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1. AHHoTauusi pado4eii mporpaMmMsbl IHCHHUIIMHBI (MOIYJI51)

Huctunmuua b1.0.4 «MHOCTpaHHBIA s3bIK B chepe MpodecCHOHANBHBIX KOMMYHHKAITHI
SBIISICTCS YacThIO MEPBOro OJIOKa MPOrpaMMbl MarucCTpaTyphl MO HAMPABICHUIO MOJTOTOBKH
38.04.02 «MenemxMeEHT», HANIPaBIEHHOCTh: «YnpasieHue npoekramu B MICE unnycrpun»
Y OTHOCHUTCS K JUCLUIUIMHAM 00s3aTeIbHON YacTH.

N3yuenune naHHON IUCLUIUIMHBI Oa3upyercs Ha 3HaHUAX, C(HOPMUPOBAHHBIX KaK B
npolecce M3y4eHUs MHOCTPAHHOTO S3bIKa B By3e. V3y4eHUWIO TUCIMILIMHBI MPEIIIECTBYIOT
pa3HbIe BUJIbI PEUEBOI ACSTEIHHOCTH: TOBOPEHHE, YTEHHE, Ay AMPOBAHNE, THCHMO.

JlucuuiuinHa HanpasiieHa Ha (pOpMUpOBaHUE CIIETYIOIUX KOMIIETEHIMN BbITYCKHHKA:

VYK-4. CnocoOeH NpUMEHATh COBPEMEHHbIE KOMMYHHKATHBHbIE TE€XHOJIOTUH, B TOM
YHUClIe Ha WHOCTPAaHHOM(BIX) sI3bIKE(ax), IS aKaJeMHYeCKOro M MpodeccrHoHAIBHOTO
B3aUMOJCHCTBHUS, B YACTH:

YK-4.1. — cocraBisier, NepeBOAUT U PENAKTUPyeT NpodeccHoHaNbHble M aKaIeMUYEeCKHe
TEKCTHI;

YK-4.2. — ucnonp3yeT COBpEMEHHbIE KOMMYHHKATHBHBIC TEXHOJOTMH, B TOM YHCJIE Ha
MHOCTPAaHHOM SI3bIKE, B IPO(PECCUOHATILHON EeSITeIbHOCTH, B TOM YUCIIE JUIS IPEACTABICHUS
pe3ysbTaTOB  aKaJeMUYEeCKOH U  Mpo(ecCHOHATBbHOW JIeATeNbHOCTH Ha IYOJWYHBIX
MEpONPUATHSIX.

OIIK-5. Cnocoben 00001maTh U KpUTUYECKH OLICHMBATh Hay4YHbIE HCCJIEIOBAaHUS B
MEHEDKMEHTE U CMEKHBIX 00JIaCTSX, BBITIOIHATH HAYIHO-HUCCIIEI0BATEIHCKAE TIPOCKTHI
OIIK-5.1. KpuTtnuecku oneHMBaeT U 00001IaeT pe3ysbTaThl OTEUECTBEHHBIX U 3apyO0eKHBIX
UCCIIEIOBAaHUN aKTyaJIbHBIX IPOOJIEM MEHEKMEHTA U CMEXXHBIX HAYK

ConmepxaHwe  JUCIUIUIMHBI ~ OXBaThIBAET  KPYr  BONPOCOB,  CBS3aHHBIX  C
COBEPILICHCTBOBAHMEM HABBIKOB JUAIOTMYECKOH M MOHOJIOTMYECKOH pedd B Pa3IMYHBIX
CUTYaIMsX JIeJIOBOTO OOIIEHHUS B Cpepe MEHEIKMEHTA;

HaBBIKOB UTEHHS CIEIMAJIbHON JUTEepaTypbl, C IEJIbI0 IOJy4YeHUs HHGOpMAIIHY;
OCHOBHBIX HAaBBIKOB IIEPEBO/Ia HAYYHBIX TEKCTOB C MHOCTPAHHOTO ¥ HA HHOCTPAHHBIN SI3BIK;

HaBBIKOB pedepupoBaHus, aHHOTUPOBAHUS U JPYTUX MTPUEMOB CMBICIIOBOW KOMIIPECCHH
IPOYNUTAHHBIX TEKCTOB; HABBIKOB MHCbMa, HEOOXOAMMBIX JUIS TOJATOTOBKU ITYOJUKAIM,
TE3UCOB U BEJICHUS MEPENUCKU B cpepe MEHEIKMEHTA;

HAaBBIKOB BOCIIPHSITHS W TIOHUMAaHHS WHOCTPAHHOW pEYM, XapaKTEPHBIX IS CQepsl

MCHCIP)KMCHTA.
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IIpenonaBanue QUCUUIUIMHBI BefieTcs Ha 1 U 2 Kypcax Ha 3a04HOU opme 00yueHUs..

Ha 3aounou ¢hopme oOyuenus mpernogaBaHue JUCIHUILTUHBI BeJeTcs Ha 1 u 2 Kypcax:

1 cemecTp — 3aHATHS CEMHHAPCKOro TUNa B (opMe NPAKTUUYECKUX 3aHATHH § 4acos,
IPOMEKYTOUHOHW arTectauu B (¢GopMme 3aueta — 2 4aca, KOHCYJIbTallMM 2 Yacos,
camocTosTenpHas padota — 60 yacoB, 2 3aueTHbIC €JUHMILIBI,

2 ceMecTp — 3aHATHS CEMHHAPCKOro TUma B (OpMe NPAKTUUYECKUX 3aHATUH § 4acos,
NPOMEXYTOUHOW arrectaniui B ¢opMme 3adera — 2 yaca, KOHCyIbTalMW 2 4Yaca,
camocTosTeNnpHas padoTa — 60 yacoB, 2 3aueTHbIC €UHUIIBI,

3 ceMecTp — 3aHATHUS CEMUHAPCKOTO TUMNA B (opMe NMPaKTUUYECKUX 3aHATHH 6 4acos,
NPOMEXKXYTOUYHOW arrecTraund B ¢GopMe -HK3aMeHa — 2 daca, KOHCYJNbTalMM 2 4daca,
caMocCTosTelIbHas paboTta — 62 yaca, 2 3a4€THbIC €IMHUIIBI.

[IporpaMmoil mpeayCMOTPEHBI CIeNyIOIMe BUABI KOHTPOJS: TEKYIIMH KOHTPOJb
ycIrieBaeMoCTH B (hopMe TECTHUPOBAHHUS, YCTHOTO ONpOCa, TPEHUHIa, MPe3eHTaluil 110 TeMam,
JIeTTOBOM UTPHI B (popMe KOH(PEPEHIINN B TEMATUIECKON POJIEBOW UTPHI, KPYTIIOTO CTOJIA.

[TpomesxyTouHas arrecTanus Ha 3a09HOH Gopme — nmpoBoauTcs B popme 3ayera (1 u 2

CEMECTpBI) U dK3aMeHa (3 cemectp).
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2. IlepevyeHb MJIAHMPYeMbIX Pe3yJbTATOB O00y4YeHHUs] MO AUCHHUILUINHE (MOYJIO0),

COOTHECEHHBIE €
NPOrpaMMmblI

INIAHUPYEMBIMU pedyjJbTaTaMu OCBOCHHUSHA 06pa30BaTeJ'IBHOI7I

Ne Wnnekc
OII | KOMIIETEHIINH

[Tnaaupyemblie pe3yiabTaThl O0y4eHUS
KOMITCTEHIINH, UHHUKATOPa

1. YK-4

CIOCOOCH TMPUMEHSTh COBPEMEHHBIE KOMMYHUKATHBHBIC TEXHOJIOTHUU, B
TOM 4YHCII€ Ha HMHOCTPAaHHOM(BIX) sI3bIKe(ax), Uil aKaJAeMHYECKOTO |
npodeccnoHAbEHOTO B3aUMO/ICHCTBUS B YACTH:

YK-4.1. - cocraBisieT, IEPEBOJUT U PEIAKTHPYET MPOPECCHOHATBHBIC U
aKaJeMHUYCCKHE TEKCTHI;

VYK-4.2. - ucnonb3yeT COBpEMEHHbIE KOMMYHHKATUBHBIE TEXHOJIOTUHU, B
TOM YHUCJIC HA UHOCTPAHHOM $I3bIKE, B TPO()ECCHOHATLHOU JIEATEIIFHOCTH, B
TOM 4YHCJC JUIS TPEICTABICHHS PE3yJbTaTOB aKaJIEMHYECKOH U
po(hecCHOHATLHOM IEATEIEHOCTH HA MTyOTMYHBIX MEPOTPHSITHSIX.

OIIK-5.

Criocoben 0000maTh U KPUTHYECKU OIEHUBATH HAYYHBIC MCCICIOBAHUS B
MEHEPKMEHTE M CMEXKHBIX  O0JIacTSX,  BBIIOJIHATH  HAy4dHO-
HCCIIEA0BATEIIbCKUE TPOCKTHI

OIIK-5.1. Kpurtuyecku  ouneHuBaeT U 00oOmIaeT  pe3ynabTaThl
OTEUECTBEHHBIX M 3apyOEKHBIX HCCICIOBAHUIN aKTyalbHBIX MPOOIEM
MEHEPKMEHTAa M CMEXKHBIX HayK

3. Mecro gucuuniaunsl (MmoayJs) B crpykrype OIIOIT:

Hucuunmuna «MHOCTpaHHBIM S3BIK B cepe NmpodeccHnOHATbHBIX KOMMYHHKAIUII»

ABIIAeTCS  001e00pa3oBaTeNIbHOM AMCUMIUIMHOW U TpeAcTaBisieT co0oil  By30BCKUM
KOMIIOHEHT ~ OCHOBHOW  oOpa3oBaTenbHOW  mporpammbl  38.04.02  «MeHeIKMEHT»,
HanpaBleHHOCTh «YmpaBinenue mnpoekramu B MICE wunnyctpuny». IlpeamectByrommmu
TUCHUIUIMHAMU  aBisitoTcs:  «CoObITHiiHAasg uHAYCTpus», «OpraHuszanusi KOHIPECCHO-
BBICTAaBOYHOH JeATeNnbHOCTHY, «HopMaTuBHOEe mpaBoBoe obOecrieuenne MICE unHmycTpumy,
«OpaTopckoe HCKYCCTBO M Tpe3eHTalusi mpoekta», «O6ecneuenue OezomacHoctu MICE
MEPOIIPUATHI.

Kypc nHOCTpaHHOTrO si3bIKa SIBJISIETCS OAHUM M3 00S3aTeIbHBIX Ha TPEThEM YPOBHE
o0Opa3oBaHusi W oOOecleyuBaeT MOATOTOBKY K JalbHeWmiell padoTe MO crenuaIbHOCTH,
TpeOyroleil MpUMEHEHHs HWHOCTPAHHOTO fA3bIKA, a TaKXke K KBAIM(UIUPOBAHHOM U
TBOpYECKOI MH(OPMAIIMOHHON M HAyYHOH padoTe.

W3yyenne mucturuiael  «MHOCTpaHHBIH s3bIK B cdepe MpodeccnoHaTbHbBIX
KOMMYHHKAIII» OCHOBBIBAETCS Ha 3HAHMSIX, HABBIKAX U YMEHHUSAX 110 MHOCTPAHHOMY SI3bIKY,

MOJIYYCHHBIX CTYJACHTOM IIPpU 06y‘ICHI/II/I B 6aKaJ1aBpHaTe.
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OCHOBHBIE ITOJIOKCHHUS JUCHUIIIINHBI JOJI?KHBI OBITH HCIOJIBL30BAHBI IIpu HU3y4YCHUHU
CICAYIOMUX JUCHUIIIINH: ((COBpeMeHHbIG MCTOAbI HAYYHBIX HCCHGﬂOB&HHﬁ)), «Texnomorun

po(heCcCHOHATEHBIX KOMMYHUKAIIHII.

4. O0beM MCUMILIMHBI (MOAYJA) B 3a4YeTHBIX EIUHHIAX C YKa3aHHeM
KOJIMYeCTBA aKa/JleMHYeCKHX 4YacoB, BblIeJeHHbIX Ha KOHTAKTHYI0 padory
odyyawimuxcsi ¢ npenogaBareieM (0 BuAaM  Y4yeOHBIX 3aHATHH) W Ha
CaAaMOCTOSITEJIbHYIO PA00Ty 00y4aronuXcs
OO0m1as TpyA0€MKOCTh JUCIUIUIMHBI COCTABIISIET 6 3aU4€THBIX enunuil, 216 akaa. 4yacos.

(1 3auemnasn eounuya coomsemcmeyem 36 akademMudecKkum 4acam)
na 3a0unoi hopmur 00yueHua:

Ne Bunpt yueOHOI AesTenbHOCTH CemecTpbl
Bcero

/1 (I I

1 | KonTakTHas padoTa 00y4yaronuxcs ¢ npenoaaBarejiem | 34 12 (12 |10

B TOM 4HUCJIC: -

1.1 | 3aHaTHd JIEKIIMOHHOTO THUIIA

1.2 | 3aHATHS CEMUHAPCKOTO TUIIA, B TOM YHCIIE:

CemuHapsbl

JlabopaTopHbie paboThI

[IpakTHyeckue 3aHATUSA 22 8 |8 6
1.3 | KoncyabTanun 6 2 |2 2
1.4 | ®dopma nMpoMeKYTOYHOI aTTecTallMM (3a4eT, IK3aMeH) | 6 3 |3 €]
2 |2 2
2 | CamocTosiTelibHAs patoTa 00y4aOIINXCSH 182 | 60|60 |62
3 | O0mas TPy10eMKOCTh qac 216 7272 |72
3.e. 6 2 |2 2
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5. Copep:xkanue AUCHMIUIMHBI (MOIYJIfl), CTPYKTYPHPOBAaHHOe MO TeMaM (pa3iejiaM) ¢ yKa3aHHEeM OTBEJEHHOr0 HAa HHUX KOJMYeCTBa
aKaJeMUYeCKHUX YACOB M BUJI0B Y4eOHbIX 3aHATHI

st 3a04HOi (popMBI 00yUEeHU S

HaumenoBanue Bunel yueOHBIX 3aHATUH U POPMBI UX TPOBEICHUS
TEM JICKITHIA,
MPAKTHYECKUX KonTaktHas pabota 00y4aromuxcs ¢ npenojaBaTesieM
o pabor, & =
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Q
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1. brok 1. Betpeun u | Tema 1. 2 | [Ipaktugeckoe 16 [ToaroroBky k
KOHTAKTBI CrannapTtsl 3aHATHUE TIO ayJIUTOPHBIM
peyYeBOro (hopMHUPOBAHHIO 3aHATHUSIM.
MOBEJICHUS B YMEHHH U HaBBIKOB [Touck u 0630p
CUTYalUsIX peyeBoro JIOTTOJTHUTETBHO
3HAKOMCTBA, oOmIeHwus. ro Marepuana a
MPEICTABIICHUS, cetu HTEpHET
BCTpEYH, BUBUTA,
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HanmenoBanue Bupl yaeOHBIX 3aHATUN 1 (HOPMBI UX MTPOBEACHUS
TEM JICKIIHH, " 5 5
HPAKTHYECKHX OHTAaKTHasl paboTa 00y4aroIMXcs ¢ MPErnoiaBaTeieM
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JI0T0BOPA,

TeaeOHHOTO

pasroBopa B cdepe Ponesas nurpa no

MEHEI)KMEHTA. teme «Berpeun n

KOHTaKTBD».

l-as xoHTpoJsIbHAs

TOYKa (poneBas

urpa)

2. Tema 2. ®opmbl 2 | llpaktudeckoe 14 [ToarotoBky k
pEYEBOro ATHKETA 3aHATHE 110 ayJIMTOPHBIM
pi (& ():10)7 8 (hopMHUPOBAHHIO 3aHSATHUSAM.
ounmansHoOM YMEHUHU U [Touck u 0630p
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cdepsl 00I1IeHHS B HAaBBIKOB ITMCbMA. JIOTIOJTHUTEIBHO
YIPaBJICHUYECKOM CocraBnenue ro MaTepuana a
ousHece. cioBaps cetu MHTEpHET
2 -as «OcHOBHas o TeMe
KOHTpPOJIbHAS TEPMUHOJIOTHUS IO «BcTpeun u
TOYKa CIEIMATbHOCTH KOHTaKTBI».
(cocraBnenue «MeHeHKMEHT.
TEPMHUHOJIOTHYECK
Oro CJI0Bapsi)
brnok 2. JlenoBas Tema 3. Jlenossie 2 | Ilpaktuueckoe 16 IToaroroBky k
KOpPPECTIOHICHIIUS | MMUChMA. 3aHATHE 110 ayJTMTOPHBIM
Y KOHTPAKTBHI. DneKTpoHHas (bOopMUPOBAHHUIO 3aHATHUSM.
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MarucTparype. HaBBIKOB 110 TeEME
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PTYTHC
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TYPU3MA 1 CEPBUCA» Aucm 23

6. IlepeyeHb Y4eOHO-METOAUYECKOr0 OOeCHEeYeHUS JISI CAMOCTOSTEJIbHOM
padoThHI MO AUCHHUILINHE (MOTYJII0)

No | Tema, Tpyn0eMKOCTb B YyeOHO-MeTOAMYECKOE 0OecIIeueHrE
/1 aKaJ.4.
3aouHas
1. | Tema 1. Ctanmaptsl 16 1. lanpuyk, JI. M. AHriaumiickuii s3bIK B HAy4YHOU cCpelie:
pEeYeBOTO TOBEACHUS B MPAKTUKYM YCTHOH peun : yueOHoe mocodue / JI.M. lNanpuyk. —
CUTYaIUsIX 3HAKOMCTBA, 2-¢ m31. — Mocksa : By3oBckuii yueonuk : MHOPA-M, 2025.
MpEeACTABIICHHUS, — 80 c. - ISBN 978-5-9558-0463-7. - TekcT : 3MeKTPOHHBIN. -
BCTpPEYH, BU3UTA, URL.: https://znanium.ru/catalog/product/2159185
JIOrOBOPA, ManbkoBckasi, 3. B. AHIMIUHACKUNA S3BIK JJII COBPEMEHHBIX
TeIePOHHOTO MEHEJDKEpOB : ydueOHoe mocoOue / 3.B. MaHbkOBCKas. — 2-¢
pasroBopa B cdepe u3a., ucnp. u gon. — Mocksa : DOPYM : UHOPA-M, 2023. —
MEHE/PKMCHTA. 152 ¢c. — (Bmcmee obpaszoBanue). - ISBN 978-5-91134-975-2. -
2. | Tema 2. ®opmbl 14 Teker 3JIEKTPOHHBIN. - URL:
pEYeBOro STHKETa https: //znanlum ru/catalog/product/1913639
JIEIOBOM, OUIINATBLHON 2. lanpuyk, JI. M. AHrIMICKUNA $3BIK B HAYYHOM cpene:
cepbl 001EeHNS B MPaKTUKYM YCTHOM peun : yueOHoe nocodue / JI.M. lNanpuyk. —
YUPABJICHICCKOM 2-¢ u3n. — Mocksa : Bysosckuii yueOnux : MHOPA-M, 2025.
; ?“3“306' 1 — 80 c. - ISBN 78-5-0558-0463-7. - Teter : snexrpomHil. -
' ema 3. Jlenoseie URL.: https://znanium.ru/catalog/product/2159185
MUCbMa. DJIEKTPOHHAS
HOYTA. 4. ManbkoBckas, 3. B. PedepupoBanue u aHHOTHpOBaHUE
4 | Tema 4. KoHTpaKTeL, 14 Hay4YHbIX TEKCTOB Ha aHTJIMICKOM s3bIke : ydeOHoe mocolue /
5. Tema 5. OGyuente B 16 3.B. ManbskoBckast. — Mocksa : UHOPA-M, 2023. — 144 ¢. —
MArHCTpaType. (Boiciiee oOpa3oBaHue: bakanaBpuar). — DOl
10.12737/textbook_5ba3a664886bb7.80885562. - ISBN 978-5-
6. | Tema 6. OOyuenue 3a |14 . ]
PYGEAOM. 16-014472-6. -  Tekct anekTpoHHsii. -  URL:
https://znanium.com/catalog/product/2000023
7. | Tema 7. ITogroroBka u 16 . -
1. ManbkoBckas, 3. B. AHMmiickuii $3bIK B CHUTYallUAX
y4acTHe B .
O — MOBCETHEBHOT'O JIEIOBOTO OOIIeHus : ydeOHoe mocobue / 3.B.
' ManbkoBckasi. — MockBa : UHOPA-M, 2023. — 223. —
[IpesenTanumu. ]
3 Tewa 8. Oprammsamms | 14 (Beicmiee oOpaszoBanme: bakamaBpuar). - ISBN 978-5-16-
' a Ho'ﬁ AGOTE 005065-2. - Texker AJIEKTPOHHBIN. - URL:
Cnﬁo&lp ’ https://znanium.ru/catalog/document?pid=1914776
2. KynbTypa peun B yCTHOM akaJeMUYECKOW KOMMYHUKAIIUU Ha
KOMITPECCUPOBAHHUS . .
MHbOPMAITHH anrnuiickom si3pike = [Speech culture of English oral
(pedepuposanue, communication in academic contexts] : yueoHoe nocobue / H. B.
AHHOTUPOBAHHE). Kpacunbnuukona, XK. O. Ky3pmunbix, T. M. Jlexxnuna [u ap.] ;
nox o6mr. pex. O. B. ®umumuyk - Homkap-Omna : IToBomKCKHi
9. 16 roCy/IapCTBEHHBIN TeXHOJOru4eckuii yHusepcuter, 2021. - 208
Tema 9. c. - ISBN 978-5-8158-2265-8. - Tekct: snekrponnbit. - URL:
OcymiecTBiieHuE

00I11ero pyKOBOJCTBA
OpraHu3alyen u ee
NOJIpa3AeICHUSMH.

https://znanium.ru/catalog/document?pid=1894518
Cononymxkuna, K. A. AHMmo-pycckuil ciaoBapb HJIHOM U

YCTOMYMBBIX CIIOBOCOYETAHUN B SI3bIKE COBPEMEHHOW IPECCHI
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10. | Tema 10. Bremmnss u 16 (o COIIMAJIBHO-D)KOHOMHUYECKUM u MEXTyHAPOAHBIM

BHYTPEHHSA cpea
OpraHu3alyH.

11.

Tewma 11. Pazpaborka
OpraHu3aIMOHHOM

CTPYKTYpBI
OpraHu3alyi.

16

12.

Tema 12.
[InanupoBanue u
OCYIIECTBIICHUE
OpraHU3aTOPCKUX
W3MEHECHUM.

14

npobnemam) / K.A. Conogymkuna. — Mocksa : UTHOPA-M,
2025. — VI, 243 c. — (bubnmoreka crnoapeit < MHDOPA-My). -
ISBN 978-5-16-005173-4. - Tekct : snextponHsii. - URL:
https://znanium.ru/catalog/product/2210558

Ianpuyk, JI. M. 5D English Grammar in Charts, Exercises, Film-
based Tasks, Texts and Tests — I'pammaTHKa aHTIIUHACKOTO
a3bIKa : yaeoHoe nocodue / JI.M. I'anpuyk. — Mocksa :
Bysosckwuii yuebnuk : UHOPA-M, 2024. — 439 c¢. — (Briciiee
obpaszoBanue). - ISBN 978-5-9558-0520-7. - Tekcer :
3IIEKTPOHHBIN
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7. ®oH/1 OLIEHOYHBIX CPEACTB /JIsl MPOBEAEeHNsI IPOMEKYTOYHOM aTTeCTAIMN 00YYaAIOUIUXCS MO AMCHUIIMHE (MOIYJII0)

7.1. IlepeyeHb KOMIETEHIMH € YKa3aHHeM JTanoB uX (opMHUPOBAHHMS B Mpolecce OCBOCHUS 00pa3oBaTeIbLHOM

NPOrpaMMsl
Paznen B pesyabTaTe u3yveHus pa3jesa IMCHUILINHBI, 00ecneYnBaonero ¢popMmupoBanne KOMIeTeHIIUH
AMCUUIIMHBI, (1M ee YacTH) 00YYAIOIIMIICS TOJKEH:
Ne| MHAEKC KOMIIETEHUHH U ee | 00eceYnBaKIIU
m\m coaeprkaHue H popmupoBaHue
KOMIIeTeHIIMH 3HATh yMeTh LRI (ELLE
(u1u e€ yacTm)
1 [VK-4. CnocobeH npuMeHATh COBPEMEHHbIE KOMMYHHKATUBHBIE TEXHOJIOTHH, B TOM YHCJIe HA HHOCTPAHHOM(BIX) sI3bIKe(aX), ISl aKaIEMHAYECKOTO H

NpoQecCHOHAILHOTO B3aUMOICHCTBHUS

YK-4.1. CocraBnser, mepeBOJUT
U peIaKTUPYyeT
po(ecCuoHaIbHBIC U
aKaJIEMUYECKUE TEKCTHI

Bce paznensl u
TEMBI

HWHOCTPAHHBIN A3bIK HA YPOBHE
po(heCCHOHATIBHOTO OOIIECHUS U
MUCBMEHHOT'O TIEPEBOJIA, UTO
obecreurBaeTcsl 32 CUCT 3HAHUIA:
OCHOBHOW TEPMHUHOJIOTUH 10
CIIEIUAIEHOCTH; OCHOBHBIX
rpaMMaTHYCCKUX SBJICHUH,
XapaKTepHBIX JJIs
npoecCHoHaIbHOMN peuH;
OTJIMYUTETbHBIE OCOOEHHOCTH
KOPITOPAaTHUBHOTO CO3HAHUSI B
CTpaHax M3y4aeMoro sI3bIKa JUIS
pe3yIbTaTUBHOM KOMMYHHKAIIUH C
3apyOCIKHBIMH MAPTHEPAMH.

CaMOCTOSTEIBHO PHOOPETaTh U
UCIIOJIb30BaTh HOBBIE 3HAHUS U
YMEHHUSI, YTO JIOCTUTAETCS 32 CUET
YMEHHUS: BECTH JTUATIOTHYECKYIO U
MOHOJIOTHUYECKYIO PeUb C
UCTIOJI30BaHUEM JIEKCHKO-
rpaMMAaTHYECKUX CPEJICTB B
OCHOBHBIX KOMMYHHUKaTHBHBIX
CHUTYaIMAX HEOPHUIINAIBHOTO U
O HUIHMATEHOTO OOIICHHUS,
BBIOMPATh OOIIYIO0 CTPATETHIO
MepeBoJia ¢ yYETOM €ro LENU U
XapaKTepUCTUKH TEKCTa-
OpUTHHAJIA; COOTHOCHTH
ab0peBUaTypbl, CHMBOJIBL,

(G opMyIIBI U JIp. C aHAJIOTAMH B

HaBBIKAMU MyOJIMYHBIX JICIOBBIX U
HAYYHBIX KOMMYHHUKAIHIA, 4TO
MPEIoIaraeT BiiaIcHIe: HaBbIKaMK
PpaboThI CO CIIOBApeM Il YTCHUS U
MOHUMAHUS TParMaTHYECKUX
TEKCTOB M TEKCTOB 110 Y3KOMY
MPOMUIIIO CIICIUATBHOCTH;
OCHOBHBIMU HaBBIKAMH MTHCHMA JUTSI
BEJICHUS MEPEIUCKH B cepe
po(heCCHOHAIBHON IEATEIIbHOCTH;
HaBBIKAMH PEYEBOTO OOIICHUS C
IEJTBIO UCTIONB30BAHUS UX B
PO EeCCHOHANBHBIX JUCKYCCHSX,
KOH(EpeHIUsX, eperoBopax,
HWHTEPBBIO U APYTHX BHJAX PEUCBOH
JIESITETIbHOCTH; TPAMMATHICCKUMHU
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Paznen B pe3yiabTarte nzyueHus pa3aeiia IuCHUILIAHBI, 00eceYHBaIOIIero (popMUpPOBaHNE KOMIETEH MU
AMCLHUILIMHBI, (1M ee 4aCcTH) 00YUAIOIIUIACH JOJIHKEH::

Ne HNHaexc KOMIETeHIUU U ee | 00ecImeYnBaIoII

a\n cojiep:kanue i (popmMupoOBaHHE

KOMIIeTEHIIN U
(u1u e€ yacTm)

3HaATb

yMeThb

BJIaAeTh

YK-4.2. Ucnonb3yet
COBpEMEHHbBIE
KOMMYHHKATHBHbBIE TEXHOJIOTHH,
B TOM YHCJIE HA HHOCTPAHHOM
SI3bIKE, B PO EeCCHOHANTBHON
JIeSITEIBHOCTH, B TOM YHCIIE TS
MPECTABJICHUS PE3yIbTATOB
aKaJIEMUYECKON U
npodeccuoHaIbHON
JICSITENIBHOCTH HA TYOTHYHBIX
MEpONPUSATHSIX.

POIHOM A3BIKE; KOMIIEHCHPOBATH
IIPH [IEPEBOJIE HENOCTATOK B
MMPEAMCTHLIX, A3bIKOBLIX 1
JIENIOBBIX 3HAHUH C TIOMOILBIO
CIIpaBOYHBIX MaTCpUaIOB, B TOM
YUCIIE CJI0OBapey pa3HbIX THUIIOB;
pacmo3HaBaTh U ynoTpeOsTh B
YCTHBIX U IMCBMEHHBIX
BbICKa3bIBaHHUAX OCHOBHYIO
TEPMUHOJIOTHIO CBOEH Y3KOU
CIEIUAIBHOCTH.

HaBbIKAMH, 00CCIICUMBAIOIIIUMHU
KOMMYHHUKAIIHAIO OOIIEro Xapakrepa
0e3 NCKaKEHUsI CMBICIIA TIPH
MUCbMEHHOM M YCTHOM OOIICHUH.

OCOOCHHOCTH HAYYHOTO U
o(HUITUATEHO-IEIOBOTO CTHIIS
[peYM HA TPAMMAaTUYECKOM
(MOpdoIoruYecKoM u
CHHTAKCUYECKOM) U JIEKCUUECKOM
ypoBHe (rpodeccruoHaabHbIe
KJIHIe, mpodhecCnoHATbHBIN
PKaproH, JIGKCHKA JUTs HAlMCaHus U
[YCTHOTO M3JI0KECHHS HAYUHBIX
MICCIIeTOBAHMA)

IBeIOpaTh OAXOASIIUI 1St
CUTYyaIiH JIEKCUKO-
TpaMMaTHYECKHU MaTepHaT,
co31aBaTh MMCbMEHHBIE TEKCTHI
HAYYHOTO U O(UIHATIBHO-
IIEJI0OBOTO CTHJIEN pEUH 110
MmpodecCuoHaIbHBIM BOIIPOCAM,
OpraHu30BaTh 0OCYKICHUE U
MPEACTABISITh PE3YIIBTATHI CBOCH
MCCIEA0BATENBCKON U MPOEKTHOM
MeATeTbHOCTH Ha Pa3IU4YHbIX
MyOIMYHBIX MEPOTIPUATHSIX,
[y4acTBOBATh B aKaJIEMUIECKUX H

HpO(l)eCCI/IOHaJ'ILHLIX JAUCKYCCUAX

HaBbIkamu npezcTaBieHUs
PE3yJIbTaTOB MHANBUIYaIbHON H
[PYIIIOBOI NEeSTENFHOCTH B
npodeccuoHabHOU cepe Ha
MHOCTPAHHOM $SI3bIKE; HAaBbIKAMU
MPUMEHEHUS TTOIXOSIITHX
KOMMYHHKATHBHBIX TEXHOJIOTHI JUIs
pelIeHus IPOoPEeCCHOHAIBHBIX
Baja4; HaBbIKAMU MPEICTABISAT
pe3yJIbTaThl CBOCH
MCCIIeI0BATENILCKOM e TeIbHOCTH
Ha MHOCTPAHHOM SI3bIKE
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Paznen B pe3yabTaTe uzyuenus pasjiesia JMCUMILUINHBI, 00ecTieYnBAIONIero (popMUpoBaHHE KOMIIETEH UM
AMCLHUILIMHBI, (1M ee 4aCcTH) 00YUAIOIIUIACH JOJIHKEH::
Ne| HWHaexce komnereHuuu U ee | o0ecnevHBaIOLIH
a\n cojiep:kanue i (popmMupoOBaHHE
KOMIIETeHLINU 3HATh yMeThb BJaeTh
(u1u e€ yacTm)
2 | OIIK-5 Criocoben 00001aTh 1 KPUTHYECKH OIEHUBATH HAyYHBIE UCCIIEAOBAHUS B MEHEDKMEHTE F CMEXXHBIX 00JIaCTSX, BEITIOIHITH HAYYHO-

MCCJICI0BATCILCKUC ITPOCKTHI

OIIK-5.1 Kputnuecku
OLICHMBAET M 0000IIAET
pe3ybTaThl OTCUCCTBEHHBIX U
3apyOeKHBIX UCCIICOBAHUI
aKTYaJIbHBIX MTPOOJIEM
MEHEHPKMEHTA U CMEKHBIX HAyK

Temsr 7,9, 10, 11,
12

MexayHapoaHbIe
NPAKTUKU OPTaHU3aLUuU
Y yNpaBJICHUS Ha
Pa3INYHBIX YPOBHSIX,
MPEXIE BCETO B CTPaHaXx,
B KOTOPBIX
pacrpocTpaHeH
HU3y4aeMblil SI3bIK

OpraHn3oBaTth U peaan30BbIBAThH POLIECC
OpraHM3allvy U YIIPaBIEHU Ha PA3INIHBIX
YPOBHSX C UCIIOJIb30BaHUEM JIEKCHKO-
rpaMMaTU4ecKUX HOPM U3y4aeMoro si3bIKa

Hagsikamu opranusanuu u
YIIPaBIECHMS HA Pa3IMYHBIX YPOBHAIX
C UCIIOJIB30BAHUEM JIEKCUKO-
IrpaMMaTH4YE€CKUX HOPM U IIPAKTUK,
MPUHATBIX B OTPACIIU TE€X CTPaH, B
KOTOPBIX pacIpOCTPaHEH
HU3y4aeMblil SI3bIK

7.2. Onucanue noka3zaresieil 1 KpuTepueB OLICHUBAHUSI KOMIIETEHIMI HA Pa3HbIX 3Tanax ux popMupoBaHus, ONMCcaHUE

IIKaJI OHCHUBAHUA

po(heCCUOHAIBHOTO OOIIEHUS ¥ MUChMEHHOTO
HIepeBO/Ia, YTO 00ECIICYMBACTCS 32 CUCT 3HAHUM:
OCHOBHO# TEPMHUHOJIOTHH IO CTICIIUATBHOCTH;

TPEHUHT,
KOH(epeHIus,
KpyTJbIH CTO,

sI3bIKa Ha ypOBHE MPO(ECCHOHATBHOTO O0IICHUS U
MMUCBMEHHOTO TepeBoia. CTYICHT yMEEeT BOCTIPUHUMATH
Ha CJIyX ¥ IOHUMAaTh OCHOBHOE COJIEPKAHUE TEKCTOB MO

Ioxa3aTensn N JTan ocBOeHHA
Pe3yabTar 00ydyeHust o JMCHMILJIMHE Kpurepuii ouennBanus
OLICHHBAHMA KOMIIeTeHLMH
3HaHNe HHOCTPAHHOTO SI3bIKa HA YPOBHE YcTHslii onpoc, OOyuatomuiicst IeMOHCTPUPYET 3HAaHHE HHOCTPAHHOTO dopmupoBanne

CIOCOOHOCTH K
KOMMYHUKAIIUSM B
YCTHOM Y MUCbMEHHOMN

OCHOBHBIX TPAaMMAaTHYECKHUX SIBJICHUH, XapaKTEpHBIX | pojeBas Urpa, CHELUAIBHOCTH; BBIJIENISIET 3HAUNMYI0/3aMparniBaeMyro ¢dbopmax Ha

IUTSE TpO(heCCHOHAIBHOMN pedr; OTIUIUTEIbHbIE JIeJ10Bast Urpa, WHPOPMAIIUIO U3 TEKCTOB CIIPABOYHO-UH(POPMAIIIOHHOTO | HHOCTPAHHOM S3BIKE,
0Cc0OEHHOCTH KOPIOPAaTUBHOTO CO3HAHMUS B CTpaHaX | Mpe3eHTauus, U PEKIAMHOI0 Xapakrepa. CIOCOOHOCTH
M3y4aeMoro A3bIKa Ui pe3yIbTaTHBHOM COCTaBJICHUE YMeer 3anpaminBaTh HHPOPMALHMIO B CUTYalUsX IIPUMEHSTh
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e ®EJIEPAJIBHOE TOCYIAPCTBEHHOE BIOIKETHOE OBPA30OBATEJIBHOE CMK PIYTUC
i YUPEXIEHVE BBICIIIETO OBPASOBAHIS
«POCCUNCKUN TOCYOJAPCTBEHHbBIVI YHUBEPCUTET
PrYTHC TYPU3SMA "1 CEPBUCA» Aucm 28
IToxka3aTenn . 9Tan ocBOeHUA
Pe3y.m>TaT 06yqeﬂml 0 JUCHHUIIJINHE KpuTrepuii oneHuBaHus
OLICHUBaAHUSA KOMIIETCHIINHA
KOMMYHUKAIIUH C 3apy0eXHBIMU ITApTHEPaAMHU. TEPMHUHOJIOTHYECKOTO| TTOBCETHEBHOTO U MPOHECCHOHATBHOTO OOIIECHNS; COBpPEMEHHEIE
YMeHune caMoCTOSITEILHO HpI/I06p6TaTL u CJIOBaps, 3CCE, y‘{aCTBOBaTB B 6CCGI[6 U IMIOAACPKUBATh COIIUATIbHBIC KOMMYHI/IKaTI/IBHLIe

UCIIOJIb30BaTh HOBBIE 3HAHHUS U YMEHUS, UTO
JOCTUTACTCS 3a CUET YMEHUS: BECTH THAJOTHIECKYIO
Y MOHOJIOTHYECKYIO PeUb C HCIOIb30BaHUEM
JICKCUKO-TPaAaMMAaTUYCCKUX CPEACTB B OCHOBHBIX
KOMMYHUKATUBHBIX CUTyallUAX HCO(bI/IHI/IaJ'H)HOI‘O u
oUIIaTBFHOTO OOIIEHHS, BRIOUPATH OOMIYIO
CTpaTETHIO MIEPEBOJIA C YYETOM €ro LelIH U
XapaKTepUCTUKU TEKCTa-OpUTHHAIIA; COOTHOCHUTh
ab0peBHaTypbI, CHMBOIIBI, (DOPMYITBI H JIp. C
aHaJIOTaMH B POIHOM SI3BIKE; KOMIICHCHPOBATh IPH
IEpEBOAC HCAOCTATOK B IPEAMCTHBIX, A3bIKOBLIX 1
JCJIOBBIX 3HAHUU C IMOMOLIBIO CTIPABOYHBIX
MaTepuaoB, B TOM YHCIIE CIOBapel pa3HBIX TUIIOB;
pacmo3HaBath ¥ yoTpeOsITh B YCTHBIX U
IMMCbMCHHBIX BBICKA3bIBAHUAX OCHOBHYIO
TEPMHHOJIOTHIO CBOEH Y3KOH CHIEMAIbHOCTH.
Branenne HaBbIKaMU ITyOIMYHBIX JICJIOBBIX U
HAay4YHbIX KOMMYHUKAIU, 4TO NPEATIOIAraeT
BJIaJICHHE: HABBIKAMH PAaOOTHI CO CIIOBapeM IS
YTEHHs ¥ TOHHUMaHHUS IParMaTHYeCKUX TEKCTOB H
TEKCTOB TI0 Y3KOMY POQUITIO CHIENUAILHOCTH;
OCHOBHBIMH HaBbIKaMU IIUCbMa JJIA BEACHUA
MIEPETIMCKH B chepe MpodhecCHOHATEHOM
ACATCIIBHOCTH, HaBbIKaMH1 pE€YCBOI'0 O6HI€HI/I$I C
HEJBI0 UCITONB30BAHUS X B IPOECCHOHATBHBIX
JUCKYCCHSX, KOHQEpPEeHLUSX, IeperoBopax,
MHTEPBBIO U IPYTHX BUJAX PEUEBON AEATEIBHOCTH;

pedepupoBanue u
AQHHOTHPOBAHHUE

KOHTAKTHI, BKJIFOYas JICIOBBIC CBSA3H;, BECTU IHAJIOT,
COCTaBJIATh JINYHOE, JEJIOBOE MUChMO, PE3IOME,
BBIIOJIHSTh MUCbMEHHBIC TPOCKTHBIE 3aJaHUSI.
JeMoHCTpUpyET BiIaJeHUE HHOCTPAHHBIM SI3bIKOM Ha
YPOBHE, 00€CIIEYMBAOIIEM YCIICIITHOE YCTHOE U
MACbMEHHOE MEXJIMYHOCTHOE U MEXKYJIBTYPHOE
B3aMMO/JICHCTBUE. OCHOBHOM TEPMUHOJIOTHEN

TEXHOJIOTHH, B TOM
YHCcIie Ha
WHOCTPaHHOM(BIX)
Aa3bIKe(ax), s
aKaJeMUYECKOTO U
poeccnoHaIbHOTO
B3aUMOJICUCTBUS
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e ®EJIEPAJIBHOE TOCYIAPCTBEHHOE BIOIKETHOE OBPA30OBATEJIBHOE CMK PIYTUC
i VYUPEXIEHWME BBICIITEI'O OBPA30OBAHVIA
«POCCUNCKUN TOCYOJAPCTBEHHbBIVI YHUBEPCUTET
PIYTHC TYPU3SMA "1 CEPBUCA» Auem 29
IToka3zartenan . 9Tanm ocBoeHHs
Pe3yabTar 00yuenust no AMCUMIIHHE Kpurepuii oneHnBaHusi
OLlCHHBAHMSI KOMIIETEHI[HH
rpaMMaTHYECKUMHU HaBBIKAMH, 00SCIIEINBAIONITAMHI
KOMMYHUKAIIHIO 00IIero xapakrepa 0e3 UCKaKeHHUs
CMBICTIA TIPH MUCbMEHHOM M YCTHOM OOIICHUH.
3HaHue 0COOCHHOCTEH HAYYHOTO U O(UIATBEHO- VYeTHbIi ompoc, OOy4JarImuics IeMOHCTPUPYET 3HAHUE HHOCTPAHHOTO dopmMupoBaHUE

JIEJIOBOTO CTHJISL PEYN Ha TPaMMaTHYECKOM
(MopdosornuecKoM 1 CHHTAKCHYECKOM) H
JIEKCHYECKOM YpOBHE (TIpodeccrOHaIbHbIE KIIHIIE,
npodecCHOHANBHBIN JKaproH, JIEKCUKa AJIs
HAIMCAHNA U YCTHOTO U3JI0KEHHSI HAYYHBIX
HCCIIETOBAaHUI)

YMeHnue BeIOpaTh MOIXOMAIINN IS CHTYaIlluU
JIEKCUKO-TPaMMaTUYECKU MaTepHal; CO34aBaTh
NUCbMEHHBIE TEKCThI HAYYHOTO U 0(UIIaTIbHO-
JIEJIOBOTO CTHJICH peud 1o MpogecCHOHATEHBIM
BOIIPOCaM, OPTaHM30BaTh 00CYKACHUE U
MIPEJICTABIIATE PE3YIbTATEI CBOEH HCCIEN0BATENBCKOM
Y TIPOEKTHOM JEATETHHOCTH Ha Pa3TUYHbIX
MyOJIMYHBIX MEPONPHUSATHAX, yHaCTBOBATh B
aKaJeMUYECKUX U MPOPECCUOHANBHBIX TUCKYCCHIX
Brnagenue HaBbIKaMH MIpeICTaBICHUS PE3YIHTATOB
WHJUBUYJILHON U IPYIIIOBOM NEATEIBHOCTU B
npodeccuoHabHON cepe Ha HHOCTPAHHOM SI3BIKE;
HaBBIKaMH MPUMEHEHUS TOAXOASIINX
KOMMYHUKATUBHBIX TEXHOJIOTHH JUIS peIIeHus
npodecCHOHAIBHBIX 3a7]ay; HaBbIKAMU TPEICTABISATD
Ppe3yJIbTaThl CBOEH UCCIIE0BATENBCKON AEATENBHOCTH
Ha MHOCTPAHHOM $I3BIKE

TPEHHUHT,
KOH(epeHus,
KpYIJIbIH CTO,
poieBas urpa,
JIeJI0Bast Urpa,
IIpe3eHTanus,

COCTaBJICHHE

TEPMUHOJIOTHICCKOT'O

cIoBapsi, 3cce,
pedepupoBanue u
AHHOTHUPOBAHHUE

SI3pIKA Ha YPOBHE MPO(ECCHOHATBHOTO OOIIEHUS ’
MHUCBbMEHHOTI'O IIEPEBOIA. CTYIIGHT YMECT BOCIIPUHUMATDH
Ha CIIyX U TIOHMMaTh OCHOBHOE COJIEPYKaHHE TEKCTOB T0
CHELUAIBHOCTH; BBIICIISET 3HAUMMYH0/3alpariiBacMyro
“H(OPMAITHIO U3 TEKCTOB CIPAaBOYHO-UH(OPMAITMOHHOTO
U PEKJIaMHOTO XapaKTepa.

VYMeer 3anpamuBaTh HHOOPMALMIO B CUTyaLUsAX
MTOBCETHEBHOTO U MPO(HECCHOHANBHOTO O0IIEHUS;
y4acTBOBATh B Oece/ie 1 MOICPKUBATh COITUAIbHEIC
KOHTAaKTBI, BKJIFOUasl JIEIOBBIC CBS3U; BECTH JTUAJIOT,
COCTaBJISITh JIMYHOE, JIEJIOBOE TUCHMO, PE3IOME,
BBIMOJIHATH TUCbMEHHBIE TPOCKTHBIE 3aJaHusl.
JeMoHCTpUpyET BiIaJeHUE HHOCTPAHHBIM SI3bIKOM Ha
YPOBHE, 00€CIIEUNBAIOLIEM YCIIEIIHOE YCTHOE U
MUCbMEHHOE MEXJINYHOCTHOE M MEXKYJIBTYPHOE
B3aMMO/ICHCTBUE. OCHOBHOM TEPMUHOIOTHUEN

CIIOCOOHOCTH K
KOMMYHI/IKaHI/IHM B

YCTHOM Y NMUCbMEHHOMN

(hopmax Ha
WHOCTPAHHOM SI3bIKE,
CIOCOOHOCTH
MIPUMEHSATh
COBpEMEHHBIE
KOMMYHHUKATHBHBIC
TEXHOJIOTHH, B TOM
YHCIle Ha
WHOCTPaHHOM(BIX)
A3bIKe(ax), s
aKaJeMIUIECKOTO H
poheCCHOHAIBHOTO
B3aUMOJICUCTBUS

3HaHNE MEXTyHAPOJHBIX MPAKTHK OPTaHU3aluH H
YIPABJICHHs] HA PA3]IUYHbIX YPOBHX, IPEXKJIE BCErO

VYerHBIi ompoc,
TPEHUHT,

OO0yuaromuiicss AeMOHCTPUPYET 3HAHUE MEKIYHAPOIHBIX
MPAKTUK OPTaHU3alMHU U YIIPABJICHHS Ha Pa3IMUHBIX

DopMHpOBaHUE
CIIOCOOHOCTH
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e ®EJIEPAJIBHOE TOCYIAPCTBEHHOE BIOIKETHOE OBPA30OBATEJIBHOE CMK PIYTUC
i YUPEXX/IEHVIE BBICIIIETO OBPA3OBAHMS
«POCCUVICKMU TOCYTAPCTBEHHBIVI YHUBEPCUTET
PIYTHC TYPU3MA "1 CEPBUCA» Aucm 30
IToxka3aTenn . 9Tan ocBOeHUA
Pe3yasbTar 06yqeﬂml 0 JUCHMILJINHE KpuTrepuii oneHuBaHus
OLICHUBaAHUSA KOMIIETCHIINHA
B CTpaHax, B KOTOPBIX PaCIPOCTPAHEH U3y4aeMblil KoH(epeHIIns, YPOBHSIX, IIPEXKIE BCETO B CTPaHaX, B KOTOPBIX KPUTUYECKHU OLICHUBATH
SI3BIK KpYIJIbI CTOM, pacrpoCcTpaHEeH U3y4aeMblil SI3bIK. u 000011aTh
YMmenune OpraHu30BaTh U pCaIM30BbIBATH MTPOLIECC poJjieBasd urpa, I[eMOHCTpI/IpyeT YMCHUC OpTraHHU30BbLIBATH U PE3YJIbTAaThI
opraHu3anuu u ynpaBJ'IeHI/IH Ha pas3siIMYHbIX ypOBHSIX AcioBasd urpa, PEAIN30BEIBATh IIPOLUECC OpraHu3aluu 1 ynpaBneHI/m Ha OTCYCCTBCHHBIX U
C UCITIOJIB30BAHUEM J'IGKCI/IKO-FpaMMaTI/I‘IeCKI/IX HOpM HpeSGHTaHI/IH, paSJ'II/I‘IHLIX ypOBHHX C UCIIOJIb30BAHUEM JICKCHUKO- 3apy6e>1<HHx
H3yqaeMor O sSA3bIKA COCTaBJICHUC FpaMMaTquCKHX HOpM H3yqaeMoro A3bIKA. I/ICCJ'IGILOBaHI/Iﬁ
Bna,ueHHe HaBbIKAMH OpFaHI/BaHI/II/I nu praBHeHI/Iﬂ Ha TepMI/IHOHOFI/IIICCKOFO O6y‘IaIOHII/II>'ICH I[CMOHCTpI/IpyCT BJIaICHUC HAaBbIKaMU aKTyaJII)HBIX HpO6J’IeM
pa3J'II/I‘IHI>IX ypOBHSIX C UCITIOJIb30BAHUEM JICKCUKO- CJ'IOBapH OpFaHI/BaLII/II/I nu ynpaBneHI/m Ha paSJ'II/ILIHLIX ypOBHSIX C MCHCI)KMCHTA U

I'paMMaTUYCCKUX HOPM U MPAKTHUK, IPUHATLIX B
OTpaciiy TeX CTPaH, B KOTOPBIX pacpOCTpaHeH
M3Yy4aeMbld S3bIK

HCIIONb30BAaHUEM JIEKCUKO-TPAMMATUYECKUX HOPM U
MIPaKTHK, IPUHATBIX B OTPACIHU TEX CTPAH, B KOTOPHIX
pacupoCTpaHEH U3y9aeMBbIH A3BIK

CMCIKHBIX HaYK
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PTYTHC

DENEPAJIBHOE TOCYJAPCTBEHHOE BIOJI)KETHOE ObPA30OBATEJIbHOE
YYPEXIOEHME BbICIIET'O OBPA30OBAHVIA

«POCCUVICKUW TOCYTAPCTBEHHBIVI YHUBEPCUTET
TYPU3MA Y CEPBUCA»

CMK PTYTUC

Aucm 31

Buabl cpeicTB ouneHUBaHHMS, NMPUMeEHSIEMbIX NPH NPOBeJeHHH TEKYIIero KOHTPOJISA H
IIKAJIbI OLIEeHKH YPOBHS 3HAHMII, yMEHNI U HABBIKOB MPH BbINOJHEHUH OTAEJIbHBIX (hOpM
TeKyLIero KOHTPOJIs

1. YcTHbli onpoc

IlIkaja oneHKH YpOBHS 3HAHMI, YMEHHI U HABBIKOB IIPH YCTHOM OIpoce

OICHKA

Kpurtepuu oneHuBanus

Iloka3aresn oneHNBaHUS

«S5»

CdhopMupoBaHHbBIE CHCTEMAaTHIECKUE
MpeJICTaBICHHS 00 OCHOBAX
(OHETHYECKHUX, JICKCUICCKHUX H
rpaMMaTHYECKHX SBICHUSX; O
KYJIbTYpE U TPAIAHUIIUAX CTPAH
M3Y4aeMOTO S3bIKa, OCHOBHBIX
MpaBHUJIaX PEYEBOTO ITUKETA,
IPaMOTHOE BJIaJICHUE TCPMUHAMU H
TOYHOE UCIIOJIb30BaHUEC
TEPMHUHOJIOTHH; YMEHUE
CaMOCTOSITEIILHO MOJITOTOBUTH
MIPE3SHTAIMIO B COOTBETCTBHH CO
BCEMH TPEOOBAHUSMU; BBITOIHSTh
3aJIaHus 110 U3BJICYCHUIO U OI[CHKE
3arpammBaeMoi nHpOopMaIuy U3
TEKCTa KaK COOTBETCTBYIOIIECH WIIN HE
COOTBETCTBYIOIIEH COJIEPIKAHUIO B
COOTBETCTBUH CO BCEMH
TpeOOBaHUSAMU, HE JIOTTYCKas
OIIINOOK;

BBIMOJIHAThH TECTHl M IPHHUMATh
y4acThe B COOeCeIOBaHUHU B
COOTBETCTBUH CO BCEMH
TpeOOBaAHUSIMU.

OO0yuaromuiicsi TpaMOTHO H3JIaraeT
MaTrepuai B ONPEACIICHHON JJOTUYECKON
MOCIIEI0BATEIHbHOCTH, CBOOOTHO
OPHUEHTHUPYETCS B TPAMMATHKE
AHTJIMICKOTO S3bIKA, 3HACT
0011eyIOTPEOUTENHHYIO U
npo(hecCHOHANBHYIO JIEKCHKY.
[IpunepxxuBaercs TpeOOBaHUI K PEUEBOMY
U SI3bIKOBOMY O(DOPMIIEHUIO CBOUX
BBICKA3bIBaHUI C yUe€TOM crielu(pUKU
WHOSI3BIYHON MPOeCCHOHATBHOM
KYJIbTYpbl; aKTUBHO I10JIb3YETCS
UHTEpHeT- pecypcaMu. CTyeHT CBOOOIHO
IIOHUMAET PeYb HOCUTEJS S3bIKA,
TOBOPSIILIETO B OBICTPOM TEMIIE, YMEET
W3BJIEKATh U3 HEE 3alpaAIINBAEMYIO
uH(pOopMalnio. 3HaeT MpaBuia CO3/1aHus U
npenacraBieHus 3QPeKTUBHON
npe3eHTanud. OTBEYaeT Ha BONIPOCHI
MIPENOIABaTEIIS.

IToaTBepK1aeT MOJHOE OCBOCHUE
KOMIIETEHIINH, IPEyCMOTPEHHON
IIPOrpamMMOoi.

«4»

CdopmupoBaHHbIe, HO COJEpKaIIHE
OTJICTbHBIE TIPOOEITBI IPEICTABICHUS
00 OCHOBHBIX SIBJIEHUS B 00/1aCTH
(OHETHKH, ICKCUKH U TPAMMATHKH; O
KYJIbTYpPE U TPATUIUAX CTPaH
M3y9aeMOTO S3bIKa, OCHOBHBIX
MpaBUJIaX peYeBOro ITUKETA; B
IIEJIOM yCITeNTHOE, HO CoJIeprKaIee
OTJIebHBIE TIPOOETBI YMEHHE
YBEPEHHO M CAMOCTOSTEITHHO
MPUHUMATD PEIICHUS 10
TOJIJICPIKAaHUI0 KOMMYHHKAITHH,
BBITIOJTHSATH KOMMYHUKATUBHYIO POJIb
B COOTBETCTBHH C OCHOBHBIMH
TpeOOBaHUSAMU; TOYHO UCTIOIH30BATh
TEPMHUHOJIOTHIO; CAMOCTOSITSIILHO

JlenaeT He3HAUUTENbHBIE OLIMOKH B
rpaMMaTHKe, XOpPOLIO BIaIEeT
o01IeyOTPEOUTENHFHOM JTEKCUKOMN. 3HAET
Kak o(popMIIATE CBOM BBICKA3bIBaHUS,
NI0JIB3YETCS] HHTEPHET- CII0BAPSIMH,
Pa3IMYHBIMU CTIPAaBOYHUKAMU U
KOMITIBIOTEPHBIMU ITPOrpaMMaMH.
CTyneHT NOHUMaEeT HECIIOKHBIE CTaThU U
TEKCThbI. ¥ MEET NPAaBUIIbHO 3a/1aBaTh
MIPOCThIE BOIIPOCHI U OTBEUATh Ha HUX B
paMKax U3BECTHBIX TEM.

JleMoHCTpUpYET XOpOLINil YPOBEHb
OCBOEHUS MaTepuaia U B LIEJIOM
MOJITBEPK/1aE€T OCBOEHNE KOMIIETEHIIUH,
MIPEAYCMOTPEHHOM IPOrPaMMOM.
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PTYTHC

DENEPAJIBHOE TOCYJAPCTBEHHOE BIOJI)KETHOE ObPA30OBATEJIbHOE
YYPEXIOEHME BbICIIET'O OBPA30OBAHVIA

«POCCUVICKUW TOCYTAPCTBEHHBIVI YHUBEPCUTET
TYPU3MA Y CEPBUCA»

CMK PTYTUC

Aucm 32

MOJITOTOBUTH MPE3CHTAIINIO B
COOTBETCTBHH CO BCEMH
TpeOOBAHUSMU; BBHITIOJIHSATH 33 JaHHSI
10 U3BJICYCHUIO U OIICHKE
3arpammBaeMoi nH(pOpMaIUU U3
TEKCTa KaK COOTBETCTBYIOILLEH MU HE
COOTBETCTBYIOIICH COJIEPIKAHHIO B
COOTBETCTBUH C OCHOBHBIMH
TpeOOBaHUSAMHU, C HEOOJIBITUM (MEHEE
20%) omuboK.

«3I»

@dparMeHTapHble PEICTaBIEHUS 00
OCHOBHBIX SIBJICHUSIX B 00J1aCTH
(boHEeTHKH, TEKCUKH U TPaMMAaTHKU; O
KYJIbTYpPE U TPAJULUAX CTPaH
M3Yy4aeMoro si3bIKa, OCHOBHBIX
IIpaBWJIax pe4eBoOro ITUKETA,
BJIaJIeHHE TEPMUHAMU U
HCI0JIb30BaHNUE TEPMUHOJIOTUU.
®parMeHTapHOE BlIaJIeHHE HaBbIKAMU
BBITIOJTHEHUS JIEKCUUECKUX 3aJlaHul
C MHOKECTBEHHBIM BBIOOPOM;
y4acTHs B JUAJIOTe Ha 33JaHHYIO
TeMY, YCTaHOBJICHUS IPAaBUIIbHOM
[10CJIEI0BATEIBHOCTH PEYEBBIX
XO0JI0B; BbIOOpa MpaBUIIbHON
(hOopMyJIbI pE4eBOr0 STUKETA.

CryneHt aenaeT omuOKHN B rpaMMaTHKe,
IUTOXO 3HAET JIEKCUYECKUN MaTepual, He
BJIa/Ie€T TEPMUHAMU U HETOUHO
UCTIOJIB3YET TEPMUHOJIOTHIO, JIEJIAeT
¢donernueckue omubku. He Bcerna BepHO
oopmIsieT cBOM BBICKAa3bIBAHUS, PEIIKO
MOJIb3YETCSI HHTEPHET- CIIOBAPSIMU U
UHTEepHeT-caiiTaMu. CTy/IeHT TOHUMAaEeT
oT/eNbHbIE (pa3bl ¥ HanboIee
yIOTpEOUTENBHBIE CIIOBA B AyIMOTEKCTaX,
CBSI3aHHBIX C PA3IUYHBIMU chepamu
oOmienusi. ['0TOBHUT mpe3eHTanno, HO He
BCerja coOIroAaeT mpaBuia.
[TonTBepxmaeT 0OCBOEHNE KOMIIETCHIINH,
IIPENYCMOTPEHHON IIPOrpaMMON Ha
MUHHMAaJIBHO JIOITYCTHMOM YPOBHE.

«2»

He umeert npencrasienus o6
OCHOBHBIX TEPMUHAX U HE
UCIOJIB3YET TepMUHOJoruto. He
BBITIOJTHSET JIEKCUYECKUX 3a/laHuM C
MHOKECTBEHHBIM BBIOOPOM.
Hecnocoben yuacTBOBaTh B iMajiore
Ha NpodecCHOHAIbHBIE TEMBI.

He cdopmupoBanbl KoMIieTeHIUHY,
YMEHHUS U HaBBIKU.

-00y4aroluiics uMeeT CylIeCTBEHHbIE
MpoOEeIIbl B 3HAHUSX OCHOBHOTO Y4EOHOTO
MartepHaia 1o JUCHUILIHHE;

-HE CIOCOOEH apryMEHTHUPOBAHO U
HOCJIEIOBATENBHO €r0 U3Jararhb,
JIOTTyCKaeT rpyOble OMOKH B OTBETAX,
HENpaBWJIBHO OTBEYAET Ha 3a/laBacMble
BOTIPOCHI WJIH 3aTPYAHSETCS C OTBETOM;
-HE UMEET NPeACTaBICHUs 00 OCHOBHBIX
TEpPMHUHAX ¥ HE UCIIOJIB3YeT
TEPMHUHOJIOTHIO;

-HE TIOJTBEPIKIACT OCBOCHHE
KOMIIETEHINH, TIPEAYCMOTPEHHON
MIPOrpamMMOoil.

OLCHOYHAaA IIKAJa YCTHOIo 0OTBETa

IIpoueHTHBINH HHTEPBAJ
OLICHKH

OIICHKAa

meree 50%

51% - 70%

71% - 85%

86% - 100%

abhlwin
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«POCCUNCKNUN TOCYOAPCTBEHHDBIVI YHUBEPCUTET
PIYTHC TYPVISMA " CEPBUCA» Aucm 33

2. lloaroroBka u yuactue B KoOH}pepeHIHU

Conepxkanve  3afaHust  JJIs
PYOEIKHOTO KOHTPOJILHO-
IIPOBEPOUYHOTO MEPOIIPUATHUSA

1. KondepeHnuuss sBnseTcs BUAOM TEKYLIETO KOHTPOJIS,
IpoBOJUTCA 110 TeMaM bioka 4.

2.1lenbr0 MpoOBEAEHUS KOHTPOJIS ABJISIETCS ONPEAEICHUE YPOBHS
YCBOGHUS CTYACHTaMU MPOWJECHHOIO Marepuaia, 3HaHUE
o0IIeHayYHOH JIEKCUKU U TPO(ECCHOHATBHON TEPMHHOJIOTHH.
3. Kondepennus npoBouTCs Ha aHTJIMHCKOM SI3bIKE.
4.KoHTpoib 1o 670Ky sBISIETCS 0053aTEIbHBIM.

TpebGoBanusi K BBIIOTHEHHUIO
3a/1aHus

1.Jloknaael mpeacTaBieHbl B YCTHOM (opMe Ha aHTJIMHCKOM
A3BIKE.

2.Bpems, orBoguMoe Ha BeIcTyIieHne — 10-15 muH.
3.Ucnonp30BaHNEe TEXHUYECKUX CpPEACTB — KOMIIBIOTED,
HOYTOYK (HE 0053aTebHO).

4. AKTyalbHOCTh BBIODaHHOW TeMBI, CBOOOJHOE BIaJICHUE
TEKCTOM Mpe3eHTAINH (JlekcHKO-TpaMMaTH4eCKOe
pa3zHoOOpa3ue pedu; KOPPEKTHOCTb IPOU3HOIICHUS; YMEHHE
apryMEeHTUPOBAaTh CBOIO TOYKY 3PEHHUS, MPUMEHITh 3HAHUS,

MOJIyYeHHBIE B  Kypcax CICNHATBHBIX JUCHUIUIMH) H
B3aUMOJICHICTBHE C ayAuTopueil (OTBEThI Ha  BOIPOCHI,
JOTIOTHATEIbHBIE ~ KOMMEHTAapHMM ¥ Pa3bsCHEHUS  II0
HEOOXOMMOCTH).

Kpurepun OLICHKH o

COACPKAaHNIO U KAUYCCTBY

- BBICTYIUICHHE CTPYKTYPHPOBAHO, UMEIOTCS ITPUBETCTBHE,
BCTYIUICHHE, OCHOBHAS YacTh M 3aKJIIOUYEHHE; BHICTYIIJICHUE
UHPOPMATUBHO, COJCPKUT HECKOIBKO MOATEM; CTYACHT
XOPOIIIO 3HAETE COAEPIKAHUE CBOETO BBICKA3bIBAHUSA, IPU
BBICTYIUIEHUH NTPAKTUYECKH HE MOJIb3YEeTeCh TEKCTOM - 15
0aJios;

- IPH BBICTYIJICHUX CTY/ICHT TOJIb3yeTech TeKcToM — 10
0aJios;

- CTYZICHT YUTAET TEKCT BBICTYIUICHUS — 5 OaJUIOB;

- B3aUMOJICHCTBHE C ayAUTOPHUEH (OTBETHI HA BOIPOCHI,
JIOTIOJTHUTEIIbHBIE KOMMEHTAPUH U Pa3bsCHEHUS IO
HE00X0IMMOCTH — 5 6aJuI0B

Meronuka  oOpaGoTku U
dopmartsl IIPEICTaBICHUS
pe3yabTaToB OLICHOYHBIX
IpoLeayp

1. OueHKy BBICTYIUIEHUSIM JAIOT WICHBI 3KCHEPTHOTO KIOPH.
[Ipu  0o0paboTke  pe3ynbTaTOB  OLEHOYHOM  MPOILETypHI
WCTIOJIb3YIOTCS KPUTEPHUH OLEHKH IO COJEPHKAHUIO U KAYECTBY
Y YYaCTHIO B JUCKYCCHUHU.

2. Pe3ynbTarbl OUEHOYHOM MPONEAYpPHl MPEACTABIISIIOTCS
00yJaromuMcs B CpOK He TIo3AHee | Helenu moce IpOoBeICHHS
npoueaypbl. @opma MpeACTaBICHUS — 3alUCh B 3JIEKTPOHHOM
JKypHaJe.

3. CpecTBO OLICHMBAHHUS — poJieBasi HTPa

Conepxanue 3aJaHus
TSl pyOEKHOTO KOHTPOJIBHO-
MIPOBEPOYHOTO MEPOTIPUATHS

Kontpons mnpoBoautcss B ¢opme poieBOil UIpHl, B

KOTOPOW Y4acCTBYIOT BCE€ CTYICHTHI I'PYIIbl. YYAaCTHUKH JACIATCS
Ha 2 KOMaHJbl. 3aJaHu€ BBIJACTCS 3apaHee U TOTOBUTCA
CTYJCHTAMH CAMOCTOATEIBHO HAa OCHOBE IIPOMAECHHOTO
Marepuasa.
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TpeboBanust K
BBITIOJTHCHHIO 33 1aHUS

1.ITpoBoauTCs yCTHO.

2.Bpewmsi, oTBOIMMOE Ha UTpy - 60 MUH.

3.Mcnonp30BaHUE TEXHUYECKUX CPEICTB — (KOMIBIOTED,
HOYTOYK, UHTEpaKTUBHAS TOCKA).

4.CrerieHb KOMOMHHPOBAHUSI PEYEBOTO MaTepHaIa.

5.Mcnonb30BaHue TOTOBBIX OJIOKOB.

6.CTeneHb CII0KHOCTH CHHTAKCHCA.

7.Pa3BepHYTOCTb BBICKA3bIBAHMIA.

8.Ucmonp30BaHue UINOM.

Kpurepuu onesku mno
COJIEP/KAaHUIO U KaYECTBY

1.Ctenenp KOMOWHUPOBAaHUS PEUYEBOTO MaTepHana:
KOJINYECTBO CJIOBOCOYETAHMM M NPEAJIOKEHUH, COCTABIEHHBIX
CaMHM CTYACHTOM B CTPYKType posieBoro 3aganus. 0 — 2 6ania.

2.Hcnonbp30oBaHKEe TOTOBBIX OJOKOB: KOJUYECTBO
TOTOBBIX OJIOKOB, JJAaHHBIX B YIPaKHEHHSIX y4eOHHMKA/ydeOHOTO
nocodusi, B CTpyKType BblcTyIuleHus. 0 — 2 faJjia.

4.Pa3BepHYTOCTh  BBICKa3bIBaHWI:  OOmUH  00BEM
pousteBoro 3aganus. 0 — 1 6a.

Mertonuka 06paboTKu
U (GopMaThl TpEACTaBICHUS
pe3ynbTaToB OLIEHOYHBIX

npoLeayp

1. IIpu 0O6paboTKe pe3yabTaTOB OIEHOYHON IPOIETYPHI
UCTIOJIB3YIOTCSl KPUTEPUU OICHKH IO COJCPKAHUIO U KAueCTBY
IMOJIYYCHHBIX OTBCTOB.

2. Pe3ynbraThl OLIEHOYHON TPOLEAYPHI MPEACTABIISIFOTCS
oOydJaronmMcs B CpOK He To37Hee 1 Henenu nocie mpoBeIeHUs
nporenypsl. @opMa MpencTaBlIeHUs] — 3alUCh B AJICKTPOHHOM
KypHaJIe.

IIlkaja OLEHKH YPOBHS 3HAHWH, YMEHHH M HABBIKOB IIPH NPOBEICHUM POJICBOH

UIPbI

Kpurepun onenkn

1. OTCYTCTBHUC I'PAaMMATUYCCKUX OI_I_II/I6OK;

JEMOHCTpAIMS  BJIAJICHUS  y4E€OHBIM | 2.0TCYTCTBHUE JIEKCHYECKHUX OIMIMOOK;

MaTepHaoM IO TEME UTPHI,
yMEHUE paboTaTthb

3.otcyrcTBUE Opdorpaduyeckux oumuodok (B
B TpymIe, | OpraHu3aiy MMCbMEHHON peun);

JOCTHIKCHUC UTPOBBIX ueneﬁ, (COOTBGTCTBI/IC 4.0TCYTCTBI/IC (I)OHeTI/I‘leCKI/IX OIIMOOK

pOJIK — IIPH POJIEBOI UTpE)

S.KOMMyHI/IKaTI/IBHI)Ie HaBBIKU,
6. rpaMOTHOC BJIAICHUC TCPMUHAMU U TOYHOC
HCII0JIb30BAHHUEC TCPMHUHOJIOTHH.

IToxa3aTenu oleHKH

max 10 6aiuioB

«5», ecam (9 — 10) 6ans10B 1. OTCyTCTBHE TPAMMATHUYECKUX ONTHOOK;

2.0TCYTCTBHUE JICKCHUECKHUX OIINOO0K;
3.otcyrcTBUE Opdorpaduyeckux OmuodoK (B
OpraHHU3aIH MUCbMEHHOU peun);
4.otcyrcTBUE OHETUYECKUX OMIMOOK
5.KOMMYHHKATUBHBIC HABBIKH;

6. rpaMOTHOE BIIQJICHHE TEPMUHAMH U TOYHOE
WCTIOJIb30BaHNE TEPMUHOIIOTHH.

«4», ecaim (7 — 8) 6ass0B 2-4 omMOKH B KPUTEPHSIX.

«3», ecam (5 — 6) 6a110B 5-7 omOOK B KpUTEPHUSIX.

© PI'YTUC




T ®EJEPAJIBHOE TOCYJAPCTBEHHOE BIOJIPKETHOE OBPA30BATEJIBHOE CMK PTYTUC
a _ YYPEXIEHVE BbICILIEIO OBPASOBAHVI
«POCCUMNCKUN TOCYOAPCTBEHHBIVI YHUBEPCUTET
PIYTHC TYPVISMA " CEPBUCA» Aucm 35
‘ «2», MeHee S 0aJU10B ‘ OO6yyaromuiicss He TPUHUMAET Y4acTHE B UTpe ‘

4, IlIkaja OUEHKH YPOBHS 3HAHMHA, YMeHMH M HABBIKOB TNPH TMOATOTOBKE
npe3eHTanumn

Kputepun onennBanus 0aJ11b1

3a/iaHKe BBIIOJIHEHO MOJHOCTBIO: COAEPKAHUE OTPAXKAET BCE 9-10
acrneKThl. Bbicka3bIBaHUE JIOTUYHO; CPEICTBA JIOTMUECKOM CBS3U
MCIIOJIb30BaHbI MMPaBUIIbHO; TEKCT MPABUJIBLHO pa3zesicH Ha a03allbl;
(dbopMaT BeICKa3bIBaHMSI BHIOPAH MPABIILHO. VICIIOIB3yeMblii
CJIOBapHBIM 3aI1ac COOTBETCTBYET MOCTABICHHOM 3a/1aue. Mcnonb3yroTcs
IrpaMMaTH4ECKUE CTPYKTYPhI B COOTBETCTBUHU C IIOCTABJICHHOM 3a/1a4el;
CTYJIEHT JEMOHCTPUPYET I'PAaMOTHOE BJIaJICHUE TEPMUHAMU U TOUHOE
WCIIO0JIb30BAHUE TEPMUHOJIOTHH, MPAKTUYECKH OTCYTCTBYIOT OIIMOKHU.

3ajaHue BBINOJHEHO MOJIHOCThIO: BbICKa3biBaHWE B OCHOBHOM 6-7-8
JIOTUYHO; HMMEIOTCS OTHEJIbHbIE HEJOCTAaTKM IPU  MCIOJIb30BaHUU
CpPEACTB JIOTMYECKOW CBA3M; lcnonb3yemblli  CIIOBApHBIA  3ariac
COOTBETCTBYET IOCTaBJICHHOM 3a/1a4ye, OJHAKO BCTPEYAIOTCS OT/AEIbHBIE
HETOYHOCTH B yNOTpeOJICHWH TEPMHUHOB U B HCIOJb30BAHUU
TepMHHOJOTHH. MMeercs psii  TIpaMMaTHYeCKHUX  OMIMOOK, HE
3aTpyqHSIOUIMX moHuMaHue Tekcta. Opdorpaduyeckue omubKu
OTCYTCTBYIOT; TEKCT pa3[elieH Ha NPEUIOKEHUS C IMPaBUIbHBIM
MyHKTYaIIMOHHBIM O0(hopMIIECHUEM

3ajaHre BBHIMOJHEHO HE TMOJHOCTHIO: COJIEPKAHUE OTPAXKAET HE 3-4-5
BCE AacCIEKThl, YKa3aHHble B 3aJaHuU; BpICKa3blBaHME HE BCernaa
JIOTUYHO; WMEIOTCSA MHOTOYHUCIICHHBIE OIMUOKHM B HCIOJIb30BAaHUHU
CPEICTB JIOTUYECKOW CBSA3M, UX BHIOOpP OrpaHWuYEH; CTYICHT
JEMOHCTPUPYET HErpaMOTHOE BIJIAJICHME TEPMHUHAMU M HETOYHOE
HCIOJIb30BaHUE TEPMUHOJIOTHH.

Jlenenune Texkcrta Ha ab3albl OTCYTCTBYET; HCIIOJIb30BAH HeE-
ONpPABJAAHHO OTPAHUYEHHBIA CIIOBApPHBIM 3arac; 4acTo BCTpPEYaroTCA
HapyIIeHNs B UCIOJIb30BAaHUU JIEKCUKU, HEKOTOPHIE U3 HUX MOTYT 3a-
TPYIOHATh TOHUMaHUE TekcTa. MimeeTcs psan opdorpadudeckux u/muim
MYHKTYaI[MOHHBIX OIMIMOOK, KOTOPbIE€ HE3HAYUTENIIBHO 3aTPYAHSIOT
MMOHUMAaHNE TEKCTa

3a/ilaHue BBIMOJIHEHO HE MOJHOCTHIO: COJAEPKaHUE OTpakaeT He 1-2
BCE AaCMEKThl, yKa3aHHbIE B 3aJlaHUM; BBICKAa3bIBAHUE HE BCEraa
JIOTUYHO; WMMEIOTCSA MHOTOYHUCIICHHBIC OIMUOKH B HCIOJIb30BAHUU
CPEICTB JIOTUYECKOW CBSI3M, WX BBIOOp OrpaHWYEH, OTPaHUYCHHBIN
CIIOBapHBIM 3amac Npo(EeCCHOHATBHBIX TEPMUHOB M  HETOYHOE
UCIIOJIb30BAaHUE TEPMHUHOJOTUUA HE TI03BOJIAET BBIMNOJHUTH TOCTAB-
JIEHHYIO 3ajady. ['pamMmaTHueckue MpaBuiia HE BCEerja COOJIOAAI0TCS.
ITpaBuna opdorpaduu u MyHKTyallMu HE BCET1a COOJIIOIAIOTCSL.

3aaHue HE BBIMOJIHEHO: COJEpKaHHe HE OTPaXKaeT T€ acleKThl, 0
KOTOpBIE YyKa3aHbl B 3aJaHUU WM HE COOTBETCTBYET TpeOyeMoMmy
00beMy.

5. llIkasa oeHKH YpPOBHSI 3HAHMII, YMeHHIl 1 HABBLIKOB NPU NMPOBeAeHUN /1eJ10BOM
HUIPBI
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Kputepuu onenku:

BJIaJICHUE TEPMUHOJIOTHEN,
JEMOHCTPALIUS BIIaJICHUS y4eOHBIM
MaTepuajoM [0 TEME€ UIPbl, BIAJECHUE
METOJaMH apryMeHTaluH,

yYMEHHE pabortath B rpynme,

JOCTH)KEHUE HUIPOBBIX IIeJiei, (COOTBETCTBHE
pPOJIU — IIPU POJIEBOM UTpPE)

OPEIbSIBICHUE KaXJbIM CTYJIEHTOM CBOETO
[IOHUMaHMsI IPOOIIEMBIL;

NOSIBJICHHE Yy CTYICHTOB HOBOIO CMbICIA
o0cyKIaeMoii TPOOIIeMEI;

UCIIONIb30BaHUE TIPU  BBIPAOOTKE pelIeHui
PEKOMEHIYEMBIX IPUEMOB, METOJI0B;
rPaMOTHOE BIIQJICHME TEPMUHAMU U TOYHOE
HCII0JIb30BAaHNE TEPMUHOJIOTUH.

HE MPEBbIIICHNE JIUMUTA BPEMEHH;
HaJIu4ue B pelieHun
OpPUTHHAIILHOCTU, HECTAHITAPTHOCTH;
y4eT OTpaHUYCHUN;
PaIMOHATBHOCTh MPUHATOTO PEIICHNUS;
OTCYTCTBHE OMMOOK WM NPOTUBOPEUYHI B
peleHuy;
TEXHUYECKast
pElICHU;
OBICTPOTA MPUHATHUS PELICHMUI;

9KCIIEPTH3a PEUICHHU JPYTUX TPYIIIL;
apryMEHTUPOBAHHOCTh IPHU 3aIIUTE CBOUX
pelICHU;

COIJIACOBAHHOCTb PEIIECHUs BHYTPHU TPYIIIIbI

HOBH3HHI,

rpaMOTHOCTh  O(opMIIeHHUS

IToka3zarenu orneHKU

max 10 GayuioB

«5», ecnu (9 — 10) 6aioB MOJIHOE, 000CHOBaHHOE perieHue c
co0JIFOJICHHEM BCEX KPUTEPUEB U MOKazaTese
«», eciu (7 — 8) OamnoB HEMOJIHOE  pEeIIeHWe B  3aBUCHUMOCTH  OT

CIIEAYIOMIUX (aKTOPOB:

MPEBBIIIICHHUE JTUMHUTA BPEMEHH;
OTCYTCTBHE yueTa OTpaHUUYCHUH;

HE PaIllOHAIEHOCTh TPUHSITOTO PEIICHUS;
Halp4yue  He  TpyObIX  OHIMOOK
MIPOTUBOPEUYUI B PEIICHUH;
OTCYTCTBUE TEXHHUYECKOMH
ohopMIIEHUN PEIICHUI;
HEJI0YeThl IPU apryMEHTAIlUH peIeHUH

nim

rpaMOTHOCTH B

«3», ecu (5 — 6) 6amnoB

HEINOJHOE PEIIEHWE B  3aBUCUMOCTH  OT
cienyromux GakTopoB:

MIPEBBILLIEHUE JIUMUTA BPEMEHU;

OTCYTCTBHE y4e€Ta OrPAHUYECHMUII;

HE PallMOHAJIBHOCTH NPUHATOIO PEILIEHUS;
Hajuuue rpyobIX OMMOOK WM MPOTUBOPEUUIl
B PEILIECHUY;

OTCYTCTBHE TEXHUYECKOU
0 OpPMIIEHUHU pelIeHUN;
ciabas apryMeHTalus pereHnii;

HE pallMOHAJIILHOCTh MPUHATOTO PeIIeHus

rpaMOTHOCTH B

«2», MeHee 5 0aioB

HEMOJIHOE  pelIeHHe  NpU  OTCYTCTBUU
cO0JIIOJICHHSI BCEX KPUTEPHEB U NOKa3aTesen
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6. IllkaJjia oeHKU YPOBHS 3HAHHUIi, YMeHHUIi M HABBIKOB IIPH NPOBeIeHUH TPEHHUHTIA

Kpurepuu onenku OTCYTCTBHE IPaMMaTHYECKHX OLIHOOK;
OTCYTCTBHE JIEKCHIECKUX OIIMOOK;

orcyrcTBue opdorpadudeckux omuoOoKk (B
OpraHU3aIl¥ MUCHEMEHHOW peyn);

rpaMOTHOE BIIQJICHUE TEPMHUHAMU W TOYHOE
MCIOJIb30BaHNE TEPMUHOJIOTHH.

ITokazaTtenu onieHKu Max 10 6ayuioB

«5», ecm (9 — 10) Gaos MOJTHOE, 000CHOBaHHOE perieHue c
cOOIOZICHHEM BCEX KPUTEPHUEB U MOKa3aTenei

«», ecu (7 — 8) H6amnoB HENOJTHOE  pelIeHWe B 3aBUCUMOCTH  OT

CIIeYIOIMUX (GaKTOPOB:
HAJIMYUE He TPyObIX OMIMOOK

«3», ecnu (5 — 6) 6amioB HETMOJIHOE pEIICHME B  3aBUCUMOCTH  OT
clenyonmx (GpakTopos:

HaJIM4Ke TrpyObIX OMMOOK WIIM MPOTUBOPEUUI
B pEILICHUU;

«2», MeHee 5 6aoB HEINOJIHOE  pEIlIeHWe  NpU  OTCYTCTBHHU
COOJIIO/ICHHSI BCEX KPUTEPHEB U MTOKa3aTelei

7. Kpyrablii cToa1 (1MCKycCHst)

Kpyrinerii cton — 3TO METOJ aKTUBHOTO OOY4YEHHS, OJJHA M3 OPraHMU3aAIMOHHBIX (OpM
IIO3HABATEIIBHON JIEATEIIBHOCTH y4allMXCs, IO3BOJISAIONIAs 3aKpPENUTh IIOJYy4YCHHBIE paHee
3HaHMSI, BOCTIOJIHUTH HEIOCTAIOIIYI0 HH(pOpMAIIIO, chOpMHUPOBATH YMEHHS pelIaTh MPOOIEMBI,
YKPENUTh NO3UINH, HAYYUTh KYJIbTYpE BEACHHUS TUCKYCCHM. XapaKTEpHOW YEpPTON «KPYIJIOro
CTOJIa» SIBIISIETCS COYETAHUE TEMATUYECKON TUCKYCCHH C IPYIIIIOBOM KOHCYJIBTALUEH.

OCHOBHOWM  1LleNbI0  TPOBEACHHUS  «KPYIJIOTO  CTOJla»  SIBISETCd  BbIpabOTKa
npoecCHOHANBHBIX YMEHMW H3JlaraTb MBbICIH, apryMEHTHpPOBaTb CBOU COOOpaKeHUs,
000CHOBBIBaTh NpeJlaraeMble pelieHHsI U OTCTauBaTh CBOM yoexxaeHus. [Ipu atom npoucxoaut
3aKperyieHue MH(OpMalUd M CaMOCTOSITENIbHOM padOThl C JOIMOJIHUTEIbHBIM MaTepHaioM, a
TaKXe BbISIBIIEHUE MTPOOJIEM U BOIPOCOB JUIsl 00CYKICHHUS.

Baxxnoli 3a1aueli Ipu OpraHu3aliy «KpPyriaoro CTOJIa» SIBISETCS:

o0CyX/IeHUE B X0/1€ AMUCKYCCUU OJTHOM-IBYX NMPOOJIIEMHBIX, OCTPBIX CUTYyallui 1O JaHHOU
TeME;

WUIIOCTpAalYsl MHEHHWH, TIOJOKEHUH C HCIOJIB30BAHUEM PpA3JIMYHBIX HarJsAHbIX
MaTepHaIoB (CXEMBbI, TUarpaMmbl, Tpaduku, ayano-, BUAe03anucu, (GoTo-, KHHOIOKYMEHTHI);

THIATEIbHAs MOJATOTOBKA OCHOBHBIX BBICTYNAMOIIMX (HE OrpaHUYMBATHCA JOKIIAJaMH,
0030pami, a BbICKa3bIBaTh CBOE MHEHUE, J0KA3aTEIbCTBA, APT'YMEHTHI).

[Tpu npoBeieHNH «KPYTIOTrO CTOJIa» HEOOXOAUMO YUUTHIBATh HEKOTOPBIE OCOOCHHOCTH:

a) HY)XHO, 4YTOOBI OH ObUI JEWCTBUTEIBHO KPYIJIBIM, T.€. IPOILECC KOMMYHHKAIUH,
0O0IIeHus!, MTPOUCXOIMIT «TJ1a3a B Ta3ay. [IpHHIKI «KPYTIIOro cTosia» (He CIy4ailHO OH IMpPUHSAT
Ha [eperoBopax), T.€. pacloyioKeHNE YYaCTHUKOB JIMIIOM JIPYT K JAPYTY, a HE B 3aThUJIOK, KaKk Ha
OOBIYHOM 3aHSATHM, B LEJIOM TNPUBOJUT K BO3PACTAHUIO AKTUBHOCTH, YBEJIMUEHHIO YHCIIA
BBICKA3bIBaHUI, BO3MOXKHOCTH JIMYHOTO BKJIIOYEHMSI KaXKJOro ydalmierocs B 0OCyXIeHue,
MOBBIINIAET MOTHBAIMIO YYAIIMXCs, BKIIOYAET HeBepOaJbHBIE CPEICTBA OOILICHMS, TaKHe Kak
MUMHUKA, )KECThI, SMOLIMOHAJIbHbBIE MPOSBICHHUS.
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0) mpemozaBarenb TAKKE pacloyiarajcs B O0ILEeM Kpyry, Kak PpaBHOIIPABHBIM 4JieH
TPYIIIBI, YTO CO3/1aeT MeHee (HOpMaIbHYIO OOCTaHOBKY 110 CPaBHEHHIO C OOIIENPUHATOHN, TIe OH
CHUJIUT OTHENBbHO OT CTYAECHTOB OHM OOpalleHbl K HeMy JMloM. B kiaccuyeckom BapuaHTe
YYaCTHHUKH aJIpECyIOT CBOU BBICKA3bIBAHHUS MPEHMYILECTBEHHO €My, a HE JAPYT APYyry. A eciu
IpenoiaBaTesb CUAUT CPelu CTYJEHTOB, OOPALEHUs YWIEHOB I'PYIIIB APYT K APYTY CTAHOBATCS
Ooiee wYacThIMM ¥ MEHEE CKOBAaHHBIMH, 3TO TaKXe CIOCOOCTBYeT (POPMUPOBAHUIO
OaronpusATHOM OOCTAaHOBKM JJIsl JUCKYCCHUM M Pa3BUTUS B3aUMOIIOHMMAHUS MEXAY
NPENoIaBaTeNIeM U CTYACHTaMH.

«Kpyrislii ctom» nenecoodpazHo OpraHu30BaTh CIEAYIOLIMM 00pa3oM:

1) IIpenonaBatenem GpopMyIHpyroTcs (PEKOMEHIyeTCsl TPUBIIEKATh M CAMUX CTY/IEHTOB)
BOIIPOCHI, 00CYX/I€HUE KOTOPBIX IT03BOJIUT BCECTOPOHHE PACCMOTPETH IIPOOIIEMY;

2) Bompocsl pacnpeaenstorcs IO MOATPYIIIAM M pa3faroTCsl Y4YacTHHKAM UL
LeJIeHANPaBI€HHONW OArOTOBKH;

3) [ns ocBemmenus: cnenu(UYecKux BOIPOCOB MOTYT OBITH NMPHUIIIALICHBI CIICIUAINCTHI
(FOpHUCT, COLLUOJIOT, IICUXO0JIOT, SKOHOMHUCT);

4) B xoze 3aHATHS BOIPOCH! PACKPHIBAIOTCS B ONPEAEIECHHON MTOCIEA0BATEIbLHOCTH.

BeicTyniienust cienManbHO MOJATOTOBICHHBIX CTYJIEHTOB 00CY)KIAIOTCS U JJOMIOJIHSIOTCSL.
3amaroTcs BOIPOCHI, CTYACHTHI BBICKA3bIBAIOT CBOM MHEHUS, CIIOPST, OOOCHOBBIBAIOT CBOIO
TOYKY 3pEHHMSL.

OCHOBHYIO YacTh «KPYIJIOTO CTOJIa» IO JIIOOOW TEMAaTHKE COCTaBISIOT TUCKYCCHS U
ne0aTkl.

Illkajia OLeHKH YPOBHS 3HAHUIA, YMeHHUIl M HABBIKOB IIPH NPOBeIeHUH KPYIJIOro CT0J1a

Kpurepun onenuBanus 0aJLJIbI

CryneHT BbICTyNaeT ¢ MPOOIEMHBIM BOIIPOCOM 2-1-0

BeickasbiBaeT COOCTBEHHOE CyXKAEHHE IO BOIPOCY,
apryMEHTHpPOBAaHO  OTBEYaeT Ha  BOMPOCHI,  CTYJEHT
JIEMOHCTPHPYET TPAMOTHOE BIIJICHUE TEPMUHAMH U TOYHOE
UCIOJIb30BAaHUE TEPMUHOJIOTHH.

JleMoHCTpUpYET peIBaApUTEIbHYIO 2-1-0
MH(POPMALMOHHYIO TOTOBHOCTh K OOCYXKIEHHUIO,

I'pamoTHO © 4eTko (opmynHpyeT BOMNPOCH K 2-1-0
BBICTYTNAIOUIEMY

8. CocTaBiieHHe TEPMHHOJIOTHYECKOI0 CI0BaPs

CocraBnenne TEPMHUHOJIOTUYCCKOT'O CJIo0Bapsa IpeaACTaBIACT coboit CaMOCTOATCIbHO
BBIIIOJIHEHHBIM BHJl IMHChbMEHHOM pa60TBI. TCpMI/IHOJ'IOl“I/I‘-ICCKI/Iﬁ CJIOBApb MJOJIKCH OTpaXKaTb
COJACPpIKaHUC pa6OTBI, HUMETh  YCTKYIO  CTPYKTYPY. SI3BIK  JIOJDKEH COOTBETCTBOBAaTh
CTUWINCTUYICCKUM HOPpMaM aHIIUHCKOTo s3bIka. O0beM CJIOBaps 30 - 50 mekcuyeckux CIAWHUIL-
TEPMHHOB I10 CIICHHUAJIBHOCTH.

OueHouyHas mKajga pe)epupPOBAHUSA M AHHOTALUM TEKCTA

I{enun cocTaBiieHHs] TEPMUHOJIOTUYECKOTO CIOBAPsI JOCTUTHYTHI B IOJIHOM MEPE;
JIOMYIIEHO He 0osiee 0JHON MOTHONH KOMMYHUKATUBHO 3HAYUMOM OIIMOKH «S5»
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(omHO¥ peueBOl OMMUOKH, UITH JICKCUYECKOM, MM IPaMMaTHIECKOM
OLIMOKY, MPUBE/IICH K HEJOIOHUMAHHIO HJIM HEMOHUMAHUIO), a TAKXKE He
Oosee TpeX KOMMYHUKAaTUBHO HE3HAYUMBIX OLIMOOK. 3a/laHue BBIMOIHEHO B
IIOJIHOM 00bEME.

[{enu cocTtaBieHUs: TEPMUHOJIOTMYECKOTO CIIOBApsl TOCTUTHYTHI B 0011IEM;
JIOMYIIEHO He OoJiee IBYX MOJHBIX KOMMYHHKATHBHO 3HAYUMBIX OIMIMOOK (MK JABYX | «4»
pEUEBBIX OMIMUOOK, HITU IBYX JEKCUYCCKUX, WIIH JIBYX TPAMMATHICCKHIX

OIIMOOK, MPUBEANINX K HEIOMIOHUMAHUIO WM HETOHUMAHHUIO) U YEThIPEX
KOMMYHHKATHBHO HE3HAYMMBIX OIIMOOK. 3a/laHue BBIITOJIHEHO B MIOJTHOM 00BEME.

I'maBHEBIC eI COCTAaBJICHUSA TCPMUHOJIOTHYCCKOI'O CII0BAPA NOCTUTHYTBI YaCTHUYHO, «3»
JOIMYHUICHO HE 0oJ1ee MATU MOJTHBIX KOMMYHUKATHBHO 3HAYUMBIX oIIndoK
(I/IJII/I AT PEUYCBBIX OIHI/I6OK, HJIN JICKCUYCCKHUX, UJIU T'PaMMATHYCCKUX
0HII/I6OK, MPUBCAIINX K HCAOIMOHUMAaHHIO UJIN HGHOHI/IMaHI/IIO) H IIATHN
KOMMYHUKATHBHO HE3HAYUMBIX OIINOOK. 3a,ZlaHI/Ie BBIINNOJIHEHO B OCHOBHOM.

['1aBHBIE 1€ COCTABIICHHS TEPMHUHOJIOTUYECKOTO CIIOBApPs HE TIOCTUTHYTHI; «2»
JOTMyIIEeHO 00Jiee MATH MOTHBIX KOMMYHHUKATUBHO 3HAYUMBIX OIIUOOK (MK
MATH PEYCBBIX OIIMOOK, WU JICKCUYCCKUX, HJIM TPAaMMAaTHYECKUX OIITUOOK,
MPUBEIIINX K HEJTOMMOHUMAHHUIO WJIM HEITOHUMAaHHUIO) U 00Jiee IIECTH
KOMMYHHKATHBHO HE3HAYMMBIX OLITHOOK

9. PepepupoBanue 1 aHHOTUPOBAHHE

B nucemMenHom  pedepupoBaHHM ~ oneHHBaeTcs  d(QPEKTUBHOCTH  Iepenayu
CTYACHTOM COACPpIKaHUA u I/IH(bOpMaIII/II/I NUCXOOHOI'O TEKCTa Ha PYCCKOM NI
AQHTJIMHACKOM S3bIKE HAa AHMJIMMCKOM sI3BIKE C  ONPEACIICHHOW 3aJlaHueM CTPYKTYpOM
1 00beMOM pedepaTUBHOTO U3JIOKEHUSI.

Ommbkoit B pedepupoBaHUM  CUMTACTCA  HMCKWKEHHAsT WM HEMPAaBHIHHO
nepepanHas  uwHpopmamus, — rpyOble  HapyIIEHWs]  HOPM  aHTJMHCKOTO  sI3bIKa,
MOBJIEKIITKE 32 COOOM HApyIIeHHEe KOMMYHHKAITUH.

[lpu omnenuBanum pedepupoBaHUS  YUUTHIBAIOTCS TIOCTpOCHHME pedepara, €ro
CTPYKTYpa, S3BIKOBBIE CpEICTBA, B TaKXKe HapymieHHe OOBEeMOB pabOTBI W  IPaBHI
pedepupoBaHus TNEPBUYHBIX TEKCTOB TPU  CO3JAHUU BTOPUYHBIX TEKCTOB. OO0BeM
YCTHOTO  pedepaTMBHOTO  M3JIOKEHUs  cocTaBinser He ©Oomee 20% or oObema
pedepupyemoro  Tekcta. PexomeHayemblii  00beM  pedepaTMBHOTO  M3JIOKEHHS  —
300 cnos.

[IpeBpilieHrieM o0beMa CUHWTAETCs U3NOKeHHWEe CBbime 350 crnoB, HEIOCTATOYHBIM
00BbeMOM cuuTaeTCs pedepaTuBHOE H3T0KeHHEe MeHee 260 CioB.

AHHOTaIMsST TPEJCTABIAET COOOH CaMOCTOSTENHHO BBIMIONHEHHBIH BHUA MHCHMEHHON
paboThl. AHHOTaIMS JOJDKHA OTpa)XaTh coAepkaHue paboThl, UMETh YETKYIO CTPYKTYpY. SI3bIK
AHHOTAaIuKU JOJDKCH COOTBECTCTBOBATH CTHUJIMCTHYCCKHM HOPMaM aHTIIMHACKOro s3bIka. O0ObeM
anHoTaruu coctasisieT 2000-2300 3Hak0B ¢ mpobenamu.
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CtpykTypa aHHOTAllMM BKIIOYaeT B ceOs: TeMy, AaKTyaJlbHOCTb TEMBI, IIPEIMET,
METOJIOJIOTHIO, 001I[ee ONMHMCAHNE UCIOJb30BAHHBIX MCTOYHUKOB JHUTEpATyphl, oOlee OMucCaHue

CTPYKTYpBI
paboThl, OCHOBHBIE BBIBOJIBI.

OueHouyHasi mKaJja pepepupoBaAHUA U AHHOTAIUN TEKCTA

Llenu pedeprupoBaHus ¥ aHHOTAIMKM JOCTUTHYTHI B TIOJIHOH Mepe;
JIONYIIEHO He OoJiee OHON IMOIHONH KOMMYHHKATUBHO 3HAYMMOM OIIHOKH
(omHOI peueBoii OMMOKH, WK JIEKCUYECKOH, MIIM TPaMMaTHYEeCKOM
OIIMOKH, IPUBEANICH K HEAONOHUMAHHIO WM HEMOHUMAHHUIO), a TAK)KE He
OoJiee Tpex KOMMYHUKAaTHBHO HE3HAYMMBIX OIMOOK. PedepupoBanne
TEKCTa OCYIIECTBIICHO B IOJTHOM 00BEME.

«5»

Llenu pedepupoBanmsi U aHHOTIIHU JOCTUTHYTHI B 00IIIEM; TOTYIIICHO
He 0oJiee IBYX MOJHBIX KOMMYHUKATHBHO 3HAYMMBIX OMIHOOK (U JIBYX
peUeBbIX OMUOOK, WU ABYX JIEKCUYECKUX, WM JIBYX TPAaMMaTHUYECKUX
OIINOOK, MPUBEANINX K HEJOTIOHUMAHUIO WK HEMTOHUMAHHUIO) U YEThIpeX
KOMMYHHUKaTHBHO HE3HAYMMBIX onOoK. PedepupoBanue Tekcra
OCYIIIECTBIICHO B ITOJIHOM O0BEME.

«“4»

['maBHbIe HenH pedeprupoBaHUS U AaHHOTALIUU JOCTUTHYTHI YACTUYHO;
JOTIYIIIEHO He 0oJiee MATH MOJHBIX KOMMYHUKATUBHO 3HAYUMBIX OLIHOOK
(MU TSATH PEYeBbIX OMIMOOK, HIIN JIGKCHUECKUX, UITU TPAMMATHYECKUX
OImMOOK, MPUBEIIINX K HETOMTOHUMAHHUIO WJIM HETTOHUMAHUIO) U TIATH
KOMMYHHKATHBHO HE3HAYUMBIX OIMOOK. PedepupoBanne Tekcta
OCYIIIECTBJIEHO B OCHOBHOM.

«3»

['maBHBIC 11€7TM peepupoBaHUS U AaHHOTAIIUN HE JOCTUTHYTHI;
JOTYIIEeHO 00Jiee MATH MOTHBIX KOMMYHUKATUBHO 3HAYUMBIX OITHOOK (MK
MATH PEYEBBIX OMMOOK, U JIGKCUIECKUX, MJIM TPAMMAaTHYECKUX OIINOOK,
MPUBEAIINX K HEJOTIOHUMAHHIO MJIM HEMOHUMaHUI0) U OoJiee mecTu
KOMMYHHUKATHBHO HE3HAYMMBIX OLTHOOK

«2»

10. IkaJsa olleHKH YPOBHS 3HAHMI, YMEHHii 1 HABBIKOB NP HAMMCAHUH ICCe

Kpurepun oneHuBanus

0a/171BI

3a/laHuE BBIIIOJIHEHO MOJIHOCTBIO: COIEP)KAaHNE OTPaXKaeT BCe
acrneKkThl. Bbicka3bIBaHUE JIOTUYHO; CPEICTBA JJOTMUECKON CBS3H
UCIIOJIb30BaHbl IPABUIIBHO; TEKCT MPABUIIBHO pa3ziesieH Ha a03albl;
¢dbopMaT BrICKa3bIBaHMsI BBIOpaH MpaBHIIbHO. Mcrionb3yeMblii
CJIOBapHBIN 3aI1ac COOTBETCTBYET MOCTaBIEHHOMN 3a1aue. Mcnonp3yroTes
rpaMMaTH4YECKHE CTPYKTYPBI B COOTBETCTBUU C MOCTABJICHHON 3a/1a4el;
CTYJEHT IEMOHCTPUPYET IPAaMOTHOE BJIaJICHUE TEPMUHAMU U TOUHOE
MCII0JIb30BaHNE TEPMUHOJIOTUH, MPAKTUYECKH OTCYTCTBYIOT OIIMOKH.

9-10

3ajaHne BBITIOJIHEHO IOJHOCTHIO: BBICKa3biBaHHME B OCHOBHOM
JIOTUYHO; HWMEIOTCA OTHEJbHbIE HEJOCTAaTKM IIPU HCIOJIb30BAHUU
CpPEACTB JIOTMYECKOW CBsA3M; Vcnosb3yeMblid  CIIOBApHBIA  3arac
COOTBETCTBYET MOCTABJICHHOM 3aJ]a4€, OJHAKO BCTPEUYAIOTCS OT/IECJIbHBIC

6-7-8
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HETOYHOCTH B yNOTPeOJICHWH TEPMHUHOB U B HCIOJb30BAHUU
TepMUHOJOTHH. VImeercss psag  TrpaMMaTHYeCKUX  OMIMOOK, He
3aTpyOHSIONMX MoHuMaHue Tekcta. Opdorpaduyeckue omubKu
OTCYTCTBYIOT; TEKCT pa3[eieH Ha NPEUIOKEHUS C IMPaBUIbHBIM
MYHKTYaIlMOHHBIM 0(hOpMIIECHUEM

3aaHue BBIMOJIHEHO HE MOJHOCTBIO: COJAEP)KaHUE OTpakaeT He 3-4-5
BCE aCMEKThl, yKa3aHHble B 3aJaHuM; Bpicka3piBaHME HE Bcerna
JIOTUYHO; MMEIOTCSI MHOTOYHCJICHHbIE OMIMOKM B HCIOJIb30BAaHUU
CPEICTB JIOTUYECKOM CBA3M, UX BHIOOpP OrpaHHuYEH; CTYICHT
JEMOHCTPUPYET HErpaMOTHOE BJIAJICHME TEPMUHAMU M HETOYHOE
UCIIOJIb30BaHNE TEPMUHOJIOTUH.

Jlenenune Texkcra Ha a03albl OTCYTCTBYET; HCIIOJIb30BAH HeE-
ONpaBJaHHO OTrPAaHUYCHHBII CIIOBApHBIN 3alac; 4acTo BCTPEYAIOTCS
HapyLICHUs B HUCIIOJIb30BAHUU JIEKCUKH, HEKOTOPbIE U3 HUX MOTYT 3a-
TPYIOHATh MOHUMaHUE TekcTa. Mmeetcs pan opdorpadudeckux u/mim
NYHKTYallMOHHBIX OMIMOOK, KOTOPHIE HE3HAYMTENBHO 3aTPYAHSIOT
MOHMMAaHHE TEKCTa

3alaHue BBINOJIHEHO HE IOJHOCTBIO: COACPKAHUE OTPAKAET HE 1-2
BCE AaCHEKThl, YKa3aHHbIE B 3a/laHUU; BbBICKA3bIBAHUE HE BCerja
JOTMYHO; MMEIOTCS MHOTOYMCICHHbIE OLIMOKM B HCIIOJIb30BaHUU
CPEACTB JIOTHYECKOW CBSI3M, MX BHIOOp OTpaHWYEH; OTPaHUYCHHBIN
CJIOBapHBIA  3amac  NpoQEecCUOHATIbHBIX TEPMHUHOB U  HETOYHOE
UCIIOJIb30BaHUE TEPMHUHOJIOTMM HE IIO3BOJIAET BBIIOJHUTH IOCTaB-
JeHHY0 3aj1ady. ['pammaruyeckue mpaBuia HE BCEra COOJIIOJAIOTCS.
[TpaBuiia opdorpaduu 1 MyHKTyallMK HE BCErJa COOIIOIAI0TCS.

3amaHne HE BBIMOJIHEHO: COJICPIKAaHUE HE OTPAKAET TE aCIEKTHI, 0
KOTOpbIE YKa3aHbl B 3aJlaHUM WM HE COOTBETCTBYET TpeOyemMomy
00Bemy.

Kpurepunm ® mKkana oOLEHUBAHMS OCBOCHHSI JTAallOB KOMIIETCHLIHMH Ha
NMPOMEKYTOYHOH aTTeCTAUH

[Topsanok, KpuUTepuM W NIKala OLEHUBAHUS OCBOCHHS DTallOB KOMIIETEHIMM Ha
HpOMe)KYTO‘-IHOI\/’I arrecCTau onpeacsI€TCsa B COOTBETCTBUU C ITomoxxenmeM o IMPOBCACHNN
TEKYLIEro KOHTPOJI YCHEBAaeMOCTH U TPOMEXYTOYHOM aTTecTallud OO0ydYaroluxcs I0
0o0pa30oBaTeNbHBIM IIPOrpaMMaM  BBICIIErO 00pa3oBaHMs — IporpamMmaM OakajaBpuara,
oporpaMMaM — MarucTparypbl,  peaju3yeMblM 1o  ¢eAepabHbIM  TOCyJapCTBEHHBIM
oOpa3zoBatenbHbIM cTangaptaM B @T'BOY BO «PI'YTUCH.

Buabl cpeacTs oneHUBaHus, IPUMEHAEMBbIX IIPH NPOBEICHUH IIPOMEKYTOYHOM
aTTeCTAlMHU U IIKAJIbI OLeHKH YPOBHS 3HAHNH, YMEHHUI H HABBIKOB IIPH UX BbINOJHEHHHU

1. TectupoBanmue
(mpu npoBeaeHNH POMEKYTOYHOM aTTecTauuu B opme 3a4era)

KonTpons npoBogutcs B popme tectupoBanus. Llenbro
Copnepxanue 3anaHus AJIs | IPOBEIEHUS KOHTPOJIS ABIISETCS ONPENEICHUE YPOBHS
pyOEKHOTO KOHTPOJIbHO- | YCBOEHHS CTYICHTaMU IPONAEHHOI0 MaTepuaia u
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IIPOBEPOUYHOI'O TECTUPOBAHUA

OIpeieIICHUE YPOBHS Pa3BUTHS SI3BIKOBBIX KOMITCTCHIINH 3a
ceMecTp. 3aJaHus TeKYIEero KOHTPoJIst BKItouaroT 30
BOMpocoB. [IpomekyTouHas aTTecTanus sSBIsIeTCs
00s13aTeIbHOM.

TpebGoBanusi K BBIOJIHEHUIO

1. B Tectre 30 BonmpocoB. OTBETHI Ha BONPOCHI T€CTa JAIOTCS B

3a/1aHus NUCbMEHHOU (opMme.
2. Ha BblmomHeHHE OJHOTO BOMpOCAa CTYIEHTY Jaercs 2
MUHYTEHI.
[Toporu o1eHOK (KOJIMYECTBO MPABUIIbHBIX OTBETOB)
He meHee 50%.
Kputepun OIICHKH no | [Ipenen ngnouTenbHOCTH Bcero KOHTposisi - 60 MHHYT,

COACPIKAHNIO U KAYCCTBY

BI>I6I/IpaeTC$I TOJIBKO OMH BapHUaHT OTBCTA.
Hpenen JIUTCIIBHOCTH OTBECTA Ha Ka)K,Z[bIﬁ BOIIpOC 2 MHHYTBI.

Mertonuka
dopMmaTsl
pe3ynbTaTOB
poUEeayp

00paboTKn
MIPEICTaBICHUS
OLICHOYHBIX

1. Ilpu o00paboTKe pe3yNnbTaTOB OIEHOYHON MPOLETYPHI
U | UCTIOJIB3YIOTCSL KJIFOYM TECTOB, COJICPIXKAIllUe IPaBHIbHBIC
OTBETHI HA TECTOBBIC 3aJaHUSI.
2. Pe3ynpTarhl OLEHOYHOH MPOIEAYPHI TMPEACTABISIOTCS
00ydJaronmMcs B CpoOK He Mo3/1Hee 2X YaCOB MOCIIE MIPOBEICHUS

POLEYPHI.

2. TecTtupoBanue

(n1pu npoBeeHUN NPOMEKYTOYHOH aTTecTAlMU B (hopMe IK3aMeHA)

CopepxaHue 3a1aHus
JUTSL pyO€XKHOTO
KOHTPOJIbHO-
IPOBEPOYHOTO
TECTUPOBAHUS

Lenbto mpoBeieHUST KOHTPOJIS SIBJISETCS ONPEeNICHUE YPOBHS
YCBOEHHUSI CTyIEHTaMU MPOIIEHHOT0 MaTtepuaina 3a 1-3 cemecTpsl u
OIIpEZCIICHUE YPOBHS Pa3BUTHS A3bIKOBON KOMIIETEHLINU. 3aaHUs
TEKYIIEro KOHTpoJIs BKIto4aoT 50 BorpocoB. KoHTposib mpoBoAUTCS
1o TemaM 6510k0B 1 - 6. IIpomexyTouHast aTTecTalus BKIIOYaeT
3aJlaHus TI0 BCEM BUJaM pEUeBOM JAESITEIbHOCTU: ayIUPOBaHUE,
YTE€HHUE, TOBOPEHHUE U MHCHhMO (JIEKCHUKO — I'PaMMAaTH4YeCKUH TECT).

TpebGoBanus k
BBITIOJTHEHHIO 3aJaHUS

1.3amanus BBITIOHSIIOTCS B YCTHOM M MUCHhbMEHHOM popme.
2. Ha BbIoIHEHUE CTYJICHTY J1aeTcs 2 yaca.

Kpurepuu oneHku o
COZIEPXKAHUIO U
KAaueCTBY

[Toporu o11eHOK (KOJIMYECTBO MPaBUIIbHBIX OTBETOB)

0-24 — Hey10BIETBOPUTEINBHO,

25 - 30 - y1oBIETBOPHUTEIBHO,

31 - 45 — xoporuo,

CBBIIIE 46 - OTIINYHO.

[Ipu BeIcTaBIEHNH OAIOB YUUTHIBAIOTCS 3HAHMSL:

- OCHOBHOUW TEPMHHOJIOTHH TIO CIICIIUAIEHOCTH;

- OCHOBHBIX IPaMMaTHYECKHX SIBICHUH, XapaKTEePHBIX JUIS
npoeccHoHaNbHOM peyn.

Metoauka 00paboTku
u popMaThl
npeCcTaBICHUs
pe3ysIbTaToB
OLIEHOYHBIX ITPOLEyp

1. IIpu 06paboTKe pe3yabTaTOB OIEHOYHON MTPOLIECTYPhI
HCIIOJIB3YIOTCS KITFOYHM TECTOB, COJCPIKAIINE TPABHIIbHBIC OTBETHI Ha
TECTOBBIE 3aaHHUS.

2. Pe3ynbTaThl OLIEHOYHO MPOIEeTyphI IPEACTABISIOTCS
oOyJaromuMcs B CpOK He TI03/IHee 2X 4acOB MOCTE MPOBEACHUS
MPOLETyPHI.
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7.3. TunoBble KOHTPOJIbHbIE 321aHUSA WIH MHbIE MATEPHUAJIbI, HE00X0AMMBbIE 1JIsl OLEHKH
3HAHWI, YyMEeHH, HABHLIKOB U (MJIM) ONBbITA JAeATEJbHOCTH, XapPAKTEPU3YIIIHUX 3TalbI
(hopMupoBaHUA KOMIIETEHIIMI B MPoLiecce 0CBOEHHs 00Pa30BaTEIbHOH MPOrPaMMBbI.

IPOTPaMMBbI».

2-an KOHTPOJIbHAaA
TOYKa

Pa3)1en BI/I,H " COACPIKAaHUEC Tpe60BaHI/I51 K BBIIIOJIHECHUIO KOHTPOJIBHOTO 3adaHusd H
E JHUCHUIIINHEBI, KOHTPOJIbHOI'O 3a/laHuA CpOKaM caaviu
g g | obecneunsaio
R nwii
E- = (opMupoBaHu
5 ° e
T KOMIICTCHIIH
(nn ee yacTm)
bnox 1. Ponesas urpa no teme | Bpems Ha MOATOTOBKY pOJIEBOM UIPBI 3aBUCUT OT|
Berpeun n | «Berpeun n BBIOpaHHOW TEeMbl W 3a/1ay, IOCTABJICHHBIX
KOHTAKTBI. | KOHTAKTBI». IpernoaaBaTeseM.
1-as KOHTpoJibHas | PoneBas wurpa onenuBaercs mno 10 OGanbHOH
TOYKa HIKaJe:
10 6amioB —
1.0TCyTCTBUE TpaMMaTHYECKUX OLIMOOK;
= 2. OTCYTCTBUE JIEKCUUECKUX OIINOOK;
5 3.oTcyrcTBUE Oopdorpadudeckux omubok (B
E OpraHu3alK MMCbMEHHOM peun);
< 4.otcyTcTBHE (POHETUUECKUX OMINOOK
l 5.KOMMYHHMKaTHBHbIE HAaBBIKH;
- 6. rpaMOTHOEe BlaJEeHHE TEPMUHAMH W TOYHOE
UCIIOJIb30BaHUE TEPMUHOJIOTHH.
9-8 6ayutoB -  1-2 OmIMOKK B KPUTEPHUSX:
7-6 6am10B -  3-5 OMNOOK B KPUTEPHSIX:
5-4 6amnoB -  6-9 omMOOK B KPUTEPHSIX:
3-1 6amnoB - 10 u Gosnee B KpUTEPHSIX:
0 OamioB - oOyyaroluiicsi HE Yy4YacTBYET B
POJIEBOU UTPE
CocraBnenue cinoBapst | [Ipu  oO6paboTke  pe3yiabTaTOB  OIEHOYHOU
0 TEME: HpOIEeTypbl UCTIONB3YIOTCS KPUTEPUH OLIEHKHU I10
«OcHOBHas COJICPKAHUIO U KAYECTBY:
TEPMUHOJIOTHS 10 -TE€PMHUHOJIOTUYECKUHN CIIOBApb-MUHUMYM
CIENUATTbHOCTH: conepxkuT okoyio 30 - 50 JeKCuYecKux equHUII-
«MeHeIKMEHT», TEPMHUHOB I10 CHEIHATBLHOCTH;
= HaIpPaBJICHHOCTH! -CJIOBapHasi CTaThsi TE€PMHUHA COCTOUT H3 €ro
% «YnpasieHue HAaUMEHOBAaHMs, YKa3aHUS pojAa, 4YHuciaa |
I npoektamu B MICE TepeBo/a;
@ UHIYCTPUM» OTHOCUTCS | - TEPMHMHBI OTOOpaHbl U3  ayTEHTHYHBIX
o K 0a30Boif yacTu

HCTOYHUKOB (CTaTell U3 )KypHaIOB, MOHOTpaduit
Y y4eOHHMKOB) TPAMOTHOE BIJIaJIcHUE TEPMUHAMU
Y TOYHOE MCITOJIb30BaHNUE TEPMUHOJIOTHH.
ITokazarenu onenku -mMax 10 O0ayios.

9 — 10 6ammoB

MOJIHOE, 000CHOBaHHOE perieHue c
cOOJTI0ICHNEM BCEX KPUTEPUEB U MOKa3aTENCH.
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7 — 8 OawioB - HEMOJIHOE pelIeHHe B
3aBUCHMOCTH OT CJICIYIOIINUX (PaKTOPOB:
HaJIM4Ke HE TPYOBIX OMIHOOK.

5 — 6 GaioB

HETOJIHOE  PEUICHHEe B  3aBHCUMOCTH  OT
CIeIyOIMUX GaKTOPOB:

HaJIM4YKe TPYOBIX OMIMOOK WIIM MPOTHBOPEUYHA B
pelIeHUY;

MeHee S5 OauloB - HENOJHOE peIICHUE IpH
OTCYTCTBHH COOJIOJCHHUS BCEX KPHUTEPUEB H
NIOKAa3aTeJIeH.

10-13 Henens

brok 2.
JlenoBas
KOPPECIIOHT
EHLINU U
KOHTPaKTBHI.

[IpesenTauus «Buabl
EeII0OBOH
KOPPECTIOHICHIIUN.

3 - ast KOHTPOJIbHAS
TOYKA

[IpencraBnena B ycTHOW (hopMe HA aHTIHHCKOM
s3BIKE, 00BeM 8-10 cmaigos.

Bpewms, oTBoAMMOE Ha MPE3EHTALUIO — 5-7 MUH.
Hcnonp30oBaHne  TEXHUYECKUX  CPEACTB  —
KOMIIBIOTEP, HOYTOYK .

- AKTyaJbHOCTb BBIOpaHHOW TeMbl, CBOOOAHOE
BJIAJICHUE TEKCTOM IpEe3eHTAaluu (JIEKCUKO-
IrpaMMaTH4eCKOe pa3HooOpasue peun;
KOPPEKTHOCTb IIPOU3HOIIECHUS; yYMEHHE
apryMEHTHpPOBAaTb  CBOIO  TOYKY  3pEHMI,
OPUMEHATh 3HAHMS, I[IOJIyYEHHbIE B Kypcax
CHEeLMANbHBIX AUCHUILUIMH) U B3aUMOJEHCTBUE C
ayauTopueit (oTBeTHI Ha BOIIPOCHI,
JIOTIOJIHUTEIbHBIE KOMMEHTAPUHU U Pa3bsCHEHUS
10 HE0OXOIMMOCTH).

Hcnonp3oBanne TEXHUYECKUX CPEICTB.
KauectBo odopmnenus npesenrauuu. Hanuuume
HarJSJHOCTH M YMEHHUE €U MOJIb30BaThCS.

- IIpencraBnenue noknana Ha sizbike. KynbTypa
peud, CBOOOJHOE BIAJEHHE MaTepHUajIoM.
JIOTHYHOCTb, YETKOCTh M SICHOCTh H3JIOKEHUS,
yOeIUTEeNbHOCTh paccyXIeHUH,
OPUTMHAJIHOCTD MBIIIIJICHHUS.

- VYyactue B JUCKYCCHM, COIEPKATEIBHOCTD
3alaHHBIX ~ BompocoB.  IloHumanue  cytu
3a/laBa€MbIX BOIIPOCOB W YMEHHE HaUTH
JIOTUYHBIN, ApI'YyMEHTHPOBAHHBIN OTBET.

OneHky npe3eHTany JarT WIEHbI dKCIEPTHOTO
xtopu. [Ipu 06paboTke pe3yabTaToB OIEHOYHOM
MIPOLEYPBI UCIIOJIB3YIOTCS KPUTEPUH OLIEHKH T10
COJIEP’)KaHUI0O W KayecTBY IMpe3eHTalluu U
Y4acTHIO B JUCKYCCHH.

Pesynpratet OLICHOYHOH NPOLEAYPHI
MPEICTABISAIOTCS OOydarouMMcs B CpPOK He
nozaHee | Hedenu  mocie  TPOBEICHHS
npouenypsl. @opMa NpeAcTaBIeHUs — 3allKCh B
JJIEKTPOHHOM KypHaJle.
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14-17 wenens

Makcumym 35 6aioB

Tpenunr o paszaeiy
«JlemoBas
KOPPECTIOHICHLIUS.
KonTpaktsi».

4 - as KOHTPOJIbHAaA
TOYKa

[Tokasarenu onenkn max 10 6amioB

«5», ecu (9 — 10) 6amnoB

TMOJTHOE, 000CHOBaHHOE pelnieHue c
COOJIIOJICHHEM BCEX KPUTEPHEB U MOKa3aTesei
«y, eciu (7 — 8) batoB
HEMOJIHOE  PEUICHHE B
CIeayImuX GaKkTOpOB:
HaJIM4Ke HE TPYOBIX OMIHOOK
«3», eciu (5 — 6) baToB
HEMOJIHOE ~ PEUICHHE B
CIIeIYIOIMUX (GaKTOPOB:
HAJIMYKEe TPYOBIX OMIMOOK WIIM MPOTHBOPCUYHA B
pCIICHHH;

«2», MEHee 5 0aJNIOB HEIOJHOE pPEeIICHHE TPH
OTCYTCTBHH COOJIIOJICHHUS BCEX KPHUTCPUECB H
MoKa3aTeJiei.

3aBUCHUMOCTH oT

3aBUCHUMOCTH oT

18 Henensa

1 cemectp
[Ipomexyro
YyHast
aTTecranus

3auer (B hopme
TECTUPOBAHUS)

B Tecre 30 BompocoB. OTBETHI Ha BOIPOCHI
TecTa Jal0TCs B MUCbMEHHOH GopMme.

[lopor oumeHok (KOJMYECTBO  MPaBUIBHBIX
OTBETOB)

He MeHee 50 %.

Jliis oTBeTa Ha OAMH BONPOC CTYIEHTY JaeTcs 2
MHUHYTBHI.

IToporn ouEHOK (KOJMYECTBO MPaBHIBHBIX
OTBETOB) - 3 MpaBWIbHBIX OTBeTa - 1 Oai,
MakcumyM 10 6anmioB

[Ipenen ATUTETHHOCTH BCETO KOHTPOJIS-

60 MUHYT

1-4 w»enensa

Henen

biok 3.
Briciiee
oOpa3zoBaHn
e.
Maructpar

ypa.

Harncanwme acce
«O06yueHue B
MarucTpaType».

1 - ag KoHTpOIBHAS
TOYKa

[TucpMeHHOE BBICKa3bIBAHUE C DIIEMEHTAMHU
paccyxaenus, 00béM 200-250 cnos.
[Tpenen AMUTETBHOCTH BCETO KOHTPOJIS-

60 MUHYT

3agaHue BHIOIHEHO MOJIHOCTHIO!
coJiepKaHue OTPa)kaeT BCE aCHEKTHI.
Bricka3piBaHUE JIOTHYHO;

CpeZCTBa JIOTHYECKOH CBSI3U MCIIOJIb30BaHbI
NPaBUIHHO; TEKCT MPABUIIBHO pa3zeiicH

Ha a03a1bl; (hopMaT BbICKa3bIBaHUS BHIOpaH
MIpaBUJIBHO. VICIONB3yeMBIi CIIOBAPHBII
3armac COOTBETCTBYET IIOCTABJICHHOM 3ajaue.
Hcnonp3yroTest TpaMMaTHIeCKHAE CTPYKTYPHI
B COOTBETCTBHUU C NIOCTaBJIEHHOMU 3ajaueif;
MPAKTHYECKH OTCYTCTBYIOT OIINOKH.
Maxkcumym 10 6amioB

[Ipe3eHTanus no teme
«O06yueHue B
MarucTpaType 3a

[IpencraBnena B ycTHOW (hopMe Ha aHTIUHCKOM
s13bIKe, 00beM 8-10 crmaiiioB.
Bpewmsi, oTBoAMMOE Ha pe3eHTauI0 — 5-7 MUH.
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pyOexom».

2-as KOHTPOJIbHAaA
TOYKa

Hcnonb30BaHMEe  TEXHUYECKUX  CPEACTB  —
KOMITBIOTEP, HOYTOYK .

- AKTyaJbHOCTb BBIODAaHHOW TeMBbI, CBOOOAHOE
BJIQJICHUE TEKCTOM NPE3EHTALUU (JIEKCHUKO-
IrpaMMaTH4eCKOe pasHooOpasue peun;
KOPPEKTHOCTh IIPOU3HOIIEHUS; yYMEHHE
apryMEHTHPOBAaTb  CBOIO  TOYKY  3pCHMI,
NPUMEHATh 3HAHUS, I[IOIY4YEHHbIE B Kypcax
CHEeLMANbHBIX AUCUUIUIMH) U B3aUMOJEHCTBUE C
ayauTopueit (oTBeTHI Ha BOIIPOCHI,
JOTIOJIHUTEIbHBIE KOMMEHTAPUHU U Pa3bsCHEHUS
0 HEOOXOIMMOCTH ).

Hcnonb3oBanue TEXHUYECKUX CPEICTB.
KauectBo odopmnenus npesenrauuu. Hanuuume
HarJsJHOCTU M YMEHHUE €U I0JIb30BaThCS.

- IIpencraBnenue nokinana Ha sizbike. KynbTypa
peud, CBOOOJHOE BIAJEHHE MaTepHUaIoM.
JIOrM4HOCTb, YETKOCTh M SICHOCTb H3JIOKEHUS,
yOeUTeNbHOCTh paccyXIeHUH,
OPUTMHAJILHOCTD MBIIIIJICHHUS.

- VYyactue B JUCKYCCHM, COIEPKATECIBHOCTb
3alaHHbIX ~ BompocoB.  lloHumanue  cytu
3alaBa€MbIX BOIIPOCOB M YMEHHE HaUTH
JIOTUYHBIN, Apr'YyMEHTUPOBAHHBIN OTBET.

OneHky npe3eHTaluy JAI0T WIEHBI SKCIIEPTHOTO
xtopu. [Ipu 06paboTke pe3yabTaToB OIEHOYHOM
IPOLEAYPHI UCIIOJIB3YIOTCS KPUTEPUH OLIEHKH I10
COJIEP’)KaHUI0O W KAuyecTBY IMpe3eHTalluu W
Y4acTHIO B JUCKYCCHUU.

Pe3ynbprarsl OLICHOYHOH NpOLEAYPHI
NpPEACTaBIAI0TCS OOy4yarolUMCs B CpPOK He
nozagHee | Hedenum  mocie  IPOBEICHUS
npoueaypsl. @opma MpencTaBiICHUs] — 3allUCh B
3IEKTPOHHOM XypHalle.

Maxkcumym 15 6aioB

brnox 4.
Hayunas
KOH(EpeHI|
us

10-13 »enens

IIpezenranus. Hayunas
CTyJEHYECKasI
KOH(epeHIIHsL.

3 - ast KOHTPOJIbHAS
TOYKa

[IpencraBnena B ycTHOW (hopMe Ha aHTIIUICKOM
sI3bIKe, 00beM 8-10 craiioB.

Bpewmsi, oTBoAMIMOE Ha MTPE3eHTAIUIO — 5-7 MUH.
Hcnons3oBaHre  TEXHUYECKUX  CPEACTB  —
KOMITHIOTEP, HOYTOYK .

- AKTyaJbHOCTh BBIOPAHHOH TEMBI, CBOOOJIHOE
BIIQJICHUE TEKCTOM TIpe3eHTanuu (JIEKCUKO-
rpaMMaTH4ECKOe pasHooOpasue peuy;
KOPPEKTHOCTh MTPOU3HOIIICHNS, yMeHUe
apryMEHTUpOBaTh  CBOIO  TOUKY  3pEHHUS,
MPUMEHATHh 3HAHUWA, TMOJIy4YeHHbIE B Kypcax
CHeIHMalbHbIX JUCIHUILTUH) U B3aUMOJICHCTBHUE C
ayJIUTOpHEH (oTBETHI Ha BOIIPOCHI,
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JOTIOJIHUTEIIbHBIE KOMMEHTAPUHU U Pa3bsCHEHUS
110 He0OXO0IUMOCTH).

Hcnonb3oBanue TEXHUYECKUX CPEICTB.
KauectBo odopmienust npezentanmu. Hamuune
HaTJSJHOCTU M YMEHHUE €U MTOJIb30BAThCA.

- IIpencraBnenue noknana Ha ssbike. Kynbrypa
peun, CcBOOOJHOE  BIAJEHUE  MaTEpPHAIIOM.
JIOrM4HOCTb, YETKOCTh M SICHOCTb H3JIOKEHUS,
yOeUTeNbHOCTh pacCyXIeHUH,
OpPUTMHAJIBHOCTH MBIIIIJICHUS.

- VYyactue B JUCKYCCHM, COIEPKATECIBHOCTb
3alaHHbIX ~ BompocoB.  IloHumanue — cytu
3alaBa€MbIX BOIIPOCOB W YMEHHE HaWTH
JIOTUYHBIN, Apr'YyMEHTUPOBAHHBIN OTBET.

OueHky npe3eHTaluy JAI0T WIEHBI SKCIEPTHOTO
xtopu. [Ipu 006paboTke pe3yIbTaToB OLIEHOYHON
IPOLEAYPHI UCIOJIB3YIOTCS KPUTEPUH OLICHKH I10
COIEPKAHUIO M KAayeCTBY IIPE3CHTALUU W
Y4acTHIO B JUCKYCCHH.

Pesynbrarsl OLICHOYHOH IIpOLEAYPHI
OpPEACTaBISAIOTCS O0y4yarolUMCs B CpPOK He
no3aHee 1 Hejenu  mocie  IPOBEINCHUS
npoueaypsl. @opma mpencTaBiIcHUs] — 3allUCh B
3JIEKTPOHHOM JKypHAJIE.

Maxkcumym 35 6aioB

PedepupoBanue u

AHHOTHPOBAHUC cTaTel.

4 - ag KOHTPOJIbHAaA
TOYKa

[Tokazarenu ouenku max 10 GamioB

«5», ecu (9 — 10) 6anmos

TIOJTHOE, 000CHOBaHHOE pernieHue c
COOJIOZICHHEM BCEX KPUTEPHUEB U MOKa3aTenei
«», ecnu (7 — 8) 6atoB

HETMOJTHOE  pelleHWe B  3aBUCUMOCTH  OT

xR

E( CIeayomuX (GpaKTOpOB:

0 HaJln4yue He rpyObIX omIMOoK

&~ «3», ecnu (5 — 6) 6awtoB

< HEMOJIHOE  pelIeHHe B  3aBHCUMOCTH  OT

= cienyromux (hakTopOB:
HaJIU4YUe TPYOBbIX OMIMOOK WM MPOTHUBOPEYUN B
peIICHUN;
«2», MeHee 5 6alIOB HETMOJIHOE peIlleHUe IpH
OTCYTCTBUHM COOJIOJICHHS] BCEX KPHUTEPHUEB W
IOKa3aTelIei.

2 cemecTp 3ader (B hopme B Tecte 30 BompocoB. OTBEeTHl Ha BOIPOCHI

= [TpomexyTo | TeCTUpOBaHUS TeCTa JAIOTCS B MUCBMEHHOU (hopMme.

5 qHast [Topor omeHOK (KOJMMYECTBO  MPaBHILHBIX

§ aTTecramus OTBETOB)

%0 He meHee 50 %.

Jlig oTBETa Ha OJIMH BOINPOC CTYIEHTY Aaercs 2
MHHYTBI.
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[Tpexen AUTETBHOCTH BCETO KOHTPOJIS-
60 MUHYT

brnox 5.
YnpasneHu
eckast
JIeITEIIEHOC
Th.

1 -4 u»enens

5 -9 genens

YcTHbli onpoc 1o

teme: «OcyIliecTBIeHUE
00IIero pyKoOBOICTBA

OpraHu3aluei u ee
HOJPa3/IeIEHUSIMU.

1-asa

KOHTPOJIbHAA TOYKaA».

YcerHbiii onpoc oneHuBaercs mo 10 OGampHOM
HIKaJe:

10 6amioB —

l.oTcyTcTBHE rPaMMaTHUECKUX OIIHOO0K;

2. OTCYTCTBHE JIEKCUYECKUX OIMINOOK;
3.otcyrcTBUE Opdorpadudeckux OmmooK (B
OpraHu3aliy MUCbMEHHOU peun);

4.oTcyTcTBUE (POHETHUECKUX OIIHOOK
5.KOMMYHHUKATHUBHBIE HABBIKU;

6. rpaMOTHOE BlaJeHHE TEPMUHAMH U TOYHOE
UCIOJIb30BaHNE TEPMUHOJIOTHH.

9-8 6ayutoB - 1-2 OmMOKU B KPUTEPHUSX:

7-6 6amnoB - 3-5 OMIMOOK B KPUTEPHSIX:

5-4 6amnoB - 6-9 ommMOOK B KPUTEPHSIX:

3-1 6amnoB - 10 u Gonee B KpUTEPHUSIX:

0 OamioB - oOydvaromuiics HE y4yacTBYeT B
pOJIEBOM UTPE

TpeHuHr no reme:
«Buemnssa u
BHYTPEHHSIA cpeia
OpraHu3aIn».

2-an KOHTPOJIbHAaA
TOYKa

[Tokazarenu ouenku wmax 10 6amioB

«5», ecu (9 — 10) 6amnoB

THIOJTHOE, 000CHOBaHHOE pelieHne c
COOJIOZICHHEM BCEX KPUTEPHUEB U MOKa3aTenei
«», ecnu (7 — 8) 6awioB
HETMOJTHOE  pellleHHe B
cienyromux (hakTopOB:
HaJln4yue He rpyObIX omIMOoK
«3», ecnu (5 — 6) 6awToB
HETMOJTHOE  pellleHHe B
cienyromux (hakTopOB:
HaJIUYUe TPYOBIX OMIMOOK WM MPOTHBOPEUUN B
pelICHUN;

«2», MeHee 5 6alIoB HEMOJIHOE pelIeHUuEe TMpH
OTCYTCTBHH COOJIIOJICHUS BCEX KPHUTEPUECB W
IIOKa3aTelIei.

3aBUCHUMOCTH OoT

3aBUCHUMOCTH OoT

brox 6.
Kopnoparu
BHBIC
ousHec
CTpaTeTuu

10-13 »enens

[enoBas urpa
«Pa3paboTka
OpraHU3aIMOHHON

CTPYKTYpBI
OpraHu3aLun».

3 - ast KOHTPOJIbHAS
TOYKa

Bpemst Ha MOArOTOBKY J€I0OBOM UIPHI 3aBUCUT
OT BBIOpaHHON TeMbl M 3ajjay, MOCTaBJIEHHBIX
MpernojaBaTesieM.

HenoBass urpa oueHuBaercs mno 10 OaabHOM
HIKae:

10 6annoB —

1.0TCyTCTBUE TPaMMaTHYECKHUX OIIUOOK;

2. OTCYTCTBHUE JIEKCUUECKUX OIINOOK;
3.orcyrctBue opdorpaduyeckux ommoOoOK (B
OpraHM3alK MNCbMEHHOU peun);

4.otcyrcTBUE HOHETUYECKUX OMIMOOK
5.KOMMYHHMKaTUBHBIE HAaBbIKH;

6. rpaMOTHOE BIaJIeHNE TEPMHUHAMH W TOYHOE
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14-17 wenens

UCIIOJIb30BaHUE TEPMUHOJIOTHH.

9-8 6aytoB - 1-2 ommMOKU B KPUTEPUSAX:

7-6 6amnoB -  3-5 OMIMOOK B KPUTEPHSIX:

5-4 6amnoB - 6-9 omMOOK B KPUTEPHSIX:

3-1 6amnoB - 10 u Gosee B KpUTEPHUSIX:

0 OamnoB - oOywaromwuiicss HE YYacTBYeT B
JIEJIOBOM UTpE.

Kpyruslii cron
«IInanupoBanue u
OCYILIECTBJICHUE
OPraHU3aTOPCKUX
N3MECHECHUI.

4 - ast KOHTPOJIbHAS
TOYKa

VYyacTte B paboTe Kpyrioro cToya OleHUBAETCS
no 10 GanpHOI mIKane:

1. yyactue B IUCKYCCHH, COJEPKATEIHHOCTD
3aJJaHHBIX BOIIPOCOB;

2.MOHMMaHUE CYTH 33JaBa€MbIX BOIPOCOB U
YMEHHUE HAWTH JIOTHYHBIN, apryMEHTUPOBAHHBIN
OTBET;

3.0TCYTCTBUE JIEKCUYECKUX U TPAMMATHYCCKUX
OIIUOOK;

4.KOMMYHUKaTUBHBIC HABBIKU;

5. TpaMOTHOE BIIAJICHUE TEPMHUHAMH WU TOYHOE
UCIIOJIb30BaHUE TEPMUHOJIOTHH.

9-8 6ayutoB - 1-2 OmMOKK B KPUTEPHUSX:

7-6 6amioB - 3-5 OMIMOOK B KPUTEPHSIX:

5-4 6amnoB - 6-9 ommMOOK B KPUTEPHSIX:

3-1 6aioB - 10 u Goee B KpUTEPHUSIX.

3 cemecTp
IIpomexyTo
YHaA
aTTecTanus

18 Henensa

Dx3ameH (B popme
TECTUPOBAHUS)

B Ttecte 50 BompocoB. OTBeThl Ha BOMNPOCHI
TecTa Jal0TCs B MUCbMEHHOH Gopme.

«5», eciii (90 —100) % npaBUIBHBIX OTBETOB
«», ecriu (70 — 89) % npaBUIILHBIX OTBETOB
«3», eciu (50 — 69) % npaBUIBHBIX OTBETOB
«2», ecnmu MeHee 50% npaBUIIBHBIX OTBETOB.
Jlyig oTBETa Ha OJIMH BONPOC CTYIEHTY Aaercs 2
MHUHYTBHI.

[Ipenen nAMTENLHOCTH BCETO KOHTPOJISI-

1 yac 40 MuHYyT.

IIpomexyTouynas arrecranus (3a4er)
TecroBble 3a1aHUA

1 cemecTp

pyOeKHOTO KOHTPOJIBHO-
MPOBEPOYHOTO TECTUPOBAHUS

KonTtpons npoBoautcs B popme TectupoBanus. Llensio
CopepxaHue 3aJaHusi JUIs | IPOBEACHUSI KOHTPOJIS SIBJISIETCS ONpeiesieHne YPOBHS
YCBOEHUS CTYJE€HTaMH IIPOUIEHHOI0 MaTepraia u
oTpesiesieHUE YPOBHS Pa3BUTHS SA3bIKOBBIX KOMITETEHITHH.
3aJaHus TEKYLIETO KOHTPOJIS BKJIIOYAOT 3 BOIIPOCOB.
ITpomerxyTouHas aTTecTanus sBJIsieTCs: 00s13aTeIbHOM.

TpC6OBaHI/I$I K BBbIIIOJIHCHHUIO

1.B 3aJaHuc 3 BOITPOCOB. OrtBeTHI HA BOIIPOCHI TECTA JAKOTCA

3a/IaHUS B IMMCbMEHHOU (hopme.
IToporu oneHOK (KOIMYECTBO MTPaBUIIBHBIX OTBETOB)
He meHee 50 % .
Kpurepun OLICHKH no | Ilpenen pnurenpHOCTH Beero KoOHTpods - 20 MHHYT,
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COJCPIKAHNIO U KAYECTBY BI>I6I/IpaeTC$I TOJIBKO OJIUH BapHUAHT OTBCTA.

1. Tlpu o6paboTke pe3yabTaTOB OLEHOYHON MPOIEAYpPhI
Mertonuka  00paOOTKM M | UCHOJB3YIOTCS KIIOYM TECTOB, COJEpIKAIIUE IPABHIbHBIC

dopmartsr MIPEJCTABICHHUS | OTBETHI HA TECTOBHIC 3a/IaHUSL.
pe3yJbTaTOB OLICHOYHBIX | 2. Pe3ynpTaThl OLICHOYHOW HPOIEAYpbl MPEACTABISAIOTCS
IpoLEeayp oOyyaromuMcsi B CpPOK HE TIO037JHee 2X YacoB IIOCie

MIPOBEJICHUS MPOIIETYPHI.

3aoanue 1. [loobepume coomeemcmeusi:

1. OTBETCTBEHHOCTH CTOPOH; a. rights and obligations of the service

2. OCHOBHBIC YCJIOBHS, provider;

3. (dopc-MakopHBIE 0OCTOATENLCTBA, b. basic conditions;

4. mpaBa ¥ 00S3aHHOCTH MEHEKepa, C. subject of the contract;

5. mpeaMmeT JoroBopa; d. project research;

6. mpaBa u o0s3aHHOCTH TMocTaBMKa | €. responsibility of the parties;
YCIIYT; f. technology implementation;

7. rwopuandeckue aapeca u pekBusutThl | §. legal addresses and requisites of partners;
[apTHEPOB. h. project management;

8. ympamieHue MPOEKTaMHu; I. rights and duties of the manager;

9. MPOEKTHBIE UCCIICIOBAHMS, j. force majeure circumstances.

10. TEXHOJIOTUH peaTn3alu.

3adanue 2.

BHUMATENbHO  IPOYUTANTE TEKCT WM WM3YYUTE INPABWIA _ BEJIEHHS  JEIOBOU
KOPPECIIOHICHIIMA HAa aHTJIMHUCKOM si3bIKe. OTMEThTE CIEAYIOIME MPEUIOKEHHS KAK BEPHBIE
(True) unu vesepusie (False)

Letter Writing

There are various types of letters. They are: letters of complaints, letters asking for/giving
information, letters of request, letters asking for/giving advice, letters of invitation, letters
accepting/refusing an invitation, letters expressing congratulations/ thanks/regret/sympathy,
letters giving news (narrative/descriptive), letters of apology, letters of application for a job, ect.

A good letter should consist of:

1. the correct greeting (Dear John, Dear Mrs. Newton, Dear Sir/Madam);

2. an introduction in which we clearly state the reason we are writing;

3. the main body in which we develop our subject, introducing each main point in
separate paragraphs;

4. a final paragraph in which we sum up what we talked about before or we express our
wish for something to be done;

5. an appropriate ending (Yours/Best Wishes, + name, Yours sincerely/Yours faithfully,
+ full name).

Paragraph Plan for Letters

Greeting

Introduction: Paragraph 1 reason(s) for writing

Main body: Paragraphs 2, 3 development of the subject

Conclusion: Final paragraph closing remarks

(full) name
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Note: Friendly letters have only one address (yours) whereas formal letters have two
(yours and the recipient’s). Friendly letters begin with Dear + name and end with Love, Yours,
Best Wishes + name. Formal letters begin with a) Dear Sir/Madam and end with Yours faithfully
+ full name or b) Dear Mr/Mrs/Ms + surname and end with Yours sincerely + full name.

The characteristics of formal style in letters are:

— the greetings (Dear Mr Rydd, Dear Sir);

- frequent use of passive voice;

— formal language (complex sentences, non-colloquial English);

- no abbreviated forms;

— the closing remark (Yours sincerely,/Yours faithfully, Mary Hill).

The characteristics of informal style in letters are:

— the greeting (Dear John, Dear Mum);

- informal language and style (idioms, colloquial English);

— abbreviated forms, pronouns omitted;

- the closing remark (Yours, Love, Best Wishes, Regards, Michael).

1. Colloquial English can be used in formal letters.

2. You end a formal letter with «Yours, + first name».

3. If you begin with «Dear Sir/Madamy, you must end with «Yours faithfully».

4. Abbreviated forms can be used in formal letters.

5. The introductory paragraph gives full details about the subject of the letter.

6. The Passive Voice is not appropriate in a formal style.

7. In the main body of the letter we state the reason we are writing.

8. You must write only your address in formal letters.

9. Formal letters begin with Hello! How are you?

10. Friendly letters have only one address whereas formal letters have two.

3adanue 3. BcTaBpTe€ NMPONVIIEHHBIC CJIOBA B JSA0BOC MHMCHMO. B KaXKIbId IPOITYCK
H€06XOI[I/IMO BCTaBHUTH 11O OJAHOMY CJIOBY.

Canada Components, Ltd.
15 Temple Way
Coventry
Tel: (01203) 475866
Fax: (01203) 642024

Email: kenny@cheese.com
Elizabeth Fordham
Sales Manager
Cheese Specialists Inc.
456 Rubble Road
Rockville, 1L 896756 25 May 2006
I....... Ms Fordham,

2. to your letter of 22 May, | would like to wish for the confusion surrounding your order for
components. This has occurred because you have ordered some components from our old
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catalogue and 1 3..... to inform you that these have been withdrawn from sale. Please find 4......a
copy of our current catalogue showing the replacement models.

I would be 5..... if you would contact me at your earliest convenience to let me know whether
you 6....... to proceed with your order from the new catalogue. Should you have any enquiries

concerning the replacement components, please donot 7....... to ask.

I look 8....... to hearing from you.

Anna Marx
Anna Marx

Supplies Manager 10/

IMpome:kyTounasi arrectanusi (3auer) |1 cemecTp

TectupoBanue

Conepxkanue 3afaHust  AJiA
PYOEIKHOTO KOHTPOJILHO-
[IPOBEPOYHOIO TECTUPOBAHUSL

Kontposb npoBoautcs B popme TectupoBanus. Llensro
MIPOBEACHUS KOHTPOJIS SBIISACTCSA OMPEICIICHUE YPOBHS
YCBOGHHUS CTYJEHTaMHU MPOMIEHHOT0 MaTepraia u
ompeJieJICHUE YPOBHS Pa3BUTHS S3bIKOBBIX KOMIIETEHIIUHN 3a 2
ceMecTp. 3aJaHusi TEKyLIero KOHTPoJIs BKIo4aroT 30
BorpocoB. [IpomexxyTouHast aTTecTaius sSBIsIeTCs
00s13aTeNBHOM.

TpeGoBaHusi K BBINOTHEHUIO
3a7jaHUs

1. B Tecte 30 BonmpocoB. OTBETHI Ha BONPOCH! TECTA JAIOTCS
B MUCBEMEHHOM (hopme.

2. Ha BBINIOJHEHHE OJHOTO BOIPOCA CTYIEHTY JdaeTcs 2
MHHYTHL

Kpurepun OLICHKH
COZIEPIKAHUIO U KAaYECTBY

Io

[Toporu o1ieHOK (KOJIMYECTBO MPaBUIIbHBIX OTBETOB)
He MeHee 50%

[Ipenen  AAUTENBHOCTH  BCEro  KOHTpPOis-60
BbIOMPAETCs TOJIBKO OJMH BapUaHT OTBETA.

[Ipenen AIUTETHHOCTH OTBETA HAa KAXKABI BOPOC 2
MUHYTBHI.

MUHYT,

Meronuka  oOpaGoTkun u
dbopmatsl MpEICTaBICHUS
pe3yIbTaToB OLIEHOYHBIX
poresyp

1. Tlpu o00OpaboTke pe3yNbTaTOB OIICHOYHON MPOIEIYpPhI
WCIONB3YIOTCS KJIIOYM TECTOB, COJIEpKallfe MpaBUIbHbBIE
OTBETHI Ha TECTOBBIC 3aIaHMSI.

2. Pe3ynpTaThl OIEHOYHOW MPOLEAYPHl MPEICTABISIOTCS
oOyJaromuMcsi B CpPOK HE TMO03[JHee 2X YacoB IOCHe
MIPOBEJICHUS TIPOIIEAYPHI.

Bonpocsr 1 — 10.

3aoanue 1.

Read the text and fill in the blanks with the following headlines:

A. Study abroad affords you the opportunity to make friends around the world.
B. Study abroad expands your worldview.
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C. Study abroad will help you develop skills and give you experiences a classroom setting will
never provide.

D. Study abroad provides the opportunity to travel.

E. Study abroad can enhance the value of your degree.

F. Study abroad is the optimal way to learn a language.

G. Study abroad allows you get to know another culture first-hand.

H. Study abroad enhances employment opportunities.

I. Study abroad gives you the opportunity to break out of your academic routine.

J. Study abroad helps you to learn about yourself.

Ten Reasons for Studying Abroad

Have you considered studying abroad? Here are 10 very excellent reasons why you should take
the plunge:

1. FE. Study abroad is the optimal way to learn a language.

There is no better and more effective way to learn a language than to be immersed in a
culture that speaks the language you are learning. Language learning happens most quickly
under these circumstances.

2. e . Since studying abroad often puts you on a completely different
continent, you are much closer to places you might otherwise not have had the opportunity
to visit. Some more structured study abroad programs even have field trips planned in or
around the curriculum,

3. . Cultural differences are more than just differences in
language, food, appearances, and personal habits. Students who experience cultural
differences personally can come to truly understand where other cultures are coming from.
4, e . It's an opportunity to discover new strengths and
abilities, conquer new challenges, and solve new problems. You will encounter situations
that are wholly unfamiliar to you and will learn to adapt and respond in effective ways.

. . While abroad, you will meet not only natives to the
culture in which you are studylng but also other international students who are as far from
home as yourself.

6. -m-mmmmmmmmmm e ----. Students who study abroad return home with new ideas
and perspectives about themselves and their own culture. The encounter with other
cultures enables students to see their own culture through new eyes.

T, —mmmmmmmmm e ---. Students who study abroad return home with an
informed and much less biased perspective toward other cultures and peoples.
8. mmmmm s . Study abroad is likely to be much unlike what you

are used to doing as a student. It's also a great opportunity to break out the monotony of
the routine you follow semester after semester.

0. e . A student who has studied abroad is self-motivated,
independent, willing to embrace challenges, and able to cope with diverse problems and
situations.

10, —-m-mmmm . While abroad, you can take courses you would never
have had the opportunity to take on your home campus. In addition, study abroad gives
your language skills or even a second major without having to take many more additional
courses after the return to your home campus.
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Bonpocsr 11 — 20.

3aoanue 2. Choose the correct variant:

11. Allow me to / Let me introduce myself.

12. I am from Marketing department / branch.

13. My presentation will take / last ten minutes.

14. Please feel free to ask / You can ask questions during the presentation.

15. Today, | am going to talk /speak about ....

16. The aim/objective of my presentation is to give you an idea of our research.

17. In my presentation | will focus/concentrate on the advantages and disadvantages .
18. And now have a look / let’s look at the results and conclusions.

19. In conclusion / at the end 1'd like to thank you for your attention.

20. And now I'1l be happy to answer/ to ask your questions.

111. Bonpocer 21-30.

3aoanue 3.

Put the main parts of a business presentation in the right order:

21. | A. Ordering information

22. | B. Delivering the message

23. | C. Introducing yourself

24. | D. Greeting

25. | E. Summarizing

26. | F. Finishing

27. | G. Referring to visual aids

28. | H. Introducing the topic

29. | . Inviting the audience to speak

30. | J. Checking the understanding

IIpomexyTouHas aTrecTanus —3K3aMeH, |1l cemectp

Coneprkanue 3agaHust 1Jis
pYyOEKHOTO KOHTPOJIBHO-
MPOBEPOYHOTO TECTUPOBAHUS

KonTtpons npoBoautcs no remam 6;10koB 1 - 6. Llensio
MIPOBEJICHUS] KOHTPOJIS SIBJISIETCS ONPEIETICHUE YPOBHS YCBOEHUS
CTYJAEHTaMHM IIPONUIEHHOT0 MaTepuaia 3a 1-3 ceMecTpsl U
oTpesieNIeHUE YPOBHS Pa3BUTHUS S3bIKOBBIX KOMIIETEHIIUH.
IIpoMexyTouHas aTTecTanysl BKIIOYAET 3aaHys 110 BCEM BUAAM
peUeBOl 1eATEIbHOCTU: ayIMPOBAaHNE, YTEHUE, TOBOPEHHUE U
MIICBMO.

TpeGoBaHMsI K BEITIOJHEHUIO
3aJaHUsl

1.3amanus BBITIOHSIOTCS B YCTHOW M MUCHbMEHHOU popme.
2. Ha BbInoHEHUE CTYJICHTY JaeTcs 2 yaca.

Kpurepun onenku o
COJIEPKAHUIO U KaYeCTBY

[Toporu o1eHOK (KOJIMYECTBO MPABUIIbHBIX OTBETOB)
«5», ecit (90 —100) % npaBUIIBHBIX OTBETOB
«», eciu (70 — 89) % mpaBUIBHBIX OTBETOB
«3», eciut (50 — 69) % npaBUIIBHBIX OTBETOB
«2», eciu MeHee 50% TpaBUIIHLHBIX OTBETOB.
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Jlyst oTBETa HAa OAMH BOTIPOC CTYJCHTY J1aeTCs 2 MUHYTHI.
[Ipenen nIUTENBHOCTH BCETO KOHTPOJIS-

2 Jaca.

[Ipu BbICTaBICHUYU OAITIOB YYUTHIBAIOTCS 3HAHUSA :

- OCHOBHOHM TE€PMHHOJIOTHH T10 CIEIUATBLHOCTH;

- OCHOBHBIX TPaMMaTHUYECKUX SIBIICHUN, XapaKTEPHBIX JIJIs
poeCCUOHATBHON PEYH.

1. ITpu 006paboTKe Pe3yabTaTOB OIEHOYHOM MPOLIEAYPHI

Metoanka 00pabOTKH 1 WCTIOJIB3YIOTCS KIIFOUM TECTOB, COJCPIKAIIIE TPABHIBHBIC

q)OpMaTBI MMpEaACTaBJICHUA OTBCTHI HA TECTOBLIC 3aJaHUS.

pE3yJIbTaTOB OI[CHOYHBIX 2. Pe3ynbTathl OIICHOYHOM MPOIEAYPhI IPEIACTABIISIOTCS

poLeayp 00ydJaromMcs B CpPOK HE TTO3JHEE 2X YacOB MOCJIE MPOBEICHUS
IPOIICTYPHI.

I. ITucemo  3amanus 1- 20.
2. ANNOTATING
2.1. ANNOTATION LAYOUT

I. General information about the article:
11. Date and place of publication.

12. Headline.

13. Author.

11.The main idea of the article (1 — 2 sentences)

I11.The body of the article:
14. How to start? The author starts by telling the reader/us that.../about...

15.How to continue? | The author goes on to say that...

16.How to conclude? | Finally/ in conclusion it is stated/ stressed that...

IV. Your opinion of the article:

17. What do you think of the problem raised by the author? Is the article informative enough?
18. Is it logically developed?

19. What is your general impression of the article?

20. What kind of readership can it attract?

2.2. ARTICLE FOR ANNOTATING
MANAGERS

There is a classic definition that “Leaders do the right thing and managers do things
right.” A more standard definition is usually something like “managers work toward the
organization’s goals using its resources in an effective and efficient manner.” In a traditional
sense, large organizations may have different levels of managers, including top managers,
middle managers and first-line managers.

Top (or executive) managers are responsible for overseeing the whole organization and
typically engage in more strategic and conceptual matters, with less attention to day-to-day
detail. Top managers have middle managers working for them and who are in charge of a major
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function or department.Middle managers may havefirst-line managers working for them and who
are responsible to manage the day-to-day activities of a group of workers.
Note that there are different types of managers across the same levels in the organization.

A project manager is in charge of developing a certain project, e.g., development of a new
building. Afunctional manager is in charge of a major function, such as a department in the
organization, e.g., marketing, sales, engineering, finance, etc. Aproduct manager is in charge of a
product or service. Similarly, aproduct line manager is in charge of a group of closely related
products.General managers are in charge of numerous functions within an organization or
department.
What Do Managers Do?
There are four major functions of managers: planning, organizing, leading and coordinating.
What managers do is the following:

1. Planning,
including identifying goals, objectives, methods, resources needed to carry out methods,
responsibilities and dates for completion of tasks. Examples of planning are strategic planning,
business planning, project planning, staffing planning, advertising and promotions planning, etc.

3. Organizing resources
to achieve the goals in an optimum fashion. Examples are organizing new departments, human
resources, office and file systems, re-organizing businesses, etc.

3. Leading,
including to set direction for the organization, groups and individuals and also influence people
to follow that direction. Examples are establishing strategic direction (vision, values, and goals)
and using methods to pursue that direction

4. Controlling, or coordinating,
the organization's systems, processes and structures to reach effectively and efficiently goals and
objectives. This includes constant monitoring and adjustment of systems, processes and
structures accordingly. Examples include use of financial controls, policies and procedures,
performance management processes, measures to avoid risks etc.

II. AynupoBanue.

3aganus 21 -30.

Listen to the dialogues and give English equivalents: (TekcT NmpUBOAMTCS TOJHOCTBIO ISt
mpernoaaBarens):

Dialogue 1: Discussing a New Contract

Pavlov: Let’s go into the main question of our today's discussion. | expect you want to discuss
our new contract.

Green: That's right. Have you seen our latest price-list?

Pavlov: Yes, we have. There is only one thing in it our parties can't agree to. That is the 5%
increase in the price.

Green: Well, you must try to see the price from our point of view. Over the past three years the
prices have gone up. Besides because of the new labour contract, we had to increase wages.
Therefore we had to increase the price.

Pavlov: Yes, we have taken this into account and yet your prices seem to be high. We have been
in business with your company for a long time and we hoped you would offer us better terms.
Green: | suppose if you could accept in the current year we would reduce the price by 2%.
Pavlov: That is fine, thank you very much.
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Green: Are you happy with the new terms and conditions of our future contract?
Pavlov: Yes, quite.
Green: Then I think we can start drawing up our contract.

21. JlaBaiiTe IpUCTYIMM K OCHOBHOMY BOIIPOCY HAILIErO CETOAHSIIIHEr0 00CYKICHUS.
22. Bl BUJIeIM HAII MOCISAHUN Mpaic-TucT?

23. B HeM nuIIb OAUH MOMEHT, C KOTOPBHIM HAIllM CTOPOHBI HE MOT'YT COIJIACUTHCA.
24. 3TO NATUIIPOLIEHTHOE YBEINYEHHUE LIEHBI.

25. Mbl coTpynandaeM ¢ Bamieit komnanuei 101roe Bpemsi.

26. 3a nocneanue 3 rojia HEHbI BRIPOCIIH.

27. Ml pUHSIM BO BHUMAHUE. ..

28. Mrb1 HazeeMcst, uTo BbI peniokuTe HaM JTy4IIne YCIOBHSL.

29. Bbl 1OBOJIBHBI HOBBIMU YCIOBUSIMH HAILIETO OYAYIIEro KOHTpakTa?

30.Torna, s nymaro, Mbl MOKEM HauaTh COCTABJIEHHE HALIIETO KOHTPAKTA.

I11. 'oBopenue.
3aganusa 31 - 35.
.Make up dialogues for the following situations:
(cocTaBisercs B Iapax)
Task 31.
Work placement
Your company has decided to offer a one-month work placement to a small group of business
students from the local university.
You have been asked to prepare the programme.
Discuss the situation together and decide:
what kind of information you should provide to the students at the start of their placement.
what kind of work the students could do.
what kind of evaluation of the programme should be done.

Task 32.
Make up dialogues for the following situations:
Career advice

You are part of a small team set up in your office to offer career advice to junior members of
staff.

You have been asked to advise Will Smith, who is considering taking a career break.
Discuss the options together and decide:

what are the different options;

what are the advantages and disadvantages of each.

Task 33.
Make up dialogues for the following situations:
Interview a candidate

You are the boss, who is looking for a manager in your company. Interview a candidate who is
applying for this position covering the following areas:

1. His / her hobbies, habits and interests.

2. Details of all the jobs he / she has ever had.

© PI'YTUC




T ®EJEPAJIBHOE TOCYJAPCTBEHHOE BIOJI)KETHOE OBPA30BATEJIbBHOE CMK PTYTUC
a _ VUPEXXEHVE BbICIIETO OBPASOBAHII
«POCCUNCKNUN TOCYOAPCTBEHHDBIVI YHUBEPCUTET —
PrYTHC TYPVISMA " CEPBUCA» Aucm 58

3. Details of the examinations he / she passed at school, diplomas and degrees he / she has
gained, training courses, etc.

4. His / her strengths and weaknesses.

5. The reason for leaving his / her present job.

6. The salary he / she would expect to receive.

Student B

You are a confident, enthusiastic young person with a good sense of humour and communication
skills. You're applying for the position in a large company. You dial the telephone number
mentioned in the advert. You are eager to impress your interviewer.

Task 34.
Make up dialogues for the following situations:
Rules of behaviour

Somebody comes to your manager, but he is late for the meeting. Find out the guest's name and
where he is from. Show him the way to your manager, introduce him and phone for coffee.

Task 35.

Make up dialogues for the following situations:

One of you is a secretary in a big company. The other makes a call to this company to make an
appointment with the director. The secretary asks you about your business, explains that the
director is not in and asks you if you could come at ... time and ...(day of the week). You ask
how you can get there. The secretary explains you the way.

Yrtenue.
3amanus 36 -40.

What is management?

You want me to explain what management is? Well, | guess | can manage that! Actually,
management as we understand it today is a fairly recent idea. Most economists in the eighteenth
and nineteenth centuries, for example, wrote about factors of production such as land, labour and
capital, and about supply and demand, as if these were impersonal and objective economic forces
which left no room for human action. An exception was Jean-Baptiste, who invented the term
‘entrepreneur’, the person who seesto use resources in more productive ways. Entrepreneurs are
people who are alert to so-far undiscovered profit opportunities. They perceive opportunities to
commercialize new technologies and products that will serve the market better than it is
currently being served by their competitors. They are happy to risk their own or other people’s
capital. They are frequently unconventional, innovative people. But entrepreneurship isn’t the
same as management, and most managers aren’t entrepreneurs. So, what’s management? Well,
it’s essentially a matter of organizing people. Managers, especially senior managers, have to set
objectives for their organization, and then work out how to achieve them. This is true of the
managers of business enterprises, government departments, educational institutions, and sports
teams, although for government services, universities and so on we usually talk about
administrators and administration rather than managers and management. Managers analyse the
activities of the organization and the relations among them. They divide the work into distinct
activities and then into individual jobs. They select people to manage these activities and
perform the jobs. And they often need to make the people responsible for performing individual
jobs which form effective teams. Managers have to be good at communication and motivation.

© PI'YTUC




_ YYPEXIEHVE BbICILIEIO OBPASOBAHVI
«POCCUNCKUN TOCYOJAPCTBEHHBIN YHUBEPCUTET —

L("“’” @OEJIEPAJIBHOE TOCYJAPCTBEHHOE BIOIKETHOE OBPA30OBATEJIBHOE CMK PI'YTUC
(1
!

PFYTHC TYPVISMA M CEPBVCA» Aucm 59

They need to communicate the organization’s objectives to the people responsible for attaining
them. They have to motivate their staff to work well, to be productive, and to contribute
something to the organization. They make decisions about pay and promotion. Managers also
have to measure the performance of their staff, and to ensure that the objectives and performance
targets set for the whole organization and for individual employeesare reached. Furthermore,
they have to train and develop their staff, so that their performance continues to improve. Some
managers obviously perform these tasks better than others. Most achievements and failures in
business are the achievements or failures of individual managers.

Answer the questions:

36. Management as a term was known long ago, wasn’t it?

37. Who invented the term “entrepreneur”?

38. Who are entrepreneurs? What do they do?

39. Is entrepreneurship the same as management?

40. What are manager’s duties?

41 —50. JIekCMKO-IrpAMMATHYECKUM TEeCT

41. Applicants for this desk-top publishing course must have good keyboarding skills but
to have prior publishing experience.
A)don’tneed B)must C)need D) mustn’t

42. We are not allowed any arrangements for the conference before talking to him.
A) make B)made C)tomake D) had made

43. If the form had been completed correctly, the transfer only two days.
A) would take B) will take C) took D) would have taken

44, Latecomers to enter the theatre until there is a suitable break.
A) may not B) will not may C) will not be allowed D) will not have

45, does it take you to get to the university campus?
A) How quickly B) When C) How long D) How far

46. The manager asked the staff anything in the office before the police arrived.
A) to touch B)not to touch C) to not touch D) don’t touch

47. There are so many people here! But that TV programme a few weeks ago said the smaller
islands of the archipelago mostly uninhabited and very peaceful.
A)are B)is C)was D) were

48. The scientists said it was one of earthquakes ever.
A) most powerful B) the most powerful C) powerfullest D) more powerful

49. Over the past 40 years, world demand for food
A) triple B) tripled C) have tripled D) has tripled

50. The candidates in alphabetical order.
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A) will be interviewed B) will interview C) will have been interviewed D) will have
interviewed

DPOC 11 AUATHOCTHYECKHUX padoT

YK-4 cnocooen RPpUMEHAMb COBPEMEHHBIE KOMMYHUKAMUBGHbBIE MEXHO102UU, 6 MIOM HUC1E

Ha UuHOCMPAanHoMm(bix) A3bIKe(ax), 0711 AKAOEMUUECKO20 U NPOPhecCuoOHATbHO20
63aumoo0eiicmeus 6 uacmu:

TECTOBBIE 3ATAHUA

Applicants for this desk-top publishing course must have good keyboarding skills but
to have prior publishing experience.
KoJ1-Bo npaBuJILHBIX 0TBETOB - 1

don’t need

must

need

mustn’t

NI WN -

We are not allowed any arrangements for the conference before talking to
him.
KoJ1-Bo npaBuJILHBIX 0TBETOB - 1

make

made

to make

had made

WA IWN|F-

If the form had been completed correctly, the transfer only two days.
KoJ1-BO NpaBWJILHBIX 0TBETOB - 1

would take

will take

took

would have taken

AP IWINEF

Latecomers to enter the theatre until there is a suitable break.
KoJ1-Bo npaBuJILHBIX 0TBETOB - 1

may not

will not may

will not be allowed

will not have

QAW IN|F-

does it take you to get to the university campus?
KoJ1-BO NpaBWJILHBIX 0TBETOB - 1

How quickly

When

How long

How far

D|B|IWIN|F-

The manager asked the staff anything in the office before the police arrived.
KoJ1-BO NpaBWJILHBIX 0TBETOB - 1

to touch

not to touch

to not touch

AWINPF

don’t touch
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There are so many people here! But that TV programme a few weeks ago said the
smaller islands of the archipelago mostly uninhabited and very peaceful.
KoJ1-Bo npaBuJILHBIX 0TBETOB - 1

are

is

was

were

OB |WIN|F-

The scientists said it was one of earthquakes ever.
KoJ-Bo NMPpaBUJIBHBIX OTBE€TOB - 1

most powerful

the most powerful

powerfullest

more powerful

OB WIN|F-

Over the past 40 years, world demand for food
KoJ1-BO npaBWJILHBIX 0TBETOB - 1

triple

tripled

have tripled

AIWNPEF

has tripled

The candidates in alphabetical order.
KoJ1-Bo npaBuJILHBIX 0TBETOB - 1

will be interviewed

will interview

will have been interviewed

AIWINPF

will have interviewed

-
-

Friends and family members usually each other in a casual or informal way.
KoJ1-Bo npaBuJILHBIX 0TBETOB - 1

identify

greet

call

AIWN

talk

[EY
N

The best way to meet people is to with them.
KoJ1-BO NpaBUJILHBIX 0TBETOB - 1

socialize

introduce

speaking

cry

is the best way to initiate a conversation with a potential new friend.
Ko.1-B0 npaBHJIbHBIX OTBETOB - 1

Small talk

Meeting

Greetings

Being rude

Effective are important in business.
KoJ1-BO NpaBWJIbHBIX 0TBETOB - 1

telephone skills

telephone numbers
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3 telephone conversation
4 telephoning
15 | He asked to connect the call with the sales department.
KoJ1-B0 npaBWJILHBIX 0TBETOB - 1
1 the switchboard operator
2 the telephone assistance
3 the administrator
4 the telephone secretary

ITPAKTUYECKUE 3AJAHNA

3ananue 1. Read the text and say if the statements are a) true or b) falls:

Why have | decided to apply for the master’s course?

Let me introduce myself. My name is Anastasia. I’'m 22 years old and last year I received a
bachelor's degree in tourism. | decided to continue my master's degree in tourism because |
realized that | would need more knowledge and experience to work in this specialty. Although
I’'m not sure where I will apply my education, I know that an advanced degree will open many
more doors and opportunities that | can use for many years to come. Therefore, | realized that in
order to recognize myself as a professional, | will need to get a master's degree.

Enrolling in a master’s course in RSUTS I got acquainted with the list of disciplines in my area. I
was interested in such subjects as foreign languages and tourism management at the state and
municipal levels. I’'m sure that these subjects will help me develop and advance my project to
higher levels. “Excursions for children with disabilities health and life activities” - this is a
project that | have been doing for two years.

At the moment, my current work doesn’t apply to tourism and hospitality. At the time of
studying at the master’s course, I want to find a job in the field of tourism, which will help me
realize my project.

Maybe in the future, I will continue to study abroad, but in a different specialty. | do not consider
entering post-graduate course in the specialty of tourism important for myself.

1. Anastasia received her bachelor’s degree last year._a) true, b) falls

2. Her specialization as a bachelor is a manager. a) true, b) falls

3. She is going to have her master’s degree in the same specialization. a) true, b) falls

4. Anastasia knows which subjects will be taught at her master’s course. a) true, b) falls

5. She isn’t going to keep her present job while studying for her master’s degree. a) true, b) falls
6. She has some ideas as to how her master’s degree might improve her employment
opportunities. a) true, b) falls

7. She expects other advantages her master’s degree will give her compared to bachelors. a) true,
b) falls

8. She doesn’t know what to do after graduation. a) true, b) falls

9. Anastasia is planning on entering a post-graduate course. a) true, b) falls

10. She has never thought of continuing her education abroad. a) true, b) falls

3axanue 2. Match the words with thier definitions below.
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a) score b) CV c) tuition d)diploma e)grade f)degree g) PhD h) master’s degree
1) bachelor's degree j) transcript

1. a mark for the standard of a piece of college- or schoolwork;

2. a college or university degree that is higher than a bachelor’s degree;

3. the number of marks, points made in a test or competition;

4. an official document of a college or university, which lists a student's classes and grades
received,

5. teaching or instruction;

6. a first college or university degree;

7. a title given by a university or college to a student who has completed a course of study
successfully;

8. a short written account of a person's education and past employment;

9. a high-level university degree, which you get by doing original research and writing a
thesis;

10. an official paper showing that a person has successfully finished a course of study or passed
an examination.

3ananue 3. Put the main parts of a business presentation in the right order:
a. Ordering information

b. Delivering the message

c. Introducing yourself

d. Greeting

e. Summarizing

f. Finishing

g. Referring to visual aids

h. Introducing the topic

I. Inviting the audience to speak
0. j. Checking the understanding

B0 No|0 AW IN e

3ananue 4. Read the text and fill in the appropriate phrases:

A PRESENTATION

Good morning, ladies and gentlemen! We haven't all met before, so 1. -----------=-=---- . My name
is John Jackson and I'm the Creative Director of the Pyramid Advertising Agency. 2. --------------
------ about how we can boost your sales figures with a new up-to-date dynamic ad campaign. In

3. mmmmmmmeeee , I'll start with the trends in advertising over the last five years. 4. ------------- why
some of these ads have been more successful than others and how this relates to you. 5. -----------
-- our recommendations. I think if you don't mind, we'll leave 6. -------------- B R e E e my

slide the least persuasive types of ads last year were those that used Company Directors or
famous people to endorse products. This leads me to the most important part of my talk, our
recommendations and the kind of advertising campaign we think will bring you significant
results. So let's go over the most important points 8. ---------------- from my talk today. For an
effective ad campaign you need to be original and to entertain. Well, that's all 1 have today for
the moment, 9. ----------- .
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Now if there are any questions, 10. ------------- ,

a. As you can see from f. I'll then examine

b. the first part of my talk. g. I'd like you to remember

c. I'd like to introduce myself. h. I'm going to talk for about 20 minutes
d. Thank you for listening. i. I'll be happy to answer them.

e. Finally, I'll present J. questions to the end

3amanue 5. Complete the article with the appropriate phrases:

a). The author of the article f). The date and place of publication ...
b). Finally ... g). Further

c). all those interested in h). can be of great use

d). The headline of the article 1). The article offers a brief survey of ...
e). starts by reporting J). highly informative article

“ Air Travel — the Budget Way”
by Jane Winsley

1....1is Air Travel — the Budget Way. 2.... have not been specified.

3.... today’s world budget airline industry, with a particular focus on South-East Asia and
Europe.

4. ..., Jane Winsley, 5. ... on the successes of three major Indian no-frills airlines, which
threaten to put an end to the railway’s dominance of long-distance travel in the country. 6. ...
budget air travel advances in South-East Asia are highlighted and the most successful Asian
budget carriers are listed.

7. ..., the author dwells on some successes of a number of European no-frills airlines such as
Ryanair, Easyjet etc.

This 8. ... studded with facts and examples is an excellent presentation of the state of play in
the global budget airline industry and 9. ... to businesspeople, policy makers, professionals and
10. ... current affairs in the world.

3ananue 6. Match the words with the definitions below.

a)score b) CV c)tuition d)diploma e) grade f) degree
g) PhD h) master's degree i) bachelor's degree ) transcript

1. a mark for the standard of a piece of college- or schoolwork;

2. a college or university degree that is higher than a bachelor's degree;

3. the number of marks, points made in a test or competition;

4. an official document of a college or university, which lists a student's classes and grades
received,

5. teaching or instruction;

6. a first college or university degree;
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7. a title given by a university or college to a student who has completed a course of study
successfully;
8. a short written account of a person's education and past employment;
9. a high-level university degree, which you get by doing original research and writing a
thesis;

10.  an official paper showing that a person has successfully finished a course of study or
passed an examination.

3anganue 7. Match the pairs of synonyms from A and B and translate them.

1. result a. last

2. scholarly b. article

3. brief c. conclude
4. continue d. dueto

5. scientist e. academic
6. paper f. curriculum
7. because of g. abstract
8. syllabus h. scholar
9. summary i. tend

10. have a tendency J. concise

3ananue 8. Answer the guestions

What is small talk? What are the acceptable topics of the conversation after conversation or
chitchat may not carry much meaning in itself, business hours? What subjects do you have to
avoid when you have just metice — to ease into a conversation with people?

3aganme 9. Listen to the text ""British Communication Styles'. Answer the questions that
follow.

Are the British people formal?

What people do the older generation of British businesspeople prefer to deal with?

What is business done by younger businessmen characteri-zed by?

What is the basis for long-term business success?

Why do businesspeople prefer to do business with people at their level?

Who presents the aura of authority?

3amanue 10. Answer the questions

Do you think foreign speakers find it difficult to speak on the phone? What is required to make a
telephone call? What multi-word verbs to be used in telephone conversations do you know?

3ananme 11. Answer the questions
Do you have to be formal or informal while on a call? What phrases are usually used in case you
don't understand a person speaking to you on the telephone?

3aganue 11. Answer the questions
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What rules should be observed when speaking on the phone?

3ananue 12. Make the annotation of the text
MANAGERS

There is a classic definition that “Leaders do the right thing and managers do things
right.” A more standard definition is usually something like “managers work toward the
organization’s goals using its resources in an effective and efficient manner.” In a traditional
sense, large organizations may have different levels of managers, including top managers,
middle managers and first-line managers.

Top (or executive) managers are responsible for overseeing the whole organization and
typically engage in more strategic and conceptual matters, with less attention to day-to-day
detail. Top managers have middle managers working for them and who are in charge of a major
function or department.Middle managers may havefirst-line managers working for them and who
are responsible to manage the day-to-day activities of a group of workers.

Note that there are different types of managers across the same levels in the organization.
A project manager is in charge of developing a certain project, e.g., development of a new
building. Afunctional manager is in charge of a major function, such as a department in the
organization, e.g., marketing, sales, engineering, finance, etc. Aproduct manager is in charge of a
product or service. Similarly, aproduct line manager is in charge of a group of closely related
products.General managers are in charge of numerous functions within an organization or
department.

What Do Managers Do?
There are four major functions of managers: planning, organizing, leading and coordinating.
What managers do is the following:

2. Planning,
including identifying goals, objectives, methods, resources needed to carry out methods,
responsibilities and dates for completion of tasks. Examples of planning are strategic planning,
business planning, project planning, staffing planning, advertising and promotions planning, etc.

4. Qrganizing resources
to achieve the goals in an optimum fashion. Examples are organizing new departments, human
resources, office and file systems, re-organizing businesses, etc.

4. Leading,
including to set direction for the organization, groups and individuals and also influence people
to follow that direction. Examples are establishing strategic direction (vision, values, and goals)
and using methods to pursue that direction

5. Controlling, or coordinating,
the organization's systems, processes and structures to reach effectively and efficiently goals and
objectives. This includes constant monitoring and adjustment of systems, processes and
structures accordingly. Examples include use of financial controls, policies and procedures,
performance management processes, measures to avoid risks etc.

3ananue 13. Read the text and fill in the blanks with the following headlines:

A. Study abroad affords you the opportunity to make friends around the world.

B. Study abroad expands your worldview.

C. Study abroad will help you develop skills and give you experiences a classroom setting will
never provide.

D. Study abroad provides the opportunity to travel.
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E. Study abroad can enhance the value of your degree.

F. Study abroad is the optimal way to learn a language.

G. Study abroad allows you get to know another culture first-hand.

H. Study abroad enhances employment opportunities.

I. Study abroad gives you the opportunity to break out of your academic routine.
J. Study abroad helps you to learn about yourself.

Ten Reasons for Studying Abroad

Have you considered studying abroad? Here are 10 very excellent reasons why you should take
the plunge:

1. FE. Study abroad is the optimal way to learn a language.

There is no better and more effective way to learn a language than to be immersed in a culture
that speaks the language you are learning. Language learning happens most quickly under
these circumstances.

2. mmmmmmmmmmmmemeeeeeoe . Since studying abroad often puts you on a completely different
continent, you are much closer to places you might otherwise not have had the opportunity to
visit. Some more structured study abroad programs even have field trips planned in or around
the curriculum.

3. e . Cultural differences are more than just differences in
language, food, appearances, and personal habits. Students who experience cultural
differences personally can come to truly understand where other cultures are coming from.

B, . It's an opportunity to discover new strengths and abilities,
conquer new challenges, and solve new problems. You will encounter situations that are
wholly unfamiliar to you and will learn to adapt and respond in effective ways.

B, mm e . While abroad, you will meet not only natives to the culture
in which you are studying, but also other international students who are as far from home as
yourself.

6. ----m--mmmmmmm oo ----. Students who study abroad return home with new ideas and

perspectives about themselves and their own culture. The encounter with other cultures
enables students to see their own culture through new eyes.

T e . Students who study abroad return home with an
informed and much less biased perspective toward other cultures and peoples.
8. e . Study abroad is likely to be much unlike what you are

used to doing as a student. It's also a great opportunity to break out the monotony of the
routine you follow semester after semester.

9, —mmmm - . A student who has studied abroad is self-motivated,
independent, willing to embrace challenges and able to cope with diverse problems and
situations.

10, —m-mmmmmm e . While abroad, you can take courses you would never
have had the opportunity to take on your home campus. In addition, study abroad gives your
language skills or even a second major without having to take many more additional courses
after the return to your home campus.

3ananue 14. Put the main parts of a business presentation in the right order:
1. | A. Ordering information
2. | B. Delivering the message
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C. Introducing yourself

D. Greeting

E. Summarizing

F. Finishing

G. Referring to visual aids

H. Introducing the topic

I. Inviting the audience to speak
0. | J. Checking the understanding

B|Q|®|N|o|0~w

3axanue 15. Listen to the dialogues and give English equivalents:

1. laBaiiTe MpUCTYNINM K OCHOBHOMY BOTIPOCY HAIIIETO CErOHSIIHET0 00CYXKICHUS.
2. Bbl BUienn HalI NOCIEIHUN TIpaiic-nmuct?

3. B Hem nuib 0IMH MOMEHT, C KOTOPBIM HaIlll CTOPOHBI HE MOT'YT COTJIACUThCSI.

4. 3TO MATUNIPOLIEHTHOE YBEIIMUEHUE 1IEHBI.

5. Ml cotpynHryaeM ¢ Bamieit komnanuen 10iaroe Bpems.

6. 3a mocneaHue 3 ro/a LEHbI BHIPOCIIH.

7. Ml IpUHSIIA BO BHUMAHUE. . .

8. M1 HazteeMcs, uyTo BeI nmpeyioxkuTe HaM JIy4IIHe YCIOBHS.

9. BbI 10BOJIbHBI HOBBIMH YCIIOBUSIMU HAIIEro OyIyIIero KOHTpakTa?

10.Torga, s mymaro, Mbl MOKE€M HayaTh COCTaBJICHUE HAIIETO KOHTPAKTA.

3ananue 16. Make the annotation of the text
What is management?

You want me to explain what management is? Well, | guess I can manage that! Actually,
management as we understand it today is a fairly recent idea. Most economists in the eighteenth
and nineteenth centuries, for example, wrote about factors of production such as land, labour and
capital, and about supply and demand, as if these were impersonal and objective economic forces
which left no room for human action. An exception was Jean-Baptiste, who invented the term
‘entrepreneur’, the person who seesto use resources in more productive ways. Entrepreneurs are
people who are alert to so-far undiscovered profit opportunities. They perceive opportunities to
commercialize new technologies and products that will serve the market better than it is
currently being served by their competitors. They are happy to risk their own or other people’s
capital. They are frequently unconventional, innovative people. But entrepreneurship isn’t the
same as management, and most managers aren’t entrepreneurs. So, what’s management? Well,
it’s essentially a matter of organizing people. Managers, especially senior managers, have to set
objectives for their organization, and then work out how to achieve them. This is true of the
managers of business enterprises, government departments, educational institutions, and sports
teams, although for government services, universities and so on we usually talk about
administrators and administration rather than managers and management. Managers analyse the
activities of the organization and the relations among them. They divide the work into distinct
activities and then into individual jobs. They select people to manage these activities and
perform the jobs. And they often need to make the people responsible for performing individual
jobs which form effective teams. Managers have to be good at communication and motivation.
They need to communicate the organization’s objectives to the people responsible for attaining
them. They have to motivate their staff to work well, to be productive, and to contribute
something to the organization. They make decisions about pay and promotion. Managers also
have to measure the performance of their staff, and to ensure that the objectives and performance
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targets set for the whole organization and for individual employeesare reached. Furthermore,
they have to train and develop their staff, so that their performance continues to improve. Some
managers obviously perform these tasks better than others. Most achievements and failures in
business are the achievements or failures of individual managers.

3ananue 17. Match the telephone expressions in A with the responses in B. They are from
different telephone conversations.

A

a) Hello, this is Robert Parker.

b) I'm afraid the line's busy

C) Could you spell that, please?

d) My telephone number is 027 6634.
e) Could I speak to Mr. Adams, please?
f) I'd like some information, please.

) Than you for your help.

h) Hold the line, please.

B

. Sorry. What that double six?

. Yes, speaking.

. You're welcome. Thanks for calling.
. OK. I'll call back in an hour.

. OK. I'll hold.

. Hello. How can I help you?

. Certainly. What would you like to know?
. Certainly. It's J-a-c-k-s-0-n

0O NO Ol h WN P~

3aganue 18. Make up dialogues.
Situation:

You work for a company called Conglomerate Group. You are going to answer a phone
call from a client. Follow the prompts below,
1. Answer the phone.
2. Ask the caller to spell his/her first and last names and the name of the company.
Tell the caller that the person wanted is not available.
Give reasons for that.
Take a message.
Check all the details.
Finish the conversation.

No oA~

3apanune 19. Make up dialogues.

Situation: You are the caller and your name is Kevin Berkvist. You work for a company called
White Inc. You are going to phone a company called Alpha Group. You want to speak to Brian
Williams and tell him that the meeting will be held at 5 p.m. on Monday. Brian Williams is not
available. Follow the prompts below. One of your groupmates will begin the phone call.

1. Say who you are and why you are calling.
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2. Give your email address and phone number.
3. End the conversation.

3ananne 20. Make up dialogues.

Situation:

Work placement

Your company has decided to offer a one-month work placement to a small group of business
students from the local university.

You have been asked to prepare the programme.

Discuss the situation together and decide:

what kind of information you should provide to the students at the start of their placement.
what kind of work the students could do.

what kind of evaluation of the programme should be done.

3amanue 21. Make up dialogues.
Situation:
Career advice

You are part of a small team set up in your office to offer career advice to junior members of
staff.

You have been asked to advise Will Smith, who is considering taking a career break.
Discuss the options together and decide:

what are the different options;

what are the advantages and disadvantages of each.

3ananue 22. Make up dialogues.
Situation:
Interview a candidate

You are the boss, who is looking for a manager in your company. Interview a candidate who is
applying for this position covering the following areas:

1. His / her hobbies, habits and interests.

2. Details of all the jobs he / she has ever had.

3. Details of the examinations he / she passed at school, diplomas and degrees he / she has
gained, training courses, etc.

4. His / her strengths and weaknesses.

5. The reason for leaving his / her present job.

6. The salary he / she would expect to receive.

Student B

You are a confident, enthusiastic young person with a good sense of humour and communication
skills. You're applying for the position in a large company. You dial the telephone number
mentioned in the advert. You are eager to impress your interviewer.

3amanue 23. Answer the guestions
What is required to apply for a job? Why is it important to tailor both an application letter and a
CV to the job a person applies for? What information does an application letter usually include?
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3ananue 24. Answer the gquestions
Why is an interview the most difficult part to get a job? What do you have to do to prepare
properly for an interview?

3axanue 25. Answer the questions
What is CV? Give the tips how to write it.

3ananue 26. Match the words with the definitions below
a) order letter

b) letter of request

c) letter of confirmation

d) letter of advice

e) letter of gratitude

f) letter of complaint

g) invitation letter

h) letter of claim

i) letter of guarantee

J) enquiry letter

K) letter of apology

I) congratulation letter

m) letter of acknowledgement
n) memo

1. aletter written to notify someone of incomplete or unsatisfactory work on a specific project;
2. aletter of thanks;

3. a letter written for a failure in delivering the desired results;

4. a letter written by a consumer to a manufacturer or retailer regarding a problem with a product
or service;

5. a letter confirming the details of a purchase of goods or services from one party to another

6. a letter used for praising a person on his success;

7. aletter requesting specific information or details on perhaps a product, a promo or something
significant and useful to the sender;

8. a short note written as a reminder;

9. a letter confirming something such as an oral agreement, a directive, an appointment, or a
reservation;

10. a letter informing the reader that items requested in a prior communication have been
received,

11. a letter inviting customers to participate in business events; 12. a letter asking for information
or answering your questions;

13. a letter meant for safeguarding buyers to make sure that suppliers meet their obligations;

14. a supplier’ letter to a customer giving useful information

3amanme 27. Listen to the text "'Some Rules of Good Writing''. Answer the guestions that
follow.

1. What tone should be adopted in business writing?

2. What is the dominant need in writing a letter?

3. Can commercial jargon be used?

4. What is effective writing?
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5. Are there any ways to avoid monotony?
6. Why are the opening and closing paragraphs so important?

3amanue 28. As you listen to the text, say which of these statements are true and which are
false.

1. Leave the reader to guess what is between the lines.

2. Write in a natural way.

3. Make your letter sound friendly.

4. It is important to avoid wordiness.

5. Writing to a plan is not necessary.

6. Proofread a letter you wrote.

TAPESCRIPT

SOME RULES OF GOOD WRITING

The rules of good business letter-writing may be summarized as follows. Think first of the reader
and address yourself to his interests. Tell him all he wants to know and don't leave him to guess
between the lines. Adopt a tone suited to the occasion and the purpose of the letter. Write
naturally, as you would talk, using plain and familiar words. Write clearly and to the point. The
dominant need in all business writing is exactness expressed in language that is absolutely clear.
Write courteously and make your letter sound friendly and sincere. Avoid wordiness, but at the
same time remember that it is more important to be clear and courteous even if it means using
more words. Avoid commercial jargon with its roundabout and meaningless forms of expression.
Write effectively — by using simple language, by being consistent and precise. Avoid monotony
— by introducing variety. Write to a plan if your letter is long or specially important. Pay special
attention to the opening and closing paragraphs — first and last impressions leave a special mark
on the reader. Check your letters. All these are matters of importance.

3ananue 29. Listen to the text '"'Some Rules of Good Writing"'. Retell the text about the
skills you need to write a good business letter.

3aganue 30. Match the pairs of antonyms from A and B and translate:

1. worthless a. aid

2. disorganize b. confidence

3. discourage c. glance

4. distrust d. arrange
e. reverse

5. disorder

6. hindrance f. persuade

7. forward g. order

8. scrutinize h. valuable

3axanue 31. Match the noun(s) mon the left with a suitable item on the right. Use each item
once.
1. The solutions a. shows the exam results.
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2. The handouts b. can be applied.
3. A presentation easel c. is to make a good presentation.
4. Goodwill d. was in whiten form.
5. An overhead projector e. often glanced at his notes.
6. The table f. were printed for my presentation.
7. The aim g. displays images to an audience.
8. The content h. was built with my colleagues.
9.Presentation techniques I. were suggested to do it better
10.The speaker J- holds a chart.

3axanue 32. Match the noun(s) on the left with a suitable item on the right. Use each item
once only.

1. A directory a. connect each call.
2. The rules b. has been clarified.
3. The phone number C. was ringing.

4. Switchboard operators | d. gives people's phone numbers.

5.The clarification e. are full of useful tips.

6.The material f. were observed.

7.People g. has been asked for.

8.The phone h. has been dialled.

9.The statement i. features authentic texts.
10.The manuals J. are requested not to talk here

3ananne 33. Replace the underlined words with the words below.

a) call back b) put through c) prompt d) hang on e) engaged f) skill g) look up h) acceptable i) lift
the receiver j) observe

I. Her job is to connect customers on the phone. 2. You can find residential and business phone
number using online directory enquiries service. 3. Hold on a minute — I'll just get a pen. 4. If
you need me, you just have to pick up the phone. 5. If you try to return the call and the line is
busy, Call Return Service will automatically monitor the line for 30 minutes and will notify you
with a distinctive ring when it is free. 6. If you find the candidate may be suitable for another
position, then you can encourage him to apply again for that post or in the future. 7. Please,
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follow the instructions carefully when submitting articles for conferences. 8. This task requires
his high professional competence. 9. If they do not want a quick response, they can send a letter.

3ananne 34. Answer the questions
What is a business letter? What types of business letters do you know?

3axanue 35. Answer the questions

Why is the language style very important for business letter writing? What is the difference
between an indented letter style and a blocked one?

3amanue 36. Fill in the gaps with the appropriate word

A. hesitate, B. With reference, C. grateful, D. included, E. forward, F. apologize ,
G. regret, H. sincerely, I. Dear, J. wish.

Canada Components, Ltd.
15 Temple Way
Coventry

Tel: (01203) 475866

Fax: (01203) 642024

Email: kenny@cheese.com

Elizabeth Fordham

Sales Manager

Cheese Specialists Inc.

456 Rubble Road

Rockville, IL 896756 25 May 2006

I.... Ms Fordham,

2.... to your letter of 22 May, I would like to 3.... for the confusion surrounding your order for
components. This has occurred because you have ordered some components from our old
catalogue and I 4.... to inform you that these have been withdrawn from sale. Please find 5.... a
copy of our current catalogue showing the replacement models.

I would be 6.... if you would contact me at your earliest convenience to let me know whether
you 7.... to proceed with your order from the new catalogue. Should you have any enquiries
concerning the replacement components, please do not 8.... to ask.

I look 9.... to hearing from you.

Yours 10...,

Anna Marx

Supplies Manager
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3axanue 37. Read the text and say which of these statements are true and which are false.

Letter Writing
There are various types of letters. They are: letters of complaints, letters asking for/giving
information, letters of request, letters asking for/giving advice, letters of invitation, letters
accepting/refusing an invitation, letters expressing congratulations/ thanks/regret/sympathy,
letters giving news (narrative/descriptive), letters of apology, letters of application for a job, ect.
A good letter should consist of:
1. the correct greeting (Dear John, Dear Mrs. Newton, Dear Sir/Madam);
2. an introduction in which we clearly state the reason we are writing;
3. the main body in which we develop our subject, introducing each main point in separate
paragraphs;
4. a final paragraph in which we sum up what we talked about before or we express our wish for
something to be done;
5. an appropriate ending (Yours/Best Wishes, + name, Yours sincerely/Yours faithfully, + full
name).
Paragraph Plan for Letters
-Greeting
-Introduction: Paragraph 1 reason(s) for writing
-Main body: Paragraphs 2, 3 development of the subject
-Conclusion: Final paragraph closing remarks
-(full) name
Note: Friendly letters have only one address (yours) whereas formal letters have two (yours and
the recipient’s). Friendly letters begin with Dear + name and end with Love, Yours, Best Wishes
+ name. Formal letters begin with a) Dear Sir/Madam and end with Yours faithfully + full name
or b) Dear Mr/Mrs/Ms + surname and end with Yours sincerely + full name.
The characteristics of formal style in letters are:
the greetings (Dear Mr Rydd, Dear Sir);
-frequent use of passive voice;
-formal language (complex sentences, non-colloquial English);
-no abbreviated forms;
-the closing remark (Yours sincerely,/Yours faithfully, Mary Hill).
The characteristics of informal style in letters are:
-the greeting (Dear John, Dear Mum);
-informal language and style (idioms, colloquial English);
-abbreviated forms, pronouns omitted;
-the closing remark (Yours, Love, Best Wishes, Regards, Michael).

. Colloquial English can be used in informal letters.

. You end a formal letter with «Yours, + first namey.

. If you begin with «Dear Sir/Madam», you must end with «Yours faithfully».
. Abbreviated forms can’t be used in formal letters.

. The introductory paragraph gives full details about the subject of the letter.

. The Passive Voice is not appropriate in a formal style.

. In the main body of the letter we state the reason we are writing.

. You must write only your address in formal letters.

. Friendly letters have only one address whereas formal letters have two.

O© 0O ~NO U~ WD
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10. The closing remark of informal style in letters are (Yours, Love, Best Wishes, Regards,
Michael).
3ananne 38. Match the words and definitions.
1 consultant A a plan for achieving success
2 Crisis B a new idea or method
3 innovation C a person with a less important position in an
organization
4 objective (noun) D a person who provides expert advice to a
company
5 promotion E a situation of danger or difficulty
6 public sector F something you plan to do or achieve
7 strategy G the section of the economy under
government control
8 subordinate H when someone is raised to a higher or more
important position

3amanue 39. Fill in the gaps with the appropriate collocation

allocate resources
measure performance
deal with crises

make decisions

set objectives
supervise subordinates
perform tasks

1 After an organization has it has to make sure that it achieves them.

2 Managers have to find the best way to all the human, physical and capital
available to them.

3 Some people better on their own while others work better in teams.

4 Managers the work of their and try to develop their abilities.

5 Managers the of their staff to see whether they are reaching their

targets.

6 Top managers have to be prepared to if they occur and then have to

3axauue 40. Fill in the gaps with the appropriate collocation

1.  autonomous a system of authority with different levels, one above the other,
e.g. a series of management positions, whose holders can make
decisions, or give orders and instructions

2. line authority a specific activity in a company, e.g. production, marketing,
finance

3. todelegate independent, able to take decisions without consulting someone
at the same level or higher in the chain of command

4.  toreportto the power to give instructions to people at the level below in
the chain of command

5. function to be responsible to someone and to take instructions from
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them
6.  hierarchy or chain of to give someone else responsibility for doing something instead
command of you
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This program allows you to send an email directly from a Windows PC to its ... on
the Internet.

distance

direction

destination

destinate

... for an email to reach its destination?

How long does it take

How long it takes

How long does it go

How long do it go

An official email can contain ... information.

confidential

informal

private

personal

Please ... the registration form.

fill in (out)

complete

submit

put

Money order forms ... from a post office.

can obtain

can be obtained

can obtained

can to be obtained

Please ... this form in full with the required information.

to complete

can complete

complete

to be completed

More than 2,000 people ... in the industry.

is employed

are employed

employed

employ

OB WNRFRPNPRWINIFPORWNRFRPOIRWNRERP(RPRIWINPWRARWNEFLPINRARWNPEF

What do ... examine before accepting or rejecting a job application?
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employers
employer
employees
employee

The number of employees in the company ... over the past decade.

have trebled

had trebled

has trebled

will have trebled

The careers fair gives students a chance to meet ... employers.

prospective

prospecting

prospectied

prospect

He has no idea how ... .

to do a successful business

to run a successful business

to make a successful business

to prepare a successful business

Executives ... profits of 8 million this year.

offer

predicts

forecast

order

An expert negotiator ... ... to ... the discussion.

were brought ... in facilitate

was brought ... by facilities

was brought ... in facilitate

were brought ... on facilitate

That was a job with ... ... and a range of ....
a good salary ... ..... benefits

a good salaries ........ beneficial

a best salary ........ bonuses

a better salary ........ beneficial

Better working conditions ... ....

could benefited the staff

will challenge the staff

will benefit the staff

ENTAINIE P EN AT P LN FENTATE N T P FEN T Y EN TS Fad FENEOU T S PN N AT T N T P

will be benefited the staff

I[MPAKTUYECKUE 3AJAHUA

3ananue 1. Read the text and answer the questions

In The Human Side of Enterprise, Douglas McGregor outlined two opposing theories of work
and motivation. What he calls Theory X is the rather pessimistic approach to workers and
working which assumes that people are lazy and will avoid work and responsibility if they can.
Consequently, workers have to be closely supervised and controlled, and told what to do. They
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have to be both threatened, for example with losing their job, and rewarded with incentives,
probably monetary ones such as a pay rise or bonuses. Theory X assumes that most people are
incapable of taking responsibility for themselves and have to be looked after. It has traditionally
been applied, for example, by managers of factory workers in large-scale manufacturing. Theory
Y, on the contrary, assumes that most people have a psychological need to work, and given the
right conditions - job security, financial rewards - they will be creative, ambitious and self-
motivated by the satisfaction of doing a good job. Theory Y is probably more applicable to
skilled professionals and what Peter Drucker called 'knowledge workers' - managers, specialists,
programmers, scientists, engineers - than people in unskilled jobs. McGregor's two theories are
based on Abraham Maslow's famous 'hierarchy of needs'. Theory X relates to the basic, 'lower
order' needs at the bottom of the hierarchy, such as financial security, while Theory Y relates to
‘higher order' needs such as esteem (achievement, status and responsibility) and self-actualization
(personal growth and fulfilment) that can be pursued if basic needs are satisfied. McGregor is
widely considered to have laid the foundations for the modern people-centred view of
management. However, Maslow spent a year studying a Californian company that used Theory
Y, and concluded that there are many people who are not looking for responsibility and
achievement at work. There will always be people with little self-discipline, who need security
and certainty and protection against the burden of responsibility, so it is impossible to simply
replace the ‘authoritarian' Theory X with the 'progressive’ Theory Y.

1 According to Theory X, why do employees have to be closely controlled?

2 According to Theory Y, why should employers give their workers responsibilities?

3 Why did Maslow criticize Theory Y?

3ananue 2. Make the annotation of the text

In The Human Side of Enterprise, Douglas McGregor outlined two opposing theories of work
and motivation. What he calls Theory X is the rather pessimistic approach to workers and
working which assumes that people are lazy and will avoid work and responsibility if they can.
Consequently, workers have to be closely supervised and controlled, and told what to do. They
have to be both threatened, for example with losing their job, and rewarded with incentives,
probably monetary ones such as a pay rise or bonuses. Theory X assumes that most people are
incapable of taking responsibility for themselves and have to be looked after. It has traditionally
been applied, for example, by managers of factory workers in large-scale manufacturing. Theory
Y, on the contrary, assumes that most people have a psychological need to work, and given the
right conditions - job security, financial rewards - they will be creative, ambitious and self-
motivated by the satisfaction of doing a good job. Theory Y is probably more applicable to
skilled professionals and what Peter Drucker called 'knowledge workers' - managers, specialists,
programmers, scientists, engineers - than people in unskilled jobs. McGregor's two theories are
based on Abraham Maslow's famous 'hierarchy of needs'. Theory X relates to the basic, 'lower
order' needs at the bottom of the hierarchy, such as financial security, while Theory Y relates to
‘higher order' needs such as esteem (achievement, status and responsibility) and self-actualization
(personal growth and fulfilment) that can be pursued if basic needs are satisfied. McGregor is
widely considered to have laid the foundations for the modern people-centred view of
management. However, Maslow spent a year studying a Californian company that used Theory
Y, and concluded that there are many people who are not looking for responsibility and
achievement at work. There will always be people with little self-discipline, who need security
and certainty and protection against the burden of responsibility, so it is impossible to simply
replace the ‘authoritarian' Theory X with the 'progressive’ Theory Y.

3ananue 3. Read the text and say if the statements are true or falls:
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It is logical to suppose that things like good labour relations, good working conditions, job
security, good wages, and benefits such as sick pay, paid holidays and a pension are incentives
that motivate workers. But in The Motivation to Work, Frederick Herzberg argued that such
conditions - or 'hygiene factors' - do not in fact motivate workers. They are merely 'satisfied'...
or, more importantly, ‘dissatisfiers’ where they do not exist. Workers who have them take them
for granted. As Herzberg put it, 'A reward once given becomes a right." ‘Motivators', on the
contrary, include things such as having a challenging and interesting job, recognition and
responsibility, promotion, and so on. Unless people are motivated, and want to do a good job,
they will not perform well. However, there are and always will be plenty of boring, repetitive
and mechanical jobs, and lots of unskilled workers who have to do them. How can managers
motivate people in such jobs? One solution is to give them some responsibilities, not as
individuals but as part of a team. For example, some supermarkets combine office staff, the
people who fill the shelves, and the people who work on the checkout tills into a team and let
them decide what product lines to stock, how to display them, and so on. Other employers
encourage job rotation, as doing four different repetitive jobs a day is better than doing only one.
Many people now talk about the importance of a company's shared values or corporate culture,
with which all the staff can identify: for example being the best hotel chain, or hamburger
restaurant chain, or airline, or making the best, safest, most user-friendly, most ecological or
most reliable products in a particular field. Unfortunately, not all the competing companies in an
industry can seriously claim to be the best.

1 Herzberg argued that 'hygiene factors' motivate workers.

2 Challenging jobs and responsibility are hygiene factors.

3 Some unskilled jobs will always be boring and repetitive.

4 Workers might be motivated by having responsibilities as part of a team.

5 Job rotation can make a day's work more interesting.

6 You can always motivate workers by telling them that they work for the best company in the
field.

3ananue 4. Read the text and Find the words in the text that mean the following:
1 interactions between employers and employees, or managers and workers

2 knowing that there is little risk of losing one's employment

3 money paid (per hour or day or week) to manual workers

4 advantages that come with a job, apart from pay

5 things that encourage people to do something

6 to be raised to a higher rank or better job

7 without any particular abilities acquired by training

8 regularly switching between different tasks

9 a company's shared attitudes, beliefs, practices and work relationships

It is logical to suppose that things like good labour relations, good working conditions, job
security, good wages, and benefits such as sick pay, paid holidays and a pension are incentives
that motivate workers. But in The Motivation to Work, Frederick Herzberg argued that such
conditions - or 'hygiene factors' - do not in fact motivate workers. They are merely 'satisfied'...
or, more importantly, ‘dissatisfiers’ where they do not exist. Workers who have them take them
for granted. As Herzberg put it, 'A reward once given becomes a right." 'Motivators', on the
contrary, include things such as having a challenging and interesting job, recognition and
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responsibility, promotion, and so on. Unless people are motivated, and want to do a good job,
they will not perform well. However, there are and always will be plenty of boring, repetitive
and mechanical jobs, and lots of unskilled workers who have to do them. How can managers
motivate people in such jobs? One solution is to give them some responsibilities, not as
individuals but as part of a team. For example, some supermarkets combine office staff, the
people who fill the shelves, and the people who work on the checkout tills into a team and let
them decide what product lines to stock, how to display them, and so on. Other employers
encourage job rotation, as doing four different repetitive jobs a day is better than doing only one.
Many people now talk about the importance of a company's shared values or corporate culture,
with which all the staff can identify: for example being the best hotel chain, or hamburger
restaurant chain, or airline, or making the best, safest, most user-friendly, most ecological or
most reliable products in a particular field. Unfortunately, not all the competing companies in an
industry can seriously claim to be the best.

3ananue 5. Make the annotation of the text

It is logical to suppose that things like good labour relations, good working conditions, job
security, good wages, and benefits such as sick pay, paid holidays and a pension are incentives
that motivate workers. But in The Motivation to Work, Frederick Herzberg argued that such
conditions - or 'hygiene factors' - do not in fact motivate workers. They are merely 'satisfied'...
or, more importantly, 'dissatisfiers' where they do not exist. Workers who have them take them
for granted. As Herzberg put it, 'A reward once given becomes a right." ‘Motivators', on the
contrary, include things such as having a challenging and interesting job, recognition and
responsibility, promotion, and so on. Unless people are motivated, and want to do a good job,
they will not perform well. However, there are and always will be plenty of boring, repetitive
and mechanical jobs, and lots of unskilled workers who have to do them. How can managers
motivate people in such jobs? One solution is to give them some responsibilities, not as
individuals but as part of a team. For example, some supermarkets combine office staff, the
people who fill the shelves, and the people who work on the checkout tills into a team and let
them decide what product lines to stock, how to display them, and so on. Other employers
encourage job rotation, as doing four different repetitive jobs a day is better than doing only one.
Many people now talk about the importance of a company's shared values or corporate culture,
with which all the staff can identify: for example being the best hotel chain, or hamburger
restaurant chain, or airline, or making the best, safest, most user-friendly, most ecological or
most reliable products in a particular field. Unfortunately, not all the competing companies in an
industry can seriously claim to be the best.

3amanue 6. Listen to three MBA students at the Judge Business School talking about
motivation, and answer these questions.

1 According to Krishna, what is the disadvantage of working in auditing compared to banking?

2 How did Krishna's company retain its staff?

3 According to Carlo, what is the main reason why people leave their jobs?

4 According to Carlo, does a company need a set of motivational incentives?

5 What does Carlo say a manager needs to do to engage his/her team?

6 According to Saktiandi, do the staff have to do what the organization wants, or vice versa?

7 What does Saktiandi say about the importance of influencing and convincing people?

TAPESCRIPT FOR TEACHER
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KRISHNA SRINIVASAN | would say that coming from an auditing world where the pays are
typically really low, especially when compared to the banking guys, one of the core things that
was a driver in retaining our staff was, | would say, problems. The more you give them
challenging problems, and the more you make them excited about solving the problem, the
monetary aspect just goes out of the picture, and | have seen staff who have been almost telling
every day that they want to quit the firm, but have never quit the firm for the last seven years,
just because they've had so many challenging problems, that they just enjoyed solving, and you
ask them, 'Why didn't you move, given that you would have had such a high pay increase in
another place?' They'd say, 'Well, the pay would be great, but | don't think I'll face as many
challenging puzzles or whatever problems | solved here over there." So | think the motivation of
the mind or the ultimate passion that you have is still a core driver, no matter how many hygiene
factors or whatever that you learn in motivation.

CARLO DE STEFANIS Managers can make the difference from this point of view. I think it is
hard to engage people just setting up or devising a set of rules or a set of incentives to motivate
people. Statistics in a way say that when people leave a company they leave their boss first. So
really, it's about a balance of being a manager and being leader, having a vision, inspiring other
people, helping them to develop that can get them engaged, | think.

SAKTIANDI SUPAAT Something just came up about motivation, if I may raise the point ...
Talking about managers that can motivate somebody, another additional point that | thought
useful to bring up is a manager which is influential, and knows how to be an intermediary
between the senior management and his staff, can motivate the staff, because he knows what the
organization wants, and he's influential enough to convince the organization to do things that the
staff wants. So having a manager that is influential and able to actually influence the
organization is I think a great motivator, | mean from my perspective.

3ananue 7. Listen to the dialogue ""A Job Interview'. Answer the questions that follow.

I. What job is Mary thinking of applying for?

2. What is she worried about?

3. What does Jerry mean by saying, "You never get a second chance to make a first impression™?
4. What is a body language?

5. What is required to prepare properly for an interview?

6. Is it necessary to memorize all the answers beforehand?

7. Do you think Mary can make a successful interview?

3ananue 8. Make up dialogues.

Situation:

Interview a candidate

You are a candidate. You are a confident, enthusiastic young person with a good sense of
humour and communication skills. During the dialogue you need to answer the following
questions.

a) Can you give me some more detail about your responsibilities as assistant director?

b) What difficulties and challenges do you think we might run into?

c) You've come to interview for the position of e-commerce manager, haven't you?

d) Can you tell me a little bit about what you've been doing in your training?

e) It's quite the rainy day outside, isn't it?

f) Would you mind giving me a bit more detail on that? And what did you do before that?
g) Is there anything in particular you feel would be useful here at Anders Co.?
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h) Could you begin by telling me about your qualifications?

3ananue 9. Answer the question
What is a business document?

3axanme 10. Answer the question
What business document does a business owner write before starting the business?

3ananue 11. Answer the question
What business documents are written by the accounting or financial department?

3aganme 12. Answer the question
What information does a business report include?

3ananue 13. Answer the guestion
What is the purpose of writing meeting minutes?

3ananme 14. Answer the question
What types of business contracts do you know?

3ananme 15. Answer the question
Why is signing a business contract a very important part of conducting business?
3ananne 16. Make the annotation of the text

THE BASICS OF BUSINESS DOCUMENTS AND CONTRACTS
The term business documents covers various documents, reports and statements written by
company executives and managers to improve operations, inform clients of purchases and share
budgets with investors and shareholders. Each type of business document includes data, sections
and visual graphs to illustrate the sales, annual income and internal operations of the business. A
businessman reading a contract through a magnifying glass. A business plan is the first document
a business owner writes prior to starting the business and offering services. A business plan
document includes a description of the business, a list of services and products to be offered and
a chart of the current management and departmental structures. It should also include a list of
risks associated with running the business, a fully developed budget and sales forecasts. The
business plan serves as a guide to starting and running the business, and is required if your
business is seeking funding. Annual reports are financial documents written by the accounting or
financial department of a business once per year. This type of business document is written for
investors and includes details of revenues and expenses, plus the total assets and liabilities of the
company. Other sections include operational budgets, predictions for the upcoming financial
year and what changes the company seeks to make in the future to avoid financial downfalls.
Business reports are written reports that share information or data, often in relation to research
for a project, marketing campaign or new product launch. These types of reports include an
introduction, a presentation of the data and research found, a list of suggestions of how the
company can use the research or data for the project or marketing campaign in question and a
conclusion that discusses the next steps. Business reports may serve as written proposals, such as
how to target a new market or what products to add to a new product line. Meeting minutes are
business documents written after a meeting takes place within a company. The meeting minutes
document outlines who was present at the meeting, what topics were discussed, what conclusions
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were drawn and what is on the agenda for upcoming events or business projects. This document
is shared with company employees who are not able to attend the meeting in person, but who
must be kept up-to-date with decisions made in corporate meetings. A business contract is an
important part of conducting business. It describes the job duties in detail, delivery time,
payment terms, and legal terms of conducting business between the client and you. It is essential
that both parties agree to the terms outlined in the contract and acknowledge their agreement
with an authentic signature. A business contract provides a sense of security to both parties to
know they are on common ground in regards to the business relationship. Different types of
business contracts are created to suit the situation and on an "as needed basis". An employment
contract is a legal document which stipulates the terms of employment between an employee and
an employer. It covers such topics as the starting date of employment, name of the employer and
employee, address of employment, salary, expenses, time off work, hours worked each week,
terms of employment, pension details, deductions and notice for the termination of the contract.
Confidentiality agreements are those contracts entered into by two or more parties where some
or all the concerned parties agree that certain information that passes between them or which has
been created by one of the parties shall remain confidential. This type of agreement is usually
used in cases where a company has a new product or secret process which it wants another
company to evaluate prior to a comprehensive licensing agreement. Land/lease/rental contracts
are between business owners and landowners over usage of a building or parcel of land for
business purposes. Rental contracts identify the rights and requirements of tenants and landlords.
They address such instances like when a landlord sells or loses the title to a building (due to
bankruptcy, etc). A service agreement ensures that both parties receive what they expect. The
client receives the work he or she has hired you for, and you receive payment for your services.
Without a business contract, it is likely you will find yourself in a dispute at one time or another.
A business contract keeps the work legitimate and protects both parties.

3amanue 17. Find the correct definition.

1. run the business A. Toz10BO#i OTUET

2. sales forecast B. oramen Gyxranrepun

3. annual report C. 3amyckaTh  HOBBIH  TNPOAYKT B
IIPOU3BOJICTBO

4. accounting department D. mporHo3 cObITa TOBapa

5. launch a product E. ympaBnsTe npeanpustHeM

3ananue 18. Make the following sentences complete by translating the words and phrases
in brackets.

1. It is good practice for companies to make a proper (oruer) to shareholders. 2. An important
aspect of managing a (BeimyCck HoBOTO ToBapa) IS tracking early sales. 3. Each (myHkT moBecTku
nust) should begin with an action word (verb): discuss, decide, select, review, finish, etc. These
(mynkte1) should frame the expectations of attendees. 4. We require (orutara) advance for all
goods purchased. 5. Conducting a (mporuo3 cosiTa ToBapa) Will provide your business with an
evaluation of past and current sales levels and annual growth.

3ananue 19. Make the following sentences complete by translating the words and phrases
in brackets.

1. Before signing any (moroBop apennsi), read it carefully. 2. Any person who attends a meeting
may be asked to (Bectu mpotoko:). 3. The (oraen 6yxranrepun) in a company deals with money
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paid, received, borrowed, or owed. 4. Salaries are low (oraocurenasno) the cost of living. 5. The

(cpok mocrasku) under the purchase contract has already expired.

3anganue 20. Match the pair of synonyms.

1. income a. forecast
2. transfer b. contract
3. obligation c. fund

4. before d. purchase
5. financial resources e. department
6. programme f. revenue
7. prediction g. legal

8. buying h. liability
9. section I. delivery
10. sum of money J. assets
11. agreement k. agenda
12. legitimate |. prior to

3ananue 21. Answer the guestion
What is required to run a meeting smoothly?

3amanue 22. Answer the question
Do you know how to announce a meeting?

3axanme 23. Answer the question
What is the purpose of having an agenda?

3amanue 24. Answer the question
What are the roles of staff members at a meeting?

3amanue 25. Answer the question
Is it important to make small talk before starting a meeting?

3amanue 26. Answer the question
What are a chairperson’s responsibilities?

3axanme 27. Answer the question
What is the procedure of taking meeting minutes?

3aganme 28. Answer the question
Do you know how to finish a meeting?

3ananue 29. Make the annotation of the text

RUNNING A BUSINESS MEETING
Meetings are an important part of doing business. A successful meeting has no surprises. With
proper preparation and careful organization, a meeting can run smoothly. Setting goals and time
limits, keeping to the agenda, and knowing how to refocus are the key components of an
effective meeting. There are a number of ways that you may call or be called to a meeting. Some

© PI'YTUC



(@ YYPEXIOEHME BbICIIET'O OBPA30OBAHVIA

«POCCUVICKUW TOCYTAPCTBEHHBIVI YHUBEPCUTET —

K"‘“’“ @OEJIEPAJIBHOE TOCYJAPCTBEHHOE BIOIKETHOE OBPA30OBATEJIBHOE CMK PI'YTUC

PFYTHC TYPVISMA M CEPBVCA» Aucm 86

meetings are announced by email, and others are posted on bulletin boards. The date, location,
time, length, and purpose of the meeting should be included. In order to keep the meeting on task
and within the set amount of time, it is important to have an agenda. The agenda should indicate
the order of items and an estimated amount of time for each item. If more than one person is
going to speak during the meeting, the agenda should indicate whose turn it is to have the floor.
The person in charge of calling and holding a meeting may decide to allocate certain roles to
other staff members. Someone may be called upon to take the minutes, someone may be asked to
do roll call, and someone may be asked to speak on a certain subject. This should be done either
in person, or in an email. Whether you are holding the meeting or attending the meeting, it is
polite to make small talk while you wait for the meeting to start. You should discuss things
unrelated to the meeting, such as weather, family, or weekend plans. Once everyone has arrived,
the chairperson, or whoever is in charge of the meeting should formally welcome everyone to the
meeting and thank the attendees for coming. If anyone at the meeting is new to the group, or if
there is a guest speaker, this is the time when introductions should be made. The person in
charge of the meeting can introduce the new person, or ask the person to introduce him-/herself.
Some people who hold meetings prefer to pass around copies of the agenda, and others will post
a large copy on a wall, or use an overhead projector. No matter which format is used, attendees
should be able to follow the agenda as the meeting progresses. Before beginning the first main
item on the agenda, the speaker should provide a brief verbal outline of the objectives. Anyone
may be assigned to take the minutes at a meeting. The minute-taker can use a pen and paper or a
laptop computer and does not need to include every word that is spoken. It is necessary to
include important points and any votes and results. Indicating who said what is also necessary,
which is why the minute-taker should make sure to know the names of the attendees. The
minute-taker should type out the minutes immediately after the meeting so that nothing is
forgotten. One of the most difficult things about holding an effective meeting is staying within
the time limits. A good agenda will outline how long each item should take. A good chairperson
will do his or her best to stay within the limits. When issues cannot be resolved or decisions
cannot be easily made, they are often put to a vote. Most votes occur during meetings. VVotes can
be open, where people raise their hands in favour or in opposition of the issue. In an open vote,
the results are evident immediately. Other votes, such as who should be elected to take on a
certain role, are private or closed. During private votes, attendees fill in ballots and place them in
a box to be counted. The results may not be counted until after the meeting. When a motion is
voted and agreed upon, it is carried. When it is voted and disagreed upon, it is failed. Most often
votes are put to a majority. If there is a tie vote, the chairperson will often cast the deciding vote.
During the meeting, participants will comment, provide feedback, or ask questions. There are
different reasons why a meeting comes to an end. Time may run out, or all of the items on the
agenda may be checked off. Some meetings will end earlier than expected and others will run
late. A meeting may be cut short due to an unexpected problem or circumstance. The end of the
meeting is also the time to thank anyone who has not been thanked at the beginning of the
meeting, or anyone who deserves a second thank you. Congratulations or good-luck can also be
offered here to someone who has experienced something new, such as receiving a promotion,
getting married, or having a baby.

3ananne 30. Find the correct definition.
1. attend a meeting a) BBI3BIBATH I10 CITUCKY

2. take the floor b) ycraHOBUTH periiaMeHT
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3. take the count of votes C) BBICTYNATh

4. put to the vote d) mpucyrcTBOBaTH Ha COOpaHUU

5. setatime limit €) MOJCYMTATh YUCIIO FOJIOCOB

6. call the role f) craBuTh Ha rosIOCOBaHHE

3axanue 31. Match the pair of antonyms.

1. miss a. assign

2. in opposition b. private

3. dismiss C. promotion
4. keep d. hold

5. open e. attend

6. cancel f. fail

7. demotion g. in favour
8. carry h. allocate

3ananue 32. Listen to the text. Answer the guestions that follow.
1. What is a joint venture agreement?

2. What is a partnership agreement characterised by?

3. What do the key clauses of a joint venture agreement include?

4. What is the structure of a joint venture?

5. How is a joint venture run?

3ananme 33. Listen to the text. Answer the questions that follow.
1. Do Chinese business people like surprises?

2. Why is it necessary to arrive at a meeting five to ten minutes prior to the starting time?

3. What is the dress code for meetings like?

4. Are refreshments served during a meeting?
5. What do you have to start the meeting with?
6. How are meetings usually ended?

3ananue 34. Listen to the text and say if the statements are true or falls:
1. Discuss an agenda at the beginning of a meeting.

2. Persons enter a meeting room irrespective of their rank.

3. Transportation needs are usually asked about.

4. Counterparts sit at the centre of the side of the table.

5. Tea is usually offered for senior people.

TAPESCRIPT FOR TEACHER
MEETINGS WITH CHINESE BUSINESSMEN

Chinese business people do not like surprises. In advance of the meeting, discuss and agree on a
written agenda, including the names and titles of those attending, and pass it out to all attendees
at the start of the session. Plan to arrive at least five to ten minutes prior to the scheduled starting
time. As a formality, the most senior person enters the room first, followed by his/her staff in
descending order of rank with each initiating handshakes with their counterparts. The dress code

© PI'YTUC




T ®EJEPAJIBHOE TOCYJAPCTBEHHOE BIOJI)KETHOE OBPA30BATEJIbBHOE CMK PTYTUC
a _ VUPEXXEHVE BbICIIETO OBPASOBAHII
«POCCUNCKNUN TOCYOAPCTBEHHDBIVI YHUBEPCUTET —
PIYTHC TYPVISMA " CEPBUCA» Aucm 88

for all meetings is formal business attire. If you are hosting the meeting, it is always helpful to
ask about transportation needs to and from the meeting site. Be sure to offer Chinese tea and
refreshments. To avoid embarrassment, have name cards on the table with the most senior people
sitting at the centre of the side of the table opposite their counterparts, with the rest sitting in
descending order around the table. To show respect, pour tea for everyone. Do not jump into the
business at hand but rather, start the meeting with small talk in order to make everyone feel
comfortable. End the meeting on time, thank your guests for their time and see them off.

3axanue 35. Listen to the text. Retell the text about preparations for meetings with Chinese
business people.

3ananue 36. Match the words and definitions.
intuition \\ compromise \\ globalization \\ confrontation \\ logic\\ connections

1 an invented word combining worldwide and regional concerns

2 thought based on reason and judgement rather than feelings and emotions
3 a face-to-face disagreement or argument

4 reducing demands or changing opinions in order to agree

5 understanding or knowing without consciously using reason

6 people of influence or importance with whom you are associated

3ananue 37. Match the words and definitions.

interrupt \\ eye contact \\ lose face \\ status \\ improvise \\ collectivist
1. to do something when necessary without having already planned it
2. respect, prestige or importance given to someone

3. believing that the group is more important than the individual

4. to be humiliated or disrespected in public

5. to cut into someone else's turn to speak

6. looking directly at the people you are talking or listening to

3ananue 38. Read this extract from an article in the British newspaper The Guardian, and
answer the questions.

You're fired!

Imagine you're one of the 13 men on the all-male board of a large company and are told
five of you must go to be replaced by women. Unlikely? Not in Norway, where they're
enforcing a law that 40% of directors must be female.

Yvonne Roberts Rolf Dammann, the co-owner of a Norwegian bank, recently had his skiing
holiday interrupted by some unwelcome news. The government had published a list of 12
companies accused of breaking the law by failing to appoint women to 40% of their non-
executive board directorships. His company, Netfonds Holding ASA, was one of the dirty dozen
- attracting international attention.

"l work in a man's world. | don't come across many women and that's the challenge,” Dammann
says. "The law says a non-executive director has to be experienced, and experience is difficult to
find in women in my sector. People have had to sack board members they've worked with and
trusted for 20 or 30 years, and replace them with someone unknown. That's hard.’

This month, Norway set a new global record. It now has, at 40%, the highest proportion of
female non-executive directors in the world, an achievement engineered by the introduction of a
compulsory quota. Two years ago, after several years of voluntary compliance had failed to lead
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to a sufficient number of female board members, 463 'ASAS' - publicly listed companies over a
certain size - were told to change the composition of their boards or risk dissolution.

‘A woman comes in, a man goes out. That's how the quota works; that's the law,' says Kjell Erik
Oie, deputy minister of children and equality, in the centre- left 'Red-Green' coalition
government in Oslo. 'Very seldom do men let go of power easily. But when you start using the
half of the talent you have previously ignored, then everybody gains."

In 2002, only 7.1% of non-executive directors of ASAs were female. [...] Business leaders
argued that experienced senior women were impossible to find, especially in the oil, technology
and gas industries. 'I'm a responsible man,' one CEO told me in Oslo last week. 'l have a duty to
do the best I can for our shareholders. I've been forced to appoint two women whom | know are
apprentices. Give them ten years and I'd be happy to have them on the board; not now.'[...]
Dammann appointed his two women last June, after what he says was a six-month ‘time-
consuming' search. He is not a convert to the quota, though.

'l think people will still go to those they have trusted for years, whom they have had to remove
from the board," he says. 'So there will now be a formal and informal system, and that cannot be
good for accountability.'[...]

1 What is the new Norwegian law?

2 What reasons does Rolf Dammann give for not having complied with the new law?
3 What does the CEO say about the two women he has had to appoint as directors?

4 What does Dammann say will happen as a consequence of the new law?

3ananue 39. Read this extract from an article in the British newspaper The Guardian, and
find words in the article that mean the following:
1 meet or find unexpectedly or by accident

2 required, obligatory, necessary according to the law
3 an officially imposed number or quantity

4 done by choice, without legal obligation

5 obeying laws or regulations

6 the ending or termination of an organization

7 trainees, people still learning their job

8 someone who changes their beliefs

9 being officially responsible for something

You're fired!

Imagine you're one of the 13 men on the all-male board of a large company and are told
five of you must go to be replaced by women. Unlikely? Not in Norway, where they're
enforcing a law that 40% of directors must be female.

Yvonne Roberts Rolf Dammann, the co-owner of a Norwegian bank, recently had his skiing
holiday interrupted by some unwelcome news. The government had published a list of 12
companies accused of breaking the law by failing to appoint women to 40% of their non-
executive board directorships. His company, Netfonds Holding ASA, was one of the dirty dozen
- attracting international attention.

"I work in a man's world. I don't come across many women and that's the challenge,” Dammann
says. "The law says a non-executive director has to be experienced, and experience is difficult to
find in women in my sector. People have had to sack board members they've worked with and
trusted for 20 or 30 years, and replace them with someone unknown. That's hard.'
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This month, Norway set a new global record. It now has, at 40%, the highest proportion of
female non-executive directors in the world, an achievement engineered by the introduction of a
compulsory quota. Two years ago, after several years of voluntary compliance had failed to lead
to a sufficient number of female board members, 463 'ASAs' - publicly listed companies over a
certain size - were told to change the composition of their boards or risk dissolution.

‘A woman comes in, a man goes out. That's how the quota works; that's the law,' says Kjell Erik
Oie, deputy minister of children and equality, in the centre- left 'Red-Green' coalition
government in Oslo. 'Very seldom do men let go of power easily. But when you start using the
half of the talent you have previously ignored, then everybody gains."”

In 2002, only 7.1% of non-executive directors of ASAs were female. [...] Business leaders
argued that experienced senior women were impossible to find, especially in the oil, technology
and gas industries. 'I'm a responsible man,’ one CEO told me in Oslo last week. 'l have a duty to
do the best I can for our shareholders. I've been forced to appoint two women whom | know are
apprentices. Give them ten years and I'd be happy to have them on the board; not now.'[...]
Dammann appointed his two women last June, after what he says was a six-month ‘time-
consuming' search. He is not a convert to the quota, though.

'l think people will still go to those they have trusted for years, whom they have had to remove
from the board," he says. 'So there will now be a formal and informal system, and that cannot be
good for accountability.'[...]

Jaxanue 40. Make the annotation of the extract from an article in the British newspaper
The Guardian

You're fired!

Imagine you're one of the 13 men on the all-male board of a large company and are told
five of you must go to be replaced by women. Unlikely? Not in Norway, where they're
enforcing a law that 40% of directors must be female.

Yvonne Roberts Rolf Dammann, the co-owner of a Norwegian bank, recently had his skiing
holiday interrupted by some unwelcome news. The government had published a list of 12
companies accused of breaking the law by failing to appoint women to 40% of their non-
executive board directorships. His company, Netfonds Holding ASA, was one of the dirty dozen
- attracting international attention.

"I work in a man's world. I don't come across many women and that's the challenge,” Dammann
says. "The law says a non-executive director has to be experienced, and experience is difficult to
find in women in my sector. People have had to sack board members they've worked with and
trusted for 20 or 30 years, and replace them with someone unknown. That's hard.'

This month, Norway set a new global record. It now has, at 40%, the highest proportion of
female non-executive directors in the world, an achievement engineered by the introduction of a
compulsory quota. Two years ago, after several years of voluntary compliance had failed to lead
to a sufficient number of female board members, 463 'ASAs' - publicly listed companies over a
certain size - were told to change the composition of their boards or risk dissolution.

‘A woman comes in, a man goes out. That's how the quota works; that's the law," says Kjell Erik
@ie, deputy minister of children and equality, in the centre- left 'Red-Green' coalition
government in Oslo. 'Very seldom do men let go of power easily. But when you start using the
half of the talent you have previously ignored, then everybody gains."”

In 2002, only 7.1% of non-executive directors of ASAs were female. [...] Business leaders
argued that experienced senior women were impossible to find, especially in the oil, technology
and gas industries. 'I'm a responsible man,"' one CEO told me in Oslo last week. 'l have a duty to
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do the best I can for our shareholders. I've been forced to appoint two women whom | know are
apprentices. Give them ten years and I'd be happy to have them on the board; not now.'[...]
Dammann appointed his two women last June, after what he says was a six-month ‘time-
consuming' search. He is not a convert to the quota, though.

'l think people will still go to those they have trusted for years, whom they have had to remove
from the board," he says. 'So there will now be a formal and informal system, and that cannot be
good for accountability.' [...]

OIIK-5. Cnocooen 06006umams u Kpumuuecku OyeHueams Hay4yHovle Ucci1e006aHus 6
MEHEONHCMEHME U CMENCHBIX 001aCMAX, 6LINOTHAMY HAYYHO-UCCE008aAMENbCKUE NPOEKMbL

3ananmue 41. [Ipouumaiime mexcm u ycmanogume coomeemcmaue.
IMono0epure xkaxmoii ppase HaA AHITIMHCKOM sI3bIKE NPaBoOi rpadbl TAOJAUIBI
COOTBETCTBYHOIINI NMepPeBoj1, MPeICTABJIEHHBIN B JIeBOii rpade TadIuIbl.

1. Trust this email finds you well a) S 6w1 xoTes(a) MOATBEPINTE. ..

2. With reference to your letter, I ... b) Hazeroch, y Bac BCE X0poIio

3. Following our phone conversation, I ... c) o Hamiero cBeJCHHUs JOILIO, YTO. ..

4. | am writing with reference to your enquiry d) 2Ky orsera ot Bac.

5. | am writing to thank you for your e) s Obr xoren(a) YTOYHHTH HEKOTOpPBIC
assistance. MOMEHTEI, KACAIOIIHUECH. ..

6. | am writing to provide the information you f) B nponomkeHue Hamero TeneOHHOTO
have requested pasrosopa...

7. It has come to our notice that ... g) B oTBer Ha BaIlle IHCHMO A...

8. I would like to confirm ... h) Tumry, uToOBI MOGIArOAApPUTH Bac 3a

IIOMOIIIb.

9. | would like to clarify certain points i) Tlumy co CChUIKOW Ha Ball 3ampoc
regarding ... (oTBevaro Ha BaIl 3ampoc)
10. Looking forward to your reply. j) HampaBnsio  3anpolieHHyr0 — BaMu
WHPOPMAITHIO
3anuiuTe BHIOpaHHBIE OYKBBI MO/ COOTBETCTBYIOIIHE IU(PHI
Omeem:
1 2 3 4 5 6 7 8 9 10

3ananue 42. [Ipouumaiime mexcm u ycmanogume coomeemcmeue.
Iox0epuTe KaKaAOMY CJIOBY WM CJI0BOCOYETAHMIO HA AHTJIMICKOM fI3bIKe NPaBoOi rpadbl
Ta0JIHIbI COOTBETCTBYIONINH NePeBOj, NPeACTABICHHBIN B JIeBO rpade Tadauubl.

1. admissions committee a) mpoiineHHBle 00pa3oBaTeNbHBIE  MPOTPaMMBI,  IMOJYYCHHBIC
JIMTUTOMBI, CEPTU(HKATBI, CTEIICHU

2. academic background b) mpoBanuTh 5K3aMeH

3. Bachelor’s Degree C) MEXIMCIUILIMHAPHBIE UCCIIET0BAHUS

4. curriculum d) xoMOMHHpOBaHHAs MpoOrpamMma 00yUEHHS C MPUCYKICHHEM JBYX
CTeneHen

5. Combined Degree €) mpueMHasi KOMHCCHS

6. entrance requirements f) acnmpanTsl

7. fail an exam 0) crerneHs bakamaBpa

8. Interdisciplinary research h) kypc o0y4enus, yueOHbIi MmI1aH
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9. Masters Degree i) BXOJHBIC TPeOOBAHUS
10. PhD students J) crenens maructpa

3anumuTe BRIOPaHHBIC OYKBBI 101 COOTBETCTBYIOIIHE U(PHI
Omeem:

1 2 3 4 5 6 7 8 9 10

3ananue 43. [Ipouumaiime mexcm u ycmanosume cOomeenmcmsue.
3ano/iHUTE NPOMYCKHU B MPEAJI0KEHUAX HA AHTJIMACKOM SI3bIKe MOAXOAS MM 10 CMbICJLY
CJIOBOM M3 Ta0JIMIBI.

a) commission

b) Consumption

C) agenda
d) deadline
e) brand
f) Demand
g) charge
h) afford
1. The main substantive items on the 1. were considered by the meeting of experts.
2. We cannot 2. not to work together.
3. Make your 3. known using new possibilities, which conventional advertising lacks.
4. A4, of 25 cents is taken for money transfer from one account to another.
5. However, a reasonable 5. for supplying the information requested may be made.
6. 6. includes use of technologies, including e-commerce activities.
7. The extended 7. for comments was 26 October 2018.
8. 8. for gold increased, while supply was relatively constant.

3anuiuTe BHIOpaHHBIE OYKBBI MO/ COOTBETCTBYIOIIHE HU(PHI
Omeem:

1 2 3 4 5 6 7 8

3ananue 44. [I[pouumaiime mexkcm u ycmaHosume coomeemcmaue.
ITopGepuTe ka0l ¢gpase HA aHIVIMIICKOM SI3bIKe NPaBOi rpadbl TA0IHNLBI
COOTBETCTBYIOILIHUIA MepeBO/1, MPeICTABJIECHHBIN B J1eBO# rpade Tadauubl.

1. Welcome, everyone. The purpose of a) [laBaiiTe B3IJIsIHEM Ha MEPBBIA MyHKT Ha

today’s meeting is to discuss ... Bcem mo06po MTOBECTKE JTHSI.

MOAXJIOBATh.

2. Thank you all for coming at such short b) Cnepsa naBaiite moroBopum o ...

notice. Let’s start with item number one.

3. Now that everyone’s here, let’s get started c) Lems CErOAHSIIHEN BCTpEUH —

00CyIUTS ...

4, Let’s look at the first item on the agenda. d) C mHame# TOYKH 3pPEHUS, STO CIIETKA HE
tak. [103BosIbTE OOBSICHUTB.

5. First, let’s talk about ... e) bmaromapro Bcex 3a CKOpbie COOpBHI.
JlaBaiiTe HayHEM C MEpBOro NYHKTA.

6. Let’s getonto ... f) Jla, s moHUMar0, O YEM BEI.
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7. In the first place ..., in the second place ... g) Temeps korma Bce B cOope, naaBaiite
OPUCTYTIATh ...
8. I’m not sure I understand what you mean h) [aBaiite mepeiiieM K ...
by ...
9. Yes, I get what you’re saying. 1) Bo-mepBbIX ... , BO-BTOPBIX ...
10.  From our perspective, it’s a little different. j) He yBepeH, 4T0O MOHHUMA, YTO BBI
Let me explain. 1oJ[pa3yMeBacTe Mo ...

3anumuTe BRIOpaHHBIE OYKBBI IO/ COOTBETCTBYIOMIHE HUDPHI
Omeem:

1 2 3 4 5 6 7 8 9 10

3ananmue 45. [Ipouumaiime mexcm u ycmaHogume coomeemcmaue.

IHoa0epure Ka:kAOMY CJIOBY HA aHIJIMHCKOM SI3bIKe NPaBOM rpagbl Ta0AMLbI
COOTBETCTBYHOIIIEE ONpeaeIeHNe HA AHTJIMHCKOM sI3bIKe, MPeICTABIEHHOE B JIeBOii rpade
TA0JIMIBI.

1. Business a) the promotion and selling of products or services

2. Management b) career in industrial, commercial, or professional activities
3. Consumer c) a person who manages a department or project

4. Marketing d) high level of skill or competence

5. Director e) commercial industrial or professional activity

6. Negotiations f) aperson who buys goods or services for personal use

7. Professional life g) process of achieving agreement through discussion

8. Proficiency h) administration and control of resources to achieve goals

3anuiuTe BIOpaHHbIE OYKBBI 1101 COOTBETCTBYIOLINE LIUPPHI
Omeem:
1 2 3 4 5 6 7 8

7.4. ConepkaHue NPAKTHYECKUX 3AHATUAX.

O0mue mos10KeHUust

[enp n 3a1a4n IPAKTUYECKUX 3aHATHMN:

Llenp mpakTUYeCKUX 3aHATUN: MPUOOpETEeHHE 3HAHWM, YMEHHH M HaBBIKOB BIIAJCHUS
A3BIKOM, 3HAaKOMCTBO C KYJIbTYpOH, TpaJuLUsSMU M OObIUasMU CTpaH H3y4aeMoOro s3bIKa
[IpakTuyeckue 3aHATHS CIOCOOCTBYIOT Oojiee TIyOOKOMY MOHHUMAaHHMIO TEOPETUYECKOTrO
MaTepuaia y4eOHOro Kypca, a TakKe pa3BUTHIO, (POPMUPOBAHHUIO U CTAHOBJICHUIO PAa3IMYHBIX
YPOBHEH COCTaBJIAIONUINX NPOPECCHOHATBHON KOMIETEHTHOCTH MarucTpoB.

JlaHHBIII KypC HOCUT KOMMYHHMKAaTMBHO — OPHEHTHPOBAHHBIM XapakTep M  3aHUMAaeT
BO)XHYIO TO3ULHUIO B MPOILIECCE MOATOTOBKH OyIyIIMX CHELHAINCTOB, & MMEHHO, 00ecreuynBaeT
OCHOBHbIE HaBBIKW M TOATOTOBKY B 00JIaCTU COBpEMEHHOW U MNpoQeccCHOHANbHON
KOMMYHUKAaIUU.
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7.2 Buabl npakTHYeCcKUX 3aHATHI

[IpakTueckuii xapakTep JUCLMIUIMHBL BBIPAXKAeTCs, MPEXKAE BCEro, B €ro
HalpaBI€HHOCTH Ha (OPMHUPOBAHME PEUEBBIX YMEHUH U HABBIKOB AKTHBHOIO THIIA.
[TpodeccnonanbHas HaMpaBIEHHOCTh TUCHUIUIMHBI peanu3yercs B (pOPMUPOBAHUM SI3BIKOBBIX,
JIMHTBOCTPAHOBEIYECKHUX, CTPATErMUECKUX 3HAHUN W YMEHUH, a Takke CIHOCOOHOCTH YCTHOM
JMAJIOTHYECKOM pedur, pealnu3ylomed Lenu M 3aJaud Mpo(ecCHOHAIBHOW JeSTETbHOCTH.
IIpenycmarpuBaeT MNpOBENECHUE MNPAKTUYECKUX 3aHATHM C HCIOJIB30BAHMEM AaKTUBHBIX U
UHTEPAKTUBHBIX (opM 0OyueHHs:: KOMMYHHUKATUBHBIE TPEHUHIHU, BBIOJHEHHE JIEKCHKO-
rpaMMaTHYeCKUX YIPaKHEHUH, CEeMUHAp-00CyKACHNE, ayAUPOBAaHUE, POJIEBBIE UTPbI, JIEIOBbIE
urpsl B (hopme koHpepenun. Teopernueckue 3HaHUSA B 00JaCTH IpaMMaTHKH MHOCTPAHHOTO
A3bIKA U3JIAraroTcsa, U TYT XK€ IPUMEHSAIOTCS Ha MPAaKTUYECKUX 3ajaHuAx. Ha mpakTudeckux
3aHATHUSIX W3JIararoTCs TEMbl JUCHUUIUIMHBI, IPEIyCMOTPEHHbIE paldouell IMporpamMmon,
aKUEHTUpYeTCsl BHMMaHUME KakK Ha HaumOosee MNPUHLUUIHAIBHBIX M CIOXKHBIX BOIpOCax
JUCLUIUIMHBI, TaK W Ha 0a30BbIX 3HAHUAX (BKJIIOYas MOBTOPEHHWE IIKOJIBHOW IMPOrpamMMbl
OakanaBpuaTa), ONpPEIEIAIOTCS BOIPOCH! AJIsl CAMOCTOSTENbHON NMpopaboTKU. 3alOMUHAHUE U
YMEHHME HCIOJb30BaTh I'paMMaTHUECKUW U JIEKCUYECKUH MaTepualibl SBIAIOTCS 0a3oi mpu
IOJArOTOBKE K INPAKTHUYECKUM 3aHATUSAM, K 3adeTy (9K3aMeHy), a TaKKe CaMOCTOSTEIbHOMN
Hay4YHOU JEATEIbHOCTH.

7.3 TeMaTUKA NPAKTUHYECKUX 3aHATHI

st 3a04HO¥ GopMBI 00YyUeHHA:

biok 1. Berpeun M KOHTAKTEL

Tema 1. CTaHI[apTBI PEUYCBOIO MOBCACHUSA B CUTyallUsAX 3HAKOMCTBA, MPCACTABICHWA, BCTPCUH,
BU3HUTA, J0Tr0OBOpAa, TCJ'IG(I)OHHOFO pas3roBopa.

[TpakTnyeckue 3ansaTus 1.

Ilens: Pa3BuTe HaBBIKM TpaMMaTHKH, JIeKCHUKM. COBEpIIEHCTBOBATh HABBIKM YTEHUS,
ayJIUpOBaHUs, TOBOPEHUs, ITNCHMA.

HpaKTI/I‘-ICCKI/Ie HaBBIKW: OBJIAJICHUC TI'paMMAaTUYCCKMM W  JICKCUYCCKUM  MaTCpruaioM.
COBepH_IeHCTBOBaHI/IC 151 yrIOTpe6J'IeHI/Ie B MOHOJIOTHYECKOM U ,[[I/IaJ'IOI‘I/ILICCKOI\/'I peun YCBOCHHBIX
TpaMMAaTHYCCKUX U JICKCUYCCKUX CAWHMUII.

Jlexcuka. AKTHBU3alUs JEKCUYECKUX €IMHUIl B YCTHOW M NMUCHbMEHHOW pedd. YCTHas peub.
[ToaroToBieHHOE BBICKA3bIBaHKWE MO TeMaTHKe ypoka. Urtenue. Pabota ¢ yueOHBIMU TEKCTaMH.
Urenue, aHamu3, pedepupoBaHue, aHHOTHPOBAHHE TEKCTa. BBIMOIHEHHE JIEKCHYECKHX
yOpaXHEHU. AyAMpOBaHME IUAJIOIOB U TEKCTOB IO TeME. YUacTHEe B JMAJOre B CBS3U C
COJIEpKAaHUEM ITPOUYNTAHHBIX TEKCTOB U MPOCIYIIAHHBIX JIHAJIOTOB.

Tema 2. ®DopMBI PEUEBOT0 ITUKETA AETOBOU, 0OUIHAIBLHON chepbl OOLIEHNUS .

IIpakTnueckue 3anarus 1.
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[lens: Pa3BuTe HaBBIKM IPAMMATUKH, JEKCUKHA. COBEPIIEHCTBOBATH HABBIKU YTCHHS,
ayIUpOBaHUs1, TOBOPEHUs, IIUCHMA.

HpaKTI/IquKI/Ie HAaBBIKU: OBJIAACHNUEC I'PAMMATUYCCKUM U JICKCUUCCKHUM MAaTCPpUATIOM.
COBepH_IeHCTBOBaHI/Ie nu YHOTpe6J'IeHI/Ie B MOHOJIOTHYECKOM 1 ,HHaHOFquCKOﬁ p€4n YCBOCHHEBIX
TpaMMaTHYCCKUX U JICKCUYCCKUX CAUHMUII.

Jlexcuka. AKTUBM3AIUS JIEGKCHUYECKUX €IUHUI] B YCTHOM M NMUCHMEHHOW peyu. YCTHas peub.
[ToaroroBneHHoe BhICKa3bIBaHUE MO TeMaTuke ypoka. Urenue. Pabora ¢ yueOHBIMU TEKCTaMHU.
Urenue, aHanm3, pedepupoBaHHe, AaHHOTUPOBAHHE TEKCTA. BBINOIHEHHE JEKCHYECKUX
YOPOKHEHU. AyIupoBaHUE IUAJIOrOB M TEKCTOB IO TEME. Y4YacTHE B AUAIOrE B CBS3U C
COJIEpKAaHUEM IIPOYMTAHHBIX TEKCTOB M IIPOCIYIIAHHBIX IUAJIOrOB. BBIITOJIHEHUE JTEKCUYECKHUX
YIOpaKHEHUH.

bnok 2. JlesoBast KOppPECIOHICHIIMSA M KOHTPAKTHI.

Tewma 3. JlenoBele mUchMa. DICKTPOHHAS I10YTA.

[TpakTrueckue 3anstus 1.

Ilens: Pa3BuTe HaBbIKM TIpaMMaTHKHM, JIeKCHUKM. COBEpIIEHCTBOBATh HABBIKM YTEHUS,
ayIMpOBaHUs1, TOBOPEHUs, ITNCHMA.

HpaKTI/I‘-IGCKI/Ie HaBbIKM:  OBJIAJACHUC TI'pPaMMATUYCCKMM W  JICKCUYCCKHM  MAaTCpUAJIOM.
COBepH_IeHCTBOBaHI/IC 151 yrIOTpe6J'IeHI/Ie B MOHOJIOTHYECKOM U ,[[I/IaJ'IOI‘I/ILICCKOI\/'I peun YCBOCHHBIX
TpaMMAaTHYCCKUX U JICKCUYCCKUX CAWHMUII.

Jlexcuka. AKTHBHU3alUs JIEKCUYECKUX €IUMHUI] B YCTHOM M NUCHbMEHHOW peud. YCTHas peub.
[ToaroToBieHHOe BBICKa3bIBaHHWE MO TeMaTHKe ypoka. Urenue. PaGora ¢ yd4eOHBIMU TEKCTaMHu.
Urenue, anHanmu3, pedepupoBaHue, AaHHOTUPOBAHUE TEKCTAa. BBINOIHEHHE JEKCHYECKUX
yIpaXHEHUH. AyAMpOBaHHE IUAJIOrOB M TEKCTOB MO TEME. Y4acTHE B JMAJIOre B CBS3H C
COJIEpKAaHUEM ITPOUYNTAHHBIX TEKCTOB U MPOCITYIIAHHBIX TUAJIOTOB.

Tema 4. KoHTpaKTHIL.

IIpakTnueckue 3anatus 1.

HCJ'II)Z Pa3BuTh HaBRIKH TpaMMaTHKH, JICKCUKH. COBepI_HeHCTBOBaTI) HABBIKU YTCHUS,
ayaAupoBaHusl, TOBOPCHUS, ITUCbMaA.

[IpakTHueckre HaBBIKM: OBJAJACHUE TIPAMMATUYECKMM M  JIEKCHUYECKUM MaTepHaJIOM.
CoBepIIIeHCTBOBAaHHUE M YIIOTPEOJICHHE B MOHOJIOTHYECKON M THAJOTUYECKONW PEeYd YCBOCHHBIX
rpaMMaTHYECKUX U JIGKCUUECKUX €AUHMUII.

Jlexcuka. AKTI/IBI/I3aI_II/I}I JICKCUYCCKUX CIWHUIL B YCTHOﬁ U IHCbMEHHOM peyu. VYcrHas pCUb.

[TonroroBieHHOe BbICKa3bIBaHUE MO TeMaTuke ypoka. Urenue. Pabora ¢ yueOHBIMU TEKCTaMHU.
UYrenune, aHanus, pedepupoBaHue, aHHOTUPOBAHHWE TEKCTA. BBIMOIHEHUE JEKCHUYECKUX
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yr[pa)KHeHHfI. Ay,I[I/IpOBaHI/Ie JHUAJIOrOB W TEKCTOB IIO TEMC. VYyactue B AUajorce B CBA3HU C
COACPIKAHNUECM TPOUUTAHHBIX TCKCTOB U NPOCIIYIIAHHBIX AUAJIOTOB.

Biok 3. Beiciiee oOpa3zoBanue. Marucrparypa.
Tema 5. OOydeHHEe B MarucTparype 0 HaupaBJICHUIO.

[IpakTuueckue 3ansatus 1.

Ilens: Pa3BuTe HaBBIKM TIpaMMaTHKHM, JIEKCHKM. COBEpIICHCTBOBATh HABBIKM YTEHUS,
ayIUpOBaHUs, TOBOPEHUs, IUChMa.

HpaKTI/I‘-IGCKI/Ie HAaBBbIKH: OBJIAACHUC TI'PAMMATUYCCKHM U JICKCUYCCKUM MAaTCpHUaIOM.
COBepH_IeHCTBOBaHI/IC n yHOTpe6neHHe B MOHOJIOTHYECKOH U ,HHaHOFHqGCKOﬁ peun YCBOCHHBIX
TpaMMaTHYCCKUX U JICKCUYCCKUX CAUHMUII.

Jlexcuka. AKTHBHU3ALMS JIEKCHYECKUX €IUHUII B YCTHOM M MUCBMEHHOW peuH. Y CTHas
peub. IloaroroBrnieHHOe BBICKA3bIBAaHUE IO TeMaTuke ypoka. Urenue. PabGora c yueOHBIMU
TekcTamu. YrteHuwe, aHanu3, pedepupoBaHrWe, aHHOTUPOBAHHE TEKCTAa. BrImogHeHue
JEKCUUYECKUX YIPaKHEHUI. AyIupoBaHUE AMAIOIOB U TEKCTOB MO T€ME. Y4acTHe B JUAJOre B
CBSI3H C COJICPKAHUEM IPOUYUTAHHBIX TEKCTOB M MPOCIYIIAHHBIX JHAIOTOB.

Tema 6. O0y4deHue 3a pyoeKoM.
[TpakTrueckue 3anstus 1.

HCHBI Pa3BuTh HaBBIKH T'paMMaTHKH, JICKCUKH. COBepHIeHCTBOBaTB HaBBIKM YTCHUA,
ayaAupoBaHusl, TOBOPCHUS, ITUCbMA.

[IpakTHdeckre HaBBIKM: OBIAJCHHE TPAMMATHYECKUM U JIEKCMYECKHM MAaTepUAIOM.
CoBepIIeHCTBOBAaHHUE M YIOTPEOJICHHE B MOHOJIOTHYECKON M TUAJOTUYECKONW pEeYd YCBOCHHBIX
rpaMMaTHYECKUX U JIEKCUUECKHUX €IUHUIL.

Jlexcuka. AKTHBH3alMsl JEKCUYECKUX €JUHMI] B YCTHOM M NHMCbMEHHON pedM. YCTHas
peub. IlonroroBneHHoe BbICKa3bIBaHHWE MO TeMaTuke ypoka. UYrenue. Pabora ¢ yueOHBIMU
TekcTamMu. YTeHue, aHanu3, pedepupoBaHUEe, aHHOTUPOBAHME TEKCTa. BbIMogHEHHE
JIEKCUYECKUX YNPAKHEHUN. AyIupOBaHHE NHAIOTOB U TEKCTOB IO TEME. Y4acTUE B THAJIOTE B
CBA3U C COJEpKAHUEM IIPOYUTAHHBIX TEKCTOB M IIPOCIYIIAHHBIX JIHMAJIOroB. BelnoiaHeHue
JEKCUYECKUX YIPAKHEHHI.

bnok 4. Hayunas xoHdepeHIms.

Tema 7. IlogrotoBka u yuactue B kKoHpepeHuusx. [Ipezentanuu.
[IpakTnueckue 3anatus 1.

HCJ'II)Z Pa3BuTh HaBBRIKH T'paMMaTHKH, JICKCUKH. COBepHIeHCTBOBaTI) HaBBIKM YTCHUA,
ayaAupoBaHusl, TOBOPCHUS, ITUCbMaA.
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[IpakTHyeckre HaBBIKU: OBJAJICHHE TIPaMMaTHYECKUM M JIEKCHUECKUM MaTepHaIOM.
CoBepIlIeHCTBOBAaHUE M YIOTPEOJICHHEe B MOHOJIOTHYECKON U JUATIOTUYECKOW PedYr YCBOSCHHBIX
rpaMMaTHYEeCKUX U JIEKCHUYECKUX €IUHUILL.

Jlekcuka. AKTUBH3aLMS JICKCUYECKUX €IMHMI] B YCTHOM U MUCBMEHHON peud. Y CTHas
peub. [loaroroBieHHoe BBICKAa3bIBaHHE MO TeMaTHKe ypoka. Urenue. Paborta ¢ y4yeOHbIMU
TekcTamu. UYTeHuwe, aHanu3, pedepupoBaHre, aHHOTUPOBAHHE TEKCTA. BwIimojgHeHUe
JIEKCUYECKUX YIPaKHEHUH. AyIupoBaHUE JUAJIOTOB U TEKCTOB MO T€ME. YUacTue B Juajore B
CBSI3U C COJIEPKAHUEM IPOUYUTAHHBIX TEKCTOB M MPOCTYIIaHHBIX JHATIOTOB.

Tema 8. Oprammzanus HaydHor paborbl. CriocoObl KOMOpeccUpoBaHUsT WHGOPMAIINU
(pedbeprpoBanne, aHHOTUPOBAHHUE).

[TpakTrueckue 3ansTus 1.

HCJIBI Pa3BuTh HaBBEIKH rpaMMaTuKH, JICKCHUKHU. COBepHIGHCTBOBaTB HaBBIKU UYTCHUA,
ayAupoBaHusl, TOBOPCHUS, ITUCbMA.

[TpakTHyeckre HaBbIKU: OBJIAJICHHE IPAMMATUYECKUM U JIEKCUYECKUM MaTepUaioM.
CoBepIIeHCTBOBAHUE U YIOTPEOICHIE B MOHOJIOTUYECKON U JUATIOTHYECKON peYr YCBOCHHBIX
rpaMMaTHYECKUX U JIEKCUYECKUX €AMHHII.

Jlexcuka. AKTHUBHM3AIUA JICKCHYECKUX C€IMHMI] B YCTHOW M NMHCHbMEHHON pedH. YcCTHas
peub. IloaroroBrneHHoe BBICKA3bIBAaHUE IO TeMaTuke ypoka. Urenue. PabGora c yueOHBIMU
TekcTamu. UTeHuwe, aHanu3, pedepupoBaHre, aHHOTUPOBAHHUE TEKCTAa. BwImogHeHUe
JEKCUYECKUX YIPaKHEHUH. AyIMpOBaHUE AUAIOIOB M TEKCTOB MO TEME. YUacTue B Juajore B
CBSI3H C COJIEPKAHUEM MPOUYUTAHHBIX TEKCTOB M MPOCTYIIAHHBIX JHAIOTOB.

biok 5. YopaBsneHueckas IeITEIbHOCTb.
Tema 9. OcvyitecTBiieHHE OOIIET0 PYKOBOJACTBA OpraHU3aAlMEN U €€ MOAPA3IECICHUIMU.

Ilens: Pa3BuTe HaBBIKM TIpaMMaTHKH, JIeKCUKH. COBEpIIEHCTBOBATh HABBIKM YTEHUS,
ayJIMpOBaHUs1, TOBOPEHUs, ITNCHMA.

HpaKTI/I‘-IGCKI/Ie HAaBBbIKM: OBJIAICHUC TPAMMATUYCCKHUM MU JICKCHMYCCKUM MaTCpHuaIoOM.
COBepH_IeHCTBOBaHI/IC 151 y1'IOTp66J'IeHI/Ie B MOHOJIOTHYECKOM U ,HHaHOFHqCCKOﬁ peun YCBOCHHBIX
TpaMMaTHYCCKUX U JICKCUYCCKUX CAWHMUII.

Jlexcuka. AKTHBH3aLMs JIEKCUYECKUX €IMHHIl B YCTHOM M MUCBMEHHOM pedu. YCTHas
peub. IloaroToBieHHoe BbICKa3bIBaHME MO TeMaTHKe ypoka. Urenue. Paborta ¢ y4yeOHbIMHU
TekctaMu. YrteHue, aHanu3, pedepupoBaHue, aHHOTUPOBAHUME TEKCTa. BhlnonHeHHe
JIEKCUYECKUX YNPAKHEHUH. AyIUpPOBaHHUE AUAIOTOB M TEKCTOB IO T€ME. YUYacTHE B UAJIOre B
CBSI3U C COJIEP>KaHUEM IIPOYUTAHHBIX TEKCTOB M MPOCIYIIAHHBIX AUAIOTOB.

Tema 10. BHeniHss 1 BHYTPEHHSAA CpEla OPraHU3allHU.

IIpakTnueckue 3anatus 1.
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HCJIBI Pa3BuTh HaBBIKH IrpaMMAaTuKH, JICKCUKH. COBepH_IeHCTBOBaTB HaBBIKUM YTCHUHA,
ayaupoOBaHusA, TOBOPCHU:, [TMCbMaA.

[IpakTHyeckre HaBBIKU: OBJAJCHHE TPaMMaTHYECKUM M JIEKCHUECKUM MaTepHalIOM.
CoBepIlIeHCTBOBAaHUE M YIOTPEOJICHHEe B MOHOJIOTHYECKON U JUATIOTUYECKOW Pedr YCBOSCHHBIX
rpaMMaTHYECKUX U JIEKCUUYECKUX €AMHHIL.

Jlexcuka. AKTHBHU3aLMsl JIEKCUYECKUX €JIMHUIl B YCTHOM M MUCBMEHHOM peuu. YCTHas
peub. [loaroToBieHHoe BBICKa3bIBaHHE MO TeMaTHKe ypoka. Urenue. Paborta ¢ y4yeOHbIMU
TekctaMu. YrTeHue, aHanu3, pedepupoBaHue, AaHHOTUPOBAHHME TEKCTa. BrinonHeHue
JIEKCUYECKUX YNPAKHEHUU. AyIUpPOBAaHHUE NHAIOTOB U TEKCTOB IO TEME. Y4acTUE B IHAJIOTE B
CBS3U C COJIep)KAaHUEM IPOYUTAHHBIX TEKCTOB M MPOCIYILIAHHBIX JHAJOroB. BrimoigHeHue
JIEKCUYECKUX YIPAKHEHU.

biok 6. KoproparuBHbie OM3HEC CTPATErNHU
Tema 11. PazpaboTka OpraHM3alliOHHON CTPYKTYPHI OPraHU3aAINH.
[TpakTrueckue 3anstus 1.

HCJIBI Pa3BuTh HaBBIKH I'paMMaTHKH, JICKCUKH. COBepIHeHCTBOBaTI) HaBBbIKHM YTCHUA,
ayaAupoBaHusl, TOBOPCHUS, ITUCbMA.

[IpakTHyeckre HaBBIKU: OBJAJCHHE TPaMMaTHYECKUM M JIGKCHUECKUM MAaTepHaIOM.
CoBeplIeHCTBOBAHHUE M YIOTPEOJICHHNE B MOHOJIOTUYECKON U TUAIOTUUECKOW PEeYd YCBOCHHBIX
rpaMMaTHYECKUX U JIEKCUUECKHUX €IUHUIIL.

Jlexcuka. AKTHBH3alIMs JEKCUYECKUX €JUHMI] B YCTHOM M NMHCbMEHHON pedM. YCTHas
peub. IlonroroBneHHoOe BbICKa3bIBaHWE MO TeMaTuke ypoka. Urenue. PabGora c yueOHBIMU
TekcTamMu. YTeHue, aHanu3, pedepupoBaHUe, aHHOTUPOBAHME TEKCTa. BbIMogHEHHE
JIEKCUYECKUX YINPAKHEHUU. AyJUpOBaHHE NHAIOTOB U TEKCTOB IO TEME. Y4acTUE B THAJIOTE B
CBS3U C COJEPKAHUEM IIPOYUTAHHBIX TEKCTOB U MPOCIIYIIAHHBIX AUAJIOIOB.

Tema 12. IInaHMpOoBaHNE W OCYIIECTBICHNE OPraHM3aTOPCKUX U3MECHEHHUM.

[TpakTnyeckue 3ansaTus 1.

Ilens: Pa3BuTe HaBbIKM TIpaMMaTHKH, JIeKCHUKM. COBEpIIEHCTBOBATh HABBIKM YTEHUS,
ayJIMpOBaHUs, TOBOPEHUs, ITNCHMA.

HpaKTI/I'-IeCKI/Ie HaBBIKHW: OBJaJCHUC TI'pPaMMAaTHYCCKUM H  JICKCUYCCKHM  MaTCpHUaJIOM.
COBepH_IeHCTBOBaHI/IC n yrIOTpC6J'ICHI/IC B MOHOJIOTMYECKOH U HHaHOFHqCCKOﬁ peun YCBOCHHBLIX
TpaMMaTHYCCKUX U JICKCUYCCKUX CAWHMUII.

Jlexcuka. AKTHBU3alUs JIEKCUYECKUX €IWHUIl B YCTHOW M NMUCHbMEHHOW pedd. YCTHas peub.
[ToaroToBieHHOe BBICKa3bIBaHWE MO TeMaTHKe ypoka. Urenue. PaGora ¢ yd4eOHBIMU TEKCTaMHu.
Urenue, aHamu3, pedepupoBaHue, aHHOTHUPOBAHHE TEKCTa. BBIMOIHEHHE JEKCHYECKHX
yOpaXHEHU. AyAMpOBaHME IUAJIOIOB U TEKCTOB IO TeME. YUacTHE B JMAJOre B CBS3H C
COJIEpKAaHUEM ITPOUYNTAHHBIX TEKCTOB U MPOCITYIIAHHBIX TUAJIOTOB.
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biok 7. YopaBiaenue npoeKTaMH.
Tema 13. HHOBAIIMOHHBIE TEXHOJOTHH VIIPABJICHHUS.

[TpakTrueckue 3ansTus 1.

HCJIBI Pa3BuTh HaBBIKH T'paMMaTHKHU, JICKCUKH. COBGpH_IeHCTBOBaTb HaBBIKM YTCHUA,
ayaupoOBaHuA, TOBOPCHH:, [TMCbMA.

[IpakTyeckre HaBBIKM: OBJQJCHHE TpaMMaTHUYECKUM U  JIEKCUYECKUM MaTepHalioM.
CoBepIlIeHCTBOBAaHUE M YIOTPEOJICHHEe B MOHOJIOTHYECKON U JUATIOTUYECKOW PedYr YCBOSHHBIX
rpaMMaTHYEeCKUX U JIEKCHUYECKUX CAUHUILL.

Jlexcuka. AKTMBU3aLUs JEKCUYECKUX €IMHULl B YCTHOM M IMCBbMEHHON pEYd. YCTHas peub.
[TonroroBneHHOe BbICKa3bIBaHUE IO TeMaTuke ypoka. Urenue. Pabora ¢ yueOHBIMU TEKCTaMHU.
Yrenue, aHanu3, pedepupoBaHue, aHHOTUPOBAHHME TEKCTa. BBINONIHEHUE JEKCHMUYECKUX
yhnpaxxHeHU. AyaupoBaHHE IUAJIOrOB U TEKCTOB IO TeMe. Y4acTHe B JMajore B CBSI3U C
COJIEpKAaHUEM IIPOYUTAHHBIX TEKCTOB U MPOCIYIIaHHBIX JUAJIOrOB.

Tema 14. IIpoexTHBIE HCCIIEAOBAHMS, TEXHOJIOTHH PEATN3al1H.

[TpakTrueckue 3anstus 1.

Ilens: Pa3BuTe HaBbIKM TIpaMMaTHKHM, JIeKCUKM. COBEpIIEHCTBOBATh HABBIKM YTEHUS,
ayIUpOBaHUs1, TOBOPEHUs, ITINCHMA.

HpaKTI/I‘-ICCKI/Ie HaBBIKM: OBJIaJICHUC TI'paMMAaTUYCCKMM MW  JICKCUYCCKHM  MaTCpUAIOM.
COBepH_IeHCTBOBaHI/IC 151 ynOTpe6HeHI/Ie B MOHOJIOTUYECKOU U ,Z[HaHOFI/I‘{eCKOP’I peun YCBOCHHBIX
TpaMMaTHYCCKUX U JICKCUYCCKUX CAWHMUII.

Jlexcuka. AKTHBU3alUs JEKCUYECKUX €IMHUIl B YCTHOW M NUCHbMEHHOW peud. YCTHas peub.
[ToaroToBieHHOe BBICKA3bIBaHHWE MO TeMaTHKe ypoka. UrteHue. Pabota ¢ yueOHBIMM TEKCTaMH.
Urenue, anHanmu3, pedepupoBaHue, AaHHOTUPOBAHUE TEKCTAa. BBINOIHEHHE JEKCHYECKHX
yIpaXHEHU. AyAMpOBaHUE IUAJIOrOB M TEKCTOB IO TeME. YUacTHE B JHAJOre B CBS3H C
COJIEpKAaHUEM ITPOUYNTAHHBIX TEKCTOB U MPOCITYIIAHHBIX TUAJIOTOB.

biok 8. IlpodeccrnonanpHble KOMMYHUKAIIUH.
Tema 15. JlenoBble BCTPEYH U IIEPETOBOPLL.

[TpakTnyeckue 3ansaTus 1.

Ilens: Pa3BuTh HaBBIKM I'paMMaTHKHU, JEKCUKU. COBEPIIEHCTBOBAaTb HABBIKM UTECHMS,
ayJIMpOBaHUs, TOBOPEHUs, ITNCHMA.

HpaKTquCKHe HAaBBIKH: OBJIAACHHUEC TI'paMMaTHYCCKUM M JICKCUYCCKHUM MaTCpraIoM.

COBepI_HeHCTBOBaHI/IC n ynOTpC6J'ICHI/IC B MOHOJIOTHYECKOM U HHaHOFquCKOﬁ pcun YCBOCHHBIX
TpaMMaTHYCCKUX U JICKCUYCCKUX CAWHMUII.
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Jlekcuka. AKTHUBHM3ALMS JEKCUYECKUX €IUHUIl B YCTHOW M MUCHbMEHHOW peuu. Y CTHas
peub. IlonroroBneHHoe BbICKAa3bIBaHHE MO TeMaTHKe ypoka. Urtenue. Pabora ¢ yueOHbIMH
TekcTamu. UYTeHuwe, aHanu3, pedepupoBaHre, aHHOTUPOBAHHE TEKCTA. BwImojgHeHUe
JEKCUYECKUX YIPaKHEHUH. AyIupoBaHUE JHAIOrOB U TEKCTOB MO TeME. Y4acThe B JUAJOre B
CBSI3H C COJIEPKAHUEM MPOUYUTAHHBIX TEKCTOB M MPOCIYIIIaHHBIX JHAJIOTOB.

Tema 16. JlenoBast JOKYMEHTAIUSI U KOHTPAKTEL

[IpakTrueckue 3ansatus 1.

Ilens: Pa3BuTh HaBBIKM I'paMMaTHKH, JEKCUKUA. COBEPILIEHCTBOBAaTb HABBIKM YTCHMS,
ayIUpOBaHUs1, TOBOPEHUs, ITIUCHMA.

HpaKTquCKHG HAaBBbIKH: OBJIAACHHUEC TI'paMMAaTHYCCKUM M JICKCUYCCKHUM MAaTCpUAJIOM.
COBepH_IeHCTBOBaHI/IC n yHOTpe6neHHe B MOHOJIOTHYECKOH U ,HHaHOFquCKOﬁ peun YCBOCHHBIX
TpaMMAaTHYCCKUX U JICKCUYCCKUX CAWHMUII.

Jlekcuka. AKTUBH3aLMS JEKCUYECKUX €IUHUL] B YCTHOW M MUCBMEHHOW pedH. Y CTHAs
peub. lloaroroBneHHoe BBICKa3bIBAaHUE IO TeMaTHke ypoka. Urtenuwe. PabGora c yueOHBIMU
TekcTamMu. UYrteHuwe, aHanu3, pedepupoBaHrWe, aHHOTUPOBAHHE TEKCTAa. BrImogHeHue
JEKCUUYECKUX YIPaKHEHU. AyIupoBaHUE AMAIOrOB U TEKCTOB MO T€ME. Y4acTHE B JUAJOre B
CBSI3H C COJICPKAHUEM IPOUYUTAHHBIX TEKCTOB M MPOCIYIIAHHBIX JHAIOTOB.

8. IlepeyeHb OCHOBHOH M JONOJIHUTEIbHON Y4eOHOH JHMTEepaTypbl; NepevyeHb PecypcoB
HHG(pOPMALMOHHO-TEJIEKOMMYHUKALMOHHOH ceTH «HHTepHeT, nepeveHb
MH(OPMALMOHHBIX TEXHOJIOTHI, MCNOJb3yeMbIX NPH OCYHIECTBJIEHHH 00pPa30BaTeJbHOIO
npouecca 1no JHCHUIVINHE (MOAYJ/II0), BKIKOYasi NMepeYeHb MPOrpaMMHOIo odecrnedeHus: 1
MH(OPMALMOHHBIX CIIPABOYHBIX cMcTeM (IIPH HEO0OXOAMMOCTH)

8.1. OcHoBHas1 quTEparypa

1. lanpuyk, JI. M. AHrnuiickuii s3bIK B HAY4HOH cpejie: MPaKTUKYM YCTHOM peud : yueOHoe
nocobue / JI.M. I'anpuyk. — 2-¢ u3a. — Mocksa : By3oBckuii yue6nuk : MHOPA-M, 2025. —
80 c. - ISBN 978-5-9558-0463-7. - Tekct : onektponssii. -  URL:

https://znanium.ru/catalog/product/2159185
ManbkoBckas, 3. B. AHIIMICKUN SI3BIK TSI COBPEMEHHBIX MEHEKEPOB : yueOHoe mocodue /
3.B. ManbkoBcKkas. — 2-¢ u3f., ucnp. u jgorn. — Mocksa : ®OPYM : UHOPA-M, 2023. — 152
c. — (Bwicmee o6pazoBanme). - ISBN 978-5-91134-975-2. - Tekct : snexkrponHsbid. - URL:
https://znanium.ru/catalog/product/1913639

S. [Nanbuyk, JI. M. AHITIMACKUI SI3BIK B HAYYHOH cpejie: MpakTUKyM YCTHOM peun : yueOHoe
nocobue / JI.M. I'anbuyk. — 2-e u3a. — MockBa : By3zosckuit yuebnuk : UHOPA-M, 2025. —
80 c. - ISBN  978-5-9558-0463-7. - Tekct : onektponHsii. -  URL:

https://znanium.ru/catalog/product/2159185

4. MansbkoBckas, 3. B. PedepupoBanre n aHHOTHpOBaHWE HAyYHBIX TEKCTOB Ha AHTIUHCKOM
s3bIKe : yueObHoe mocobue / 3.B. ManbkoBckas. — Mocksa : UHOPA-M, 2023. — 144 c. —
(Beicuiee oopa3zoBanue: bakanaBpuar). — DOI 10.12737/textbook_5ba3a664886bb7.80885562.
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- ISBN 978-5-16-014472-6. - Tekct : AJICKTPOHHBIN. - URL:
https://znanium.com/catalog/product/2000023

8.2. lonostHuTEILHAS JIUTEPATypPa

1. ManbkoBckas, 3. B. AHITHMHCKHMI S3bIK B CUTYalUsAX MOBCEIHEBHOTO JEJIOBOTO OOIICHUS :
yaeOHoe mocobue / 3.B. ManbkoBckas. — Mockpa : MHOPA-M, 2023. — 223. — (Breicuiee
obOpa3oBanme: bakamaBpuar). - ISBN 978-5-16-005065-2. - Tekcr : snextponHsi. - URL:
https://znanium.ru/catalog/document?pid=1914776

2. KynpTypa peun B yCTHOM aKa/JeMH4Ye€CKOM KOMMYHUKAIlMU Ha aHIIMHCKOM si3blke = [Speech
culture of English oral communication in academic contexts] : yueOHoe mocobue / H. B.
Kpacunbnukosa, XK. O. Ky3pmunsbix, T. M. Jlexuuna [u ap.] ; nox o6m. pen. O. B. @unumnuyk -
Homkap-Ona : [ToBomKCKHMii TOCY1apCTBEHHbII TeXHonorndeckuii yausepeurer, 2021. - 208 c. -
ISBN 978-5-8158-2265-8. - Texcr: AIIEKTPOHHBIH. - URL:
https://znanium.ru/catalog/document?pid=1894518

Cononymkuna, K. A. AHrIo-pycckuii cioBapb UIUOM U YCTOHYHMBBIX CJIOBOCOUYETAHHM B SI3bIKE
COBPEMEHHOM Mpecchl (M0 COLMaTbHO-3KOHOMUUYECKUM U MEXIyHapOAHbIM mpobiemam) / K.A.
Cononymkuaa. — MockBa : UHOPA-M, 2025. — VI, 243 c¢. — (bubnuoreka cnoBapei
«MHOPA-My). - ISBN 978-5-16-005173-4. - Tekcr : onexrtponnsii. - URL:
https://znanium.ru/catalog/product/2210558

6. [anpuyk, JI. M. 5D English Grammar in Charts, Exercises, Film-based Tasks, Texts and
Tests — I'pammaTuka aHTJIMICKOTO si3bIKa : ydebHoe mocodue / JI.M. lNanmpuyk. — Mockaa :
BysoBckuit yueonuk : MTHOPA-M, 2024. — 439 ¢. — (Bsiciiee obpa3osanwue). - ISBN 978-5-
9558-0520-7. - TekcT : anmekTpoHHBIH. - URL: https://znanium.ru/catalog/product/2129117

8.3. Ilepeuennb pecypcoB HH(POPMALMOHHO-TEJICEKOMMYHUKAIIMOHHOU ceTH « AHTEepHET»

He tpebyercs

8.4. Ilepeyens nmporpaMMHOro odecne4eHns, COBpeMEHHBIX NPO(PecCHOHAIBHBIX 0a3
JAHHBIX U MHGOPMALMOHHBIX CIIPABOYHBIX CHCTEM
1. Microsoft Windows

2. Microsoft Office

3. «British National Corpus» (bputanckuii HanMOHaJIBHBIN KOPIyC») [mpodeccrmoHambHas
0a3a maHHBIX |: WWW.natcorp.ox.ac.uk

4. «Oxford dictionaries» (Oxchoprackue cinoBapu) [mpodeccroHanbHas ©0a3a JaHHBIX]:
www.oxforddictionaries.com

5. Karanor Bcepoccuiickoil rocynapcTBeHHOW OHOIMOTEKHM WHOCTPAHHOM JHMTEpAaTyphl UM.
M.U. Pynomuno (BI'BUJT) [undopmanmonno-cnpaBounas cuctema] Www. libfl.ru

6. CepBuCHl AN W3YYAIOIMIUX AHTIMUCKHHA S3BIK: [MH()OPMAIMOHHO-CIIPABOYHAS CHCTEMa|
www.examenglish.com, www.duolingo.com
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9. MeToauuecKkue YKazaHus 1Jid oﬁyqamumxcﬂ M0 OCBOCHHIO TUCHHUIIIMHBI (MO)Iy.]'Iﬂ)

IIpouecc u3ydeHHs NOUCUMIUIMHBI IPEANOJAraeT KOHTAaKTHYI0 M CaMOCTOSITENIbHYIO
paboTy oOyJaronuxcs.

B kauectBe OCHOBHBIX (hOopM oOpraHm3anuu y4eOHOro Tmpouecca MO JUCHUIUIMHE
«VlHOCTpaHHBIH s13bIK B cdepe Npo(hecCHOHAIBHBIX KOMMYHHMKAIMi» BBICTYNAIOT 3aHATHA
CEMHMHApCKOro Tuna B (opMe NPaKTUYECKUX 3aHATHHA (C HCHOJIH30BAHMEM HHTEPAKTHBHBIX
TEXHOJIOTUH OOy4eHMs) U TIpYyNNOBblE KOHCYIbTALlMUM C IIpernojaBaTelieM, a TaKxke
caMmocCTosTeNbHAs paboTa 00ydJaroIIMXCs.

Ha 3ansaTHsX n3nararoTcst TeMbl AUCLUILINHBI, IPEyCMOTPEHHbIE pabodel MporpaMmoH,
aKLIEHTUpYETCs BHHMMaHHWE Kak Ha HauOosiee MNPUHIUIHAIBHBIX U CIOXKHBIX BOIPOCAX
JUCLMIUIMHBL, Tak M Ha 0a30BbIX 3HaHUAX (BKJIIOYas IOBTOPEHHE 3HAHUM MPOrpaMMBl
OakayaBpuaTa), YCTAaHABJIMBAOTCS BOMPOCHI JUISI CAMOCTOSATEIBHOW MPOPAaOOTKH. 3allOMUHAHUE
U yMEHHUE HCIIOJIb30BaTh I'PaMMAaTHUYECKUN W JIEKCHMYECKHM Marepuanbl ABISAIOTCS 0a3zoil mpu
MOJArOTOBKE K IPAKTHUUECKUM 3aHATUSAM, K 3a4eTy (IK3aMEHy), a TaKXe CaMOCTOSATEIbHON
HAy4YHOU JEATEIBHOCTH.

3aHATHS CEMHUHApPCKOro Tuma B (GopMe MPAaKTUUECKUX 3aHATHH MO JAMCLHUILIMHE
«HocTpaHHBI  s3bIK B cepe NpodeccHOHATbHBIX KOMMYHHUKALMW» TMPOBOAATCA B
CHEeUaIM3UPOBAaHHOM KaOWHETEe, OCHALIEHHOM CTEHJaMH, MYJIbTUMEIUWHBIM TEXHUYECKUM
000pYyJJOBaHUEM U CHELUATU3UPOBAHHBIM 00OPYOBAHUEM.

[IpakTryeckue 3a1auu TUCHUILINHBI «THOCTpaHHBIH SI3BIK B cepe MpodecCHOoHaTbHBIX
KOMMYHHKAIM1» OOYCJIOBIEHb HEOOXOOUMOCTBbIO BIAJCHUS ONPEACIEHHBIM  YPOBHEM
HNHocTtpaHHOro s3bIKa B COOTBETCTBMM € IporpamMmMoil MuHucrepcrBa oOpa3zoBanusi PO u
yueOHOI MPOorpaMMOil YHUBEPCHUTETA.

Henb 3ansaTHil: npuoOpeTeHHe 3HAHWNM, YMEHHUH W HaBBIKOB C LEJIbI0 IPUMEHEHUS
MHOCTPAHHOTIO 53bIKa B cepe NpodecCnOHATbHBIX KOMMYHHUKAIIHHA.

VYyamuecss N0JKHBI 3HATh OCHOBHBIE OTEUECTBEHHbIE M 3apyOexkHble TEPMHHBI B

TYpPUCTCKOI paboTe; CTPYKTYpPY, QYHKIHMH, NEATETbHOCTh NMPEeIIPUiTHI HHAYCTPUU TypHU3Ma B
LIEJIOM U B CHCTEME TOCYJapCTBEHHOI'O PEryJupoBaHHs c¢epbl MEHEI)KMEHTa B YaCTHOCTH;
yMeThb CBOOOJIHO BBIPAXKaTh CBOIO MBICIb HA MHOCTPAHHOM SI3bIKE, JEMOHCTPUPOBATh HABBIKH
JTUAJIOTMYECKOl M MOHOJIOTMYECKON peYd B pa3jMuYHbIX CUTYyalUsAX JEJI0OBOro OOIIEHHUS,
UCMONb3Ysl, OCHOBHYIO TEPMHUHOJOTHIO N0 Mpopmmo «MeHeIKMEHT», HalpaBlIeHHOCTb:
«YTpaBieHHue NMPOEKTaAMU: MPOEKTHBIE UCCIIETOBAHMS, TEXHOJOTUU PEATU3alMi U OTHOCUTCA K
0a30B0il yacTH MpPOrpaMMbl»; BJaJAeTh HABBIKAMHU YTCHMS CHELMATIbHOIN JUTEpaTyphl, C LEIbI0
NoJIyuyeHus: UH(pOpMalMK; OCHOBHBIMA HaBbIKaMH MEPEBOJa HAyYHBIX TEKCTOB ¢ MHOCTPAHHOTO
U Ha MHOCTPAaHHBIA S3bIK; HaBBIKAMU pedepupoBaHMs, aHHOTUPOBAHUS U JIPYTHMHU NpHEMaMU
CMBICJIOBOM KOMIIPECCHHM MPOYMTAHHBIX TEKCTOB; HAaBBIKAMM IMHCbMa, HEOOXOAWMBIMH MJIst
MOJTOTOBKM IMYOJIMKAIIMiA, TE3UCOB U BEJCHUS MEPENUCKU B chepe ynpaBieHuecKoro OuzHeca u
MPEJICTaBICHNs] IPOEKTOB; HAaBBIKAMU BOCIPHATHS M MOHMMAHUS MHOCTPAHHOM peuu, BEICHUS
MIEPEroBOPOB C 3apyOeKHBIMH MMapTHEPAMHU.
['pynmnoBble KOHCYIbTAIIMM NPOBOASITCS MpEINoaBaTeleM B TEYEHHE BCEro Kypca oOydeHus u
IIPEyCMAaTPUBAIOT MMOBTOPEHUE M 3aKPEIUICHHE MaTepuaja, U3y4yeHHOro B MPOILECCE 3aHATHUSA
CEMHUHApCKOro THUma B ¢GopMe MPAKTUYECKUX 3aHATUH U CIIOCOOCTBYIOT Oojiee TIyOOKOMY
MOHUMaHMIO TEOPETUYECKOr0 MaTepuana ydyeOHOro Kypca, a TaKkKe pa3BUTHIO, (OPMHUPOBAHUIO
U CTAHOBJIEHMIO PA3JIMYHBIX YPOBHEW COCTaBISIONIMX MPO(ECCHOHATBHOM KOMIETEHTHOCTH
CTYJEHTOB.
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CamocTrosTenbHas paboTa CTYAGHTOB 1O JUCIHILIMHE
po(hecCHOHATLHBIX KOMMYHUKAIIHI» 00€CIIeunBaeT:

- 3aKperieHUE 3HaHU, MOyYeHHBIX CTYJACHTAMHU B MPOLIECCEe MPAKTUYECKUX 3aHATHIH;

- (¢opMHpOBaHHE HABBIKOB PAa0OTHI C MEPUOIUYECKOH, HAYYHO-TEXHHUYECKOW IJUTEpaTypoil u
JIEJIOBO TOKyMEHTalui (B COOTBETCTBUE C IPOrpaMMOii Kypca);

- yMEHHE CBOOOHO pa3roBapuBaTh HA HHOCTPAHHOM SI3bIKE HA IPO(PECCHOHATIHHBIE TEMBI.
Ilenpto camocTOATENHbHON (BHEAYTUTOPHOH) pabOTHI 00yYaromuxcs siBiseTcss (GpopMupoBaHue
CHOCOOHOCTEH K CaMOCTOSITEIbHOMY TO3HAHUIO W OOYyYeHHWIO, IIOUCKY JIUTEPaTypHl,
000011eHII0, OQOPMIICHHIO U TPEICTABICHUIO MOJNYYEHHBIX PE3YNbTAaTOB, UX KPUTUYECKOMY
aHau3y, TOUCKY HOBBIX M HEOPAWHAPHBIX pEIIeHUH, apryMEHTHMPOBAHHOMY OTCTaWBaHUIO
CBOMX IPEIJIOKEHUH, YMEHHM MOATOTOBKH BBICTYIIJICHUM U BEJICHUS TUCKYCCHA.
CamocrosTenbHass paboTa 3aKiIlO4aeTcs B M3YYEHUM OTAEIbHBIX TEM IO
IpenoaaBaress o PeKOMEHIyeMOl UM y4eOHO TuTeparype, B OArOTOBKE:

- TEPMUHOJIOTHYECKOTO CIIOBAPS;

- pedepupoBaHre, aHHOTUPOBAHUE IMPOYUTAHHBIX TEKCTOB, HEOOXOIUMBIX IJSi MOATOTOBKH
nyOIuKaIui, Te3UCOB;

- COCTaBIICHHUE JIETIOBBIX MHCEM U APYTUX TOKYMEHTOB JJIs BEJICHUS MEePEIUCKU;

- K 3allIUTE CBOEH MPE3EHTALIMU IO KOHKPETHOM TEME KYypCa;

- K TECTUPOBAHUIO.

CamocrosTenpHas padoTa sIBISETCS 00s3aTeIBHOMN ISl KAKIOT0 00YJaromerocs.

«MHOCTpaHHBIN S3BIK B cdepe

3aJaHUIO

10. MaTepuanbHo-TeXHU4YecKasi 6a3a, HeoOXoAuMasi /15l OCYLeCTBICHHSA
00pa30BaTe/ILHOIO MPOLECCa MO0 JMCHHUILINHE (MOLYJII0):

VY4eOHble 3aHATHS N0 IucHHUILINHE «HOCTpaHHBIN s3BIK B cdepe MpodecCHOHATBHBIX
KOMMYHUKAIUi» TMPOBOAATCA B  CIEAYIOIIUX OOOpYJOBaHHBIX Y4eOHBIX KaOHMHETax,
OCHAIIIEHHBIX COOTBETCTBYIOLIUM 000pPYIOBaHUEM:

HaumeHnoBaHue 000py0BaHHBIX YU€OHBIX KAOMHETOB, 00BEKTOB

Bun yueOHBIX 3aHITHIA 11O

AJI MPOBEACHHU A IMPAKTHYCCKUX 3aHATHH C NEpCYHEM OCHOBHOI'O

THUIIA

JHCHHTIIIHE 000pyIOBaHUS
I'pynnoseie u
WH/IMBUyaJIbHbIE KabuHeT MHOCTpaHHBIX A3bIKOB, Clielanu3upoBaHHas yueOHas
KOHCYNbTaluu, Tekymui medens, TCO: IlepeHocHOe BUICOTIPOSKITMOHHOE 000pYyI0BaHUE,
KOHTPOJIb, MarHuTo(OH, HOYTOYK
MIPOMEKYTOYHAS /Tocka
aTTecTalus
3ansatust  cemuHapckoro | KabuHer uHOCTpaHHBIX s13bIKOB, Crenuanu3upoBaHHas ydeOHas

mebens TCO: IlepeHocHOe BHIEONPOEKIIMOHHOE O0OpYyIOBaHUE,
MaraHuToGoH, HOYTOYK
Jlocka

CamocTosrenbHas pabora
00yyaromuxcs

[Tomemienue nst camocTosITeNbHOM paboThl, Criennanu3upoBaHHAs
yuebHass wmeOenb, TCO: BuneonpoekunoHHoe 000pyJIOBaHUE
ABTOMaTH3UPOBAHHbIE pabOYNe MECTa CTYACHTOB C BOZMOXHOCTBIO

BbIXOAa B  HMH(DOPMAIMOHHO-TEIEKOMMYHUKAIMOHHYIO  CETh
"NuTeprer"

Jlocka

[Tomerenne st CaMOCTOSITENIPHOM PaOOTBI B YUTAIHHOM 3aJie
Hayuno-TexHuueckoit OoubIroTEKU YHUBEPCHUTETA,
CIIeNMAIM3UPOBaHHass ydyeOHass MeOenb aBTOMATH3HPOBAHHBIC
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pa6oqI/Ie MeECTa CTYACHTOB C

I/IH(1)OpMaLII/IOHHO-TeJIeKOMMyHI/IKaI_II/IOHHyIO
HHTCPAaKTUBHAA TOCKA

CCTh

BO3MO>XXHOCTBIO BBIXOJQ

«HTEpHETY,

© PI'YTUC




		2025-06-10T13:04:19+0300
	Новикова Наталия Геннадьевна




