOTO
Marepuasa.

TpeboBanust K
BBITIOJTHCHHIO 33 1aHUS

1.ITpoBoauTCs yCTHO.

2.Bpewmsi, oTBoIMMOE Ha UTpy - 60 MUH.

3.Ucnonp30BaHne TEXHUYECKUX CPEACTB —(KOMIIBIOTED,
HOYTOYK, MHTEpAaKTUBHAS JTOCKA).

4.CteneHb KOMOMHUPOBAHUS PEUEBOT0 MaTepHaa.

5.Hcnionb30BaHue TOTOBBIX OJIOKOB.

6.CteneHp CI0)KHOCTH CUHTAKCHCA.

7.Pa3BepHYTOCTh  BBICKA3bIBAHUM.

8.Mcnonb30BaHue UANOM.

Kpurepun onenku mno
COJIEP/KAaHUIO U KaYECTBY

1.Ctenenp KOMOWHUPOBAaHUS PEYEBOTO MaTepHaia:
KOJIMYECTBO CIOBOCOYETAHUN M MPEIJIOKEHUN, COCTaBJICHHBIX
CaMHM CTYACHTOM B CTPYKType posieBoro 3ananus. 0 — 2 6amnia.

2.Mcnonb30BaHue TOTOBBIX OJIOKOB: KOJIMYECTBO
TOTOBBIX OJIOKOB, JaHHBIX B YIPaKHEHHSIX y4eOHHKA/ydeOHOTO
ocoOus, B CTPYKTYPE BBICTYIIJICHHUS. 0 -2 6anaa.

4.Pa3BepHYTOCTh BBICKA3bIBAaHUN: OOIUH 00BEM
posieBoro 3aganus. 0 — 1 6am.

Meroarka 00paboTku
u (opmarel mpencTaBICHUS
pe3yJIbTaToB OIICHOYHBIX
MpoLeIyp

1. IIpu 06paboTke pe3ynbTaTOB OLEHOYHON MpOLESypbl
HCIOJIb3YIOTCS KPUTEPUU OLIEHKU IO COJEP)KAHUI0 U KAaYEeCTBY
IIOJIyYE€HHBIX OTBETOB.

2. Pe3ynbTaThl OIEHOYHOH MPOLEAYPHI MPEICTABISIOTCS
oOydJaronuMcsl B CpOK He To37Hee 1 Henenu mocie mpoBeIeHUs
npouenypsl. @opma IpencTaBICHUs] — 3alUCh B JJIEKTPOHHOM
KypHaJIe.

IIIkana OUEeHKH YPOBHHA 3HAHWH, YMEHHH U HABBIKOB IPH NPOBEICHUH POJIEBOH

UTPBI
Kpurepun ouenkn 1. OTCYTCTBHE IrpaMMaTUYECKUX OLIHOOK;
JEMOHCTpalMs BJIaJCHHUs Y4eOHBIM | 2.0TCYTCTBHUE JIEKCHYECKUX OIINOOK;

MaTepHaJIOM 110 TEME UI'PHI, 3.otcyrcTBUE Opdorpaduueckux ommbox ( B
yYMEHHE paboTtath B rpymie, | OpraHu3aluyi NTUCbMEHHON pedn);

JOCTMIKCHUE HUT'POBBIX ueneﬁ, (COOTBGTCTBI/IG

pOJIU — IIPH POJIEBOM UTpPE)

4.otcyrcTBUE (GOHETUYECKUX OIMIMOOK
5.KOMMYHHMKaTUBHBIE HAaBbIKH;

6. TpaMOTHOE BiaJleHHEe TEPMHUHAMH M TOYHOE
HCII0JIb30BAHNE TEPMUHOJIOTHH.

IToxa3aTenu oeHKH

max 10 oamtos

«5», ecam (9 — 10) 6aas10B

1. OTCyTCTBHE TPAMMATUUYECKHUX OIITNOOK;
2.0TCYTCTBHE JIGKCHUECKHUX OIINOOK;
3.otcyrcTBUE Opdorpaduueckux ommobox ( B
OpraHHU3aIK MUCbMEHHOU peyn);
4.otcyTcTBUE (DOHETUYECKHUX OIMHMOOK
5.KOMMYHHKATHUBHBIC HABBIKU;
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6. rpaMOTHOE BJaJlcHHEe TEPMUHAMH M TOYHOE
WCTOJIH30BAHUE TEPMUHOJIOTHH.
«4», eciu (7 — 8) 6as10B 2-4 omMOKH B KPUTEPUSIX.
«3», ecau (5 — 6) 6a110B 5-7 ommOOK B KPUTEPHSIX.
«2», MeHee S 6a/110B OOyuaronuiicss He MPUHUMAET y4acTHUe B UTPe

4. Illkana OUmEeHKH YPOBHSI 3HAHWUI, YMEHHl W HaBBIKOB IIPH TIOArOTOBKeE

npe3eHTaAluH

Kpurtepuu oneHnBanus

0aJLIIbI

3aJlaHue BBIIIOJIHEHO MOJHOCTBIO: COAEPKAHUE OTPAXKAET BCE
acrneKThl. Bbicka3bIBaHUE JIOTUYHO; CPE/ICTBA JIOTMUECKOH CBSI3H
UCIIOJIb30BaHbl IPABUIIbHO; TEKCT MPABUIIBHO pa3/ieiieH Ha a03albl;
(dopMaT BICKa3bIBaHMsI BIOpaH MpaBHIIbHO. Mcrionb3yeMblii
CJIOBapHBIN 3amac COOTBETCTBYET IIOCTABICHHOM 3a7aue. Mcnoab3yrores
IrpaMMaTH4YECKUE CTPYKTYPBI B COOTBETCTBUU C IIOCTABJICHHOW 3a/1auei;
CTYAEHT IEMOHCTPUPYET IPAMOTHOE BilaJIcHUE TEPMUHAMH U TOYHOE
VICII0JIb30BaHUE TEPMUHOJIOTUHU, IPAKTUYECKH OTCYTCTBYIOT OIIMOKH.

9-10

3aaHue BBINOJIHEHO IOJHOCTHIO: BbICKa3blBaHME B OCHOBHOM
JIOTUYHO; HMMEIOTCS OTHEJIbHbIE HEIOCTaTKH IpU  HCIOJIb30BaHUU
CPEICTB JIOTMYECKOM cBA3M; [cmonb3yeMblil cloBapHBIM  3amac
COOTBETCTBYET IIOCTABICHHOMH 3a/1a4€, OJJHAKO BCTPEYAIOTCS OT/IENIbHBIE
HETOYHOCTH B YNOTPEOJIEHUM TEPMUHOB U B  HCIOJb30BAaHUU
TepMuHOJiOruu. Mmeercs psag rpaMMartudyecKux — OHIMOOK, He
3aTpyAHAIOIMX TMOHMMaHue Tekcra. Opdorpaduyeckre ommOKH
OTCYTCTBYIOT; TEKCT pa3[elieH Ha MpeIoKEeHUs C MPaBUIbHBIM
NYHKTYallMOHHBIM 0(OpPMIIEHUEM

6-7-8

3ajaHue BBINOJIHEHO HE MOJIHOCTBIO: COAEP/KAaHHE OTPa)KaeT He
BCE aCHEKThl, yKa3aHHble B 3aJaHUM; BbICcka3plBaHWe HE BCeraa
JIOTUYHO; MMEIOTCSI MHOTOYMCIICHHbIE OIIMOKM B HCIOJIb30BAaHUU
CPEACTB JIOTMYECKOH CBSI3M, HUX BBIOOP OrpaHUYEH; CTYIEHT
JEMOHCTPUPYET HErpaMOTHOE BIJIAJICHME TEPMUHAMU M HETOYHOE
HCII0JIb30BaHNE TEPMUHOJIOTHH.

Jlenenue Texcta Ha ab3albl OTCYTCTBYET; MCIOJIb30BaH He-
ONpPaBJaHHO OIPAaHWYEHHBIN CIIOBAapHBIM 3alac; 4acTO BCTPEYAIOTCS
HapyIICHUs B MCIOJIBb30BAHUU JIEKCHKH, HEKOTOpbIE U3 HUX MOTYT 3a-
TPYAHATH MOHUMaHUE TekcTa. MMeetcs psia opdorpaduyueckux u/mmm
MYHKTYallMOHHBIX OHIMOOK, KOTOpbI€ HE3HAYUTEIBHO 3aTpPyIHSIOT
IIOHMMAaHHE TEKCTA

3-45

3aaHue BBINOJIHEHO HE TOJHOCTBIO: CO/IEPIKaHUE OTpa)kaeT He
BCE AacCIeKThl, yKa3aHHbIC B 3a/JlaHUM; BBICKA3bIBAHWE HE BCET/Ia
JIOTHYHO; WMEIOTCS MHOTOYHCIICHHBIE OIMMOKH B WCIIOJB30BaHUH
CPEACTB JIOTHUECKOW CBSI3M, MX BbIOOp OrpaHWYEH; OTpPaHUYCHHBIH
CIIOBapHBIM 3amac Npo(EeCcCHOHATBHBIX TEPMUHOB M  HETOYHOE
UCMOJIb30BaHUE TEPMHHOJIIOTUM HE TO3BOJSIET BBINOJIHUTH MOCTaB-
JCHHYIO 3amavy. [ pamMmaTHueckue mpaBmiia HE BCETJa COOIIOArOTCS.
IIpaBuna opdorpaduu u myHKTyaluy He BCerjia CoOII0JAI0TCS.

1-2
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3ajaHue He BBIMOJIHEHO: COJIEP)KaHUE HE OTPAKAET TE aCIEKTHI, 0

KOTOpPBIC YKa3aHbl B 3aJaHWM HJIHM HE COOTBCTCTBYCT Tpe6yeMOMy

00beMy.

5. llIkajia oueHKH YpPOBHSI 3HAHMI, YMeHUII U HABBIKOB NP NMPOBEJIEHUH /1eJ10BOI

UIPBI
Kpurepun oueHku: IPEIBSABICHUE KaXIbIM CTYIEHTOM CBOETrO
BIIQJICHUE TEPMHHOJIOTHEN, | TOHUMAHHUS IPOOJIEMBI;

JEMOHCTPALIHS BIIaJICHUS y4eOHBIM | IOSABJICHUE Y CTYICHTOB HOBOI'O CMbICIIA

MaTepuajoM [0 TEME WIpPbl, BIAJACHUE | 00CYKIaeMOil MPOOIIeMBI;

METOJaMH apryMEHTalUH, UCIOJIb30BaHUE TIPU  BBIPAOOTKE peIIeHui
yMeHue paboTatb B rpyImIe, | pPEKOMEHyEMBIX IPUEMOB, METOJIOB;

JOCTMDKEHUE WUIPOBBIX IIeJiei, (COOTBETCTBHE
pOJIK — IIPH POJIEBOI UTpPE)

IPaMOTHOE BJIQJICHUE TEPMUHAMU U TOYHOE
UCITOJIb30BAHNE TEPMHUHOJIOTHH.

HE MPEBBIIICHNE JIUIMUTA BPEMEHH;
HaJIn4ue B peuieHun
OPUTMHAJILHOCTH, HECTAHJAPTHOCTH;
y4eT OTpaHUYCHUN;
palMOHAIBHOCTD IIPUHATOTO PELICHNUS;
OTCYTCTBHE OMMOOK WM NPOTUBOPEUYHI B
peleHuy;
TEXHUYECKas
pEelLICHUI;
OBICTPOTA MPUHATHUS PELICHMUI;

JKCIEPTH3a PEIIEHUN JPYTUX FPYIIL;
apryMEHTUPOBAaHHOCTb IIPU  3allUTE CBOUX
peneHui;

COIJIaCOBAHHOCTH PELICHUs BHYTPU TPYIIIIBI

HOBH3HBI,

rpaMOTHOCTh  O(opMIIeHHUS

ITokazaTenu oLiEHKU

max 10 6ayutoB

«5», ecu (9 — 10) Gannos TIOJIHOE, 000CHOBaHHOE pelieHue c
co0JIFOJICHHEM BCEX KPUTEPUEB U MOKa3aTese
«», eciu (7 — 8) OamnoB HEMOJIHOE  pEeIIeHWe B  3aBUCHUMOCTH  OT

CIIEAYIOMIUX (aKTOPOB:

MPEBBIIIICHHUE JTUMHUTA BPEMEHH;
OTCYTCTBHE yueTa OTpaHUUYCHUH;

HE PaIlOHAIEHOCTH TPUHSITOTO PEIICHUS;
HaIM4YMe  He  IpyObIXx  ommOOoK
MIPOTUBOPEUYUI B PEIICHUH;
OTCYTCTBHE TEXHUYECKOH
0(OpPMIIEHUHU pellIeHUl;
HEI0YEeThl IPY apryMEHTALMHU pelIeHui

nimn

rpaMOTHOCTH B

«3», ecnu (5 — 6) GamoB

HEMOJIHOE pelIeHHe B  3aBUCHMOCTH
CIIEAYIOMIUX (PaKTOPOB:

MIPEBBILICHUE TUMUTA BPEMEHU;
OTCYTCTBHE y4€Ta OTPAaHUUYEHUN;

HE PalMOHAIILHOCTh MPUHSITOTO PEIICHUS;
HaJIM4YMe TpyObIX OMIMOOK WMJIM MPOTHBOPEUMH

OoT
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B pCHICHUU,

OTCYTCTBHC TEXHUYCCKOMN I'paMOTHOCTU B
0(hOpMIICHHH PEIICHUIA;

ciabas apryMeHTalus peleHn;

HE PallMOHAIBHOCTh PUHSATOTO PELICHHS

«2», MeHee 5 0aIoB HEINOJIHOE  pelIeHHEe  IpU  OTCYTCTBUU
COOJIFOJICHMSI BCEX KPUTEPHEB U IIOKa3aTesen

6. lllkana oneHKH YPOBHSI 3HAHUI, YMeHHIi 1 HABBIKOB NPH NMPOBEIeHNH TPEHUHTA

Kpurepuu onenku OTCYTCTBHE IPaMMaTHYECKIX OLIHOOK;
OTCYTCTBHE JIEKCHYECKUX OIIHOOK;

oTCcyTcTBHE Opdorpadguueckux OmudoK (B
OpTraHHU3aIMK MMCEMEHHOW peyn);

rpaMOTHOE BIIAJICHUE TEPMHHAMH W TOYHOE
UCTIOJIb30BaHNE TCPMUHOJIOTHH.

ITokazartenu orieHKH max 10 GayuioB

«5», eciiu (9 — 10) 6aimoB MOJIHOE, 000CHOBaHHOE penieHue c
COOJIFOZICHHEM BCEX KPUTEPHUEB U IOKa3aTelei

«», ecu (7 — 8) H6amnoB HEMOJTHOE  pelIeHWe B 3aBUCUMOCTH  OT

CIIeYIOIUX (GaKTOPOB:
HAJIMYUE He TPyObIX OMIHOOK

«3», eciu (5 — 6) 6amioB HETMOJIHOE pEIICHME B  3aBUCUMOCTH  OT
CIIEAYIOIMIUX (aKTOPOB:

Hajuyue rpyobIX OMMOOK WM MPOTUBOPEUUIl
B pElICHUHY;

«2», MeHee 5 6aioB HEMOJIHOE  pelIeHHe  IpU  OTCYTCTBUU
cO0JIIOJICHHsI BCEX KpUTEPHEB U NOKa3aresen

7. Kpyrasblii cToJ1 (1McKyccus)

Kpyriblit cton — 3T0 MeTOA aKTUBHOTO OOy4YeHHS, OJHAa M3 OPTraHU3alMOHHBIX (popm
MO3HABATEJIbHON JIESITEIBbHOCTH YYAIlMXCS, MO3BOJIAIONIASA 3aKPENHUTh IOJYYEHHBIC paHee
3HAHMSI, BOCTIOJIHUTH HEJIOCTAIONIYIO0 HH(pOpMAIHIO, chOpMHPOBATH YMEHHS PEIIaTh MPOOIEMBI,
YKPENUTh MO3UIIMU, HAYUYUTh KYJbTYpe BEICHUS JUCKYCCHH. XapaKTEPHOW YEPTOU «KPYTIIOrO
CTOJIa» SIBJISIETCSI COUETAHUE TEMATUYECKONW TUCKYCCUHU C TPYNIIOBOM KOHCYJIBTAI[UEH.

OCHOBHOM  TIENBIO  TIPOBENICHUS  «KPYIJOTO  CTONA»  SIBIAETCS  BBIpAaOOTKa
npo(ecCHOHANBHBIX yMEHUW W3NaraTb MBICIH, apTyMEHTHPOBaTh CBOM COOOpaKEHUS,
000CHOBBIBATH Mpe/jIaraéMple perieHuss 1 OTCTanBaTh cBou yoexaeHus. [Ipu 3ToM nmpoucxoaut
3aKperieHue WH(OpMAallUd M CaMOCTOSTENIbHON paboThl C JOMOJHUTEIBHBIM MaTepHalioM, a
TaK)Ke BBISBJIICHHE MPOOJIEM U BOIIPOCOB JIJIs1 OOCYKICHHS.

BaxHol 3agadeit npu OpraHu3aluu «Kpyrioro CTojaay sBIseTCs:

00CyX/ICHUE B X0JI€ TUCKYCCUH OJTHOM-ABYX MPOOJIEMHBIX, OCTPBIX CUTYAIMi IO TaHHOU
TEME;

WJUTIOCTPALIMS.  MHEHHH, TOJOKEHUA C HCIOJb30BAHUEM PA3JIUYHBIX HATJISIHBIX
MaTepuanoB (CXEMbI, TUarpaMMbl, TpaduKu, ayIno-, BUIE03anucH, (POTo-, KHHOJOKYMEHTHI);

THIATENbHAS TOATOTOBKA OCHOBHBIX BBICTYIMAIOIMINX (HE OTPAaHMYMBATHCS JOKJIAIaMH,
0030pamu, a BbICKa3bIBaTh CBO€ MHEHUE, TOKA3aTEIbCTBA, APTYMEHTHI).
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[Tpu npoBeeHNH «KPYTIOro CTOJIa» HEOOXOAUMO YUUTHIBATh HEKOTOPBIE OCOOCHHOCTH:

a) HYXHO, 4TOObI OH OBUT JNEHCTBUTENBHO KPYTJIBIM, T.€. MPOLECC KOMMYHHKAIIHH,
oO0I1eHus, TPOUCXOIMII «TJ1a3a B Ia3ay. [IpMHIMI «KpyTioro crosa» (He cilydyailHO OH IPUHAT
Ha TIEPEroBopax), T.€. pacrojJOKEeHNE YUACTHUKOB JIMIIOM APYT K IPYTY, a He B 3aThUIOK, KaK Ha
OOBIYHOM 3aHATHM, B LEJIOM IPUBOAUT K BO3PACTAHMIO AKTUBHOCTH, YBEIMUYCHHMIO YHUCIIA
BBICKA3bIBAaHUI, BO3MOYKHOCTH JIMYHOTO BKIIIOYEHHS KaXJIOTO Yy4allerocss B OOCYXIEHHE,
IOBBIIIAET MOTHBALMIO YYaIlUXCsl, BKJIKOYaeT HeBepOaJlbHbIE CPEICTBA OOLICHMS, TaKHE Kak
MHUMHKA, KECThI, IMOIIHOHAIBHBIEC TIPOSIBICHUSI.

0) mpemozaBarenb TAKKE paclosiarajcs B 0O0ILeM Kpyry, Kak paBHOIPABHBIM YJIeH
TPYIIIBI, YTO CO3/1aeT MeHee (POpMaIbHYIO OOCTaHOBKY 110 CPaBHEHHIO C OOIIENPUHATOMN, Te OH
CHUJIUT OTHENBbHO OT CTYAECHTOB OHM OOpalleHbl K HeMy JMloM. B kiaccuyeckom BapuaHTe
YYaCTHHUKH aJIpECyIOT CBOW BBICKA3bIBAHMS NMPEHMYIIECTBEHHO €My, a He JIpyr Ipyry. A eciu
IpernoiaBaTesb CUAUT CPelU CTYJEHTOB, OOPALEHUs WICHOB I'PYIIIBI APYT K JAPYTY CTAaHOBATCS
Ooiee wYacThIMM ¥ MEHEE CKOBAaHHBIMH, O3TO TaKXe CIOCOOCTBYeT (POPMHUPOBAHUIO
OaronpusATHOM OOCTAaHOBKM JJIsl JUCKYCCUM U Pa3BUTHUA B3aUMONOHUMAHHUS MEXITY
NPEoIaBaTeNIeM U CTYACHTaMH.

«Kpyrislii ctom» nenecoodpazHo OpraHu30BaTh CIEAYIOLUMM 00pa3oM:

1) [IpenonaBatenem GopmMynupyroTcs (PEKOMEHIyeTCsl TPUBIIEKATh M CAMUX CTYIEHTOB)
BOIIPOCHI, 00CYX/I€HUE KOTOPBIX IT03BOJIUT BCECTOPOHHE PACCMOTPETh MIPO0IIEMY;

2) Bompocsl pacrpenensitorcs MO MOATpyHNIaM M PasfaroTCsl Y4acTHUKAM  JUIs
LeJIeHANPaBIEHHONW OArOTOBKH;

3) [ns ocBemmenus: cnenu(UYecKux BOIPOCOB MOTYT OBITH MPHUIIIALICHBI CIICIUAINCTHI
(FOpHUCT, COLLUOJIOT, IICUXO0JIOT, SKOHOMHUCT);

4) B xoze 3aHATHS BOIPOCH! PACKPHIBAIOTCS B ONPEAEIEHHON 110CIIEJ0BATEIbHOCTH.

BeicTynienus ciennanbHO MOJTOTOBICHHBIX CTYJIEHTOB 00CY)KIAIOTCS U JIOTIOJHSIOTCS.
3amaroTcs BOIIPOCHI, CTYACHTHI BBICKA3bIBAIOT CBOM MHEHUS, CIIOPST, OOOCHOBBIBAIOT CBOIO
TOYKY 3pEHHS.

OCHOBHYIO YaCTh «KpYIJIOTO CTOJIa» IO 000N TEeMaTHKE COCTaBIIAIOT JUCKYCCUS U
ne0aThl.

IIIxaja oneHKH yPOBHSA 3HAHUI, YMEHUH U HABBLIKOB IPH NPOBEACHUU KPYIJIOr0 CT0J1Aa

Kpurepun oneHuBanus 0aJ1JIBI

CTyneHT BbICTyHaeT ¢ MpoOJIIEMHBIM BOIIPOCOM 2-1-0

Beicka3biBaeT COOCTBEHHOE CY)XIEHHE I10 BOIMpPOCY,
apryMEHTHPOBaHO  OTBEYaeT HAa  BOMPOCHI,  CTYJCHT
JIEMOHCTPUPYET T'PaMOTHOE BJIaJIEHUE TEPMUHAMH U TOYHOE
WCTIOJIF30BaHUE TEPMHUHOJIOTHH.

JleMoHCTpHUpyeT peIBaApUTEIBHYIO 2-1-0
WH(POPMAIIMOHHYIO TOTOBHOCTH K OOCYKICHHUIO,

I'pamoTHO © 4eTko (opMynmUpyeT BOIPOCH K 2-1-0
BBICTYHAIONIEMY

8. CocTaBiieHNe TEPMUHOJIOTHYECKOTO CI0BAPS

CocraBineHne TEPMHHOJOTHYECKOTO  ClIOBaps  IMpeAcTaBIsgeT co0OM  CaMOCTOSITENBLHO
BBIMIOJTHEHHBIA BHJI NMHCbMEHHON paboThl. TepMHHOJIOTMYECKHH CIIOBapbh JOJKEH OTpaXkaTh
colepkaHue paboThl, HMETb YETKYI0 CTPYKTypy. SI3bIK JOKEH COOTBETCTBOBAThH
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CTUIMCTUYECKUM HOPMaM aHrIMiickoro s3eika. O0beEM CJIoBapsa 30 - 50 mexcHYeCKUX (1070504000
TEPMHHOB I10 CIICHHUAJIBHOCTH.

OueHouyHasi mKaJja pepepupoBaAHUA U AHHOTAIUN TEKCTA

[enu cocTaBiieHHs] TEPMUHOJIOTUYECKOTO CIOBapsi JOCTUTHYTHI B TIOJIHOM MEPE;
JOTYIIEHO He 00Jiee OJHOM MOJTHON KOMMYHHKATHBHO 3HAYUMOMN OIIMOKH «5»
(omHO¥ peueBOl OMMUOKH, UITH JICKCUYECKOMN, MIIH ITPaMMaTHICCKOM
OIMOKH, MPUBEAIICH K HEIOMOHMMAaHUIO UM HEMTOHUMAHUIO), a TAKXKE HE
0osee TpeX KOMMYHHKATUBHO HE3HAYUMBIX OITMOOK. 3a/1aHNE BBIMOJTHEHO B
IIOJIHOM 00BbEME.

Llenu cocTaBieHMsI TEPMUHOJIOTHYECKOTO CIOBapsl JOCTUTHYTHI B O0IIEM;
JIOMYIIEHO He OoJiee IBYX MOJHBIX KOMMYHHKATUBHO 3HAYMMBIX OIIMOOK (MK ABYX | «4»
pEUeBBIX OMIMOOK, WM ABYX JEKCHUECKUX, MU JIBYX TPAaMMAaTHYECKUX

OmMOO0K, MPUBEININX K HEJOMOHUMAHHIO MM HENOHUMAHHIO) M YEThIPEX
KOMMYHHKAaTHUBHO HE3HAYMMBbIX OLIMOOK. 3a/1aHue BBIIIOJIHEHO B ITOJTHOM 00bEME.

I'maBHEBIC eI COCTABJICHUSA TCPMUHOJIOTHYCCKOI'O CII0BAPA NOCTUTHYTBI YaCTUYHO, «3»
JOIMYLICHO HE 0oJ1ee MATU MOJHBIX KOMMYHUKATHBHO 3HAYUMBIX OIIIOOK
(I/IJII/I AT PEYCBBIX OIHI/I6OK, HJIN JICKCUYCCKHUX, NUJIU I'PaMMAaTHICCKUX
0HII/I6OK, MPUBCAIINX K HCAOIMOHUMAaHHWIO UJIN HeHOHI/IMaHI/IIO) H IIATHN
KOMMYHUKATHBHO HE3HAYUMBIX OIINOOK. 3a,ZlaHI/Ie BBIINIOJIHEHO B OCHOBHOM.

['aBHBIE 11€7TM COCTABIICHHS] TEPMHUHOJIOTUYECKOTO CJIOBApPs HE IOCTUTHYTHI; «2»
JOTyIIEeHO 00Jiee MATH MOTHBIX KOMMYHHUKATUBHO 3HAYUMBIX OITHOOK (MK
TSTU PEUYEBBIX OLIUOOK, WM JIEKCUYECKHUX, MIIM TPaMMaTHYECKHX OIINOOK,
MPUBEAINX K HEJOTIOHUMAHHIO MJIM HEMOHUMaHUI0) U OoJiee mecTu
KOMMYHHUKATHBHO HE3HAYUMBIX OLITUOOK

9. PepepupoBanue 1 aHHOTUPOBAHHE

B nucemMennom  pedepupoBaHHM  oOlneHUBaeTcs  d(PpPEeKTUBHOCTH  Mepenayu
CTYACHTOM COACPpIKaHUA )51 I/IH(bOpMaIII/II/I NUCXOOHOI'O TEKCTa Ha PYCCKOM NI
AQHTJIMHACKOM S3bIKE HAa AHIJIMMCKOM sI3BIKE C  ONPEACIICHHOW 3aJlaHueM CTPYKTYpOM
1 00beMOM pedepaTUBHOTO U3JIOKEHUSI.

Ommbkoit B pedepupoBaHUM  CUMTACTCA  WCKWKEHHAs  WIW  HEMPABWIHHO
nepenanHas nHpopManus, rpyosbIe HapyLIEHUS HOpM AHTJIMHACKOTO A3bIKA,
MIOBJIEKINIKE 32 COOOM HapyIIeHHe KOMMYHHUKAIUH.

[lpu  omenuBaHuu pedepHpOBaHUS  YUUTHIBAIOTCS TOCTpoeHHE pedepara, ero
CTPYKTYpa, S3BIKOBBIE CpEJICTBA, B TaKXKe HapylleHHe OO0beMOB padOThl W  IpaBHI
pedepupoBaHus TNEPBUYHBIX TEKCTOB TPU  CO3JAAHUU BTOPUYHBIX TEKCTOB. OO0BeM
YCTHOTO  pedepaTMBHOTO  M3JIOKEHUs  cocTaBiuser He Oomee 20% or oObema
pedepupyemoro  Tekcta. PexoMmeHayemblii  00beM  peepaTMBHOTO  M3JIOKEHHS  —
300 cnos.
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HpCBBIH_IeHI/IeM o0beMa cuMTaeTcsl M3JIoKeHue cBeime 350 CJIOB, HCAOCTAaTOYHBIM

00BeMOM cuHTaeTcs pedepaTuBHOE U3NN0kKeHHe MeHee 260 ClIoB.

AHHOTalMsT TPEJCTaBIAET COOOH CaMOCTOSITENbHO BBIMOJHEHHBIM BHJA MHCbMEHHOMN
paboThl. AHHOTaLUs JOJDKHA OTpa)xaTh coepaHue paboThl, UMETh YETKYIO CTPYKTYpY. S3bIK
AQHHOTALMU JIOJDKEH COOTBETCTBOBATh CTHJIMCTUYECKUM HOPMAaM aHTJIHICKOro s3bika. OObeMm

anHoTanuu cocrasisieT 2000-2300 3HakoB ¢ npobenamu.

CTpykTypa aHHOTAllMM BKJIIOYaeT B ceOs: TeMy, aKTyaJlbHOCTb TEMBbI, IpEIMET,
METO/I0JIOTHIO, O0IlIee ONKCAaHNE WCIOJIb30BAHHBIX UCTOUYHUKOB JINTEPATYphl, 00Iee OnrcaHue

CTPYKTYPBI
paboThl, OCHOBHBIE BHIBOJIBI.

OueHouHas MIKaJIa pedepUPOBAHUS U AHHOTALMH TEKCTA

Lenu pedepupoBaHus U aHHOTALIMK JTOCTUTHYTHI B IOJTHON MEpE;
JOIYIIEHO He 0osIee 0JTHOW TOTHONH KOMMYHHUKAaTUBHO 3HAYUMOM OIINOKH
(oHO# peueBol OMMUOKH, UK JTEKCUYECKON, WIIH IPaMMaTHYECKOMN
OIIMOKH, MPUBEAIICH K HEAONOHUMAHHIO WM HEMIOHUMAHHUIO), a TAK)KE He
Oosee TpeX KOMMYHUKaTUBHO HE3HAYUMBIX olnOok. PedepupoBanue
TEKCTa OCYIIECTBIICHO B [TOJIHOM 00BEME.

«5»

Llenu pedepupoBanmsi U aHHOTIIHU JOCTUTHYTHI B 00IIIEM; TOTYIIICHO
He OoJiee ABYX MOJHBIX KOMMYHUKATUBHO 3HAYMMBbIX OIIMOOK (MU ABYX
peUeBbIX OMUOOK, WU ABYX JIEKCUYECKUX, WM JIBYX TPaMMaTHUYECKUX
OIIMOOK, MPUBEANINX K HEJOTIOHUMAHUIO WJIM HEMOHUMAaHUIO) U YEThIpeX
KOMMYHHKATHBHO HE3HAYUMBIX OIMOOK. PedepupoBanne Tekcta
OCYIIECTBJIEHO B TIOJIHOM O0BEME.

«“4»

I'maBHEBIC neiaun pe(pepI/IpOBaHI/IH 1 aHHOTAllUU HOCTUTHYTBI HaCTUYHO,
JOIMYIICHO HE 0oJiee IISATH MOJTHBIX KOMMYHUKATHBHO 3HAYUMBIX OILINOOK
(I/IJ'II/I AT PEYCBBIX OHII/I6OK, WA JICKCUYCCKUX, WA TPaAMMATHUYCCKUX
0HII/I60K, MPUBCAIINX K HCAOIMOHUMAaHHUIO UJIN HGHOHI/IMaHI/IIO) U IIATH
KOMMYHUKATHBHO HE3HAYUMBIX OIINOOK. Pe(l)epI/IpOBaHI/Ie TCKCTa
OCYHICCTBJICHO B OCHOBHOM.

«3»

['maBHBIC 11€7TM pepepupOBaHUS U AaHHOTAIIUN HE JOCTUTHYTHI;

AOIMYHICHO 0oJiee MATU MOJTHBIX KOMMYHUKATHBHO 3HAYUMBIX OIIIOOK (I/IJ'II/I

IIATHU PCUCBBIX OIJ_II/I60K, WA JICKCHUYCCKUX, UK TPAMMATHYCCKUX OIJ_II/I6OI(,
MPpUBCAIINX K HCIOIIOHUMAaHNUIO UJIN HCHOHI/IMaHI/IIO) u OoJee MeCTu
KOMMYHUKATHBHO HE3HAYUMBIX omunboK

«2»

10. IkaJsia o1lleHKH YPOBHSI 3HAHMI, YMEeHHI1 M1 HABBIKOB NPH HANIMCAHUH JCCe

Kpurepun oneHuBanus

0aJ1IBI

3aJIaHI/Ie BBITTIOJTHCHO IMOJTHOCTBIO: COACPIKAHUEC OTPAXKACT BCC
acmneKkThl. Bricka3pIiBaHME JIOTUYHO,; CPCACTBA JIOTUYECKOM CBS3U
HCITOJIB30BAHEI ITPABUJIBHO, TEKCT IPABUJIBHO Pa3aCJICH Ha 363311131;
(I)OpMaT BbICKa3bIBAHU A BBI6paH IIpaBHJIbHO. I/ICHOJ'IL3yeMBII71

9-10
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CJIOBapHBIN 3a11ac COOTBETCTBYET IIOCTABIEHHOM 3afaue. Mcnonb3yrores
IrpaMMaTH4YECKUE CTPYKTYPBI B COOTBETCTBUU C IIOCTABJICHHOW 3a/1auel;
CTYAEHT IEMOHCTPUPYET I'PAMOTHOE BJIa/IcCHUE TEPMUHAMH U TOYHOE
MCIIOJIb30BaHUE TEPMUHOJIOTHH, TPAKTUYECKH OTCYTCTBYIOT OIIHMOKH.

3amaHue BBITOJHEHO IOJHOCTHIO: BEBICKa3bIBaHHE B OCHOBHOM
JIOTUYHO; HUMEIOTCSI OTJEeIbHbIE HEJOCTATKH TMPU HCIOIb30BAHUU
CpPEACTB JIOTMYECKOM CBsA3W; Vcmosib3yeMblid  CIIOBApHBIA  3arac
COOTBETCTBYET IOCTABJICHHOM 3aJ1aye, OJIHAKO BCTPEUAIOTCS OTICIbHBIC
HETOYHOCTH B YHOTPEOJECHUHW TEPMUHOB W B  HCIOJIb30BAHHH
tepmuHosnioruu. HMMeercs psax  rpaMMaTHYeCKUX — OMIMOOK, HE
3aTpyAHSIOMUX TMoHUMaHue Tekcra. Opdorpaduyeckue omuoOku
OTCYTCTBYIOT, TEKCT pa3JieJieH Ha TMPEeIOKEHUS C TMPABUIHHBIM
MYHKTYaIIMOHHBIM O0(hopMIIeHHEM

6-7-8

3aaHue BBIMOJIHEHO HE MOJHOCTBIO: COJEpKaHUE OTpakaeT He
BCE AaCHEKThl, YKa3aHHbIE B 3aJaHUM; BbICKa3plBaHWE HE BCeEr/a
JIOTUYHO; HMMEIOTCSI MHOTOYHCIICHHBbIE OIMIMOKH B HCIOIb30BAaHUU
CPEACTB JIOTMYECKOH CBSI3M, WX BBIOOP OrpaHUYEH; CTYICHT
JEMOHCTPUPYET HErpaMOTHOE BIIAJICHHE TEPMUHAMU M HETOYHOE
UCTIOJIb30BaHUE TEPMUHOJIOTHH.

Jlenenue Tekcrta Ha a03allbl OTCYTCTBYET; HCIIOJIb30BaH He-
ONPABJAHHO OrPAHUYEHHBIN CIIOBAPHBIM 3aIac; 4acTo BCTPEYAIOTCA
HapYIICHUS B HMCIOJb30BAHUM JIEKCHKH, HEKOTOPbIE M3 HUX MOTYT 3a-
TPYIOHATH TIOHUMaHUe TekcTa. Vimeercs psn opdorpadudecKkux u/miu
MYHKTYal[MOHHBIX OMIMOOK, KOTOpbIE HE3HAYUTEIBHO 3aTPyIHSIOT
OHWMaHHE TEKCTa

3-45

3alaHue BBINOJIHEHO HE IOJHOCTBIO: COAEPKAHUE OTPAXKAET HE
BCE AaCHEKThl, YKa3aHHbIE B 3a/laHWU; BBICKAa3bIBAaHUE HE BCerja
JOTMYHO; MMEIOTCS MHOTOYHMCIEHHbIE OLIMOKM B HCIOJb30BaHUU
CPEICTB JIOTUYECKOW CBSI3M, WX BHIOOP OrpaHUYEH; OrpaHMYEHHBIN
CJIOBapHBIA  3amac NpOoQEecCHOHATIBHBIX TEPMHUHOB U  HETOYHOE
UCIOJIb30BaHUE TEPMMHOJIOTMM HE TO3BOJIAET BBIINOJHUTH IOCTaB-
JeHHyI0 3aj1ady. ['pammaTHueckue npaBuiia He BCerja COOIIOAAI0TCS.
[TpaBuia opdorpaduu 1 MyHKTyalluu HE BCET1a COOIIOAAOTCS.

1-2

3amaHne He BBIOJIHEHO: CO/IEpKaHNe HE OTPAKaeT T€ aCHeKTHl,
KOTOpBIE yKa3aHbl B 3aJaHUU WM HE COOTBETCTBYET TpeOyemMomy
00beMy.
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Kpurepun 1 mkajia onieHUBaHUS OCBOECHUS 3TANOB KOMIIETEHUM HA POMEKYTOYHOM
aTrecTaluu

[Topsimok, KpuTepuyM M ILIKaJa OLIEHUBAHMS OCBOEHHUS ATAllOB KOMIIETEHLMH Ha
IIPOMEXYTOUHOM aTTecTalMu OIpeleisieTcs B cooTBeTcTBUU ¢ IlosokeHueM o IMpoBeleHUU
TEKYLIEro KOHTPOJI YCIHEBAaeMOCTH U INPOMEXKYTOYHOM aTTecTaluy OO0ydYaroluXcs IO
o0Opa3oBaTeNbHBIM IpPOTpaMMaM  BBICIIETO O00pa3oBaHHMs — IporpamMmaM OakajaBpuara,
oporpaMMaM — MarucTparypbl,  peaju3yeMblM 10  (eAepalbHbIM  IOCYJapCTBEHHBIM
oOpa3zoBatenbHbIM cTangapraM B @I'BOY BO «PI'YTUCH.

Buabl CpeacTB OCHUBAHUA, IPUMEHACMBIX IIPU IMMPOBECACHUHN HpOMe)KyTO‘{HOﬁ
aTTeCTAalui U IIKAJbI OLCHKH YPOBHSHA 3HaHI/Il7[, yMEHI/Iﬁ H HABBIKOB IIPH UX BBIINOJHCHUH

1. TecrupoBanme
(mpu npoBeeHUN MPOMEKYTOUHOM aTTecTanuu B gopme 3auera)

KonTponbs npoBogutcs B popme TectupoBanus. Llenbro
Copepxanue 3aiaHus AJis | IPOBEIEHUS KOHTPOJIS SBIISETCS ONpeIeTICHIE YPOBHS
pyOexKHOTO KOHTPOJIBHO- | YCBOCHMS CTYAEHTAMH MPOUICHHOTO MaTeprualia u
IPOBEPOYHOTO TECTUPOBAHUS | ONPE/CIICHHE YPOBHS Pa3BUTHS S3BIKOBBIX KOMIICTCHITHI 32
ceMecTp. 3aJaHus TeKyIero KOHTpoJist BKItouaroT 30
BOMpocoB. [IpomMexkyToUHas aTTecTanus sSBISIETCS

00513aTEeJIbHOM.
TpeboBanust k BbimonHeHuto | 1. B tecte 30 Bonpocos. OTBeThl Ha BOIPOCHI TECTa JAlOTCS B
3a/1aHus MUCBbMEHHOU (opme.
2. Ha BbIIOJHEHHWE OJHOIO BOMpOCAa CTYAEHTY Jdaercs 2
MUHYTBHI.

[Toporu o1ieHOK (KOJTMYECTBO MPABUIBHBIX OTBETOB)

He meHee 50%.

Kpurepun OILIEHKH no | [Ipegen nAnTUTENbHOCTH BCEro KOHTpolss - 60 MHHYT,
coz[epmaHmo nu Kaq€CTBy BI)I6I/IpaeTC$I TOJIBKO OIUH BapI/IaHT OTBCTA.

[Ipenen NIUTENTFHOCTHA OTBETA HA KaX /bl BOIPOC 2 MUHYTHI.

1. Ilpu o00OpaGoTke pe3yJlbTaTOB OLEHOYHOH MpOLEeaAypHI
Metonuka  o0pa®OTKM M | HCTIONB3YIOTCS KIIIOYM TECTOB, COJEp)KAILUE IpaBUIbHBIC

dopmartsl IPEJICTaBICHNUS | OTBETHI HA TECTOBbIE 3aJaHMHS.

pe3yapTaToB OLICHOYHBIX | 2. Pe3ynpTaThl OLIEHOYHON MpoLEayphl MPEICTaBISIIOTCS

npoueayp 00y4aroImuMcs B CPOK He MO3JHee 2X 4acoB MOCye MPOBEACHUS
POLEAYPHL.

2. TecTtupoBanune

(mpu npoBeeHNH IPOMEKYTOYHOM aTTecTauuu B hopMe IK3aMeHA)
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Coneprxanue 3a1aHust 1Jis
PYOEKHOTO KOHTPOJIHHO-

IIPOBEPOUYHOI'O TECTUPOBAHUA

Llenpro mpoBeicHUs KOHTPOJIS SBIISETCS ONPEACIICHNUE
YPOBHS YCBOGHUS CTYJCHTaMH MPOUIEHHOTO MaTepuana 3a 1-3
CEMECTPBI U ONIPeIeTICHNEe YPOBHS Pa3BUTHS SI3BIKOBOM
KOMIIETECHIINU. 3alaHus TEKYIIEro KOHTPOJIs BKI0YaoT S50
BorpocoB. KoHTpoJib mpoBoaMUTCS 11O TeMaM 0s10koB 1 - 6.
[TpomexxyTodHas aTTecTais BKIIOYAET 3a1aHKS 110 BCEM
BUJIaM PEYEBOM JIEATEILHOCTHU: ay/IMPOBAHUE, YTCHHE,
TOBOPEHME U MUCHMO ( JIEKCUKO — FPAaMMAaTUYECKUI TECT).

TpeOGoBaHMsI K BBIITOJIHEHUIO

3aJaHus

1.3aanus BBITIOTHSIOTCS B YCTHOM M MUCEMEHHOU (hopMme.
2. Ha BbITIOJTHEHHE CTYJICHTY JaeTcs 2 yaca.

Kputepuu onenku mno
COJIEP’KaHUIO U KaYECTBY

IToporu o1eHOK (KOJIMYECTBO MPABUIHHBIX OTBETOB)

0-24 — Hey1OBIETBOPUTENBHO,

25 - 30 - yIoBIETBOPUTENBHO,

31 - 45 — xoporo,

cBbllIe 46 - OTAUYHO.

[Tpu BBICTaBICHUH OAJIJIOB YYUTHIBAIOTCS 3HAHUS:

- OCHOBHOHM TEpPMHUHOJIOTHH TI0 CIICITUATBHOCTH,

- OCHOBHBIX IPaMMaTHYCCKUX SBJICHUMN, XapaKTEPHBIX JIJIS
po¢eCCHOHAIBHON PEYH.

Mertonnka 06paboTKu U
dbopmatsl IpeACTaBICHUS
PE3YJIBTaTOB OIIEHOYHBIX
MpoLeIyp

1. ITpu 06paboTKe pe3yabTaTOB OLEHOYHOU MPOLEAYPbI
WCIIOJIB3YIOTCS KJIFOUM T€CTOB, COJIEp KAIlKe MPABUIIbHBIC
OTBETHI Ha TECTOBBIC 3aJIaHUA.

2. Pe3ynbTathl OLIEHOYHOM MPOIEYPHI MPEICTABISIOTCS
00ydJaronmMcs B CpOK He TO3/IHeE 2X YaCOB TMOCIIE TPOBEICHUS
MPOLEAYPHI.

7.3. TunoBbie KOHTPOJIbHBIC 3aJaHUsI MM HHbIC MaTepHaJbl, HCOOXOAUMBIE /ISl OLCHKH
3HAHMH, YMEHHUH, HABBIKOB M (MJIM) ONbITA JAEATEJbHOCTH, XaPAKTEPHU3YIOIIHUX ITAMbI
(popMHpOBaHHUsI KOMIIETCHIIMI B po1ecce OCBOCHHUs 00pa30BaTeIbHOI NPOrPaMMBbl.

PaSI[eJ'I BI/I,Z[ " COACPIKaHUC TpG6OBaHI/IH K BBIIOJIHCHUIO KOHTPOJIBHOTO 3adaHus H

E JUCHUIIIINHBI, KOHTPOJIbHOT'O 3a/IaHUA CpOKaM cJiavuu
% g 06ecnqu/IBa10
i § (bo Iun
53 PMHUPOBAaHU
5 ° €
= KOMIICTCHIITUU

(nn ee yacTH)

biok 1. Poneas urpa no reme | BpeMst Ha OATOTOBKY POJIEBOM UIPBI 3aBUCHUT OT|
= Berpeun n | «Betpeun n BBIODAaHHOM TEMBI W 3a/ad, IOCTABJICHHBIX
5 KOHTAKThl. | KOHTAKThD». MIPETIOIaBaTENEM.
§ l-as KOHTposbHas | PoneBas wurpa ouenuBaercs mno 10 OanpHOM
< TOYKa LIKaJIe:
| 10 6annoB —
-~ 1.0TCyTCTBHE TPAaMMATHYECKUX OLITHOOK;

2. OTCYTCTBHUE JICKCHYECKHUX OIMIMOOK;
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3.orcyrctBue opdorpaduveckux OmuOoK (B
OpraHU3aIl¥ MUCbEMEHHOW peyn);

4.oTcyTcTBUE (DOHETUYECKHUX OIIMOOK
5.KOMMYHHKATUBHBIC HABBIKH;

6. rpaMOTHOE BIaJiEHUE TEPMUHAMH W TOYHOE
WCIOJIb30BAHUE TEPMUHOIOTHH.

9-8 6aymoB - 1-2 OMIMOKH B KPUTEPUSIX:

7-6 6am1oB -  3-5 OMMOOK B KPUTEPHSIX:

5-4 6ayoB - 6-9 OMMOOK B KPUTEPHSIX:

3-1 6amnoB - 10 u Gonee B KpUTEPHSIX:

0 OammoB - oOydYaromuics HE Yy4YacTBYET B
pOJIEBOM UTpe

CocraBneHue CJI0Baps
10 TEMC:

I[Ipu  oOpabGoTke  pe3ylbTaTOB  OLIEHOYHOMN
IPOLEAYPHI UCIOJIB3YIOTCS KPUTEPUU OLIEHKH I10

«OcHOBHas COJIEP’KAHUIO U KaYECTBY:
TEPMHUHOJIOTHUS 110 -TEpPMUHOJIOTUYECKUI CIIOBApb-MUHUMYM
CIEUAIBHOCTH: cozepkuT okoi1o 30 - 50 jekcuyecKkux eIuHuL-
«MeHemKMEHT», TEPMMHOB I10 CIIELUATbHOCTH;
HaIPaBJIEHHOCTD: -CJIOBapHasl CTaTbsi TEPMHHA COCTOMT U3 €ro
«YnpaieHue HAaUMEHOBAHUS, YKa3aHUs poja, 4Yucia U
IIPOEKTAaMU: ITPOEKTHBIE | IEPEBOJA;
UCCIIEJOBAHMUSI, - TEpMUHBl OTOOpaHbl M3  AYTEHTUYHbIX
TEXHOJIOTUH UCTOYHUKOB (CTaTeil U3 *KypHAJIOB, MOHOIpaduii
c< peanusanuy u U y4eOHMKOB) IPAMOTHOE BJIaJICHUE TEPMHUHAMHU
5 OTHOCHTCS K 0a30BOM Y TOYHOE UCIIOJIb30BaHNE TEPMUHOJIOTUH.
) YacTH MPOrPaMMBbD». [Tokazarenu onenku -max 10 6amios.
om\ 9 — 10 6amnoB
- 2 - as KOHTPOJIbHAS TIOJIHOE, 000CHOBaHHOE pelieHue c
TOYKa COOJIIOJICHHEM BCEX KPUTEPUEB U MOKa3aTeleH.
7 — 8 OamwioB - HENOJHOE pelIeHHe B
3aBHCUMOCTH OT CIeyIOIUX (HaKTOpPOB:
HaJu4yue He rpyObIX OIIHOOK.
5 — 6 GayioB
HEINOJIHOE  pEIIeHHe B  3aBUCUMOCTH  OT
CIIEAYIOMIUX (PaKTOPOB:
HaJuuue rpyObIX OMIMOOK WM IPOTUBOPEUH B
peleHuy;
MeHee 5 OalJIoB - HEMOJIHOE peIIeHHE MpH
OTCYTCTBUHM COONIOJIEHHS] BCEX KPHUTEPUEB H
ITOKAa3aTeNeH.
brok 2. IIpesenranus «Buabl [IpencraBnena B ycTHOW (hopMe Ha aHTIMHCKOM
= Henoas IEIIOBOU sI3BIKE, 00BeM 8-10 caigos.
E KOPPECHOH]T | KOPPECTIOHAEHIIM. Bpewmsi, oTBoiMMOE Ha NMPE3EHTALUIO — 5-7 MUH.
0 SHIUH U Hcnonb30oBaHne  TEXHUYECKUX  CPEACTB  —
8 KOHTPAKThL. | 3 - ast KOHTPOJIbHAS KOMIIBIOTEP, HOYTOYK .
S',' TOYKa - AKTyaJlbHOCTh BBIOpAHHOW TE€MBI, CBOOOIHOE

BJIAJICHUE TEKCTOM TMpe3eHTalH  (JIEKCHUKO-
rpaMMaTHYECKOe pazHooOpasue peun;
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14-17 wenensa

KOPPEKTHOCTb IIPOU3HOIIICHUS; YMCHHE
apryMEHTUPOBAaTh  CBOIO  TOYKY  3pCHHS,
NPUMCHATh 3HAHMS, IIOJIyYCHHbIE B Kypcax
CHEIHMABHBIX JUCIHILIAH) U B3aUMOJICHCTBHUE C
ayuTopueit (oTBeTHI Ha BOIIPOCHI,
JIOTIOJTHUTEIbHBIE KOMMEHTAPHH U Pa3bsCHEHHUS
10 HEOOXOIMMOCTH ).

Hcnonp3oBanue TEXHHYECKUX CPEICTB.
KauectBo odopmienus npeseHtanuu. Hanwuane
HATJISITHOCTH U YMEHUE €H MMOJIb30BaThCS.

- IIpencranenne nokiaaaa Ha si3bike. KynbTypa
peun, CBOOOJHOE BIAJCHHEC MaTCPUAJIOM.
JIOrM4HOCTh, YETKOCTh M SICHOCTH H3JI0KEHUS,
yOeIUTEeIILHOCTh paccyXJICHHUIH,
OPUTMHAJILHOCTD MBIIILJICHHS.

- Yyactue B JUCKYCCHH, COICPKATCIHHOCTH
3aJJaHHBIX ~ BONpocoB.  [loHMMaHue  CcyTH
3aJlaBaéMbIX BONPOCOB W YMEHUE HaUTH
JIOTHYHBIN, apTYMEHTUPOBAHHBII OTBET.

OrneHKy Mmpe3eHTaly Ja0T YWICHBI 3KCIIEPTHOTO
xtopu. [Ipu 00paboTKe pe3ysIbTaTOB OLEHOYHOMN
POIEAYPHI UCTIONB3YIOTCS KPUTEPHH OICHKH 10
COJCPKAHUI0O W KAueCTBY MPE3CHTALUU H
YYaCTHIO B JUCKYCCHH.

PesynbTarht OIICHOYHOI POIEAYPhI
MPEJICTABIISAIOTCS OOydJalomuMcsi B CpPOK HeE
no3aHee 1 HeJmenmu  mocie  TPOBEICHUS
npouenypsl. @opMa mpeAcTaBiIeHUST — 3aIKCh B
JNEKTPOHHOM XKypHalle.

Maxkcumym 35 GamioB

Tpenunr no pasgery
«JlemoBast
KOPPECIIOHICHIINS.
KoHTpakTh».

4 - ag KOHTPOJIbHAaA
TOYKa

[Tokazarenu ouenku wmax 10 6amioB

«5», ecu (9 — 10) 6anmos

MOJTHOE, 000CHOBaHHOE perieHne c
COOJIOZICHHEM BCEX KPUTEPHUEB U MOKa3aTenei
«», ecnu (7 — 8) 6awioB

HETMOJTHOE  pelIeHWe B  3aBUCUMOCTH  OT
cienyromux (hakTOpOB:

HaJIM4YMe He rPpyObIX OMIMOO0K

«3», ecnu (5 — 6) 6bawToB

HEMOJIHOE  pElIeHHe B  3aBUCUMOCTH  OT
cienyromux (hakTOpOB:

Haju4uue TpyObIX OMIMOOK WU MPOTHUBOPEUHA B
peIICHUN;

«2», MeHee 5 6alIOB HETOJIHOE peIlleHHe IpH
OTCYTCTBHH COOJIIOJICHUS BCEX KPHUTCPUCB M
IOKa3aTellei.
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18 Hemensa

1 cemectp
[IpomexyTo
yHas
aTTecranus

3auer (B hopme
TECTUPOBAHU)

B Ttecte 30 BompocoB. OTBeTbl Ha BOIPOCHI
TECTa Jal0TCs B MUCbMEHHOH Qopme.

[Topor oumeHok (KOJIMYECTBO  MPaBUIIBHBIX
OTBETOB)

He meHee 50 %.

Jlig oTBETa Ha OJIMH BOINPOC CTYIEHTY Aaercs 2
MUHYTHI.

[loporn oueHOK (KOJIMYECTBO IPABUIBHBIX
OTBETOB) - 3 MpaBWIBHBIX OTBeTa - 1 Oai,
MakcumyM 10 Gaisos

[Ipenen NIUTENTLHOCTH BCETO KOHTPOJISI-

60 MUHYT

1 -4 u»enens

5 -9 wenens

biok 3.
Briciiee
o0Opa3zoBaH1
e.
Marwuctpar

ypa.

Hamnmcanue scce
«O0yueHue B
MarucTpaTypem.

1-as KOHTPOJIbHAaA
TOYKa

[TucbMeHHOE BBICKa3bIBAHUE C DIIEMEHTAMU
paccyxaenus, 00bem 200-250 cnos.
[Ipenen ATUTETLHOCTH BCETO KOHTPOJIS-

60 MuUHYT

3agaHue BHITOIHEHO MOJTHOCTHIO:
CoJiepKaHne OTPaXKAaeT BCE aCHEKTHI.
Bricka3bIBaHUE JIOTHYHO;

CpeACTBa JIOTUYECKOM CBSI3U HCIIOJIB30BaHbI
NPaBUJIBHO; TEKCT PABUIIBHO pa3zeiicH

Ha a03a1pl; (hopMaT BbICKa3bIBaHUS BHIOpaH
NPaBUIbHO. MCIOIb3yeMblii CIIOBAPHBIN
3amac COOTBETCTBYET ITOCTABJICHHOW 3ajade.
Hcrone3yroTcsi rpaMMaTHYECKHE CTPYKTYPBI
B COOTBETCTBHUH C ITOCTABJICHHOM 3a7auci;
HPaKTHYECKH OTCYTCTBYIOT OLITHOKH.
Maxkcumym 10 GamioB

IIpe3eHTanus no reme
«O06yueHue B
MarucTpaType 3a
pyOeKOMY.

2-an KOHTPOJIbHAaA
TOYKa

[IpencraBiena B ycTHOW (hopMe Ha aHTIIUICKOM
s13bIKe, 00beM 8-10 crmaiioB.

Bpewmsi, oTBOAMMOE Ha MPE3eHTAIUIO — 5-7 MUH.
Hcnonp3oBaHre  TEXHUYECKUX  CPEACTB  —
KOMITBIOTEP, HOYTOYK .

- AKTyaJlbHOCTh BBIOPAHHOH TeMbI, CBOOOJHOE
BJIAJICHUE TEKCTOM TIpe3eHTanuu (JIEKCUKO-
rpaMMaTH4ecKoe pa3HooOpasue peun;
KOPPEKTHOCTh MTPOU3HOIIICHNS, yMeHUe
apryMEHTUPOBAaTh  CBOIO  TOYKY  3pCHUS,
NMPUMEHITh 3HAHWS, IIOJIYICHHBIE B Kypcax
CHENHMAIbHBIX JUCIHUILIAH) U B3aUMOJICHCTBHUE C
ayJIuTOpHEH (oTBETHI Ha BOITPOCHI,
JOTIOTHUTEIbHBIE KOMMEHTAPUHU U Pa3bsCHEHUS
10 HE0OXOTMMOCTH).

Ucnons3zoBanue TEXHUYECKUX CPEICTB.
KauectBo odopmienus mpesentanuu. Hamnume
HarJIsTHOCTHA ¥ YMEHUE €# MOJIb30BaThCA.

- [lpencraBnenue noknana Ha sizbike. KynbTrypa
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peun, CcBOOOJHOE  BIAJEHUE  MaTEPHAIIOM.
JIorn4HOCTB, YETKOCTh M SICHOCTb H3JIOKCHUS,
yOeUTeIbHOCTh pacCyXIeHUH,
OPUTMHAJIBbHOCTH MBILLICHUS.

- VYyactue B JUCKYCCHM, COIEPKATECIBHOCTb
3aJlaHHBIX ~ BOnpocoB.  IloHmmanume  cytu
3alaBa€MbIX BOIIPOCOB M YMEHHE HaUTH
JIOTUYHBIM, Apr'yMEHTUPOBAHHbBIN OTBET.

Ouenky npeseHTany AarT WIEHBI dKCIEPTHOTO
xtopu. [Ipu 06paboTke pe3yIbTaToOB OLIEHOYHOMN
IPOLEAYPHI UCIOJIB3YIOTCS KPUTEPUH OLICHKH 110
COIEPKAHUIO M KAayeCTBY IIPE3CHTALUU W
Y4acTHIO B JUCKYCCHH.

Pesynbrarsl OLICHOYHOH IIpOLEAYPHI
OpPEACTaBISAIOTCS O0y4yarolUMCs B CpPOK He
no3aHee 1 Hexenu  mocie  IPOBEICHUS
npoueaypsl. @opma ImpencTaBiIcHUs] — 3allUCh B
3JIEKTPOHHOM JKypHAJIE.

Maxkcumym 15 GannoB

10-13 Henens

biok 4.
Hayunas
KOH(EpeHI]
us

IIpesentauus. Hayunas
CTyZ€eHYECKas
KOH(epeHIHs.

3-asg KOHTPOJIbHAaA
TOYKa

[IpencraBnena B ycTHOU (hopMe HA aHTIHICKOM
s3bIKE, 00beM 8-10 claigos.

Bpewmsi, oTBoiMMOE Ha MPE3EHTALUIO — 5-7 MUH.

Hcnonp3oBaHne  TEXHUYECKUX  CPEACTB  —
KOMIIBIOTEP, HOYTOYK .

- AKTyaJlbHOCTh BBIOpPAHHOU TEMbI, CBOOOJHOE
BIaJICHUE TEKCTOM Ipe3eHTaluuu (JIEeKCHUKO-
rpaMMaTH4ecKoe paszHoobOpaszue peuwu;
KOPPEKTHOCTb POU3HOLICHUS; yMeHue
aprYMEHTHPOBAaTh  CBOIO  TOYKY  3peHWUS,
NPUMEHATh 3HAHWS, [ONYYeHHbIE B Kypcax
CTEMANBHBIX JUCIUILINH) U B3aUMOJICHCTBUE C
ayauTopueit (oTBeTHI Ha BOIIPOCHI,
JIOTIOJTHUTEIbHBIE KOMMEHTApUU U Pa3bsICHEHUS
0 HEOOXOIMMOCTH).

Hcnonp3oBanne TEXHUYECKHUX CpPEACTB.
KauectBo opopminenus npezentanmu. Hamuune
HaTJISITHOCTH Ml YMEHHUE € MOJTb30BaThCS.

- [IpencraBnenue noknaaa Ha sizbike. KymbTypa
peun, CBOOOTHOE BIAJCHUE  MaTEPHAIIOM.
JIOrMYyHOCTb, YETKOCTh M SICHOCTh W3JIOXKEHHS,
yOeIUTENbHOCTh paccyXIeHHH,
OPUTHHAIILHOCTD MBIIIIJICHHS.

- YyactHe B JHCKYCCHH, COJIEPKATEIHHOCTb
3aJaHHbIX  BomlpocoB.  [loHMManue  cyTH
3aJjaBaéMbIX BONPOCOB W yMEHHE HaWUTH
JIOTHYHBIN, apTyMEHTHPOBAHHBIN OTBET.

O1eHKy Tpe3eHTaly JAlT YWICHBl YKCIIEPTHOTO
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xtopu. [Ipu 0O6paboTke pe3ynbTaToB OLIEHOYHOI
MIPOLIEYPBI UCIIOJIb3YIOTCS KPUTEPUH OLIEHKHU I10
COJICP’)KaHUI0O W KAuyecTBY IMpe3eHTAllMH U
Y4acTHIO B JUCKYCCHHU.

PesynbTaTel OIIEHOYHOM MpOLEAYPHI
MPEICTABIAIOTCA OOydyarolmuMcs B CpOK He
no3aHee 1 Hemenu  mociie  MPOBEACHUS
npouenypsl. @opMa NpeAcTaBIeHUs — 3alKCh B
3IEKTPOHHOM XKypHalle.

Maxkcumym 35 GamioB

PedepupoBanue u
AQHHOTHPOBAHUE CTATCH.

4 - ag KOHTpOJIbHaA
TOYKa

[Tokazarenu ouenku max 10 Gamios

«5», ecu (9 — 10) 6amnoB

TIOJTHOE, 000CHOBaHHOE pelnieHue c
COOJIIOJICHHEM BCEX KPUTEPHEB U MOKa3aTese
«», ecnu (7 — 8) 6awtoB

- HEIMOJIHOE  pEIIeHWE B 3aBUCUMOCTH  OT
5 CIIeYIOIMUX (GaKTOPOB:
E HAJIMYUE He TPyObIX OMIMOOK
© «3», ecnu (5 — 6) 6bawtoB
< HEIMOJIHOE  pEIIeHWE B 3aBUCUMOCTH  OT
= CIIeIYIOIMUX (GaKTOPOB:
HaJIMYUE TPYOBbIX OMIMOOK WM MPOTHBOPEUUN B
pelLIeHny;
«2», MEHee 5 OaJIOB HEMOJHOE pelleHHe MpH
OTCYTCTBHM COOJIIOJICHUSI BCEX KPHUTEPUEB M
IIOKa3aTelIei.
2 cemecTp 3auet( B hopme B Tecte 30 BompocoB. OTBEeTHl Ha BOIPOCHI
IIpomexyTo | TeCTUpOBaHUS TecTa Jal0TCs B MUCbMEHHOH Qopme.
. yHast [lopor omeHok (KONMMYECTBO  MPABUIIBHBIX
5 aTTecTalus OTBETOB)
§ He meHee 50 %.
00 Jlia oTBETa Ha OJIMH BOINPOC CTYIEHTY Aaercs 2
- MUHYTHI.
[Ipenen IIUTETBHOCTH BCETO KOHTPOJIS-
60 MUHYT
biok 5. Y CTHBIH OIIpoC 10 VYcrHbIi ompoc oneHuBaerca no 10 GambHOM
VYmpasnenu | teme: «OCyIlIeCTBICHHE | IIKAJIE:
eckas 001I1er0 pyKOBOJICTBA 10 6annoB —
= NeSITeNIbHOC | OpraHu3aliei u ee 1.0TCyTCTBHE TpaMMaTHYECKUX OLINOOK;
5 Tb. MOJIPa3ECIICHUMI Y. 2. OTCYTCTBHUE JIEKCUUECKUX OIINOOK;
§ 3.otcyrcTBUE Opdorpapuveckux OImuOoK (B
< 1-as OpraHM3alK MHCbMEHHOU peun);
_Ii KOHTPOJIbHASI TOUKa». 4.otcyrcTBUE GOHETUYECKUX OMIMOOK

5.KOMMYHHUKaTUBHBIC HaBBIKH;

6. rpaMOTHOE BJIAJICHUE TEPMHHAMH W TOYHOE
UCTIOJIb30BaHUE TEPMHUHOJIOTHH.

9-8 6ayutoB - 1-2 ommMOKY B KPUTEPHSX:
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7-6 6amnoB - 3-5 OMIMOOK B KPUTEPHSIX:
5-4 6amnoB - 6-9 omMOOK B KPUTEPHSIX:
3-1 6amnoB - 10 u Gosee B KpUTEPHUSIX:
0 OamnoB - oOywaromwuiicss HE y4YacTBYeT B

poseBoOM Urpe

TpeHuHr no Teme:
«BHemHsA u
BHYTPEHHSIS Cpesia
OpraHu3aIm.

[Tokazarenu ortenkn Max 10 GayuioB

«5», ecmm (9 — 10) G6aios

MIOJIHOE, 000CHOBAHHOE perieHue c
COOJIOZICHHEM BCEX KPUTEPHUEB U IMOKa3aTelneit
«y, ecu (7 — 8) 6amoB

14-17
Henens

o 2 - as KOHTPOJIbHAS HEIOJIHOE€  pEellleHue B  3aBUCUMOCTH  OT
5 TOYKa clenyrmux GakTopos:
) HaJIM4Ke He TPpyObIX OMIMOOK
=
Py «3», eciu (5 — 6) 6aToB
- HEIIOJIHOE  pELIEHME B 3aBUCUMOCTH  OT
clenyrmux GakTopoB:
HAJIMYUE TPYOBIX OMIMOOK WIIM MPOTHBOPEYUN B
pELICHUH;
«2», MeHee 5 6aJIIOB HEIMOJIHOE pEILlIEHUE IpU
OTCYTCTBHHM COOJIOJCHHUS BCEX KPHUTEPUEB H
IIOKa3aTeIJICH.
biok 6. Jlenopas urpa Bpemsi Ha mOATrOTOBKY [€JI0OBOM UIPBI 3aBUCHUT
Kopnoparu | «Pa3paborka OT BBHIOPAaHHOW TEMBI W 3a/ay, MOCTaBJICHHBIX
BHBIE OpraHU3aIlMOHHON MPErnoIaBaTeeM.
Ou3HeC CTPYKTYpPBI HenoBast urpa onenuBaercs mo 10 OanpHOM
CTpAaTeTUH | OpraHU3aALN. nIKane:
10 6annoB —
3 - as KOHTPOJbHAS 1.0TCYTCTBHE TpaMMAaTHYECKUX OLITHOOK;
TOYKa 2. OTCYTCTBUE JIEKCUYECKUX OLINOO0K;
% 3.otcyrcTBUE Oopdorpaduueckux omuboK (B
5 OpraHu3aIy MICbMEHHOMN peun);
: 4.otcyTcTBUE (OHETUYECKUX OMIMOOK
. 5.KOMMYHUKATHUBHBIE HABBIKU;
= 6. TpamMOTHOE BIaJieHHE TEPMHHAMH U TOYHOE

HCIIOJIb30BAHHUEC TCPMUHOJIOTHH.

9-8 6ayutoB -  1-2 omMOKU B KPUTEPHUSX:

7-6 6amtoB -  3-5 OMMOOK B KPUTEPHSIX:

5-4 6amnoB - 6-9 omKOOK B KPUTEPHSIX:

3-1 6ammoB - 10 u Gonee B KpUTEPHSIX:

0 OamnoB - oOyuaromwuiicss HE YYacTBYeT B

JIETIOBOM UTpE.

Kpyrasrii cron
«IInanupoBanue u
OCYIIECTBIICHUE
OpraHU3aTOPCKUX
H3MEHEHMID.

Yyactre B paboTe KPYTJIIOro CToJIa OIEHUBACTCS
o 10 GanbHOI HIKaIe:

1. ydactue B JHMCKYCCHH, COJCPKATCIHHOCTH
3aJIaHHBIX BOIPOCOB;

2.MOHUMAHUEe CYTH 3aJaBacMbIX BOIPOCOB U
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4 - ast KOHTPOJIbHAS
TOYKa

YMEHHE HAWTH JIOTMYHBIA, apryMEHTHUPOBAHHBIN
OTBET;

3.0TCYTCTBUE JIEKCUUECKUX M TPaMMAaTHYECKUX
OIIIHOOK;

4.KOMMYHUKaTUBHbIC HaBBIKH;

5. TpPaMOTHOE BIIAJICHUE TEPMUHAMH U TOYHOE
UCIIOJIb30BaHNE TEPMUHOJIOTHH.

9-8 6aytoB -  1-2 ommMOKU B KPUTEPHUSX:

7-6 6amnoB - 3-5 OMIMOOK B KPUTEPHSIX:

5-4 6amnoB - 6-9 omMOOK B KPUTEPHSIX:

3-1 6aynoB - 10 u 6oee B KpUTEPHUSIX.

18 Henena

3 cemectp Dx3ameH (B popme B tecre 50 BompocoB. OTBETH Ha BOIPOCHI
[IpomexyTo | TecTUpOBaHMUS )-AJIs TecTa JAI0TCS B MUCbMEHHOU (hopMme.
YyHast OYHOH (OPMBI «5», eciii (90 —100) % npaBUIBHBIX OTBETOB
aTTecranusi | OOy4eHHs «», eciu (70 — 89) % mpaBUIBHBIX OTBETOB
«3», ecnu (50 — 69) % npaBUIBHBIX OTBETOB
«2», ecniu MeHee 50% TpaBUIIbHBIX OTBETOB.
Jliig oTBETa Ha OJIMH BOINPOC CTYIEHTY Aaercs 2
MUHYTHI.
[Ipenen NUTENBHOCTH BCEIO KOHTPOJISI-
1 yac 40 MuHyT.
[Ipomexyto | Dx3ameH (B popme B tecre 50 BompocoB. OTBETH Ha BOIPOCHI
YHas TECTUPOBAHUS) TecTa JAI0TCS B MUCbMEHHOU (hopMme.
aTTecranus «5», ecii (90 —100) % npaBUIBHBIX OTBETOB

«», ecu (70 — 89) % mpaBUIBHBIX OTBETOB
«3», eciu (50 — 69) % npaBUIBHBIX OTBETOB
«2», ecnmu MeHee 50% npaBUIIBHBIX OTBETOB.
Jlyig oTBETa Ha OJIMH BONPOC CTYIEHTY Jaercs 2
MUHYTBI.

[Ipenen nAMTENLHOCTH BCETO KOHTPOJISI-

1 yac 40 MuHyT.
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1. TecrtoBbIe 3a7aHUA

IIpome:kyTouHasi arTecTanus (3a4er)

1 cemecTp

Conepkanve 3afaHust  AJid
PYOEIKHOTO KOHTPOJIBHO-
[IPOBEPOYHOIO TECTUPOBAHUSL

KonTpoas npoBoautcs B popme TectupoBanus. Llenbio
IIPOBEJICHUS] KOHTPOJIS SIBJISIETCS ONIPENIEIIEHUE YPOBHS
YCBOGHHUS CTYJEHTaMH MPOMIEHHOT0 MaTepraa u
OIIpe/ICJICHUE YPOBHS Pa3BUTHUS A3bIKOBBIX KOMIIETEHIIUH.
3amaHus TEKYLIEro KOHTPOJIS BKJIIOYAIOT 3 BOIIPOCOB.
[TpomerxyTouHas aTTecTanus SBISIETCs 00s3aTEILHOM.

Tpe6OBaHI/I5{ K BBbIIIOJTHCHHUIO
3aJaHus

1. B 3aganue 3 BonpocoB. OTBETH Ha BOIPOCHI TECTA AAIOTCS
B ITUCBMEHHOU (hopme.

Kpurepun OLICHKU o
COJIEP/KAaHUIO U KaYECTBY

[Toporu oreHOK (KOJIMYECTBO MPABUIBHBIX OTBETOB)

He MeHee 50 % .

[Ipenen pnuTenbHOCTH Bcero KoOHTpoist - 20 MUHYT,
BBIOMpAETCS TOJNBKO OJMH BapUAHT OTBETA.

Meronuka  oOpaboOTKHM

dbopmatsl MPEICTaBIECHUS
pe3yNIbTaTOB OILICHOYHBIX
pouenyp

1. Tlpu oOpaboTke pe3yabTaTOB OLEHOYHON TMPOICITYPHI
UCTIOJIB3YIOTCSL KJIFOYM TECTOB, COJEpIKallhe IpaBHIbHbIC
OTBETHI Ha TECTOBBIC 3aJaHMUS.

2. PesynbTaThl OIIGHOYHOH NpOLEAYPHI TPEICTABISIOTCS
oOyyaroluMcsi B CpPOK HE IIO3JHEE 2X YacoB IOCIE
POBEICHUS IPOLETYPBHI.

3aoanue 1. [loobepume coomeemcmaust:

IpeIMET JI0TOBOPA;
npaBa M OOS3aHHOCTH
YCIyT;

ook wndE

7. OPUINYICCKUE aapeCa U PCKBU3UTHI

HapTHEPOB.
8. ympaBlieHHE IPOEKTaMU;

9. MPOEKTHBIE UCCTETOBAHMUS;

10. TexHONIOTHUH peann3aluu.

IpaBa u 00513aHHOCTH MCHCIKECPA,

OTBETCTBEHHOCTH CTOPOH; a. rights and obligations of the service
OCHOBHBIE YCIIOBUSI, provider;
bopc-MakopHbIe 00CTOSATEILCTRA,; b. basic conditions;

c. subject of the contract;
d. project research;

nocTaBiuka | €. responsibility of the parties;

f. technology implementation;

g. legal addresses and requisites of partners;

h. project management;

I. rights and duties of the manager;

J.

force majeure circumstances.

3aoanue 2.

BHuMaTenpHO HDOQHTaﬁTe TCKCT n HU3YYUTC IpaBujaa BCACHUA HeHOBOfI

KOPPECIOHJICHIIMY HAa aHTTIHHUCKOM S3bIKe. OTMETHTE CIECAVIOIINE MPEMIOKCHUS KaK BEpHEIC

(True) mim HeBepHbIe (False)

Letter Writing

There are various types of letters. They are: letters of complaints, letters asking for/giving

information, letters of request,
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accepting/refusing an invitation, letters expressing congratulations/ thanks/regret/sympathy,
letters giving news (narrative/descriptive), letters of apology, letters of application for a job, ect.

A good letter should consist of:

1. the correct greeting (Dear John, Dear Mrs. Newton, Dear Sir/Madam);

2. an introduction in which we clearly state the reason we are writing;

3. the main body in which we develop our subject, introducing each main point in
separate paragraphs;

4. a final paragraph in which we sum up what we talked about before or we express our
wish for something to be done;

5. an appropriate ending (Yours/Best Wishes, + name, Yours sincerely/Yours faithfully,
+ full name).

Paragraph Plan for Letters

Greeting

Introduction: Paragraph 1 reason(s) for writing

Main body: Paragraphs 2, 3 development of the subject

Conclusion: Final paragraph closing remarks

(full) name

Note: Friendly letters have only one address (yours) whereas formal letters have two
(yours and the recipient’s). Friendly letters begin with Dear + name and end with Love, Yours,
Best Wishes + name. Formal letters begin with a) Dear Sir/Madam and end with Yours faithfully
+ full name or b) Dear Mr/Mrs/Ms + surname and end with Yours sincerely + full name.

The characteristics of formal style in letters are:

- the greetings (Dear Mr Rydd, Dear Sir);

- frequent use of passive voice;

- formal language (complex sentences, non-colloquial English);

- no abbreviated forms;

- the closing remark (Yours sincerely,/Yours faithfully, Mary Hill).

The characteristics of informal style in letters are:

- the greeting (Dear John, Dear Mum);

— informal language and style (idioms, colloquial English);

- abbreviated forms, pronouns omitted;

- the closing remark (Yours, Love, Best Wishes, Regards, Michael).

1. Colloquial English can be used in formal letters.

2. You end a formal letter with «Yours, + first name».

3. If you begin with «Dear Sir/Madamy, you must end with «Yours faithfully».

4. Abbreviated forms can be used in formal letters.

5. The introductory paragraph gives full details about the subject of the letter.

6. The Passive Voice is not appropriate in a formal style.

7. In the main body of the letter we state the reason we are writing.

8. You must write only your address in formal letters.

9. Formal letters begin with Hello! How are you?

10. Friendly letters have only one address whereas formal letters have two.

3adanue 3. BcTtaBpTe OPONVIIEHHBIE CJIOBA B JIEJIOBOE MHUCHLMO. B KaKablii IIPOMYCK
HeoOXO0AMMO BCTABUTH 110 OJHOMY CJIOBY.

Canada Components, Ltd.
15 Temple Way
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Coventry
Tel: (01203) 475866
Fax: (01203) 642024

Email: kenny@cheese.com

Elizabeth Fordham

Sales Manager

Cheese Specialists Inc.

456 Rubble Road

Rockville, IL 896756 25 May 2006

I....... Ms Fordham,

2. to your letter of 22 May, | would like to wish for the confusion surrounding your order for
components. This has occurred because you have ordered some components from our old
catalogue and I 3..... to inform you that these have been withdrawn from sale. Please find 4......a
copy of our current catalogue showing the replacement models.

I would be 5..... if you would contact me at your earliest convenience to let me know whether
you 6....... to proceed with your order from the new catalogue. Should you have any enquiries
concerning the replacement components, please donot 7....... to ask.

I look 8....... to hearing from you.

Yours9......... ,

Anna Marx

Anna Marx

Supplies Manager 10/

IMpome:kyTounasi arrectanusi (3auer) |1 cemecTp

KonTpomns npoBoautcs B popme TectupoBanus. Llenbro
Conepkanrie  3afaHusl Ui | IPOBEIEHUS KOHTPOJIS SIBJISIETCS ONPEIETICHUE YPOBHS
pyOeKHOTO KOHTPOJIBHO- | YCBOEHUS CTYI€HTaMH NPONAEHHOr0 MaTepuaia u
MIPOBEPOYHOTO TECTUPOBAHUS | ONPECIICHHE YPOBHS Pa3BUTHSI SI3bIKOBBIX KOMIIETSHITUH 32 2
ceMecTp. 3aJaHusi TEKYIIEro KOHTPOJIs BKIto4aroT 30
BorpocoB. [IpomexxyTouHast aTTecTarus sSBIsIeTCS

00513aTeNIbHOM.
TpeboBanust k BwimoaHeHuto | 1. B Tecte 30 BompocoB. OTBETH Ha BONPOCH! TeCTa JAIOTCS
3a/1aHUS B ITUCbMEHHOU (hopme.
2. Ha BbINOJHEHHE OJHOTrO BOIpOCa CTYIEHTY JdaeTcs 2
MUHYTBHI.

[Toporu oreHOK (KOJMYECTBO MPABUIIBHBIX OTBETOB)

e menee 50%

Kpurepun OIIEHKHU no | [Ipenenn  UIMTENBHOCTH  BCEro  KOHTPOJIA-60  MHHYT,
CO}Iep)KaHI/II-O n Ka‘-IeCTBy BI)I6I/IpaeTC$I TOJIBKO OOUH BapI/IaHT OTBCTA.
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[Ipenen nIUTEIBPHOCTH OTBETA HA KaXK/BIM BOIPOC 2
MUHYTBI.

1. TIpu o6paboTke pe3yabTaTOB OLEHOYHON TMPOIEHAYpPhI
Meronuka  00pabOTKM M | UCTOJNB3YIOTCS KIIOYM TECTOB, COJEpIKAIUE IPAaBHIbHBIC

dopmartsl MIPEJICTABICHHUS | OTBETHI HA TECTOBHIC 3a/IaHUSL.
pe3yJIbTaTOB OLICHOYHBIX | 2. Pe3ynpTaThl OLIECHOYHOW MPOIEAYpbl MPEACTABISAIOTCS
IpoLEeayp oOyyarompMcsi B CpPOK HE TMO37JHee 2X YacoB IIOCie

MIPOBEJICHUS MPOIIETYPHI.

Bonpocsr 1 — 10.

3aoanue |.
Read the text and fill in the blanks with the following headlines:

A. Study abroad affords you the opportunity to make friends around the world.
B. Study abroad expands your worldview.

C. Study abroad will help you develop skills and give you experiences a classroom setting will
never provide.

D. Study abroad provides the opportunity to travel.

E. Study abroad can enhance the value of your degree.

F. Study abroad is the optimal way to learn a language.

G. Study abroad allows you get to know another culture first-hand.

H. Study abroad enhances employment opportunities.

I. Study abroad gives you the opportunity to break out of your academic routine.
J. Study abroad helps you to learn about yourself.

Ten Reasons for Studying Abroad

Have you considered studying abroad? Here are 10 very excellent reasons why you should take
the plunge:

1. FE. Study abroad is the optimal way to learn a language.

There is no better and more effective way to learn a language than to be immersed in a
culture that speaks the language you are learning. Language learning happens most quickly
under these circumstances.

2. e . Since studying abroad often puts you on a completely different
continent, you are much closer to places you might otherwise not have had the opportunity
to visit. Some more structured study abroad programs even have field trips planned in or
around the curriculum,

3. . Cultural differences are more than just differences in
language, food, appearances, and personal habits. Students who experience cultural
differences personally can come to truly understand where other cultures are coming from.
4, e . It's an opportunity to discover new strengths and
abilities, conquer new challenges, and solve new problems. You will encounter situations
that are wholly unfamiliar to you and will learn to adapt and respond in effective ways.
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D, . While abroad, you will meet not only natives to the

culture in which you are studylng but also other international students who are as far from

home as yourself.

6. --m-mmmmmmmme e ----. Students who study abroad return home with new ideas

and perspectives about themselves and their own culture. The encounter with other
cultures enables students to see their own culture through new eyes.

T, s ---. Students who study abroad return home with an
informed and much less biased perspective toward other cultures and peoples.
8. . Study abroad is likely to be much unlike what you

are used to doing as a student. It's also a great opportunity to break out the monotony of
the routine you follow semester after semester.

9, . A student who has studied abroad is self-motivated,
independent, willing to embrace challenges, and able to cope with diverse problems and
situations.

10. ----mmmmmm e . While abroad, you can take courses you would never
have had the opportunity to take on your home campus. In addition, study abroad gives
your language skills or even a second major without having to take many more additional
courses after the return to your home campus.

Bonpocsr 11 — 20.

3aoanue 2. Choose the correct variant:

11.
12.
13.
14.
15.
16.
17.
18.
19.
20.

Allow me to / Let me introduce myself.

| am from Marketing department / branch.

My presentation will take / last ten minutes.

Please feel free to ask / You can ask questions during the presentation.

Today, | am going to talk /speak about ....

The aim/objective of my presentation is to give you an idea of our research.

In my presentation | will focus/concentrate on the advantages and disadvantages .
And now have a look / let’s look at the results and conclusions.

In conclusion / at the end I'd like to thank you for your attention.

And now I'll be happy to answer/ to ask your questions.

111. Bonpocer 21-30.

3aoanue 3.

Put the main parts of a business presentation in the right order:

21. | A. Ordering information
22. | B. Delivering the message
23. | C. Introducing yourself
24. | D. Greeting

25. | E. Summarizing

26. | F. Finishing

27. | G. Referring to visual aids
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28. | H. Introducing the topic
29. | I. Inviting the audience to speak
30. | J. Checking the understanding

IIpomexxyTouHasi aTTecTamusi — 3Kk3amen, |11 cemecTp

Kontposb npoBoautcs mo TemMam 6;10koB 1 - 6. Iensio
Copnepxanue 3a1aHus 1Jis MPOBEACHUS KOHTPOJIS SBIISETCS ONPEACIICHUE YPOBHS YCBOCHUS
pPYyOEKHOTrO KOHTPOJIBHO- CTYJEHTaMHU MPOWIEHHOr0 MaTepuana 3a 1-3 cemMecTpsl U
MIPOBEPOYHOTO TECTUPOBAHUSI | ONPEICICHUE YPOBHS Pa3BUTHS SI3bIKOBBIX KOMIIECTCHITUH.
[IpomexyTouHas aTTecTalus BKIIOYAET 3aJaHus 110 BCEM BUAAM
pEeYeBOil NeITEILHOCTU: ayAMPOBAHNE, YTCHUE, TOBOPEHUE 1

MHACHMO.
TpeOGoBaHwMsI K BRITOJIHCHUIO | 1.3a1aHus BBITIOTHSIOTCS B YCTHOM M TUCBMEHHOU (hopMme.
3a/1aHUs 2. Ha BpIoIHEHUE CTYJICHTY aeTcs 2 yaca.

[Toporu oreHOK (KOJIMYECTBO MPABUIBHBIX OTBETOB)
«5», eci (90 —100) % npaBUITBHBIX OTBETOB

Kpurepuu oneHku mno «4», eciiu (70 — 89) % npaBUIBHBIX OTBETOB
COIEPIKAHUIO U KAaYECTBY «3», ecu (50 — 69) % npaBUITBHBIX OTBETOB

«2», ecniu MeHee 50% TpaBUIIBHBIX OTBETOB.

Jl71s oTBEeTa Ha OJIMH BOMPOC CTYACHTY JAeTCs 2 MUHYTHI.
[Ipenen IIUTENTLHOCTH BCEIO KOHTPOJISI-

2 4aca.

[Ipu BbICTaBIEHUH OAJIJIOB YUUTHIBAIOTCS 3HAHUA !

- OCHOBHOM T€PMHUHOJIOTUH T10 CHELUATBbHOCTH;

- OCHOBHBIX TPaMMaTHUYECKUX SIBICHUN, XapaKTEPHBIX JIJIs
poeCCHOHATILHON PeyH.

1. ITpu 06paboTKe pe3yabTaTOB OIEHOYHOMN MTPOLIETYPhI

Metoauka 006paboTku u HCIOJIB3YIOTCS KITFOYHM TECTOB, COJIePIKAIUE MPABUIbHBIE

q)OpMaTI)I MNpeaACTaBJICHUA OTBCTHI HA TECTOBBIC 3aaHUS.

pPe3yIbTAaTOB OIEHOYHBIX 2. Pe3ynbTaThl OLIEHOYHO MPOIeIyphl IPEACTABISIOTCS

MpoLeIyp 00yJaronmMcs B CPOK HE TTO3JHEE 2X YacOB MOCTIE TPOBEICHUS
MPOLIEYPHIL.

I. [Tucemo  3amanus 1- 20.
2. ANNOTATING
2.1. ANNOTATION LAYOUT

I. General information about the article:
11. Date and place of publication.

12. Headline.

13. Author.

1. The main idea of the article (1 — 2 sentences)

I11.The body of the article:
14. How to start? | The author starts by telling the reader/us that.../about...
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15.How to continue? | The author goes on to say that...

16.How to conclude? | Finally/ in conclusion it is stated/ stressed that...

IV. Your opinion of the article:

17. What do you think of the problem raised by the author? Is the article informative enough?
18. Is it logically developed?

19. What is your general impression of the article?

20. What kind of readership can it attract?

2.2. ARTICLE FOR ANNOTATING
MANAGERS

There is a classic definition that “Leaders do the right thing and managers do things
right.” A more standard definition is usually something like “managers work toward the
organization’s goals using its resources in an effective and efficient manner.” In a traditional
sense, large organizations may have different levels of managers, including top managers,
middle managers and first-line managers.

Top (or executive) managers are responsible for overseeing the whole organization and
typically engage in more strategic and conceptual matters, with less attention to day-to-day
detail. Top managers have middle managers working for them and who are in charge of a major
function or department.Middle managers may havefirst-line managers working for them and who
are responsible to manage the day-to-day activities of a group of workers.

Note that there are different types of managers across the same levels in the organization.
A project manager is in charge of developing a certain project, e.g., development of a new
building. Afunctional manager is in charge of a major function, such as a department in the
organization, e.g., marketing, sales, engineering, finance, etc. Aproduct manager is in charge of a
product or service. Similarly, aproduct line manager is in charge of a group of closely related
products.General managers are in charge of numerous functions within an organization or
department.

What Do Managers Do?
There are four major functions of managers: planning, organizing, leading and coordinating.
What managers do is the following:
1. Planning,
including identifying goals, objectives, methods, resources needed to carry out methods,
responsibilities and dates for completion of tasks. Examples of planning are strategic planning,
business planning, project planning, staffing planning, advertising and promotions planning, etc.
2. Organizing resources
to achieve the goals in an optimum fashion. Examples are organizing new departments, human
resources, office and file systems, re-organizing businesses, etc.
3. Leading,
including to set direction for the organization, groups and individuals and also influence people
to follow that direction. Examples are establishing strategic direction (vision, values, and goals)
and using methods to pursue that direction
4. Controlling, or coordinating,
the organization's systems, processes and structures to reach effectively and efficiently goals and
objectives. This includes constant monitoring and adjustment of systems, processes and
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structures accordingly. Examples include use of financial controls, policies and procedures,
performance management processes, measures to avoid risks etc.

I1. AynupoBanmue.

3amanus 21 -30.

Listen to the dialogues and give English equivalents: (TeKCT NpUBOIUTCS MOJHOCTBIO IS
MIPENO/IaBaTelIs):

Dialogue 1: Discussing a New Contract

Pavlov: Let's go into the main question of our today's discussion. | expect you want to discuss
our new contract.

Green: That's right. Have you seen our latest price-list?

Pavlov: Yes, we have. There is only one thing in it our parties can’'t agree to. That is the 5%
increase in the price.

Green: Well, you must try to see the price from our point of view. Over the past three years the
prices have gone up. Besides because of the new labour contract, we had to increase wages.
Therefore we had to increase the price.

Pavlov: Yes, we have taken this into account and yet your prices seem to be high. We have been
in business with your company for a long time and we hoped you would offer us better terms.
Green: | suppose if you could accept in the current year we would reduce the price by 2%.
Pavlov: That is fine, thank you very much.

Green: Are you happy with the new terms and conditions of our future contract?

Pavlov: Yes, quite.

Green: Then | think we can start drawing up our contract.

21. JlaBaiiTe NpUCTYIMM K OCHOBHOMY BOIIPOCY HAIIIETO CErOAHSALIHETr0 00CYXKIECHUS.
22. Bl BUJI€IM HAII MMOCIEAHUIN Mpaic-TucT?

23. B HEM nuIIb OAVH MOMEHT, ¢ KOTOPBIM HAIllM CTOPOHBI HE MOT'YT COIVIACUTBCS.
24. 310 NATUIIPOLIEHTHOE YBEIMYEHHE LIEHBI.

25. Ml coTpyaau4daeM ¢ Barielr koMIaHuen 10J1roe Bpemsi.

26. 3a mocneaHue 3 ToJ1a EHbI BRIPOCIIH.

27. MBI IpUHAIY BO BHUMAHHUE. ..

28. M1 HaneeMcst, uTo BbI mpeioxkuTe HaM JTydIIie YCIOBHSI.

29. Bbl 10BOJIbHBI HOBBIMHU YCIIOBUSIMH HalIero OyAyIlero KoHTpaxkTa?

30.Torna, s nymaro, Mbl MOKEM HauaTh COCTABJICHUE HAILIETO KOHTPAKTA.

111. “'oBopeHnue.
3aganusa 31 - 35.
.Make up dialogues for the following situations:
(COCTaBJ‘I}IeT Ci B napax)
Task 31.
Work placement
Your company has decided to offer a one-month work placement to a small group of business
students from the local university.
You have been asked to prepare the programme.
Discuss the situation together and decide:
what kind of information you should provide to the students at the start of their placement.
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what kind of work the students could do.
what kind of evaluation of the programme should be done.

Task 32.
Make up dialogues for the following situations:
Career advice

You are part of a small team set up in your office to offer career advice to junior members of
staff.

You have been asked to advise Will Smith, who is considering taking a career break.
Discuss the options together and decide:

what are the different options;

what are the advantages and disadvantages of each.

Task 33.
Make up dialogues for the following situations:
Interview a candidate

You are the boss, who is looking for a manager in your company. Interview a candidate who is
applying for this position covering the following areas:

1. His / her hobbies, habits and interests.

2. Details of all the jobs he / she has ever had.

3. Details of the examinations he / she passed at school, diplomas and degrees he / she has
gained, training courses, etc.

4. His / her strengths and weaknesses.

5. The reason for leaving his / her present job.

6. The salary he / she would expect to receive.

Student B

You are a confident, enthusiastic young person with a good sense of humour and communication
skills. You're applying for the position in a large company. You dial the telephone number
mentioned in the advert. You are eager to impress your interviewer.

Task 34.
Make up dialoques for the following situations:
Rules of behaviour

Somebody comes to your manager, but he is late for the meeting. Find out the guest's name and
where he is from. Show him the way to your manager, introduce him and phone for coffee.

Task 35.

Make up dialogues for the following situations:

One of you is a secretary in a big company. The other makes a call to this company to make an
appointment with the director. The secretary asks you about your business, explains that the
director is not in and asks you if you could come at ... time and ...(day of the week). You ask
how you can get there. The secretary explains you the way.
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Yrenmne.
3amanus 36 -40.

What is management?

You want me to explain what management is? Well, I guess | can manage that! Actually,
management as we understand it today is a fairly recent idea. Most economists in the eighteenth
and nineteenth centuries, for example, wrote about factors of production such as land, labour and
capital, and about supply and demand, as if these were impersonal and objective economic forces
which left no room for human action. An exception was Jean-Baptiste, who invented the term
‘entreprencur’, the person who seesto use resources in more productive ways. Entrepreneurs are
people who are alert to so-far undiscovered profit opportunities. They perceive opportunities to
commercialize new technologies and products that will serve the market better than it is
currently being served by their competitors. They are happy to risk their own or other people’s
capital. They are frequently unconventional, innovative people. But entreprencurship isn’t the
same as management, and most managers aren’t entrepreneurs. So, what’s management? Well,
it’s essentially a matter of organizing people. Managers, especially senior managers, have to set
objectives for their organization, and then work out how to achieve them. This is true of the
managers of business enterprises, government departments, educational institutions, and sports
teams, although for government services, universities and so on we usually talk about
administrators and administration rather than managers and management. Managers analyse the
activities of the organization and the relations among them. They divide the work into distinct
activities and then into individual jobs. They select people to manage these activities and
perform the jobs. And they often need to make the people responsible for performing individual
jobs which form effective teams. Managers have to be good at communication and motivation.
They need to communicate the organization’s objectives to the people responsible for attaining
them. They have to motivate their staff to work well, to be productive, and to contribute
something to the organization. They make decisions about pay and promotion. Managers also
have to measure the performance of their staff, and to ensure that the objectives and performance
targets set for the whole organization and for individual employeesare reached. Furthermore,
they have to train and develop their staff, so that their performance continues to improve. Some
managers obviously perform these tasks better than others. Most achievements and failures in
business are the achievements or failures of individual managers.

Answer the questions:

36. Management as a term was known long ago, wasn’t it?
37. Who invented the term “entrepreneur”?

38. Who are entrepreneurs? What do they do?

39. Is entrepreneurship the same as management?

40. What are manager’s duties?

41 —50. JIekCMKO-TPAMMATHYECKUM TeCT

41. Applicants for this desk-top publishing course must have good keyboarding skills but
to have prior publishing experience.
A)don’tneed B) must C)need D) mustn’t

42. We are not allowed any arrangements for the conference before talking to him.
A) make B)made C)tomake D) had made
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43. If the form had been completed correctly, the transfer only two days.
A) would take B) will take C) took D) would have taken

44, Latecomers to enter the theatre until there is a suitable break.
A) may not B) will not may C) will not be allowed D) will not have

45, does it take you to get to the university campus?
A) How quickly B) When C) How long D) How far

46. The manager asked the staff anything in the office before the police arrived.
A) to touch B) not to touch C) to not touch D) don’t touch

47. There are so many people here! But that TV programme a few weeks ago said the smaller
islands of the archipelago mostly uninhabited and very peaceful.
A)are B)is C)was D) were

48. The scientists said it was one of earthquakes ever.
A) most powerful B) the most powerful C) powerfullest D) more powerful

49. Over the past 40 years, world demand for food
A) triple B) tripled C) have tripled D) has tripled

50. The candidates in alphabetical order.
A) will be interviewed B) will interview C) will have been interviewed D) will have
interviewed

DOC s THATHOCTHYECKHUX PadoT
YK-4 cnocooen npumensamo cospemennvle KOMMYHUKAMUBHbBLE MEXHOI02UU, 8 MOM HUCTE
Ha UHOCMPAHHOM(bIX) A3bIKE(AX), 011 AKAOEMUYECKO20 U NPOPecCUOHATbHO20
63aUMO0eiicmeus 6 Hacmu:

TECTOBBIE 3ATAHUA

1 Applicants for this desk-top publishing course must have good keyboarding skills but
to have prior publishing experience.
KoJ1-BO npaBuJILHBIX OTBETOB - 1

don’t need

must

need

mustn’t

NI WN -

We are not allowed any arrangements for the conference before talking to
him.
Ko.1-B0 npaBHJIbHBIX OTBETOB - 1

make

made

to make

had made

WA WN -

If the form had been completed correctly, the transfer only two days.
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Ko.1-B0 npaBHJIbHBIX O0TBETOB - 1

would take

will take

took

would have taken

AW INPEF

Latecomers to enter the theatre until there is a suitable break.
KO.]'I-BO l'lpaBH.]'lebIX OTBETOB - 1

may not

will not may

will not be allowed

will not have

QI WIN|F-

does it take you to get to the university campus?
KoJ1-Bo npaBHJIBLHBIX 0TBETOB - 1

How quickly

When

How long

How far

DB IWIN| -

The manager asked the staff anything in the office before the police arrived.
KoJ1-Bo npaBuJILHBIX 0TBETOB - 1

to touch

not to touch

to not touch

don’t touch

N PRWIN -

There are so many people here! But that TV programme a few weeks ago said the
smaller islands of the archipelago mostly uninhabited and very peaceful.
KoJ1-BO NpaBWJILHBIX 0TBETOB - 1

are

is

was

were

OB WN|F-

The scientists said it was one of earthquakes ever.
KoJ1-Bo npaBuJILHBIX 0TBETOB - 1

most powerful

the most powerful

powerfullest

more powerful

OB IWIN|F

Over the past 40 years, world demand for food
KoJ1-BO NpaBWJILHBIX 0TBETOB - 1

triple

tripled

have tripled

AWINPF

has tripled

The candidates in alphabetical order.
Ko.1-B0 npaBHJIbHBIX OTBETOB - 1

will be interviewed

will interview

will have been interviewed
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4 will have interviewed

11 | Friends and family members usually each other in a casual or informal way.
KoJ1-BO npaBWJILHBIX 0TBETOB - 1

1 identify

2 greet

3 call

4 talk

12 | The best way to meet people is to with them.
KoJ-Bo MMPpaBUJIbHBIX OTBE€TOB - 1

1 socialize

2 introduce

3 speaking

4 cry

13 IS the best way to initiate a conversation with a potential new friend.
KoJ1-BO npaBHJIBLHBIX OTBETOB - 1

1 Small talk

2 Meeting

3 Greetings

4 Being rude

14 | Effective are important in business.
KoJ1-Bo npaBuJILHBIX 0TBETOB - 1

1 telephone skills

2 telephone numbers

3 telephone conversation

4 telephoning

15 | He asked to connect the call with the sales department.
KoJ1-Bo npaBuJILHBIX 0TBETOB - 1

1 the switchboard operator

2 the telephone assistance

3 the administrator

4 the telephone secretary

I[TPAKTUYECKUE 3AJAHUA

3ananue 1. Read the text and say if the statements are a) true or b) falls:

Why have I decided to apply for the master’s course?

Let me introduce myself. My name is Anastasia. I’'m 22 years old and last year I received a
bachelor's degree in tourism. | decided to continue my master's degree in tourism because |
realized that | would need more knowledge and experience to work in this specialty. Although
I’m not sure where I will apply my education, I know that an advanced degree will open many
more doors and opportunities that | can use for many years to come. Therefore, | realized that in
order to recognize myself as a professional, | will need to get a master's degree.

Enrolling in a master’s course in RSUTS I got acquainted with the list of disciplines in my area. |
was interested in such subjects as foreign languages and tourism management at the state and
municipal levels. I’'m sure that these subjects will help me develop and advance my project to
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higher levels. “Excursions for children with disabilities health and life activities” - this is a
project that | have been doing for two years.

At the moment, my current work doesn’t apply to tourism and hospitality. At the time of
studying at the master’s course, I want to find a job in the field of tourism, which will help me
realize my project.

Maybe in the future, I will continue to study abroad, but in a different specialty. | do not consider
entering post-graduate course in the specialty of tourism important for myself.

1. Anastasia received her bachelor’s degree last year._a) true, b) falls

2. Her specialization as a bachelor is a manager. a) true, b) falls

3. She is going to have her master’s degree in the same specialization. a) true, b) falls

4. Anastasia knows which subjects will be taught at her master’s course. a) true, b) falls

5. She isn’t going to keep her present job while studying for her master’s degree. a) true, b) falls
6. She has some ideas as to how her master’s degree might improve her employment
opportunities. a) true, b) falls

7. She expects other advantages her master’s degree will give her compared to bachelors. a) true,
b) falls

8. She doesn’t know what to do after graduation. a) true, b) falls

9. Anastasia is planning on entering a post-graduate course. a) true, b) falls

10. She has never thought of continuing her education abroad. a) true, b) falls

3ananue 2. Match the words with thier definitions below.

a) score b) CV c) tuition d)diploma e)grade f)degree g) PhD h) master’s degree
i) bachelor's degree j) transcript

1. a mark for the standard of a piece of college- or schoolwork;

2. a college or university degree that is higher than a bachelor’s degree;

3. the number of marks, points made in a test or competition;

4. an official document of a college or university, which lists a student's classes and grades
received,

5. teaching or instruction;

6. a first college or university degree;

7. a title given by a university or college to a student who has completed a course of study
successfully;

8. a short written account of a person's education and past employment;

9. a high-level university degree, which you get by doing original research and writing a
thesis;

10. an official paper showing that a person has successfully finished a course of study or passed
an examination.

3aganue 3. Put the main parts of a business presentation in the right order:

1. a. Ordering information
2. b. Delivering the message
3. c. Introducing yourself

4. d. Greeting
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5. e. Summarizing
6. f. Finishing
7. g. Referring to visual aids
8. h. Introducing the topic
9. I. Inviting the audience to speak
10. J. Checking the understanding

3axanue 4. Read the text and fill in the appropriate phrases:

A PRESENTATION

Good morning, ladies and gentlemen! We haven't all met before, so 1. ------------------ . My name
is John Jackson and I'm the Creative Director of the Pyramid Advertising Agency. 2. --------------
------ about how we can boost your sales figures with a new up-to-date dynamic ad campaign. In

K , I'll start with the trends in advertising over the last five years. 4. ------------- why
some of these ads have been more successful than others and how this relates to you. 5. -----------
-- our recommendations. | think if you don't mind, we'll leave 6. -------------- B my

slide the least persuasive types of ads last year were those that used Company Directors or
famous people to endorse products. This leads me to the most important part of my talk, our
recommendations and the kind of advertising campaign we think will bring you significant
results. So let's go over the most important points 8. ---------------- from my talk today. For an
effective ad campaign you need to be original and to entertain. Well, that's all | have today for
the moment, 9. ----------- :

Now if there are any questions, 10. ------------- ,

a. As you can see from f. I'll then examine

b. the first part of my talk. g. I'd like you to remember

c. I'd like to introduce myself. h. I'm going to talk for about 20 minutes
d. Thank you for listening. i. I'll be happy to answer them.

e. Finally, I'll present J. questions to the end

3aganue 5. Complete the article with the appropriate phrases:

a). The author of the article f). The date and place of publication ...
b). Finally ... g). Further

c). all those interested in h). can be of great use

d). The headline of the article 1). The article offers a brief survey of ...
e). starts by reporting ). highly informative article

“ Air Travel — the Budget Way”
by Jane Winsley

1....1s Air Travel —the Budget Way. 2.... have not been specified.
3.... today’s world budget airline industry, with a particular focus on South-East Asia and
Europe.
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4. ..., Jane Winsley, 5. ... on the successes of three major Indian no-frills airlines, which
threaten to put an end to the railway’s dominance of long-distance travel in the country. 6. ...
budget air travel advances in South-East Asia are highlighted and the most successful Asian
budget carriers are listed.

7. ..., the author dwells on some successes of a number of European no-frills airlines such as
Ryanair, Easyjet etc.

This 8. ... studded with facts and examples is an excellent presentation of the state of play in
the global budget airline industry and 9. ... to businesspeople, policy makers, professionals and
10. ... current affairs in the world.

3axanue 6. Match the words with the definitions below.

a)score b) CV c)tuition d)diploma e) grade f) degree
g) PhD h) master's degree i) bachelor's degree j) transcript

a mark for the standard of a piece of college- or schoolwork;

a college or university degree that is higher than a bachelor's degree;

the number of marks, points made in a test or competition;

: an official document of a college or university, which lists a student's classes and grades
received,

Ao E

5. teaching or instruction;

6. a first college or university degree;

7. a title given by a university or college to a student who has completed a course of study
successfully;

8. a short written account of a person's education and past employment;

9. a high-level university degree, which you get by doing original research and writing a
thesis;

10.  an official paper showing that a person has successfully finished a course of study or
passed an examination.

3anmanue 7. Match the pairs of synonyms from A and B and translate them.

1. result a. last

2. scholarly b. article

3. brief c. conclude
4. continue d. dueto

5. scientist e. academic
6. paper f. curriculum
7. because of g. abstract
8. syllabus h. scholar
9. summary i. tend

10. have a tendency j. concise
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3ananue 8. Answer the questions

What is small talk? What are the acceptable topics of the conversation after conversation or
chitchat may not carry much meaning in itself, business hours? What subjects do you have to
avoid when you have just metice — to ease into a conversation with people?

3aganme 9. Listen to the text ""British Communication Styles". Answer the questions that
follow.

Are the British people formal?

What people do the older generation of British businesspeople prefer to deal with?

What is business done by younger businessmen characteri-zed by?

What is the basis for long-term business success?

Why do businesspeople prefer to do business with people at their level?

Who presents the aura of authority?

3aganue 10. Answer the questions

Do you think foreign speakers find it difficult to speak on the phone? What is required to make a
telephone call? What multi-word verbs to be used in telephone conversations do you know?

3ananme 11. Answer the questions
Do you have to be formal or informal while on a call? What phrases are usually used in case you
don't understand a person speaking to you on the telephone?

3anganme 11. Answer the questions
What rules should be observed when speaking on the phone?

3ananue 12. Make the annotation of the text
MANAGERS

There is a classic definition that “Leaders do the right thing and managers do things
right.” A more standard definition is usually something like “managers work toward the
organization’s goals using its resources in an effective and efficient manner.” In a traditional
sense, large organizations may have different levels of managers, including top managers,
middle managers and first-line managers.

Top (or executive) managers are responsible for overseeing the whole organization and
typically engage in more strategic and conceptual matters, with less attention to day-to-day
detail. Top managers have middle managers working for them and who are in charge of a major
function or department.Middle managers may havefirst-line managers working for them and who
are responsible to manage the day-to-day activities of a group of workers.

Note that there are different types of managers across the same levels in the organization.
A project manager is in charge of developing a certain project, e.g., development of a new
building. Afunctional manager is in charge of a major function, such as a department in the
organization, e.g., marketing, sales, engineering, finance, etc. Aproduct manager is in charge of a
product or service. Similarly, aproduct line manager is in charge of a group of closely related
products.General managers are in charge of numerous functions within an organization or
department.

What Do Managers Do?
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There are four major functions of managers: planning, organizing, leading and coordinating.
What managers do is the following:

2. Planning,
including identifying goals, objectives, methods, resources needed to carry out methods,
responsibilities and dates for completion of tasks. Examples of planning are strategic planning,
business planning, project planning, staffing planning, advertising and promotions planning, etc.

3. Organizing resources
to achieve the goals in an optimum fashion. Examples are organizing new departments, human
resources, office and file systems, re-organizing businesses, etc.

4. Leading,
including to set direction for the organization, groups and individuals and also influence people
to follow that direction. Examples are establishing strategic direction (vision, values, and goals)
and using methods to pursue that direction

5. Controlling, or coordinating,
the organization's systems, processes and structures to reach effectively and efficiently goals and
objectives. This includes constant monitoring and adjustment of systems, processes and
structures accordingly. Examples include use of financial controls, policies and procedures,
performance management processes, measures to avoid risks etc.

3ananue 13. Read the text and fill in the blanks with the following headlines:

A. Study abroad affords you the opportunity to make friends around the world.
B. Study abroad expands your worldview.

C. Study abroad will help you develop skills and give you experiences a classroom setting will
never provide.

D. Study abroad provides the opportunity to travel.

E. Study abroad can enhance the value of your degree.

F. Study abroad is the optimal way to learn a language.

G. Study abroad allows you get to know another culture first-hand.

H. Study abroad enhances employment opportunities.

I. Study abroad gives you the opportunity to break out of your academic routine.
J. Study abroad helps you to learn about yourself.

Ten Reasons for Studying Abroad

Have you considered studying abroad? Here are 10 very excellent reasons why you should take
the plunge:

1. FE. Study abroad is the optimal way to learn a language.

There is no better and more effective way to learn a language than to be immersed in a culture
that speaks the language you are learning. Language learning happens most quickly under
these circumstances.

2. mmmmmmmmmmmmmmmmeeeeeee- . Since studying abroad often puts you on a completely different
continent, you are much closer to places you might otherwise not have had the opportunity to
visit. Some more structured study abroad programs even have field trips planned in or around
the curriculum.
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3. . Cultural differences are more than just differences in
language, food, appearances, and personal habits. Students who experience cultural
differences personally can come to truly understand where other cultures are coming from.

B, . It's an opportunity to discover new strengths and abilities,
conquer new challenges, and solve new problems. You will encounter situations that are
wholly unfamiliar to you and will learn to adapt and respond in effective ways.

B, s . While abroad, you will meet not only natives to the culture
in which you are studying, but also other international students who are as far from home as
yourself.

6. —-mm-mmmmmm oo ----. Students who study abroad return home with new ideas and
perspectives about themselves and their own culture. The encounter with other cultures
enables students to see their own culture through new eyes.

T e . Students who study abroad return home with an
informed and much less biased perspective toward other cultures and peoples.
8. s . Study abroad is likely to be much unlike what you are

used to doing as a student. It's also a great opportunity to break out the monotony of the
routine you follow semester after semester.

Q. o . A student who has studied abroad is self-motivated,
independent, willing to embrace challenges and able to cope with diverse problems and
situations.

10, —-mmmmmm . While abroad, you can take courses you would never
have had the opportunity to take on your home campus. In addition, study abroad gives your
language skills or even a second major without having to take many more additional courses
after the return to your home campus.

ananue 14. Put the main parts of a business presentation in the right order:
1. | A. Ordering information

B. Delivering the message

C. Introducing yourself

D. Greeting

E. Summarizing

F. Finishing

G. Referring to visual aids

H. Introducing the topic

I. Inviting the audience to speak

J. Checking the understanding

XN~ LN
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3ananue 15. Listen to the dialogues and give English equivalents:

1. laBaiiTe MpUCTYNMM K OCHOBHOMY BOMPOCY HAIIETO CErOHSIIHET0 00CYXKICHUS.
2. Bbl BUzienM Hall NoCiaeHUN paiic-nuct?

3. B Hem e 0IMH MOMEHT, ¢ KOTOPBIM Halll CTOPOHBI HE MOTYT COTJIACUTHCSI.

4. DTO NATUNPOLEHTHOE YBEIUUYEHUE LICHBI.

5. MeI cotpynHA4YaeM ¢ Bamrelh KoMImaHuei 10iaroe Bpemsi.

6. 3a mocnegHue 3 ToAa LEHBI BBIPOCIIH.

7. Ml IpUHSUIA BO BHUMAHHME. . .

8. MbI HazeeMcs, 4TO Bel Ipensniokute HaM JIydIIve yCJIOBUs.

9. Bbl 10BOJIbHBI HOBBIMH YCJIOBUSIMU HAlllero OyIyliero KOHTpakra?
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10.TOF,[[a, A AyMar0, Mbl MOKEM Ha4YaThb COCTABJICHHUEC HAILIETO KOHTPAKTa.

3ananue 16. Make the annotation of the text
What is management?

You want me to explain what management is? Well, I guess | can manage that! Actually,
management as we understand it today is a fairly recent idea. Most economists in the eighteenth
and nineteenth centuries, for example, wrote about factors of production such as land, labour and
capital, and about supply and demand, as if these were impersonal and objective economic forces
which left no room for human action. An exception was Jean-Baptiste, who invented the term
‘entreprencur’, the person who seesto use resources in more productive ways. Entrepreneurs are
people who are alert to so-far undiscovered profit opportunities. They perceive opportunities to
commercialize new technologies and products that will serve the market better than it is
currently being served by their competitors. They are happy to risk their own or other people’s
capital. They are frequently unconventional, innovative people. But entreprencurship isn’t the
same as management, and most managers aren’t entrepreneurs. So, what’s management? Well,
it’s essentially a matter of organizing people. Managers, especially senior managers, have to set
objectives for their organization, and then work out how to achieve them. This is true of the
managers of business enterprises, government departments, educational institutions, and sports
teams, although for government services, universities and so on we usually talk about
administrators and administration rather than managers and management. Managers analyse the
activities of the organization and the relations among them. They divide the work into distinct
activities and then into individual jobs. They select people to manage these activities and
perform the jobs. And they often need to make the people responsible for performing individual
jobs which form effective teams. Managers have to be good at communication and motivation.
They need to communicate the organization’s objectives to the people responsible for attaining
them. They have to motivate their staff to work well, to be productive, and to contribute
something to the organization. They make decisions about pay and promotion. Managers also
have to measure the performance of their staff, and to ensure that the objectives and performance
targets set for the whole organization and for individual employeesare reached. Furthermore,
they have to train and develop their staff, so that their performance continues to improve. Some
managers obviously perform these tasks better than others. Most achievements and failures in
business are the achievements or failures of individual managers.

3anmanue 17. Match the telephone expressions in A with the responses in B. They are from
different telephone conversations.

A

a) Hello, this is Robert Parker.

b) I'm afraid the line's busy

C) Could you spell that, please?

d) My telephone number is 027 6634.
e) Could I speak to Mr. Adams, please?
) I'd like some information, please.

9) Than you for your help.
h) Hold the line, please.

B
1. Sorry. What that double six?
2. Yes, speaking.
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3. You're welcome. Thanks for calling.

4. OK. I'll call back in an hour.

5. OK. I'll hold.

6. Hello. How can I help you?

7. Certainly. What would you like to know?
8. Certainly. It's J-a-c-k-s-0-n

3aganne 18. Make up dialogues.
Situation:
You work for a company called Conglomerate Group. You are going to answer a phone
call from a client. Follow the prompts below,
1. Answer the phone.
2. Ask the caller to spell his/her first and last names and the name of the company.
Tell the caller that the person wanted is not available.
Give reasons for that.
Take a message.
Check all the details.
Finish the conversation.

No aksw

3aganne 19. Make up dialogues.

Situation: You are the caller and your name is Kevin Berkvist. You work for a company called
White Inc. You are going to phone a company called Alpha Group. You want to speak to Brian
Williams and tell him that the meeting will be held at 5 p.m. on Monday. Brian Williams is not
available. Follow the prompts below. One of your groupmates will begin the phone call.

1. Say who you are and why you are calling.
2. Give your email address and phone number.
3. End the conversation.

3ananue 20. Make up dialogues.

Situation:

Work placement

Your company has decided to offer a one-month work placement to a small group of business
students from the local university.

You have been asked to prepare the programme.

Discuss the situation together and decide:

what kind of information you should provide to the students at the start of their placement.
what kind of work the students could do.

what kind of evaluation of the programme should be done.

3ananue 21. Make up dialogues.
Situation:
Career advice
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You are part of a small team set up in your office to offer career advice to junior members of
staff.

You have been asked to advise Will Smith, who is considering taking a career break.
Discuss the options together and decide:

what are the different options;

what are the advantages and disadvantages of each.

3axanue 22. Make up dialogues.
Situation:
Interview a candidate

You are the boss, who is looking for a manager in your company. Interview a candidate who is
applying for this position covering the following areas:

1. His / her hobbies, habits and interests.

2. Details of all the jobs he / she has ever had.

3. Details of the examinations he / she passed at school, diplomas and degrees he / she has
gained, training courses, etc.

4. His / her strengths and weaknesses.

5. The reason for leaving his / her present job.

6. The salary he / she would expect to receive.

Student B

You are a confident, enthusiastic young person with a good sense of humour and communication
skills. You're applying for the position in a large company. You dial the telephone number
mentioned in the advert. You are eager to impress your interviewer.

3axanne 23. Answer the questions
What is required to apply for a job? Why is it important to tailor both an application letter and a
CV to the job a person applies for? What information does an application letter usually include?

3amanue 24. Answer the guestions
Why is an interview the most difficult part to get a job? What do you have to do to prepare
properly for an interview?

3anganne 25. Answer the guestions
What is CV? Give the tips how to write it.

3ananme 26. Match the words with the definitions below
a) order letter

b) letter of request

c) letter of confirmation
d) letter of advice

e) letter of gratitude

f) letter of complaint

g) invitation letter

h) letter of claim

i) letter of guarantee

J) enquiry letter

k) letter of apology
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I) congratulation letter
m) letter of acknowledgement
n) memo

1. aletter written to notify someone of incomplete or unsatisfactory work on a specific project;
2. a letter of thanks;

3. a letter written for a failure in delivering the desired results;

4. a letter written by a consumer to a manufacturer or retailer regarding a problem with a product
or service;

5. aletter confirming the details of a purchase of goods or services from one party to another

6. a letter used for praising a person on his success;

7. a letter requesting specific information or details on perhaps a product, a promo or something
significant and useful to the sender;

8. a short note written as a reminder;

9. a letter confirming something such as an oral agreement, a directive, an appointment, or a
reservation;

10. a letter informing the reader that items requested in a prior communication have been
received,

11. a letter inviting customers to participate in business events; 12. a letter asking for information
or answering your questions;

13. a letter meant for safeguarding buyers to make sure that suppliers meet their obligations;

14. a supplier' letter to a customer giving useful information

3ananme 27. Listen to the text "'Some Rules of Good Writing''. Answer the guestions that
follow.

1. What tone should be adopted in business writing?

What is the dominant need in writing a letter?

Can commercial jargon be used?

What is effective writing?

Avre there any ways to avoid monotony?

Why are the opening and closing paragraphs so important?

ook wn

3amanue 28. As you listen to the text, say which of these statements are true and which are
false.

1. Leave the reader to guess what is between the lines.

2. Write in a natural way.

3. Make your letter sound friendly.

4. It is important to avoid wordiness.

5. Writing to a plan is not necessary.

6. Proofread a letter you wrote.

TAPESCRIPT

SOME RULES OF GOOD WRITING

The rules of good business letter-writing may be summarized as follows. Think first of the reader
and address yourself to his interests. Tell him all he wants to know and don't leave him to guess
between the lines. Adopt a tone suited to the occasion and the purpose of the letter. Write
naturally, as you would talk, using plain and familiar words. Write clearly and to the point. The
dominant need in all business writing is exactness expressed in language that is absolutely clear.
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Write courteously and make your letter sound friendly and sincere. Avoid wordiness, but at the
same time remember that it is more important to be clear and courteous even if it means using
more words. Avoid commercial jargon with its roundabout and meaningless forms of expression.
Write effectively — by using simple language, by being consistent and precise. Avoid monotony
— by introducing variety. Write to a plan if your letter is long or specially important. Pay special
attention to the opening and closing paragraphs — first and last impressions leave a special mark
on the reader. Check your letters. All these are matters of importance.

3axanue 29. Listen to the text ""'Some Rules of Good Writing"'. Retell the text about the
skills you need to write a good business letter.

3ananue 30. Match the pairs of antonyms from A and B and translate:

1. worthless a. aid

2. disorganize b. confidence

3. discourage c. glance

4. distrust d. arrange
e. reverse

5. disorder

6. hindrance f. persuade

7. forward g. order

8. scrutinize h. valuable

3aganue 31. Match the noun(s) mon the left with a suitable item on the right. Use each item

once.
1. The solutions a. shows the exam results.
2. The handouts b. can be applied.
3. A presentation easel c. is to make a good presentation.
4. Goodwill d. was in whiten form.
5. An overhead projector e. often glanced at his notes.
6. The table f. were printed for my presentation.
7. The aim g. displays images to an audience.
8. The content h. was built with my colleagues.
9.Presentation techniques I. were suggested to do it better
10.The speaker J. holds a chart.

3axanue 32. Match the noun(s) on the left with a suitable item on the right. Use each item
once only.
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1. A directory a. connect each call.
2. The rules b. has been clarified.
3. The phone number C. was ringing.

4. Switchboard operators | d. gives people's phone numbers.

5.The clarification e. are full of useful tips.

6.The material f. were observed.

7.People g. has been asked for.

8.The phone h. has been dialled.

9.The statement i. features authentic texts.
10.The manuals j. are requested not to talk here

3ananue 33. Replace the underlined words with the words below.

a) call back b) put through c) prompt d) hang on e) engaged f) skill g) look up h) acceptable i) lift
the receiver j) observe

I. Her job is to connect customers on the phone. 2. You can find residential and business phone
number using online directory enquiries service. 3. Hold on a minute — I'll just get a pen. 4. If
you need me, you just have to pick up the phone. 5. If you try to return the call and the line is
busy, Call Return Service will automatically monitor the line for 30 minutes and will notify you
with a distinctive ring when it is free. 6. If you find the candidate may be suitable for another
position, then you can encourage him to apply again for that post or in the future. 7. Please,
follow the instructions carefully when submitting articles for conferences. 8. This task requires
his high professional competence. 9. If they do not want a quick response, they can send a letter.

3amanue 34. Answer the questions
What is a business letter? What types of business letters do you know?

3aganue 35. Answer the questions

Why is the language style very important for business letter writing? What is the difference
between an indented letter style and a blocked one?

3ananue 36. Fill in the gaps with the appropriate word

A. hesitate, B. With reference, C. grateful, D. included, E. forward, F. apologize,
G. regret, H. sincerely, I. Dear, J. wish.

Canada Components, Ltd.
15 Temple Way
Coventry

Tel: (01203) 475866
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Fax: (01203) 642024

Email: kenny@cheese.com

Elizabeth Fordham

Sales Manager

Cheese Specialists Inc.

456 Rubble Road

Rockville, IL 896756 25 May 2006

I.... Ms Fordham,

2.... to your letter of 22 May, I would like to 3.... for the confusion surrounding your order for
components. This has occurred because you have ordered some components from our old
catalogue and I 4.... to inform you that these have been withdrawn from sale. Please find 5.... a
copy of our current catalogue showing the replacement models.

I would be 6.... if you would contact me at your earliest convenience to let me know whether
you 7.... to proceed with your order from the new catalogue. Should you have any enquiries
concerning the replacement components, please do not 8.... to ask.

I look 9.... to hearing from you.

Yours 10...,

Anna Marx

Supplies Manager

Jaganue 37. Read the text and say which of these statements are true and which are false.

Letter Writing

There are various types of letters. They are: letters of complaints, letters asking for/giving
information, letters of request, letters asking for/giving advice, letters of invitation, letters
accepting/refusing an invitation, letters expressing congratulations/ thanks/regret/sympathy,
letters giving news (narrative/descriptive), letters of apology, letters of application for a job, ect.

A good letter should consist of:
1. the correct greeting (Dear John, Dear Mrs. Newton, Dear Sir/Madam);
2. an introduction in which we clearly state the reason we are writing;
3. the main body in which we develop our subject, introducing each main point in separate
paragraphs;
4. a final paragraph in which we sum up what we talked about before or we express our wish for
something to be done;
5. an appropriate ending (Yours/Best Wishes, + name, Yours sincerely/Yours faithfully, + full
name).

Paragraph Plan for Letters
-Greeting
-Introduction: Paragraph 1 reason(s) for writing
-Main body: Paragraphs 2, 3 development of the subject
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-Conclusion: Final paragraph closing remarks
-(full) name
Note: Friendly letters have only one address (yours) whereas formal letters have two (yours and
the recipient’s). Friendly letters begin with Dear + name and end with Love, Yours, Best Wishes
+ name. Formal letters begin with a) Dear Sir/Madam and end with Yours faithfully + full name
or b) Dear Mr/Mrs/Ms + surname and end with Yours sincerely + full name.
The characteristics of formal style in letters are:
the greetings (Dear Mr Rydd, Dear Sir);
-frequent use of passive voice;
-formal language (complex sentences, non-colloquial English);
-no abbreviated forms;
-the closing remark (Yours sincerely,/Yours faithfully, Mary Hill).
The characteristics of informal style in letters are:
-the greeting (Dear John, Dear Mum);
-informal language and style (idioms, colloquial English);
-abbreviated forms, pronouns omitted;
-the closing remark (Yours, Love, Best Wishes, Regards, Michael).

1. Colloquial English can be used in informal letters.

2. You end a formal letter with «Yours, + first name».

3. If you begin with «Dear Sir/Madamy, you must end with «Yours faithfully».

4. Abbreviated forms can’t be used in formal letters.

5. The introductory paragraph gives full details about the subject of the letter.

6. The Passive Voice is not appropriate in a formal style.

7. In the main body of the letter we state the reason we are writing.

8. You must write only your address in formal letters.

9. Friendly letters have only one address whereas formal letters have two.

10. The closing remark of informal style in letters are (Yours, Love, Best Wishes, Regards,

Michael).

3ananue 38. Match the words and definitions.

1 consultant A a plan for achieving success

2 Crisis B a new idea or method

3 innovation C a person with a less important position in an
organization

4 objective (noun) D a person who provides expert advice to a
company

5 promotion E a situation of danger or difficulty

6 public sector F something you plan to do or achieve

7 strategy G the section of the economy under
government control

8 subordinate H when someone is raised to a higher or more
important position

3anmanue 39. Fill in the gaps with the appropriate collocation

allocate resources
measure performance
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deal with crises

make decisions

set objectives
supervise subordinates
perform tasks

1 After an organization has

it has to make sure that it achieves them.

2 Managers have to find the best way to all the human, physical and capital

available to them.
3 Some people

better on their own while others work better in teams.

4 Managers the work of their and try to develop their abilities.

5 Managers the of their staff to see whether they are reaching their
targets.

6 Top managers have to be prepared to if they occur and then have to

3amanue 40. Fill in the gaps with the appropriate collocation

1. autonomous

a system of authority with different levels, one above the other,
e.g. a series of management positions, whose holders can make
decisions, or give orders and instructions

2. line authority

a specific activity in a company, e.g. production, marketing,
finance

3.  todelegate

independent, able to take decisions without consulting someone
at the same level or higher in the chain of command

4,  toreportto

the power to give instructions to people at the level below in
the chain of command

5. function

to be responsible to someone and to take instructions from
them

6.  hierarchy or chain of
command

to give someone else responsibility for doing something instead
of you

OIIK-5. Cnocoben o606uame u Kpumuuecku oUyeHUBaAmMs HAYUHblE UCCE006AHUA 6
MEHEOHCMEHME U CMEHCHBIX 001ACMAX, 6LINOIHAMY HAYYHO-UCCIEO08aAMENbCKUE NPOCKMbL

TECTOBBIE 3AJTAHUA

[EEN

the Internet.

This program allows you to send an email directly from a Windows PC to its ... on

distance

direction

destination

destinate

... for an email to reach its destination?

How long does it take

How long it takes

How long does it go

How long do it go

WIRIWNEFEPINRERWIN|FE-

An official email can contain ... information.
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confidential

informal

private

personal

Please ... the registration form.

fill in (out)

complete

submit

put

Money order forms ... from a post office.

can obtain

can be obtained

can obtained

can to be obtained

Please ... this form in full with the required information.

to complete

can complete

complete

to be completed

More than 2,000 people ... in the industry.

is employed

are employed

employed

employ

What do ... examine before accepting or rejecting a job application?

employers

employer

employees

employee

The number of employees in the company ... over the past decade.

have trebled

had trebled

has trebled

will have trebled

The careers fair gives students a chance to meet ... employers.

prospective

prospecting

prospectied

prospect

He has no idea how ... .

to do a successful business

to run a successful business

to make a successful business

to prepare a successful business

Executives ... profits of 8 million this year.

eI E I N G N S N DY R = E Y Y Y G e N S R e Y R DS R BTSN NI T S N AU TSNS, N TR EN N P S

offer
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2 predicts
3 forecast
4 order
13 | An expert negotiator ... ... to ... the discussion.
1 were brought ... in facilitate
2 was brought ... by facilities
3 was brought ... in facilitate
4 were brought ... on facilitate
14 | That was a job with ... ... and a range of ....
1 a good salary ........ benefits
2 a good salaries ........ beneficial
3 a bestsalary ........ bonuses
4 a better salary ........ beneficial
15 | Better working conditions ... ....
1 could benefited the staff
2 will challenge the staff
3 will benefit the staff
4 will be benefited the staff

ITPAKTUYECKUE 3AJIAHUA
3ananue 1. Read the text and answer the guestions
In The Human Side of Enterprise, Douglas McGregor outlined two opposing theories of work
and motivation. What he calls Theory X is the rather pessimistic approach to workers and
working which assumes that people are lazy and will avoid work and responsibility if they can.
Consequently, workers have to be closely supervised and controlled, and told what to do. They
have to be both threatened, for example with losing their job, and rewarded with incentives,
probably monetary ones such as a pay rise or bonuses. Theory X assumes that most people are
incapable of taking responsibility for themselves and have to be looked after. It has traditionally
been applied, for example, by managers of factory workers in large-scale manufacturing. Theory
Y, on the contrary, assumes that most people have a psychological need to work, and given the
right conditions - job security, financial rewards - they will be creative, ambitious and self-
motivated by the satisfaction of doing a good job. Theory Y is probably more applicable to
skilled professionals and what Peter Drucker called 'knowledge workers' - managers, specialists,
programmers, scientists, engineers - than people in unskilled jobs. McGregor's two theories are
based on Abraham Maslow's famous 'hierarchy of needs'. Theory X relates to the basic, 'lower
order' needs at the bottom of the hierarchy, such as financial security, while Theory Y relates to
‘higher order' needs such as esteem (achievement, status and responsibility) and self-actualization
(personal growth and fulfilment) that can be pursued if basic needs are satisfied. McGregor is
widely considered to have laid the foundations for the modern people-centred view of
management. However, Maslow spent a year studying a Californian company that used Theory
Y, and concluded that there are many people who are not looking for responsibility and
achievement at work. There will always be people with little self-discipline, who need security
and certainty and protection against the burden of responsibility, so it is impossible to simply
replace the ‘authoritarian' Theory X with the 'progressive’ Theory Y.
1 According to Theory X, why do employees have to be closely controlled?
2 According to Theory Y, why should employers give their workers responsibilities?
3 Why did Maslow criticize Theory Y?
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3ananue 2. Make the annotation of the text

In The Human Side of Enterprise, Douglas McGregor outlined two opposing theories of work
and motivation. What he calls Theory X is the rather pessimistic approach to workers and
working which assumes that people are lazy and will avoid work and responsibility if they can.
Consequently, workers have to be closely supervised and controlled, and told what to do. They
have to be both threatened, for example with losing their job, and rewarded with incentives,
probably monetary ones such as a pay rise or bonuses. Theory X assumes that most people are
incapable of taking responsibility for themselves and have to be looked after. It has traditionally
been applied, for example, by managers of factory workers in large-scale manufacturing. Theory
Y, on the contrary, assumes that most people have a psychological need to work, and given the
right conditions - job security, financial rewards - they will be creative, ambitious and self-
motivated by the satisfaction of doing a good job. Theory Y is probably more applicable to
skilled professionals and what Peter Drucker called 'knowledge workers' - managers, specialists,
programmers, scientists, engineers - than people in unskilled jobs. McGregor's two theories are
based on Abraham Maslow's famous 'hierarchy of needs'. Theory X relates to the basic, lower
order' needs at the bottom of the hierarchy, such as financial security, while Theory Y relates to
‘higher order' needs such as esteem (achievement, status and responsibility) and self-actualization
(personal growth and fulfilment) that can be pursued if basic needs are satisfied. McGregor is
widely considered to have laid the foundations for the modern people-centred view of
management. However, Maslow spent a year studying a Californian company that used Theory
Y, and concluded that there are many people who are not looking for responsibility and
achievement at work. There will always be people with little self-discipline, who need security
and certainty and protection against the burden of responsibility, so it is impossible to simply
replace the 'authoritarian' Theory X with the ‘progressive’ Theory Y.

3ananue 3. Read the text and say if the statements are true or falls:

It is logical to suppose that things like good labour relations, good working conditions, job
security, good wages, and benefits such as sick pay, paid holidays and a pension are incentives
that motivate workers. But in The Motivation to Work, Frederick Herzberg argued that such
conditions - or 'hygiene factors' - do not in fact motivate workers. They are merely 'satisfied'...
or, more importantly, ‘dissatisfiers’ where they do not exist. Workers who have them take them
for granted. As Herzberg put it, 'A reward once given becomes a right." 'Motivators', on the
contrary, include things such as having a challenging and interesting job, recognition and
responsibility, promotion, and so on. Unless people are motivated, and want to do a good job,
they will not perform well. However, there are and always will be plenty of boring, repetitive
and mechanical jobs, and lots of unskilled workers who have to do them. How can managers
motivate people in such jobs? One solution is to give them some responsibilities, not as
individuals but as part of a team. For example, some supermarkets combine office staff, the
people who fill the shelves, and the people who work on the checkout tills into a team and let
them decide what product lines to stock, how to display them, and so on. Other employers
encourage job rotation, as doing four different repetitive jobs a day is better than doing only one.
Many people now talk about the importance of a company's shared values or corporate culture,
with which all the staff can identify: for example being the best hotel chain, or hamburger
restaurant chain, or airline, or making the best, safest, most user-friendly, most ecological or
most reliable products in a particular field. Unfortunately, not all the competing companies in an
industry can seriously claim to be the best.
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1 Herzberg argued that 'hygiene factors' motivate workers.

2 Challenging jobs and responsibility are hygiene factors.

3 Some unskilled jobs will always be boring and repetitive.

4 Workers might be motivated by having responsibilities as part of a team.

5 Job rotation can make a day's work more interesting.

6 You can always motivate workers by telling them that they work for the best company in the
field.

3ananme 4. Read the text and Find the words in the text that mean the following:
1 interactions between employers and employees, or managers and workers

2 knowing that there is little risk of losing one's employment

3 money paid (per hour or day or week) to manual workers

4 advantages that come with a job, apart from pay

5 things that encourage people to do something

6 to be raised to a higher rank or better job

7 without any particular abilities acquired by training

8 regularly switching between different tasks

9 a company's shared attitudes, beliefs, practices and work relationships

It is logical to suppose that things like good labour relations, good working conditions, job
security, good wages, and benefits such as sick pay, paid holidays and a pension are incentives
that motivate workers. But in The Motivation to Work, Frederick Herzberg argued that such
conditions - or 'hygiene factors' - do not in fact motivate workers. They are merely 'satisfied'...
or, more importantly, 'dissatisfiers' where they do not exist. Workers who have them take them
for granted. As Herzberg put it, 'A reward once given becomes a right." 'Motivators', on the
contrary, include things such as having a challenging and interesting job, recognition and
responsibility, promotion, and so on. Unless people are motivated, and want to do a good job,
they will not perform well. However, there are and always will be plenty of boring, repetitive
and mechanical jobs, and lots of unskilled workers who have to do them. How can managers
motivate people in such jobs? One solution is to give them some responsibilities, not as
individuals but as part of a team. For example, some supermarkets combine office staff, the
people who fill the shelves, and the people who work on the checkout tills into a team and let
them decide what product lines to stock, how to display them, and so on. Other employers
encourage job rotation, as doing four different repetitive jobs a day is better than doing only one.
Many people now talk about the importance of a company's shared values or corporate culture,
with which all the staff can identify: for example being the best hotel chain, or hamburger
restaurant chain, or airline, or making the best, safest, most user-friendly, most ecological or
most reliable products in a particular field. Unfortunately, not all the competing companies in an
industry can seriously claim to be the best.

3ananue 5. Make the annotation of the text

It is logical to suppose that things like good labour relations, good working conditions, job
security, good wages, and benefits such as sick pay, paid holidays and a pension are incentives
that motivate workers. But in The Motivation to Work, Frederick Herzberg argued that such
conditions - or 'hygiene factors' - do not in fact motivate workers. They are merely 'satisfied'...
or, more importantly, ‘dissatisfiers’ where they do not exist. Workers who have them take them
for granted. As Herzberg put it, 'A reward once given becomes a right." 'Motivators', on the
contrary, include things such as having a challenging and interesting job, recognition and
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responsibility, promotion, and so on. Unless people are motivated, and want to do a good job,
they will not perform well. However, there are and always will be plenty of boring, repetitive
and mechanical jobs, and lots of unskilled workers who have to do them. How can managers
motivate people in such jobs? One solution is to give them some responsibilities, not as
individuals but as part of a team. For example, some supermarkets combine office staff, the
people who fill the shelves, and the people who work on the checkout tills into a team and let
them decide what product lines to stock, how to display them, and so on. Other employers
encourage job rotation, as doing four different repetitive jobs a day is better than doing only one.
Many people now talk about the importance of a company's shared values or corporate culture,
with which all the staff can identify: for example being the best hotel chain, or hamburger
restaurant chain, or airline, or making the best, safest, most user-friendly, most ecological or
most reliable products in a particular field. Unfortunately, not all the competing companies in an
industry can seriously claim to be the best.

3amanue 6. Listen to three MBA students at the Judge Business School talking about
motivation, and answer these questions.

1 According to Krishna, what is the disadvantage of working in auditing compared to banking?

2 How did Krishna's company retain its staff?

3 According to Carlo, what is the main reason why people leave their jobs?

4 According to Carlo, does a company need a set of motivational incentives?

5 What does Carlo say a manager needs to do to engage his/her team?

6 According to Saktiandi, do the staff have to do what the organization wants, or vice versa?

7 What does Saktiandi say about the importance of influencing and convincing people?

TAPESCRIPT FOR TEACHER

KRISHNA SRINIVASAN | would say that coming from an auditing world where the pays are
typically really low, especially when compared to the banking guys, one of the core things that
was a driver in retaining our staff was, | would say, problems. The more you give them
challenging problems, and the more you make them excited about solving the problem, the
monetary aspect just goes out of the picture, and | have seen staff who have been almost telling
every day that they want to quit the firm, but have never quit the firm for the last seven years,
just because they've had so many challenging problems, that they just enjoyed solving, and you
ask them, 'Why didn't you move, given that you would have had such a high pay increase in
another place?' They'd say, 'Well, the pay would be great, but | don't think I'll face as many
challenging puzzles or whatever problems I solved here over there.' So | think the motivation of
the mind or the ultimate passion that you have is still a core driver, no matter how many hygiene
factors or whatever that you learn in motivation.

CARLO DE STEFANIS Managers can make the difference from this point of view. I think it is
hard to engage people just setting up or devising a set of rules or a set of incentives to motivate
people. Statistics in a way say that when people leave a company they leave their boss first. So
really, it's about a balance of being a manager and being leader, having a vision, inspiring other
people, helping them to develop that can get them engaged, I think.

SAKTIANDI SUPAAT Something just came up about motivation, if I may raise the point ...
Talking about managers that can motivate somebody, another additional point that | thought
useful to bring up is a manager which is influential, and knows how to be an intermediary
between the senior management and his staff, can motivate the staff, because he knows what the
organization wants, and he's influential enough to convince the organization to do things that the
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staff wants. So having a manager that is influential and able to actually influence the
organization is I think a great motivator, | mean from my perspective.

3ananue 7. Listen to the dialogue ""A Job Interview"'. Answer the questions that follow.

I. What job is Mary thinking of applying for?

2. What is she worried about?

3. What does Jerry mean by saying, "You never get a second chance to make a first impression™?
4. What is a body language?

5. What is required to prepare properly for an interview?

6. Is it necessary to memorize all the answers beforehand?

7. Do you think Mary can make a successful interview?

3ananue 8. Make up dialogues.

Situation:

Interview a candidate

You are a candidate. You are a confident, enthusiastic young person with a good sense of
humour and communication skills. During the dialogue you need to answer the following
questions.

a) Can you give me some more detail about your responsibilities as assistant director?

b) What difficulties and challenges do you think we might run into?

c) You've come to interview for the position of e-commerce manager, haven't you?

d) Can you tell me a little bit about what you've been doing in your training?

e) It's quite the rainy day outside, isn't it?

f) Would you mind giving me a bit more detail on that? And what did you do before that?
g) Is there anything in particular you feel would be useful here at Anders Co.?

h) Could you begin by telling me about your qualifications?

3aganue 9. Answer the question
What is a business document?

3amanue 10. Answer the question
What business document does a business owner write before starting the business?

3amanue 11. Answer the question
What business documents are written by the accounting or financial department?

3axanme 12. Answer the question
What information does a business report include?

3ananme 13. Answer the question
What is the purpose of writing meeting minutes?

3ananme 14. Answer the question
What types of business contracts do you know?

3ananue 15. Answer the guestion

Why is signing a business contract a very important part of conducting business?
3ananue 16. Make the annotation of the text
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THE BASICS OF BUSINESS DOCUMENTS AND CONTRACTS
The term business documents covers various documents, reports and statements written by
company executives and managers to improve operations, inform clients of purchases and share
budgets with investors and shareholders. Each type of business document includes data, sections
and visual graphs to illustrate the sales, annual income and internal operations of the business. A
businessman reading a contract through a magnifying glass. A business plan is the first document
a business owner writes prior to starting the business and offering services. A business plan
document includes a description of the business, a list of services and products to be offered and
a chart of the current management and departmental structures. It should also include a list of
risks associated with running the business, a fully developed budget and sales forecasts. The
business plan serves as a guide to starting and running the business, and is required if your
business is seeking funding. Annual reports are financial documents written by the accounting or
financial department of a business once per year. This type of business document is written for
investors and includes details of revenues and expenses, plus the total assets and liabilities of the
company. Other sections include operational budgets, predictions for the upcoming financial
year and what changes the company seeks to make in the future to avoid financial downfalls.
Business reports are written reports that share information or data, often in relation to research
for a project, marketing campaign or new product launch. These types of reports include an
introduction, a presentation of the data and research found, a list of suggestions of how the
company can use the research or data for the project or marketing campaign in question and a
conclusion that discusses the next steps. Business reports may serve as written proposals, such as
how to target a new market or what products to add to a new product line. Meeting minutes are
business documents written after a meeting takes place within a company. The meeting minutes
document outlines who was present at the meeting, what topics were discussed, what conclusions
were drawn and what is on the agenda for upcoming events or business projects. This document
is shared with company employees who are not able to attend the meeting in person, but who
must be kept up-to-date with decisions made in corporate meetings. A business contract is an
important part of conducting business. It describes the job duties in detail, delivery time,
payment terms, and legal terms of conducting business between the client and you. It is essential
that both parties agree to the terms outlined in the contract and acknowledge their agreement
with an authentic signature. A business contract provides a sense of security to both parties to
know they are on common ground in regards to the business relationship. Different types of
business contracts are created to suit the situation and on an "as needed basis". An employment
contract is a legal document which stipulates the terms of employment between an employee and
an employer. It covers such topics as the starting date of employment, name of the employer and
employee, address of employment, salary, expenses, time off work, hours worked each week,
terms of employment, pension details, deductions and notice for the termination of the contract.
Confidentiality agreements are those contracts entered into by two or more parties where some
or all the concerned parties agree that certain information that passes between them or which has
been created by one of the parties shall remain confidential. This type of agreement is usually
used in cases where a company has a new product or secret process which it wants another
company to evaluate prior to a comprehensive licensing agreement. Land/lease/rental contracts
are between business owners and landowners over usage of a building or parcel of land for
business purposes. Rental contracts identify the rights and requirements of tenants and landlords.
They address such instances like when a landlord sells or loses the title to a building (due to
bankruptcy, etc). A service agreement ensures that both parties receive what they expect. The
client receives the work he or she has hired you for, and you receive payment for your services.
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Without a business contract, it is likely you will find yourself in a dispute at one time or another.
A business contract keeps the work legitimate and protects both parties.

3ananue 17. Find the correct definition.

1. run the business A. TOOBOI OTYET

2. sales forecast B. otnen Oyxranrepun

3. annual report C. zamyckath  HOBBIA  MpPOAYKT B
IPOM3BOJICTBO

4. accounting department D. mporHo3 cObITa TOBapa

5. launch a product E. ynpaBasTe npeanpusTHeM

3ananue 18. Make the following sentences complete by translating the words and phrases
In brackets.

1. It is good practice for companies to make a proper (oruer) to shareholders. 2. An important
aspect of managing a (BeimyCk HoBOTO ToBapa) IS tracking early sales. 3. Each (myHkT moBecTku
nus) should begin with an action word (verb): discuss, decide, select, review, finish, etc. These
(mynkTs1) should frame the expectations of attendees. 4. We require (orurara) advance for all
goods purchased. 5. Conducting a (mporuo3 cosiTa ToBapa) Will provide your business with an
evaluation of past and current sales levels and annual growth.

3ananue 19. Make the following sentences complete by translating the words and phrases
in brackets.

1. Before signing any (morosop apennsi), read it carefully. 2. Any person who attends a meeting
may be asked to (Bectu mpotokoi). 3. The (otmen 6yxraarepun) in a company deals with money
paid, received, borrowed, or owed. 4. Salaries are low (otHocutensHo) the cost of living. 5. The
(cpok mocraeku) under the purchase contract has already expired.

3axanue 20. Match the pair of synonyms.

1. income a. forecast
2. transfer b. contract
3. obligation c. fund

4. before d. purchase
5. financial resources e. department
6. programme f. revenue
7. prediction g. legal

8. buying h. liability
9. section i. delivery
10. sum of money J. assets
11. agreement k. agenda
12. legitimate . prior to

3ananme 21. Answer the question
What is required to run a meeting smoothly?

3axanme 22. Answer the question
Do you know how to announce a meeting?

© PI'YTUC




(@ YYPEXIOEHME BbICIIET'O OBPA3OBAHVIA

«POCCUVICKUW TOCYTAPCTBEHHBIVI YHUBEPCUTET —

K"‘“’“ @OEJIEPAJIBHOE TOCYJAPCTBEHHOE BIOIKETHOE OBPA30OBATEJIBHOE CMK PI'YTUC

PFYTHC TYPVISMA U CEPBUCA» Aucm 112

3amanue 23. Answer the question
What is the purpose of having an agenda?

3apanne 24. Answer the guestion
What are the roles of staff members at a meeting?

3axanme 25. Answer the question
Is it important to make small talk before starting a meeting?

3ananue 26. Answer the guestion
What are a chairperson's responsibilities?

3aganme 27. Answer the question
What is the procedure of taking meeting minutes?

3ananue 28. Answer the guestion
Do you know how to finish a meeting?

3ananue 29. Make the annotation of the text
RUNNING A BUSINESS MEETING

Meetings are an important part of doing business. A successful meeting has no surprises. With
proper preparation and careful organization, a meeting can run smoothly. Setting goals and time
limits, keeping to the agenda, and knowing how to refocus are the key components of an
effective meeting. There are a number of ways that you may call or be called to a meeting. Some
meetings are announced by email, and others are posted on bulletin boards. The date, location,
time, length, and purpose of the meeting should be included. In order to keep the meeting on task
and within the set amount of time, it is important to have an agenda. The agenda should indicate
the order of items and an estimated amount of time for each item. If more than one person is
going to speak during the meeting, the agenda should indicate whose turn it is to have the floor.
The person in charge of calling and holding a meeting may decide to allocate certain roles to
other staff members. Someone may be called upon to take the minutes, someone may be asked to
do roll call, and someone may be asked to speak on a certain subject. This should be done either
in person, or in an email. Whether you are holding the meeting or attending the meeting, it is
polite to make small talk while you wait for the meeting to start. You should discuss things
unrelated to the meeting, such as weather, family, or weekend plans. Once everyone has arrived,
the chairperson, or whoever is in charge of the meeting should formally welcome everyone to the
meeting and thank the attendees for coming. If anyone at the meeting is new to the group, or if
there is a guest speaker, this is the time when introductions should be made. The person in
charge of the meeting can introduce the new person, or ask the person to introduce him-/herself.
Some people who hold meetings prefer to pass around copies of the agenda, and others will post
a large copy on a wall, or use an overhead projector. No matter which format is used, attendees
should be able to follow the agenda as the meeting progresses. Before beginning the first main
item on the agenda, the speaker should provide a brief verbal outline of the objectives. Anyone
may be assigned to take the minutes at a meeting. The minute-taker can use a pen and paper or a
laptop computer and does not need to include every word that is spoken. It is necessary to
include important points and any votes and results. Indicating who said what is also necessary,
which is why the minute-taker should make sure to know the names of the attendees. The
minute-taker should type out the minutes immediately after the meeting so that nothing is
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forgotten. One of the most difficult things about holding an effective meeting is staying within
the time limits. A good agenda will outline how long each item should take. A good chairperson
will do his or her best to stay within the limits. When issues cannot be resolved or decisions
cannot be easily made, they are often put to a vote. Most votes occur during meetings. VVotes can
be open, where people raise their hands in favour or in opposition of the issue. In an open vote,
the results are evident immediately. Other votes, such as who should be elected to take on a
certain role, are private or closed. During private votes, attendees fill in ballots and place them in
a box to be counted. The results may not be counted until after the meeting. When a motion is
voted and agreed upon, it is carried. When it is voted and disagreed upon, it is failed. Most often
votes are put to a majority. If there is a tie vote, the chairperson will often cast the deciding vote.
During the meeting, participants will comment, provide feedback, or ask questions. There are
different reasons why a meeting comes to an end. Time may run out, or all of the items on the
agenda may be checked off. Some meetings will end earlier than expected and others will run
late. A meeting may be cut short due to an unexpected problem or circumstance. The end of the
meeting is also the time to thank anyone who has not been thanked at the beginning of the
meeting, or anyone who deserves a second thank you. Congratulations or good-luck can also be
offered here to someone who has experienced something new, such as receiving a promotion,
getting married, or having a baby.

3ananue 30. Find the correct definition.

1. attend a meeting a) BBI3BIBATH 110 CIIUCKY

2. take the floor b) ycraHOBUTH periiaMeHT

3. take the count of votes C) BBICTYNATh

4. put to the vote d) mpucyTCTBOBaTh Ha COOpaHHU
5. setatime limit €) MOACYMTATH YUCIIO FOJOCOB

6. call the role f) craBuTH Ha rojgocoBaHue

3anmanue 31. Match the pair of antonyms.

1. miss a. assign

2. in opposition b. private

3. dismiss C. promotion
4. keep d. hold

5. open e. attend

6. cancel f. fail

7. demotion g. in favour
8. carry h. allocate

3ananme 32. Listen to the text. Answer the questions that follow.
1. What is a joint venture agreement?

2. What is a partnership agreement characterised by?

3. What do the key clauses of a joint venture agreement include?

4. What is the structure of a joint venture?
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5. How is a joint venture run?

3amanue 33. Listen to the text. Answer the guestions that follow.

1. Do Chinese business people like surprises?

2. Why is it necessary to arrive at a meeting five to ten minutes prior to the starting time?
3. What is the dress code for meetings like?

4. Are refreshments served during a meeting?

5. What do you have to start the meeting with?

6. How are meetings usually ended?

3ananue 34. Listen to the text and say if the statements are true or falls:
1. Discuss an agenda at the beginning of a meeting.

2. Persons enter a meeting room irrespective of their rank.

3. Transportation needs are usually asked about.

4. Counterparts sit at the centre of the side of the table.

5. Tea is usually offered for senior people.

TAPESCRIPT FOR TEACHER
MEETINGS WITH CHINESE BUSINESSMEN

Chinese business people do not like surprises. In advance of the meeting, discuss and agree on a
written agenda, including the names and titles of those attending, and pass it out to all attendees
at the start of the session. Plan to arrive at least five to ten minutes prior to the scheduled starting
time. As a formality, the most senior person enters the room first, followed by his/her staff in
descending order of rank with each initiating handshakes with their counterparts. The dress code
for all meetings is formal business attire. If you are hosting the meeting, it is always helpful to
ask about transportation needs to and from the meeting site. Be sure to offer Chinese tea and
refreshments. To avoid embarrassment, have name cards on the table with the most senior people
sitting at the centre of the side of the table opposite their counterparts, with the rest sitting in
descending order around the table. To show respect, pour tea for everyone. Do not jump into the
business at hand but rather, start the meeting with small talk in order to make everyone feel
comfortable. End the meeting on time, thank your guests for their time and see them off.

Jamanue 35. Listen to the text. Retell the text about preparations for meetings with Chinese
business people.

3ananue 36. Match the words and definitions.
intuition \\ compromise \\ globalization \\ confrontation \\ logic\\ connections

1 an invented word combining worldwide and regional concerns

2 thought based on reason and judgement rather than feelings and emotions
3 a face-to-face disagreement or argument

4 reducing demands or changing opinions in order to agree

5 understanding or knowing without consciously using reason

6 people of influence or importance with whom you are associated

3ananue 37. Match the words and definitions.
interrupt \\ eye contact \\ lose face \\ status \\ improvise \\ collectivist
1. to do something when necessary without having already planned it

© PI'YTUC




T ®EJEPAJIBHOE TOCYJAPCTBEHHOE BIOJI)KETHOE OBPA30BATEJIbBHOE CMK PTYTUC
a _ VUPEXXEHVE BbICIIETO OBPASOBAHII
«POCCUNCKNUN TOCYOAPCTBEHHDBIVI YHUBEPCUTET —
PrYTHC TYPVISMA " CEPBUCA» Aucm 115

2. respect, prestige or importance given to someone

3. believing that the group is more important than the individual
4. to be humiliated or disrespected in public

5. to cut into someone else's turn to speak

6. looking directly at the people you are talking or listening to

3ananue 38. Read this extract from an article in the British newspaper The Guardian, and
answer the questions.

You're fired!

Imagine you're one of the 13 men on the all-male board of a large company and are told
five of you must go to be replaced by women. Unlikely? Not in Norway, where they're
enforcing a law that 40% of directors must be female.

Yvonne Roberts Rolf Dammann, the co-owner of a Norwegian bank, recently had his skiing
holiday interrupted by some unwelcome news. The government had published a list of 12
companies accused of breaking the law by failing to appoint women to 40% of their non-
executive board directorships. His company, Netfonds Holding ASA, was one of the dirty dozen
- attracting international attention.

"I work in a man's world. I don't come across many women and that's the challenge,” Dammann
says. "The law says a non-executive director has to be experienced, and experience is difficult to
find in women in my sector. People have had to sack board members they've worked with and
trusted for 20 or 30 years, and replace them with someone unknown. That's hard.’

This month, Norway set a new global record. It now has, at 40%, the highest proportion of
female non-executive directors in the world, an achievement engineered by the introduction of a
compulsory quota. Two years ago, after several years of voluntary compliance had failed to lead
to a sufficient number of female board members, 463 'ASAS' - publicly listed companies over a
certain size - were told to change the composition of their boards or risk dissolution.

‘A woman comes in, a man goes out. That's how the quota works; that's the law,' says Kjell Erik
@ie, deputy minister of children and equality, in the centre- left 'Red-Green' coalition
government in Oslo. 'Very seldom do men let go of power easily. But when you start using the
half of the talent you have previously ignored, then everybody gains."

In 2002, only 7.1% of non-executive directors of ASAs were female. [...] Business leaders
argued that experienced senior women were impossible to find, especially in the oil, technology
and gas industries. 'I'm a responsible man,’ one CEO told me in Oslo last week. 'l have a duty to
do the best I can for our shareholders. I've been forced to appoint two women whom | know are
apprentices. Give them ten years and I'd be happy to have them on the board; not now.'[...]
Dammann appointed his two women last June, after what he says was a six-month ‘time-
consuming' search. He is not a convert to the quota, though.

'l think people will still go to those they have trusted for years, whom they have had to remove
from the board," he says. 'So there will now be a formal and informal system, and that cannot be
good for accountability.'[...]

1 What is the new Norwegian law?

2 What reasons does Rolf Dammann give for not having complied with the new law?
3 What does the CEO say about the two women he has had to appoint as directors?

4 What does Dammann say will happen as a consequence of the new law?
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3ananue 39. Read this extract from an article in the British newspaper The Guardian, and
find words in the article that mean the following:
1 meet or find unexpectedly or by accident

2 required, obligatory, necessary according to the law
3 an officially imposed number or quantity

4 done by choice, without legal obligation

5 obeying laws or regulations

6 the ending or termination of an organization

7 trainees, people still learning their job

8 someone who changes their beliefs

9 being officially responsible for something

You're fired!

Imagine you're one of the 13 men on the all-male board of a large company and are told
five of you must go to be replaced by women. Unlikely? Not in Norway, where they're
enforcing a law that 40% of directors must be female.

Yvonne Roberts Rolf Dammann, the co-owner of a Norwegian bank, recently had his skiing
holiday interrupted by some unwelcome news. The government had published a list of 12
companies accused of breaking the law by failing to appoint women to 40% of their non-
executive board directorships. His company, Netfonds Holding ASA, was one of the dirty dozen
- attracting international attention.

"I work in a man's world. I don't come across many women and that's the challenge,” Dammann
says. "The law says a non-executive director has to be experienced, and experience is difficult to
find in women in my sector. People have had to sack board members they've worked with and
trusted for 20 or 30 years, and replace them with someone unknown. That's hard.’

This month, Norway set a new global record. It now has, at 40%, the highest proportion of
female non-executive directors in the world, an achievement engineered by the introduction of a
compulsory quota. Two years ago, after several years of voluntary compliance had failed to lead
to a sufficient number of female board members, 463 'ASAS' - publicly listed companies over a
certain size - were told to change the composition of their boards or risk dissolution.

‘A woman comes in, a man goes out. That's how the quota works; that's the law,' says Kjell Erik
@ie, deputy minister of children and equality, in the centre- left 'Red-Green' coalition
government in Oslo. 'Very seldom do men let go of power easily. But when you start using the
half of the talent you have previously ignored, then everybody gains."

In 2002, only 7.1% of non-executive directors of ASAs were female. [...] Business leaders
argued that experienced senior women were impossible to find, especially in the oil, technology
and gas industries. 'I'm a responsible man,’ one CEO told me in Oslo last week. 'l have a duty to
do the best I can for our shareholders. I've been forced to appoint two women whom | know are
apprentices. Give them ten years and I'd be happy to have them on the board; not now.'[...]
Dammann appointed his two women last June, after what he says was a six-month 'time-
consuming' search. He is not a convert to the quota, though.

'l think people will still go to those they have trusted for years, whom they have had to remove
from the board," he says. 'So there will now be a formal and informal system, and that cannot be
good for accountability.'[...]

3ananue 40. Make the annotation of the extract from an article in the British newspaper
The Guardian

You're fired!
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Imagine you're one of the 13 men on the all-male board of a large company and are told
five of you must go to be replaced by women. Unlikely? Not in Norway, where they're
enforcing a law that 40% of directors must be female.

Yvonne Roberts Rolf Dammann, the co-owner of a Norwegian bank, recently had his skiing
holiday interrupted by some unwelcome news. The government had published a list of 12
companies accused of breaking the law by failing to appoint women to 40% of their non-
executive board directorships. His company, Netfonds Holding ASA, was one of the dirty dozen
- attracting international attention.

"I work in a man's world. I don't come across many women and that's the challenge,” Dammann
says. "The law says a non-executive director has to be experienced, and experience is difficult to
find in women in my sector. People have had to sack board members they've worked with and
trusted for 20 or 30 years, and replace them with someone unknown. That's hard.’

This month, Norway set a new global record. It now has, at 40%, the highest proportion of
female non-executive directors in the world, an achievement engineered by the introduction of a
compulsory quota. Two years ago, after several years of voluntary compliance had failed to lead
to a sufficient number of female board members, 463 'ASAs' - publicly listed companies over a
certain size - were told to change the composition of their boards or risk dissolution.

‘A woman comes in, a man goes out. That's how the quota works; that's the law,' says Kjell Erik
Oie, deputy minister of children and equality, in the centre- left 'Red-Green' coalition
government in Oslo. 'Very seldom do men let go of power easily. But when you start using the
half of the talent you have previously ignored, then everybody gains."

In 2002, only 7.1% of non-executive directors of ASAs were female. [...] Business leaders
argued that experienced senior women were impossible to find, especially in the oil, technology
and gas industries. 'I'm a responsible man,’ one CEO told me in Oslo last week. 'l have a duty to
do the best I can for our shareholders. I've been forced to appoint two women whom | know are
apprentices. Give them ten years and I'd be happy to have them on the board; not now.'[...]
Dammann appointed his two women last June, after what he says was a six-month ‘time-
consuming' search. He is not a convert to the quota, though.

'l think people will still go to those they have trusted for years, whom they have had to remove
from the board," he says. 'So there will now be a formal and informal system, and that cannot be
good for accountability.'[...]

3ananue 41. [Ipouumaiime mexcm u ycmanogume coomeemcmeue.
ITopGepure kaxnoi ¢gpase HA aHIVIMIICKOM fi3bIKe MPaBoi rpadbl TAGINLBI
COOTBETCTBYIOLIM NEePeBo/l, NPEACTABJICHHBIN B JIeBOH rpage Tadaunsbl.

1. Trust this email finds you well a) s 6bI xoTen(a) MOATBEPAUTS. ..

2. With reference to your letter, I ... b) Hazerocs, y Bac BcE xopoiio

3. Following our phone conversation, I ... c) Mo Hamero CBeJCHHUS JOILIO, YTO. ..

4. | am writing with reference to your enquiry d) Xy orera ot Bac.

5. 1 am writing to thank you for your e) s Obl xoren(a) YTOUYHHTH HEKOTOpPBIC

assistance. MOMEHTBI, KaCalOUINECH. ..

6. | am writing to provide the information you f) B nponomkeHue Hamero Tesie(pOHHOTO

have requested pasroBopa...

7. It has come to our notice that ... g) B oTBer Ha BaIlle THCHMO A1...

8. Iwould like to confirm ... h) Tumry, uToOBI MOONArOAApPUTH Bac 3a
TIOMOIIb.

9. | would like to clarify certain points i) TIlmmy co CCHUIKOW Ha Baml 3ampoc

regarding ... (oTBeUaro Ha BaIl 3a1mpoc)
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10. Looking forward to your reply.

j) Hampassio

WHPOPMALIUIO

3alIpOUICHHYIO BaMu

3anumuTe BHIOPaHHBIC OYKBBI IO COOTBETCTBYIOIIHME UMD
Omeem:

1

2

3

4

5

6 7

3anaunue 42. [Ipouumaiime mexcm u ycmanosume cOOmeenmcmsue.
Ioa0epure Ka:kIOMY CJIOBY WIH CJIOBOCOYETAHNIO HA AHTJIMACKOM sI3bIKe NMPaBoi rpagbl
Ta0JHIbI COOTBETCTBYIOIINH NEPeBOJ1, NMPeACTABJICHHbIN B JieBO#i rpade Tadauubl.

1. admissions committee

a) mpoiineHHbIE
JUIIIOMBI, CePTU(UKATEI, CTCTICHH

00pa3oBaTenbHBIE

POrpaMMBbl,  IOJIYYECHHBIE

2. academic background b) mpoBanuTh 5K3aMeH

3. Bachelor’s Degree C) MEKIMCIHUIIMHAPHBIEC UCCIIETOBAHUS

4. curriculum d) xoMOMHHMpOBaHHas Mporpamma 00y4eHHs C MPUCYKICHHEM JBYX
cTeneHen

5. Combined Degree €) mpueMHas KOMHCCHS

6. entrance requirements f) acmupanTs

7. fail an exam g) cremeHn bakamaBpa

8. Interdisciplinary research h) xypc obyuenus, yaeOHbIH 1Al

9. Masters Degree i) BXomHBIC TPeOOBAHUS

10. PhD students

J) cremnenp MarucTpa

3anuiuTe BIOpaHHbIE OYKBBI 101 COOTBETCTBYIOIINE LU(DPHI
Omeem:

1

2

3

4

5

6 7

3ananmue 43. [Ipouumaiime mexcm u ycmanosume coomeemcmaue.
3anoJiHUTEe NPONYCKHU B NMPeEIJI0KEHUAX HA AHTVIHIICKOM SI3bIKe MOAXOISIIUM MO CMBICITY
CJI0BOM M3 TalJIHIIbI.

a)

commission

b)

Consumption

c)

agenda

d)

deadline

€)

brand

f)

Demand

9)

charge

h)

afford

A4,

6

However, a reasonable 5.

N A WD

8.

The extended 7.

The main substantive items on the 1.
We cannot 2.
Make your 3.

not to work together.

were considered by the meeting of experts.

known using new possibilities, which conventional advertising lacks.
of 25 cents is taken for money transfer from one account to another.
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3anuiuTe BIOpaHHbBIE OYKBBI 101 COOTBETCTBYIOMIME LU(PHI

Omeem:

1 2 3 4 5

6

3ananme 44. [lpouumaiime mexcm u ycmanogume coOOmeemcmeue.
Iono0epure kaxmoii ppaze Ha AHIIMIHCKOM sI3bIKe NPaBoil rpadbl TAOUIBI
COOTBETCTBYIOLIMI NepeBo/, IPeICTABJEHHBIN B JIeBOil rpade Ta0IuLbI.

1. Welcome, everyone. The purpose of a) /lapaiiTe B3IJIsIHEM Ha MEPBBIA MyHKT Ha

today’s meeting is to discuss ... Bcem mo6po MTOBECTKE JTHSI.

MOQKJIOBATH.

2. Thank you all for coming at such short b) Cnepga naBaiiTe moroBopum o ...

notice. Let’s start with item number one.

3. Now that everyone’s here, let’s get started c) Lems CeTOHSIITHEH BCTPEYU —

00CyIUTSb ...

4, Let’s look at the first item on the agenda. d) C mame# TOYKH 3pEHHS, ITO CIIETKAa HE
tak. [103B0JIbTE OOBSICHUTS.

5. First, let’s talk about ... e) bnaromapio Bcex 3a CKOpbIE COOPBI.
JlaBaiiTe HaYHEM C MEPBOro NYHKTA.

6. Let’s getonto ... f) [la, 1 moHuMaro, 0 4eM BEI.

7. In the first place ..., in the second place ... g) Temeps korma Bce B cOope, naaBaiite
IPUCTYTIATH ...

8. I’m not sure I understand what you mean h) [aBaiite mepeiiieM K ...

by ...

9 Yes, I get what you’re saying.

i)

Bo-1epBhIX ... , BO-BTOPBIX ...

10. From our perspective, it’s a little different.
Let me explain.

)

He yBepeH, 4TO MOHMUMAlO, YTO BBI
HO/Ipa3yMeBaeTe Mox ...

3anuiuTe BIOpaHHbIE OYKBBI 101 COOTBETCTBYIOIINE LU(PHI

Omeem:

1 2 3 4 5

6

3ananue 45. [Ipouumaiime mexcm u ycmanogume coomeemcmeue.
IToaGepuTe KaxAOMYy CJI0BY HA AHTJIMIICKOM sI3bIKe NPaBoi rpadpl TadIUIbI
COOTBETCTBYIOLIEE ONpeJe/IeHHe HA AHTIMICKOM fI3bIKe, IIPeACTaBJIeHHOe B JIeBOH rpage

Ta0JIUIbI.
1. Business a) the promotion and selling of products or services
2. Management b) career in industrial, commercial, or professional activities
3. Consumer €) aperson who manages a department or project
4.  Marketing d) high level of skill or competence
5. Director e) commercial industrial or professional activity
6. Negotiations f) aperson who buys goods or services for personal use
7. Professional life g) process of achieving agreement through discussion
8. Proficiency h) administration and control of resources to achieve goals

3anuiuTe BbIOpaHHbIE OYKBBI 101 COOTBETCTBYIOIINE LU(PHI
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7.4. Coaepikanue 3aHATHI CEMUHAPCKOIO THIIA.

O01mme moJI0KeHus

Ilenp u 3a1a4n IPAKTUYECKUX 3aHATHI:

Ilesnp mpakTUYecKUX 3aHATUN: NPUOOpETEeHHE 3HAHWM, YMEHHH M HaBBIKOB BIIAJICHUS
A3BIKOM, 3HAaKOMCTBO C KYJIbTYpOH, TpaJuLUsSMU M OOBbIYAsMU CTpaH H3Yy4aeMOIO sI3bIKa
[IpakTuyeckue 3aHATHS CIOCOOCTBYIOT Oojiee TINTyOOKOMY IIOHUMaHHMIO TEOPETUYECKOIO
Marepuaia y4eOHOro Kypca, a TakKe pa3BUTHIO, (JOPMHUPOBAHUIO M CTAHOBIICHHIO PAa3TUYHBIX
YPOBHEH COCTaBJIAIOLUIMX NPOPECCHOHATBHON KOMIETEHTHOCTH MarucTpoB.

JlaHHBII KypC HOCUT KOMMYHHMKAaTMBHO — OPHEHTHPOBAHHBIM XapakTep M  3aHUMAaeT
BO)XHYIO IO3ULHUIO B MPOLIECCE MOATOTOBKH OyIyIIMX CHELHAIMCTOB, @ UMEHHO, 00ecreuynBaeT
OCHOBHBIE HABBIKM M TMOJITOTOBKY B OOJIACTH COBPEMEHHOW U MNpOoeCCHOHATHHON
KOMMYHHKAIUH.

7.2 Buabl npakTHYecKUX 3aHATHI

[IpakTueckuii xapakTep JUCHMIUIMHBI BBIpa)KaeTcsi, MPEXKAEe BCEro, B €ro
HAIPaBIEHHOCTH Ha (OPMUPOBAHHME PEUYEBBIX YMEHUH M HABBIKOB AKTHBHOIO THIIA.
[TpodeccuonanpHas HanpaBIEHHOCTh JUCUUILUIMHBI peanu3yeTrcss B (OPMUPOBAHUU SI3BIKOBBIX,
JMHTBOCTPAHOBEAUECKUX, CTPATErHUECKUX 3HAHUNA M YMEHUH, a TaKKe CIOCOOHOCTH YCTHOM
JUAJIOTUYECKON peyH, pealn3yloliell Lenu H 3anadud  npodecCHOHAIbHON JIeATeNbHOCTH.
[IpenycmaTtpuBaeT MpOBENEHUE MNPAKTUYECKUX 3aHITHM C HCIOJIB30BAHMEM AaKTUBHBIX U
UHTEPaKTUBHBIX (opM 0OyueHHs:: KOMMYHHUKATUBHBIE TPEHUHIH, BBINOJHEHHE JIEKCHKO-
rpaMMaTHYEeCKUX YIPaKHEHUH, CEMUHAp-00CYyKAeHNE, ayIUpOBaHKE, POJIEBbIE UIPbI, AEJIOBBIE
urpsl B (hopme koHpepenun. TeopeTnueckue 3HaHUSA B 00JaCTH rpaMMaTHKH MHOCTPAHHOTO
A3bIKa U3JararoTcsi, U TYT K€ NPUMEHSIOTCS Ha MpakTUYeCKHX 3aJaHuax. Ha mpaxTuueckux
3aHATUSAX M3JIATalOTCA  TEMbl JAMCLUUIUIMHBL, MNPEIYCMOTpEHHBIe paloueil mporpaMmoi,
aKLIEHTUpYEeTCsl BHUMaHHE Kak Ha HauOosiee NPUHUUIUAIBHBIX M CIIOXHBIX BOMNPOCAX
TUCIUIIMHBI, TaK W Ha 0a30BbIX 3HAHUSAX (BKJIIOYas TMOBTOPEHHE IIKOJIBHOW MPOTpamMMBbl
OaxanaBpuaTa), ONPEAEIIOTCS BOIPOCHl JUIsl CAaMOCTOSATENbHON NMPOpabOTKU. 3alOMMHAHUE U
YMEHHUE HCIOJb30BaTh TPaMMAaTHUYECKUN M JIEKCHYECKMH MaTepuabl SBISIOTCA 0a30i ImpH
MOJArOTOBKE K MPAKTHUUECKUM 3aHATUSAM, K 3a4eTy (IK3aMEHY), a TaKKe CaMOCTOSITENIbHOMN
HAy4YHOU JEATEIBHOCTH.

7.3 TemaTUKA NPAKTHYECKUX 3aHATHI

Jlst ouHOH (hOPMBI

Bjok 1. Berpeun 1 KOHTAKTHBI.

Tema 1. CTtaHAapThl pevyeBOro MOBeIEHHS] B CHTYaNHsIX 3HAKOMCTBA, NMpPeICTABJICHUS,
BCTpe4YH, BU3UTA, I0T0BOPA, TeJe()OHHOr0 Pa3ropopa

IIpakTnueckue 3anarus 1,2 .
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HCJIBI Pa3BuTh HaBBIKH T'paMMaTHKHU, JICKCUKH. COBGpH_IeHCTBOBaTb HaBBIKM YTCHUA,
ayAupOBaHMsA, TOBOPCHH, ITMCbMA.

[IpakTyeckre HaBBIKM: OBJQJCHHE TpaMMaTHUYECKUM U  JIEKCUYECKUM MaTepHalioM.
CoBepIlIeHCTBOBAaHUE M YIOTPEOJICHHEe B MOHOJIOTHYECKON U JUATIOTUYECKOW Pedr YCBOSCHHBIX
rpaMMaTHYEeCKUX U JIEKCHUYECKUX CAUHUILL.

[IponomxkurenbHOCT, — 2 Yaca + 2 yaca = 4 yaca.

Jlekcuka. AKTUBM3aLMS JEKCUYECKUX €IMHUIl B YCTHOM W MUCBMEHHOW peuH. YCTHas peyb.
[ToaroroBneHHOe BBICKA3bIBAHHE IO TeMaTHKe ypoka. Utenue. Pabora ¢ ydeOHBIMU TEKCTaMHU.
Urenune, anHamu3, pedepupoBaHUE, aHHOTHPOBAHHWE TEKCTAa. BBIMOJHEHHWE JIEKCHUYECKHUX
YOpaKHEHUH. AyaupoBaHUE TUAJIOTOB M TEKCTOB IO TeME. YYacTHEe B JUAJOre B CBSI3U C
coJiep’KaHUuEeM MPOYUTAHHBIX TEKCTOB U MPOCTYIIAHHBIX TUATOTOB.

Tema 2. ®opMbI pe4eBOro ITHKETA 1eJI0BOI, 0(pHIIHAIbHOHI cepbl 001eHus.
[IpakTnueckue 3ansatus 1,2.

Ilens: Pa3BuTe HaBBIKM TI'paMMaTHKH, JIEKCUKHM. COBEpPLICHCTBOBATH HABBIKM YTEHHS,
ayJIMpOBaHUs1, TOBOPEHUs, ITINCHMA.

HpaKTI/I‘-IGCKI/Ie HaBbIKM:  OBJIAJACHUC TI'pPaMMATUYCCKMM W  JICKCUYCCKHM  MAaTCpUAJIOM.
COBepH_IeHCTBOBaHI/IC 151 yrIOTpe6J'IeHI/Ie B MOHOJIOTHYECKOM U ,[[I/IaJ'IOI‘I/ILICCKOI\/'I peun YCBOCHHBIX
TpaMMAaTHYCCKUX U JICKCUYCCKUX CAWHMUII.

Jlexcuka. AKTHBU3alUs JEKCUYECKUX €IMHUIl B YCTHOW M NUCHbMEHHOW pedd. YCTHas peub.
[ToaroToBieHHOe BBICKa3bIBaHHWE MO TeMaTHKe ypoka. Urenue. PaGora ¢ yd4eOHBIMU TEKCTaMHu.
Urenue, anHanmu3, pedepupoBaHue, AaHHOTUPOBAHUE TEKCTAa. BBINOIHEHHE JEKCHYECKUX
yIpaXHEHU. AyAMpOBaHUE IMAJIOrOB M TEKCTOB IO TE€ME. YUacTHE B JHAJIOre B CBA3H C
COJIEpKAaHUEM NPOYMTAHHBIX TEKCTOB W ITPOCIYIIAHHBIX IUAJIOrOB. BBITOIHEHUE JTEKCUYECKHUX
YIPa)KHEHUH.

baok 2. JleroBasi KOppeCNOHACHIIMH M KOHTPAKTHI.
Tema 3. /les10Bble NMcbMA. DJIEKTPOHHAS NOYTA.

ITpakTnueckue 3ansaTus 1,2.

Ilens: Pa3BuTe HaBBIKM TpaMMaTHKH, JIeKCUKH. COBEpIIEHCTBOBATh HABBIKM YTEHUS,
ayJIMpOBaHUs, TOBOPEHUs, ITNCHMA.

HpaKTI/I'-IeCKI/Ie HAaBBIKHU: OBJaJACHUC TI'paMMAaTHYCCKUM W  JICKCUYCCKHM  MaTCpHUaJIOM.
COBepH_IeHCTBOBaHI/IC n yrIOTpC6J'ICHI/IC B MOHOJIOTHYECKOM U zmanornqecxoﬁ pe€un YCBOCHHBLIX
TpaMMaTHYCCKUX U JICKCUYCCKUX CAWHMUII.

Jlexcuka. AKTHBHU3aLUs JEKCUYECKUX €IMHUIl B YCTHOM M NMUCHbMEHHOW pedd. YCTHas peub.
[ToaroToBieHHOe BBICKA3bIBaHWE MO TeMaTHKe ypoka. Urenue. Pabora ¢ y4eOHBIMU TEKCTaMHu.
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Yrenune, aHanu3, pedepupoBaHHe, AHHOTUPOBAHME TEKCTA. DBBINOIHEHHE JEKCHUECKUX
yOpaXHEHU. AyAMpOBaHHE IUAJIOIOB U TEKCTOB IO TeME. Y4acTHE B JMajore B CBSI3U C
COJIepKAHNUEM NIPOYUTAHHBIX TEKCTOB U IPOCIYLIAHHBIX AUATIOIOB.

Tema 4. KoHTpaKkThlI.
[TpakTuueckue 3ansarus 1,2,3.

Ilens: Pa3BuTe HaBBIKM TIpaMMaTHKH, JIEKCUKH. COBEpPLICHCTBOBATH HABBIKM YTEHUS,
ayIUpOBaHUs1, TOBOPEHUs, ITIUCHMA.

HpaKTI/I‘-IGCKI/Ie HaBBbIKH:  OBJIAJACHUC TI'PaMMATUYCCKMM W  JICKCUYCCKHM  MaTCpUAJIOM.
COBepH_IeHCTBOBaHI/IC n yHOTpe6neHHe B MOHOJIOTHYECKOH U ,HHaHOFHqGCKOﬁ peun YCBOCHHBIX
T'paMMaTHYCCKUX U JICKCUYCCKUX CAWHMUILI.

Jlekcuka. AKTUBHM3aLMs JEKCUYECKUX €IMHUIl B YCTHOM M NMUCBMEHHOW pEeYH. YCTHAsl Peyb.
[ToaroroBieHHOE BBICKa3bIBaHUE MO TeMaTuke ypoka. Urenue. Pabora ¢ yueOHBIMU TEKCTaMHU.
Urenue, ananmi, pedepupoBaHre, aHHOTUPOBAHME TEKCTa. BBIMOMHEHUE JEKCHYECKUX
YOpaKHEHU. AyaupoBaHUE IUAJIOrOB M TEKCTOB IO TeME. Y4YacTHEe B AUAIOre B CBS3U C
COAEP)KAaHUEM IMPOYUTAHHBIX TEKCTOB U MPOCITYIIAHHBIX TUAJIOTOB.

Baok 3. Cucrema Boiciiero oopasosanus. Marucrparypa.
Tema 5. O0yueHue B Marucrparype no HanpaBJIeHUIO.

ITpakTnueckue 3ansaTus 1,2.

[lens: Pa3BuTe HaBbIKM TIpaMMaTHKH, JIeKCHUKH. COBEpIIEHCTBOBATh HABBIKM YTEHUS,
ayJIUpOBaHUs, TOBOPEHUs, ITNCHMA.

HpaKTI/I‘-ICCKI/Ie HaBBIKM: OBJIAJACHUC TI'paMMAaTUYCCKMM MW  JICKCUYCCKHM  MaTCpUAIOM.
COBepH_IeHCTBOBaHI/IC 151 yrIOTpe6J'IeHI/Ie B MOHOJIOTHYECKOM U zmanomqecxoﬁ peun YCBOCHHBIX
TpaMMAaTHYCCKUX U JICKCUYCCKUX CAWHMUII.

Jlexcuka. AKTHBU3alUs JEKCUYECKUX €IMHUIl B YCTHOM M NUCHbMEHHOW pedd. YCTHas peub.
[ToaroToBieHHOe BBICKa3bIBaHHWE MO TeMaTHKe ypoka. Urenue. PaGora ¢ yd4eOHBIMU TEKCTaMHu.
Urenue, ananmu3, pedepupoBaHue, aHHOTUPOBAHUE TEKCTA. BBINOIHEHHE JEKCUYECKUX
yIpaXHEHU. AyAMpOBaHUE IUAJIOIOB M TEKCTOB IO TeME. YUacTHE B JHAJOre B CBS3H C
COJIEpKAaHUEM ITPOUYNTAHHBIX TEKCTOB U MPOCITYIIAHHBIX TUATIOTOB.

Tema 6. O0yueHue 3a pyoe:kom.

IIpakTnueckue 3anarus 1,2.

HCJ'II)Z Pa3BuTh HaBBIKU TpaMMaTHUKHU, JICKCUKH. COBepIHeHCTBOBaTB HaABBIKU YTCHUS,
ayaAupoBaHusl, TOBOPCHUS, ITUCbMaA.
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[IpakTyeckre HaBBIKM: OBJQJCHHE TpaMMaTHUYECKUM U  JIEKCUYECKUM MaTepHalIoM.
CoBepIlIeHCTBOBAaHUE M YIOTPEOJICHHEe B MOHOJIOTHYECKON U JUATIOTUYECKOW PedYr YCBOSCHHBIX
rpaMMaTHYECKUX U JIEKCUUYECKUX €IUHULL.

Jlekcuka. AKTHUBU3AIUA JICKCUUYECKHUX €JIWHUIl B YCTHOW M MUCbMEHHON peuyu. YCTHas pedb.
[ToaroToBieHHOE BBHICKA3bIBaHWE MO TeMaTWKe ypoka. Urenue. Pabora ¢ yd4eOHBIMU TEKCTaMHU.
Urenune, anHanmu3, pedepupoBaHue, aHHOTHPOBAHHE TEKCTAa. BBIMOJHEHHE JIEKCHYECKUX
YOpaKHEHUH. AyaupoBaHUE IUAJIOTOB M TEKCTOB IO TeME. Y4YacThe B JUAJOre B CBS3U C
COZEp)KaHUEM MPOUYUTAHHBIX TEKCTOB U MPOCIYIIAHHBIX HUAJIOTOB. BBINMOJHEHUE JTEKCUYECKHUX
YIPa)KHEHUH.

Baok 4. Hayunas koHdepeHnus.
Tema 7. IloaroroBka u yyacrue B KoHgepenuusx. [Ipesenranuu.
[TpakTnueckue 3ansTus 1,2.

HCJIBI Pa3Buth HaBBIKH T'paMMaTHKH, JICKCUKH. COBGpHIGHCTBOBaTI) HaBBIKUM YTCHUA,
ayAupoBaHus1, TOBOPCHUS, ITUCbMA.

[IpakTyeckre HaBBIKM: OBIQJCHHE TpaMMaTHUYECKUM U  JIEKCUYECKUM MaTepHaIOM.
CoBeplIeHCTBOBAaHHUE M YIOTPEOJICHHUE B MOHOJIOTUYECKON U TUAIOTUUECKOW PEeYU YCBOEHHBIX
rpaMMaTHYECKUX U JIEKCHUYECKUX €IUHUILL.

Jlexcuka. AKTHBHU3aLUs JEKCUYECKUX €IMHUIl B YCTHOM M NUCBbMEHHON pEYH. YCTHas peub.
[TonroroBneHHOe BbICKa3bIBaHUE MO TeMaTuke ypoka. YreHue. Pabora ¢ yueOHBIMU TEKCTaMHU.
Urenune, aHanu3, pedepupoBaHue, aHHOTUPOBAHHWE TEKCTa. BBIMOIHEHHE JEKCHMUYECKUX
yhnpaxxHeHU. AyaupoBaHHE IUAJIOrOB U TEKCTOB IO TeMe. YyacTHe B JMajore B CBSI3U C
COJIEpKaHUEM IIPOUYUTAHHBIX TEKCTOB U MPOCIYIIaHHBIX JUAJIOrOB.

Tema 8. Opranmszanusa Hay4dHoil padorbl. Cnoco0bl KoMInpeccMpoBaHMsA HHGOpPMALHH
(peepupoBanue, aHHOTUPOBaHHUeE).

[TpakTaeckue 3anstus 1,2,3.
[lenp: Pa3BuTh HaBBIKM TpaMMaTHKH, JeKCUKH. COBEpIIEHCTBOBATh HABBIKM UTEHUS,
ayJIMpPOBaHUsI, TOBOPEHUS, TTUChMA.

HpaKTI/I'-IeCKI/Ie HaBBbIKU: OBJIAICHUC T'pPaMMATUYCCKUM H  JICKCHMYCCKUM  MaTCprualioM.
COBepH_IeHCTBOBaHI/IC n ynOTpC6J'ICHI/IC B MOHOJIOTHYECKOM U HHaﬂOFquCKOﬁ pcun YCBOCHHBIX
TpaMMaTHYCCKUX U JICKCUYCCKUX CAWHMUII.

Jlexcuka. AKTHBU3AIMS JICKCUYECKHUX E€IUHUIl B YCTHOM M NHUCBMEHHOW pedM. YCTHas pedb.
[ToaroToBieHHOe BBICKA3bIBaHHWE MO TeMaTHKe ypoka. Urtenue. PaboTa ¢ yueOHBIMU TEKCTaMH.
Urenue, aHamu3, pedepupoBaHue, aHHOTHPOBAHHE TEKCTa. BBIMOIHEHHE JIEKCHYECKHX
yOpaXHEHU. AyAMpOBaHME IUAJIOIOB U TEKCTOB IO TeME. YUacTHE B JMAjOre B CBS3U C
COJIEpKAaHUEM ITPOUYNTAHHBIX TEKCTOB U MPOCITYIIAHHBIX TAAJIOTOB.

Baok 5. YnpasieHueckasi 1eiTeJIbHOCTb.
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Tema 9. OcymecTBiIeHHEe 0011Ier0 PyKOBOJACTBA OPraHu3anuel u ee moapasaeeHUsIMH.
[IpakTnueckue 3ansatus 1,2.

Ilens: Pa3BuTe HaBBIKM TIpaMMaTHKHM, JIEKCHKM. COBEpIICHCTBOBATh HABBIKM YTEHUS,
ayIUpOBaHUs1, TOBOPEHUs, IUCHMa.

HpaKTI/IquKI/Ie HaBbIKH:  OBJIAACHUC TI'PaMMATUYCCKHUM W  JICKCUYCCKHM  MAaTCpUAIOM.
COBepH_IeHCTBOBaHI/Ie n yrIOTpe6J'IeHI/Ie B MOHOJIOTHYECKOU U HHaHOFquCKOﬁ p€un YCBOCHHBIX
T'paMMaTHYCCKUX U JICKCUYCCKUX CAUHMUII.

Jlexcuka. AKTUBM3AIMS JIGKCUYECKUX EIUHUIl B YCTHOW M MHUCbMEHHOW peuH. YCTHas pedb.
[ToaroroBneHHOEe BBICKa3bIBaHUE MO TeMaTuke ypoka. Urenue. Pabora ¢ yueOHBIMU TEKCTaMHU.
Urenue, ananmi, pedepupoBaHre, aHHOTUPOBAHHME TEKCTA. BBIMOJHEHHE JEKCHUYECKUX
YOpaKHEHU. AyIupoBaHUE IUAJIOrOB M TEKCTOB IO TeME. Y4YacTHe B JUAIOre B CBS3U C
COAEP)KAaHUEM IMPOYUTAHHBIX TEKCTOB U MPOCITYIIAHHBIX TUAJIOTOB.

Tema 10. BHelHss 1 BHYTPEeHHSAS cpe/ia OPraHU3alMu.
[TpakTnueckue 3ansTus 1,2.

HCJIBI Pa3BuTh HaBBIKH I'paMMaTHKH, JICKCUKH. COBGpHIGHCTBOBaTI) HaBBIKUM YTCHUA,
ayJAupoBaHus, TOBOPCHUS, IIUCbMaA.

[IpakTHyeckre HaBBIKK: OBIQJCHHE TpaMMaTHUYECKUM U  JIEKCUYECKUM  MaTepHalIOM.
CoBepIIIeHCTBOBAaHHUE M YIOTPEOJICHHE B MOHOJIOTHYECKON M JTUAIOTUYECKOW PEeYd YCBOCHHBIX
rpaMMaTHYECKUX U JIEKCHUYECKHUX €IUHUIL.

Jlexcuka. AKTHBHU3aLUs JEKCUYECKUX €IMHUIl B YCTHOM M NUCBMEHHON pEYM. YCTHas peub.
[TonroroBneHHOE BbICKa3bIBaHUE MO TeMaTuke ypoka. Urenue. Pabora ¢ yueOHBIMU TEKCTaMHU.
Urenune, aHanu3, pedepupoBaHue, aHHOTUPOBAHHWE TEKCTa. BBIMONIHEHUE JEKCHMUYECKUX
yhnpaxxHeHU. AyaAupoBaHUE IMAJIOrOB U TEKCTOB IO TeMe. Y4acTHe B JMajore B CBS3U C
COZIEpKAaHUEM NPOYUTAHHBIX TEKCTOB U IPOCIYIIAHHBIX IUAJIOr0OB. BBITOIHEHUE JTEKCUYECKHUX
YIPa)KHEHUH.

Baok 6. KopnopatuBHble OM3HeC cTpaTeruu
Tema 11. PazpadoTka OpraHu3anMoOHHON CTPYKTYPbI OPraHU3aliH.

ITpakTnueckue 3ansaTus 1,2.

Ilens: Pa3BuTe HaBBIKM TpaMMaTHKHM, JIeKCUKH. COBEpIIEHCTBOBATh HABBIKM YTEHUS,
ayJIMpOBaHUs, TOBOPEHUs, ITNCHMA.

HpaKTI/I'-IeCKI/Ie HaBBbIKU: OBJIAZICHUC TpPaMMATUYCCKUM MW  JICKCUYCCKHM  MaTCpHUaJIOM.

COBepI_HeHCTBOBaHI/IC n ynOTpC6J'ICHI/IC B MOHOJIOTMYECKOH U HHaHOFHqCCKOﬁ pe€un YCBOCHHBLIX
TpaMMaTHYCCKUX U JICKCUYCCKUX CAWHMUII.
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Jlekcuka. AKTHUBU3AIUA JICKCUUYECKHMX €JIWHUIl B YCTHOW M MUCbMEHHON peud. YCTHas pedb.
[ToaroToBieHHOE BBHICKA3bIBaHWE MO TeMaTWKe ypoka. Urenue. Pabora ¢ yd4eOHBIMU TEKCTaMHU.
Urenune, ananus, pedepupoBaHue, AaHHOTHPOBAHHWE TEKCTAa. BBIMOJHEHHWE JEKCHUYECKHUX
YOpaKHEHUH. AyaupoBaHUE IUAJIOTOB M TEKCTOB IO TeME. Y4YacThe B JUAJIOre B CBS3U C
CoZIEp>)KaHUEM MPOYUTAHHBIX TEKCTOB U MPOCITYIIAHHBIX IHAJIOTOB.

Tema 12. [lnannpoBaHue U OCylIECTBJI€HHE OPTraHU3ATOPCKUX U3MEHEHM .
[Ipaktuueckue 3ausarus 1,2,3.

HCJIBI Pa3puTh HaBBIKH T'paMMaTHKHU, JICKCUKH. COBGpH_IeHCTBOBaTb HaBBIKM YTCHUA,
ayaupoOBaHuA, TOBOPCHH:, [TMCbMA.

[IpakTHyeckre HaBBIKM: OBIQJCHHE TpaMMaTHUYECKUM U  JIEKCUYECKUM  MaTepHalIOM.
CoBeplIeHCTBOBAaHHUE M YIOTPEOJICHHUE B MOHOJIOTUYECKON U TUAIOTUUYECKOW PEeYd YCBOCHHBIX
rpaMMaTHYECKUX U JIEKCHUYECKUX €IUHUILL.

Jlexcuka. AKTMBHU3aLUs JEKCUYECKUX €IMHULl B YCTHOM M IUCBbMEHHON pEYU. YCTHas peub.
[TonroroBneHHOE BbICKa3bIBaHUE IO TeMaTuke ypoka. UreHue. Pabora ¢ yueOHBIMU TEKCTaMHU.
Yrenune, aHanu3, pedepupoBaHue, aHHOTUPOBAHHWE TEKCTa. BBINONIHEHUE JEKCHUYECKUX
yhnpaxXxHeHU. AyaupoBaHHE IUAJIOrOB U TEKCTOB IO TeMe. Y4acTHE B JMajore B CBSI3U C
COZIEpKAaHUEM IIPOYUTAHHBIX TEKCTOB U MPOCIYIIaHHBIX JUAJIOrOB.

J1is1 3a04HOM (hopMBI 00YUEHM S :

brok 1. Betpeun M KOHTAKTEL

Tema 1. CtanmapThl pe4eBOrO MOBEJCHUS B CUTYAIUSIX 3HAKOMCTBA, MPEICTABJICHHUS, BCTPEYH,
BU3UTA, IOTOBOPA, TeICPOHHOTO Pa3roBopa .

IIpakTnueckue 3anatus 1.

HCJ'II)I Pa3BuTh HaBRIKH TpaMMAaTHKH, JICKCUKH. COBCpIHGHCTBOBaTI) HaABBIKUM YTCHUA,
ayAupoBaHusl, TOBOPCHUS, ITUCbMA.

[IpakTHyeckre HaBBIKM: OBIQJCHHE TpaMMaTHUYECKUM U  JIEKCUYECKUM  MaTepHalIOM.
CoBepIIIeHCTBOBAaHHUE M YIOTPEOJICHHE B MOHOJIOTHYECKON M TUAOTUYECKOW pPEeYd YCBOCHHBIX
rpaMMaTHYECKUX U JIEKCUUECKHUX €IUHUIIL.

Jlexcuka. AKTHBHU3aLMs JIEKCUYECKMX €IMHHUIl B YCTHOM M NUCBMEHHON peud. YCTHas peub.
[TonroroBieHHOe BbICKa3bIBaHUE MO TeMaTuke ypoka. UreHnue. Pabora ¢ yueOHBIMU TEKCTaMHU.
UYrenue, aHanu3, pedepupoBaHue, aHHOTUPOBAHHWE TEKCTa. BBIMOIHEHUE JEKCHUYECKUX
YOpaOKHEHU. AyIupoBaHME IUAJIOrOB M TEKCTOB IO TEME. YYacTHE B JUAJOre B CBS3H C
COJIEpKAaHUEM IIPOUYUTAHHBIX TEKCTOB U MPOCIYIIAHHBIX JUAJIOrOB.

Tema 2. PopMEI PEUCBOT0 YTUKETA JICTIOBOM, Od)I/IUPIaJIBHOﬁ Cd)CDLI O6I_I_ICHI/I$I .

[TpakTuyeckue 3ansaTus 1.
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[lensb: Pa3BuTh HaBBIKM IPaMMATHUKH, JEKCUKH. COBEPIIEHCTBOBATh HABBIKH YTCHMUS,
ayIUpOBaHUs1, TOBOPEHUs, IIUCHMA.

HpaKTI/IquKI/Ie HAaBBIKU: OBJIAACHNEC I'PAMMATUYCCKUM U JICKCUYCCKUM MAaTCPpHUAIIOM.
COBepH_IeHCTBOBaHI/Ie nu YHOTpe6J'IeHI/Ie B MOHOJIOTHYECKOM 1 ,HHaHOFquCKOﬁ p€4n YCBOCHHEBIX
TpaMMaTHYCCKUX U JICKCUYCCKUX CAUHMUII.

Jlexcuka. AKTUBM3AIUS JIGKCHUYECKUX €IUHUIl B YCTHOW M MHUCHbMEHHOW peud. YCTHasl peub.
[TonroroBneHHoOe BbICKa3bIBaHUE MO TeMaTuke ypoka. Urenue. Pabora ¢ yueOHBIMU TEKCTaMHU.
Urenue, aHanm3, pedepupoBaHHe, AaHHOTUPOBAHHE TEKCTA. BBINOIHEHHE JEKCHYECKUX
YOpaKHEHUI. AyIupoBaHUE IUAJIOrOB M TEKCTOB IO TE€ME. YYacTHE B JUAjOre B CBS3HU C
COJIEpKAaHUEM NPOYMTAHHBIX TEKCTOB U IIPOCIYIIAHHBIX IUAJIOrOB. BBIITOIIHEHUE JTEKCUYECKHUX
YIOpaKHEHUH.

bnok 2. JlemoBas KOppeCHOHICHIMSI M KOHTPAKTEIL.

Tewma 3. JlenoBele mUchMa. DICKTPOHHAS I10YTA.

[TpakTrueckue 3anstus 1.

Ilens: Pa3BuTe HaBbIKM TIpaMMaTHKHM, JIeKCUKH. COBEpIIEHCTBOBATh HABBIKM YTEHUS,
ayJIMpOBaHUs1, TOBOPEHUs, ITINCHMA.

HpaKTI/I‘-IGCKI/Ie HaBbIKM:  OBJIAJACHUC TI'pPaMMATUYCCKMM W  JICKCUYCCKHM  MAaTCpUAJIOM.
COBepH_IeHCTBOBaHI/IC 151 yrIOTpe6J'IeHI/Ie B MOHOJIOTHYECKOM U ,[[I/IaJ'IOI‘I/ILICCKOI\/'I peun YCBOCHHBIX
TpaMMaTHYCCKUX U JICKCUYCCKUX CAWHMUII.

Jlexcuka. AKTHBU3alUs JEKCUYECKUX €IMHUIl B YCTHOW M NUCHbMEHHOW pedd. YCTHas peub.
[ToaroToBieHHOe BBICKa3bIBaHHWE MO TeMaTHKe ypoka. Urenue. PaGora ¢ yd4eOHBIMU TEKCTaMHu.
Urenue, ananmu3, pedepupoBaHrue, AaHHOTUPOBAHUE TEKCTAa. DBbINOMHEHUE JEKCHYECKUX
yIpaXHEHU. AyAMpOBaHME IUAJIOIOB M TEKCTOB IO TeME. YUacTHE B JHAJOre B CBS3H C
COJIEpKAaHUEM ITPOUYNTAHHBIX TEKCTOB U MPOCITYIIAHHBIX TUAJIOTOB.

Tema 4. KoHTpaKTHIL.

IIpakTnueckue 3anatus 1.

HCJ'II)Z Pa3BuTh HaBRIKH TpaMMaTHKH, JICKCUKH. COBepHIeHCTBOBaTB HABBIKU YTCHUI,
ayaAupoBaHusl, TOBOPCHUS, ITUCbMaA.

[IpakTHueckre HaBBIKM: OBJAQJACHHE TIPaMMAaTUYECKUM U  JIEKCMUECKUM MaTepHalIOM.
CoBepIIIeHCTBOBAaHHUE M YIIOTPEOJICHHE B MOHOJIOTHYECKON M THAJOTUYECKONW PEeYd YCBOCHHBIX
rpaMMaTHYECKUX U JIGKCUUECKUX €AUHMUII.

Jlexcuka. AKTI/IBI/I3aI_II/I}I JICKCUYCCKUX CIWHUIL B YCTHOﬁ U IHCbMEHHOM peyu. YcrHas pCUb.

[TonroroBieHHOe BbICKa3bIBaHUE MO TeMaTuke ypoka. UreHnue. Pabora ¢ yueOHBIMU TEKCTaMHU.
UYrenune, aHanus, pedepupoBaHue, aHHOTUPOBAHHWE TEKCTA. BBIMOIHEHUE JEKCHUYECKUX
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yr[pa)KHeHHfI. Ay,I[I/IpOBaHI/Ie JHUAJIOTOB W TEKCTOB IIO0 TEME. VYyactue B JUaJjiore B CBA3HU C
COACPIKAaHNUECM TPOUUTAHHBIX TCKCTOB U NPOCIYIIAHHBIX JHAJIOTOB.

Biok 3. Beiciiee oOpa3zoBanue. Marucrparypa.
Tema 5. OOydeHHEe B MarucTparype 0 HaupaBJICHUIO.

[IpakTuueckue 3ansatus 1.

Ilens: Pa3BuTe HaBBIKM TIpaMMaTHKH, JIEKCUKH. COBEpLICHCTBOBATH HABBIKM YTEHUS,
ayIUpOBaHUs1, TOBOPEHUs, ITIUCHMA.

HpaKTI/I‘-IGCKI/Ie HAaBBbIKH: OBJIAACHUC TI'PAMMATUYCCKHM U JICKCUYCCKUM MAaTCpHUaIOM.
COBepH_IeHCTBOBaHI/IC n yHOTpe6neHHe B MOHOJIOTHYECKOH U ,HHaHOFHqGCKOﬁ peun YCBOCHHBIX
T'paMMaTHYCCKUX U JICKCUYCCKUX CAWHMUILI.

Jlexcuka. AKTUBH3aLMs JIEKCHUECKUX €JIMHUII B YCTHOM M MUCHhMEHHOW peuu. YCTHas
peub. IloaroroBrnieHHOe BBICKA3bIBAaHUE IO TeMaTuke ypoka. Urenue. PabGora c yueOHBIMU
TekcTamu. YrteHuwe, aHanu3, pedepupoBaHrWe, aHHOTUPOBAHHE TEKCTAa. BrImogHeHue
JEKCHUYECKUX YIPaKHEHUH. AyIupoBaHUE AMAIOrOB U TEKCTOB MO T€ME. Y4acTHe B JUAJOre B
CBSI3H C COJICPKAHUEM IPOUYUTAHHBIX TEKCTOB M MPOCIYIIAHHBIX JHAIOTOB.

Tema 6. O0y4deHue 3a pyoeKoM.
[TpakTrueckue 3anstus 1.

HCHBI Pa3BuTh HaBBIKH T'paMMaTHKH, JICKCUKH. COBCpIHeHCTBOBaTB HaBBIKM YTCHUA,
ayaAupoBaHusl, TOBOPCHUS, ITUCbMA.

[TpakTHyeckre HaBBIKU: OBJAJCHHE TPaMMaTHYECKUM M JIEKCHUECKUM MaTepHalIOM.
CoBepIIeHCTBOBAaHHUE M YIOTPEOJICHHE B MOHOJIOTHYECKON M TUAJOTUYECKONW pEeYd YCBOCHHBIX
rpaMMaTHYECKUX U JIEKCUUECKHUX €IUHUIL.

Jlexcuka. AKTHBH3alMsl JEKCUYECKUX €JUHMI] B YCTHOM M NHMCbMEHHON pedM. YCTHas
peub. IlonroroBneHHoe BbICKa3blBaHWE MO TeMaTuke ypoka. Urenue. PabGora c yueOHBIMU
TekcTamMu. YTeHue, aHanu3, pedepupoBaHUEe, aHHOTUPOBAHME TEKCTa. BbIMogHEHHE
JIEKCUYECKUX YNPAKHEHUU. AyIUPOBAHUE AUATIOTOB U TEKCTOB MO TeME. YYacTHUE B AUAJIOre B
CBA3U C COJEpKAaHUEM IIPOYMTAHHBIX TEKCTOB U IPOCIYIIAHHBIX IHAJIOrOB. BelmoiaHeHue
JEKCUYECKUX YIPAKHEHHI.

bnok 4. Hayunas xoHdepeHIms.

Tema 7. IlogrotoBka u yuactue B kKoHpepeHuusx. [Ipezentanuu.
[IpakTnueckue 3anarus 1.

HCJ'II)Z Pa3BuTh HaBBRIKH T'paMMaTHKH, JICKCUKH. COBepHIeHCTBOBaTI) HaBBIKM YTCHUA,
ayaAupoBaHusl, TOBOPCHUS, ITUCbMaA.

© PI'YTUC




ey @OEJIEPAJIBHOE TOCYJAPCTBEHHOE BIOIKETHOE OBPA30OBATEJIBHOE CMK PI'YTUC
YUPEXIEHVE BBICIIIETO OBPASOBAHIS

«POCCUVICKUW TOCYTAPCTBEHHBIVI YHUBEPCUTET

PFYTHC TYPVISMA M CEPBVCA» Aucm 128

[IpakTHyeckre HaBBIKU: OBJAJICHHE TIPaMMaTHYECKUM M JIEKCHUECKUM MaTepHaIOM.
CoBepIIIeHCTBOBAaHUE U YIIOTPEOJICHHE B MOHOJIOTHUECKON U JUAIOTHYECKON Peud YCBOCHHBIX
rpaMMaTHYEeCKUX U JIEKCHUYECKUX €IUHUILL.

Jlekcuka. AKTUBH3ALUS JICKCUYECKUX €JMHUI] B YCTHOM M NMHUCHBMEHHOW peuu. YcCTHas
peub. [loaroroBieHHoe BBICKAa3bIBaHHE MO TeMaTHKe ypoka. Urenue. Paborta ¢ y4yeOHbIMU
TekcTamu. UrTeHwe, aHanu3, pedepupoBaHHe, AHHOTHUPOBAHWE TEKCTAa. BBINOIHEHHE
JEKCUUYECKUX YIPaKHEHUH. AyIupoBaHUE AHAIOTOB U TEKCTOB MO TeME. Y4acTHE B JUAJIOre B
CBSI3U C COJIEPKAHUEM IPOUYUTAHHBIX TEKCTOB M MPOCTYIIaHHBIX JHATIOTOB.

Tema 8. Opramuzamnus HaydHor paborel. CocoObl KOMIpeCcCHpOBaHUs WHGOOPMAIINU
(pedbeprpoBanne, aHHOTUPOBAHHUE).

[TpakTrueckue 3ansTus 1.

HCJIBI Pa3BuTh HaBBEIKH IrpaMMaTHKH, JICKCHUKH. COBepHICHCTBOBaTI) HAaBBIKHU YTCHUS,
ayAupoBaHusl, TOBOPCHUS, ITUCbMA.

[TpakTHyeckre HaBbIKU: OBJIAJICHHE IPAMMATUYECKUM U JIEKCUYECKUM MaTepUaioM.
CoBeplIeHCTBOBAHUE U YIIOTPEOJICHUE B MOHOJIOTUUECKON U JTUATOTHYECKOM peur YCBOCHHBIX
rpaMMaTHYECKUX U JIEKCUUYECKUX €IUHUILL.

Jlexcuka. AKTHUBHM3AIUA JICKCHYECKUX C€IMHMI] B YCTHOW M NMHCHbMEHHON pedH. YcCTHas
peub. IloaroroBrneHHoe BBICKA3bIBAaHUE IO TeMaTuke ypoka. Urenue. PabGora c yueOHBIMU
TekcTamu. UTeHuwe, aHanu3, pedepupoBaHre, aHHOTUPOBAHHUE TEKCTAa. BwImogHeHUe
JEKCUYECKUX YIPaKHEHUH. AyIUpOBaHUE AUAIOTOB M TEKCTOB MO TEME. YUacTue B JUajore B
CBSI3H C COJIEPKAHUEM MPOUYUTAHHBIX TEKCTOB M MPOCTYIIAHHBIX JHAIOTOB.

biok 5. YopaBsneHueckas IeITEIbHOCTb.
Tema 9. OcvyitecTBiieHHE OOIIET0 PYKOBOJACTBA OpraHU3aAlMEN U €€ MOAPA3IECICHUIMU.

[lens: Pa3BuTe HaBbIKM TIpaMMaTHKH, JIeKCUKH. COBEpIIEHCTBOBATH HABBIKM 4YTEHUS,
ayJIMpOBaHUs1, TOBOPEHUs, ITNCHMA.

HpaKTI/I‘-IGCKI/Ie HAaBBbIKM: OBJIAICHUC TPAMMATUYCCKHUM MU JICKCHMYCCKUM MaTCpHuaIoOM.
COBepH_IeHCTBOBaHI/IC 151 y1'IOTp66J'IeHI/Ie B MOHOJIOTHYECKOM U ,HHaHOFHqCCKOﬁ peun YCBOCHHBIX
TpaMMaTHYCCKUX U JICKCUYCCKUX CAUHMUII.

Jlexcuka. AKTHBH3aLMs JIEKCUYECKUX €IMHHIl B YCTHOM M MUCBMEHHOM pedu. YCTHas
peub. IloaroToBieHHoe BbICKa3bIBaHME MO TeMaTHKe ypoka. Urenue. Paborta ¢ y4yeOHbIMHU
TekcTaMu. YTeHue, aHanu3, pedepupoBaHue, aHHOTUPOBAHHME TEKCTa. BrInonHeHue
JIEKCUYECKUX YNPAKHEHUH. AyIMpPOBaHHUE AUATIOTOB M TEKCTOB IO T€ME. YUYacTHE B UAJIOre B
CBSI3U C COJIEP>KaHUEM IIPOYUTAHHBIX TEKCTOB M MPOCIYIIAHHBIX AUAIOTOB.

Tema 10. Brerdsst U BHYTPEHHSSA cpeaa OpraHu3aliim.

IIpakTnueckue 3anatus 1.
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HCJIBI Pa3BuTh HaBBIKH I'paMMaTHKH, JICKCUKH. COBepLHeHCTBOBaTb HaBBIKM YTCHHA,
ayaupoOBaHusA, TOBOPCHU:, [TMCbMaA.

[IpakTHyeckre HaBBIKU: OBJAJCHHE TPaMMaTHYECKUM M JIEKCHUECKUM MaTepHalIOM.
CoBepIlIeHCTBOBAaHUE M YIOTPEOJICHHEe B MOHOJIOTHYECKON U JUATIOTUYECKOW Pedr YCBOSCHHBIX
rpaMMaTHYECKUX U JIEKCUYECKUX €IUHHII.

Jlekcuka. AKTUBH3ALMS JICKCUYECKUX €JMHUI] B YCTHOM WM NMHUCHBMEHHOW peuu. YcCTHas
peub. [loaroToBieHHoe BBICKa3bIBaHHE MO TeMaTHKe ypoka. Urenue. Paborta ¢ y4yeOHbIMU
TekcTamu. UTeHuwe, aHanu3, pedepupoBaHre, aHHOTUPOBAHHUE TEKCTA. BwImojgHeHUe
JIEKCUYECKUX YIPKHEHUN. AyIHpOBaHUE AUAIOTOB M TEKCTOB MO TeME. YUacTue B JUajore B
CBS3U C COJIep)KAaHUEM IPOYUTAHHBIX TEKCTOB M MPOCIYILIAHHBIX JHAJOroB. BrimoigHeHue
JIEKCUYECKUX YIPAKHEHU.

biok 6. KopnoparusHble OM3HEC CTpATErHH
Tema 11. PazpaboTka opraHM3alMOHHON CTPYKTYPhL OpraHU3aiH.
[TpakTrueckue 3anstus 1.

HCJIBI Pa3BuTh HaBBIKH I'paMMaTHKH, JICKCUKH. COBepIHeHCTBOBaTI) HaBBbIKHM YTCHUA,
ayaAupoBaHusl, TOBOPCHUS, ITUCbMA.

[IpakTHyeckre HaBBIKU: OBJAJCHHE TPaMMaTHYECKUM M JIGKCHUECKUM MAaTepHaIOM.
CoBeplIeHCTBOBAHUE U YIOTPEOJIICHHE B MOHOJIOTHYECKON M JIUATOTUYECKONW PEeYr YCBOCHHBIX
rpaMMaTHYECKUX U JIEKCUUECKHUX €IUHUIIL.

Jlexcuka. AKTHBH3alIMs JEKCUYECKUX €JUHMI] B YCTHOM M NMHCbMEHHON pedM. YCTHas
peub. IlonroroBneHHoOe BbICKa3bIBaHWE MO TeMaTuke ypoka. Urenue. PabGora c yueOHBIMU
TekcTamMu. YTeHue, aHanu3, pedepupoBaHHE, aHHOTUPOBAHHE TEKCTAa. BpInoiHeHHEe
JIEKCUYECKUX YINPAKHEHUU. AyJUpOBaHHE NHAIOTOB U TEKCTOB IO TEME. Y4acTUE B THAJIOTE B
CBS3U C COJEPKAHUEM IIPOYUTAHHBIX TEKCTOB U MPOCIIYIIAHHBIX AUAJIOIOB.

Tema 12. IInaHMpOBaHNE W OCYIIECTBICHNE OPraHN3aTOPCKUX U3MCHCHHUM.

[TpakTnyeckue 3ansaTus 1.

Ilens: Pa3BuTe HaBbIKM TIpaMMaTHKH, JIeKCHUKM. COBEpIIEHCTBOBATh HABBIKM YTEHUS,
ayJIMpOBaHUs, TOBOPEHUs, ITNCHMA.

HpaKTI/I'-IeCKI/Ie HaBBIKHW: OBJaJCHUC TI'pPaMMAaTHYCCKUM H  JICKCUYCCKHM  MaTCpHUaJIOM.
COBepH_IeHCTBOBaHI/IC n yrIOTpC6J'ICHI/IC B MOHOJIOTMYECKOM U HHaHOFH‘{CCKOﬁ pcun YCBOCHHBIX
TpaMMaTHYCCKUX U JICKCUYCCKUX CAWHMUII.

Jlexcuka. AKTHBU3alUs JIEKCUYECKUX €IWHUIl B YCTHOW M NMUCHbMEHHOW pedd. YCTHas peub.
[ToaroToBieHHOe BBICKa3bIBaHWE MO TeMaTHKe ypoka. Urenue. PaGora ¢ yd4eOHBIMU TEKCTaMHu.
Urenue, aHanu3, pedepupoBaHue, aHHOTHUPOBAHHE TEKCTa. BBIMOIHEHHE JIEKCHYECKUX
yOpaXHEHU. AyAMpOBaHME IUAJIOIOB U TEKCTOB IO TeME. YUacTHE B JMAJOre B CBS3H C
COJIEpKAaHUEM ITPOUYNTAHHBIX TEKCTOB U MPOCITYIIAHHBIX TUAJIOTOB.
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biok 7. YopaBiaenne npoeKTaMH.
Tema 13. ITHHOBAIIMOHHEIE TEXHOJIOTUY YIPABJICHUS.

[IpakTnueckue 3ansatus 1.

Ilens: Pa3BuTe HaBbIKM TIpaMMaTHKHM, JIEKCHKM. COBEpIICHCTBOBATh HABBIKM YTEHUS,
ayIUpOBaHUs1, TOBOPEHUs, ITIUCHMA.

HpaKTI/IquKI/Ie HaBBbIKH:  OBJIAJACHUC TI'pPaMMATUYCCKUM W  JICKCUYCCKHM  MAaTCpUAIOM.
COBepH_IeHCTBOBaHI/Ie u yrIOTpe6J'IeHI/IC B MOHOJIOTHYECKOU U HHaHOFHQCCKOﬁ pPE€Yn YCBOCHHBIX
TpaMMAaTHYCCKUX U JICKCUYCCKUX CAWHMUII.

Jlexcuka. AKTHUBM3AIUS JIGKCHUYECKUX €IUHUI] B YCTHOM M NMUCHMEHHOW peyu. YCTHas peub.
[ToaroroBneHHOe BhICKa3bIBaHUE MO TeMaTuke ypoka. Urenue. Pabora ¢ yueOHBIMU TEKCTaMHU.
Urenue, ananmi, pedepupoBaHre, aHHOTUPOBAHHE TEKCTA. BBIMOJHEHHE JEKCHUYECKUX
YOpaKHEHUI. AyaupoBaHUE IUAJIOrOB M TEKCTOB IO TEME. Y4YacTHe B AUAIOre B CBS3U C
COAEP)KAaHUEM MMPOYUTAHHBIX TEKCTOB U MPOCITYIIAHHBIX TUAJIOTOB.

Tema 14. IIpoekTHBIE UCCIEAOBAHNS, TEXHOJOTUN PEATU3AIHAN.

[TpakTrueckue 3anstus 1.

HCJIBI Pa3puth HaBBIKH T'paMMaTHKHU, JICKCUKH. COBGpHIGHCTBOBaTI) HaBBIKUM YTCHUA,
ayAupoBaHusl, TOBOPCHUS, ITUCbMA.

[IpakTHyeckre HaBBIKM: OBIQJCHHE TpaMMaTHUYECKUM U  JIEKCUYECKUM  MaTepHalIOM.
CoBepIIeHCTBOBAaHHUE M YIMOTPEOJICHNE B MOHOJIOTUYECKON U TUATIOTUUECKOW PEeYd YCBOEHHBIX
rpaMMaTHYECKUX U JIEKCUUECKHUX €IUHUIIL.

Jlexcuka. AKTHBHU3aLUs JEKCUYECKUX €IMHUIl B YCTHOM M IUCBMEHHON pEYd. YCTHas peub.
[TonroroBieHHOE BbICKa3bIBaHUE MO TeMaTuke ypoka. UreHue. Pabora ¢ yueOHBIMU TEKCTaMHU.
Urenune, aHanu3, pedepupoBaHue, aHHOTUPOBAHHWE TEKCTa. BBIMONIHEHUE JEKCHMUYECKUX
yhnpaxxHeHU. AyaupoBaHHE IUAJIOrOB U TEKCTOB MO TeMe. YyacTHe B JMajore B CBSI3U C
COJIEpKaHUEM IIPOUYUTAHHBIX TEKCTOB U MPOCIYIIaHHBIX JUAJIOTOB.

Bbiok 8. IIpodeccrnoHanbpHble KOMMYHUKAIIUH.
Tema 15. JlenoBsle BCTPEYHM U IIEPETOBOPEL.

IIpakTnueckue 3anatus 1.

HGJ'IBI Pa3BuTh HaBBIKH rpaMMaTHKH, JICKCUKH. COBepHIeHCTBOBaTB HABBIKHU YTCHUA,
ayaAupoBaHusl, TOBOPCHUS, ITUCbMaA.

HpaKTI/I‘-ICCKI/IC HaBBIKU: OBJIAACHUC TI'paMMATUYCCKUM U JICKCUYCCKUM MATCpUAIOM.

CoBepIIIeHCTBOBAaHNE M YIOTPEOJICHHE B MOHOJIOTHYECKON M TUAIOTUYECKONW PEeYd YCBOCHHBIX
rpaMMaTHYECKUX U JIEKCUUECKUX €ANHMUII.
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Jlekcuka. AKTHUBHM3ALMS JEKCUYECKUX €IUHUIl B YCTHOW M MUCHbMEHHOW peuu. Y CTHas
peub. IlonroroBneHHoe BbICKAa3bIBaHHE MO TeMaTHKEe ypoka. Utenue. Pabora ¢ ydeOHBIMU
TekcTamu. UYTeHuwe, aHanu3, pedepupoBaHre, aHHOTUPOBAHHE TEKCTA. BwImojgHeHUe
JEKCUYECKUX YIPaKHEHUH. AyIupoBaHUE JHAIOrOB U TEKCTOB MO TeME. Y4acThe B JUAJOre B
CBSI3U C COJIEPKAHUEM IMPOUYUTAHHBIX TEKCTOB M MPOCTYIIAaHHBIX JHAJTIOTOB.

Tema 16. JlenoBast JOKYMEHTAIUSI U KOHTPAKTEL

[IpakTrueckue 3ansatus 1.

Ilens: Pa3BuTh HaBBIKM I'paMMaTHKH, JEKCUKUA. COBEPILIEHCTBOBAaTb HABBIKM YTCHMS,
ayIUpOBaHUs1, TOBOPEHUs, ITIUCHMA.

HpaKTquCKHC HAaBBbIKH: OBJIAACHHUEC TI'paMMAaTHYCCKUM M JICKCUYCCKHUM MAaTCpUAJIOM.
COBepH_IeHCTBOBaHI/IC u yrIOTpC6J'IeHI/Ie B MOHOJIOTHYECKOH U ﬂHaHOFquCKOﬁ peun YCBOCHHBIX
TpaMMAaTHYCCKUX U JICKCUYCCKUX CAWHMUII.

Jlekcuka. AKTUBH3aLMS JEKCUYECKUX €IUHUL] B YCTHOW M MUCBMEHHOW pedH. Y CTHAs
peub. lloaroroBrnieHHOe BBICKA3bIBAaHUE IO TeMaTuke ypoka. Urenue. PabGora c yueOHBIMU
TekcTamMu. UYrteHuwe, aHanu3, pedepupoBaHrWe, aHHOTUPOBAHHE TEKCTAa. BrImogHeHue
JEKCUUYECKUX YIPaKHEHU. AyIupoBaHUE AMAIOrOB U TEKCTOB MO T€ME. Y4acTHE B JUAJOre B
CBSI3H C COJICPKAHUEM IPOUYUTAHHBIX TEKCTOB M MPOCIYIIAHHBIX JHAIOTOB.

8. IlepeyeHb OCHOBHOH M JONOJIHUTEJIbLHOW y4eOHOH JIMTepaTypbl; NepedyeHb PecypcoB
HHG(pOPMALMOHHO-TEJIEKOMMYHUKALMOHHOH ceTH «HHTepHeT, nepeveHb
MH(OPMALMOHHBIX TEXHOJIOTHI, MCNOJb3yeMbIX NPH OCYHIECTBJIEHHH 00pPa30BaTeJbHOIO
npouecca 1o JHCHUIVINHE (MOAYJ/II0), BKIIOYasi MepeYeHb MPOrpaMMHOro odecredyeHus u
MH(OPMALMOHHBIX CIIPABOYHBIX cMcTeM (IIPH HEO0OXOAMMOCTH)

8.1. OcHoBHas1 quTEparypa

1. [Nanpuyk, JI. M. AHIIIMHACKUN 3bIK B HAYYHOW Cpejie: MPAaKTUKYM YCTHOM peud :
yuebHoe nocobue / JI.M. I'anpuyk. — 2-e u3n. — Mocksa : By3zoBckuii yueOnuk : UTHOPA-M,
2022. — 80 c. - ISBN 978-5-9558-0463-7. - Tekctr : osmekrponnsd. - URL:

https://znanium.com/catalog/product/1843831

2. ManbkoBckas, 3. B. AHMIHMICKHIA SI3BIK JIJIT COBPEMEHHBIX MEHEIDKEPOB : ydeOHOe
nocobue / 3.B. ManbkoBckas. — 2-e u3f., uctp. u non. — Mocksa : ®OPYM : UHOPA-M,
2021. — 152 c. — (Bsicmiee o6pazoBanue). - ISBN 978-5-91134-975-2. - TekcT : 37€KTPOHHBIH.
- URL: https://znanium.com/catalog/product/1162642

3. Tanbuyk, JI. M. AHraumiickuil s3bIKk B Hay4HOH cpelie: MPAKTUKYM YCTHOM peud :
yuebHoe nocodue / JL.M. I'anpuyk. — 2-e u3n. — Mocksa : By3zoBckuit yueOnuk : UHOPA-M,
2022. — 80 c. - ISBN 978-5-9558-0463-7. - Tekctr : osnekrponnsrd. - URL:
https://znanium.com/catalog/product/1843831  (mata ooOpamenus: 10.01.2023). — Pexum
JOCTyTA: 1O TOJIUCKE.

4. ManbkoBckas, 3. B. PedepupoBanue u aHHOTHpPOBAaHHE HAYYHBIX TEKCTOB Ha
AHTTIMICKOM si3bIKe : yueOHoe nmocobue / 3.B. ManbkoBckas. — Mocksa : UHOPA-M, 2023. —
144 c. — (Beiciee o0Opa3oBaHHe: bakanaspuar). — DOl
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10.12737/textbook_5ba3a664886bb7.80885562. - ISBN 978-5-16-014472-6. - Tekcr

anexktTpoHHbId. - URL: https://znanium.com/catalog/product/2000023

8.2. Jlono/tHUTeIbHAS JIUTEPATYypa

1. ManbkoBckas, 3. B. AHITHMHCKHMI S3bIK B CUTYalUsAX MOBCEIHEBHOTO JEJIOBOTO OOIICHUS :
yaeOHoe mocobue / 3.B. ManbkoBckas. — Mockpa : UHOPA-M, 2023. — 223. — (Bricuiee
obOpa3oBanme: bakamaBpuar). - ISBN 978-5-16-005065-2. - Tekcr : snextponHsii. - URL:
https://znanium.com/catalog/product/1914776

2. KynbTypa pedn B yCTHOI akaJeMHUYECKOi KOMMYHHKAIMU Ha aHTIIHIICKOM si3bike = [Speech
culture of English oral communication in academic contexts] : yueOHoe mocobue / H. B.
Kpacunbnukosa, XK. O. Ky3pmunsbix, T. M. Jlexuuna [u ap.] ; nox o6m. pen. O. B. @unumnuyk -
Homkap-Ona : [ToBOmKCKHMIi TOCYIapCTBEHHbII TeXHONOrHYecKuil yuepeuret, 2021, - 208 c. -
ISBN 978-5-8158-2265-8. - Texcr: AIIEKTPOHHBIH. - URL:
https://znanium.com/catalog/product/1894518

3. Cononymkuna, K. A. AHrino-pycckuid CiloBapb HUAMNOM M YCTOMYMBBIX CIIOBOCOYETAHUU B
A3BIKE COBPEMEHHOM IMpecchl (10 COLMaTbHO-3KOHOMUYECKUM U MEXAYHApOAHBIM ITpodiieMam) /
K.A. Conogymkuna. — Mocksa : UH®OPA-M, 2023. — VI, 243 c¢. — (bubnuoteka crnoBapeit
«MHOPA-My). - ISBN 978-5-16-005173-4. - Tekcr : onexrtponnsii. - URL:
https://znanium.com/catalog/product/1915318

4. Tanpuyk, JI. M. 5D English Grammar in Charts, Exercises, Film-based Tasks, Texts and Tests
— I'pammaruka aHrmickoro si3pika : ydeOHoe mocobue / JILM. Tlampuyk. — Mocksa :
By3oBckuii yueOonuk : UTHOPA-M, 2023. — 439 c. — (Beiciiee o6pa3oBanue: bakanaspuar). -
ISBN 978-5-9558-0520-7. - Tekcr : IJIEKTPOHHBIN. - URL:
https://znanium.com/catalog/product/1895661

8.3. Ilepeuennb pecypcoB HH(POPMALMOHHO-TETEKOMMYHUKAIIMOHHOM ceTU «AHTepHET»

He tpebyercs

8.4. Ilepeuennb nmporpaMMHOro odecneyeHnsi, COBpeMEeHHbIX PoecCHOHAIBHBIX 0a3
JAHHBIX U MHGOPMAIMOHHBIX CIIPABOYHBIX CHCTEM
1. Microsoft Windows

2. Microsoft Office

3.  «British National Corpus» (bpuranckuii HanMOHaJIbHBIN KOpmyc») [mpodeccruoHanbHas
0a3a maHHBIX |: WWW.natcorp.ox.ac.uk

4. «Oxford dictionaries» (Oxchopackue croBapu) [mpodeccuoHanpHas ©0a3a JaHHBIX]:
www.oxforddictionaries.com

5. Karanor Bcepoccuiickolf rocynapcTBEHHOW OMOMMOTEKM HHOCTPAHHOM JIUTEpaTypbl UM.
M.H. Pynomuno (BI'BIJT) [urdopmarimonto-crpaBounas cuctema] Www. libfl.ru
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6. CepBuCHl Ul W3YYAIOUIMX AHIVIMHCKUN S3BIK: [MH(OPMAIMOHHO-CIIPAaBOYHAs CUCTEMA]
www.examenglish.com, www.duolingo.com

9. MeToauuecKkue YKazaHus AJisd oﬁyqamumxcﬂ M0 OCBOCHHIO TUCHHUIIIMHBI (MO)Iy.]'Iﬂ)

[Tpouecc M3ydeHMs] QUCHMILIMHBI IPEANOJAraeT KOHTAKTHYIO M CaMOCTOSITEJIbHYIO padoTy
oOyJaronuxcs.

B kauectBe OCHOBHBIX (OpM oOpraHum3anuy Y4eOHOTO TIpolecca IO JUCIHIUINHE
«VlHOCTpaHHBIH s13bIK B cdepe MNpo(hecCHOHAIBHBIX KOMMYHHMKALMI» BBICTYNAIOT 3aHATHUA
CEMHMHApCKOro Tumna B (opMe NPAaKTUYECKUX 3aHATHHA (C HCIOJIH30BAHMEM HHTEPAKTHBHBIX
TEXHOJIOTUH OOy4eHMs) W TIpYyNNOBblE KOHCYJIbTALlMM C IIpernojaBaTelieM, a TaKxke
camocTosTeNbHas padoTa 00yJaromuxcs.

Ha 3aHsaTusX W3nararoTcst TeMbl JUCLMIUIMHBI, MPEAyCMOTpEHHble paboyeil MmporpaMMmoH,
aKLIEHTUpYETCsl BHHMMaHHWE Kak Ha HauOosiee MNPUHIUIHAIBHBIX U CIOXKHBIX BOIPOCAX
JUCLMIUIMHBL, Tak M Ha 0a30BbIX 3HAaHMAX (BKJIOYas IIOBTOPEHHE 3HAHMHM MPOrpaMMbl
OakayaBpuaTa), YCTAaHABJIMBAOTCS BOMPOCHI JUISI CAMOCTOSATEIHHOW MPOPaOOTKH. 3allOMUHAHUE
U yMEHHUE HCIIOJIb30BaTh I'PaMMAaTHYECKUN W JIEKCHMYECKHM Marepuanbl ABISAIOTCS 0a3zoil mpu
MOJArOTOBKE K IPAKTHUUYECKUM 3aHATUSAM, K 3a4eTy (9K3aMEHy), a TaKXe CaMOCTOSTEIbHOMN
HAy4YHOU JEATEIBHOCTH.

3aHATUS CEeMHHApCKOro Tuma B (opMe MPAaKTUYECKHX 3aHATHH 1O JUCIHILIMHE
«lHOCTpaHHBI s3Ik B cepe NpodeccHOHATBHBIX KOMMYHHUKALMW» TMPOBOAATCA B
CHEMAIM3UPOBAaHHOM KaOWHETE, OCHAIEHHOM CTE€HJaMH, MYJbTUMEAUNHBIM TEXHUUYECKUM
000pYyJOBaHUEM U CHELUATU3UPOBAHHBIM 000PYOBAHUEM.

[IpakTnueckue 3anaun TucHUIUIUHBI «IHOCTpaHHBIN A3bIK B cepe npodeccrnoHaIbHbBIX
KOMMYHHKAIM1» OOYCIOBIEHb HEOOXOJUMOCTBIO BIAJCHHUS ONpPEACIEHHBIM  YPOBHEM
HNHocTtpaHHOro $3bIKa B COOTBETCTBUM € IporpamMmmoil MuHucrepctBa oOpazoBanust PD u
yueOHOI MPOorpaMMOil YHUBEPCHUTETA.

Ilenp 3aHsATHIl: npuoOpeTeHHWE 3HAHWN, YMEHHUH U HaBBIKOB C LEJIbI0 IPUMEHEHUs
MHOCTPAHHOTIO 53bIKa B cepe NpodhecCnOHATBHBIX KOMMYHUKAIIHH.

VYyamuecs: JOKHBI 3HATH OCHOBHBIE OTEUECTBEHHbBIE U 3apYOEKHbIE TEPMHUHBI B TYPUCTCKOU
pabote; CTPYKTYpY, GYHKIMHU, ACATEIbHOCTh NPEANPUATHH HUHAYCTPUH TypHU3Ma B LIEJIOM U B
CUCTEME TOCYAApCTBEHHOTO PETyJUpOBaHUS  cepbl MEHEKMEHTa B YacTHOCTH; yMeTh
CBOOOJTHO BBIp@KaThb CBOK MBbICIb Ha HMHOCTPAaHHOM S3bIKE, JIEMOHCTPHUPOBAaTh  HaBBIKU
JUAJIOTMYECKO M MOHOJIOTMYECKON peYd B pa3jMuYHbIX CUTYyalUsAX JEJIOBOrO OOIIEHHUS,
UCMONb3Yysl, OCHOBHYIO TEPMHUHOJOTHIO N0 Mpopmmo «MeHEIKMEHT», HalpaBlIeHHOCTb:
«YmpaBieHHue MMPOEKTaAMU: MPOEKTHBIE UCCIIETOBAHMS, TEXHOJOTUN PEATU3alMid U OTHOCUTCA K
0a30B0il yacTH MPOTrpaMMbl»; BJaJAeTh HABHIKAMHU YTCHHS CHEIMAIbHOIN JUTEpaTyphl, C LEIbI0
noJiyuyeHus: UHpOpMaIMK; OCHOBHBIMU HaBbIKaMH MEPEBOJa HAyYHBIX TEKCTOB ¢ MHOCTPAHHOTO
U Ha MHOCTPAHHBINA S3bIK; HAaBBIKAMU pedepupoBaHMs, aHHOTUPOBAHUS U JIPYTUMHU NpHEMaMHU
CMBICJIOBOM KOMIIPECCHHM MPOYUTAHHBIX TEKCTOB; HABBIKAMU IHCbMa, HEOOXOIMMBIMH IS
MOJATOTOBKM IMYOJIMKAIIMiA, TE3UCOB U BEJCHUS MEPENUCKU B chepe yrnpaBieHUecKoro OuzHeca u
MPEJICTaBICHNs] IPOEKTOB; HAaBBIKAMU BOCIPHATHS M MOHMMAHUS MHOCTPAHHOM peuu, BEICHUS
MIEPETOBOPOB € 3apyOeKHBIMU MTapTHEPAMHU.

['pynnoBble KOHCYNIBTAIlMM MPOBOASTCS IMpETroiaBaTesieM B TEUEHUE BCEro Kypca oOydeHHs U
MIPEAYCMaTPUBAOT NMOBTOPEHHE M 3aKPEIUICHHE MaTepraja, U3Yy4eHHOTO B IPOLECCE 3aHATHUSA
CEMMHApCKOro Tuma B (opMe NPaKTUYECKUX 3aHATHUH U CIIOCOOCTBYIOT 0Oojee TiIyOOKOMY
MOHMMAHUIO TEOPETUYECKOro MaTepuaia yueOHOro Kypca, a Takke pa3BUTHIO, (POPMHPOBAHUIO
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U CTAHOBJICHMIO PA3JIMYHBIX YPOBHEW COCTaBISIONMX MPO(ECCHOHANBHON KOMIETEHTHOCTH
CTY/ICHTOB.

CamocTtosTenbHas paboTa CTYACHTOB IO JUCIUILIMHE
poecCHOHATLHBIX KOMMYHHUKAIIHI» 00€CIIeUnBaCT:

- 3aKperieHUe 3HaHUH, MOyYEHHBIX CTYJACHTAMHU B MPOLIECCEe MPAKTUYECKUX 3aHATHI;

- (dopMHpOBaHHE HABBIKOB PA0OTHI C MEPUOIUYECKOM, HAYYHO-TEXHHUYECKOW IJUTEpaTypoill u
JIEJIOBO IOKyMEHTalui (B COOTBETCTBUE C IPOrpaMMOii Kypca);

- yMEHHUE CBOOOHO pa3roBapuBaTh HA MHOCTPAHHOM SI3bIKE HA MPO(PECCUOHATIBLHBIC TEMBI.
Ilenpto camocTOATENBbHON (BHEAYTUTOPHOH) pabOTHI 00ydYaromuxcs siBiseTcss (GpopMupoBaHue
CHOCOOHOCTEH K CaMOCTOSITEIbHOMY TO3HAHUIO W OOYyYeHHWIO, IIOHMCKY JIUTEPaTypHl,
000011eHNI0, 0QOPMIICHHIO U TPEJCTABICHUIO MOJIYYEHHBIX PE3YJIbTaTOB, UX KPUTHYECKOMY
aHaM3y, TOWUCKY HOBBIX M HEOPAWHAPHBIX PpEIICHUH, apryMEHTHPOBAHHOMY OTCTaWBaHUIO
CBOMX IMPEJIOKEHUH, YMEHHM MMOATOTOBKH BBICTYIIJICHUH U BEJICHUS TUCKYCCHA.
CamocrosTenbHass paboTa 3aKiIlO4aeTcs B M3YYEHUM OTAEIbHBIX TEM IO
IpenoaaBaTess o PeKOMEHIyeMOi UM y4eOHOIl TuTeparype, B OArOTOBKE:

- TEPMUHOJIOTHYECKOTO CIIOBAPSI;

- pedepupoBaHre, aHHOTUPOBAHUE IMPOYUTAHHBIX TEKCTOB, HEOOXOIUMBIX IJsi MOATOTOBKH
nyOJuKaIui, Te3UCOB;

- COCTaBIICHUE JICTIOBBIX IMHCEM U JAPYTUX TOKYMEHTOB JJIsl BEJICHUS MEePEIUCKU;

- K 3allIUTE CBOEH MPE3EHTALIMU IO KOHKPETHOM TEME KYypCa;

- K TECTUPOBAHUIO.

CamocrosTenpHas padoTa sIBISETCS 003aTeIbHOM ISl KAKIOT0 00YJaromerocs.

«MHOCTpaHHBIN S3BIK B cdepe

3aaHHUIO

10. MaTepuajbHo-TeXHUYecKasi 0a3a, HeoOXoAUMAs 1JIsl OCYIIeCTBJIECHUS
00pa30BaTe/ILHOIO MPOLECCa MO AMCUHUILTHHE (MOIYJII0):

VYyeOHble 3aHATHS MO JucHUIIMHEe «HOCTpaHHBIN s3bIK B cdepe MpodecCHOHATBHBIX
KOMMYHHKAIMI» TOPOBOASTCS B  CIEAYIOUIMX OOOpPYAOBAHHBIX Y4e€OHBIX KaOMHETax,
OCHAIIIEHHBIX COOTBETCTBYIOIIUM O0OPYOBAHUEM:

HaumeHnoBaHue 000py0BaHHBIX YU€OHBIX KAOMHETOB, 00BEKTOB

Bun yueOHbBIX 3aHATHIA 110 o
JUISL TIPOBEJICHUS TPAKTUYECKUX 3aHATHI C MEPEYHEM OCHOBHOIO

JAUCITUITIIINHC

THUIIA

o0opynoBaHus
I'pynnoseie u
WH/IMBUyaJIbHbIE KabuHeT MHOCTpaHHBIX sA3bIKOB, Crielanu3upoBaHHast yueOHas
KOHCynbTaluy, Tekymui Medensb, TCO: [lepeHocHOE BUAEONIPOEKIIMOHHOE 000PYI0BAHUE,
KOHTPOJIb, MarHuTo(oH, HOYTOYK
IIPOMEKYTOUHAS /Tocka
aTTecTanus
3aHaTus  cemmHapckoro | KaOnHeT WHOCTpaHHBIX s13bIKOB, Crienuann3upoBaHHAs ydeOHas

mebens TCO: IlepeHocHOE BHUIEONPOEKIIMOHHOE O00OpYyIOBaHUE,
MaraHuToGoH, HOYTOYK
Jlocka

CamocTosrenbHas paborta
00yJaromuxcst

[Tomemenue nust camocTosITeNbHOM paboTel, Criennanu3upoBaHHAs
yuebHass wmeOenb, TCO: BuneonpoekunoHHoe 000pyJOBaHUE,
ABTOMaTH3UPOBAHHbIE pabOYNe MECTA CTYACHTOB C BOZMOXHOCTBIO
BBIX0Jla B  MH(POPMALMOHHO-TEIEKOMMYHUKAI[HOHHYIO  CETh
"NHTeprer"
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Jlocka
[Tomemenue Afis CaMOCTOSATENbHONW pPabOThI B YHUTATHHOM 3aII¢
HayuHno-Texnunueckoit OMOIMOTEKH YHUBEPCUTETA,
CIeIUaIM3UpOBaHHas ydeOHas MeOellb aBTOMATH3HPOBAHHBIC
pa6oqI/Ie MECTa CTYACHTOB C BO3MOXKXHOCTBHO BbIXO44|
UH(POPMALMOHHO-TEIEKOMMYHUKAITHOHHYIO cetb «MHTEpHETY,

HHTCPAaKTUBHAA TOCKA
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