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OEOEPAJIBHOE TOCYOAPCTBEHHOE BIOIIPKETHOE OBPA3OBATEJIBHOE CMK PTYTUC
é’ _ quEXHEHV[E BBICILIETO OBPA30]§AHV[51
\ «POCCNUNCKUN TOCYOJAPCTBEHHbBIVI YHUBEPCUTET

1. AuHoTauus paéoueii mporpaMMbl TUCHHIIMHBI (MOILYJIs1)

Hucnmmumuaa b1.0.4  «MHocTpanHbli  s36IK B cepe  mpodeccHOoHaATBHBIX
KOMMYHHKAIIMi1» SBJSIETCS YacTbl0 TIEpBOrO OJ0OKa TPOTrpaMMbl  MarucTparypbl IO
HanpaBjieHuto noarotoBku 38.04.02 «MeHemKMEHT», HaIpPaBICHHOCTh: «YIpaBlICHUE
IPOEKTAMU: IPOEKTHbIE HCCIEIOBaHMs, TEXHOJIOTMU peaJd3aluu» M OTHOCUTCA K
JUCHUTUTMHAM HAIPAaBICHHOCTH MPOQUIISL.

W3yuenune naHHOW IUCUMIUIMHBI Oa3upyeTcs Ha 3HAHUAX, CHOPMUPOBAHHBIX KaK B
npolecce W3y4eHUsI MHOCTPAHHOIO si3blka B By3e. V3ydeHUIO TUCHMIIIMHBI NPEIIECTBYIOT
pa3Hble BHUJIbl PEUCBON AEATEIBHOCTU: TOBOPEHHE, UTEHHE, ayAUPOBAHNUE, THCHMO.

JlucuuiuinHa HanpaBiieHa Ha (OPMHUPOBAHUE CIEIYIOIIUX KOMIIETSHINIA BBITYCKHHUKA!

VYK-4. CnnocobeH NpUMEHSTh COBPEMEHHbIE KOMMYHUKATUBHbBIE TEXHOJOTUHU, B TOM
YUCJIC Ha WHOCTPAaHHOM(BIX) s3bIKe(ax), I aKaJIeMHYECKOro M MPOPECCHOHAIBHOTO
B3aMMO/ICICTBHUS, B YACTH:

YK-4.1. — cocraBnsier, MEPeBOJUT U PENAKTUPYET MPO(EeCcCHOHANBHBIE U aKaJeMHYECKHE
TEKCTHI;

YK-4.2. — ucnonp3yeT COBpEMEHHbIE KOMMYHHKATHBHBIC TEXHOJOTMH, B TOM YHCJIE Ha
MHOCTPAaHHOM SI3bIKE, B IPOPECCHOHATIBLHOM NesITeIbHOCTH, B TOM YHUCIIE JUISl IPEACTaBICHUS
pe3ysbTaTOB  aKaJeMUYeCKOH U  Mpo(ecCHOHATBbHOW JIEATeNbHOCTH Ha IYOJWYHBIX
MEpOTIPUATHSIX.

OIIK-5. Cnocoben 06001maTh 1 KPUTUYECKU OLIEHUBATh HAYYHbIE MCCIIEOBAaHUS B
MEHEKMEHTE U CMEKHBIX 00JIaCTSX, BBIIOIHATh HAYYHO-HUCCIIEJ0BATEIbCKUE TIPOEKTHI
OIIK-5.1. KpuTtnuecku oneHMBaeT U 00001IaeT pe3ysbTaThl OTEUECTBEHHBIX U 3apyO0eKHBIX
UCCIIEIOBAaHM aKTyaJ bHBIX TPOOJIEM MEHEKMEHTA i CMEKHBIX HaYK

ConmepxaHwe  JUCHUIUIMHBI ~ OXBaThIBAET  KPYr  BOMPOCOB,  CBSI3aHHBIX  C
COBEPILICHCTBOBAHMEM HAaBBIKOB JIMAJIOTUYECKOH M MOHOJIOTMYECKOM peud B Pa3IUUHBIX
CUTYaIMsX JIeJIOBOT0 OOIIEHHUS B cpepe MEHEKMEHTA;

HaBBIKOB UTEHHS CIEIHAIbHON JUTEpPaTyphl, C IEJIbI0 IONydeHHUs] HHGOpMaIum,
OCHOBHBIX HABBIKOB TIEPEBO/Ia HAYYHBIX TEKCTOB C MHOCTPAHHOTO ¥ HA MHOCTPAHHBIH S3BIK;

HaBBIKOB peepUpOBaHUsl, aHHOTUPOBAHUS U APYTUX MPUEMOB CMBICIOBOM KOMIIPECCHU
IPOYNUTAHHBIX TEKCTOB; HABBIKOB MHCbMa, HEOOXOAMMBIX JUIS TOJATOTOBKU ITYOJUKAIMM,

TE3UCOB U BCIACHUSA ICPCIIUCKU B C(bepe MCHCIPKMCHTA,
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HaBBIKOB BOCIIPHUATHS W TOHUMAaHHUS WHOCTPAHHOW pEuM, XapaKTEpHBIX AJs cQepsl

MCHCIP)KMCHTA.

[IpenomgaBanue MUCHUILIMHBI BeaeTcs Ha | W 2 Kypcax Ha OYHOH M 3a04HOU dopme

00yJeHUsI.

Ha ounoti popme 0b6ydenus o01as Tpya10eMKOCTh OCBOSHUS TUCIIUTLIIMHBI COCTABIISET

6 3aueTHBIX enuHUI, 216 dYacoB, KOHTakTHas pabora c mpenoaaBarenem 84 waca,

caMocCTosTelIbHas paboTa ctyaeHTa 132 yaca.

1 cemecTp — 3aHATUS CEMHHApPCKOTO TUIA B (opMe MPaKTUUYECKUX 3aHATUMN 24 yaca,

IPOMEXKYTOUYHOW aTrrectaiii B ¢opMme 3adera — 2 4Yaca, KOHCyIbTalMWd 2 4daca,

camocTosTeNbHas pabota — 44 yaca, 2 3a4€THBIC €IMHUIIBI;

2 ceMecTp - 3aHATUS CEMHHAPCKOTO THMa B (hopMe MpakTUYECKHX 3aHATUH 24 yaca,

HpOMG)KyTO‘IHOfI arTecralun B (1)opMe 3ayeta — 2 qaca, KOHCYJIbTallUn 2 gaca,

camocTosTeNbHas pabota — 44 yaca, 2 3a4€THBIC €IMHUIIBI;

3 cemecTp - 3aHATHS CEMHUHAPCKOTO TUMNa B (hOpMe NMPAKTHUECKUX 3aHATHHA 24 yaca,

HpOMG)KyTO‘IHOfI aTTeCTalluu B (bopMe J9K3amMeHa — 2 HJaca, KOHCYJIbTalluU 2 gaca,

CaMOCTOATCIIbHAA pa60Ta —44 qgaca, 2 3a4eTHBIC CAUHUIIBI;

Ha 3a0unou ¢hopme oOyueHus ImpenopaBaHue JUCHUIUIMHBI BefieTcs Ha 1 U 2 Kypcax:

1 cemecTp — 3aHATUS CEMMHAPCKOTO THUIA B (POpME MPAKTUUYECKUX 3aHATUH & 4acos,

IPOMEXYTOUHOM arrectauuu B ¢opMe 3ayeta — 2 Yaca, KOHCYJIbTallUd 2 Yacos,

CaMOCTOATCIIbHAA pa60Ta - 60 4aCoB, 2 3a4CTHBIC CIAWHUIIBI,

2 CCMCCTP — 3aHATHA CCMUHAPCKOI'0 THIIA B (l)opMe MPAKTUYCCKUX 3aHATUH 8 4acoB,

IMPOMEXYTOUHOM arrectauu B ¢opMe 3adera — 2 yaca, KOHCyJbTauu 2 daca,

caMmocTosTelbHast pabota — 60 yacoB, 2 3aU€THbBIE €AMHUIIBI,

3 CEMCCTP — 3aHATHA CCMUHAPCKOI'0 THIIA B (l)opMe MPAKTUYCCKUX 3aHITUH 6 4qacoB,

HpOMe)KYTOQHOﬁ arreCrTanunu B (bopMe 9K3aMeHa — 2 Jaca, KOHCYJIbTaluU 2 gaca,

caMOCTOsITeNIbHAasi paboTa — 62 Jaca, 2 3a4eTHbIC €TMHUIIBI.

[IporpaMMoil NpeayCMOTPEHBI CIEAYIOIIHME BUJIBI KOHTPOJIA: TEKYIIMH KOHTPOJIb

YCIICBACMOCTHU B (1)0pMe TCCTUPOBAHHUA, YCTHOTO OIIpOCa, TPCHUHIA, HpCSCHTaHI/Iﬁ 10 TCMaMm,

JIeNT0BOM UTPhI B (popMe KOH(PEPEHIINU 1 TEMaTUIECKON pOJIEBON UTPHI, KPYTJIOTrO CTOJIA.

[IpomexxyTouHast aTTecTalusi Ha OYHOM, 3a0uHOM (opme — TpoBomUTCA B Gopme

3aueta (1 u 2 cemecTphl) U 3K3ameHa (3 cemecTp).
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YYPEXXIEHWME BbICIITETO OBPA30OBAHIA

TYPU3MA 1 CEPBVICA» Aucm 4 us 118

2. IlepevyeHb MJIaHMPYeMBbIX Pe3yJIbTATOB O00y4eHHUs] MO AUCHHUILUINHE (MOIYJIO0),
COOTHECEHHBIE €

NPOrpaMmblI

INIAHUPYEMBIMU pedyjJbTaTaMu O0CBOCHUSA 06pa30BaTe.ﬂbH0ﬁ

Ne
I

Nunexc
KOMIIETEHIINU

[Tnaaupyemblie pe3yiabTaThl O0y4eHUS
KOMITCTEHIINH, UHHUKATOPa

1.

YK-4

CHOCOOEH TMPUMEHSTh COBPEMEHHBIE KOMMYHUKATHBHbBIE TEXHOJIOTMH, B
TOM YHCIIE€ Ha HMHOCTPAaHHOM(BIX) sI3bIKe(ax), Uil aKaJAeMHUYECKOTO U
npoeccrnoHalIbHOTO B3aUMOICUCTBUS B YaCTHU:

VYK-4.1. - cocraBisieT, IEPEeBOIUT U PEJAKTHPYET HPOQPecCHOHATbHBIE U
aKaJeMHUYECKHE TEKCTHI;

VK-4.2. - ucnonp3yeT COBpEMEHHbIE KOMMYHUKATHBHBIE TEXHOJOTHH, B
TOM YHUCJIE HAa UHOCTPAHHOM $I3bIKE, B TPO(ECCHOHATLHON 1eATEIbHOCTH, B
TOM 4HCI€ [ [peICTaBICHHUs] Ppe3ylIbTaTOB aKaJIEMUYECKOM WU
npoeccHoHaNBbHOM IeATEIbHOCTH Ha MyOIHMYHBIX MEPOIPHUSITHSIX.

OIIK-5.

CrniocobeH 000011aTh U KPUTUYECKU OLIEHUBATh HAYYHbIC UCCIIEI0BAaHUS B
MEHEPKMEHTE M CMEXKHBIX  O0JIacTSX,  BBIINOJIHATH  HAy4dHO-
HCCIIEA0BATEIIbCKUE TPOCKTHI

OIIK-5.1. Kpurtuyecku  ouneHuBaeT U  00oOmIaeT  pe3ynabTaThl
OTEUECTBEHHBIX M 3apyOEKHBIX HCCICIOBAHUIN aKTyaJlbHBIX MPOOIEM
MEHEPKMEHTAa M CMEXKHBIX HayK

3. Mecro gucuumiannbl (MmoayJs) B crpykrype OIIOIT:

Jucuunmuna «MHOCTpaHHBIM S3BIK B cepe NmpodeccHOHATbHBIX KOMMYHHKAIUII»

ABIIeTCS  001eo0pa3oBaTeNIbHOM AMCUMIUIMHOW U TpeAcTaBisieT co0oil  By30BCKUM

KOMIIOHCHT

HAITPpaBJICHHOCTD:

OCHOBHOH  oOpazoBarenbHON  mporpamMmbl  38.04.02  «MeHeTKMEHTY,

«praBJ’IeHI/Ie MNPOCKTaAMH: TPOCKTHBIC HCCICAOBAaHHA, TCEXHOJIOTUN

peanusaium OTHOCUTCS K TUCHUIUIMHAM HaIlPaBJIEHHOCTH MPOdUIIs.

Kpr HHOCTPAHHOTO A3bIKa ABJIACTCA OJHUM U3 00s13aTeNIbHEIX Ha TPETHEM YPOBHC

oOpa3oBaHusi U oOecrneyuBaeT IOAIOTOBKY K JalibHeHmiedl paboTe MO CHeNHaIbHOCTH,
TpeOyrolel MpUMEHEHHs HMHOCTPAHHOIO fA3bIKA, a TaKXke K KBAIM(UIMPOBAHHOM U
TBOpUYECKON MHPOPMAIIMOHHOM U Hay4yHOU padoTe.

W3yuyenne mucturuiael  «MHOCTpaHHBIH s3bIK B cdepe MpodeccnoHaTbHbBIX
KOMMYHHKAIIMM» OCHOBBIBAETCS HA 3HAHMSX, HABBIKAX U YMEHHUAX 110 HHOCTPAHHOMY SI3BIKY,
MOJYYEHHBIX CTYJIEHTOM IpHU 00y4YeHUH B OaKanaBpHare.

OcCHOBHBIE TOJIO)KEHUS JUCHUUIUIMHBI JOJKHBI OBITH MCIIOJNB30BAaHbI MPH HU3Y4YEHUU
Clenyromux TUCHUILUIMH: «COBpEMEHHBIE METOJbl HAayYHBIX HCCIeA0BaHUN», «TexHonorun

po(hecCHOHANBHBIX KOMMYHUKAIIHII.
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4. O0beM IUCHHUIUVIMHBI (MOXYJisI) B 3a4eTHBIX €IMHHUIAX C YKa3aHueM
KOJIMYECTBA aKAa[leMHMYEeCKHX YacOB, BbIJIeJEHHBIX Ha KOHTAKTHYI0 padoTy
odyyalomuxca ¢ mnpenogaBarejeM (0 BHIaAM  y4eOHBbIX 3aHATHI) M HaA
CaMOCTOSITEJIbHYIO Pa00Ty 00y4arommXxcs
OO0mmas TpyA0€MKOCTh JUCIIUIUIMHBI COCTABIISIET 6 3a4€THHIX eIuHMIL, 216 akaa. 4acos.

(1 3auemnasn eounuya coomseemcmeyem 36 akademMuiecKum yacam)
na ounou hopmul 00yuenua:

Ne Bupl yueOHO# nesITeIbHOCTH Cemectpbl
Bcero

/1 R

1 | KonTakTHas padora o0y4yarouuxcs ¢ npenoaaBarejiem | 84 28 | 28 |28

B TOM 4HUCJIC:

1.1 | 3aHgaTHs JIEKIIMOHHOTO THUIIA

1.2 | 3ansaTus CCMHHApPCKOI'0 TUIld, B TOM YHCJIC:

CemuHapsbl

JlabopaTopHbie paboThI

[IpakTrueckue 3aHATHS 72 24 124 | 24
1.3 | KoncyabTanuu 6 2 |2 2
1.4 | ®opma npomMeKyTOUHOM aTTecTallUM (3a4eT, 3a4eT ¢ 3 |3 €]
. 6 2 |2 2
OLICHKOM, JK3aMEeH)
2 | CamocTrosiTeJibHAs padoTa 00y4aKOIIMXCS 132 44 1 44 | 44
3 | O6mas TpyA0eMKOCTh yac 216 72172 |72
3.e. 6 2 |2 2

s 3a0unoi hopmot ooyuenus:

Ne Busbl yueOHOM 1esITeTbHOCTH CemecTpsl
Bcero

n/n [ Il

1 | KonrakTHasi pa6oTa o0y4yawmuxcsi ¢ npernojgaBareiem | 34 12112 |10

B TOM YHCIJIC: -

1.1 | 3aHaTHA JIEKIIMOHHOTO THUIIA

1.2 | BansTus CCMHUHApPCKOIr'o TuIia, B TOM 4YUCJIC:

CemuHapsl

JIaGopatopHble paboThI

[IpakTryeckue 3aHATUS 22 8 |8 6

1.3 | Koncyabranuu 6 2 |2 2
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1.4 | ®opma npoMeKyTOUHOM aTTecTaluM (3a4eT, 3a4eT ¢ 6 3 |3 C)
OLIEHKOM, IK3aM€eH) 2 |2 2

2 | CamocTrosiTeJibHAsA padoTa 00y4arOIIMXCS 182 |60 |60 |62

3 | O6mas Tpya0eMKOCTh yac 216 72172 |72
3.e. 6 2 |2 2
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5. Conep:xkaHue JUCUMILIMHBI (MOAYJis1), CTPYKTYPHPOBaHHOe MO TeMaMm (pa3gejaM) ¢ yKa3aHHeM OTBeJIEHHOr0 Ha HHUX KOJHYeCTBA

AKAACMHUYICCKHUX YaCoB U BU/10B y‘leﬁHbIX 3aHATHH

st o4HOil hopMBbI 00yUeHHS:

HaunmenoBanue tem
JIEKITHM,
MIpaKTUYECKUX padoT,
1a00paTOPHBIX padoT,
cemuHapos, CPO

Bupl yaeOHBIX 3aHATUN B (HOPMBI UX MTPOBEACHUS

KonrakTHas paboTa 00y4aromuxcs ¢ MpernoaBaresieM
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broxk 1. Tema 1. Crannaptsl 6 | Ilpaktuueckoe 18 ITonroroBky
Berpeun n peUueBOro MOBEICHHS B 3aHATHUE 110 K
KOHTAKTBI CUTYyalUsAX (bopMHpPOBaHHUIO ayJAUTOPHBI
3HaKOMCTBA, YMEHUH M 3aHSITHSIM.
MIPEJCTaBICHHUS, TOBOPEHHS. [Touck n
BCTpEUH, BU3UTA, Ponesast urpa o 0030p
JI0rOBOPA, teme «BcTpeun u JOTIOJTHUTEN
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HaumenoBanue tem Buel yueGHBIX 3aHATUH U POPMBI UX MTPOBEICHUS
JICKITUM,
MPaKTUYECKUX padoT,
nabopaTopHbIX pabor, KonraktHas paboTa 06ydyaronmxcs ¢ IpenoiapareaeM <
cemunapos, CPO =
=
<
< E
=) = g m =
= 2 = S | 2
HaumenoBanue = = o = o S o = = 8
< 5} 0 =
paszena o > E E 3 o |5 = = O
= R < |5 ® 3 = = S ® 9 « = =
= S S| s 3 5 S S = QO g = S|
= o < S = = a, == S = o o
) O = | M o) = 5 0o 99 . Q (o) @)
= N Hlo = 2 S =4 L Hox S =4 3 =
= O o |= v 35 =t O 3 v Bl O S 15}
2 | 8 5 |¥ B 2 - ! o S / =) Q
O o Q C | m @ 3 — ] o m 9 a = ] = o
5 o & T |0 o & 9O é o o o &g E o = o
" 8| F X |8 9 R & g = E o E g A = & =
S| 8 Q|EE s & o < S8 =g 3 < S <
E x| 2E|EF =E S | 2 (&% 29 3 = - s
S| &Z |85 2% = a 8 g =8 =z o o o
T2 9¥|leg o8& 5 <) s g 9¢ 35 <) & <)
» S| B E|E ©E O |8 KBS O E X iS] @) S}
TenedOHHOTO KOHTAKTBI». BHOTO
pasroBopa B cdepe Marepuania a
MEHEI)KMEHTA. CeTH
WNHurepuer
l-as KOHTPOJIbHAs
TOUKa (poJieBast Urpa).
Tema 2. ®opmbl 6 | IIpakTuueckoe 8 IToarorosky
pEYEeBOro ATHKETa 3aHATHE TIO K
JIEJI0BOI, (hopMUPOBAHUIO ayJIMTOPHBI
odumaIbHON cepsl YMEHUH U M 3aHATHUSIM.
OOIIIeHMSI B HaBBIKOB Boinonnenun
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HaumenoBanue tem Buel yueGHBIX 3aHATUH U POPMBI UX MTPOBEICHUS
JICKITUM,
MPaKTUYECKUX padoT,
nabopaTopHbIX pabor, KonraktHas paboTa 06ydyaronmxcs ¢ IpenoiapareaeM <
cemunapos, CPO =
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YIIPaBIeHIECKOM TOBOPCHHSI. € JIEKCHUKO-
ousHece. YcTHBIN ompoc rpaMMaTHye
2 -as o broky 1. CKHX
KOHTpPOJIbHAs TOUKA yIpaxHEHH
(cocraBnenue i.
TEPMHUHOJIOTHYECKOTO
CIIOBapS).
biok 2. Tema 3. JlemoBbie 6 | IIpakTudeckoe 8 | IloaroroBky
JHenoBas MUChMa. DJIEKTPOHHAS 3aHSTHE TIO K
KOPPECTOHJICHI] | ITOYTa. (hOpMHUPOBAHHIO ayTUTOPHBIM
us u YMEHU U 3aHSTHSIM.

© PI'YTUC




YYPEXXIOEHNME BbICIIETO OBPA3OBAHIIA

TYPU3MA 1 CEPBUCA»

OEJTEPAJIBHOE TOCYJAPCTBEHHOE BIO/IKETHOE ObPA3OBATEJIBHOE

«POCCUVICKUW TOCYJAPCTBEHHBIVI YHVBEPCUTET

CMK PTYTUC

Aucm 10u3 117

HauMmenoBanune tem
JICKITUM,
MPaKTUYECKUX padoT,

Buel yueGHBIX 3aHATUH U POPMBI UX MTPOBEICHUS

nabopaTopHbIX pabor, KonraktHas paboTa 06ydyaronmxcs ¢ IpenoiapareaeM <
cemunapos, CPO =
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KOHTPaKTHI. HAaBBIKOB [ToaroroBka
COCTaBIICHUS K TEKYIIeH
3-as JICJIOBBIX TTUCEM. aTTeCTallnu.
KOHTPOJIbHAs TOUKA [Ipe3enTanus
(mpe3eHTanus). «Bupsl nenoBoit
KOPPECIOH ICHIT!
U B
yIPaBICHUYECKOM
OuzHece».
Tema 4. KonTpakTsl. 6 | IlpakTuueckoe 10 | IToaroroBky
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OEJTEPAJIBHOE TOCYJAPCTBEHHOE BIO/IKETHOE ObPA3OBATEJIBHOE CMK PI'YTUC
YYPEXXIOEHNME BbICIIETO OBPA3OBAHIIA

«POCCUVICKUW TOCYJAPCTBEHHBIVI YHVBEPCUTET

TyPV[SMA M CEPBMCA» Aucm 11 uz 117
HaumenoBanue tem Buel yueGHBIX 3aHATUH U POPMBI UX MTPOBEICHUS
JICKITUM,
MPaKTUYECKUX padoT,
nabopaTopHbIX pabor, KonraktHas paboTa 06ydyaronmxcs ¢ IpenoiapareaeM <
cemunapos, CPO =
=
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3aHSATHE TIO K
(hopMUPOBAHUIO ayTUTOPHBIM
4 - as YMEHUH U 3aHATHSIM.
KOHTpPOJIbHAsI TOUKA — HaBBIKOB [Toaroroska
(TpeHuHr) Tpenusr o K
paszzmeny MIPOMEKYTOU
«JlenoBas HOM
KOPPECHOHICHIIH aTTeCTaluu.
s 1 KOHTPAKTBI».
Koncynpranus 2
I'pyn
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®EIEPAJIBHOE TOCYIAPCTBEHHOE BIO[KETHOE OBPA3OBATEJTBHOE CMK PTYTUC
é’ VYUYPEXOEHNME BBICIIEI'O OBPA30OBAHMSI
\ «POCCUNCKNUN TOCYOJAPCTBEHHbBIVI YHUBEPCUTET
PIYTAC TYPVISMA " CEPBUCA» Aucm 12 us 117
HaumenoBanue tem Buel yueGHBIX 3aHATUH U POPMBI UX MTPOBEICHUS
JICKITUM,
MPaKTUYECKUX padoT,
11abOpaTopHbIX pador, KonraktHas paboTa 06ydyaronmxcs ¢ IpenoiapareaeM <
cemunapos, CPO =
<
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OEJTEPAJIBHOE TOCYJAPCTBEHHOE BIO/IKETHOE ObPA3OBATEJIBHOE

YYPEXXIOEHNME BbICIIETO OBPA3OBAHIIA

TYPU3MA 1 CEPBUCA»

«POCCUVICKUW TOCYJAPCTBEHHBIVI YHVBEPCUTET

CMK PTYTUC

Aucm 13 usz 117

HaumenoBanue tem
JICKITUM,
MPaKTUYECKUX padoT,
nabopaTOpHBIX padoT,
cemunapos, CPO

Buel yueGHBIX 3aHATUH U POPMBI UX MTPOBEICHUS

KonTaktHas pabota 00y4aromuxcs ¢ npenoaBaTesieM
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brnok 3. Beicmee 6 | [IpakTaeckoe 8
oOpa3oBaHme. 3aHSATHE 110 [ToaroroBky
Maructparypa. OPMHPOBAHUIO K
Thatyp Tema 5. OGyuenue Gop b
YMEHUH U ayTUTOPHBIM
B MarucTparype 1o
HaBBLIKOB 3aHSATHSIM.
HaMpPaBIEHUIO :
MMHChMA. Hanucanue
«MeHeIKMEHTY.
1-as CocraBnenne 3cce 1Mo TeMe
TEPMHHOJIOTHYEC «O0yueHue B

KOHTPOJIbHAA TOYKaA
(mamucanue 3cce)

KOTO CJIOBaps 10
TeMe «OCHOBHOM
TEPMUHOJIOTHU

110 HAIIPaBJICHUIO

MarucTparyp
en.
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OEJTEPAJIBHOE TOCYJAPCTBEHHOE BIO/IKETHOE ObPA3OBATEJIBHOE CMK PI'YTUC
YYPEXXIOEHNME BbICIIETO OBPA3OBAHIIA

«POCCUVICKUW TOCYJAPCTBEHHBIVI YHVBEPCUTET
TYPU3MA Y CEPBVICA»

Aucm 14 u3 117

HauMmenoBanune tem
JICKITUM,
MPaKTUYECKUX padoT,

Buel yueGHBIX 3aHATUH U POPMBI UX MTPOBEICHUS

nabopaTopHbIX pabor, KonraktHas paboTa 06ydyaronmxcs ¢ IpenoiapareaeM <
cemunapos, CPO =
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«MeHeIKMEHTY.
[IpakTueckoe
3aHSTHE TIO [ToaroroBka
Tema 6. OOyueHue B (hopmMupoBaHUIo MPE3CHTAIUN
MarmcTparype 3a YMEHUH U
pyOexoM. HaBbIKOB
2-as pedeBoro
KOHTpOJIbHAs TOUKA oO1IeHHUS.
(npe3enTanus) [Ipe3enTanus no
teme «O0yueHue
B Poccun n 3a
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®EJJEPAJIBHOE TOCYJAPCTBEHHOE BIO/IKETHOE OBPA30BATE/IBHOE CMK PTYTUC
é’ YYPEXIEHWE BBICILIEI'O OBPA30OBAHVIA
\ «POCCUNCKNUN TOCYOJAPCTBEHHbBIVI YHUBEPCUTET
PIYTAC TYPVISMA " CEPBUCA» Aucm 15u3 117
HaunmenoBanue tem Buel yueGHBIX 3aHATUH U POPMBI UX MTPOBEICHUS
JICKITUM,
MPaKTUYECKUX padoT,
11abOpaTopHbIX pador, KonraktHas paboTa 06ydyaronmxcs ¢ IpenoiapareaeM <
cemunapos, CPO =
<
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brok 4. 6 | Hayunas 8 | [loaroroBka
Hayynas Tewma 7. Ilogroroska u CTyAeHYEeCKas K Hay4HOH
KOH(epeH1Ius y4acTue B KOH(pepeHIHsL. KOH(epeHIH
KOH(EpEHIHH. u. Ilouck
MaTepuaia B
3-ad CeTH
KOHTpOJIbHAs TOUKA WNuTtepuet n
(xoH(pepeH1ns) MOArOTOBKA
Mpe3eHTaI1H.
Tema 8. Opranuzanus 6 | [IpakTaeckoe 18 | IloaroToBky
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OEJTEPAJIBHOE TOCYJAPCTBEHHOE BIO/IKETHOE ObPA3OBATEJIBHOE CMK PI'YTUC
YYPEXXIOEHNME BbICIIETO OBPA3OBAHIIA

«POCCUVICKUW TOCYJAPCTBEHHBIVI YHVBEPCUTET

TyPV[SMA M CEPBMCA» Aucm 16 uz 117
HaumenoBanue tem Buel yueGHBIX 3aHATUH U POPMBI UX MTPOBEICHUS
JICKITUM,
MPaKTUYECKUX padoT,
nabopaTopHbIX pabor, KonraktHas paboTa 06ydyaronmxcs ¢ IpenoiapareaeM <
cemunapos, CPO =
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Hay4yHOU paboTHI. 3aHATHE TIO K
CrniocoOsr (hopMUPOBAHUIO ayJIuTOPHBIM
KOMITPECCUPOBAHHUS YMEHUH U 3aHSTHSIM.
uHhopManun HaBBIKOB [ToaroroBka
(peepupoBanmue, nuchma. K
aHHOTHUPOBAHUE). Tpenunr MPOMEXKYTOU
«Croco0b1 HOU
KOMITPECCUPOBAH aTTecTaluu.
us uHbopMaluu
4 - as (pedbepupoBanue
KOHTpPOJIbHAS TOYKA AHHOTHPOBAHMUE).
(pedbepupoBanue,
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®EJEPAJIBHOE TOCYJAPCTBEHHOE BIO[I>KETHOE OBPA30OBATEJTbBHOE CMK PTYTVC
i _ YUPEXJIEHVE BBICIIETO OBPA3OBAHVISI
\ «POCCUNCKNUN TOCYOAPCTBEHHbBIVI YHUBEPCUTET
oy TYPU3MA 1 CEPBUCA» Auem 17 us 117

HammenoBanue tem
JICKITUM,
MPaKTUYECKUX padoT,
nabopaTopHEIX paboT,

Buel yueGHBIX 3aHATUH U POPMBI UX MTPOBEICHUS

KonTaktHas pabota 00y4aromuxcs ¢ npenoaBaTesieM
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OEJTEPAJIBHOE TOCYJAPCTBEHHOE BIO/IKETHOE ObPA3OBATEJIBHOE CMK PI'YTUC
YYPEXXIOEHNME BbICIIETO OBPA3OBAHIIA

«POCCUVICKUW TOCYJAPCTBEHHBIVI YHVBEPCUTET

TyPMSMA M CEPBMCA» Aucm 18 uz 117
HaumenoBanue tem Buel yueGHBIX 3aHATUH U POPMBI UX MTPOBEICHUS
JICKITUM,
MPaKTUYECKUX padoT,
nabopaTopHbIX pabor, KonraktHas paboTa 06ydyaronmxcs ¢ IpenoiapareaeM <
cemunapos, CPO =
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brok 5. Tema 9. 6 | IlpakTuaeckoe 8 | IloaroroBky
VYmopasnenuecka | OcyriecTBieHue 3aHSTHE TIO K
s ICSATEIILHOCTh. | OOIIEro pyKOBOJACTBA (hOpMHUPOBAHHIO ayTUTOPHBIM
OpraHm3almei u ee YMEHU U 3aHSTHSIM.
TOJIpa3 ICIICHUSIMH. HaBBIKOB [Touck u
npogeccuoHaIbH 0030p
1-as oro OOIIEHHUS. JTOIIOJTHATEIH
KOHTpPOJbHAS TOUKA HOTO
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OEJTEPAJIBHOE TOCYJAPCTBEHHOE BIO/IKETHOE ObPA3OBATEJIBHOE CMK PI'YTUC
YYPEXXIOEHNME BbICIIETO OBPA3OBAHIIA

«POCCUVICKUW TOCYJAPCTBEHHBIVI YHVBEPCUTET

TyPMSMA M CEPBMCA» Aucm 19uz 117
HaumenoBanue tem Buel yueGHBIX 3aHATUH U POPMBI UX MTPOBEICHUS
JICKITUM,
MPaKTUYECKUX padoT,
nabopaTopHbIX pabor, KonraktHas paboTa 06ydyaronmxcs ¢ IpenoiapareaeM <
cemunapos, CPO =
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(TpeHuHT)
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OEJTEPAJIBHOE TOCYJAPCTBEHHOE BIO/IKETHOE ObPA3OBATEJIBHOE CMK PI'YTUC
YYPEXXIOEHNME BbICIIETO OBPA3OBAHIIA

«POCCUVICKUW TOCYJAPCTBEHHBIVI YHVBEPCUTET

TyPMSMA M CEPBMCA» Aucm 20uz 117
HaumenoBanue tem Buel yueGHBIX 3aHATUH U POPMBI UX MTPOBEICHUS
JICKITUM,
MPaKTUYECKUX padoT,
nabopaTopHbIX pabor, KonraktHas paboTa 06ydyaronmxcs ¢ IpenoiapareaeM <
cemunapos, CPO =
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<
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Tpenusr o
TeMme: «BHewHs s
Y BHYTPECHHSIS
cpena
OpraHu3aIIN.
biox 6. Tema 11. Pazpabotka 6 | [IpakTdeckoe 8 | [loaroroBky
KoprnioparuBHbie | opraHu3anuoHHON 3aHATHUE TIO K
Ou3HeC CTPYKTYPBI (hopmMupoBaHUIO ayIUTOPHBIM
CTpaTeruu OpraHu3alyu. YMEHUU U 3aHATHUSM T10
HaBBIKOB TeMe
npodeccnoHanbH «/lenoBrie
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OEJTEPAJIBHOE TOCYJAPCTBEHHOE BIO/IKETHOE ObPA3OBATEJIBHOE CMK PI'YTUC
YYPEXXIOEHNME BbICIIETO OBPA3OBAHIIA

«POCCUVICKUW TOCYJAPCTBEHHBIVI YHVBEPCUTET

TyPMSMA M CEPBMCA» Aucm 21 uz 117
HaumenoBanue tem Buel yueGHBIX 3aHATUH U POPMBI UX MTPOBEICHUS
JICKITUM,
MPaKTUYECKUX padoT,
nabopaTopHbIX pabor, KonraktHas paboTa 06ydyaronmxcs ¢ IpenoiapareaeM <
cemunapos, CPO =
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«Pa3paboTka
OpTraHHU3AIMOHHO
U CTPYKTYpBI
OpTaHH3AIAH.
Tema 12. 6 | IlpakTuueckoe 18 | IIpopaboTka
[TnaampoBaHue u 3aHSITHE TI0 y4e0HOTO
OCYIIIECTBIICHUE (hopMUPOBAHUIO MaTe-puaa

© PI'YTUC




TYPU3MA 1 CEPBUCA»

OEJTEPAJIBHOE TOCYJAPCTBEHHOE BIO/IKETHOE ObPA3OBATEJIBHOE
YYPEXXIOEHNME BbICIIETO OBPA3OBAHIIA

«POCCUVICKUW TOCYJAPCTBEHHBIVI YHVBEPCUTET

CMK PTYTUC

Aucm 22 usz 117

HaumenoBanue tem
JICKITUM,
MPaKTUYECKUX padoT,
nabopaTOpHBIX padoT,
cemunapos, CPO

Buel yueGHBIX 3aHATUH U POPMBI UX MTPOBEICHUS
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COBPEMEHHBIMU MOJIYYEHUS U
cpelncTBamMu nepeaadn
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4 - ag KOMITBIOTED,
KOHTPOJIbHAsI TOUKA MIPUHTED ,
(KpyTJIBIi CTOI) Kpyrasrii cron MOJIEM U
10 TEME: T.J.) U UH-
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OEJTEPAJIBHOE TOCYJAPCTBEHHOE BIO/IKETHOE ObPA3OBATEJIBHOE CMK PI'YTUC
YYPEXXIOEHNME BbICIIETO OBPA3OBAHIIA

«POCCUVICKUW TOCYJAPCTBEHHBIVI YHVBEPCUTET

TyPV[SMA M CEPBMCA» Aucm 23 uz 117
HaumenoBanue tem Bunpl yueOHBIX 3aHATHH U (GOPMBI UX MPOBEICHUS
JICKITUM,
MPaKTUYECKUX padoT,
nabopaTopHbIX pabor, KonraktHas paboTa 06ydyaronmxcs ¢ IpenoiapareaeM <
cemunapos, CPO =
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®EIEPAJIBHOE TOCYIAPCTBEHHOE BIO[KETHOE OBPA3OBATEJTBHOE CMK PTYTUC
é’ VYUYPEXOEHNME BBICIIEI'O OBPA30OBAHMSI
\ «POCCUNCKNUN TOCYOJAPCTBEHHbBIVI YHUBEPCUTET
PIYTAC TYPVISMA " CEPBUCA» Aucm 24 us 117
HaumenoBanue tem Buel yueGHBIX 3aHATUH U POPMBI UX MTPOBEICHUS
JICKITUM,
MPaKTUYECKUX padoT,
11abOpaTopHbIX pador, KonraktHas paboTa 06ydyaronmxcs ¢ IpenoiapareaeM <
cemunapos, CPO =
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OEJTEPAJIBHOE TOCYJAPCTBEHHOE BIO/IKETHOE ObPA3OBATEJIBHOE CMK PI'YTUC
YYPEXXIOEHNME BbICIIETO OBPA3OBAHIIA

«POCCUVICKUW TOCYJAPCTBEHHBIVI YHVBEPCUTET

TyPMSMA M CEPBMCA» Aucm 25uz 117
HaI/IMeHOBaHI/Ie TEM BI/II[BI y‘Ie6HLIX 3aH5ITI/Iﬁ u (boprI nux HpOBeI[eHI/Iﬂ
JICKITUM,

MPaKTUYECKUX padoT,

nabopaTopHbIX pabor, KonraktHas paboTa 06ydyaronmxcs ¢ IpenoiapareaeM <
cemunapos, CPO =
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®EIEPAJTBHOE TOCYIAPCTBEHHOE BIOI>)KETHOE OBPA30BATEJTBHOE CMK PTYTUC

_ YUPEXJIEHVE BBICIIETO OBPA3OBAHVISI
«POCCUNCKNUN TOCYOAPCTBEHHbBIVI YHUBEPCUTET

TyPV[SMA M CEPBMCA» Aucm 26 uz 117
/M
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biok 1. Berpeun u | Tema 1. 2 | [IpakTuyeckoe [TonroroBky k
KOHTaKTBI CrangapTsl 3aHATHUE TIO ayJIUTOPHBIM
peyeBoro (bopMHUPOBAHHIO 3aHATHUSIM.
MOBEJICHNUS B YMEHUI U HAaBBIKOB [Touck u 0630p
CUTYAIHSIX pedyeBoro JOTIOJTHUTEITLHO
3HaKOMCTBA, oOmIeHwus. ro Marepuana a
MpeACTaBJICHHUS, cetu nTepHer
BCTpPEYH, BUBHTA,
JIOTOBODA,
TeneoHHOro
pasroBopa B cdepe Ponesas urpa o
MEHEKMEHTA. teme «Berpeun u

l-as KoHTpoOJIbHAS
TOYKa (poneBas
urpa)

KOHTAaKTBI».
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OEJTEPAJIBHOE TOCYJAPCTBEHHOE BIO/IKETHOE ObPA3OBATEJIBHOE
YYPEXXIOEHNME BbICIIETO OBPA3OBAHIIA

«POCCUVICKUW TOCYJAPCTBEHHBIVI YHVBEPCUTET

CMK PTYTUC

PIYTAC TYPVISMA " CEPBUCA» Aucm 27 us 117
Haumenosanue Bunel yueOHBIX 3aHATHI U POPMBI UX MTPOBEICHUS
TEM JICKIIHIA,
MPAKTHYECKHUX
pabor, KonraktHas paboTa 06ydyarommxcs ¢ IpenoiapareaeM
< J1a00paTOPHBIX
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2. Tema 2. ®opmbl 2 | IlpakTudeckoe 14 [ToaroroBky k
pEeueBOro TUKETA 3aHATHE T10 ayJTUTOPHBIM
pi () ():10)7 8 (bopMHUPOBAHHIO 3aHSATHUSM.
ounmansHoOM YMEHUU U Iouck u 0630p
cdepsr o0IIeHUS B HaBBIKOB THCHMA. JIOTIOJTHUTEITHHO
yIIpaBJIEHYECKOM Cocrapnenue ro MaTepuana a
ousHece. cioBaps cetn HTEpHET
2 -as «OcHOBHas 110 TeEME
KOHTPOJIbHAS TEPMUHOJIOTHSI 1O «Berpeun n
TOYKa CHEINAbHOCTH KOHTaKThI».
(cocTaBnenue «MeHeHKMEHT.
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OEJTEPAJIBHOE TOCYJAPCTBEHHOE BIO/IKETHOE ObPA3OBATEJIBHOE
YYPEXXIOEHNME BbICIIETO OBPA3OBAHIIA

«POCCUVICKUW TOCYJAPCTBEHHBIVI YHVBEPCUTET

CMK PTYTUC

PIYTAC TYPVISMA " CEPBUCA» Aucm 28 uz 117
HaunmenoBanue Bunel yueOHBIX 3aHATHI U POPMBI UX MTPOBEICHUS
TEM JICKIIHIA,
MIPaKTUYECKHUX
pabor, KonraktHas paboTa 06ydyarommxcs ¢ IpenoiapareaeM
< J1a00paTOPHBIX
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Oro CJIOBaps)
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KOPPECHOHICHIIAS | MMHChMA. 3aHATHE 110 ayTUTOPHBIM
U KOHTPAKTBHI. OneKTpoHHas (bopMHpOBaHUIO 3aHSATHSIM.
1oyYTa. YMEHUU U [ToaroroBka
HaBBbIKOB K TEKyIIeH
COCTaBJICHUS aTTeCTaluu.
JIEJIOBBIX MTUCEM.
3-as
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OEJTEPAJIBHOE TOCYJAPCTBEHHOE BIO/IKETHOE ObPA3OBATEJIBHOE
YYPEXXIOEHNME BbICIIETO OBPA3OBAHIIA

y «POCCUVICKUW TOCYJAPCTBEHHBIVI YHVBEPCUTET

CMK PTYTUC

PIYTAC TYPVISMA " CEPBUCA» Aucm 29 us 117
Haumenosanue Bunel yueOHBIX 3aHATHI U POPMBI UX MTPOBEICHUS
TEM JICKIIHIA,
MPAKTHYECKHUX
pabor, KonraktHas paboTa 06ydyarommxcs ¢ IpenoiapareaeM
< J1a00paTOPHBIX
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KOHTPOJIbHAs IIpe3zenTanus
TOYKa «Bunsl neaosoit
(mpe3enTarus) KOpPPECIIOHICHIIN
.
Tewma 4. 2 | llpakTudeckoe 14 [ToaroroBky k
Kontpakrsbl. 3aHATHUE TIO ayJIUTOPHBIM
(hopMHUPOBAHHIO 3aHATHUSIM.
YMEHUH U [Toxroroska k
HAaBBIKOB MIPOMEKYTOUHOU
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OEJTEPAJIBHOE TOCYJAPCTBEHHOE BIO/IKETHOE ObPA3OBATEJIBHOE CMK PI'YTUC
YYPEXXIOEHNME BbICIIETO OBPA3OBAHIIA

y «POCCUVICKUW TOCYJAPCTBEHHBIVI YHVBEPCUTET

PIYTAC TYPVISMA " CEPBUCA» Aucm 30us 117
HaumenoBanwue Bupl yaeOHBIX 3aHATHH ¥ POPMBI UX MTPOBEICHUS
TEM JICKIIHIA,
MPAKTUIECCKHIX
pabor, KonraktHas paboTa 06ydyarommxcs ¢ IpenoiapareaeM
< J1a00paTOPHBIX
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KOHTpPOJIbHAs JICTIOBBIX TTUCEM U
TOYKA KOHTPAKTOB.
(TpeHuHTr) TpeHunr no
pazneny
«Jlemoast
KOPPECTIOH ICHIT!
.
Koncynbranus 2
['pynnos
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OEJTEPAJIBHOE TOCYJAPCTBEHHOE BIO/IKETHOE ObPA3OBATEJIBHOE
YYPEXXIOEHNME BbICIIETO OBPA3OBAHIIA

«POCCUVICKUW TOCYJAPCTBEHHBIVI YHVBEPCUTET

CMK PTYTUC

oy TYPU3MA V1 CEPBUCA» Aucm 31 us 117
HaumenoBanue Bupl yaeOHBIX 3aHSITHN ¥ HOPMBI X TPOBEACHUS
TEM JICKIIHIA,
NPaKTUICCKUX
pabor, KonraktHas paboTa 06ydyarommxcs ¢ IpenoiapareaeM
< J1a00paTOPHBIX
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OEJTEPAJIBHOE TOCYJAPCTBEHHOE BIO/IKETHOE ObPA3OBATEJIBHOE
(1 YYPEXXIOEHNME BbICIIETO OBPA3OBAHIIA

y «POCCUVICKUW TOCYJAPCTBEHHBIVI YHVBEPCUTET

CMK PTYTUC

PIYTAC TYPVISMA " CEPBUCA» Aucm 32 us 117
Haumenosanue Bunel yueOHBIX 3aHATHI U POPMBI UX MTPOBEICHUS
TEM JICKIIHIA,
MPAKTHYECKHUX
pabor, KonraktHas paboTa 06ydyarommxcs ¢ IpenoiapareaeM
< J1a00paTOPHBIX
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BBICIIIETO Hanpasiienust 3aHSATHE 110 ayTUTOPHBIM
o0Opa3oBaHMUsl. CHEIHATbHOCTH U (dbopMUPOBaHHUIO 3aHSTHSIM.
Marwuctparypa. CIIeliMaIn3aluy B YMEHUHU U Hamnmcanue scce
MarucrTparype. HABBIKOB 1o TeMe
Hanpasnenue npodecCHOHANIbH «O0yuenue B
MOATOTOBKH: Oro O0IIeHUSI. MarucTparype».
«MeHeKMEHT. Harncanwme scce
1-as 10 TeME:
KOHTpPOJIbHAs «O06yueHue B
TOYKa (HAITUCaHHE MarucTparype».
acce)
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OEJTEPAJIBHOE TOCYJAPCTBEHHOE BIO/IKETHOE ObPA3OBATEJIBHOE CMK PI'YTUC
YYPEXXIOEHNME BbICIIETO OBPA3OBAHIIA

y «POCCUVICKUW TOCYJAPCTBEHHBIVI YHVBEPCUTET

- TYPVISMA M CEPBVCA» Aucm 33 us 117
Haumenosanue Bunel yueOHBIX 3aHATHI U POPMBI UX MTPOBEICHUS
TEM JICKIIHIA,
MPAKTHYECKHUX
pabor, KonraktHas paboTa 06ydyarommxcs ¢ IpenoiapareaeM
< J1a00paTOPHBIX
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% paboT, ceMHHapOB, S =
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2 | IlpakTudeckoe 14 [ToaroroBka
3aHATHE T10 Hpe3eHTaluN
Tema 6. O0yueHue (bopMHUPOBAHHIO
B MarucTparype 3a YMEHHH U
pyoexom. HaBBIKOB
2-as pedyeBoro
KOHTpPOJIbHAs oOLIeHwUsl.
TOYKa [Tpe3enTanus mo
(npe3eHTanus) TeMe «O0yueHue
B MarucTparype
3a pyOeKomM».
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OEJTEPAJIBHOE TOCYJAPCTBEHHOE BIO/IKETHOE ObPA3OBATEJIBHOE CMK PI'YTUC
YYPEXXIOEHNME BbICIIETO OBPA3OBAHIIA

«POCCUVICKUW TOCYJAPCTBEHHBIVI YHVBEPCUTET

TyPMSMA M CEPBMCA» Aucm 34 us 117
Haumenosanue Bunel yueOHBIX 3aHATHI U POPMBI UX MTPOBEICHUS
TEM JICKIIHIA,
MPAKTHYECKHUX
pabor, KonraktHas paboTa 06ydyarommxcs ¢ IpenoiapareaeM
< J1a00paTOPHBIX
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brok 4. Hayunas | Tema 7. 2 | [Ipaktugeckoe 16 | IloaroToBka Kk
KOH(pepeHIHs [ToaroroBka u 3aHATHE TI0 HAy4YHOU
y4acTue B (GbopMUPOBaHHUIO KOH(EpEeHIIUH.
KOH(DepeHIHSIX. YMEHUU U [IpopaboTka
[Tpe3enTamnmm. HaBBIKOB y4eOHOTO
MyOTUIIMCTUYECKO MaTepuania mno
3-ag i peun. Hayunas TeMe
KOHTpPOJIbHAs CTyJeHYeCcKast «Pedepupoanue,
TOYKa KOH(EPCHIIHS. AHHOTHUPOBAHUE
(xoH(epeHus). : TEKCTOBY.
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OEJTEPAJIBHOE TOCYJAPCTBEHHOE BIO/IKETHOE ObPA3OBATEJIBHOE CMK PI'YTUC
YYPEXXIOEHNME BbICIIETO OBPA3OBAHIIA

y «POCCUVICKUW TOCYJAPCTBEHHBIVI YHVBEPCUTET

PIYTAC TYPVISMA " CEPBUCA» Aucm 35u3 117
Haumenosanue Bunel yueOHBIX 3aHATHI U POPMBI UX MTPOBEICHUS
TEM JICKIIHIA,
MPAKTHYECKHUX
pabor, KonraktHas paboTa 06ydyarommxcs ¢ IpenoiapareaeM
< J1a00paTOPHBIX
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Tema 8. 2 | IlpakTudeckoe 14 | IloaroToBky Kk
Opranuzanus 3aHATHE TI0 ayTUTOPHBIM
Hay4YHOU pabOTHI. (bopMHUPOBAHHIO 3aHATHUSIM.
CrniocoOsr YMEHUH U [Toxroroska x
KOMITPECCHPOBAHH HABBIKOB IPOMEKYTOUHOM
s uHopmanu pedepupoBanue, aTTeCTallUu.
(pedepupoBanue, AHHOTHUPOBAHHUE.
aHHOTHPOBAHUE).
4 - as
KOHTPOJIbHAs
TOYKa
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DEJEPAJIBHOE TOCYOAPCTBEHHOE BHO/I’)KETHOE OBPA3OBATEJIbHOE CMK PTYTUC
é’ VUPEXIEHWME BBICIITEI'O OBPA30OBAHMVS
\ «POCCUUCKNUN TOCYOAPCTBEHHbBIVI YHUBEPCUTET
oy TYPU3MA " CEPBUCA» Aucm 36 uz 117
HaumenoBanwue Bupl yaeOHBIX 3aHATHH ¥ POPMBI UX MTPOBEICHUS
TEM JICKIIHH,
MPAKTUIECCKHIX
pabor, KonrakTHas paboTa 00yJarommxcs ¢ MPernoaBaTeieM
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< J1a00paTOPHBIX
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(pedbepupoBanue,
AHHOTHPOBAHHE)
Koncynpranus 2
I'pynmnos
ast
pabota c
mpernoa
BaTelIeM
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®EIEPAJTBHOE TOCYIAPCTBEHHOE BIO[KETHOE OBPA30OBATEJ/TBHOE CMK PTYTUC
é’ VYUYPEXOEHNME BBICIIEI'O OBPA30OBAHMSI
\ «POCCUUCKNUN TOCYOAPCTBEHHbBIVI YHUBEPCUTET
PIYTAC TYPVISMA " CEPBUCA» Aucm 37 us 117
HaumenoBanue Bupl yaeOHBIX 3aHSITHN ¥ HOPMBI X TPOBEACHUS
y4 P p
TEM JICKIIHIA,
NPaKTUICCKUX
paoor, KonTakTHast paboTa 00YYAIOMIMXCS C TPENoIaBaTelIeM
p y4 p
< J1a00paTOPHBIX
o 6 [ g
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[IpomexyTouHas 2 | TecTHpoBa
aTTecTanus HUE
(3auer)
brnok 5. Tema 9. 2 | IlpakTtudeckoe 16 | IloarotoBky K
VYnupasnendeckas | OcyiiecTBieHue 3aHATHE TIO ayJMTOPHBIM
JEeSATEILHOCTb.. o0miero (hOpMHUPOBAHHUIO sarsTHsIM. [Touck
PYKOBOJICTBA YMEHHH U u 0030p
OpraHM3aIyel U ee HABBIKOB JOTIOTHATEITLHOT
MoIpa3IeNIeHUsIMU npodeccuoHanbH 0 MaTepHala B
0ro o0IEeHusI. cetu HTEpHET
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OEJTEPAJIBHOE TOCYJAPCTBEHHOE BIO/IKETHOE ObPA3OBATEJIBHOE CMK PI'YTUC
YYPEXXIOEHNME BbICIIETO OBPA3OBAHIIA

y «POCCUVICKUW TOCYJAPCTBEHHBIVI YHVBEPCUTET

oy TYPU3SMA "1 CEPBUCA» Aucm 38 us 117
HaumenoBanue Bupl yaeOHBIX 3aHSITHN ¥ HOPMBI X TPOBEACHUS
TEM JICKIIHIA,
NPaKTUICCKUX
pabor, KonraktHas paboTa 06ydyarommxcs ¢ IpenoiapareaeM
< J1a00paTOPHBIX
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1-as VYceTHBIT onpoc 1o
KOHTpPOJIbHAs TeMe.
TOUYKa (yCTHBIN
OTIpOC)
Tema 10. 1 [IpakTuueckoe 16 [ToaroroBky k
Buemnss u 3aHATHE 110 pOJEBOM Urpe 1O
BHYTpEHHSIS Cpefia (bopMUPOBAHHUIO TeMe:
OpTraHH3aIH. YMCHHH H «HTEPBBIOY.
HABBIKOB
2-as npodeccuoHanbH
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OEJTEPAJIBHOE TOCYJAPCTBEHHOE BIO/IKETHOE ObPA3OBATEJIBHOE
YYPEXXIOEHNME BbICIIETO OBPA3OBAHIIA

«POCCUVICKUW TOCYJAPCTBEHHBIVI YHVBEPCUTET

CMK PTYTUC

PIYTAC TYPVISMA " CEPBUCA» Aucm 39 us 117
HaumenoBanue Bupl yaeOHBIX 3aHSITHN ¥ HOPMBI X TPOBEACHUS
TEM JICKIIHIA,
NPaKTUICCKUX
pabor, KonraktHas paboTa 06ydyarommxcs ¢ IpenoiapareaeM
< J1a00paTOPHBIX
o]
% paboT, ceMHHapOB, S =
O CPO < =
S X < s
3] . S = &
° S =S| g = e| &
= HaumeHoBanue = & ] = | S ;; o
& paszena o Z| & = o | g |3 | 7| S =
3 o & E E S| o |k 2 | = O
i S = = w 2 2l = |13 = o| & | = =
o = = = = Z FlOS 8 EQ| 2| = =
9] am = < TS ; T |, T S < an m s
= o ) g 3} g o o & .| o o )
o = = ) 5 @ o =L Hom | S = 3 =4
a =1 Q = 0 5 5 o |3 V3| = Q ] Q
Z m| a2 g 2 2 S| oA | T 2 2| 5| 4 & M
L O o ) e 5 — O |l m @ < Q : Q
5ol & 9 a3 2 &0 o &5 5| & = 8,
w S =] =) S S| BElg g E & ) =] S =
= T s = < = = S8 es| 2| s © <
S| 2| £ | 28 sl 2|82 22| & 2 - >
§ S| = < o = = 2o g a8 T o o o
Z 2| o S | o8 5| 9|8 g o€ 3| 8 & )
» S B B |9 E OO R s ©E|X|5 @) iS]
KOHTPOJIbHAS 0ro OOIIeHu .
TOYKa (TPEHUHT)
Tpenunr no rteme:
«BHemHssA U
BHYTpEHHSS
cpena
OpTaHHU3AIIH.
brox 6. | Tema 11. 2 | llpaktudeckoe 16 | IloarotoBky K
KopnoparuBHsbie Pa3pabotka 3aHSATHE TIO ayTUTOPHBIM
OW3HEC CTpaTeruu | OPraHU3aUOHHON (hOpMUPOBAHHUIO 3aHSTHSIM I10
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OEJTEPAJIBHOE TOCYJAPCTBEHHOE BIO/IKETHOE ObPA3OBATEJIBHOE CMK PI'YTUC
YYPEXXIOEHNME BbICIIETO OBPA3OBAHIIA

y «POCCUVICKUW TOCYJAPCTBEHHBIVI YHVBEPCUTET

ory TYPU3SMA "1 CEPBUCA» Aucm 40 us 117
aMEHOBAHHE 1791031 HBIX 3aHATAN ¥ (GOPMBI UX MTPOBEACHUS
Hauwme B €0 e
TEM JICKIIHIA,
NPaKTUICCKUX
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CTPYKTYPBI YMEHUH u TeMe
OpraHu3aIiH. HaBBIKOB
npodecCHOHANIbH
0ro OOIIECHHUSI.
[enosas urpa
3-ag «Pa3paboTrka
KOHTPOJIbHAS OpTraHU3aI[MOHHOMI
TOYKa (nenoBas CTPYKTYpBbI
urpa) OpraHu3aIuny.
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OEJTEPAJIBHOE TOCYJAPCTBEHHOE BIO/IKETHOE ObPA3OBATEJIBHOE CMK PI'YTUC
YYPEXXIOEHNME BbICIIETO OBPA3OBAHIIA

y «POCCUVICKUW TOCYJAPCTBEHHBIVI YHVBEPCUTET

PIYTAC TYPVISMA " CEPBUCA» Aucm 41 us 117
Haumenosanue Bunel yueOHBIX 3aHATHI U POPMBI UX MTPOBEICHUS
TEM JICKIIHIA,
MPAKTHYECKHUX
pabor, KonraktHas paboTa 06ydyarommxcs ¢ IpenoiapareaeM
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o]
% paboT, cCeMHHAPOB, S =
g CPO S 5
S X < s
3] . S = 2
o < = < < @
= HaunmenoBanue E = 5 = e | B
S = = = = S S| 2 2
= pasnena o = = = a | & |3 = 7| 8 ¥
S = = = = S| 88 = 9| © | % =
o = S s S| oy =S S \© [ = =
Q = i < T 3 = | E A TS| S| I ® o=
= o Q % Q = L o & ~| © o @)
o = = ) SO o =L Hom | S = 3 =4
T = 9] = 0 5 5 o |3 v '3 ~ ) < )
2 m| & & R | 2 |z A | g 9 5, g
L O o ) e 5 — O |l m @ a, < Q = Q
E S| &| © ST 2| &5 o &g & & = e,
w S =] =) S S| BElg g E & ) =] S =
57| = = < = H | 8|88 s c| 5| = © <
Eg| 2| £ | 2E =57 52 & = . =
w® = = i = 2 o 2
S| & < o = = a8 qH « T | & o (=¥
2| 9o o, o g 5 oz g o Q| 3 o) &, o)
»m S| B8 B | B E OO R s ©E|X|5 @) iS]
Tewma 12. 1 | IIpakTuueckoe 14 | [IpopaGoTka
[TnanupoBanue u 3aHATHE TI0 yueOHOro Mate-
OCYIIIECTBIICHUE (hOpMUPOBAHUIO puaa mo Teme
OpraHU3aTOPCKUX YMEHHH U [ToaroroBka k
N3MEHEHUH. HAaBBIKOB IIPOMEKYTOUYHON
MOJIb30BaHUS aTTecTaluu
COBPEMEHHBIMH
CpeICcTBaMU
MOJTyYCHUS U
nepeaavyn
uH(pOpMaLINH.
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OEJTEPAJIBHOE TOCYJAPCTBEHHOE BIO/IKETHOE ObPA3OBATEJIBHOE
YYPEXXIOEHNME BbICIIETO OBPA3OBAHIIA

«POCCUVICKUW TOCYJAPCTBEHHBIVI YHVBEPCUTET

CMK PTYTUC

PIYTAC TYPVISMA M CEPBVCA» Aucm 42 uz 117
HaumenoBanue Bupl yaeOHBIX 3aHSITHN ¥ HOPMBI X TPOBEACHUS
TEM JICKIIHIA,
NPaKTUICCKUX
pabor, KonraktHas paboTa 06ydyarommxcs ¢ IpenoiapareaeM
< J1a00paTOPHBIX
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4 - as
KOHTpPOJIbHAs Kpyrstit cron nmo
TOUYKa (KpYyTibIi TEeME:
CTOM) «[InanupoBanue u
OCYIIIECTBIICHUE
OpPTaHU3aTOPCKUX
W3MEHEHUIN».
Koncynbranus 2

['pynnos
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OEONEPAJIBHOE TOCYOAPCTBEHHOE BIOIIPKETHOE OBPA3OBATEJIBHOE CMK PTYTUC
(? VYUYPEXOEHNME BBICIIEI'O OBPA30OBAHMSI
\ «POCCUNCKUN TOCYOJAPCTBEHHBIVI YHUBEPCUTET
oy TYPU3MA U CEPBUCA» Aucm 43 uz 117
HaumenoBanue Bupl y4eOHBIX 3aHATHI 1 (HOPMBI UX ITPOBEICHUSI
TEM JICKIIHH,
MPaKTHYECKHX
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< J1a00paTOPHBIX
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6. IlepeyeHp y4eOHO-METOAUYECKOr0 olecmeYeHUs] IS CAMOCTOSTEIbHOM
padoTHI MO TUCHUILIUHE (MOYJIIO0)

JICJIOBOH,
ounmanbHoi chepsl
oO1eHust B
yIpaBJIEHYECKOM
OusHece.

Ne Tema, TpyAOEMKOCTh B aKaJ. 4. Y4eOHO-MeToin4YecKoe odecreueHne
/11 OYH 3aoyHas
1. | Tema 1. CtanmapTsl 18 | 16 1. lampuyk, JI. M. AHIIIMICKHNA S3BIK B
peUYeBOro NOBEJICHUS B HAY4YHOH cpene: NpPAaKTUKyM YCTHOM peud : ydeOHoe
CUTYAITUAX nocobue / JILM. Tampuyk. — 2-¢ m3a. — MockBa
3HAKOMCTBA, Bysosckuii yueonuk : MHOPA-M, 2022. — 80 c. - ISBN
MIPE/ICTABIICHHUS, 078-5-9558-0463-7. - Tekcr : osmekrponHbii. - URL:
BCTpPEYH, BU3UTA, https://znanium.com/catalog/product/1843831
JIOTOBOPA, 2. ManbkoBckas, 3. B. AHIIMHACKHMI S3BIK IS
TeneOHHOTO COBPEMEHHBIX MEHE/DKEpPOB : ydeOHoe mocobme / 3.B.
pasroBopa B chepe ManbkoBckasg. — 2-¢ u3A., ucnp. u pon. — Mocksa :
MeHeKMEHTA. ®OPYM : UHOPA-M, 2021. — 152 c. — (Bricmee
obpazoBanmue). - ISBN 978-5-91134-975-2. - Tekcr
AIEKTPOHHBIMN. URL:
https://znanium. com/cataloq/product/1162642
3. T'anmpuyk, JI. M. AHIIUMICKHIA S3BIK B HAayYHOMN
cpele: MPaKTUKYM yCTHOM peuu : yueOHoe mocodue / JI.M.
lampuyk. — 2-¢ u3n. — MockBa : By3oBckuil y4eOHUK :
NHOPA-M, 2022. — 80 c. - ISBN 978-5-9558-0463-7. -
Teker : AIEKTPOHHBIN. - URL:
https://znanium.com/catalog/product/1843831 (mara
obpamenust: 10.01.2023). — Pexxum mocTyrma: 1mo mojamucke.
4. ManbkoBckas, 3. B. PedepupoBanue u
AHHOTHPOBAHHE HAYYHBIX TEKCTOB HAa AHTJIHHCKOM SI3BIKE :
yuebHOoe mocobue / 3.B. ManbkoBckas. — Mocksa :
NH®PA-M, 2023. — 144 c. — (Bricmiee obpa3oBaHue:
bakanaspwuar). DOl
10.12737/textbook_. 5ba3a664886bb7 80885562. - ISBN
978-5-16-014472-6. - Tekcr : nsnextpoHHsii. - URL:
https://znanium.com/catalog/product/2000023
2. 8 |14 1. lanpuyk, JI. M. AHMIMNCKHA $3BIK B
Tema 2. @opmbl HAy49HOW cpejie: TPaKTUKyM YCTHOHW pedn : ydeOHoe
pEYEBOro ITUKETA nocobue / JLM. Tanpuyk. — 2-e u3g. — Mocksa :

BysoBckwuii yueonuk : UHOPA-M, 2022. — 80 c. - ISBN
978-5-9558-0463-7. - Tekcr : nsmextpoHHbii. - URL:
https://znanium.com/catalog/product/1843831

2. ManbkoBckast, 3. B. AHIIMNACKHMI S3BIK IS
COBPEMEHHBIX MEHEIKepoB : yueOHoe mnocobue / 3.B.
ManbKkoBcKass. — 2-¢ u3aA., ucnp. u jpon. — Mocksa :
®OPYM : MUHOPA-M, 2021. — 152 c. — (Bricmee
obpazoBanme). - ISBN 978-5-91134-975-2. - Tekcr
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3IEKTPOHHBIMN. URL:
https://znanium. com/cataloq/product/ll62642

3. Tl'ampuyk, JI. M. AHIrIUiCKHMI S3BIK B Hay4yHOH
cpeje: MPaKTHUKYM YCTHOHM peud : yueOHoe mocobue / JI.M.
lanpuyk. — 2-¢ u3n. — MockBa : By3oBckuii y4eOHUK :
NHOPA-M, 2022. — 80 c. - ISBN 978-5-9558-0463-7. -
Teker : AJIEKTPOHHBIN. - URL:
https://znanium.com/catalog/product/1843831 (mata
obpamrenusi: 10.01.2023). — Pexxum ocTyrma: 1mo noamnucke.

4. ManbkoBckasa, 3. B. PedepupoBanue wu
AHHOTUPOBAHHE HAYYHBIX TEKCTOB HA aHTIUICKOM SI3BIKE :
yuebHoe mnocobue / 3.B. ManbpkoBckas. — MockBa :
NH®PA-M, 2023. — 144 c. — (Bricmiee obpa3oBaHue:
bakanaBpwuar). DOI
10.12737/textbook_. 5ba3a664886bb7 80885562. - ISBN
078-5-16-014472-6. - Tekcr : osmekrpoHHbii. - URL:
https://znanium.com/catalog/product/2000023

8 |16 1. lanpuyk, JI. M. AHMIMHACKHIA $3BIK B

HAay4YHOH cpene: TPaKTUKyM YCTHOM pedd : ydeOHoe

Tema 3. JlenoBbie nocodbue / JL.M. Tampuyk. — 2-e u3n. — Mocksa :
nUchbMa. DJIEKTPOHHAS BysoBckwuii yueonuk : MHOPA-M, 2022. — 80 c. - ISBN
1movra. 978-5-9558-0463-7. - Tekcr : oamekrpoHHbii. - URL:

https://znanium.com/catalog/product/1843831
2. ManbpkoBckast, 3. B. AHIIMHACKHMI S3BIK IS
COBpPEMEHHBIX MEHEIKEepOoB : ydeOHoe mocobue / 3.B.

ManbkoBckas. — 2-¢ u3lA., ucnp. u jpon. — Mocksa :
®OPYM : UH®D®PA-M, 2021. — 152 c. — (Bsicmee
obOpazoBanme). - ISBN 978-5-91134-975-2. - Tekcr

AIEKTPOHHBIMN. - URL:

https://znanium.com/catalog/product/1162642

3. T'ampuyk, JI. M. AHTIUICKHIA S3BIK B HAay4YHOH
cpefie: MPakTUKYM YCTHOM peu : yueOHoe nocobue / JI.M.
lampuyk. — 2-¢ u3n. — Mocksa : By3oBckuii y4eOHUK :
NHOPA-M, 2022. — 80 c. - ISBN 978-5-9558-0463-7. -
Teker : AIIEKTPOHHBIN. - URL:
https://znanium.com/catalog/product/1843831 (mara
obpamenust: 10.01.2023). — Pexxum mocTyrma: 1mo moamucke.

4. ManbkoBckasd, 3. B. PedepupoBanue u
AHHOTHPOBAHNE HAYYHBIX TEKCTOB HAa AHTJIMHCKOM SI3BIKE :
yuebHOe mocobue / 3.B. ManbkoBckas. — Mocksa :
NH®PA-M, 2023. — 144 c. — (Bricmiee obpazoBaHue:
bakanaspwuar). DOl
10.12737/textbook_ 5ba3a664886bb7 80885562. - ISBN
978-5-16-014472-6. - Tekcr : nsnextpoHHsii. - URL:
https://znanium.com/catalog/product/2000023
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10 | 14 1. lanpuyk, JI. M. AHMIMHACKHHA $3BIK B
Tema 4. KOHTpaKThI. HAay4YHOW cpeje: MpaKTUKyM YCTHOH pedn : ydeOHoe
nocooue / JLM. Tampuyk. — 2-¢ u3n. — Mocksa :

ByzoBckuii yueonuk : MHOPA-M, 2022. — 80 c. - ISBN
978-5-9558-0463-7. - Tekcr : osmekrponHsii. - URL:
https://znanium.com/catalog/product/1843831

2. ManbkoBckas, 3. B. AHrIuiickuii S3bIK IS
COBPEMEHHBIX MEHEIKEpOB : ydeOHoe mocobue / 3.B.

MasnbKkoBcKasg. — 2-¢ u3l., ucmp. U gom. — Mocksa :
®OPYM : UHOPA-M, 2021. — 152 c¢. — (Beicuee
obpazoBanme). - ISBN 978-5-91134-975-2. - Tekcr

AICKTPOHHBIN. - URL:

https://znanium.com/catalog/product/1162642

3. Tanpbuyk, JI. M. AHrnuickuil sI3bIK B HAyYHOU
cpelie: MPaKTUKYM YCTHOM peun : yueOHoe mocooue / JI.M.
lanpuyk. — 2-e u3n. — MockBa : By3oBckuil yueOHUK :
NH®PA-M, 2022. — 80 c. - ISBN 978-5-9558-0463-7. -
Tekcr : 3JICKTPOHHBIMN. - URL:
https://znanium.com/catalog/product/1843831 (mara
obpamenus: 10.01.2023). — Pexxum goctyna: mo moJImucke.

4. ManbkoBckas, 3. B. PedepupoBanue u
QHHOTUPOBAHUE HAYYHBIX TEKCTOB HA AHIVIMMCKOM SI3BIKE :
yuebHoe mocobue / 3.B. ManbpkoBckas. — MockBa :
NH®PA-M, 2023. — 144 c. — (Bwricmiee obOpa3oBaHue:
bakanaspuar). — DOl
10.12737/textbook_5ba3a664886bb7.80885562. - ISBN
978-5-16-014472-6. - Tekcr : osmekrpoHHbii. - URL:
https://znanium.com/catalog/product/2000023

8 16 [Touck 1 0630p AOMOIHUTENBHOTO MaTepuaa B CETH
WNHuTtepner
Tema 5. O0Oyuenue B o o
yd 1. lanpuyk, JI. M. AHMIMNCKHA S3BIK B

MarucTparype. o ) " )
HAayyHOW cpejae: MPaKTUKYM YCTHOM peud : yuyeOHoe

nocobue / JL.M. Tampuyk. — 2-e u3n. — Mocksa :
BysoBckwuii yueonuk : UHOPA-M, 2022. — 80 c. - ISBN
978-5-9558-0463-7. - Tekcr : nsmexrpoHHbii. - URL:
https://znanium.com/catalog/product/1843831

2. ManbkoBckast, 3. B. AHIIMNACKHMI S3BIK IS
COBPEMEHHBIX MEHEIKepoB : yueOHoe mocobue / 3.B.

ManbKkoBcKkasg. — 2-¢ u3aA., ucnp. u jpon. — Mocksa :
®OPYM : UH®D®PA-M, 2021. — 152 c. — (Bsicmee
obpazoBanme). - ISBN 978-5-91134-975-2. - Tekcr

AIEKTPOHHBIMN. - URL:

https://znanium.com/catalog/product/1162642
3. Tanbuyk, JI. M. AHrnuiickuii s3bIK B Hay4yHOMU
cpelie: MPaKTUKYM YCTHOM peun : yueOHoe mocooue / JI.M.
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lanpuyk. — 2-¢ u3n. — MockBa : By3oBckuii y4eOHUK :
NHOPA-M, 2022. — 80 c. - ISBN 978-5-9558-0463-7. -
Teker : AJIEKTPOHHBIN. - URL:
https://znanium.com/catalog/product/1843831 (mata
obpamenusi: 10.01.2023). — Pexxum gocTyra: 1o moarnucke.
4. ManbkoBckasa, 3. B. PedepupoBanue wu
AHHOTUPOBAHHME HAYYHBIX TEKCTOB HA AHTJIHICKOM SI3BIKE :
yaeObHoe mocobue / 3.B. ManbkoBckas. — MockBa :
NHOPA-M, 2023. — 144 c. — (Bsicmee obpaszoBaHue:
bakanaBpwuar). DOI
10.12737/textbook_ 5ba3a664886bb7 80885562. - ISBN
078-5-16-014472-6. - Tekcr : osmekrpoHHbii. - URL:
https://znanium.com/catalog/product/2000023

10 | 14 [Touck 1 00630p ITOMOJHUTEIHLHOTO MaTepHalia a CeTH
Tema 6. OGyuenue 3a Wutepner no teme «O0yueHne 3a pyoexomy.
pyOexoM. 1. lanpuyk, JI. M. AHMIMHACKHIA S3BIK B
HAy4YHOH cpene: TPaKTUKyM YCTHOW pedd : ydeOHoe
nocobue / JL.M. Tampuyk. — 2-e u3n. — Mocksa :

BysoBckwuii yueonuk : MHOPA-M, 2022. — 80 c. - ISBN
978-5-9558-0463-7. - Tekcr : oamekrpoHHbii. - URL:
https://znanium.com/catalog/product/1843831

2. ManbkoBckas, 3. B. AHIIMHACKHMI S3BIK IS
COBPEMEHHBIX MEHEIKEpOB : ydeOHoe mocobme / 3.B.

ManbkoBckas. — 2-¢ u3A., ucnp. u jpon. — Mocksa :
®OPYM : UH®D®PA-M, 2021. — 152 c. — (Bsicmee
obOpazoBanme). - ISBN 978-5-91134-975-2. - Tekcr

AIEKTPOHHBIMN. - URL:

https://znanium.com/catalog/product/1162642

3. T'ampuyk, JI. M. AHTIUICKHI S3bIK B HAy4YHOU
cpefie: MPakTUKYM YCTHOM peu : yueOHoe rnocobue / JI.M.
lampuyk. — 2-¢ u3n. — Mocksa : By3oBckuii y4eOHUK :
NHOPA-M, 2022. — 80 c. - ISBN 978-5-9558-0463-7. -
Teker : AIEKTPOHHBIN. - URL:
https://znanium.com/catalog/product/1843831 (mara
obpamenust: 10.01.2023). — Pexxum mocTyrma: 1mo mojamnucke.

4. ManbkoBckas, 3. B. PedepupoBanue u
AHHOTHPOBAHHE HAYYHBIX TEKCTOB HAa aHTJIHHCKOM SI3BIKE :
yuebHOe mocobue / 3.B. ManbkoBckas. — Mocksa :
NHOPA-M, 2023. — 144 c¢. — (Bwicmee obOpa3zoBaHue:
bakanaspmuar). DOl
10.12737/textbook_. 5ba3a664886bb7 80885562. - ISBN
978-5-16-014472-6. - Tekcr : osnextpoHHbii. - URL:
https://znanium.com/catalog/product/2000023

8 |16 [Towck u 0630p MaTeprana B cetu MHTEpHET .
Tewma 7. Ilogroroska u 1. lanpuyk, JI. M. AHMIMNCKHA S3BIK B
Y4acTHUE B HAy4YHOW cCpejie: TNPaKTUKyM YCTHOW pedn : ydeOHoe
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KOH(EepEHIHSIX. nocobue / JLM. Tlanpuyk. — 2-e¢ u3g. — Mocksa :
[Ipe3enTanum. ByzoBckuii yueonuk : MHOPA-M, 2022. — 80 c¢. - ISBN

978-5-9558-0463-7. - Tekcr : osmekrpoHHbii. - URL:
https://znanium.com/catalog/product/1843831

2. ManbkoBckas, 3. B. AHrIuiicKkuii S3bIK s
COBPEMEHHBIX MEHEIKEepOB : ydeOHoe mocobue / 3.B.

MasnbKkoBcKasg. — 2-¢ u3[., ucmp. W gom. — Mocksa :
®OPYM : UHOPA-M, 2021. — 152 c¢. — (Beicuee
obpazoBanme). - ISBN 978-5-91134-975-2. - Tekcr

AIEKTPOHHBIN. - URL:

https://znanium.com/catalog/product/1162642

3. Tanbuyk, JI. M. AHrnuicKkui s3bIK B HAyYHOU
cpelie: MPaKTUKYM YCTHOM peun : yueOHoe mocooue / JI.M.
lanpuyk. — 2-e u3n. — MockBa : By3oBckuil yueOHUK :
NH®PA-M, 2022. — 80 c. - ISBN 978-5-9558-0463-7. -
Tekcr : 3JICKTPOHHBIMN. - URL:
https://znanium.com/catalog/product/1843831 (mara
obpamenus: 10.01.2023). — Pexxum goctyna: mo moJImucke.

4. ManbkoBckas, 3. B. PedepupoBanue u
AHHOTUPOBAHME HAYYHBIX TEKCTOB HA aHTJIUHCKOM S3bIKE :
yuebHoe mocobue / 3.B. ManbkoBckas. — MockBa :
NH®PA-M, 2023. — 144 c. — (Bweicmiee obOpazoBaHue:
bakanaspuar). — DOl
10.12737/textbook_5ba3a664886bb7.80885562. - ISBN
978-5-16-014472-6. - Tekcr : osmekrpoHHbii. - URL:
https://znanium.com/catalog/product/2000023

18 | 14 [Touck u 00630p OMONHUTENBHOIO MaTepHasa B CETH

Tema 8. Opranuzanus WNurtepuer

Hay4HOI paOoThI. 1. lanpuyk, JI. M. AHMIMNCKHA S3BIK B
Crnioco0sl HAayyHOM cpejie: MpaKkTUKYM YCTHOM peun : ydyeOHoe
KOMIIPECCUPOBAHHUS nocobue / JLM. Tanpuyk. — 2-e u3g. — Mocksa :
uH(popMalun BysoBckwuii yueonuk : UTHOPA-M, 2022. — 80 c. - ISBN
(pedbepupoBanue, 978-5-9558-0463-7. - Tekctr : osnekrponnbii. - URL:
AQHHOTHUPOBAHUE). https://znanium.com/catalog/product/1843831

2. ManbkoBckast, 3. B. AHIIMNACKHMI S3BIK IS
COBPEMEHHBIX MEHEIKepoB : yueOHoe mocobue / 3.B.

ManbKkoBcKass. — 2-¢ u3lA., ucnp. u jgon. — Mocksa :
®OPYM : UH®PA-M, 2021. — 152 c. — (Bsicmee
obpazoBanme). - ISBN 978-5-91134-975-2. - Tekcr

AIEKTPOHHBIMN. - URL:

https://znanium.com/catalog/product/1162642
3. Tanbuyk, JI. M. AHrnuiickuii sI3bIK B Hay4HOMU
cpele: MPaKTUKYM YCTHOM peuu : yaeOHoe mocobue / JIL.M.

lampuyk. — 2-¢ u3n. — MockBa : By3oBckuil y4eOHUK :
NHOPA-M, 2022. — 80 c. - ISBN 978-5-9558-0463-7. -
Teker : 3JIEKTPOHHBIN. - URL:
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https://znanium.com/catalog/product/1843831 (mata
obpamenus: 10.01.2023). — Pexxum ocTyma: 1mo moamnucke.
4. ManbkoBckas, 3. B. PedepupoBanue u
AHHOTHPOBAHUE HAYYHBIX TEKCTOB Ha AHTIIMHCKOM SI3BIKE :
yuebHoe mnocobue / 3.B. ManbpkoBckas. — MockBa :
NH®PA-M, 2023. — 144 c. — (Bricmiee obOpa3oBaHue:
bakanaBpuar). — DOl
10.12737/textbook_5ba3a664886bb7.80885562. - ISBN
978-5-16-014472-6. - Tekcr : osmextpoHHbii. - URL:
https://znanium.com/catalog/product/2000023

8 16 ITouck 1 0630p TOMOJHUTEIHLHON HHPOPMAIIMH B CETH
Tema 9. HMHTepHeT 1 noAroTOBKA IOKJIA0B B paMKax TeMbl «B
OcymiecTBieHue MOKCKax paboThI».
00111er0 PyKOBOJICTBA 1. lampuyk, JI. M. AHMIMICKUANA S3BIK B
opraHuzalueit u ee HAy4YHOM cpeje: MPaKTUKYM YCTHOM peun : ydyeOHOe
MOPA3ICIICHUSIMH. nocobue / JLM. Tlampuyk. — 2-e¢ u3g. — Mocksa :

By3zoBckuii yueOnuk : UTHOPA-M, 2022. — 80 c. - ISBN
978-5-9558-0463-7. - Tekcr : osmexrponHbii. - URL:
https://znanium.com/catalog/product/1843831

2. ManbkoBckas, 3. B. AHrauickuii S3bIK s
COBPEMEHHBIX MEHEKepoB : yuebHoe mocobue / 3.B.

MaHnbKOBCKasg. — 2-¢ W31., HChp. W Jom. — MockBa :
®OPYM : UHDPA-M, 2021. — 152 c. — (Bsicmiee
obpazoBanme). - ISBN 978-5-91134-975-2. - Tekcr

AIIEKTPOHHBIN. - URL:

https://znanium.com/catalog/product/1162642

3. Tl'anmpuyk, JI. M. AHraumiickuii s3pIK B Hay4HOMH
cpene: MPakTUKYM YCTHOUM peuH : yueOHoe mocobue / JI.M.
lanpuyk. — 2-e u3n. — MockBa : By3oBckuil yueOHUK :
NH®PA-M, 2022. — 80 c. - ISBN 978-5-9558-0463-7. -
Teker : IJIEKTPOHHBIH. - URL:
https://znanium.com/catalog/product/1843831 (mara
obpamenus: 10.01.2023). — Pexxuim gocTyna: mo moJImucke.

4. ManbkoBckas, 3. B. PedepupoBanue u
AHHOTHPOBAHME HAyYHBIX TEKCTOB Ha AHIJIMICKOM SI3BIKE :
yuebHoe mocobue / 3.B. ManbkoBckas. — Mocksa
NHOPA-M, 2023. — 144 c. — (Bsicmiee obpazoBaHue:
bakanaspuar). — DOl
10.12737/textbook_5ba3a664886bb7.80885562. - ISBN
978-5-16-014472-6. - Tekcr : osmekrpoHHbii. - URL:
https://znanium.com/catalog/product/2000023

10 | 16 1. I'anpuyk, JI. M. AHMIMHACKHA $3BIK B
Tema 10. BHemnsis u HAy49HOW cpejie: TPaKTUKyM YCTHOHW pedyn : ydeOHoe
BHYTPEHHSA cpelia nocobue / JLM. Tanpuyk. — 2-e u3g. — Mocksa :
OpraHu3aIuu. BysoBckwuii yueornk : MHOPA-M, 2022. — 80 c. - ISBN
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978-5-9558-0463-7. - Tekcr : osmexrponHsii. - URL:
https://znanium.com/catalog/product/1843831

2. ManbkoBckas, 3. B. AHrIuiickuii S3bIK IS
COBPEMEHHBIX MEHEIKEpOB : ydeOHoe mocobue / 3.B.

MasnbkoBckasg. — 2-¢ u3d., ucmp. W gom. — Mocksa :
®OPYM : UHOPA-M, 2021. — 152 c¢. — (Beicuee
obpazoBanme). - ISBN 978-5-91134-975-2. - Tekcr

AIIEKTPOHHBIH. URL:

https://znanium. com/cataloq/product/1162642

3. Tampuyk, JI. M. AHIIIMICKUN S3BIK B HAyYHOUH
cpelie: MPaKTUKYM yCTHOM peun : yueOHoe mocodue / JI.M.
lanpuyk. — 2-e u3n. — MockBa : By3oBckuil yueOHUK :
NH®PA-M, 2022. — 80 c. - ISBN 978-5-9558-0463-7. -
Tekcr : 3JICKTPOHHBIN. - URL:
https://znanium.com/catalog/product/1843831 (mara
obpamenus: 10.01.2023). — Pexxum goctyna: mo moJImucke.

4. ManbkoBckas, 3. B. PedepupoBanue u
AHHOTHPOBAHME HAYYHBIX TEKCTOB HAa AHTJIMICKOM SI3BIKE :
yuebHoe mocobue / 3.B. ManpkoBckas. — MockBa :
NH®PA-M, 2023. — 144 c. — (Bwricmiee obOpa3oBaHue:
bakanaspuar). DOl
10.12737/textbook_. 5ba3a664886bb7 80885562. - ISBN
978-5-16-014472-6. - Tekcr : osmekrpoHHsii. - URL:
https://znanium.com/catalog/product/2000023

8 |16 1. lanpuyk, JI. M. AHMIMHCKHA S3BIK B
Tema 11. Pa3paboTtka HAay4YHOW cpejie: MPaKTUKyM YCTHOW pedyn : ydeOHoe
OpraHHU3alMIOHHOM nocobue / JLM. Tagpuyk. — 2-e u3g. — Mocksa :
CTPYKTYpPBI BysoBckwuii yueonnk : MHOPA-M, 2022. — 80 c. - ISBN
OpraHH3aIyHy. 978-5-9558-0463-7. - Tekcr : nsnextponHsii. - URL:

https://znanium.com/catalog/product/1843831
2. ManbpkoBckast, 3. B. AHIIMHACKHMI S3BIK IS
COBpPEMEHHBIX MEHEIKEepoB : ydeOHoe mocobue / 3.B.

ManbkoBckas. — 2-¢ u3lA., ucnp. u jpon. — Mocksa :
®OPYM : UH®DPA-M, 2021. — 152 c. — (Bsicmee
obOpazoBanme). - ISBN 978-5-91134-975-2. - Tekcr

AIEKTPOHHBIMN. - URL:

https://znanium.com/catalog/product/1162642

3. Tanbuyk, JI. M. AHrnuiickuil sI3bIK B Hay4HOMU
cpele: MpakTUKyM yCTHOM peun : yueOHoe mocodue / JI.M.
lampuyk. — 2-¢ u3n. — MockBa : By30Bckuii ydaeOHUK :
NHOPA-M, 2022. — 80 c. - ISBN 978-5-9558-0463-7. -
Teker : 3JIEKTPOHHBIN. - URL:
https: //znanlum com/catalog/product/1843831 (mara
obpamenus: 10.01.2023). — Pexxum gocTyra: 1Mo moArmcKe.

4. ManbkoBckad, 3. B. PedepupoBanue u
AHHOTHPOBAHWE HAYYHBIX TEKCTOB Ha AHTIIMHCKOM SI3BIKE :
yuebHOe mocobue / 3.B. ManbkoBckas. — Mocksa :
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NHOPA-M, 2023. — 144 c. — (Bsicmee obpaszoBaHue:
bakanaBpwuar). DOI
10.12737/textbook_ 5ba3a664886bb7 80885562. - ISBN
078-5-16-014472-6. - Tekcr : osnekrponHbii. - URL:
https://znanium.com/catalog/product/2000023

12.

Tema 12.
[InanupoBanue u
OCYIIECTBIICHUE
OpraHU3aTOPCKUX
W3MEHECHUH.

18

14

[TpopaboTka yuebHoro matepuana mno teme «CoOBpeMEHHbIE
CpeZCTBa MOJIYYEHHUs U nepenadn nHpopmanuu (paxc,
CKaHep, KOMITbIOTEp, MPUHTEP , MOJEM U T.J.) U UH-
(opMaLOHHBIMH TEXHOJIOTHSIMH (ayAHO , BUAEO3AIHCH,
anekTponHas nouta, CMU, UuTepHeT)».

1. lanpuyk, JI. M. AHMIMHACKMHA $3BIK B
Hay4yHOHl cpene: NPAaKTUKyM YCTHOM peud : ydeOHOE
nocoone / JLM. Tampuyk. — 2-¢ u3n. — Mocksa

By3zoBckuii yueOnuk : UTHOPA-M, 2022. — 80 c. - ISBN
978-5-9558-0463-7. - Tekcr : osmexrponnbii. - URL:
https://znanium.com/catalog/product/1843831

2. ManbkoBckas, 3. B. AHMIuHCKUN S3BIK IS
COBPEMEHHBIX MEHEKepoB : yuebHoe mocobue / 3.B.

MasnbKkoBcKasg. — 2-¢ u3[., ucmp. W gom. — MockBa :
®OPYM : UHODPA-M, 2021. — 152 c. — (Bsicmee
obpazoBanme). - ISBN 978-5-91134-975-2. - Tekcr

AICKTPOHHBIH. - URL:

https://znanium.com/catalog/product/1162642

3. T'anmpuyk, JI. M. AHraumiickuii s3Ik B Hay4HOMH
cpene: MPakTUKyM YCTHOUM peuH : yueOHoe mocobue / JI.M.
lanpuyk. — 2-e u3n. — MockBa : By3oBckuil yueOHUK :
NH®PA-M, 2022. — 80 c. - ISBN 978-5-9558-0463-7. -
Teker : IJIEKTPOHHBIH. - URL:
https://znanium.com/catalog/product/1843831 (mara
obpamenus: 10.01.2023). — Pexxum goctyna: mo moJImucke.

4. ManbkoBckas, 3. B. PedepupoBanue u
QHHOTHPOBAHME HAyYHBIX TEKCTOB Ha AHIJIMICKOM S3BIKE :
yuebHoe mocobue / 3.B. ManbkoBckag. — Mocksa
NHOPA-M, 2023. — 144 c. — (Bsicmiee obpazoBaHue:
bakanaspuar). DOl
10.12737/textbook_. 5ba3a664886bb7 80885562. - ISBN
978-5-16-014472-6. - Tekcr : osmekrpoHHbii. - URL:
https://znanium.com/catalog/product/2000023
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CMK PTYTUC

Aucm 52 uz 117

1. q)OHIl OLCHOYHBLIX CPEACTB 1JIsl MIPOBCACHUA HpOMe)I(yTOqHOﬁ arTrecranmumn oﬁyqammnxcsl o JTuCuMIlJIMHEe (MOIly.]'llO)

7.1. HepequL KOMHeTeHIII/Iﬁ C YKazaHHEM JITalloB HX (l)OpMI/IpOBaHI/IH B IIpoumecce OCBOCHUSA 06pa30BaTe.m>H0171

NPOrpaMMsl
Pa3znen B pe3yabTare n3ydyeHusi pasjelia IMCUUILIMHBI, 00eceYnBaKOero (popMupoBaHue
AUCIHUILINHBI, KOMIIETeHIIUH (WJIM ee YACTH) 00y4aroNIiCA 10JI2KeH:
o0ecne4ynBaoI
Ne| MHpexkc KOMIIETEeHIINH U €€ i
m\n coJep:KaHue
¢opmupoBanue 3HATh yMeThb BJIaJIeTh
KOMIIETeH U
(M1M €€ 9acTH)
1 [YK-4. CnocoOeH npUMEHATh COBPEMEHHbIE KOMMYHUKATUBHbIE TEXHOJIOI'MH, B TOM YUCIJIE HA THOCTPAHHOM(BIX ) A3bIKE(aX ), AJIsl aKaJJIEMHUUECKOI0 U

MpoQEeCCHOHAIBHOTO B3aUMOCHCTBUSA

YK-4.1. Cocrapuser,
MEPEBOJIUT M PEIAKTUPYET
npodeccuoHanbHbIE U
aKaJIeMUYECKHUE TEKCThI

YK-4.2. Ucnionb3yet
COBpPEMEHHBIE
KOMMYHUKATHBHBIC
TEXHOJIOTUH, B TOM YHCJIE Ha
MHOCTPAaHHOM SI3bIKE, B
npo¢eCcCuOHAIIBHON
JeSITeIbHOCTH, B TOM YHUCIIE
IUTSL TIPEACTaBICHUS
pe3yJIbTaTOB aKaIeMUYECKOMN
U IpoecCUOHANTBHOM
ACATCIIBHOCTH Ha HY6J'II/I'-IHI)IX

Bce paznensl
1 TEMBI

WHOCTPAHHBIN SA3BIK HA
YpOBHE
npodeccrnoHalbHOTO
oO11eHus 1
MUCBbMEHHOTO
nepeBoja, YTo
oOecrnieunBaeTcs 3a
CYET 3HAHUU:

- OCHOBHOM
TE€PMHUHOJIOTHH 110
CHEIHaIbHOCTH;

- OCHOBHBIX
rpaMMaTHYECKHX
SIBJICHUH, XapaKTE€PHBIX
IS
poQeCCHOHATBHON
peuu;

- OTJIMYUTCIIbHBIC

CaMOCTOSITENIbHO MPUOOPETaTh U
UCTIOJIb30BaTh HOBBIC 3HAHUS W YMEHMUS,
YTO JIOCTUTAETCs 3a CUET YMEHUS:

- BECTH TUAIOTUYECKYIO
MOHOJIOTHYECKYIO PEUb C
HCII0JIb30BAHUEM JIEKCUKO-
rpaMMaTHYECKHX CPEJICTB B OCHOBHBIX
KOMMYHUKATHBHBIX CHUTYaIHIX
HEOQHUIMATBHOTO U 0UIIHAIBHOTO
O0IIeHH,

- BBIOMpATh OOLIYIO CTPATETHIO
[IepEeBO/Ia C yYETOM €ro LeIH U
XapaKTEPUCTHKHN TEKCTa-OpUTHHATIA,

- COOTHOCHUTH a00peBHaTypbl, CHUMBOJIBI,
(hopMyIIbI U Ip. C aHAJIOTaMU B POAHOM
SI3BIKE;

- KOMIICHCHPOBATh MPH MIEPEBOJIC
HE/IOCTATOK B IMPEIMETHBIX, SI3BIKOBBIX H

HaBBIKaMU MTyOJIMYHBIX JIETTOBBIX
Y HAYYHBIX KOMMYHUKAITUH, 9TO
Mpe/roiaraeT BiaJieHue:

- HaBbIKaMU palboTHI CO CIOBapeEM
JUTSL YTCHUS] M TOHUMAHHS
MParMaTU4eCcKuX TEKCTOB U
TEKCTOB MO Y3KOMY TTPO(HITIO
CTEeUATbHOCTH;

- OCHOBHBIMH HABBIKAMH IMHCHMa
JUTsl BEZICHUS TIEPETIHCKU B chepe
npodecCHOHATTbEHON
NeSITeTbHOCTH;
-HaBBIKAMU PEYEBOTO OOIIEHUS C
IENTBI0 UCTIONB30BaHUS HX B
PO ECCHOHATBHBIX TUCKYCCHSIX,
KOH(epeHIUsIX, IePEeroBopax,
WHTEPBBIO U IPYTHX BHIAX

peUYEBOM IEATEIHLHOCTH;
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Pa3nen B pe3yabTare n3ydyeHusi pasjeia IMCUUILIMHBI, 00ecnieunBaKIero (popMupoBaHue
AUCIMILINHBI, KOMIIeTeHIIUH (WM ee YACTH) 00y4aroNIiCA 10JI2KeH:
o0ecImeuynBarol
Ne| Unpexc KOMIIETEHIIMH U ee i
m\n cojep:KaHue
¢popmupoBanme 3HATh yMeThb BJIA/IETh
KOMIIETEeHIINH
(M1M e€ 9acTH)
MEpOIPUATHUSIX. 0COOEHHOCTH JEJIOBBIX 3HAHUU C MOMOILBIO - rpaMMaTHYECKMMU HaBbIKAMH,
KOPIIOPATUBHOTO CIIPABOYHBIX MAaT€pUAJIOB, B TOM YHCJIC 00ecIIeunBaroINMHU
CO3HaHUA B CTpaHax CJIOBapey pa3HbIX TUIIOB; KOMMYHHKAITIIO O0IIEero
M3y4aeMoro si3blKa s - pacmo3HaBaTh U ynoTpeOIsTh B xapakTepa 0e3 HCKaKeHUs
pEe3yJAbTaTUBHOM  |YCTHBIX M MMCbMEHHBIX BBHICKA3bIBAHUSAX| CMBbICIA IPU MUCbMEHHOM U
KOMMYHUKAIMU C | OCHOBHYIO TEPMHUHOJIOTHIO CBOEH y3KOM YCTHOM OOIICHHH.
3apyOeKHBIMU CIEIHAJIbHOCTH.
MmapTHEPaMH.
2 | OIIK-5 Crniocoben 06001maTh ¥ KPUTUYECKU OLIEHUBATh HAyYHbIEC UCCIICIOBAHMS B MEHEXKMEHTE U CMEKHBIX 00JIaCTSIX, BBIMOIHATh HAYIHO-

OIIK-5.1 Kpurnuecku
OLIEHHBAET U 00001IaeT
pe3yabTaThl OT€YECTBEHHBIX U
3apyOEKHBIX HCCIICTIOBAHUM
aKTyaJIbHBIX TpO0OJIeM
MEHEJ[’KMEHTa U CMEKHBIX

HayK

Temer 7,9, 10,
11,12

Me:x1yHapoHbIe
MPAaKTUKH
OpraHu3aluu 1
YIIpaBJIECHUS HA

Pa3INYHBIX YPOBHSX,

MIPEXJIe BCETO B

CTpaHax, B KOTOPBIX

pacrpocTpaHeH
U3y4aeMBbIi SI3BIK

Opranu3oBaTh U peann30BbIBATh
MpOIeCC OpraHU3alluK U YIIPABICHUS Ha
Pa3IMYHBIX YPOBHAX C UCTIOIH30BAHUEM

JIEKCHKO-TPAMMAaTHYECKUX HOPM

U3y4aeMoro s3bIKa

Haspikamu opranuzanuu u
YIPaBJICHHS HA PA3JIMYHbBIX
YPOBHSX C UCIOJIb30BAHUEM
JIEKCUKO-TPAMMATHYECKHX HOPM
W IIPAaKTUK, IPUHATBIX B OTpacCIin
T€X CTPaH, B KOTOPBIX
pacpOCTPAHEH U3YYaeMBbIN SI3bIK
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7.2. Onucanue nokasarejed u KpUTEPpUEB OlICHUBAHUA KOMHeTeHHI/Iﬁ Ha pa3HbIX 3Tallax ux (l)OpMHpOBaHI/ISI, OInucaHue

IIKAaJ OIICHUBAaHUA

Iloka3zarean . JTan ocBOeHUs!
Pe3yabTaT 00yueHHs: IO AUCHHUILINHE Kpurepuii ouennBanus
OLICHMBaHHUHA KOMIIeTCHIIUH
3HaHHME NHOCTPAHHOIO S3bIKA HA YPOBHE VYerHbli onpoc, OOyuarouuiicss AEMOHCTPUPYET 3HAHHUE dopMHUpOBaHUE
npo¢eCcCHOHATBHOI0 OOIEHHS U TMCBMEHHOI'O | TPEHUHT, MHOCTPAHHOTO fA3bIKAa HAa YPOBHE CIOCOOHOCTH K
IIepeBO/Ia, YTO 0OECIIEUYNBACTCS 3a CUCT 3HAHWUMN: | KOH(EepeHIus, poeCCHOHATBHOTO OOIIEHHS U TICBMEHHOTO KOMMYHUKAIUSAM B

- OCHOBHOM TEpPMHUHOJIOTUH 110 CHELUAIBHOCTH;
- OCHOBHBIX I'PaMMaTHUYECKUX SIBJICHUN,
XapaKTepHBIX JUIs1 TPO(eCCUOHAIBHON peuH;

- OTJINYUTEIBHBIX OCOOCHHOCTEN
KOPIIOPaTUBHOI'O CO3HAHMSI B CTpaHax
M3Yy4aeMoro s3bIKa JUIS PE3YJIbTATUBHOMN
KOMMYHHKAIIMH ¢ 3apyOeKHBIMU [TapTHEPaMU. ;
-OCHOBHBIX Pa3JINuMii TUCbMEHHON U YCTHOU
peun, TpaguLMi CTpaH U3y4aeMoro s3bIKa,
IIPaBUJI PEYEBOT0 ITUKETA.

YMeHnue cooOare U 3anpammBaTh
MH(OPMALIMIO B CUTYaLUAX TTOBCETHEBHOTO U

KpYTJIbIi CTO,
poJeBas urpa,
JieNioBas urpa,
IIpe3eHTalUs,
COCTaBJICHUE
TEPMHHOJIOTHYECKOIO
cyioBaps, 3cce,
pedepupoBaHue u
AHHOTHPOBaHUE

nepeBoga. CTyIeHT yMeeT BOCIIPUHUMATD Ha CIIyX U
MMOHMMATh OCHOBHOE COJICPKAHHUE TEKCTOB TIO
CHEIHUATBHOCTH; BBIJICIISCT
3HAYUMYI0/3aIPANTUBAEMYI0 HHPOPMAITUIO U3
TEKCTOB CIPaBOYHO-UH(POPMALIMOHHOTO U
PEKIIaMHOT0 XapakTepa.

YMeer 3anpariuBath HHPOPMAITUIO B CUTYaIUSIX
MTOBCETHEBHOTO U MPOPECCHOHAIIBHOTO OOIICHHUS;
y4acTBOBATh B Oecefie U MOIePKUBATh COIIMANIbHBIC
KOHTAKTBI, BKITIOUasl JICJIOBBIC CBSI3H;, BECTH JHAJIOT,
COCTaBIISITh JINYHOE, AETTOBOE TUCHMO, PE3IOME,
BBITIOJTHSTH MTUCHMEHHBIE MIPOCKTHBIC 33 JaHUSI.

YCTHOU U
NUCbMEHHOU (popmax
HA HHOCTPAHHOM
SI3BIKE, CIIOCOOHOCTH
MPUMEHSITh
COBPEMEHHBIC
KOMMYHHUKATHBHBIC
TEXHOJIOTHH, B TOM
4yucle Ha
WHOCTPaHHOM(BIX)
A3bIKe(ax), s
aKaJIeMHYECKOIo U

npohecCHOHANBFHOTO OOIIIEHNS; YCTaHABITUBATh JleMoHCTpHpYyeT BIaJIcHHEe HHOCTPAHHBIM SI3BIKOM Ha| TPO(EeCCHOHATBEHOTO
Y MOJJEPKUBATH COLIMATIbHBIE KOHTAKTHI, YpOBHE, 00€CTIeUnBaIOIIEM YCTEIIHOE YCTHOE U B3aUMOACHCTBHUS
BKJIIOYAs JICJTOBEIC CBS3H. MMACBbMEHHOE MEXKIMYHOCTHOE U MEXKKYJIBTYPHOE

B3aMMO/ICHCTBHE. OCHOBHOM TEPMUHOJIOTHEHN
3HaHue MEXIYHAPOIHBIX MPAKTUK YcrHBIM onpoc, OO0yyaromuiicst IEMOHCTPUPYET 3HAHHE dopmupoBaHue
OpraHu3aIy 1 yrpasieHus chepoit Typuzma TPEHHUHT, MEKTYHApOAHBIX MPAKTUK OpPTraHU3aluK 1 CIIOCOOHOCTH
Ha Pa3JIMYHbIX YPOBHSX, PEXKIE BCETO B KOH(epeHIs, yrpaBieHus: cGepoil Typu3Ma Ha pa3TuIHbBIX OpraHu30BaTh U
CTpaHax, B KOTOPBIX paclpOCTPaHEH KPYIJIBIA CTOJI, YPOBHSX, MTPEXKE BCETO B CTPAHAX, B KOTOPHIX pean30BbIBATH
M3y4aeMbIi S3BbIK. poJsieBas urpa, pacrpoCTPaHEH U3Y4aeMBbIH S3bIK. IIpoLEeCcC
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IToka3zarenn 9Tan ocBoeHHs

Pe3yabTaT 00y4eHHs 10 TUCHUILIUHE

Kpurepuii oueHuBanust

OLICHMBaHHUA KOMIIETCHIIUH
YMeHHe OpraHu30BbIBaTh U PEAIU30BBIBATH JIelI0Bas urpa, JIeMOHCTpHUpYET YMEHHE OPTaHU30BbIBATh U OpraHu3aluu U
IpoIecC OpraHU3ally U YIpaBieHus chepoit IIPE3CHTALNS, pean30BBIBaTh MPOLIECC OPraHU3aluu U ylnpaBiieHus cepoit
TypHU3Ma Ha Pa3Iu4HbIX YPOBHSX C COCTaBJICHUE yrpasieHus cepoii TypusMa Ha pa3iIHIHbIX TypHu3Ma Ha
MCII0JIb30BaHUEM JIEKCUKO-TPaMMaTHYECKUX TEPMHHOJIOTMYECKOI0| YPOBHSAX C UCIIOJIB30BAHUEM JIEKCUKO- pa3IMYHbIX YPOBHSIX
HOPM HM3y4aeMOroO S3bIKa. cioBaps IPaMMaTHYECKUX HOPM HU3Y4aeMOro S3bIKA.

Biianenne HaBblKaMH OpraHU3aLMU U
yIpaBieHUs cQepoil Typu3mMa Ha pa3IHIHbIX
YPOBHSIX C UCIIOJIb30BAHUEM JIEKCHKO-
rpaMMaTHYECKUX HOPM H IPAKTUK, HPUHATHIX
B OTPACIIU T€X CTPaH, B KOTOPBIX
pacnpoCTPaHEH U3YYaeMblI SI3bIK

OO0yyaronuiicst IEMOHCTPUPYET BIAJCHHE
HaBBIKAMH OPTaHU3aLMK U YIPABJICHUS chepoit
TypHu3Ma JesTeIbHOCTH Ha Pa3JINYHbIX YPOBHSIX C
HCIIOJIb30BAHUEM JIEKCUKO-TPAMMATUYECKUX HOPM U
MIPAKTUK, IPUHATHIX B OTPACIIH TE€X CTPAH, B
KOTOPBIX pacCHpOCTPAHEH U3Y4aeMBbIH S3bIK
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Kpurepun 1 mkajia onieHUBaHUS OCBOECHUS 3TANOB KOMIIETEHUM HA POMEKYTOYHOM
arrecTaunu

KoHTponb mpoMexyTOUHOM yCIeBaeMOCTH CTYAEHTOB I10 JUCLUIUIMHE CTPOUTCA Ha
0anbHO-PEHTHHIOBOM CHCTEME M 3aKJII0YaeTcss B CYMMHPOBAaHUM OajuIOB, IOJIYYEHHBIX
CTYACHTOM IO PE3yJIbTaTaM TEKYILEro KOHTPOJIS U HTOTOBOW PaOOTHI.

Texymmii KOHTpoib peanusyercs B (opMax TECTUPOBAHMs, OLEHKM KadecTBa U
aKTUBHOCTH  pa0OThl HA MPAKTHYECKHX 3aHATHUAX, AaHalu3a JO0OPOCOBECTHOCTH U
CaMOCTOSITEJIbHOCTU IIPH HAIMCAaHUU TBOPYECKMX paboT, pEeLIeHHs 3a4ad, HOCEeIaeMOCTH
3aHATUH U T.A. B ceMecTpe 1o IMCHUIUIMHE YCTaHABINBAETCS MEPOIPUSITHS TEKYIIETO KOHTPOJIS
ycreBaeMoCTH (4 «KOHTPOJIBHBIX TOYKHM»). BbINONHEHHE BCeX 3aJaHUM TEKYLIEro KOHTPOJIs
ABJII€TCS 003aTENBHBIM JUISl CTYAEHTA U ABJIIETCS OCHOBAHUEM IS IOIYCKa K MPOMEKYTOUHOM
aTTeCTallUH.

K kpurepusiM BbICTaBIEHHSI pEHTUHIOBBIX OLIEHOK TEKYILIEr0 KOHTPOJISE OTHOCSTCS:

OCHOBHBIE KPUTEPHHU:

- OIICHKA TEKYIIEeH yCIIeBaeMOCTH 110 UTOTaM pabOThl Ha IPAKTUYECKUX 3aHATHUSAX;

- OLICHKHU 32 IMCbMEHHBbIE paboThl (pedepaTsl, JOKIAIbI, TECTHI U Jp.);

- OICHKHM TEKYIIEeH YCIIeBaeMOCTH IO WTOTaM HHTEPAKTUBHBIX ()OPM MPAKTUYECKHUX
3aHATHUH (J€JI0BbIE UTPBI, AUCKYCCUU U 1IP.);

- IOCEeNICHUE yU4eOHBIX 3aHSATHH.

JlonosHUTENbHbIE KPUTEPUU:

- aKTUBHOCTb HA IPAKTUYECKUX 3aHATUAX, HHTEPEC K U3y4aeMOMY IIPEIMETY;

- BJIQJICHHE KOMIIBIOTEPHBIMH METOJIaMU H3YyY€HHUs IIpeIMeTa, YMEHUE TOTOBUTH
Ipe3eHTalMu Uil KoHpepeHlui, ucnoas3oBanue MHTepHeTa, npodeccuoHanbHbIX 06a3 TaHHBIX
IIPU MOATOTOBKE K 3aHATHUSM U HallMCAaHUU MHCbMEHHBIX paloT;

- OLIEHKA CaMOCTOSITeNIbHON PabOThI CTY/CHTA,;

- ydacTue CTyZIeHTa B paboTe CTy/IeHYECKUX KOH(pepeHIuil u 1p.

Pe3ynbrarel NpOMEXYTOYHOM AaTTECTAllMM ONPENEISAIOTCS OLICHKaMH "OTJINYHO'",
"xopomo", "ymoBiaeTBopuTeNbHO", "HEYJNOBIETBOPUTEIBHO" (PopmMa  HPOMEKYTOUHOU
aTTecTallud — 5K3aMeH) M "3auTeHo", "He 3auTeHo" (popMa MPOMENKYTOUHOW aTTecTaluu —
3a4er).

B cootBerctBuu ¢ IlonokeHneM «o0 NMPOBENEHNUU TEKYIIETO KOHTPOJI YCIEBAEMOCTH H
IPOMEXKYTOUHOM aTTecTaly OO0y4aloIIMXCsl MO 0o0Opa3oBaTeNbHBIM IPOrpaMMaM BBICIIETO
00pa3oBaHus — MPOrpaMMe MarucTpaTyphbl, pealu3yeMbIM MO (eepaabHbIM rocy1apCTBEHHBIM
00pa3oBaTeNbHBIM CTaHIApTaM» PEUTHHTOBas OIEHKa CTYACHTOB 10 KaXI0M y4eOHOU
JUCLUIUIMHE HE3aBUCHMO OT €€ 00ILel TpyloeMKOCTH, onpeaensercs no 80 -6aibHOI 1Kase B
KakJIoM cemecTpe. Pacnpenenenne OayuioB peHTHHTOBOW OIEHKH MEXIY BHAAMH KOHTPOJIS
PEKOMEHIYETCSl YCTAaHABIINBATD B CIIEYIOIIEM COOTHOILIEHUU:

Kputepun u mkana ouneHUBaHUSI OCBOCHHSI JTANOB KOMIETEHHWH Ha
NMPOMEKYTOYHOM aTTecTalluu
Ilopsimok, KpUTepuM W IIKaja OLICHUBAHUS OCBOEHUS HTAllOB KOMIIETEHLMHM Ha
MIPOMEXKYTOYHOM aTTECTAllMU OMPEAENSIETC B COOTBETCTBUU ¢ [losiokeHHemM o mpoBEAeHUU
TEKYIIer0 KOHTPOJS YCIIEBAEMOCTH M IPOMEKYTOYHOH aTTecTalu OOydYaloluXcsl IO
o0Opa3oBaTeNbHBIM MpOrpaMMaM BbICHIETO 00pa3oBaHHs — @porpamMmaMm OakajaBpuara,
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porpaMmmam

MarucTpaTrypsl,  peaau3yeMbIM

10

(denepanbHBIM  TOCYIAPCTBEHHBIM

obpazoBarenbHbIM cTangapTam B ®I'BOY BO «PT'YTUCH.

Buabl cpeacTtB oueHUBaHUsl, NMPUMEHsAEMbIX MPHU NMPOBeJIEHUM TEKYILIEero KOHTPOJA M
IIKAJIbl OLleHKH YPOBHS 3HAHMIi, YMEHUI U HABBIKOB NPH BBINOJHEHUH OTAeIbHBIX (hopm
TeKyIIero KOHTPOJIst

1. YcTHBbII onpoc

IlIkajia oeHKH YPOBHSI 3HAHU, YMEHHI U HABBIKOB IIPH YCTHOM OIIpPoOCe

OIICHKA

Kpurepumn ouneHuBanusi

Iloxa3zaTeu olleHUBAHUSA

«5»

CdopMupoBaHHbIE CUCTEMATUYECKHE
Mpe/icTaBIeHHs] 00 OCHOBAxX
(OHETHYECKHUX, JIEKCUIECKHUX H
rpaMMaTHYECKHUX SBICHUSX; O
KYJIbTYpPE U TPAJULUAX CTPaH
M3Y4aeMOTO0 SI3bIKa, OCHOBHBIX
IIpaBWJIax pe4eBOro ITUKETA;
IpaMOTHOE BJIaJICHUE TEPMUHAMU U
TOYHOE HMCII0JIb30BaHUE
TEPMHUHOJIOTHH; YMEHUE
CaMOCTOSITENILHO MOATOTOBUTH
MPE3EHTAINIO B COOTBETCTBUHU CO
BCEMU TPeOOBAHUSIMU; BBITIOJIHATH
3aJlaHus 110 U3BJICUEHUIO U OLIEHKE
3anpammBaeMoi HHGOpMaIuu U3
TEKCTa KaK COOTBETCTBYIOILIEN WIIN HE
COOTBETCTBYIOIIIEH COAEPIKAHUIO B
COOTBETCTBUH CO BCEMH
TpeOOBaHUSMU, HE JIOITYCKasi
OIIIMOOK;

BBITNOJIHATH TECTHI U IPUHUMATH
y4yacTue B cobecejoBaHUH B
COOTBETCTBUH CO BCEMH
TpeOOBaHUSMU.

OO0yuaromuiicsi T[paMOTHO M3JIaraeT
MaTepHal B ONpeAEIeHHOM JOrnuecKon
HIOCJIEIOBATEIBHOCTH, CBOOOTHO
OpPUEHTUPYETCS B TPaMMAaTUKE
AHTIINHCKOTO A3bIKa, 3HACT
o0IeYyTOTPEOUTENHHYIO U
po¢eCCHOHATBHYIO JIEKCUKY.
[IpunepxuBaercs TpeOOBaHUM K peueBOMY
¥ SI3BIKOBOMY O(OPMIICHUIO CBOMX
BBICKA3bIBAaHUH C y4ETOM CIIeLIU(PUKI
MHOSI3BIYHON PO ECCHOHATEHON
KYJBTYpPbl; aKTUBHO IOJIb3YETCS
UHTEpHET- pecypcamu. CTyIeHT CBOOOIHO
MOHUMAET peyb HOCUTENS S3bIKA,
TOBOPSIIETO B OBICTPOM TEMIIE, YMEET
U3BJIEKaTh U3 HEe 3alpaluBacMyro
rH(popMaIuio. 3HaeT IpaBuiIa CO3IaHUs U
npezcTaBieHus 3(pQeKTUBHOI
npe3eHTann. OTBeyaeT Ha BOIPOCH
npenoaBaress.

[TonTBepk1aeT MOIHOE OCBOCHUE
KOMIIETEHIIUH, PETYCMOTPEHHOMN
MIPOrpaMMOil.

«4»

CdhopmupoBaHHbIe, HO COJEpIKALIIHE
OTJIeNbHbIE MPOOEIBI IPEICTaBICHUS
00 OCHOBHBIX SIBJICHUS B 00J1aCTH
(hOHETUKH, IEKCUKU U TPAMMAaTHUKH; O
KYJIbTYpPE U TPaJULUAX CTPaH
M3Y4aeMOT0 SI3bIKa, OCHOBHBIX
IIpaBWJIax pe4eBOro ITUKETA; B
LIEJIOM YCIIEIIHOE, HO COoJIeprKallee
OTJeNbHBIE MPOOEIIbl YMEHNE
YBEPEHHO U CaMOCTOSITEIbHO
IIPUHUMATD PELLIECHUS 110
MOJJIEP>)KAHUI0 KOMMYHHUKAIIHH,

Jlenaet He3HAUUTENbHBIE OLTMOKH B
rpaMMaTHKe, XOpOIIO BIIaIeeT
00IIeyTOTPEOUTETFHOM JIEKCUKOMN. 3HAET
KaK 0(OPMIIATH CBOW BBICKA3bIBAHMS,
MOJIb3YETCSl HHTEPHET- CJIOBAPSIMH,
Pa3TMYHBIMH CITPABOYHUKAMH H
KOMIIBIOTEPHBIMH NPOrPaMMaMH.
CTyneHT MOHUMAeT HECIIOKHBIC CTAThU H
TEKCTBl. YMEET MPaBUIILHO 33/1aBaTh
MPOCTHIE BONPOCHI I OTBEYATh HA HUX B
paMKax U3BECTHBIX TEM.

JleMoHCTpHpyeT XOpOmuii ypOBEHb
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BBINOJIHATH KOMMYHUKATUBHYIO POJIb
B COOTBETCTBUH C OCHOBHBIMU
TpeOOBaHUSAMH; TOUYHO UCIIOIb30BATh
TEPMUHOJIOTHIO; CAMOCTOSITEIIbHO
[IOATOTOBUTH MPE3EHTALIUIO B
COOTBETCTBUH CO BCEMHU
TpeOOBaHUSMHU; BBITIOIHATH 3aaHUs
10 U3BJICYEHUIO U OLICHKE
3arpammBaeMoi nHpopMaluu u3
TEKCTa KaK COOTBETCTBYIOLIECH WM HE
COOTBETCTBYIOILIEH COJIEP/KAHUIO B
COOTBETCTBUH C OCHOBHBIMU
TpeOOBaHUAMH, C HEOOIBIIUM (MEHEE
20%) omuboK.

OCBOEHUS MaTepUasa U B LEI0M
IOJTBEP)KIAET OCBOCHUE KOMIIETEHIINH,
IIPEAYCMOTPEHHOM IPOrPaMMOM.

«3»

@parmMeHTapHbI€ IPECTAaBICHUS 00
OCHOBHBIX SIBJICHUSIX B 00JaCTH
(OHETHKH, TEKCUKH U TPAMMATHKH; O
KYJIBTYpE U TPAAULHUAX CTPaH
M3Y4aeMOT0 S13bIKa, OCHOBHBIX
IIpaBUJIaX PEYEBOI0 ITUKETA,
BJIa/ICHUE TEPMUHAMU U
UCIOJIb30BaHUE TEPMUHOJIOTHH.
@®parMeHTapHOE BJIa/ICHUE HaBbIKaMU
BBINOJIHEHUS JIEKCUUECKUX 3aJaHui
C MHOXXECTBEHHBIM BBIOOPOM;
y4acTHs B IMAJIOTE Ha 3a/laHHYIO
TE€MY, YCTAaHOBJIEHHSI IPAaBUIbHON
IIOCJIE0BATEIBHOCTH PEYEBBIX
X0JI0B; BbIOOpa MpaBUIILHON

(G opMyJIBI peYeBOT0 STUKETA.

CryneHT nenaet OmMOKH B TpaMMaTHKe,
IUIOXO 3HAET JIEKCUYECKU MaTepual, He
BJIaJieeT TepPMUHAMU ¥ HETOYHO
UCIIOJIb3YEeT TEPMUHOJIOTHUIO, J1EJIaeT
¢donernueckue ommbOku. He Bceraa BepHO
oopmIIsieT CBOM BbICKa3bIBaHUS, PEJIKO
TIOJIB3YETCS] HHTEPHET- CIOBAPSIMHU H
uHTepHeT-caiiTaMu. CTyIeHT TIOHUMaeT
oTHenbHbIE (pa3sl U Hanboee
yIOTpeOUTENNbHBIE CII0BA B ayINOTEKCTaX,
CBSI3aHHBIX C PA3ITMYHBIMU Cepamu
oOmenus. ['0TOBUT Mpe3eHTalno, HO He
BCerJa CoOJII0IaeT IpaBua.
[TonTBepxaeT 0OCBOEHUE KOMIIETEHIIUH,
MIPEAYCMOTPEHHOM MPOrpaMMOi Ha
MHUHHMMAaJIbHO JIOTYCTUMOM YPOBHE.

«2»

He umeer npencraBinenus oo
OCHOBHBIX TEPMHUHAX U HE
HCIOJIb3YET TEpMUHOIOTHIO. He
BBINOJIHSAET JIEKCUYECKUX 3aJaHU C
MHOKECTBEHHBIM BBIOOPOM.
Hecnocoben ywacTBOBaTh B Hajiore
Ha PO ECCHOHATBHBIC TEMBI.

He copmupoBanbl KOMIIeTEHIINH,
YMEHHUS ¥ HaBBIKH.

-00y4JarOIINIICS UMEET CYIIECTBCHHBIC
npo0Oebl B 3HAHHUSIX OCHOBHOTO Y4eOHOTO
Marepuaia 1o JUCIUTUIINHE,

-HE CIIOCOOEH apryMEeHTHUPOBAHO U
IOCJIEJOBATENIHLHO €ro u3JjaraTh,
JIOTTyCKaeT rpyObie OMMOKH B OTBETAX,
HETPaBWJIBHO OTBEYAET HA 3a/1aBaEMbIC
BOIIPOCHI UJIU 3aTPYIHAETCS C OTBETOM;
-HE UMEET MPEJICTABIICHUS 00 OCHOBHBIX
TEPMUHAX U HE UCIOIb3YET
TEPMHUHOJIOTHIO;

-HE MOJTBEPKIAET OCBOECHHUE
KOMIIETCHITNH, PETyCMOTPEHHOMN
IIPOrpaMMOoil.

OICHOYHAA IIKaJa YCTHOI0 OTBETA

IIpoueHTHBIA HHTEPBAJ
OLIeHKHU

OI€HKAa
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menee 50% 2
51% - 70% 3
71% - 85% 4
86% - 100% 5

2. [lloaroroBka u yuactue B KoOH}pepeHIHU

Cognepxxkanve  3afaHust IS
PYOEIKHOTO KOHTPOJIBHO-
IPOBEPOUHOTO MEPOIIPUATHUSA

1. KondepeHuuss sBIseTcs BUAOM TEKYLIETO KOHTPOJIS,
IpOBOJUTCA 110 TeMaM bioka 4.

2.1lenbr0 MpOBEEHUS KOHTPOJIS BJISETCS ONPEAEICHUE YPOBHS
YCBOEHMsI CTyJIEHTaMU IPOMIEHHOro Marepuaia, 3HaHHUe
oO1IeHayYHOM JIEKCUKU U TPOPECCUOHATBHON TEPMUHOJIOTUH.
3. KoH(epeHuus npoBoJUTCs Ha aHTTIUICKOM SI3bIKE.
4.KoHTpois 1o 670Ky sIBIIsieTCs 00513aTEIbHBIM.

Tpe6OBaHI/IH K BbBIIIOJTHCHHUIO
3aJaHus

1. [loxnanpl mpeacTaBieHbl B YCTHOM (opMe Ha aHTIHICKOM
S3BIKE.

2.Bpewmsi, orBoumoe Ha BoicTymuieHne — 10-15 muH.
3.Mcnionb30BaHne TEXHUYECKUX CPEACTB— KOMITBIOTEDP, HOYTOYK
(HE 00s3aTEIIBHO).

4. AKTyanbHOCTh BBIODaHHOW TeMBI, CBOOOJHOE BIaJICHUE
TEKCTOM pe3eHTAUH (JIeKCHKO-TpaMMaTHYECKOe
pasHooOpa3ue pedyr; KOPPEKTHOCTh NMPOW3HOIICHHS, yMEHHE
apryMEHTHPOBaTh CBOIO TOYKY 3PEHUS, NMPUMEHATh 3HAHUS,

IMMOJIYYCHHBIC B Kypcax CIICIINAJIbHBIX III/ICIII/IHJ'H/IH) n
B3aUMOJICHICTBHE C ayauTopueidl (OTBEThI Ha  BOIPOCHI,
JOITIOJIHUTCIIBHBIC KOMMCHTapHuu u Pa3bACHCHU A 110
HEO0OXOJTUMOCTH).

Kpurepun OLICHKH
COZIEPIKAHUIO U KAaYECTBY

Io

-BBICTYIUICHHUE CTPYKTYPUPOBAHO, IMEIOTCS TIPUBETCTBHE,
BCTYIUIEHUE, OCHOBHAsI YacTbh U 3aKJII0UYEHUE; BHICTYIJICHHE
UHPOPMATHUBHO, COJICPKHUT HECKOIBKO MOJITEM ; CTYACHT
XOPOIIIO 3HAETE COEPIKAHUE CBOETO BBICKA3bIBAHUSA, IPU
BBICTYIUIEHUH NTPAKTUYECKH HE MOJIb3YeTeCh TEKCTOM - 15
0aJios;

- TIPH BBICTYIJICHUH CTY/ICHT TOJIb3yeTech TeKcToM — 10
0aJios;

- CTY/ICHT YMTAET TEKCT BBICTYIUICHHUS — 5 0aJlIoB;

- B3aUMOJICHCTBHE C ayAUTOpPHUEH (OTBETHI HA BOIPOCHI,
JIOTIOJTHUTEIbHBIE KOMMEHTAPHH U Pa3bsICHEHUS IO
HE00X0IMMOCTH — 5 6aJuIoB

Metoquka ~ o0paboTku U
dopmartsl IIPEICTaBICHUS
pe3yiIbTaToB OLICHOYHBIX
Ipoueayp

1. O1ueHKy BBICTYIUICHHSIM AAOT YIEHBI 3KCIEPTHOrO KIOPH.
[Ipu  0o0paboTke  pe3ynbTaTOB  OLEHOYHOH  MPOIETypHI
WCTIONIB3YIOTCS KPUTEPHUH OLEHKU IO COJIEPHKAHUIO U KAYECTBY
Y YYaCTHUIO B JUCKYCCHHU.

2. Pe3ynbTarbl OUEHOYHOM MPONEAYPHl MPEACTABIISIIOTCS
0o0ydJaromuMcs B CpOK He To3AHee | Helenu moce IpOBEICHHS
npoueaypbl. @opma MpeACTaBICHUS — 3alUCh B 3JIEKTPOHHOM
JKypHaJe.
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3. CpecTBO OLICHMBAHHUS — poJieBasi HTPa

Conep:xanue 3agaHust
JUIsL pyOE€KHOTO KOHTPOJIBHO-
HPOBEPOYHOTO MEPOIPHUSATHS

Koutpons mnpoBomutcss B (opme poseBoil Urpel, B
KOTOPO y4acTBYIOT BCE CTYJEHTBI IPYIIIbl. YUAaCTHUKU JENATCS
Ha 2 KOMaHJAbl. 3aJaHu€ BBIAACTCS 3apaHee MU TOTOBUTCS
CTYJEHTAMH CAMOCTOATEIbHO HAa OCHOBE IPOIJAEHHOIO
Marepuasia.

TpeGoBanwus K
BBITIOJTHEHHUIO 33/[aHHUS

1.IIpoBoauTCs yCTHO.

2.Bpewms, otBoanMOE Ha Urpy - 60 MuH.

3.Mcnonp30BaHUE TEXHUYECKUX CPEICTB —(KOMIBIOTED,
HOYTOYK, HHTEPAKTHUBHAS JI0CKA).

4.CreneHb KOMOMHHUPOBAHUS PEUYEBOT0 MaTepHaa.

5.Hcnonb30BaHne TOTOBBIX OJIOKOB.

6.CTeneHb CI0KHOCTU CUHTAKCHCA.

7.Pa3BepHYTOCTb  BBICKA3bIBAHUM.

8.Mcnonb30BaHue UAMOM.

Kputepuu oneHku mo
COJIEP’KaHUIO U KaYeCTBY

1.CreneHb KOMOMHHMPOBAHHMS PEUEBOrO MaTepuaia:
KOJIMYECTBO CJIOBOCOYETAHMH W TPEIJIOKEHUH, COCTABICHHBIX
CaMUM CTYAEHTOM B CTPYKType poseBoro 3aaanus. 0 — 2 6ania.

2.Mcnonp30BaHNe TOTOBBIX OJOKOB: KOJMYECTBO
TOTOBBIX OJIOKOB, JAHHBIX B YIMPAKHEHUSX yuyeOHHKA/ydyeOHOTO
mocoOusi, B CTPYKTYpE BBICTYIUICHUS. 0 — 2 daJna.

4.Pa3BepHYyTOCTD BBICKA3bIBaHUI: 00OMmUi 00BeM
poneBoro 3aganus. 0 —1 6amu.

Metoanka 06paboTKH
U (opMaThl TPEICTABICHHS
pe3yiIbTaToB OLIEHOYHBIX
porLesyp

1. ITpu 06paboTke pe3ynbTaTOB OIEHOYHOW MPOILETypHI
WCTIOJNB3YIOTCSl KPUTEPUHU OICHKH O COJEPKAHUIO M KaYeCTBY
MOJTyYEHHBIX OTBETOB.

2. Pe3ynbpTaThl OIIEHOYHON MPOLEAYPHI MPEICTABISIOTCS
o0yyJaroImuMcsi B CpoK He Mo3aHee | Hejenu mocie MpoBeIeHHs
nporenypsl. @opMa MpencTaBIeHHs] — 3alUCh B AIIEKTPOHHOM
KypHaJe.

IIlkana OUEeHKH YPOBHHA 3HAHWH, YMEHHH U HABBIKOB IPH NPOBEICHUH POJICBOH

UTPBI
Kpurepun ouenkn 1. OTCYTCTBHE rpaMMAaTUYECKUX OLIHOOK;
JIEMOHCTpalMs BJIaJeHHUs Y4eOHBIM | 2.0TCYTCTBHUE JIEKCHYECKUX OMINOOK;

MaTepHaJIOM 110 TEME UI'PHI, 3.otcyrcTBUE Opdorpaduueckux ommobox ( B
yYMEHHE paboTtarth B rpynne, | OpraHu3alyuy NMCbMEHHON peun);

JOCTHIKCHUE HTI'POBBIX ueneﬁ, (COOTBGTCTBI/Ie

pOJIU — IIPU POJIEBOM UTpPE)

4.otcyrcTBUE OHETUYECKUX OMIMOOK
5.KOMMYHHMKaTUBHBIE HAaBbIKH;

6. TpaMOTHOE BiaJleHHEe TEPMHUHAMH M TOYHOE
HCII0JIb30BAHNE TEPMUHOJIOTHH.

IToxa3aTenu oeHKH

max 10 oamtos

«5», ecaim (9 — 10) 6aas10B

1. OTCYTCTBHE TPaMMATUUYECKUX OIIHOOK;
2.0TCYTCTBHUE JIEKCUYECKHUX OMMOOK;
3.otcyrcTBUEe opdorpaduueckux ommoOok ( B
OpTraHHU3aIK MMCEMEHHOUW peyH);
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4.otcyrcTBUE (POHETUUYECKUX OMIHOOK
5.KOMMYHHKATHBHbIC HABBIKH;

6. rpaMOTHOE BIIAJICHHE TEPMUHAMH U TOYHOE
WCIIOJIb30BaHUE TEPMUHOJIOTHH.

«4», eciu (7 — 8) 6a10B 2-4 omMOKH B KPUTEPHSIX.
«3», ecau (5 — 6) 6a110B 5-7 omMOOK B KPUTEPHSIX.
«2», MeHee S 6a/110B OOyuaronuiicss He MPUHUMAET y4acTHUe B UTPe

4. Illkana OUmEeHKH YPOBHS 3HAHUI, YMEHHl W HaBBIKOB IIPH IOArOTOBKeE
Npe3eHTAlUH

Kpurepum oueHuBanus 0aJLJIbI

3aiaHue BBITOJIHEHO TIOJTHOCTRIO: COICPKaHUE OTPAXKAET BCE 9-10
acrneKThl. BbICKa3bIBaHUE JIOTUYHO; CPE/ICTBA JIOTHUECKOH CBSI3H
MCIIOJIb30BaHbI MPABWIIBHO; TEKCT MPABUIIBHO Pa3/IeJIeH Ha a03allbl;
dbopMaT BrICKa3bIBaHMsI BIOpaH MPaBHIBbHO. VCIIONb3yeMblii
CJIOBapHBIM 3amac COOTBETCTBYET MOCTABICHHOM 3a1aue. Mcnonp3yroTes
rpaMMaTH4YeCKUE CTPYKTYPhI B COOTBETCTBUU C MIOCTABJICHHOM 3aa4ei;
CTYIEHT JEMOHCTPUPYET IPaMOTHOE BIIaICHUE TEPMUHAMU U TOYHOE
MCIOJIb30BaHNE TEPMUHOJIOTUH, MPAKTUYECKU OTCYTCTBYIOT OIIHUOKH.

3a/laHue BBINOJIHEHO IMOJHOCTHIO: BhICKa3bIBaHME B OCHOBHOM 6-7-8
JOTMYHO; UMEIOTCA OTAEIbHbIE HEJOCTaTKM IPU HCIOJIb30BaHUU
CPEICTB JIOTMYECKOW CBs3M; lcmonb3yeMblil  CIIOBApHBIM  3arac
COOTBETCTBYET IIOCTaBJICHHOM 3a/1a4ye, OJHAKO BCTPEUYAOTCS OT/EIbHbBIE
HETOYHOCTH B YNOTPEOJIEHWH TEPMHUHOB U B HCIOJIb30BAHUU
TepMuHOJOrMH. Imeercs psa  rpamMmaTHdyecKuxX  OHIMOOK, He
3aTpyJHSIONIMX TOHMMaHue Tekcra. Opdorpaguueckre OUIMOKH
OTCYTCTBYIOT; TEKCT pa3[elleH Ha MPEIJIOKEHUS C IPaBUIbHBIM
NYHKTYallMOHHBIM 0(hOpMIIEHHEM

3alaHue BBINOJIHEHO HE IOJHOCTBIO: COAEPKAHUE OTPAXKAET HE 3-4-5
BCE acCMeKThl, yKa3aHHble B 3aJaHUM; BpIcka3zpiBaHHE HE Bcerna
JOTMYHO; MMEIOTCS MHOTOYHCIIEHHbIE OIIMOKM B HCIOJIb30BAHUU
CPEICTB JIOTUYECKOM CBA3M, HUX BHIOOpP OrpaHUYEH; CTYIEHT
JEMOHCTPUPYET HErPaMOTHOE BJIAZICHME TEPMHHAMH M HETOYHOE
HCIIOJIb30BaHNE TEPMUHOJIOTHH.

Jlenenne Tekcta Ha ab3albl OTCYTCTBYET; MCIIOJIB30BaH He-
ONPABJAHHO OrPAHMYEHHBIN CIIOBApPHBIM 3aIac; 4acTO BCTPEYAIOTCA
HapylICHNUs B HUCIIOJIb30BAHUU JIEKCUKH, HEKOTOPBIE U3 HUX MOTYT 3a-
TPYIHATh MOHUMaHWE TekcTa. Mmeercs psg opdorpaduyeckux w/vmm
NYHKTYallMOHHBIX OMIMOOK, KOTOPbIE HE3HAUYMUTENBbHO 3aTPYAHSIOT
MOHMMAaHHE TEKCTa

3alaHu€E BBINOJIHEHO HE IOJHOCTBIO: COAEPKAHUE OTPAXKAET HE 1-2
BCE AaCMEKThl, yKa3aHHbICE B 3aJlaHWM; BBICKAa3bIBAHUE HE BCErIa
JOTMYHO; MMEIOTCS MHOTOYHMCIEHHbIE OLIMOKM B HCIOJIb30BAHUU
CPEICTB JIOTUYECKOW CBSI3M, WX BHIOOp OrpaHWYeH; OTrpaHMYEHHBIN
CJIIOBapHBIA  3amac  NpoecCHOHATBHBIX TEPMHHOB U  HETOYHOE
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HCIIOJIb30BAHUEC TCPMHUHOJIOIMKM HE TIIO3BOJIACT BBIIIOJIHUTHL I1O0CTAB-
JeHHYIO 3a/1ady. ['paMmaTrndeckne mpaBuia He BCETAa COOJIOMAOTCS.
[TpaBuna opdorpaduu 1 MyHKTyaluu He BCETla COOTI0A0TCS.

3ajaHuie He BBIMOJIHEHO: COJIEp)KaHUE HE OTPAKAET T€ aCIEKTHI, 0

KOTOpPBIC YKa3aHbl B 3aJaHWM HJIHM HE COOTBCTCTBYCT Tpe6yeMOMy

00beMy.

5. llIkajia olleHKH YpOBHSI 3HAHMII, YMEHHIl 1 HABBIKOB NIPU NPOBEJeHUH /1eJ10BOM

HIPbI
Kpurepuu ouenku: NpEAbIBICHUE KaXIbIM CTYIEHTOM CBOETO
BIIAZICHUE TEPMUHOJIOTHEH, | TOHMMAaHUs NpOOJIeMBlI;

JEMOHCTPALMS BJIAJICHUS y4eOHBIM | IIOSIBJIGHWE Yy CTYJEHTOB HOBOIO CMbICJIA

MaTepuajoM [0 TeME WIpbl, BIAJACHUE | 00CYKIaeMoil podieMbl;

METOJAMH apryMEeHTaluH, UCIIOJIb30BaHUE TIPU BbIPAOOTKE pELIEHUI
yMeHue paboTtath B IpyIIe, | pPEKOMEHAYyEMBbIX IIPUEMOB, METOOB,

JIOCTH)KCHHE WIPOBBIX II€JIeH, (COOTBETCTBHUE
POJIU — TIPU POJIEBOI UTPE)

IrPAMOTHOE BJIAJICHUE TEPMHHAMU M TOYHOE
UCIIOJIb30BaHNE TEPMUHOJIOTUU.

HE IIPEBBILICHNE JIMMUATA BPEMEHHU;
HaJInuue B peleHun
OPUTMHAJIbHOCTH, HECTAHIaPTHOCTH;
y4eT OrpaHUYEHUH;
PalMOHAIBHOCTD IPUHSATOIO PELICHUS;
OTCYTCTBHE OIIMOOK WM NPOTUBOPEUMH B
peuieHuy;
TEXHUYECKas
peneHui;
OBICTPOTA MPUHSATHS PELICHUH;

JKCIEPTU3a PEIIEHUN APYTUX FPYIIL;
apryMEHTUPOBAaHHOCTb IIPU  3aIIUTE CBOUX
peneHui;

COIJIaCOBAHHOCTh PELICHUs] BHYTPU T'PYIIIIBI

HOBU3HBEI,

IpaMOTHOCTh  O(opMIIeHHUs

IToka3arenu ornieHKHA

max 10 damtos

«5», ecm (9 — 10) Ganmos MOJIHOE, 000CHOBaHHOE penieHne c
COOJIIOJICHHEM BCEX KPUTEPHEB U TOKa3aTesei
«4», ecu (7 — 8) G6amnoB HEMOJIHOE  pEeIIeHWe B  3aBUCHUMOCTH  OT

CIIEAYIOMIUX (PaKTOPOB:

MIPEBBILICHUE TUMUTA BPEMEHU;
OTCYTCTBHE y4€Ta OTPAaHUUYEHUN;

HE PallOHAIIBHOCTh MPUHSITOTO PEIICHUS;
Haluuue  He  TpyObIx  ommOOoK
IIPOTUBOPEUYUN B PELICHNH;
OTCYTCTBHE TEXHHYECKOU
oopMIIeHUH peLIeHUH;
HEJI0YEThl IPU apryMEHTALUN peleHui

N

rPaMOTHOCTH B

«3», ecnu (5 — 6) GamoB

HCIIOJIHOC  PCIICHHUE B  3aBUCHUMOCTHU

Cleayrmux GaKkTopoB:
MPECBBINICHUC JIMMHUTA BPEMCHHU,

OoT
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OTCYTCTBHE y4€Ta OrPAHUYCHU;

HE PallMOHAJILHOCTh MPUHATOTO PELLCHMUS;
HaJIMYMe TPYObIX OMIMOOK WM MPOTUBOPEUUN
B PELICHUHY;

OTCYTCTBHE TEXHHYECKOH TI'pPaMOTHOCTH B
oopMIIeHUN peLIeHNH;

ciabas apryMeHTalus peleHni;

HE pallMOHAJILHOCTh NPUHSITOTO PEeIeHUs

«2», MeHee 5 0aIoB HEINOJIHOE  pelIeHHe  IpU  OTCYTCTBUH
COOJIIOJICHMSI BCEX KPUTEPHUEB U IIOKa3aTesen

6. lIkaJjia olleHKH YPOBHSI 3HAHUI, YMEHHii U HABLIKOB IIPH MPOBEIeHNU TPEHUHT A

Kputepuu oneHku OTCYTCTBHE IPAMMATUYECKUX OIIMOOK;
OTCYTCTBHE JIEKCUUECKUX OLINOO0K;

orcyTcTBUe opdorpaduueckux omuooK (B
OpraHu3alK MMCbMEHHOM peun);

IrPaMOTHOE BJIQZICHME TEPMUHAMU U TOYHOE
UCIIOJIb30BaHUE TEPMUHOJIOTHH.

[Toxazarenu oueHkKu max 10 6aynos

«5», eciu (9 — 10) 6aymoB MOJTHOE, 000CHOBaHHOE penieHue c
COOJIFOZICHHEM BCEX KPUTEPHUEB U MOKa3aTeei

«», ecnu (7 — 8) 6a1oB HEMOJIHOE  PEUICHHE B  3aBHCUMOCTH  OT

cienyromux (hakTopOB:
HaJIM4yKe He rpyObIX OHIMOOK

«3», ecnu (5 — 6) 6amioB HETIOJTHOE  pelieHWe B  3aBUCHMOCTH  OT
CIIEAYIOMIUX (aKTOPOB:

Hajuuue rpyobIX OMMOOK WM MPOTUBOPEUUIl
B pElICHUHY;

«2», MeHee 5 6aioB HEMOJIHOE  pelIeHWe  Npu  OTCYTCTBUU
cO0JIIOJICHHsI BCEX KpUTEPHEB U NOKa3aresen

7. Kpyrasblii cToJ1 (1McKyccus)

Kpyriblit cton — 3T0 MeTOA aKTUBHOTO OOy4YeHHS, OJHAa M3 OPTraHU3allMOHHBIX (popm
MO3HABATEJIbHON JIESITEIBbHOCTH YYAIMXCS, MO3BOJIAIONIASA 3aKPENUTh IOJTYYEHHBIC paHee
3HAHMS, BOCTIOJIHUTH HEJIOCTAIOIIYIO0 HH(pOPMAIHIO, cHhOPMHPOBATH YMEHUS PEIIaTh MPOOIEMBI,
YKPENUTh TO3UIIMU, HAYUYUTh KYJbTYpe BEICHUSA TUCKYCCHUU. XapaKTEpPHOW YEPTOM «KpyIJIoro
CTOJIa» SIBJISIETCSI COUETAHUE TEMATUYECKON TUCKYCCUHU C TPYNIIOBOM KOHCYJIBTAI[UEH.

OCHOBHOM  TIENBIO  TIPOBENICHUS  «KPYIJOTO  CTONA»  SIBIAETCS  BBIpaOOTKa
npo(ecCHOHANBHBIX YMEHHMH H3JIaraTh MBICIH, apryMEHTHpPOBaTh CBOU COOOpaKEHUS,
000CHOBBIBATH Mpe/jIaraéMple perieHuss 1 OTCTanuBaTh cBou yoexaeHus. [Ipu 3ToM mpoucxoaut
3aKperieHue WH(OpPMAalUd M CaMOCTOSTENIbHON paboThl C JOMOJHUTEIBHBIM MaTepHalioM, a
TaK)Ke BBISBJIICHHE MPOOJIEM U BOIIPOCOB JIJIs1 OOCYKICHHS.

Baxnol 3amadeil npu OpraHu3aluy «Kpyrjioro CTOjaa siBIsETC:

00CyX/IeHUE B X0JI€ TUCKYCCUH OJTHOM-ABYX MPOOJIEMHBIX, OCTPBIX CUTYAIMi IO TaHHOU
TEME;

© PI'YTUC




DENEPAJIBHOE TOCYJAPCTBEHHOE BIOJI)KETHOE ObPA30OBATEJIbHOE CMK PI'YTUC
YYPEXIOEHME BbICIIET'O OBPA3OBAHVIA

«POCCUVICKUW TOCYTAPCTBEHHBIVI YHUBEPCUTET
TYPU3MA Y CEPBUCA» Auem 64 uz 117

WUIIOCTpalUsl MHEHUH, TIOJOXKEHUI C HCIOJBb30BAHUEM PpA3JIMYHbIX HarJIsAHbIX
MaTepHalIoB (CXeMbl, IuarpaMMsl, rpaduku, ay1no-, BUAE03anucH, GOTo-, KHHOAOKYMEHTHI);

THIATEJIbHAs MOJAIOTOBKA OCHOBHBIX BBICTYNAIOIIMX (HE OrpaHUYMBATHCA JTOKJIAJIaMH,
0030pamu, a BbICKa3bIBaTh CBOE MHEHHE, J0KA3aTEIIbCTBA, APTyMEHTHI).

[Tpu mpoBeIeHNH «KPYTIOTO CTOJIa» HEOOXOAUMO YUUTHIBATH HEKOTOPBIE OCOOCHHOCTH:

a) HYXHO, 4TOObI OH OBUI JEHCTBUTEJIBHO KpPYIJbIM, T.€. MPOLIECC KOMMYHUKAIUH,
OOLIEHMS], TPOUCXOAWII «TJ1a3a B Ta3ay. [IpuHuun «kpyriaoro cronay (He Cly4ailHO OH NPUHST
Ha IIeperoBopax), T.e. pacHoJ0XKEeHUEe YYaCTHUKOB JIMIIOM APYT K IPYry, a HE B 3aThUIOK, KaK Ha
OOBIYHOM 3aHATHUH, B LEJIOM IPUBOJAUT K BO3PACTAHUIO AKTMBHOCTH, YBEJIMUYEHHUIO 4YHCIIA
BBICKA3bIBaHUI, BO3MOYKHOCTH JIMYHOTO BKJIIOYEHHS KaXJOro Yydallerocss B O00CYXIEHHE,
MOBBIIIAET MOTHBAIMIO YUYAIIMXCs, BKIIOYAET HEBepOaJbHBIE CPEACTBA OOILICHMS, TaKHE Kak
MHUMHMKa, KECThI, IMOL[MOHAJIbHBIE IPOSIBICHUS.

0) mpemogaBareNb TAaK)KE pacroyiarajcsi B O0IIEeM Kpyry, Kak PpaBHOIIPABHBIN 4IICH
IPYIIIbL, YTO CO3/1aeT MeHee (POpMalIbHYI0 OOCTaHOBKY 110 CPAaBHEHHIO C OOILENPUHATOMN, I1€ OH
CUAMUT OTJENbHO OT CTYIAEHTOB OHM OOpallleHbl K HEMy JMIIOM. B KiaccuueckoMm BapuaHTe
YYaCTHHUKH aJIpeCylOT CBOU BBICKA3bIBaHUS MPEUMYILECTBEHHO €My, a HE JApYr ApYyry. A eciu
npenojaBaTesib CUJIUT CPElU CTYACHTOB, OOpAIlleHUs YWIEHOB I'PYIIbI IPYT K APYTy CTaHOBSTCS
Oonee wYacTbIMM M MEHEe CKOBaHHBIMHM, 3TO TaKXe CIOCOOCTBYeT (OPMUPOBAHUIO
OnmaronpusTHOH OOCTaHOBKM /ISl JUCKYCCHM M Pa3BUTUS B3aWMOIIOHMMAaHUS MEXKIY
IpEernoiaBaTeseM U CTYACHTaMH.

«Kpyrislii cTom» 1enecoodpasHo OpraHu30BaTh CIEAYIOLIMM 00pa3oM:

1) IIpenonaBatenem GpopMyaupyroTcs (PEKOMEHIyeTCsl IPUBJIEKATh U CAMUX CTY/IEHTOB)
BOIIPOCHI, 00CYX/I€HUE KOTOPBIX IT03BOJIUT BCECTOPOHHE PACCMOTPETh IIPOOIIEMY;

2) Bompocsl pacnpeaenstorcs IO MOATPYIIIAM M pa3faroTCsl yY4YacTHHKAM  JUIS
1eJIeHANpPaBIeHHONW OArOTOBKH;

3) [Ansa ocBenieHHs cieU(PpUUECKUX BOIPOCOB MOTYT OBITh MPUTITIAIIEHBI CHEIMATNUCTBI
(FOpHUCT, COLMOJIOT, IICUXO0JIOT, SKOHOMHUCT);

4) B xoze 3aHATHS BOIPOCH! PACKPHIBAIOTCS B ONPEAEIEHHON MOCIEA0BATEILHOCTH.

BeicTynienus ciennanbHO MOJTOTOBICHHBIX CTYJIEHTOB 00CY)KIAIOTCS U JIOTIOJHSIOTCS.
3amaloTcs BOIPOCHI, CTYJAEHTHI BBICKA3bIBAIOT CBOM MHEHHS, CHOPSAT, OOOCHOBBIBAIOT CBOIO
TOYKY 3pEHHS.

OCHOBHYIO 4aCTh «KpYIJIOTO CTOJa» IO JIIOOOW TEMAaTHKE COCTaBISIOT JUCKYCCHS U
ne0aThl.

IIIxaja oueHKH yPOBHSA 3HAHUH, YMEHUH U HABBLIKOB IPH NPOBEACHUU KPYIJIOr0 CTO0J1A

Kpurepun oneHuBanus 0aJ1JIbI

CryneHT BbICTyNaeT ¢ MPOOIEMHBIM BOIIPOCOM 2-1-0

Bricka3piBaeT COOCTBEHHOE CyXIEHHE IO BOIPOCY,
apryMEHTHpPOBAaHO  OTBEYaeT Ha  BOMPOCHI,  CTYJEHT
JIEMOHCTPHPYET TPAMOTHOE BIIJICHUE TEPMHUHAMH W TOYHOE
UCIOJIb30BAaHUE TEPMUHOJIOTHH.

JleMOHCTpUpYET MpeIBapruTEIHLHYIO 2-1-0
UH(OPMALIMOHHYIO TOTOBHOCTh K OOCYKICHHUIO,

'pamoTHO © d4eTko (opmynaHpyeT BOMPOCH K 2-1-0
BBICTYTAIOLIEMY

8. CocTaBiieHHe TEPMUHOJIOTHYECKOTO CJI0BAPS

© PI'YTUC




DENEPAJIBHOE TOCYJAPCTBEHHOE BIOJI)KETHOE ObPA30OBATEJIbHOE CMK PI'YTUC
YYPEXIOEHME BbICIIET'O OBPA3OBAHVIA

«POCCUVICKUW TOCYTAPCTBEHHBIVI YHUBEPCUTET

TYPU3MA "1 CEPBUCA» Aucm 65 us 117

CocraBieHre TEPMHUHOJOTHYECKOTO  CIIOBapsi  TPEACTaBIsgeT co0Oil  caMOCTOSTENHHO
BBIMIOJTHEHHBIA BHJI NMHCbMEHHON pa®oThl. TepMHHOJIOTMYECKH CIIOBaph JOJKEH OTpaXkaThb
colepkaHue paboThl, HMETb YETKYI0 CTPYKTypy. SI3bIK JODKEH COOTBETCTBOBATh
CTHJINCTUYECKUM HOpMaM aHrjiauiickoro sizbika. O6beM cioBaps 30 - 50 geKCHYECKUX €IUMHHUII-
TEPMHHOB 10 CTIEUaTbHOCTH.

OueHouyHasi mKaJjga pepepupoBaAHUA U AHHOTAIUM TEKCTA

Ilenu cocTaBlieHHs] TEPMHHOJIOTHYECKOTO CIOBApsI JOCTUTHYTHI B TIOJIHOH MEpE;
JIOTYIIEHO He 00Iee OJHOM MOJTHON KOMMYHHKATHBHO 3HAYMMOW OITHOKH «5»
(omHO¥ peueBol OMMUOKH, UITH JICKCUYECKOMN, MIIH IPaMMaTHIECKOM
OIIMOKH, TIPUBE/IIICH K HSJOTIOHUMAHHIO MJIM HETIOHUMAHUIO), a TAKXKE HE
0osee TpeX KOMMYHHKATUBHO HE3HAYUMBIX OITUOOK. 3a/1aHNE BBIMIOJTHCHO B
ITOJIHOM 00BbEeME.

[{enu cocTaBiieHUsI TEPMUHOJIOTMYECKOTO CJIOBApsl JOCTUTHYTHI B 001LIEM;
JIOMYIIEHO He 0oJiee IBYX MOJHBIX KOMMYHHKATHBHO 3HAYUMBIX OIIMOOK (MK ABYX | «4»
peUeBBIX OMIMOOK, WM ABYX JEKCHUECKHUX, HITU JIBYX TPAMMAaTHIECKUX

OmMOO0K, MPUBEININX K HEJOMOHUMAHHIO MM HENOHUMAHHIO) M YEThIPEX
KOMMYHHKaTHUBHO HE3HAYMMBbIX OLIMOOK. 3a/1aHue BBITIOJIHEHO B ITOJHOM 00bEME.

I'maBHBIC EJI COCTaBJICHUA TCPMUHOJIOTHYCCKOTO CII0BApPA NOCTUTHYThI YaCTUYHO, «3»
JOIMYLICHO HE 0oJ1ee MATH MOJTHBIX KOMMYHUKATHBHO 3HAYUMBIX oIIndoK
(I/IJII/I AT PEUYCBBIX OIHI/I6OK, HJIN JICKCUYCCKHUX, UJIU I'PaMMAaTHICCKUX
OIJ_II/I6OK, MpUBCAIINX K HCIOIIOHUMAHWIO UJIN HCHOHI/IMaHI/IIO) H 11T
KOMMYHUKATHBHO HE3HAYUMBIX OIINOOK. 3a,ZlaHI/Ie BBITIOJTHCHO B OCHOBHOM.

I'maBHBIC 1I€TIM COCTABICHUS TEPMHUHOJIOTHYCCKOTO CJI0Bapsd HE JOCTUTHYTEI, «2»
AOIMYHICHO 0oJiee MATH IMOJTHBIX KOMMYHUKATHBHO 3HAYUMBIX OIINOOK (I/IJ'II/I
IIATH PEUCBBIX OI_HI/I6OK, HJIN JICKCUYCCKUX, UJIU T'PAaMMATUYICCKUX OH_II/I60K,
MMPpUBCAIINX K HCIOIMIOHUMAaHNUIO UJIN HCHOHI/IMaHI/IIO) 1 0OoJiee IMecTH
KOMMYHUKATHBHO HE3HAYUMBIX omuboK

9. PepepupoBanue 1 aHHOTHPOBAHHE

B nucemenHom  pedepupoBaHuUM ~ oOLeHUBaeTcs  3(PPEKTUBHOCTH  Iepenayu
CTYIEHTOM  COJEpXaHus U HMHPOpMAIMM HUCXOAHOIO TEKCTa HA  PYCCKOM  WIIHU
AQHTJIMHCKOM  SI3bIK€ Ha AaHMVIMMCKOM $3bIKE C OINpEAENIEHHOW 3a/JlaHueM CTPYKTYpoi
U 00beMOM pedepaTuBHOTO U3TIOKEHHUS.

Ommbkoit B pedepupoBaHUM  CUMTACTCA  WCKWKEHHAs  WIW  HEMPAaBWIHHO
nepeJaHHas uH(bopMaIus, rpyoObie HapYLIECHUS HOPM AHTJIMHACKOTO SI3bIKA,
MIOBJIEKINIKE 32 COOOM HapyIIeHHe KOMMYHHUKAIUH.

[Ipu onenuBanum pedepupoBaHUS  YYUTHIBAIOTCS TOCTpOeHHE pedepara, €ro
CTPYKTYpa, S3BIKOBBIE CpEJICTBA, B TaKXKe HapylleHHe OO0beMOB padOThl W  IpaBHI
pedepupoBaHus TEPBUYHBIX TEKCTOB MPH CO3AAHUM BTOPUYHBIX TeKCTOB. OO0BeM
YCTHOTO  pedepaTMBHOTO  M3JIOKEHUs  cocTaBiuser He Oomee 20% or oObema

© PI'YTUC




DENEPAJIBHOE TOCYJAPCTBEHHOE BIOJI)KETHOE ObPA30OBATEJIbHOE CMK PI'YTUC
YYPEXIOEHME BbICIIET'O OBPA3OBAHVIA

«POCCUVICKUW TOCYTAPCTBEHHBIVI YHUBEPCUTET

TYPU3MA "1 CEPBUCA» Aucm 66 us 117

pedepupyemoro  Tekcta. PekoMmeHayemblii  00beM  pedepaTHBHOTO  WBJIOKEHUS  —
300 cnos.

[IpeBpiicHrieM o00bEeMa CUHWTAETCA U3JIOKEeHHE CBbIme 350 CIOB, HEIOCTATOYHBIM
00BeMOM cuHTaeTcs peepaTuBHOE U3N0kKeHHe MeHee 260 CcloB.

AHHOTaMST TPEJCTABIAET COOOH CaMOCTOSITENHPHO BBIMIOJHEHHBIM BHUJI TMHCHMEHHON
paboThl. AHHOTAIMS JOJDKHA OTpa)xaTh cojepxaHue paboThl, UMETh YETKYIO CTPYKTYpY. S3bIK
AQHHOTAIIMU JIOJDKEH COOTBETCTBOBATh CTHJIMCTHUYECKMM HOPMaM aHTIMKCKOro s3bika. OObeM
anHoTaruu coctapisieT 2000-2300 3Hak0OB ¢ mpobenamu.

CTpykTypa aHHOTAIIMM BKJIIOYAeT B CeOs: TEeMy, aKTyaJbHOCTh TEMBI, IPEIMET,
METOJIOJIOTHIO, 00IIIee ONMMUCAHKE UCIOIb30BAHHBIX UCTOYHUKOB JIMTEPATYPhI, 00IIee ONMCaHuE
CTPYKTYPBI
paboThl, OCHOBHBIE BHIBOJIBI.

OueHouHas mKajaa pedpepupoBaHUs U AHHOTALUHM TEKCTA

Lenu pedepupoBaHus U aHHOTALIMKA JTOCTUTHYTHI B IOJTHON MEpE;
JIOTIYIIIEHO He 0oJiee OJHOM MOJIHOM KOMMYHHKATUBHO 3HAUUMOM OIIHOKH «»
(ogHOM peueBoil OMMOKY, WK JIEKCUYECKOM, WM TpaMMaTH4YeCKOU
OIIMOKH, TIPUBE/IIICH K HSJJOTIOHUMAHUIO WJIM HEIOHUMAHUIO), a TAK)KE HE
OoJsiee TpeX KOMMYHHKATUBHO HE3HAYUMBIX OomMO0K. PedepupoBanue
TEKCTa OCYIIECTBJIEHO B [TOJIHOM 00bEME.

[{enu pedpeprupoBaHusi U aHHOTLIUU JOCTUTHYTHI B OOLIEM; TOMYIIEHO
He OoJiee ABYX MOJHBIX KOMMYHUKAaTHBHO 3HAUMMBbIX OIIMOOK (MJIU IBYX «“»
peYeBbIX OMIMOOK, WK ABYX JIEKCUUECKUX, UITU JIBYX IPaMMaTHYECKUX
OLIMOOK, MPUBEIIINX K HEJOMOHUMAHUIO UM HEOHUMAaHMIO) U YEThIpeX
KOMMYHHKaTHUBHO HE3HaYMMbIX onOok. PedepupoBanue Tekcra
OCYILIECTBJICHO B MIOJIHOM OOBEMe.

['maBHBIe 1IenH pedeprupoBaHUS U AaHHOTAIIMU JOCTUTHYTHI YACTUYHO; «3»
JOTIYIIIEHO He 0oJiee MATH MOJHBIX KOMMYHUKATUBHO 3HAYUMBIX OLITHOOK
(MU TSATH PEYeBBIX OMIMOOK, HITH JIGKCHUECKUX, UITU TPAMMATHYECKUX
OImMOO0K, MPUBEIIINX K HETOMTOHUMAHHUIO WJIM HETTOHUMAHUIO) U TIATH
KOMMYHHKATHBHO HE3HAYUMBIX OIInOoK. PedepupoBanue Tekcra
OCYIIIECTBJIEHO B OCHOBHOM.

['maBHBIC 11€7TM pepepupoOBaHUS U AaHHOTAIIUN HE JTOCTUTHYTHI; «2»
JOTyIIeHO 00Jiee MATH TMOTHBIX KOMMYHHUKATUBHO 3HAYUMBIX OITHOOK (MK
MATH PEYEBBIX OMMOOK, U JISKCUIECKUX, MJIM TPAMMAaTHIECKUX OIMTHOOK,
MPUBEAINX K HEJOTIOHUMAHHIO WJIM HEMOHUMAaHUI0) U OoJiee mecTu
KOMMYHHKATHBHO HE3HAYMMBIX OITHOOK

10. IIkasa olleHKH YPOBHSI 3HAHMI1, YMEHMIi 1 HABBIKOB NPH HANIMCAHMH 3CCe

Kpurtepun oueHnBanus 0aJLIbI

3a1[aHHe BBITTIOJTHCHO ITOJIHOCTBIO: COACPIKAHUC OTPAKACT BCC 9-10

© PI'YTUC



DENEPAJIBHOE TOCYJAPCTBEHHOE BIOJI)KETHOE ObPA30OBATEJIbHOE CMK PI'YTUC
YYPEXIOEHME BbICIIET'O OBPA3OBAHVIA

«POCCUVICKUW TOCYTAPCTBEHHBIVI YHUBEPCUTET

TYPU3MA "1 CEPBUCA» Aucm 67 us 117

acrneKThl. BbIcka3bIBaHUE JIOTUUHO; CPEICTBA JIOTMUECKOM CBS3U
UCIIOJIb30BaHbl IPABUIIbHO; TEKCT MPABUIIBHO pa3zieiieH Ha a03albl;
¢dopmar BeICKa3bIBaHUS BHIOpAH NMpaBMIIbHO. Mcionb3yemblit
CJIOBapHBIN 3a11ac COOTBETCTBYET IIOCTABIEHHOM 3ajaue. VMcnonb3yrores
IrpaMMaTH4ECKUE CTPYKTYPBI B COOTBETCTBUU C IIOCTABJIICHHOW 3a/1auei;
CTYAEHT IEMOHCTPUPYET I'PAMOTHOE BJIaJIcCHUE TEPMUHAMH U TOYHOE
UCIIOJIb30BAaHUE TEPMUHOJIOTHH, TPAKTUYECKH OTCYTCTBYIOT OIIMOKH.

3amaHue BBIITOJHEHO IOJHOCTHIO: BEBICKa3bIBaHHE B OCHOBHOM 6-7-8
JIOTUYHO; HUMEIOTCS OTJEIbHbIE HEJAOCTATKH MPHU HCIOJIb30BaHUHU
CpPEACTB JIOTMYECKOW CBsA3W; Vcmosib3yeMblid CIIOBApHBIA  3arac
COOTBETCTBYET MOCTABJICHHOM 3aJ1aye, OJIHAKO BCTPEUAIOTCS OTICIbHBIC
HETOYHOCTH B YNOTPEOJICHWH TEPMHUHOB U B  HCIOJb30BAHUU
TepmuHoNioruu. MMeercs psAx  rpaMMaTHYeCKUX — OMIMOOK, HE
3aTpyOHSIONMX TMoHUMaHue Tekcra. Opdorpaduueckue ommOku
OTCYTCTBYIOT, TEKCT pa3JieJieH Ha TMPeIOKEHUS C TMPABUIHHBIM
MYHKTYalIMOHHBIM O0(hopMIIeHHEM

3ajaHne BBHIMOJIHEHO HE TMOJHOCTBIO: COJIECpKAHUE OTPAKAET HE 3-4-5
BCE aCIEKThl, YKa3aHHbIC B 3aJlaHUM;, DBbICKa3piBaHWE HE BCET/a
JJOTMYHO, HMCIOTCI MHOI'OYHCJIICHHBIC OIMOKX B WCIOJIb30BAHUU
CPEACTB JIOTUYECKOH CBSI3M, WX BBIOOD OrPaHUYCH; CTYICHT
ACMOHCTPUPYECT HEIrpaMOTHOC BJIAJACHUC TCPMUHAMU W HETOYHOC
UCIIOJIb30BaHUE TEPMUHOJIOTHH.

Jlenenne Tekcra Ha ab3albl OTCYTCTBYET; HCIIOJNB30BaH HE-
OTpaBJaHHO OTPAaHUYCHHBIN CIIOBAapHBIM 3alac; 4acTo BCTPEYAIOTCS
HAapymcHusa B HUCIIOJB30BAHHUM JICKCHKHW, HCKOTOPBIC U3 HHUX MOIYT 3a-
TPYIOHATh TOHUMaHue TekcTa. Vimeercs psan opdorpabudeckux u/mim
MMYHKTYallUOHHBIX OIHI/I6OK, KOTOPBIC HE3HAYUTCIBHO 3aTPyAHAIOT
MOHMMAaHHE TEKCTa

3a/aHue BBIMOJIHEHO HE MOJHOCTBIO: COJEpKAaHUE OTPaKaeT He 1-2
BCE AaCMEKThl, yKa3aHHbIE B 3aJlaHUM; BBICKAa3bIBAHUE HE BCEraa
JJOTUYHO, HMCIOTCI MHOI'OYHCJIICHHBIC OIIMOKKM B HCIIOJb30BaHUU
CPEICTB JIOTUYECKOW CBSI3U, WX BHIOOp OrpaHWYEH; OTPaHMYEHHBIH
CJIOBapHBIM 3amac Npo(EeCCHOHANBHBIX TEPMUHOB M  HETOYHOE
UCIIOJIb30BAHUE TEPMHUHOJOTUUA HE TI03BOJIAET BBINOJHUTH IIOCTAB-
JIEHHYIO 3ajady. ['pamMmaThueckue MpaBuiia HE BCerja COOJIOAAr0TCS.
[TpaBuna opdorpaduu 1 MyHKTyallud HE BCETa COOTIOAAOTCS.

3aaHKe HE BBIMOJIHEHO: COJICPKAaHNE HE OTPAXKAET TE aCIEKTHI, 0
KOTOphIE YKa3aHbl B 3aJlaHMM WM HE COOTBETCTBYET Tpedyemomy
00BeEMY.
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Buabl CpeacTB OCHUBAHUA, IPUMEHACMBIX IIPU MPOBECACHUH HpOMe)KyTO‘{HOﬁ
aTTeCTAalui U IIKAJbI OLCHKH YPOBHSHA 3HaHIrll7[, YMCH](Iﬁ U HABBIKOB IIPA X BbINMOJIHCHUU

1. TecrupoBanme

(mpu npoBegeHUN IPOMEKYTOYHOM aTTecTanuu B ¢opme 3auera)

ConepxkaHue 3agaHust  JUIst
pyOEKHOTO KOHTPOJIHHO-
IPOBEPOYHOrO TECTUPOBAHHS

KonTpons npoBogutcs B popme TectupoBanus. Llenbro
MIPOBEJICHUS] KOHTPOJIS SBJISICTCS OINpeIe]IeHUE YPOBHS
YCBOCHUA CTYACHTaAMU HpOfII[CHHOI‘ 0 Marcpuajia u
orpeziesieHue YPOBHSI Pa3BUTHUS SA3bIKOBBIX KOMITETEHIIHH 3a
ceMecTp. 3aJaHus TeKYIIEro KOHTPoJIst BKItouaroT 30
BonpocoB. [IpoMexyTouHas arTecTanus sBISeTCS
00s13aTeIHLHOM.

Tpe6OBaHI/IH K BBIIIOJIHCHHUIO
3aJaHus

1. B tecte 30 BonmpocoB. OTBETHI Ha BOIPOCHI TECTA JAKOTCS B
MUCBbMEHHOU (hopMme.

2. Ha BblmonmHeHWE OJHOTO BOMpOCAa CTYAEHTY Jaercs 2
MUHYTEHI.

Kpurepun OLICHKHU
COJIEP’KaHUIO U KaYECTBY

1o

[Toporu o1eHOK (KOJIMYECTBO MPABUIIBHBIX OTBETOB)
He menee 50%.

[Ipenen IMTENBHOCTH BCErO KOHTPOJS -
BI>I6I/IpaeTC$I TOJIBKO OIUH BapI/IaHT OTBETA.
[Tpenen nIUTEIHLHOCTH OTBETA HA KAX/IbIi BOIPOC 2 MUHYTHI.

60 MuHyT,

Meroauka
dopmartsl
pe3yabTaToOB
npoueayp

0o0paboTku U
MpeICTaBICHU
OIICHOYHBIX

1. Ilpu o00OpaGoTke pe3ynbTaTOB OLEHOYHON MpoIeyphl
UCIIOJIB3YIOTCS KIIFOYM TECTOB, COJIEep Kalllke IpaBUIIbHbBIC
OTBETHI HA TECTOBBIE 3aJaHUs.

2. Pe3ynbrarhl OLIEHOYHOW MpOLEAYPHl MPEACTABISIOTCS
00y4aroImuMcs B CPOK He MO3Hee 2X 4acoB MOCye MPOBEACHUS
IPOLEYPBIL.

2. TecTtupoBanue

(npu npoBeAeHUN MPOMEKYTOYHOH aTTecTaluM B oopmMe IK3aMeHa)
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Coneprkanue 3a1aHust IS
pyOEKHOTO KOHTPOJIBHO-

IIPOBEPOYHOr0 TECTUPOBAHUS

Ienbro mpoBeIEHUST KOHTPOJIS SBJISIETCS OIIPEeIICHUE
YPOBHSI YCBOEHHS CTyJI€HTaMHU IPOiiieHHOro Marepuaia 3a 1-3
CEMECTPBI U OIpe/IeIeHue YPOBHS Pa3BUTHUS SI3bIKOBOM
KOMIIETEHIIMH. 3a/laHusl TEKYILLEro KOHTPOJId BKiItodaroT 50
BonpocoB. KoHTpoik mpoBoauTcs mo Temam 010koB 1 - 6.
HpOMe)KYTO‘-IHaSI aTTeCTalysd BKIIIOYACT 3a4aHUA 110 BCEM
BUaAaM pequOﬁ ACATCIIbHOCTU: ayAUPOBAHUEC, UTCHUC,
TOBOPEHHE U MUCHMO ( JIEKCUKO — TPAMMAaTHYECKUH TECT).

TpebGoBaHusI K BBIIIOJIHEHUIO

3aJaHusA

1.3amanus BBITIOJIHSIOTCS B YCTHOM M MUCbMEHHOM popme.
2. Ha BeInmonHeHue cTyaeHTy AaeTcs 2 Jaca.

Kpurepuu onienku o
COJIEP/KAaHUIO U KaYECTBY

[Toporu o11eHOK (KOJIMYECTBO MPaBUIIbHBIX OTBETOB)

0-24 — HEy1OBIETBOPUTEINBHO,

25 - 30 - yIOBIETBOPUTEIBHO,

31 - 45 — xoporo,

cBbllIe 46 - OTJIIMYHO.

[Tpu BeIcTaBIEHNH OAJJIOB YUUTHIBAIOTCS 3HAHMS:

- OCHOBHOM TEPMHHOJIOTUH 110 CIIELUAIBHOCTH;

- OCHOBHBIX IPaMMaTUYECKHX SIBICHUH, XapaKTepHBIX JUIs
po(hecCuOHATILHON peyHn.

Metoauka 006paboTKH 1
dbopmaTsl IpeICTaBICHUS
PE3yIBTATOB OI[EHOYHBIX
IpoLenyp

1. I[Tpu 006paboTKE Pe3yabTATOB OIEHOYHOM MTPOLICAYPHI
HCIIOJIE3YIOTCS KITFOYH TECTOB, COJICPIKAIINE TIPABHIILHEIC
OTBETHI HA TECTOBBIC 3aJaHUSI.

2. Pe3ynbTaThl OLIEHOYHOU MPOLIETyPHI TPEICTABISIOTCS
00ydJaromuMcs B CpOK He TI03/IHee 2X 4acoB MOCTe MPOBEACHUS
HpOLEeIypPHI.

7.3. TunoBblie KOHTPOJIbHbIE 3aJaHUSI UM WHbIe MaTepuajbl, HeOOX0AUMBIe /ISl OLEHKH
3HAHMH, YMEHHUH, HABBIKOB M (MJIM) ONbITA JAEATEJbHOCTH, XAaPAKTEPHU3YIOIIHUX ITAIbI
(popMHpOBaHHUsI KOMIIETCHIIMI B po1ecce 0CBOCHHUs 00pa30BaTeIbHOI NMPOrPaMMBbl.

Paznen Bup u conepxanue TpebGoBaHMsI K BBIMOJHEHUIO KOHTPOJBHOTO 3aJlaHUsl H

E JUCHUIIIINHBI, KOHTPOJIbHOT'O 3a/IaHUA CpOKaM cJiavu
gs obecrieynBaro
g g it
Q;; z (dbopMupoBaHu
5 ° €
T KOMIICTCHII U

(nn ee yacTH)

biok 1. Poneas urpa no reme | BpeMst Ha OATOTOBKY POJIEBOM UIPBI 3aBUCHUT OT|
= Berpeun n | «Betpeun n BBIODAaHHOM TEeMBI W 3a/Jad, IOCTABJICHHBIX
5 KOHTAKTBI. KOHTaKTbD». MPETIOIaBaTENEM.
§ l-as KOHTpojbHas | PoneBas wurpa ouenuBaercs mo 10 OanpHOM
< TOYKA LIKaJIe:
| 10 6annoB —
-~ 1.0TCyTCTBHE TPAaMMATHYECKUX OLITHOOK;

2. OTCYTCTBHUE JICKCHYECKHUX OIMIHOOK;
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5 -9 genens

3.oTcyrcTBUE opdorpaduueckux omubok (B
OpraHu3aly MMCbMEHHOM PeUn);

4.otcyrcTBUE (POHETUUYECKUX OMIHOOK
5.KOMMYHHKATHBHbIC HABBIKH;

6. rpaMOoTHOEe BIaJEeHHE TEPMUHAMH U TOYHOE
UCIIOJIb30BaHUE TEPMUHOJIOTHH.

9-8 6ayutoB - 1-2 ommMOKU B KPUTEPHUSAX:

7-6 6amnoB - 3-5 OMIMOOK B KPUTEPHSIX:

5-4 6amnoB - 6-9 omMOOK B KPUTEPHSIX:

3-1 6amnoB - 10 u Gosee B KpUTEPHUSIX:

0 OGamnoB - oOydarouuiics HE YYacTBYeT B
pOJIEBOM UTpE

CocraBieHue cioBaps
0 TeMe:

«OcHoBHas
TEPMHUHOJIOTHUS TI0
CIEUATILHOCTH:
«MeHeKMEHT,
HaIPaBJIEHHOCTh:
«YnupasiieHue
MIPOCKTAMU: ITPOCKTHBIC
UCCJICIOBAHMUSI,
TEXHOJIOTHH
peanuzanuu u
OTHOCHTCSI K 6a30BOit
94acTU MPOTPaMMBD.

2-an KOHTPOJIbHAaA
TOYKa

I[Ipu  o0paboTke  pe3ysibTaTOB  OLIEHOYHOMN
IPOLEAYPHl UCIIONB3YIOTCS KPUTEPUH OLIEHKH IO
COJIEP’KAHUIO U KaYeCTBY:

-TEpPMUHOJIOTUYECKUI CIIOBapb-MUHUMYM
conepxuT okoyio 30 - 50 JeKCu4ecKux equHUIL-
TEPMHHOB IO CIIEIUATBHOCTH;

-CJIOBapHasl CTaThsl TEPMHHA COCTOMT U3 €ro
HAaUMEHOBAaHUSA, YKa3aHUs poja, 4YHclIa U
epeBoa;

- TepMUHBI OTOOpaHbl M3  AyTEHTUYHBIX
UCTOYHUKOB (CTaTeil U3 KypHAJIOB, MOHOTpaQHii
U y4eOHHMKOB) IPaMOTHOE BIIaJICHHE TEPMHUHAMHU
Y TOYHOE MCIOJIb30BaHNE TEPMUHOJIOTHH.
[Tokazarenu oreHku -max 10 6amios.

9 — 10 6amnoB

TIOJIHOE, 000CHOBaHHOE pelieHne c
coOII0ICHUEM BCEX KPUTEPHUEB U MOKa3aTeseil.

7 — 8 0amioB - HEMOIHOE pelIeHHe B
3aBUCHUMOCTH OT CJIEIYIOIIUX (PaKTOPOB:
HaJln4yne He rpyObIX OMIMOOK.

5 — 6 6amnoB

HEINOJHOE  PEIIEHWe B  3aBUCUMOCTH  OT
cienyromux (hakTopOB:

HaJIUYUe TPYOBbIX OMMOOK WM MPOTHUBOPEYUN B
pelIeHHH;

MeHee 5 OayyIoB - HEIOJHOE peLIeHHue INpu
OTCYTCTBHM COOJIIOJICHUSI BCEX KPHUTEPUEB H
IOKa3aTelIei.

brok 2.
JlenoBas
KOPPECTIOH]T
SHITUH B
KOHTPAKTHI.

10-13 "enensa

ITpezenTanus «Buabl
JIeTI0BOU
KOPPECTIOHICHITUN.

3 - as KOHTPOJIbHAS
TOYKa

[IpencraBnena B ycTHOW (hopMe Ha aHTIUHCKOM
s13bIKe, 00beM 8-10 crmaiiioB.

Bpewmsi, oTBoIMMOE Ha MPE3EHTANNIO — 5-7 MHUH.
Hcnonp3oBaHne  TEXHUYECKUX  CPEACTB  —
KOMITHIOTEP, HOYTOYK .

- AKTyaJbHOCTh BBIOPaHHOW TEMBI, CBOOOJHOE
BJIQJICHUE TEKCTOM TMPE3CHTAlMH  (JEKCHKO-
rpaMMaTH4YecKoe pa3HooOpasue peuy;
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KOPPEKTHOCTh IIPOU3HOIIEHUS; yYMEHHE
apryMEHTHPOBAaTh  CBOIO  TOYKY  3pCHMI,
NPUMEHATh 3HAHMS, I[IOJY4YEHHbIE B Kypcax
CeLMalbHbIX AUCUUIUIMH) U B3aUMOJEICTBUE C
ayauTopueit (oTBeTHI Ha BOIIPOCHI,
JIOTIOJIHUTEIIbHBIE KOMMEHTAPUHU U Pa3bsCHEHUS
110 He0OXO0IUMOCTH).

Hcnonb3oBanne TEXHUYECKUX CPEICTB.
KauectBo odopmienust npezentanmu. Hamuune
HaTJSJHOCTU M YMEHHUE €M MTOJIb30BAThCA.

- IIpencraBnenue noknana Ha ssbike. Kynbrypa
peud, CBOOOJHOE BIAJEHHE MaTepHUaIoM.
JIOrM4HOCTb, YETKOCTh M SICHOCTh H3JIOKEHUS,
yOeUTeNbHOCTh pacCcyXIeHUH,
OPUTMHAJILHOCTD MBIILIJICHHSL.

- VYyactue B JUCKYCCHM, COIEPKATECIBHOCTD
3alaHHBIX ~ BompocoB.  IloHumanue — cytu
3alaBaéMbIX BOIIPOCOB M YMEHHE HaUTH
JIOTUYHBII, Apr'YMEHTUPOBAHHBIN OTBET.

Onenky npeseHTany JarT WIEHBI dKCIIEPTHOTO
xtopu. [Ipu 006paboTke pe3yIbTaToB OLEHOYHON
IPOLEAYPHI UCIOJB3YIOTCS KPUTEPUH OLIEHKH I10
COIEpPKAHUIO M KAayeCTBY INIPE3CHTALUU W
Y4acTHIO B JUCKYCCHH.

Pe3ynbprarsl OLICHOYHOH NpOLEAYPHI
NpPEACTaBIAI0TCS OOy4yarolUMCs B CpPOK He
noznHee | Hemenmm  mociie  MPOBEACHUSA
npoueaypsl. @opma MpencTaBiICHUs] — 3allUCh B
3JIEKTPOHHOM JKypHAJIE.

Maxkcumym 35 6anmioB

TpeHuHr no pazueny [Tokazarenu onenkn Mmax 10 6amioB

«/lenoBas «5», ecu (9 — 10) 6annoB

KOPPECTIOHICHITHSI. TIOJIHOE, 000CHOBaHHOE pelieHne c

KonTpakts. coOJTI0/ICHUEM BCEX KPUTEPUEB U TTOKa3aTeNeH
«», eciu (7 — 8) G6amnoB

4 - ast KOHTPOJIbHAS HETMOJIHOE  peIIeHHe B 3aBHCHUMOCTH  OT

TOYKa cleayrmux GakTopoB:

HaJn4yue He rpyObIX OMIMOOK

«3», ecu (5 — 6) 6amIoB

HEMOJIHOE  pelleHWe B  3aBUCHUMOCTH  OT
CIIEAYIOMIUX (aKTOPOB:

Hajuuue rpyObIX OHMIMOOK WM IPOTHUBOPEUHl B
pelIeHny;

«2», MeHee 5 6aJIOB HEIMOJIHOE peIlleHue IpH
OTCYTCTBUM COONIOJIEHHS] BCEX KPHUTEPUEB M
MTOKAa3aTeNeH.

14-17 wenens
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1 cemectp 3auet (B hopme B Tecte 30 BompocoB. OTBeTbl Ha BOIPOCHI
IIpomesxyTo | TecTUpOBaHUSA) TecTa Jal0TCs B MUCbMEHHOH Qopme.
YyHast [lopor oumeHOK (KOJMYECTBO  IPaBUIBHBIX
arTecTanus OTBETOB)
= He meHee 50 %.
% Jlns oTBeTa Ha OAMH BONPOC CTYIEHTY JaeTcs 2
T MUHYTBHI.
= Iloporn oueHOK (KOJIMYECTBO IPaBHIbHBIX
OTBETOB) - 3 TpaBWIbHBIX OTBeTa - 1 Oa,
MakcumyMm 10 6asmioB
[Ipenen IIUTENTBHOCTH BCEIO KOHTPOJISI-
60 MUHYT
bnox 3. Harnncanwme acce [InceMeHHOE BBICKA3bIBAHUE C AJIEMEHTAMU
Beicmee «O06yueHue B paccyxaenus, 00bémM 200-250 cios.
00pa3oBaHM | MarucTpaType». [Ipenen NAMTENTLHOCTH BCEIO KOHTPOJISI-
e. 60 MUHYT
Maructpar | 1 - ast KoHTpoJIBbHAs 3a/1aHuE BBIIOJIHEHO MOJIHOCTBIO:
ypa. TOYKa COJIepKaHUE OTPaXAaeT BCE aCHEKTHI.
= Bricka3pIBanue JIOTHYHO;
% CpeZACTBa JIOTHYECKOH CBSI3U MCIIOJIb30BaHbI
= IIPaBWJIbHO; TEKCT MPABUIIBHO pa3jieiieH
T Ha a03aribl; (hopMaT BhICKA3bIBaHKS BBIOpaH
— IIPaBUIIBHO. MICIOIB3yeMBIH CIIOBAPHBII
3armac COOTBETCTBYET IIOCTABJIEHHOM 3ajaue.
Hcnonb3yrorcs rpaMMaTHUYeCKUE CTPYKTYPBI
B COOTBETCTBUU C ITIOCTABJICHHOH 3a1a4ei;
MPaKTUYECKH OTCYTCTBYIOT OLIMOKH.
Maxkcumym 10 6amioB
ITpezenTanus nmo teme | IIpencraBnena B ycTHOW (opMe Ha aHTIIMHCKOM
«O0yueHue B si3bIKe, 00beM 8-10 craiiaoB.
MarucTparype 3a Bpewmsi, 0TBoiMMOE Ha NMPE3EHTALUI0 — 5-7 MHUH.
pyoexoM». Hcnonb30oBaHWEe  TEXHUYECKUX  CPEACTB  —
KOMIIBIOTEP, HOYTOYK .
2 - as KOHTPOJIbHAS - AKTyaJlbHOCTh BBIOpPAHHOU TEMBbI, CBOOOJHOE
TOYKa BIaJICHUE TEKCTOM Tpe3eHTauuu (JIEeKCHUKO-
= rpaMMaTH4ecKoe pa3zHooOpasue peuu;
= KOPPEKTHOCTh IIPOU3HOIIEHUS; YMEHHE
= apryMEHTHpOBAaTh  CBOIO  TOYKY  3pEHHS,
@ NPUMEHATh 3HAHMS, I[IOJY4YEHHBIE B Kypcax
o CHeHabHbIX JUCIMILINH) U B3aUMOJIEHCTBHUE C
ayauTopuei (oTBETHI Ha BOIIPOCHI,
JIOTIOJTHUTEIbHBIE KOMMEHTApPUH U Pa3bsiCHEHUS
10 HEOOXOIMMOCTH).
Wcnonb3oBanue TEXHUYECKUX CPEICTB.
KauectBo odopmienus npezentarmu. Hamuune
HarJIIIHOCTH U YMEHUE € MoJIb30BaThCs.
- IlpencraBnenue noknana Ha sizbike. KynbTypa
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peur, CcBOOOJHOE BIAJEHHE MAaTEPUAIOM.
JIoTH4HOCTh, YETKOCTh M SICHOCTH H3JIOKCHHS,
yOeIuTeIbHOCTD paccyKIeHuH,
OPHUTHMHAIBHOCTH MBIIUICHHUS.

- VYyactHe B JUCKYCCHH, COAEPKATEIbHOCTbH
3agaHHbIX ~ BompocoB.  Ilonmmanme  cytu
3aJaBacMbIX BONPOCOB W yMEHHE HaWUTH
JIOTUYHBIN, apT'yMEHTUPOBAHHBIN OTBET.

OneHKy mpe3eHTaly AAl0T YICHBI SKCIIEPTHOTO
xropu. [Ipn 06paboTKe pe3yabTaToB OLECHOYHOU
IIPOLEAYPHI UCIIOIB3YIOTCS KPUTEPUH OLIEHKHU 110
COACP)KAaHMI0O M KAueCTBY NpE3CHTAMH |
y4acTHIO B JUCKYCCHUHU.

PesynbraTsl OLICHOYHOH IpOLEAYpHI
IPE/CTABIAIOTCA 00ydyaromuMes B CPOK  He
nosgHee | Hemenmu  TOCIE  TIPOBEACHUS
npornenypsl. @opMa MpencTaBIeHUs] — 3aMKCh B
AIIEKTPOHHOM >KypHaJIe.

Maxkcumywm 15 6annos

bnox 4. [Tpesenrtamms. Hayunas | [IpencraBiena B ycTHOW (opMe Ha aHTIIMHACKOM
Hayunas CTyJIeHUYECKast s3BIKE, 00BeM 8-10 cmaigos.
KoH(epeHI[ | KoH(pepeHIusl. Bpewms, oTBoAMMOE Ha MPE3EHTALUIO — 5-7 MUH.
us Hcnonp3oBaHne  TEXHUYECKUX  CPEACTB  —
3 - as KOHTPOJIbHAS KOMIIBIOTEP, HOYTOYK .
TOYKa - AKTyaJbHOCTh BBIODaHHOW TeMBbI, CBOOOIHOE
BJIQJICHUE TEKCTOM TMpPE3CHTAlMH  (JEKCHKO-
rpaMMaTu4ecKoe pa3HooOpasue peun;
KOPPEKTHOCTb IPOM3HOMICHUS; yMeHue

apryMEHTHpPOBaTb  CBOIO  TOYKY  3pEHMS,
NPUMEHATh 3HAHMS, [OJY4YEHHbIE B Kypcax
CTEeLUANbHBIX JAUCHUIUINH) U B3aUMOJICHCTBUE C
ayauTopueit (oTBeTHI Ha BOIIPOCHI,
JIOTIOJIHUTEIbHBIE KOMMEHTAPUHU U Pa3bsCHEHUS
10 HE0OXOIMMOCTH).

Hcnonp3oBanne TEXHUYECKUX CPEICTB.
KauectBo odopmnenus npesenrauuu. Hamnuume
HarJIITHOCTU U YMEHUE €1 M0JIb30BaThCS.

- [IpeacraBnenune noknana Ha s3bike. Kymprypa
peun, CBOOOJHOE  BIAJEHUE  MaTEpPHAJIOM.
JIOTHYHOCTh, YETKOCTh M SICHOCTh H3JIOKEHUS,
yOeIUTEeNbHOCTh paccyXIeHUH,
OpPUTHHAJILHOCTD MBIIIIJICHHS.

- VYuactue B JHUCKYCCHM, COLEP’KATEIbHOCTH
3aJlaHHBIX ~ BompocoB.  Ilonmmanme  cytu
3a/laBaéMbIX BOIIPOCOB W YMEHHE HaWTH
JIOTUYHBIN, Apr'YyMEHTUPOBAHHBIN OTBET.

OneHkKy npe3eHTaly JalT WIEHbl dKCIEPTHOTO

10-13 »enens
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xtopu. [Ipu 06paboTke pe3yIbTaToOB OLIEHOYHOMN
IPOLIETYPhI UCIIONIB3YIOTCA KPUTEPUU OLIEHKH 110
COJIEP)KAHUI0O U KAuecTBY IPE3EHTAlUU MU
YYaCTHIO B JUCKYCCHUHU.

Pesynbrarsl OLICHOYHOH IpOLEAYPHI
NPEJCTaBISIIOTCS  O0y4aroumcsT B CpPOK He
nozgHee | Hexenum  mocie  IPOBEICHMS
npouenypbl. Popma IpeaCcTaBICHUS] — 3alUCh B
3JIEKTPOHHOM JKypHAJIE.

Makcumym 35 6aiios

Pedepuposanue u
AHHOTUPOBAHME CTATEH.

4 - asg KOHTpOJIbHAs
TOYKa

ITokazarenu ouenkn Max 10 GayuioB

«5», eciu (9 — 10) 6annos

IIOJIHOE, 000CHOBAHHOE penieHue c
cOOJII0JICHUEM BCEX KPUTEPUEB U MTOKA3aTEICH
«y, ecu (7 — 8) 6ammoB

= HEIOJIHOE€  pEllIeHWe B  3aBUCUMOCTH  OT
E clenyrmux GakTopoB:
2 HaJIM4Ke He TPyObIX OMIMOOK
& «3», eciu (5 — 6) 6aToB
< HEIOJIHOE€  pEellleHue B  3aBUCUMOCTH  OT
= clenyrmux GakTopoB:
HaJIM4Ke TPyOBIX OMMOOK MIJIM MPOTHBOPEUHIA B
peleHuy;
«2», MeHee 5 6aJUIOB HEIMOJIHOE peIlleHue IpH
OTCYTCTBUM COONIOJIEHUS] BCeX KPHUTEPHEB U
IIOKa3aTenei.
2 cemecTp 3auet( B hopme B Tecte 30 BompocoB. OTBeTbl Ha BOIPOCHI
[IpomMexyTo | TeCTUpOBaHUS TecTa JAlTCs B MUCHbMEHHOU opme.
= YyHast Ilopor omeHok (KOJIMYECTBO  IPaBUIBHBIX
5 aTTeCcTalus OTBETOB)
§ He MeHee 50 %.
o0 Jlyig oTBETa Ha OJIMH BONPOC CTYIEHTY Jaercs 2
- MUHYTHI.
[Ipenen NIUTENLHOCTH BCETO KOHTPOJIS-
60 MUHYT
biok 5. VYceTHBIM onpoc 1o VYcTHbllt onpoc oueHuBaercs no 10 GanbHOMI
VYnopasienu | teme: «OCyIIECTBICHHE | LIKAJE:
eckas 00111er0 pyKOBOJICTBA 10 6anoB —
= NESATENIBHOC | OpraHM3aliell U ee l.oTcyTcTBHE rPaMMaTHYECKUX OIIHMOO0K;
5 Th. MOJpa3ICTICHUSIMI. 2. OTCYTCTBHE JICKCHYECKHUX OIMIHOOK;
E 3.otcyrcTBUE  opdorpaduueckux OmuoOoK (B
< 1-as OpraHM3aly MHUCbMEHHOU peun);
Fl| KOHTPOJIbHASI TOUKa». 4.oTcyTCcTBHE (POHETHUECKUX OIIUOOK

5.KOMMYHHKATHBHbIC HABBIKH;

6. rpaMOTHOE BiaJeHHE TEPMUHAMHU U TOUYHOE
WCTIOJIh30BaHUE TEPMHUHOJIOTHH.

9-8 6ayu1oB - 1-2 omMOKK B KPUTEPHUSX:
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7-6 6am10B -  3-5 OMMOOK B KPUTEPHSIX:

5-4 6aioB - 6-9 OMMOOK B KPUTEPHSIX:

3-1 6amnoB - 10 u Gonee B KpUTEPHSIX:

0 OammoB - oOOydYalIIHMICSd HE Y4YacTBYET B
ponEBOM Urpe

TpeHuHr no reme:
«BuemHsaa u
BHYTPEHHSISI cpe/ia
OpraHu3aIn.

2-an KOHTPOJIbHAaA

[Tokasarenu onenku max 10 6amioB

«5», ecu (9 — 10) 6amnoB

TMOJTHOE, 000CHOBaHHOE pelnieHue c
COOJIIOZICHHEM BCEX KPUTEPHUEB U IMOKa3aTelek
«y, eciu (7 — 8) batoB

HCIIOJIHOC pEeUICHUC B 3aBUCHUMOCTH oT

14-17
Heneus

E TOYKA CIIeYIOIMUX (GaKTOPOB:
) HAJIMYUE He TPyObIX OMIMOOK
=
o~ «3», ecnu (5 — 6) 6bawtoB
- HEMOJIHOE  peLIeHHEe B  3aBHCUMOCTH  OT
CIIeIYIOIMUX (GaKTOPOB:
HaJlM4yue rpyObIX OomIMOOK WJIM IPOTUBOPEUYMH B
peleHnH;
«2», MeHee 5 0aJIOB HEIOJIHOE pellleHHe IMpHU
OTCYTCTBUHM COONIOJICHHSI BCEX KPHUTEPHUEB W
MIOKa3aTelIe.
brox 6. [enosas urpa Bpemst Ha MOArOTOBKY J€I0OBOM HUIPHI 3aBUCUT
Koprnopatu | «Pa3zpabotka OT BBIOpaHHON TeMbl U 3ajjay, HOCTaBJIEHHBIX
BHBIC OpraHu3aIMOHHON MIpernojaBaTeieM.
OusHec CTPYKTYpBI HenoBass urpa oueHuBaercs mno 10 OanbHOM
CTpaTeTHH | OpTaHHU3AIHN. HIKae:
10 GayoB —
3 - as KOHTPOJIbHAS 1.0TCYTCTBHE TpaMMaTHYECKUX OLINOOK;
TOYKa 2. OTCYTCTBHUE JIEKCUUECKUX OIINOOK;
E 3.otcyrctBue  opdorpaduueckux OmubOOK (B
5 OpraHu3alK MMCbMEHHOM peun);
= 4.otcyTcTBUE (DOHETUYECKHUX OIMHMOOK
Q. 5.KOMMYHHMKaTHBHbIE HAaBBIKH;
= 6. rpaMOTHOE BIaJeHHE TEPMHUHAMH U TOYHOE

UCIIOJIb30BaHUE TEPMUHOJIOTHH.
9-8 6ayutoB -  1-2 OMIMOKM B KPUTEPHSX:

7-6 6am10B -  3-5 OINOOK B KPUTEPHSIX:

5-4 6amnoB -  6-9 omMOOK B KPUTEPHSIX:

3-1 6annmoB - 10 u Gonee B KpUTEPUSIX:

0 OamioB - oOydvaromuiics HE y4YacTBYeT B
JIEeTIOBOY UTPE.

Kpyraslit cton
«IInanupoBanue u
OCYIIIECTBIICHUE
OpraHU3aTOPCKHUX
W3MEHEHUIN.

VYyactue B paboTe KpYriaoro CTojia OlEHUBAETCS
no 10 GanbHOM HIKae:

1. yyacTue B JUCKYCCHUM, COAEPKATEIBbHOCTh
3a/TaHHBIX BOTIPOCOB;

2.IOHMMaHUE CYTH 3aJaBaeMbIX BOIPOCOB U
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yYMEHUE HAWTH JIOTMYHBINA, apIryMEHTUPOBAHHBIN

4 - ast KOHTPOJIbHAS OTBET;
TOYKa 3.0TCYTCTBUE JIEKCHUECKUX M TPAMMATHYCCKUX
OIINOOK;

4.KOMMYHUKAaTUBHBIC HABBIKH;

5. TpaMOTHOE BIIAJICHUE TEPMHUHAMH WU TOYHOE
WCIOJIb30BAHUE TEPMUHOIOTHH.

9-8 6ayoB - 1-2 OMIMOKK B KPUTEPUSIX:

7-6 6am1oB -  3-5 OmKOOK B KPUTEPHSIX:

5-4 6aioB - 6-9 OMMOOK B KPUTEPHSIX:

3-1 6amnoB - 10 u Gonee B KpUTEPHSIX.

3 cemecTtp Ok3ameH (B popme B Ttecre 50 BompocoB. OTBETHl Ha BOIPOCHI
[IpomexyTo | TecTUpoBaHMS)-AJIs TECTa JAl0TCs B MUCbMEHHOH opme.

YyHas OYHOI QPOpMBI «5», eci (90 —100) % npaBUTBHBIX OTBETOB
aTrecrauusi | o0Oy4eHHs «4», eciiu (70 — 89) % npaBUIIBHBIX OTBETOB

«3», eciu (50 — 69) % npaBUITBHBIX OTBETOB
«2», ecniu Menee 50% TpaBUIBLHBIX OTBETOB.
Jlyig oTBeTa Ha OJIMH BOMPOC CTYIAEHTY Aaercs 2
MUHYTHI.

) [Ipenen nIMTENLHOCTH BCETO KOHTPOJISI-
= 1 gac 40 MUHYT.
0
= [IpomexyTto | Dk3ameH (B hopme B tecre 50 BompocoB. OTBETBHl Ha BOIPOCHI
e o] )
— YyHas TECTUPOBAHUSA) TECTa AIOTCS B MUCBMEHHOU (hopMme.
aTTecTalnus «5», eciu (90 —100) % npaBUITBHBIX OTBETOB

«4», eciu (70 — 89) % npaBUIBHBIX OTBETOB
«3», ecu (50 — 69) % MpaBUIBHBIX OTBETOB
«2», ecniu MeHee 50% TpaBUIBLHBIX OTBETOB.
Jl7is oTBEeTa Ha OJIMH BOMPOC CTYJAEHTY JaeTcs 2
MUHYTEHI.

[Ipenen nAUTENTLHOCTH BCETO KOHTPOJISI-

1 gyac 40 MUHYT.
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1. TecToBBIC 3a1aHUA

IIpomexyTounas arrecranus (3a4er)

1 cemecTp
KonTtpons npoBoautcs B popme TectupoBanus. Llenbio
Copepxanue 3amaHusi U | IPOBEACHMS KOHTPOJIS SBJISIETCS ONPEICIICHUE YPOBHS
pyOEKHOTO KOHTPOJIBHO- | YCBOEHUS CTYACHTaMU IIPOHJIEHHOIO MaTepuasia u
IIPOBEPOYHOr'O TECTUPOBAHUS | ONPEAEICHUE YPOBHS Pa3BUTHUSA S3bIKOBBIX KOMIICTCHIIUH.
3aaHus TEKYILEro KOHTPOJISI BKIKOYAIOT 3 BOIIPOCOB.
IIpomexyTouHas arTecTanus sBIseTCs 00513aTEIbHOM.
TpeboBanust k BwimoiHeHuto | 1. B 3amanue 3 BonpocoB. OTBETHI Ha BOIPOCH! TECTA TAIOTCS
3aaHus B IUCbMEHHOM (opMe.

IToporu o1ieHOK (KOJIMYECTBO MPABUIIBHBIX OTBETOB)

He menee 50 % .

Kputepun OIIEHKH no | [Ipenen umTensHOCTH BCero KOHTposis - 20 MHHYT,
COI[ep)KaHI/IIO nu KaLIeCTBy BI)I6I/Ipa€TC$I TOJIBKO OOUH BapI/IaHT OTBETa.

1. Tlpu oOpaboTke pe3yabTaTOB OIEHOYHON TMPOICHTYPHI
Mertonuka  00paOOTKM M | UCTOJB3YIOTCS KIOYH TECTOB, COJEPIKAIIUE IPABHIbHBIC

q)OpMaTBI MNpEaACTaBJICHUA | OTBETHI HA TCCTOBLIC 3a/1aHUS.
pE3yJIbTaToB OLICHOYHBIX | 2. Pe3ynbTaTbl OLEHOYHOW MPOIEAYPbl NPEACTAaBISIOTCS
poLeayp oOyyaroluMcsi B CpPOK HE IIO3JHEE 2X YacoB IOCIE

MIPOBEACHUS TPOLIETYPHI.

3adanue 1. [loobepume coomeemcmaus:

1. OTBETCTBEHHOCTbH CTOPOH; a. rights and obligations of the service

2. OCHOBHBIE YCIIOBUS; provider;

3. (opc-MaxkopHBIE 00CTOSITENbCTRA; b. basic conditions;

4. mpaBa ¥ 00S3aHHOCTH MEHEKepa, C. subject of the contract;

5. mpemMeTr JoroBopa; d. project research;

6. mpaBa u o0s3aHHOCTH TMocTaBiiuKa | €. responsibility of the parties;
YCIyT; f. technology implementation;

7. rwopunndyeckue aapeca u pekBu3utThl | §. legal addresses and requisites of partners;
MapTHEPOB. h. project management;

8. yIpaBJeHHe MPOCKTaMH; I. rights and duties of the manager;

9. TPOEKTHBIEC UCCIIECIOBAHMS; J. force majeure circumstances.

10. TeXHOJIOTMH peann3aum.

3aoanue 2.

BHuMaTenpHO  OPOYMTANTE  TEKCT WM W3YYUTE  IpaBWJIA _ BEAEHUS  JIEJOBOM
KOPPECIIOHICHIIMM HAa aHIVIMICKOM s3bIke. OTMEThTE CHEAVIOUIME MPEUIOKEHNST KAK BEPHBIE
(True) nnu Hesepusie (False)

Letter Writing
There are various types of letters. They are: letters of complaints, letters asking for/giving
information, letters of request, letters asking for/giving advice, letters of invitation, letters
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accepting/refusing an invitation, letters expressing congratulations/ thanks/regret/sympathy,
letters giving news (narrative/descriptive), letters of apology, letters of application for a job, ect.

A good letter should consist of:

1. the correct greeting (Dear John, Dear Mrs. Newton, Dear Sir/Madam);

2. an introduction in which we clearly state the reason we are writing;

3. the main body in which we develop our subject, introducing each main point in
separate paragraphs;

4. a final paragraph in which we sum up what we talked about before or we express our
wish for something to be done;

5. an appropriate ending (Yours/Best Wishes, + name, Yours sincerely/Yours faithfully,
+ full name).

Paragraph Plan for Letters

Greeting

Introduction: Paragraph 1 reason(s) for writing

Main body: Paragraphs 2, 3 development of the subject

Conclusion: Final paragraph closing remarks

(full) name

Note: Friendly letters have only one address (yours) whereas formal letters have two
(yours and the recipient’s). Friendly letters begin with Dear + name and end with Love, Yours,
Best Wishes + name. Formal letters begin with a) Dear Sir/Madam and end with Yours faithfully
+ full name or b) Dear Mr/Mrs/Ms + surname and end with Yours sincerely + full name.

The characteristics of formal style in letters are:

- the greetings (Dear Mr Rydd, Dear Sir);

- frequent use of passive voice;

- formal language (complex sentences, non-colloquial English);

- no abbreviated forms;

- the closing remark (Yours sincerely,/Yours faithfully, Mary Hill).

The characteristics of informal style in letters are:

- the greeting (Dear John, Dear Mum);

— informal language and style (idioms, colloquial English);

- abbreviated forms, pronouns omitted;

- the closing remark (Yours, Love, Best Wishes, Regards, Michael).

1. Colloquial English can be used in formal letters.

2. You end a formal letter with «Yours, + first name».

3. If you begin with «Dear Sir/Madamy, you must end with «Yours faithfully».

4. Abbreviated forms can be used in formal letters.

5. The introductory paragraph gives full details about the subject of the letter.

6. The Passive Voice is not appropriate in a formal style.

7. In the main body of the letter we state the reason we are writing.

8. You must write only your address in formal letters.

9. Formal letters begin with Hello! How are you?

10. Friendly letters have only one address whereas formal letters have two.

3adanue 3. BcTtaBpTe OPONVIIEHHBIE CJIO0BA B JIEJIOBOE MHUCHLMO. B KaKablil IIPONYCK
HeoOXO0AMMO BCTABUTH 110 OJHOMY CJIOBY.

Canada Components, Ltd.
15 Temple Way
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Coventry
Tel: (01203) 475866
Fax: (01203) 642024

Email: kenny@cheese.com

Elizabeth Fordham

Sales Manager

Cheese Specialists Inc.

456 Rubble Road

Rockville, IL 896756 25 May 2006

1....... Ms Fordham,

2. to your letter of 22 May, | would like to wish for the confusion surrounding your order for
components. This has occurred because you have ordered some components from our old
catalogue and 1 3..... to inform you that these have been withdrawn from sale. Please find 4......a
copy of our current catalogue showing the replacement models.

I would be 5..... if you would contact me at your earliest convenience to let me know whether
you 6....... to proceed with your order from the new catalogue. Should you have any enquiries
concerning the replacement components, please donot 7...... to ask.

I look 8....... to hearing from you.

Yours9......... ,

Anna Marx

Anna Marx

Supplies Manager 10/

IMpomexyTounas arrecranus (3ader) |l cemectp

KonTpoas npoBoautcs B popme TrectupoBanus. Llenbro
Conepxanue 3aJaHus U | IPOBEACHMS KOHTPOJIS SBJISIETCS ONPEIEIICHNE YPOBHS
pyOexHOro KOHTPOJIbHO- | YCBOEHUS CTYACHTaMU IPOHJEHHOr0 MaTepuasia u
IIPOBEPOYHOrO TECTUPOBAHUS | ONPEAEICHUE YPOBHS Pa3BUTHUS S3bIKOBBIX KOMIETEHIIMHN 32 2
ceMecTp. 3aJaHus TEKYIIEro KOHTPOJIs BKIto4YaroT 30
BonpocoB. [IpoMexyTouHas arTecTanus sABIsSeTCSA

00513aTEeJIbHOM.
TpeboBanust k BwimoiHeHuto | 1. B Tecte 30 BompocoB. OTBETH Ha BONPOCH TeCTa JAIOTCS
3a/1aHUs B IMUCbMEHHOU (hopme.
2. Ha BbImOIHEHHE OJHOrO BOIIPOCA CTYAEHTY Aaercsa 2
MUHYTBHI.

[Toporu oreHOK (KOJMYECTBO MPABUIIBHBIX OTBETOB)

e menee 50%

Kpurepun OIIEHKHU no | [Ipenen  UIMTENBHOCTH  BCEro  KOHTPOJisA-60  MHHYT,
CO}Iep)KaHI/II-O n Ka‘-IeCTBy BI)I6I/IpaeTC$I TOJIBKO OOUH BapI/IaHT OTBCTA.
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[Ipenen AIUTETHLHOCTH OTBETA HA KAX/IbI BONPOC 2
MUHYTBHI.

1. Tlpu oOpaboTke pe3yJbTaTOB OLEHOYHOW MPOIETYpPhI
Meronuka  OOpaOOTKHM U | UCIIONB3YIOTCS KJIFOYM TECTOB, COJIEPKaIlMe IPaBUIbHBIC

dopmartsl MIPEACTABICHUSA | OTBETHI HA TECTOBBIE 3aJaHHUs.
pe3ynbTaToOB OLICHOYHBIX | 2. Pe3ynpTaTel OLIECHOYHON HPOLEAYpPbl IPEACTABIAIOTCA
npouenyp o0yyaroliuMCsi B CpPOK He I03[JHee 2X YacoB IIOCie

MPOBEJICHUS ITPOLIEAYPHI.

Bonpocsr 1 — 10.

3aoanue |.
Read the text and fill in the blanks with the following headlines:

A. Study abroad affords you the opportunity to make friends around the world.
B. Study abroad expands your worldview.

C. Study abroad will help you develop skills and give you experiences a classroom setting will
never provide.

D. Study abroad provides the opportunity to travel.

E. Study abroad can enhance the value of your degree.

F. Study abroad is the optimal way to learn a language.

G. Study abroad allows you get to know another culture first-hand.

H. Study abroad enhances employment opportunities.

I. Study abroad gives you the opportunity to break out of your academic routine.
J. Study abroad helps you to learn about yourself.

Ten Reasons for Studying Abroad

Have you considered studying abroad? Here are 10 very excellent reasons why you should take
the plunge:

1. F. Study abroad is the optimal way to learn a language.

There is no better and more effective way to learn a language than to be immersed in a
culture that speaks the language you are learning. Language learning happens most quickly
under these circumstances.

2. mmmmmmmmmmmmeeeeeeeee . Since studying abroad often puts you on a completely different
continent, you are much closer to places you might otherwise not have had the opportunity
to visit. Some more structured study abroad programs even have field trips planned in or
around the curriculum.

3. e . Cultural differences are more than just differences in
language, food, appearances, and personal habits. Students who experience cultural
differences personally can come to truly understand where other cultures are coming from.
4, . It's an opportunity to discover new strengths and
abilities, conquer new challenges, and solve new problems. You will encounter situations
that are wholly unfamiliar to you and will learn to adapt and respond in effective ways.
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5. mmr . While abroad, you will meet not only natives to the
culture in which you are studylng but also other international students who are as far from
home as yourself.

6. ---mm-mmmmm oo ----. Students who study abroad return home with new ideas
and perspectives about themselves and their own culture. The encounter with other
cultures enables students to see their own culture through new eyes.

7. mmmmmmmmmm ---. Students who study abroad return home with an
informed and much less biased perspective toward other cultures and peoples.
8. mmmmmmeme e . Study abroad is likely to be much unlike what you

are used to doing as a student. It's also a great opportunity to break out the monotony of
the routine you follow semester after semester.

0, . A student who has studied abroad is self-motivated,
independent, willing to embrace challenges, and able to cope with diverse problems and
situations.

10. ----m-mmmmm oo . While abroad, you can take courses you would never

have had the opportunity to take on your home campus. In addition, study abroad gives
your language skills or even a second major without having to take many more additional
courses after the return to your home campus.

Bonpocsr 11 — 20.

3aoanue 2. Choose the correct variant:

11. Allow me to / Let me introduce myself.

12. I am from Marketing department / branch.

13. My presentation will take / last ten minutes.

14. Please feel free to ask / You can ask questions during the presentation.

15. Today, | am going to talk /speak about ....

16. The aim/objective of my presentation is to give you an idea of our research.

17. In my presentation | will focus/concentrate on the advantages and disadvantages .
18. And now have a look / let’s look at the results and conclusions.

19. In conclusion / at the end 1'd like to thank you for your attention.

20. And now I'1l be happy to answer/ to ask your questions.

111. Bonpocer 21-30.

3aoanue 3.

Put the main parts of a business presentation in the right order:

21. | A. Ordering information
22. | B. Delivering the message
23. | C. Introducing yourself
24. | D. Greeting

25. | E. Summarizing

26. | F. Finishing

27. | G. Referring to visual aids
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28. | H. Introducing the topic

29. | 1. Inviting the audience to speak

30. | J. Checking the understanding

IIpomMexxyTouHasi aTTecTanmusi — 3Kk3amen, |11 cemecTp

Kontposb npoBoautcs mo Temam 6;10koB 1 - 6. Iensio
Copnepxanue 3a1aHus 1Jis MPOBEACHUS KOHTPOJIS SBIISETCS ONPEACIICHUE YPOBHS YCBOCHUS
pPYOEKHOTrO KOHTPOJIBHO- CTYJEHTaMHU MPOWIEHHOT0 MaTepuana 3a 1-3 cemMecTpsl U
MIPOBEPOYHOTO TECTUPOBAHUSI | ONPEICICHUE YPOBHS Pa3BUTHS SI3bIKOBBIX KOMIIETCHITUH.
[IpomexyTouHas aTTecTalus BKIIOYAET 3aJaHus 110 BCEM BUAAM
pEeYeBOil NIeITEILHOCTU: ayAMPOBAHNE, YTCHUE, TOBOPEHUE U

MHMCHMO.
TpeGoBanus K BeIMONHEHUIO | 1.3a1aHus BBIOIHSIOTCS B YCTHOM U MUChMEHHOU (hopMme.
3a1aHUs 2. Ha BbINoIHEHUE CTYJICHTY aeTcs 2 Jaca.

[Toporu o1eHOK (KOJIMYECTBO MPABUIBHBIX OTBETOB)
«5», eciiu (90 —100) % npaBUIBHBIX OTBETOB

Kpurepuu onenku no «», eciu (70 — 89) % mpaBUIBHBIX OTBETOB
COJICPKAHUIO U KAaYECTBY «3», ecnu (50 — 69) % npaBUIBHBIX OTBETOB

«2», eciiu MeHee 50% NpaBUIIbHBIX OTBETOB.

Jlyis oTBETa Ha OJIMH BONPOC CTYAEHTY JAeTCsl 2 MUHYTHI.
[Ipenen NIUTENLHOCTH BCETO KOHTPOJISI-

2 yaca.

[Ipu BrICTaBIEHUH OANITIOB YYUTHIBAIOTCS 3HAHUSA :

- OCHOBHOM TE€PMHUHOJIOTUH IO CIIEUATBHOCTH;

- OCHOBHBIX TPAMMATHYECKUX SBIICHUH, XapaKTEPHBIX AJIs
npoeccHoHaTIbHOM peyn.

1. ITpu 06paboTKe pe3yabTaTOB OIIECHOYHON MPOIEAYPhI

Metoauka 00pabOTKH 1 HCIIONB3YIOTCA KIIFOYM TECTOB, COJNEPIKAIINE PABUIIbHBIC

dbopmartsl pecTaBICHUS OTBETHI Ha TECTOBBIE 3aJaHMSL.

Pe3yabTaTOB OLICHOYHBIX 2. Pe3ynbTaThl OLIEHOUHOM MpOLeIyphl IPEICTABISIOTCS

IpoLeayp 00yJaroIuMcs B CpOK He MO3/JHee 2X YacoB MOCJe MPOBEACHUS
IIPOLIETYPHL.

I. [Incemo  3amanus 1- 20.
2. ANNOTATING
2.1. ANNOTATION LAYOUT

I. General information about the article:
11. Date and place of publication.

12. Headline.

13. Author.

1. The main idea of the article (1 — 2 sentences)

I11.The body of the article:
14. How to start? | The author starts by telling the reader/us that.../about...
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15.How to continue? | The author goes on to say that...

16.How to conclude? | Finally/ in conclusion it is stated/ stressed that...

IV. Your opinion of the article:

17. What do you think of the problem raised by the author? Is the article informative enough?
18. Is it logically developed?

19. What is your general impression of the article?

20. What kind of readership can it attract?

2.2. ARTICLE FOR ANNOTATING
MANAGERS

There is a classic definition that “Leaders do the right thing and managers do things
right.” A more standard definition is usually something like “managers work toward the
organization’s goals using its resources in an effective and efficient manner.” In a traditional
sense, large organizations may have different levels of managers, including top managers,
middle managers and first-line managers.

Top (or executive) managers are responsible for overseeing the whole organization and
typically engage in more strategic and conceptual matters, with less attention to day-to-day
detail. Top managers have middle managers working for them and who are in charge of a major
function or department.Middle managers may havefirst-line managers working for them and who
are responsible to manage the day-to-day activities of a group of workers.

Note that there are different types of managers across the same levels in the organization.
A project manager is in charge of developing a certain project, e.g., development of a new
building. Afunctional manager is in charge of a major function, such as a department in the
organization, e.g., marketing, sales, engineering, finance, etc. Aproduct manager is in charge of a
product or service. Similarly, aproduct line manager is in charge of a group of closely related
products.General managers are in charge of numerous functions within an organization or
department.

What Do Managers Do?
There are four major functions of managers: planning, organizing, leading and coordinating.
What managers do is the following:
1. Planning,
including identifying goals, objectives, methods, resources needed to carry out methods,
responsibilities and dates for completion of tasks. Examples of planning are strategic planning,
business planning, project planning, staffing planning, advertising and promotions planning, etc.
2. Organizing resources
to achieve the goals in an optimum fashion. Examples are organizing new departments, human
resources, office and file systems, re-organizing businesses, etc.
3. Leading,
including to set direction for the organization, groups and individuals and also influence people
to follow that direction. Examples are establishing strategic direction (vision, values, and goals)
and using methods to pursue that direction
4. Controlling, or coordinating,
the organization's systems, processes and structures to reach effectively and efficiently goals and
objectives. This includes constant monitoring and adjustment of systems, processes and
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structures accordingly. Examples include use of financial controls, policies and procedures,
performance management processes, measures to avoid risks etc.

II. AynupoBanmue.

3aganusa 21 -30.

Listen to the dialogues and give English equivalents: (TekCT NpHBOAMTCS TOJHOCTBIO ISt
npernoaaBaress):

Dialogue 1: Discussing a New Contract

Pavlov: Let's go into the main question of our today's discussion. | expect you want to discuss
our new contract.

Green: That's right. Have you seen our latest price-list?

Pavlov: Yes, we have. There is only one thing in it our parties can't agree to. That is the 5%
increase in the price.

Green: Well, you must try to see the price from our point of view. Over the past three years the
prices have gone up. Besides because of the new labour contract, we had to increase wages.
Therefore we had to increase the price.

Pavlov: Yes, we have taken this into account and yet your prices seem to be high. We have been
in business with your company for a long time and we hoped you would offer us better terms.
Green: | suppose if you could accept in the current year we would reduce the price by 2%.
Pavlov: That is fine, thank you very much.

Green: Are you happy with the new terms and conditions of our future contract?

Pavlov: Yes, quite.

Green: Then | think we can start drawing up our contract.

21. [laBaiiTe NpUCTYIHM K OCHOBHOMY BOIPOCY HAIIIETO CErOJHSALIHEr0 00CYXKIECHUS.
22. Bl BUJIeIM HAI MTOCIEAHUIN Mpaic-TucT?

23. B HEM nuIIb OAVH MOMEHT, ¢ KOTOPBIM HAIllM CTOPOHBI HE MOT'YT COIVIACUTBCS.
24. 3TO NATUIIPOLIEHTHOE YBEIMYEHHE LIEHBI.

25. Ml coTpyaaudaeM ¢ Bamieli koMaHuen 1051roe Bpems.

26. 3a mocneaHue 3 ToJ1a EHbI BRIPOCIIH.

27. MBI IpUHAIY BO BHUMAHHUE. ..

28. MsbI HaneeMcst, uTo Bbl mpeiokuTe HaM JTydIIie YCIOBHSI.

29. Bbl 10BOJIbHBI HOBBIMHU YCIIOBUSIMH HalIero OyAyIlero KoHTpakTa?

30.Torna, s nymaro, Mbl MOKEM HauaTh COCTABJIEHHE HALIIETO KOHTPAKTA.

111. “'oBopenue.
3aganus 31 - 35.
.Make up dialogues for the following situations:
(COCTaBJ‘I}IeT Ci B napax)
Task 31.
Work placement
Your company has decided to offer a one-month work placement to a small group of business
students from the local university.
You have been asked to prepare the programme.
Discuss the situation together and decide:
what kind of information you should provide to the students at the start of their placement.
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what kind of work the students could do.
what kind of evaluation of the programme should be done.

Task 32.
Make up dialogues for the following situations:
Career advice

You are part of a small team set up in your office to offer career advice to junior members of
staff.

You have been asked to advise Will Smith, who is considering taking a career break.
Discuss the options together and decide:

what are the different options;

what are the advantages and disadvantages of each.

Task 33.
Make up dialogues for the following situations:
Interview a candidate

You are the boss, who is looking for a manager in your company. Interview a candidate who is
applying for this position covering the following areas:

1. His / her hobbies, habits and interests.

2. Details of all the jobs he / she has ever had.

3. Details of the examinations he / she passed at school, diplomas and degrees he / she has
gained, training courses, etc.

4. His / her strengths and weaknesses.

5. The reason for leaving his / her present job.

6. The salary he / she would expect to receive.

Student B

You are a confident, enthusiastic young person with a good sense of humour and communication
skills. You're applying for the position in a large company. You dial the telephone number
mentioned in the advert. You are eager to impress your interviewer.

Task 34.
Make up dialoques for the following situations:
Rules of behaviour

Somebody comes to your manager, but he is late for the meeting. Find out the guest's name and
where he is from. Show him the way to your manager, introduce him and phone for coffee.

Task 35.

Make up dialogues for the following situations:

One of you is a secretary in a big company. The other makes a call to this company to make an
appointment with the director. The secretary asks you about your business, explains that the
director is not in and asks you if you could come at ... time and ...(day of the week). You ask
how you can get there. The secretary explains you the way.
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Yrtenue.
3amanus 36 -40.

What is management?

You want me to explain what management is? Well, I guess | can manage that! Actually,
management as we understand it today is a fairly recent idea. Most economists in the eighteenth
and nineteenth centuries, for example, wrote about factors of production such as land, labour and
capital, and about supply and demand, as if these were impersonal and objective economic forces
which left no room for human action. An exception was Jean-Baptiste, who invented the term
‘entrepreneur’, the person who seesto use resources in more productive ways. Entrepreneurs are
people who are alert to so-far undiscovered profit opportunities. They perceive opportunities to
commercialize new technologies and products that will serve the market better than it is
currently being served by their competitors. They are happy to risk their own or other people’s
capital. They are frequently unconventional, innovative people. But entrepreneurship isn’t the
same as management, and most managers aren’t entrepreneurs. So, what’s management? Well,
it’s essentially a matter of organizing people. Managers, especially senior managers, have to set
objectives for their organization, and then work out how to achieve them. This is true of the
managers of business enterprises, government departments, educational institutions, and sports
teams, although for government services, universities and so on we usually talk about
administrators and administration rather than managers and management. Managers analyse the
activities of the organization and the relations among them. They divide the work into distinct
activities and then into individual jobs. They select people to manage these activities and
perform the jobs. And they often need to make the people responsible for performing individual
jobs which form effective teams. Managers have to be good at communication and motivation.
They need to communicate the organization’s objectives to the people responsible for attaining
them. They have to motivate their staff to work well, to be productive, and to contribute
something to the organization. They make decisions about pay and promotion. Managers also
have to measure the performance of their staff, and to ensure that the objectives and performance
targets set for the whole organization and for individual employeesare reached. Furthermore,
they have to train and develop their staff, so that their performance continues to improve. Some
managers obviously perform these tasks better than others. Most achievements and failures in
business are the achievements or failures of individual managers.

Answer the questions:

36. Management as a term was known long ago, wasn’t it?
37. Who invented the term “entrepreneur”?

38. Who are entrepreneurs? What do they do?

39. Is entrepreneurship the same as management?

40. What are manager’s duties?

41 —50. JIekCMKO-rPAMMATHYECKUM TeCT

41. Applicants for this desk-top publishing course must have good keyboarding skills but
to have prior publishing experience.
A)don’tneed B) must C)need D) mustn’t

42. We are not allowed any arrangements for the conference before talking to him.
A) make B)made C)tomake D) had made
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43. If the form had been completed correctly, the transfer only two days.
A) would take B) will take C) took D) would have taken

44. Latecomers to enter the theatre until there is a suitable break.
A) may not B) will not may C) will not be allowed D) will not have

45, does it take you to get to the university campus?
A) How quickly B) When C) How long D) How far

46. The manager asked the staff anything in the office before the police arrived.
A) to touch B)not to touch C) to not touch D) don’t touch

47. There are so many people here! But that TV programme a few weeks ago said the smaller
islands of the archipelago mostly uninhabited and very peaceful.
A)are B)is C)was D) were

48. The scientists said it was one of earthquakes ever.
A) most powerful B) the most powerful C) powerfullest D) more powerful

49. Over the past 40 years, world demand for food
A) triple B) tripled C) have tripled D) has tripled

50. The candidates in alphabetical order.
A) will be interviewed B) will interview C) will have been interviewed D) will have
interviewed

DOC i1 THATHOCTHYECKUX PadoT
YK-4 cnocoben npumenameo coepemennvie KOMMYHUKAMUGHbBLE MEXHOI02UU, 8 MOM YUC/IE
Ha UHOCMPAHHOM(bIX) A3bIKE(AX), 01 AKAOEMUYECKO20 U RPOPeCcCUOHATbHO20
63aUMO0eIICMEUs 8 YACHIU:

TECTOBBIE 3AJTIAHIA

1 Applicants for this desk-top publishing course must have good keyboarding skills but
to have prior publishing experience.
KoJ1-BO NpaBWJILHBIX OTBETOB - 1

don’t need

must

need

mustn’t

NP WN -

We are not allowed any arrangements for the conference before talking to
him.
Ko.1-B0 npaBHJIbHBIX OTBETOB - 1

make

made

to make

had made

WA IWNF

If the form had been completed correctly, the transfer only two days.
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Koia-Bo IMMPaBUJIbBHBIX OTBE€TOB - 1

would take

will take

took

would have taken

Latecomers to enter the theatre until there is a suitable break.
KoJ1-BO npaBWJILHBIX OTBETOB - 1

may not

will not may

will not be allowed

will not have

Ol WIN|F-

does it take you to get to the university campus?
KoJ1-BO npaBWJIBLHBIX 0TBETOB - 1

How quickly

When

How long

How far

DB |WN -

The manager asked the staff anything in the office before the police arrived.
KoJ1-Bo npaBuJILHBIX 0TBETOB - 1

to touch

not to touch

to not touch

don’t touch

~N | lwN| -

There are so many people herel But that TV programme a few weeks ago said the
smaller islands of the archipelago mostly uninhabited and very peaceful.
KoJ1-Bo npaBuJILHBIX 0TBETOB - 1

are

is

was

Were

OB WIN|F-

The scientists said it was one of earthquakes ever.
KoJ1-BO NpaBWJILHBIX 0TBETOB - 1

most powerful

the most powerful

powerfullest

more powerful

OB IWIN|F-

Over the past 40 years, world demand for food
Ko.1-B0 npaBHJIbHBIX OTBETOB - 1

triple

tripled

have tripled

AWINF

has tripled

The candidates in alphabetical order.
Ko.1-B0 npaBHJIbHBIX OTBETOB - 1

-

will be interviewed

will interview
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3 will have been interviewed

4 will have interviewed

11 | Friends and family members usually each other in a casual or informal way.
KoJ1-B0 npaBWJILHBIX 0TBETOB - 1

identify

greet

1
2
3 call
4 talk

12 | The best way to meet people is to with them.
KoJ-Bo MMPpaBUJIBHBIX OTBETOB - 1

socialize

introduce

1

2

3 speaking
4 cry

13 is the best way to initiate a conversation with a potential new friend.
KoJ1-BO npaBHJIBLHBIX OTBETOB - 1

Small talk

Meeting

1
2
3 Greetings
4 Being rude

14 | Effective are important in business.
KoJ1-B0O npaBuJILHBIX 0TBETOB - 1

telephone skills

telephone numbers

1
2
3 telephone conversation
4 telephoning

15 | He asked to connect the call with the sales department.
KoJ1-Bo npaBuJILHBIX 0TBETOB - 1

the switchboard operator

the telephone assistance

1

2

3 the administrator

4 the telephone secretary

I[TPAKTUYECKUE 3AJAHUA

3ananue 1. Read the text and say if the statements are a) true or b) falls:

Why have | decided to apply for the master’s course?

Let me introduce myself. My name is Anastasia. I’'m 22 years old and last year I received a
bachelor's degree in tourism. | decided to continue my master's degree in tourism because I
realized that | would need more knowledge and experience to work in this specialty. Although
I’m not sure where I will apply my education, I know that an advanced degree will open many
more doors and opportunities that | can use for many years to come. Therefore, | realized that in
order to recognize myself as a professional, | will need to get a master's degree.

Enrolling in a master’s course in RSUTS I got acquainted with the list of disciplines in my area. I
was interested in such subjects as foreign languages and tourism management at the state and
municipal levels. I’'m sure that these subjects will help me develop and advance my project to
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higher levels. “Excursions for children with disabilities health and life activities” - this is a
project that | have been doing for two years.

At the moment, my current work doesn’t apply to tourism and hospitality. At the time of
studying at the master’s course, I want to find a job in the field of tourism, which will help me
realize my project.

Maybe in the future, I will continue to study abroad, but in a different specialty. | do not consider
entering post-graduate course in the specialty of tourism important for myself.

1. Anastasia received her bachelor’s degree last year. a) true, b) falls

2. Her specialization as a bachelor is a manager. a) true, b) falls

3. She is going to have her master’s degree in the same specialization. a) true, b) falls

4. Anastasia knows which subjects will be taught at her master’s course. a) true, b) falls

5. She isn’t going to keep her present job while studying for her master’s degree. a) true, b) falls
6. She has some ideas as to how her master’s degree might improve her employment
opportunities. a) true, b) falls

7. She expects other advantages her master’s degree will give her compared to bachelors. a) true,
b) falls

8. She doesn’t know what to do after graduation. a) true, b) falls

9. Anastasia is planning on entering a post-graduate course. a) true, b) falls

10. She has never thought of continuing her education abroad. a) true, b) falls

3axanue 2. Match the words with thier definitions below.

a) score b) CV c) tuition d)diploma e)grade f)degree g) PhD h) master’s degree
i) bachelor's degree j) transcript

1. a mark for the standard of a piece of college- or schoolwork;

2. a college or university degree that is higher than a bachelor’s degree;

3. the number of marks, points made in a test or competition;

4. an official document of a college or university, which lists a student's classes and grades
received,

5. teaching or instruction;

6. a first college or university degree;

7. a title given by a university or college to a student who has completed a course of study
successfully;

8. a short written account of a person's education and past employment;

9. a high-level university degree, which you get by doing original research and writing a
thesis;

10. an official paper showing that a person has successfully finished a course of study or passed
an examination.

3aganue 3. Put the main parts of a business presentation in the right order:

1. a. Ordering information
2. b. Delivering the message
3. c. Introducing yourself

4. d. Greeting
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PrYTC

e. Summarizing

f. Finishing

g. Referring to visual aids

h. Introducing the topic

i. Inviting the audience to speak
0. J. Checking the understanding

Bl o No o

3ananue 4. Read the text and fill in the appropriate phrases:

A PRESENTATION

Good morning, ladies and gentlemen! We haven't all met before, so 1. -----------=-=---- . My name
is John Jackson and I'm the Creative Director of the Pyramid Advertising Agency. 2. --------------
------ about how we can boost your sales figures with a new up-to-date dynamic ad campaign. In

3. mmmmmmmeeeeeee , I'll start with the trends in advertising over the last five years. 4. ------------- why
some of these ads have been more successful than others and how this relates to you. 5. -----------
-- our recommendations. | think if you don't mind, we'll leave 6. -------------- B e my

slide the least persuasive types of ads last year were those that used Company Directors or
famous people to endorse products. This leads me to the most important part of my talk, our
recommendations and the kind of advertising campaign we think will bring you significant
results. So let's go over the most important points 8. ---------------- from my talk today. For an
effective ad campaign you need to be original and to entertain. Well, that's all | have today for
the moment, 9. ----------- .

Now if there are any questions, 10. ------------- :

a. As you can see from f. I'll then examine

b. the first part of my talk. g. I'd like you to remember

c. I'd like to introduce myself. h. I'm going to talk for about 20 minutes
d. Thank you for listening. i. I'll be happy to answer them.

e. Finally, I'll present J. questions to the end

3ananue 5. Complete the article with the appropriate phrases:

a). The author of the article f). The date and place of publication ...
b). Finally ... g). Further

c). all those interested in h). can be of great use

d). The headline of the article 1). The article offers a brief survey of ...
e). starts by reporting J). highly informative article

“ Air Travel — the Budget Way”
by Jane Winsley

1....1is Air Travel — the Budget Way. 2.... have not been specified.
3.... today’s world budget airline industry, with a particular focus on South-East Asia and
Europe.
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4. ..., Jane Winsley, 5. ... on the successes of three major Indian no-frills airlines, which
threaten to put an end to the railway’s dominance of long-distance travel in the country. 6. ...
budget air travel advances in South-East Asia are highlighted and the most successful Asian
budget carriers are listed.

7. ..., the author dwells on some successes of a number of European no-frills airlines such as
Ryanair, Easyjet etc.

This 8. ... studded with facts and examples is an excellent presentation of the state of play in
the global budget airline industry and 9. ... to businesspeople, policy makers, professionals and
10. ... current affairs in the world.

3ananue 6. Match the words with the definitions below.

a)score b) CV c)tuition d)diploma e) grade f) degree
g) PhD h) master's degree i) bachelor's degree j) transcript

1. a mark for the standard of a piece of college- or schoolwork;

2. a college or university degree that is higher than a bachelor's degree;

3. the number of marks, points made in a test or competition;

4. an official document of a college or university, which lists a student's classes and grades
received,

5. teaching or instruction;

6. a first college or university degree;

7. a title given by a university or college to a student who has completed a course of study
successfully;

8. a short written account of a person's education and past employment;

9. a high-level university degree, which you get by doing original research and writing a
thesis;

10.  an official paper showing that a person has successfully finished a course of study or
passed an examination.

3anmanue 7. Match the pairs of synonyms from A and B and translate them.

1. result a. last

2. scholarly b. article

3. brief c. conclude
4. continue d. dueto

5. scientist e. academic
6. paper f. curriculum
7. because of g. abstract
8. syllabus h. scholar
9. summary i. tend

10. have a tendency j. concise
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3ananue 8. Answer the questions

What is small talk? What are the acceptable topics of the conversation after conversation or
chitchat may not carry much meaning in itself, business hours? What subjects do you have to
avoid when you have just metice — to ease into a conversation with people?

3ananue 9. Listen to the text ""British Communication Styles'. Answer the guestions that
follow.

Are the British people formal?

What people do the older generation of British businesspeople prefer to deal with?
What is business done by younger businessmen characteri-zed by?

What is the basis for long-term business success?

Why do businesspeople prefer to do business with people at their level?

Who presents the aura of authority?

3ananue 10. Answer the questions

Do you think foreign speakers find it difficult to speak on the phone? What is required to make a
telephone call? What multi-word verbs to be used in telephone conversations do you know?

3amanue 11. Answer the gquestions
Do you have to be formal or informal while on a call? What phrases are usually used in case you
don't understand a person speaking to you on the telephone?

3amanue 11. Answer the questions
What rules should be observed when speaking on the phone?

3ananue 12. Make the annotation of the text
MANAGERS

There is a classic definition that “Leaders do the right thing and managers do things
right.” A more standard definition is usually something like “managers work toward the
organization’s goals using its resources in an effective and efficient manner.” In a traditional
sense, large organizations may have different levels of managers, including top managers,
middle managers and first-line managers.

Top (or executive) managers are responsible for overseeing the whole organization and
typically engage in more strategic and conceptual matters, with less attention to day-to-day
detail. Top managers have middle managers working for them and who are in charge of a major
function or department.Middle managers may havefirst-line managers working for them and who
are responsible to manage the day-to-day activities of a group of workers.

Note that there are different types of managers across the same levels in the organization.
A project manager is in charge of developing a certain project, e.g., development of a new
building. Afunctional manager is in charge of a major function, such as a department in the
organization, e.g., marketing, sales, engineering, finance, etc. Aproduct manager is in charge of a
product or service. Similarly, aproduct line manager is in charge of a group of closely related
products.General managers are in charge of numerous functions within an organization or
department.

What Do Managers Do?
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There are four major functions of managers: planning, organizing, leading and coordinating.
What managers do is the following:

2. Planning,
including identifying goals, objectives, methods, resources needed to carry out methods,
responsibilities and dates for completion of tasks. Examples of planning are strategic planning,
business planning, project planning, staffing planning, advertising and promotions planning, etc.

3. Organizing resources
to achieve the goals in an optimum fashion. Examples are organizing new departments, human
resources, office and file systems, re-organizing businesses, etc.

4. Leading,
including to set direction for the organization, groups and individuals and also influence people
to follow that direction. Examples are establishing strategic direction (vision, values, and goals)
and using methods to pursue that direction

5. Controlling, or coordinating,
the organization's systems, processes and structures to reach effectively and efficiently goals and
objectives. This includes constant monitoring and adjustment of systems, processes and
structures accordingly. Examples include use of financial controls, policies and procedures,
performance management processes, measures to avoid risks etc.

3aganue 13. Read the text and fill in the blanks with the following headlines:

A. Study abroad affords you the opportunity to make friends around the world.
B. Study abroad expands your worldview.

C. Study abroad will help you develop skills and give you experiences a classroom setting will
never provide.

D. Study abroad provides the opportunity to travel.

E. Study abroad can enhance the value of your degree.

F. Study abroad is the optimal way to learn a language.

G. Study abroad allows you get to know another culture first-hand.

H. Study abroad enhances employment opportunities.

I. Study abroad gives you the opportunity to break out of your academic routine.
J. Study abroad helps you to learn about yourself.

Ten Reasons for Studying Abroad

Have you considered studying abroad? Here are 10 very excellent reasons why you should take
the plunge:

1. FE. Study abroad is the optimal way to learn a language.

There is no better and more effective way to learn a language than to be immersed in a culture
that speaks the language you are learning. Language learning happens most quickly under
these circumstances.

2. mmmmmmmmmmmmmmmmeeeeeee- . Since studying abroad often puts you on a completely different
continent, you are much closer to places you might otherwise not have had the opportunity to
visit. Some more structured study abroad programs even have field trips planned in or around
the curriculum.
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K . Cultural differences are more than just differences in
language, food, appearances, and personal habits. Students who experience cultural
differences personally can come to truly understand where other cultures are coming from.

R . It's an opportunity to discover new strengths and abilities,
conquer new challenges, and solve new problems. You will encounter situations that are
wholly unfamiliar to you and will learn to adapt and respond in effective ways.

5. mm . While abroad, you will meet not only natives to the culture
in which you are studying, but also other international students who are as far from home as
yourself.

6. ----mmmmmmmmm s ----. Students who study abroad return home with new ideas and
perspectives about themselves and their own culture. The encounter with other cultures
enables students to see their own culture through new eyes.

7. mmmememememe e . Students who study abroad return home with an
informed and much less biased perspective toward other cultures and peoples.
8. . Study abroad is likely to be much unlike what you are

used to doing as a student. It's also a great opportunity to break out the monotony of the
routine you follow semester after semester.

Q. o . A student who has studied abroad is self-motivated,
independent, willing to embrace challenges and able to cope with diverse problems and
situations.

10, —-mmmmmm . While abroad, you can take courses you would never
have had the opportunity to take on your home campus. In addition, study abroad gives your
language skills or even a second major without having to take many more additional courses
after the return to your home campus.

ananue 14. Put the main parts of a business presentation in the right order:
1. | A. Ordering information

B. Delivering the message

C. Introducing yourself

D. Greeting

E. Summarizing

F. Finishing

G. Referring to visual aids

H. Introducing the topic

. Inviting the audience to speak

0. | J. Checking the understanding

B|@|®|N|o|g| W

3ananue 15. Listen to the dialogues and give English equivalents:

1. JlaBaiiTe mpUCTYIIUM K OCHOBHOMY BOIIPOCY HAILIEr0 CETOHSIIIHETO 00CYKICHHUS.
2. BbI BUIeNM HAIll MOCIIETHUMN Tpac-TucT?

3. B HEM JMIIb OJMH MOMEHT, C KOTOPBIM HAaIllM CTOPOHBI HE MOTYT COTJIACUTHCS.

4. OTO NATUIPOLEHTHOE YBEJIINYEHNE LIEHBI.

5. MsI cotpynHA4YaeM ¢ Bamrel KOMIIaHUER 10Iroe BpeMsi.

6. 3a mocnegHue 3 roja LEHHBI BBIPOCIH.

7. MBI IpUHSUIA BO BHUMAHME. ..

8. M1 HazteeMcs, 4TO Bel mpeuiokuTe HaM JTy4dIIUe YCIOBHS.

9. Bbl 10BOJIbHBI HOBBIMH YCJIOBUSIMU HAIETO Oy yIIero KOHTpakTa?
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10.Torga, s tymaro, Mbl MOKEM HayaTh COCTaBJICHUE HAIIETO KOHTPAKTA.

3ananme 16. Make the annotation of the text
What is management?

You want me to explain what management is? Well, I guess | can manage that! Actually,
management as we understand it today is a fairly recent idea. Most economists in the eighteenth
and nineteenth centuries, for example, wrote about factors of production such as land, labour and
capital, and about supply and demand, as if these were impersonal and objective economic forces
which left no room for human action. An exception was Jean-Baptiste, who invented the term
‘entrepreneur’, the person who seesto use resources in more productive ways. Entrepreneurs are
people who are alert to so-far undiscovered profit opportunities. They perceive opportunities to
commercialize new technologies and products that will serve the market better than it is
currently being served by their competitors. They are happy to risk their own or other people’s
capital. They are frequently unconventional, innovative people. But entrepreneurship isn’t the
same as management, and most managers aren’t entrepreneurs. So, what’s management? Well,
it’s essentially a matter of organizing people. Managers, especially senior managers, have to set
objectives for their organization, and then work out how to achieve them. This is true of the
managers of business enterprises, government departments, educational institutions, and sports
teams, although for government services, universities and so on we usually talk about
administrators and administration rather than managers and management. Managers analyse the
activities of the organization and the relations among them. They divide the work into distinct
activities and then into individual jobs. They select people to manage these activities and
perform the jobs. And they often need to make the people responsible for performing individual
jobs which form effective teams. Managers have to be good at communication and motivation.
They need to communicate the organization’s objectives to the people responsible for attaining
them. They have to motivate their staff to work well, to be productive, and to contribute
something to the organization. They make decisions about pay and promotion. Managers also
have to measure the performance of their staff, and to ensure that the objectives and performance
targets set for the whole organization and for individual employeesare reached. Furthermore,
they have to train and develop their staff, so that their performance continues to improve. Some
managers obviously perform these tasks better than others. Most achievements and failures in
business are the achievements or failures of individual managers.

3amanue 17. Match the telephone expressions in A with the responses in B. They are from
different telephone conversations.

A

a) Hello, this is Robert Parker.

b) I'm afraid the line's busy

C) Could you spell that, please?

d) My telephone number is 027 6634.
e) Could I speak to Mr. Adams, please?
f) I'd like some information, please.

9) Than you for your help.
h) Hold the line, please.

B
1. Sorry. What that double six?
2. Yes, speaking.
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3. You're welcome. Thanks for calling.

4. OK. I'll call back in an hour.

5. OK. I'll hold.

6. Hello. How can | help you?

7. Certainly. What would you like to know?
8. Certainly. It's J-a-c-k-s-0-n

3apanne 18. Make up dialogues.
Situation:
You work for a company called Conglomerate Group. You are going to answer a phone
call from a client. Follow the prompts below,
1. Answer the phone.
2. Ask the caller to spell his/her first and last names and the name of the company.
Tell the caller that the person wanted is not available.
Give reasons for that.
Take a message.
Check all the details.
Finish the conversation.

No gk~ ®

3aganune 19. Make up dialogues.

Situation: You are the caller and your name is Kevin Berkvist. You work for a company called
White Inc. You are going to phone a company called Alpha Group. You want to speak to Brian
Williams and tell him that the meeting will be held at 5 p.m. on Monday. Brian Williams is not
available. Follow the prompts below. One of your groupmates will begin the phone call.

1. Say who you are and why you are calling.
2. Give your email address and phone number.
3. End the conversation.

3ananue 20. Make up dialogues.

Situation:

Work placement

Your company has decided to offer a one-month work placement to a small group of business
students from the local university.

You have been asked to prepare the programme.

Discuss the situation together and decide:

what kind of information you should provide to the students at the start of their placement.
what kind of work the students could do.

what kind of evaluation of the programme should be done.

3ananue 21. Make up dialogues.
Situation:
Career advice
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You are part of a small team set up in your office to offer career advice to junior members of
staff.

You have been asked to advise Will Smith, who is considering taking a career break.
Discuss the options together and decide:

what are the different options;

what are the advantages and disadvantages of each.

3ananue 22. Make up dialogues.
Situation:
Interview a candidate

You are the boss, who is looking for a manager in your company. Interview a candidate who is
applying for this position covering the following areas:

1. His / her hobbies, habits and interests.

2. Details of all the jobs he / she has ever had.

3. Details of the examinations he / she passed at school, diplomas and degrees he / she has
gained, training courses, etc.

4. His / her strengths and weaknesses.

5. The reason for leaving his / her present job.

6. The salary he / she would expect to receive.

Student B

You are a confident, enthusiastic young person with a good sense of humour and communication
skills. You're applying for the position in a large company. You dial the telephone number
mentioned in the advert. You are eager to impress your interviewer.

3amanue 23. Answer the gquestions
What is required to apply for a job? Why is it important to tailor both an application letter and a
CV to the job a person applies for? What information does an application letter usually include?

amanue 24. Answer the questions
Why is an interview the most difficult part to get a job? What do you have to do to prepare
properly for an interview?

3aganue 25. Answer the questions
What is CV? Give the tips how to write it.

3ananue 26. Match the words with the definitions below
a) order letter

b) letter of request

c) letter of confirmation
d) letter of advice

e) letter of gratitude

f) letter of complaint

g) invitation letter

h) letter of claim

1) letter of guarantee

J) enquiry letter

K) letter of apology
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I) congratulation letter
m) letter of acknowledgement
n) memo

a letter written to notify someone of incomplete or unsatisfactory work on a specific project;

a letter of thanks;

a letter written for a failure in delivering the desired results;

a letter written by a consumer to a manufacturer or retailer regarding a problem with a product
or service;

5. a letter confirming the details of a purchase of goods or services from one party to another

6. a letter used for praising a person on his success;

7. aletter requesting specific information or details on perhaps a product, a promo or something
significant and useful to the sender;

8. a short note written as a reminder;

9. a letter confirming something such as an oral agreement, a directive, an appointment, or a
reservation;

10. a letter informing the reader that items requested in a prior communication have been
received,

11. a letter inviting customers to participate in business events; 12. a letter asking for information
or answering your questions;

13. a letter meant for safeguarding buyers to make sure that suppliers meet their obligations;

14. a supplier' letter to a customer giving useful information

NS

3ananme 27. Listen to the text "'Some Rules of Good Writing''. Answer the guestions that
follow.

1. What tone should be adopted in business writing?

What is the dominant need in writing a letter?

Can commercial jargon be used?

What is effective writing?

Avre there any ways to avoid monotony?

Why are the opening and closing paragraphs so important?

ook wm

3amanue 28. As you listen to the text, say which of these statements are true and which are
false.

1. Leave the reader to guess what is between the lines.

2. Write in a natural way.

3. Make your letter sound friendly.

4. It is important to avoid wordiness.

5. Writing to a plan is not necessary.

6. Proofread a letter you wrote.

TAPESCRIPT

SOME RULES OF GOOD WRITING

The rules of good business letter-writing may be summarized as follows. Think first of the reader
and address yourself to his interests. Tell him all he wants to know and don't leave him to guess
between the lines. Adopt a tone suited to the occasion and the purpose of the letter. Write
naturally, as you would talk, using plain and familiar words. Write clearly and to the point. The
dominant need in all business writing is exactness expressed in language that is absolutely clear.
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Write courteously and make your letter sound friendly and sincere. Avoid wordiness, but at the
same time remember that it is more important to be clear and courteous even if it means using
more words. Avoid commercial jargon with its roundabout and meaningless forms of expression.
Write effectively — by using simple language, by being consistent and precise. Avoid monotony
— by introducing variety. Write to a plan if your letter is long or specially important. Pay special
attention to the opening and closing paragraphs — first and last impressions leave a special mark
on the reader. Check your letters. All these are matters of importance.

3axanue 29. Listen to the text ""Some Rules of Good Writing"'. Retell the text about the
skills you need to write a good business letter.

3axanue 30. Match the pairs of antonyms from A and B and translate:

1. worthless a. aid

2. disorganize b. confidence

3. discourage c. glance

4. distrust d. arrange
e. reverse

5. disorder

6. hindrance f. persuade

7. forward g. order

8. scrutinize h. valuable

3aganue 31. Match the noun(s) mon the left with a suitable item on the right. Use each item

once.
1. The solutions a. shows the exam results.
2. The handouts b. can be applied.
3. A presentation easel c. is to make a good presentation.
4. Goodwill d. was in whiten form.
5. An overhead projector e. often glanced at his notes.
6. The table f. were printed for my presentation.
7. The aim g. displays images to an audience.
8. The content h. was built with my colleagues.
9.Presentation techniques I. were suggested to do it better
10.The speaker J. holds a chart.

3axanue 32. Match the noun(s) on the left with a suitable item on the right. Use each item
once only.
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1. A directory a. connect each call.
2. The rules b. has been clarified.
3. The phone number C. was ringing.

4. Switchboard operators | d. gives people's phone numbers.

5.The clarification e. are full of useful tips.

6.The material f. were observed.

7.People g. has been asked for.

8.The phone h. has been dialled.

9.The statement I. features authentic texts.
10.The manuals j. are requested not to talk here

3ananue 33. Replace the underlined words with the words below.

a) call back b) put through c) prompt d) hang on e) engaged f) skill g) look up h) acceptable i) lift
the receiver j) observe

I. Her job is to connect customers on the phone. 2. You can find residential and business phone
number using online directory enquiries service. 3. Hold on a minute — I'll just get a pen. 4. If
you need me, you just have to pick up the phone. 5. If you try to return the call and the line is
busy, Call Return Service will automatically monitor the line for 30 minutes and will notify you
with a distinctive ring when it is free. 6. If you find the candidate may be suitable for another
position, then you can encourage him to apply again for that post or in the future. 7. Please,
follow the instructions carefully when submitting articles for conferences. 8. This task requires
his high professional competence. 9. If they do not want a quick response, they can send a letter.

3apanme 34. Answer the questions
What is a business letter? What types of business letters do you know?

3aganue 35. Answer the questions

Why is the language style very important for business letter writing? What is the difference
between an indented letter style and a blocked one?

3ananue 36. Fill in the gaps with the appropriate word

A. hesitate, B. With reference, C. grateful, D. included, E. forward, F. apologize ,
G. regret, H. sincerely, I. Dear, J. wish.

Canada Components, Ltd.
15 Temple Way
Coventry

Tel: (01203) 475866
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Fax: (01203) 642024

Email: kenny@cheese.com

Elizabeth Fordham

Sales Manager

Cheese Specialists Inc.

456 Rubble Road

Rockville, IL 896756 25 May 2006

I.... Ms Fordham,

2.... to your letter of 22 May, I would like to 3.... for the confusion surrounding your order for
components. This has occurred because you have ordered some components from our old
catalogue and 1 4.... to inform you that these have been withdrawn from sale. Please find 5.... a
copy of our current catalogue showing the replacement models.

I would be 6.... if you would contact me at your earliest convenience to let me know whether
you 7.... to proceed with your order from the new catalogue. Should you have any enquiries
concerning the replacement components, please do not 8.... to ask.

I look 9.... to hearing from you.

Yours 10...,

Anna Marx

Supplies Manager

Jaganue 37. Read the text and say which of these statements are true and which are false.

Letter Writing

There are various types of letters. They are: letters of complaints, letters asking for/giving
information, letters of request, letters asking for/giving advice, letters of invitation, letters
accepting/refusing an invitation, letters expressing congratulations/ thanks/regret/sympathy,
letters giving news (narrative/descriptive), letters of apology, letters of application for a job, ect.

A good letter should consist of:
1. the correct greeting (Dear John, Dear Mrs. Newton, Dear Sir/Madam);
2. an introduction in which we clearly state the reason we are writing;
3. the main body in which we develop our subject, introducing each main point in separate
paragraphs;
4. a final paragraph in which we sum up what we talked about before or we express our wish for
something to be done;
5. an appropriate ending (Yours/Best Wishes, + name, Yours sincerely/Yours faithfully, + full
name).

Paragraph Plan for Letters
-Greeting
-Introduction: Paragraph 1 reason(s) for writing
-Main body: Paragraphs 2, 3 development of the subject
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-Conclusion: Final paragraph closing remarks
-(full) name
Note: Friendly letters have only one address (yours) whereas formal letters have two (yours and
the recipient’s). Friendly letters begin with Dear + name and end with Love, Yours, Best Wishes
+ name. Formal letters begin with a) Dear Sir/Madam and end with Yours faithfully + full name
or b) Dear Mr/Mrs/Ms + surname and end with Yours sincerely + full name.
The characteristics of formal style in letters are:
the greetings (Dear Mr Rydd, Dear Sir);
-frequent use of passive voice;
-formal language (complex sentences, non-colloquial English);
-no abbreviated forms;
-the closing remark (Yours sincerely,/Yours faithfully, Mary Hill).
The characteristics of informal style in letters are:
-the greeting (Dear John, Dear Mum);
-informal language and style (idioms, colloquial English);
-abbreviated forms, pronouns omitted;
-the closing remark (Yours, Love, Best Wishes, Regards, Michael).

1. Colloquial English can be used in informal letters.

2. You end a formal letter with «Yours, + first name».

3. If you begin with «Dear Sir/Madamy, you must end with «Yours faithfully».

4. Abbreviated forms can’t be used in formal letters.

5. The introductory paragraph gives full details about the subject of the letter.

6. The Passive Voice is not appropriate in a formal style.

7. In the main body of the letter we state the reason we are writing.

8. You must write only your address in formal letters.

9. Friendly letters have only one address whereas formal letters have two.

10. The closing remark of informal style in letters are (Yours, Love, Best Wishes, Regards,

Michael).

3ananue 38. Match the words and definitions.

1 consultant A a plan for achieving success

2 Crisis B a new idea or method

3 innovation C a person with a less important position in an
organization

4 objective (noun) D a person who provides expert advice to a
company

5 promotion E a situation of danger or difficulty

6 public sector F something you plan to do or achieve

7 strategy G the section of the economy under
government control

8 subordinate H when someone is raised to a higher or more
important position

3anauue 39. Fill in the gaps with the appropriate collocation

allocate resources
measure performance
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deal with crises
make decisions
set objectives
supervise subordinates
perform tasks
1 After an organization has it has to make sure that it achieves them.
2 Managers have to find the best way to all the human, physical and capital
available to them.
3 Some people better on their own while others work better in teams.
4 Managers the work of their and try to develop their abilities.
5 Managers the of their staff to see whether they are reaching their
targets.
6 Top managers have to be prepared to if they occur and then have to

3amanue 40. Fill in the gaps with the appropriate collocation

1.  autonomous a system of authority with different levels, one above the other,
e.g. a series of management positions, whose holders can make
decisions, or give orders and instructions

2. line authority a specific activity in a company, e.g. production, marketing,
finance

3. todelegate independent, able to take decisions without consulting someone
at the same level or higher in the chain of command

4.  toreportto the power to give instructions to people at the level below in
the chain of command

5. function to be responsible to someone and to take instructions from
them

6.  hierarchy or chain of to give someone else responsibility for doing something instead

command of you

OIIK-5. Cnocoben o606uame u Kpumuuecku oUyeHUBaAmMs HAYUHblE UCCE006AHUA 6
MEHEOHCMEHME U CMEHCHBIX 001ACMAX, 6LINOTHAMY HAYYHO-UCCIEO08aMENbCKUE NPOCKNbL

TECTOBBIE 3AJTAHUA

[EEN

This program allows you to send an email directly from a Windows PC to its ... on
the Internet.

distance

direction

destination

destinate

... for an email to reach its destination?

How long does it take

How long it takes

How long does it go

How long do it go

WIERIWINIFPINRARWN|EF

An official email can contain ... information.
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confidential

informal

private

personal

Please ... the registration form.

fill in (out)

complete

submit

put

Money order forms ... from a post office.

can obtain

can be obtained

can obtained

can to be obtained

Please ... this form in full with the required information.

to complete

can complete

complete

to be completed

More than 2,000 people ... in the industry.

is employed

are employed

employed

employ

What do ... examine before accepting or rejecting a job application?

employers

employer

employees

employee

The number of employees in the company ... over the past decade.

have trebled

had trebled

has trebled

will have trebled

The careers fair gives students a chance to meet ... employers.

prospective

prospecting

prospectied

prospect

He has no idea how ... .

to do a successful business

to run a successful business

to make a successful business

to prepare a successful business

Executives ... profits of 8 million this year.

I E I N Y N ST LN N P FN A P T EN PRI I N EN TR R T BN NI ST E NN T TS TN A I N N PRI I

offer
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predicts
forecast
order
An expert negotiator ... ... to ... the discussion.

were brought ... in facilitate

was brought ... by facilities

was brought ... in facilitate

were brought ... on facilitate

That was a job with ... ... and a range of ....
a good salary ........ benefits

a good salaries ........ beneficial

abestsalary ........ bonuses

a better salary ........ beneficial

Better working conditions ... ....

could benefited the staff

will challenge the staff

will benefit the staff

I = EN AT LN FEN TN T P F T TN

will be benefited the staff

ITPAKTUYECKUE 3AJIAHMA
3ananue 1. Read the text and answer the guestions
In The Human Side of Enterprise, Douglas McGregor outlined two opposing theories of work
and motivation. What he calls Theory X is the rather pessimistic approach to workers and
working which assumes that people are lazy and will avoid work and responsibility if they can.
Consequently, workers have to be closely supervised and controlled, and told what to do. They
have to be both threatened, for example with losing their job, and rewarded with incentives,
probably monetary ones such as a pay rise or bonuses. Theory X assumes that most people are
incapable of taking responsibility for themselves and have to be looked after. It has traditionally
been applied, for example, by managers of factory workers in large-scale manufacturing. Theory
Y, on the contrary, assumes that most people have a psychological need to work, and given the
right conditions - job security, financial rewards - they will be creative, ambitious and self-
motivated by the satisfaction of doing a good job. Theory Y is probably more applicable to
skilled professionals and what Peter Drucker called 'knowledge workers' - managers, specialists,
programmers, scientists, engineers - than people in unskilled jobs. McGregor's two theories are
based on Abraham Maslow's famous 'hierarchy of needs'. Theory X relates to the basic, 'lower
order' needs at the bottom of the hierarchy, such as financial security, while Theory Y relates to
‘higher order' needs such as esteem (achievement, status and responsibility) and self-actualization
(personal growth and fulfilment) that can be pursued if basic needs are satisfied. McGregor is
widely considered to have laid the foundations for the modern people-centred view of
management. However, Maslow spent a year studying a Californian company that used Theory
Y, and concluded that there are many people who are not looking for responsibility and
achievement at work. There will always be people with little self-discipline, who need security
and certainty and protection against the burden of responsibility, so it is impossible to simply
replace the ‘authoritarian' Theory X with the 'progressive’ Theory Y.
1 According to Theory X, why do employees have to be closely controlled?
2 According to Theory Y, why should employers give their workers responsibilities?
3 Why did Maslow criticize Theory Y?
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3ananue 2. Make the annotation of the text

In The Human Side of Enterprise, Douglas McGregor outlined two opposing theories of work
and motivation. What he calls Theory X is the rather pessimistic approach to workers and
working which assumes that people are lazy and will avoid work and responsibility if they can.
Consequently, workers have to be closely supervised and controlled, and told what to do. They
have to be both threatened, for example with losing their job, and rewarded with incentives,
probably monetary ones such as a pay rise or bonuses. Theory X assumes that most people are
incapable of taking responsibility for themselves and have to be looked after. It has traditionally
been applied, for example, by managers of factory workers in large-scale manufacturing. Theory
Y, on the contrary, assumes that most people have a psychological need to work, and given the
right conditions - job security, financial rewards - they will be creative, ambitious and self-
motivated by the satisfaction of doing a good job. Theory Y is probably more applicable to
skilled professionals and what Peter Drucker called 'knowledge workers' - managers, specialists,
programmers, scientists, engineers - than people in unskilled jobs. McGregor's two theories are
based on Abraham Maslow's famous ‘'hierarchy of needs'. Theory X relates to the basic, 'lower
order' needs at the bottom of the hierarchy, such as financial security, while Theory Y relates to
‘higher order' needs such as esteem (achievement, status and responsibility) and self-actualization
(personal growth and fulfilment) that can be pursued if basic needs are satisfied. McGregor is
widely considered to have laid the foundations for the modern people-centred view of
management. However, Maslow spent a year studying a Californian company that used Theory
Y, and concluded that there are many people who are not looking for responsibility and
achievement at work. There will always be people with little self-discipline, who need security
and certainty and protection against the burden of responsibility, so it is impossible to simply
replace the 'authoritarian' Theory X with the ‘progressive’ Theory Y.

3ananue 3. Read the text and say if the statements are true or falls:

It is logical to suppose that things like good labour relations, good working conditions, job
security, good wages, and benefits such as sick pay, paid holidays and a pension are incentives
that motivate workers. But in The Motivation to Work, Frederick Herzberg argued that such
conditions - or 'hygiene factors' - do not in fact motivate workers. They are merely 'satisfied'...
or, more importantly, ‘dissatisfiers’ where they do not exist. Workers who have them take them
for granted. As Herzberg put it, 'A reward once given becomes a right." 'Motivators', on the
contrary, include things such as having a challenging and interesting job, recognition and
responsibility, promotion, and so on. Unless people are motivated, and want to do a good job,
they will not perform well. However, there are and always will be plenty of boring, repetitive
and mechanical jobs, and lots of unskilled workers who have to do them. How can managers
motivate people in such jobs? One solution is to give them some responsibilities, not as
individuals but as part of a team. For example, some supermarkets combine office staff, the
people who fill the shelves, and the people who work on the checkout tills into a team and let
them decide what product lines to stock, how to display them, and so on. Other employers
encourage job rotation, as doing four different repetitive jobs a day is better than doing only one.
Many people now talk about the importance of a company's shared values or corporate culture,
with which all the staff can identify: for example being the best hotel chain, or hamburger
restaurant chain, or airline, or making the best, safest, most user-friendly, most ecological or
most reliable products in a particular field. Unfortunately, not all the competing companies in an
industry can seriously claim to be the best.
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1 Herzberg argued that 'hygiene factors' motivate workers.

2 Challenging jobs and responsibility are hygiene factors.

3 Some unskilled jobs will always be boring and repetitive.

4 Workers might be motivated by having responsibilities as part of a team.

5 Job rotation can make a day's work more interesting.

6 You can always motivate workers by telling them that they work for the best company in the
field.

3ananme 4. Read the text and Find the words in the text that mean the following:
1 interactions between employers and employees, or managers and workers

2 knowing that there is little risk of losing one's employment

3 money paid (per hour or day or week) to manual workers

4 advantages that come with a job, apart from pay

5 things that encourage people to do something

6 to be raised to a higher rank or better job

7 without any particular abilities acquired by training

8 regularly switching between different tasks

9 a company's shared attitudes, beliefs, practices and work relationships

It is logical to suppose that things like good labour relations, good working conditions, job
security, good wages, and benefits such as sick pay, paid holidays and a pension are incentives
that motivate workers. But in The Motivation to Work, Frederick Herzberg argued that such
conditions - or 'hygiene factors' - do not in fact motivate workers. They are merely 'satisfied'...
or, more importantly, 'dissatisfiers' where they do not exist. Workers who have them take them
for granted. As Herzberg put it, 'A reward once given becomes a right." 'Motivators', on the
contrary, include things such as having a challenging and interesting job, recognition and
responsibility, promotion, and so on. Unless people are motivated, and want to do a good job,
they will not perform well. However, there are and always will be plenty of boring, repetitive
and mechanical jobs, and lots of unskilled workers who have to do them. How can managers
motivate people in such jobs? One solution is to give them some responsibilities, not as
individuals but as part of a team. For example, some supermarkets combine office staff, the
people who fill the shelves, and the people who work on the checkout tills into a team and let
them decide what product lines to stock, how to display them, and so on. Other employers
encourage job rotation, as doing four different repetitive jobs a day is better than doing only one.
Many people now talk about the importance of a company's shared values or corporate culture,
with which all the staff can identify: for example being the best hotel chain, or hamburger
restaurant chain, or airline, or making the best, safest, most user-friendly, most ecological or
most reliable products in a particular field. Unfortunately, not all the competing companies in an
industry can seriously claim to be the best.

3ananune 5. Make the annotation of the text

It is logical to suppose that things like good labour relations, good working conditions, job
security, good wages, and benefits such as sick pay, paid holidays and a pension are incentives
that motivate workers. But in The Motivation to Work, Frederick Herzberg argued that such
conditions - or 'hygiene factors' - do not in fact motivate workers. They are merely 'satisfied'...
or, more importantly, ‘dissatisfiers’ where they do not exist. Workers who have them take them
for granted. As Herzberg put it, 'A reward once given becomes a right." 'Motivators', on the
contrary, include things such as having a challenging and interesting job, recognition and
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responsibility, promotion, and so on. Unless people are motivated, and want to do a good job,
they will not perform well. However, there are and always will be plenty of boring, repetitive
and mechanical jobs, and lots of unskilled workers who have to do them. How can managers
motivate people in such jobs? One solution is to give them some responsibilities, not as
individuals but as part of a team. For example, some supermarkets combine office staff, the
people who fill the shelves, and the people who work on the checkout tills into a team and let
them decide what product lines to stock, how to display them, and so on. Other employers
encourage job rotation, as doing four different repetitive jobs a day is better than doing only one.
Many people now talk about the importance of a company's shared values or corporate culture,
with which all the staff can identify: for example being the best hotel chain, or hamburger
restaurant chain, or airline, or making the best, safest, most user-friendly, most ecological or
most reliable products in a particular field. Unfortunately, not all the competing companies in an
industry can seriously claim to be the best.

3ananue 6. Listen to three MBA students at the Judge Business School talking about
motivation, and answer these questions.

1 According to Krishna, what is the disadvantage of working in auditing compared to banking?

2 How did Krishna's company retain its staff?

3 According to Carlo, what is the main reason why people leave their jobs?

4 According to Carlo, does a company need a set of motivational incentives?

5 What does Carlo say a manager needs to do to engage his/her team?

6 According to Saktiandi, do the staff have to do what the organization wants, or vice versa?

7 What does Saktiandi say about the importance of influencing and convincing people?

TAPESCRIPT FOR TEACHER

KRISHNA SRINIVASAN | would say that coming from an auditing world where the pays are
typically really low, especially when compared to the banking guys, one of the core things that
was a driver in retaining our staff was, I would say, problems. The more you give them
challenging problems, and the more you make them excited about solving the problem, the
monetary aspect just goes out of the picture, and | have seen staff who have been almost telling
every day that they want to quit the firm, but have never quit the firm for the last seven years,
just because they've had so many challenging problems, that they just enjoyed solving, and you
ask them, 'Why didn't you move, given that you would have had such a high pay increase in
another place?' They'd say, 'Well, the pay would be great, but | don't think I'll face as many
challenging puzzles or whatever problems I solved here over there.' So | think the motivation of
the mind or the ultimate passion that you have is still a core driver, no matter how many hygiene
factors or whatever that you learn in motivation.

CARLO DE STEFANIS Managers can make the difference from this point of view. I think it is
hard to engage people just setting up or devising a set of rules or a set of incentives to motivate
people. Statistics in a way say that when people leave a company they leave their boss first. So
really, it's about a balance of being a manager and being leader, having a vision, inspiring other
people, helping them to develop that can get them engaged, I think.

SAKTIANDI SUPAAT Something just came up about motivation, if I may raise the point ...
Talking about managers that can motivate somebody, another additional point that | thought
useful to bring up is a manager which is influential, and knows how to be an intermediary
between the senior management and his staff, can motivate the staff, because he knows what the
organization wants, and he's influential enough to convince the organization to do things that the
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staff wants. So having a manager that is influential and able to actually influence the
organization is I think a great motivator, I mean from my perspective.

3amanue 7. Listen to the dialogue ""A Job Interview'. Answer the questions that follow.

I. What job is Mary thinking of applying for?

2. What is she worried about?

3. What does Jerry mean by saying, "You never get a second chance to make a first impression™?
4. What is a body language?

5. What is required to prepare properly for an interview?

6. Is it necessary to memorize all the answers beforehand?

7. Do you think Mary can make a successful interview?

3ananue 8. Make up dialogues.

Situation:

Interview a candidate

You are a candidate. You are a confident, enthusiastic young person with a good sense of
humour and communication skills. During the dialogue you need to answer the following
questions.

a) Can you give me some more detail about your responsibilities as assistant director?

b) What difficulties and challenges do you think we might run into?

¢) You've come to interview for the position of e-commerce manager, haven't you?

d) Can you tell me a little bit about what you've been doing in your training?

e) It's quite the rainy day outside, isn't it?

f) Would you mind giving me a bit more detail on that? And what did you do before that?
g) Is there anything in particular you feel would be useful here at Anders Co.?

h) Could you begin by telling me about your qualifications?

3axanue 9. Answer the question
What is a business document?

3amanue 10. Answer the question
What business document does a business owner write before starting the business?

3amanue 11. Answer the question
What business documents are written by the accounting or financial department?

3ananue 12. Answer the guestion
What information does a business report include?

3amanue 13. Answer the question
What is the purpose of writing meeting minutes?

3ananue 14. Answer the guestion
What types of business contracts do you know?

3amanue 15. Answer the question
Why is signing a business contract a very important part of conducting business?
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3ananue 16. Make the annotation of the text

THE BASICS OF BUSINESS DOCUMENTS AND CONTRACTS
The term business documents covers various documents, reports and statements written by
company executives and managers to improve operations, inform clients of purchases and share
budgets with investors and shareholders. Each type of business document includes data, sections
and visual graphs to illustrate the sales, annual income and internal operations of the business. A
businessman reading a contract through a magnifying glass. A business plan is the first document
a business owner writes prior to starting the business and offering services. A business plan
document includes a description of the business, a list of services and products to be offered and
a chart of the current management and departmental structures. It should also include a list of
risks associated with running the business, a fully developed budget and sales forecasts. The
business plan serves as a guide to starting and running the business, and is required if your
business is seeking funding. Annual reports are financial documents written by the accounting or
financial department of a business once per year. This type of business document is written for
investors and includes details of revenues and expenses, plus the total assets and liabilities of the
company. Other sections include operational budgets, predictions for the upcoming financial
year and what changes the company seeks to make in the future to avoid financial downfalls.
Business reports are written reports that share information or data, often in relation to research
for a project, marketing campaign or new product launch. These types of reports include an
introduction, a presentation of the data and research found, a list of suggestions of how the
company can use the research or data for the project or marketing campaign in question and a
conclusion that discusses the next steps. Business reports may serve as written proposals, such as
how to target a new market or what products to add to a new product line. Meeting minutes are
business documents written after a meeting takes place within a company. The meeting minutes
document outlines who was present at the meeting, what topics were discussed, what conclusions
were drawn and what is on the agenda for upcoming events or business projects. This document
is shared with company employees who are not able to attend the meeting in person, but who
must be kept up-to-date with decisions made in corporate meetings. A business contract is an
important part of conducting business. It describes the job duties in detail, delivery time,
payment terms, and legal terms of conducting business between the client and you. It is essential
that both parties agree to the terms outlined in the contract and acknowledge their agreement
with an authentic signature. A business contract provides a sense of security to both parties to
know they are on common ground in regards to the business relationship. Different types of
business contracts are created to suit the situation and on an "as needed basis". An employment
contract is a legal document which stipulates the terms of employment between an employee and
an employer. It covers such topics as the starting date of employment, name of the employer and
employee, address of employment, salary, expenses, time off work, hours worked each week,
terms of employment, pension details, deductions and notice for the termination of the contract.
Confidentiality agreements are those contracts entered into by two or more parties where some
or all the concerned parties agree that certain information that passes between them or which has
been created by one of the parties shall remain confidential. This type of agreement is usually
used in cases where a company has a new product or secret process which it wants another
company to evaluate prior to a comprehensive licensing agreement. Land/lease/rental contracts
are between business owners and landowners over usage of a building or parcel of land for
business purposes. Rental contracts identify the rights and requirements of tenants and landlords.
They address such instances like when a landlord sells or loses the title to a building (due to
bankruptcy, etc). A service agreement ensures that both parties receive what they expect. The
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client receives the work he or she has hired you for, and you receive payment for your services.
Without a business contract, it is likely you will find yourself in a dispute at one time or another.
A business contract keeps the work legitimate and protects both parties.

3ananue 17. Find the correct definition.

1. run the business A. TOOBOI OTYET

2. sales forecast B. otnen Oyxranrepuu

3. annual report C. 3amyckaTh  HOBBIH  TNPOAYKT B
POU3BOJICTBO

4. accounting department D. mporHo3 cObITa TOBapa

5. launch a product E. ympaBnsTe npeanpustieM

3ananue 18. Make the following sentences complete by translating the words and phrases
In brackets.

1. It is good practice for companies to make a proper (oruer) to shareholders. 2. An important
aspect of managing a (BeimyCk HoBOrO ToBapa) IS tracking early sales. 3. Each (myHkT moBecTku
nus) should begin with an action word (verb): discuss, decide, select, review, finish, etc. These
(mynkTsr) should frame the expectations of attendees. 4. We require (orurara) advance for all
goods purchased. 5. Conducting a (mporuo3 cosiTa ToBapa) Will provide your business with an
evaluation of past and current sales levels and annual growth.

3ananmne 19. Make the following sentences complete by translating the words and phrases
in brackets.

1. Before signing any (morosop apenssi), read it carefully. 2. Any person who attends a meeting
may be asked to (Bectu mpotoko:). 3. The (oraen 6yxranrepun) in a company deals with money
paid, received, borrowed, or owed. 4. Salaries are low (otHocutenbho) the cost of living. 5. The
(cpox mocraBku) under the purchase contract has already expired.

3ananue 20. Match the pair of synonyms.

1. income a. forecast
2. transfer b. contract
3. obligation c. fund

4. before d. purchase
5. financial resources e. department
6. programme f. revenue
7. prediction g. legal

8. buying h. liability
9. section i. delivery
10. sum of money J. assets
11. agreement k. agenda
12. legitimate |. prior to

3aganme 21. Answer the question
What is required to run a meeting smoothly?

3aganme 22. Answer the question
Do you know how to announce a meeting?
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3amanue 23. Answer the question
What is the purpose of having an agenda?

3apanne 24. Answer the guestion
What are the roles of staff members at a meeting?

3aganme 25. Answer the question
Is it important to make small talk before starting a meeting?

3ananue 26. Answer the guestion
What are a chairperson's responsibilities?

3aganme 27. Answer the question
What is the procedure of taking meeting minutes?

3ananue 28. Answer the guestion
Do you know how to finish a meeting?

3ananue 29. Make the annotation of the text
RUNNING A BUSINESS MEETING

Meetings are an important part of doing business. A successful meeting has no surprises. With
proper preparation and careful organization, a meeting can run smoothly. Setting goals and time
limits, keeping to the agenda, and knowing how to refocus are the key components of an
effective meeting. There are a number of ways that you may call or be called to a meeting. Some
meetings are announced by email, and others are posted on bulletin boards. The date, location,
time, length, and purpose of the meeting should be included. In order to keep the meeting on task
and within the set amount of time, it is important to have an agenda. The agenda should indicate
the order of items and an estimated amount of time for each item. If more than one person is
going to speak during the meeting, the agenda should indicate whose turn it is to have the floor.
The person in charge of calling and holding a meeting may decide to allocate certain roles to
other staff members. Someone may be called upon to take the minutes, someone may be asked to
do roll call, and someone may be asked to speak on a certain subject. This should be done either
in person, or in an email. Whether you are holding the meeting or attending the meeting, it is
polite to make small talk while you wait for the meeting to start. You should discuss things
unrelated to the meeting, such as weather, family, or weekend plans. Once everyone has arrived,
the chairperson, or whoever is in charge of the meeting should formally welcome everyone to the
meeting and thank the attendees for coming. If anyone at the meeting is new to the group, or if
there is a guest speaker, this is the time when introductions should be made. The person in
charge of the meeting can introduce the new person, or ask the person to introduce him-/herself.
Some people who hold meetings prefer to pass around copies of the agenda, and others will post
a large copy on a wall, or use an overhead projector. No matter which format is used, attendees
should be able to follow the agenda as the meeting progresses. Before beginning the first main
item on the agenda, the speaker should provide a brief verbal outline of the objectives. Anyone
may be assigned to take the minutes at a meeting. The minute-taker can use a pen and paper or a
laptop computer and does not need to include every word that is spoken. It is necessary to
include important points and any votes and results. Indicating who said what is also necessary,
which is why the minute-taker should make sure to know the names of the attendees. The
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minute-taker should type out the minutes immediately after the meeting so that nothing is
forgotten. One of the most difficult things about holding an effective meeting is staying within
the time limits. A good agenda will outline how long each item should take. A good chairperson
will do his or her best to stay within the limits. When issues cannot be resolved or decisions
cannot be easily made, they are often put to a vote. Most votes occur during meetings. Votes can
be open, where people raise their hands in favour or in opposition of the issue. In an open vote,
the results are evident immediately. Other votes, such as who should be elected to take on a
certain role, are private or closed. During private votes, attendees fill in ballots and place them in
a box to be counted. The results may not be counted until after the meeting. When a motion is
voted and agreed upon, it is carried. When it is voted and disagreed upon, it is failed. Most often
votes are put to a majority. If there is a tie vote, the chairperson will often cast the deciding vote.
During the meeting, participants will comment, provide feedback, or ask questions. There are
different reasons why a meeting comes to an end. Time may run out, or all of the items on the
agenda may be checked off. Some meetings will end earlier than expected and others will run
late. A meeting may be cut short due to an unexpected problem or circumstance. The end of the
meeting is also the time to thank anyone who has not been thanked at the beginning of the
meeting, or anyone who deserves a second thank you. Congratulations or good-luck can also be
offered here to someone who has experienced something new, such as receiving a promotion,
getting married, or having a baby.

3ananue 30. Find the correct definition.

1. attend a meeting a) BBI3BIBATH 110 CIIUCKY

2. take the floor b) ycraHOBUTH periiaMeHT

3. take the count of votes C) BBICTYNATh

4. put to the vote d) mpucyTCTBOBATh Ha COOpaHHU
5. setatime limit €) MOACYMTATH YUCIIO FOJOCOB

6. call the role f) craBuTH Ha TOJIOCOBAHHE

3anmanue 31. Match the pair of antonyms.

1. miss a. assign

2. in opposition b. private

3. dismiss C. promaotion
4. keep d. hold

5. open e. attend

6. cancel f. fail

7. demotion g. in favour
8. carry h. allocate

3ananme 32. Listen to the text. Answer the questions that follow.
1. What is a joint venture agreement?

2. What is a partnership agreement characterised by?

3. What do the key clauses of a joint venture agreement include?
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4. What is the structure of a joint venture?
5. How is a joint venture run?

3ananue 33. Listen to the text. Answer the guestions that follow.

1. Do Chinese business people like surprises?

2. Why is it necessary to arrive at a meeting five to ten minutes prior to the starting time?
3. What is the dress code for meetings like?

4. Are refreshments served during a meeting?

5. What do you have to start the meeting with?

6. How are meetings usually ended?

3ananue 34. Listen to the text and say if the statements are true or falls:
1. Discuss an agenda at the beginning of a meeting.

2. Persons enter a meeting room irrespective of their rank.

3. Transportation needs are usually asked about.

4. Counterparts sit at the centre of the side of the table.

5. Tea is usually offered for senior people.

TAPESCRIPT FOR TEACHER
MEETINGS WITH CHINESE BUSINESSMEN

Chinese business people do not like surprises. In advance of the meeting, discuss and agree on a
written agenda, including the names and titles of those attending, and pass it out to all attendees
at the start of the session. Plan to arrive at least five to ten minutes prior to the scheduled starting
time. As a formality, the most senior person enters the room first, followed by his/her staff in
descending order of rank with each initiating handshakes with their counterparts. The dress code
for all meetings is formal business attire. If you are hosting the meeting, it is always helpful to
ask about transportation needs to and from the meeting site. Be sure to offer Chinese tea and
refreshments. To avoid embarrassment, have name cards on the table with the most senior people
sitting at the centre of the side of the table opposite their counterparts, with the rest sitting in
descending order around the table. To show respect, pour tea for everyone. Do not jump into the
business at hand but rather, start the meeting with small talk in order to make everyone feel
comfortable. End the meeting on time, thank your guests for their time and see them off.

3axanue 35. Listen to the text. Retell the text about preparations for meetings with Chinese
business people.

3ananne 36. Match the words and definitions.
intuition \\ compromise \\ globalization \\ confrontation \\ logic\\ connections

1 an invented word combining worldwide and regional concerns

2 thought based on reason and judgement rather than feelings and emotions
3 a face-to-face disagreement or argument

4 reducing demands or changing opinions in order to agree

5 understanding or knowing without consciously using reason

6 people of influence or importance with whom you are associated

3ananue 37. Match the words and definitions.
interrupt \\ eye contact \\ lose face \\ status \\ improvise \\ collectivist
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1. to do something when necessary without having already planned it
2. respect, prestige or importance given to someone

3. believing that the group is more important than the individual

4. to be humiliated or disrespected in public

5. to cut into someone else's turn to speak

6. looking directly at the people you are talking or listening to

3ananue 38. Read this extract from an article in the British newspaper The Guardian, and
answer the questions.

You're fired!

Imagine you're one of the 13 men on the all-male board of a large company and are told
five of you must go to be replaced by women. Unlikely? Not in Norway, where they're
enforcing a law that 40% of directors must be female.

Yvonne Roberts Rolf Dammann, the co-owner of a Norwegian bank, recently had his skiing
holiday interrupted by some unwelcome news. The government had published a list of 12
companies accused of breaking the law by failing to appoint women to 40% of their non-
executive board directorships. His company, Netfonds Holding ASA, was one of the dirty dozen
- attracting international attention.

"I work in a man's world. I don't come across many women and that's the challenge,” Dammann
says. "The law says a non-executive director has to be experienced, and experience is difficult to
find in women in my sector. People have had to sack board members they've worked with and
trusted for 20 or 30 years, and replace them with someone unknown. That's hard.’

This month, Norway set a new global record. It now has, at 40%, the highest proportion of
female non-executive directors in the world, an achievement engineered by the introduction of a
compulsory quota. Two years ago, after several years of voluntary compliance had failed to lead
to a sufficient number of female board members, 463 'ASAS' - publicly listed companies over a
certain size - were told to change the composition of their boards or risk dissolution.

‘A woman comes in, a man goes out. That's how the quota works; that's the law,' says Kjell Erik
Oie, deputy minister of children and equality, in the centre- left 'Red-Green' coalition
government in Oslo. 'Very seldom do men let go of power easily. But when you start using the
half of the talent you have previously ignored, then everybody gains."

In 2002, only 7.1% of non-executive directors of ASAs were female. [...] Business leaders
argued that experienced senior women were impossible to find, especially in the oil, technology
and gas industries. 'I'm a responsible man,’ one CEO told me in Oslo last week. 'l have a duty to
do the best I can for our shareholders. I've been forced to appoint two women whom | know are
apprentices. Give them ten years and I'd be happy to have them on the board; not now.'[...]
Dammann appointed his two women last June, after what he says was a six-month 'time-
consuming' search. He is not a convert to the quota, though.

'l think people will still go to those they have trusted for years, whom they have had to remove
from the board," he says. 'So there will now be a formal and informal system, and that cannot be
good for accountability.'[...]

1 What is the new Norwegian law?

2 What reasons does Rolf Dammann give for not having complied with the new law?
3 What does the CEO say about the two women he has had to appoint as directors?

4 What does Dammann say will happen as a consequence of the new law?
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3ananne 39. Read this extract from an article in the British newspaper The Guardian, and
find words in the article that mean the following:
1 meet or find unexpectedly or by accident

2 required, obligatory, necessary according to the law
3 an officially imposed number or quantity

4 done by choice, without legal obligation

5 obeying laws or regulations

6 the ending or termination of an organization

7 trainees, people still learning their job

8 someone who changes their beliefs

9 being officially responsible for something

You're fired!

Imagine you're one of the 13 men on the all-male board of a large company and are told
five of you must go to be replaced by women. Unlikely? Not in Norway, where they're
enforcing a law that 40% of directors must be female.

Yvonne Roberts Rolf Dammann, the co-owner of a Norwegian bank, recently had his skiing
holiday interrupted by some unwelcome news. The government had published a list of 12
companies accused of breaking the law by failing to appoint women to 40% of their non-
executive board directorships. His company, Netfonds Holding ASA, was one of the dirty dozen
- attracting international attention.

"I work in a man's world. I don't come across many women and that's the challenge,” Dammann
says. "The law says a non-executive director has to be experienced, and experience is difficult to
find in women in my sector. People have had to sack board members they've worked with and
trusted for 20 or 30 years, and replace them with someone unknown. That's hard.'

This month, Norway set a new global record. It now has, at 40%, the highest proportion of
female non-executive directors in the world, an achievement engineered by the introduction of a
compulsory quota. Two years ago, after several years of voluntary compliance had failed to lead
to a sufficient number of female board members, 463 'ASASs' - publicly listed companies over a
certain size - were told to change the composition of their boards or risk dissolution.

‘A woman comes in, a man goes out. That's how the quota works; that's the law,' says Kjell Erik
@ie, deputy minister of children and equality, in the centre- left 'Red-Green' coalition
government in Oslo. 'Very seldom do men let go of power easily. But when you start using the
half of the talent you have previously ignored, then everybody gains."”

In 2002, only 7.1% of non-executive directors of ASAs were female. [...] Business leaders
argued that experienced senior women were impossible to find, especially in the oil, technology
and gas industries. 'I'm a responsible man,' one CEO told me in Oslo last week. 'l have a duty to
do the best I can for our shareholders. I've been forced to appoint two women whom | know are
apprentices. Give them ten years and I'd be happy to have them on the board; not now.'[...]
Dammann appointed his two women last June, after what he says was a six-month ‘time-
consuming' search. He is not a convert to the quota, though.

'l think people will still go to those they have trusted for years, whom they have had to remove
from the board," he says. 'So there will now be a formal and informal system, and that cannot be
good for accountability.' [...]

3ananue 40. Make the annotation of the extract from an article in the British newspaper
The Guardian

You're fired!
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Imagine you're one of the 13 men on the all-male board of a large company and are told
five of you must go to be replaced by women. Unlikely? Not in Norway, where they're
enforcing a law that 40% of directors must be female.

Yvonne Roberts Rolf Dammann, the co-owner of a Norwegian bank, recently had his skiing
holiday interrupted by some unwelcome news. The government had published a list of 12
companies accused of breaking the law by failing to appoint women to 40% of their non-
executive board directorships. His company, Netfonds Holding ASA, was one of the dirty dozen
- attracting international attention.

"I work in a man's world. I don't come across many women and that's the challenge,” Dammann
says. "The law says a non-executive director has to be experienced, and experience is difficult to
find in women in my sector. People have had to sack board members they've worked with and
trusted for 20 or 30 years, and replace them with someone unknown. That's hard.’

This month, Norway set a new global record. It now has, at 40%, the highest proportion of
female non-executive directors in the world, an achievement engineered by the introduction of a
compulsory quota. Two years ago, after several years of voluntary compliance had failed to lead
to a sufficient number of female board members, 463 "ASASs' - publicly listed companies over a
certain size - were told to change the composition of their boards or risk dissolution.

‘A woman comes in, a man goes out. That's how the quota works; that's the law,' says Kjell Erik
Oie, deputy minister of children and equality, in the centre- left 'Red-Green' coalition
government in Oslo. 'Very seldom do men let go of power easily. But when you start using the
half of the talent you have previously ignored, then everybody gains."”

In 2002, only 7.1% of non-executive directors of ASAs were female. [...] Business leaders
argued that experienced senior women were impossible to find, especially in the oil, technology
and gas industries. 'I'm a responsible man,’ one CEO told me in Oslo last week. 'l have a duty to
do the best I can for our shareholders. I've been forced to appoint two women whom | know are
apprentices. Give them ten years and I'd be happy to have them on the board; not now.'[...]
Dammann appointed his two women last June, after what he says was a six-month ‘time-
consuming' search. He is not a convert to the quota, though.

'l think people will still go to those they have trusted for years, whom they have had to remove
from the board," he says. 'So there will now be a formal and informal system, and that cannot be
good for accountability.'[...]

7.4. Conep:kaHue NPAKTHYECKUX 3AHATHSX.

OO01mme mMoJI0KEeHU A

[lenb 1 3a1a4M MPAKTUYECKUX 3aHITHI:

Llenp mpakTUYECKUX 3aHIATHI: MPUOOpPETeHHE 3HAHWW, YMEHUN U HABBIKOB BIAJCHUS
A3BIKOM, 3HAaKOMCTBO C Ky.]'H;TypOfI, TpaI[I/II_[I/IﬂMI/I nu 06BI'—Ia$[MI/I CTpaH H3yt1aeM0r0 SA3bIKA
[TpakTHdeckne 3aHATHS CHOCOOCTBYIOT 0ojiee TIIYOOKOMY MOHHUMAHHIO TEOPETUYECKOTO
MaTepuana yueOHOro Kypca, a TakKe pa3BUTHIO, (OPMHUPOBAHHUIO U CTAHOBJICHHUIO PA3THMYHBIX
YPOBHEH COCTABJIAIONINX MPO(HECCHOHATLHOW KOMITETEHTHOCTH MarucTpoB.

JlaHHBI KypC HOCUT KOMMYHUKATUBHO — OPHUEHTHPOBAHHBIM XapakTep W  3aHHMAET
BOKHYIO TO3HIIMIO B MPOIECCE MOATOTOBKH OYIYIIMX CIEIUAIMCTOB, @ UMEHHO, 00eCIeunBaeT
OCHOBHBIE HaBBIKH M TMOATOTOBKY B 00JIacTH COBpEMEHHOW U MPOQecCHOHATBHON
KOMMyHI/IKaIII/II/I.
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7.2 Bujabl NPAKTUYECKHUX 3aHATHH

IIpakTHyeckuii XapakTep JUCLMIUIMHBL BBIPAXKAETCS, MPEXKAE BCEro, B €0
HANpaBICHHOCTH Ha (OPMHUPOBAHME pPEUEBBIX YMEHUH W HABBIKOB AaKTHBHOTO THIIA.
[TpodeccrnonanbHas HanpaBIEeHHOCTh TUCLMIUIMHBI peanusyercs B (OPMUPOBAHUM S3BIKOBBIX,
JIMHTBOCTPAHOBETYECKHUX, CTPATETHUECKUX 3HAHUN W YMEHUH, a TakKe CHOCOOHOCTH YCTHOU
JMAJIOTHYECKOM pedn, peanusyroled Lend M 3aJadyd Mpo(ecCHOHAIBHOW JeSTeIbHOCTH.
[IpenycmarpuBaeT MpOBENEHUE MNPAKTUYECKUX 3aHITUM C HCIOJIb30BAHMEM AaKTUBHBIX U
UHTEPaKTUBHbIX (opM 0OyueHMs:: KOMMYHHMKATUBHBIE TPEHUHIHU, BBINOJHEHHE JIEKCHKO-
rpaMMaTUYECKUX YIPaKHEHUI, CEMUHAP-00CYKIEHNUE, ayAUPOBaHKE, POJIEBbIE UIPbI, AEIOBBIC
urpsl B (hopme koHpepeHuuu. Teopernueckue 3HaHUSA B 00JaCTH IPaMMaTHKH MHOCTPAHHOIO
A3bIKa U3JArarTcs, U TYT K€ INPUMEHSIOTCS Ha MpaKTUYECKUX 3aJaHusax. Ha mpakTuueckux
3aHATUSAX W3JAraloTCsl TEMbl JUCLUIUIMHBI, MPEAyCMOTpEHHbIE paboyeil MporpaMMmon,
aKLIEHTUpYETCsl BHUMaHME Kak Ha HauOosiee MNPUHIUIHAIBHBIX M CIO0XHBIX BOIpOcax
JUCLMIUIMHBL, TaK U Ha 0a30BbIX 3HAHUAX (BKJIIOYas MOBTOPEHHE ILIKOJIBHOW MPOrpaMMbl
OaxanaBpuaTa), ONPEAEIAIOTCS BOIPOCHl JUIsl CAMOCTOSATENbHON NPOpaOOTKU. 3alOMUHAHUE U
YMEHHUE HCIOJIb30BaTh IPpaMMAaTHYECKUN M JIEKCHYECKMH MaTepuaibl sBISIOTCS 0a3oi Impu
NOJArOTOBKE K IPAKTHUUECKUM 3aHATUSAM, K 3a4eTy (IK3aMEHY), a TaKKe CaMOCTOSITENIbHOMN
HAy4YHOU JEATEIBHOCTH.

7.3 TeMaTHKA NPAKTHYECKUX 3aHATHI

Jlasg ouHoi (hopMBI

BbJok 1. BeTrpeun 1 KOHTAKTHI.

Tema 1. CtaHaapThl pe4yeBOro MOBeJEHHS] B CHTYyalHsiX 3HAKOMCTBA, NMpeICTABJICHUs,
BCTPEeYH, BU3HUTA, IOTOBOPA, TeJ1e()OHHOTO Pa3roBopa

[TpakTueckue 3anarus 1,2 .

Ilens: Pa3BuTe HaBbIKM TpaMMaTHKH, JIeKCHKH. COBEpIIEHCTBOBATh HABBIKM UTEHUS,
ayJIMpOBaHUs, TOBOPEHUs, THUChMa.

HpaKTI/I‘-IGCKI/Ie HaBBIKM: OBJAJCHUC TI'paMMAaTUYCCKUM H  JICKCUYCCKHM  MaTCpUAIOM.
COBepH_IeHCTBOBaHI/IC 151 yHOTpe6neHHe B MOHOJIOTHYECKOM U ,[[I/IaJ'IOI‘I/ILICCKOI\/'I peun YCBOCHHBIX
TpaMMaTHYCCKUX U JICKCUYCCKUX CAWHMUII.

[IponomxurensHOCT, — 2 Yaca + 2 yaca = 4 yaca.

Jlekcuka. AKTUBHM3aLMS JEKCUYECKUX €IWHUIl B YCTHOM W MUCHBMEHHOW peuH. YCTHasl pedb.
[TonroroBneHHOE BHICKa3bIBAaHUE MO TeMaTuke ypoka. Urenue. Pabora ¢ yueOHBIMU TEKCTaMHU.
Urenune, ananmus, pedepupoBaHuEe, AaHHOTHPOBAHWE TEKCTAa. BBIMOTHEHNWE JIEKCUYECKHUX
yOpaKHEHU. AyaupoBaHUE IUAJIOrOB M TEKCTOB IO TeMe. Y4acTHe B JUalore B CBSI3U C

COACPIKAHNEM NTPOUYUTAHHBIX TEKCTOB U IPOCITYIIAHHBIX JHAJIOTOB.

Tema 2. ®opMbI pe4eBOro ITHKETA /1e10B0H, 0puIHAIBbHON cdepbl 001IeHH .
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ITpakTrueckue 3ansaTus 1,2.

HCJIBI Pa3BuTh HaBBIKH T'paMMaTHKHU, JICKCUKH. COBCpH_ICHCTBOBaTB HaBBIKM YTCHUA,
ayaupoOBaHusA, TOBOPCHH:, [TMCbMA.

[IpakTyeckre HaBBIKM: OBJQJCHHE TpaMMaTHUYECKUM U  JIEKCUYECKUM MaTepHalIoM.
CoBepIlIeHCTBOBAaHUE M YIOTPEOJICHHEe B MOHOJIOTHYECKON U JUATIOTUYECKOW Pedr YCBOSHHBIX
rpaMMaTHYEeCKUX U JIEKCHUYECKUX CAUHUILL.

Jlekcuka. AKTUBU3AIUA JICKCUUYECKUX €IWHUIl B YCTHOW M MUCBMEHHON peyu. YCTHas peyb.
[ToaroToBieHHOE BBHICKA3bIBaHWE MO TeMaTWKe ypoka. Urenue. Pabora ¢ yd4eOHBIMU TEKCTaMHU.
Urenune, anHanmu3, pedepupoBaHUE, AaHHOTHPOBAHHWE TEKCTAa. BBIMOJHEHHWE JIEKCHYECKHUX
YOpaKHEHUH. AyaupoBaHUE TUAJIOrOB M TEKCTOB IO TeMe. YYacTHe B JUAJOre B CBSI3U C
COJIEpKAaHUEM MPOUYUTAHHBIX TEKCTOB U MPOCIYIIAHHBIX IUAJIOrOB. BBIIOIHEHNE JTEKCUUYECKUX
YIPa)KHEHUH.

Baok 2. [lesioBasi KOppeCcHOHAEHIIMN U KOHTPAKTHI.
Tema 3. [lesioBble MUCbMA. DJIEKTPOHHAS MOYTA.

[TpakTnueckue 3ansTus 1,2.

HCJIBI Pa3puTh HaBBIKH I'paMMaTHKH, JICKCUKH. COBGpHIGHCTBOBaTI) HaBBIKUM YTCHUA,
ayAupoBaHusl, TOBOPCHUS, ITUCbMA.

[IpakTHyeckre HaABBIKM: OBIQJCHHE TpaMMaTHUYECKUM U  JIEKCHYECKUM MaTepHalIOM.
CoBepIIeHCTBOBAaHUE U YIOTPEOJICHHE B MOHOJIOTHYECKON U TUAIOTUYECKOW PEeYd YCBOCHHBIX
rpaMMaTHYECKUX U JIEKCHUYECKHUX €IUHUIL.

Jlexcuka. AKTHBU3aLUs JEKCUYECKUX €IMHULl B YCTHOM M NUCBMEHHOW pEYM. YCTHas peub.
[TonroroBieHHOE BbICKa3bIBaHUE MO TeMaTuke ypoka. Urenue. Pabora ¢ yueOHBIMU TEKCTaMHU.
Yrenue, aHanu3, pedepupoBaHHe, aHHOTUPOBAaHME TEKCTa. DBBINOIHEHHE JIEKCHUECKUX
yhnpaxxHeHU. AyaupoBaHHE IUAJIOrOB U TEKCTOB IO TeMe. YyacTHe B JMajore B CBSI3U C
COJIEpKaHUEM IIPOUYUTAHHBIX TEKCTOB U MPOCIYIIaHHBIX JUAJIOrOB.

Tema 4. KonTpakTsl.
[TpakTueckue 3anstus 1,2,3.

Ilens: Pa3BuTe HaBbIKM TIpaMMaTHKH, JIeKCUKH. COBEpIIEHCTBOBATh HABBIKM 4YTEHUS,
ayJIMpOBaHUs, TOBOPEHUs, ITNCHMA.

HpaKTI/I'-IeCKI/Ie HaBBIKM: OBJAJACHUC TI'paMMAaTHYCCKUM H  JICKCUYCCKHM  MaTCpHUaJIOM.
COBepH_IeHCTBOBaHI/IC n yrIOTpC6J'ICHI/IC B MOHOJIOTHYECKOM U ,Z[I/IaJ'IOFI/IquKOI\/'I pcun YCBOCHHBIX
TpaMMaTHYCCKUX U JICKCUYCCKUX CIAUHMUII.

Jlexcuka. AKTHBU3AIMS JICKCUYECKUX E€IUHUIl B YCTHOM M NUCBMEHHOW pedu. YCTHas pedb.
[ToaroToBieHHOe BBICKA3bIBaHWE MO TeMaTHKe ypoka. Urenue. Pabora ¢ y4eOHBIMU TEKCTaMHu.
Urenue, aHamu3, pedepupoBaHue, aHHOTHPOBAaHHE TEKCTA. BBINONIHEHNE JEKCUYECKUX
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yIpaXHEHU. AyAMpOBaHHE IUAJIOIOB U TEKCTOB IO TeME. Y4acTHE B JAMAJOre B CBSI3U C
COJIepKAHNEM NPOYUTAHHBIX TEKCTOB U IPOCIYLIAHHBIX AUATIOIOB.

Baok 3. Cucrema Boicuiero oopazosanusi. Marucrparypa.
Tema 5. O0yueHue B Marucrparype no HanpaBJIeHUIO.

[TpakTnueckue 3ansaTus 1,2.

HCJIBI Pa3BuTh HaBBIKH T'paMMaTHKHU, JICKCUKH. COBGpH_IeHCTBOBaTb HaBBIKM 4YTCHUA,
ayaupoOBaHusA, TOBOPCHU:, [TMCbMA.

[IpakTyeckre HaBBIKM: OBIQJCHHE TpaMMaTHUYECKUM U  JIEKCUYECKUM MaTepHalIOM.
CoBeplIeHCTBOBAHUE U YIOTPEOJIICHHE B MOHOJIOTHYECKON M TUAIOTUUECKOW PEeYd YCBOCHHBIX
rpaMMaTHYECKUX U JIEKCUUYECKHUX €IUHUILL.

Jlexcuka. AKTMBU3aLUs JEKCUYECKUX €IMHULl B YCTHOM M IUCBbMEHHON pEYU. YCTHas peub.
[TonroroBneHHOE BbICKa3bIBaHUE IO TeMaTuke ypoka. UreHue. Pabora ¢ yueOHBIMU TEKCTaMHU.
Yrenue, aHanu3, pedepupoBaHHe, AHHOTUPOBAHME TEKCTa. DBBINOIHEHHE JEKCHUYECKUX
yhnpaXxHeHU. AyaupoBaHHE IUAJIOrOB U TEKCTOB IO TeMe. Y4acTHE B JMajore B CBS3U C
COZIEpKAaHUEM IIPOYUTAHHBIX TEKCTOB U MPOCIYIIaHHBIX JUAJIOrOB.

Tema 6. O0yuenne 3a pyoexom.
[TpakTnueckue 3ansTus 1,2.

L[em,: Pa3BuTh HaBRIKH TpaMMaTHKH, JICKCUKH. COBCpIHGHCTBOBaTI) HaABBIKU YTCHUA,
ayupoBaHus, TOBOPCHUS, ITUCbMA.

[IpakTHyeckre HaBBIKM: OBIQJCHHE TpaMMaTHUYECKUM U  JIEKCUYECKUM  MaTepHalIOM.
CoBepIIeHCTBOBAaHHUE M YIOTPEOJICHHE B MOHOJIOTHYECKON U TMAJOTUYECKONW PeYr YCBOCHHBIX
rpaMMaTHYECKUX U JIEKCHUYECKHUX €IUHUIL.

Jlexcuka. AKTHBHU3aLUs JEKCUYECKUX €IMHULl B YCTHOM M IUCBMEHHON pEYM. YCTHas peub.
[TonroroBneHHOE BbICKa3bIBaHUE MO TeMaTuke ypoka. Urenue. Pabora ¢ yueOHBIMU TEKCTaMHU.
UYrenue, aHanu3, pedepupoBaHue, AHHOTUPOBAaHME TEKCTa. BBINOJHEHHE JIEKCHYECKUX
yhnpaxxHeHU. AyaupoBaHHE IUAJIOrOB U TEKCTOB MO TeMe. YyacTHe B JMajore B CBSI3U C
COJIEpP’)KaHUEM IPOUYMTAHHBIX TEKCTOB M MPOCIYIIAHHBIX JUAJIOTOB. BBINOIHEHUE JIEKCUUECKNUX
YIpaKHEHUH.

Bbaok 4. Hayynas koH(pepeHuus.

Tema 7. IloaroroBka u yyacrue B KoHepeHuusx. [Ipesenranmuu.

IIpakTnueckue 3anarus 1,2.

HCJ'II)Z Pa3BuTh HaBRIKH TpaMMaTHKH, JICKCUKH. COBepI_HeHCTBOBaTI) HABBIKU YTCHUI,
ayaAupoBaHusl, TOBOPCHUS, ITUCbMA.
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HpaKTI/I‘-IeCKI/Ie HaBbIKH:  OBJIAJACHUC TI'pPaMMATUYCCKHUM W  JICKCUYCCKHM  MAaTCpUAIOM.
COBepH_IeHCTBOBaHI/Ie nu yrIOTpC6J'IeHI/Ie B MOHOJIOTHYECKOHN H ,HHaHOFquCKOfI p€un YCBOCHHBIX
TpaMMAaTHYCCKUX U JICKCUYCCKUX CAUHMUII.

Jlexcuka. AKTUBM3AIUS JIGKCHUYECKUX E€IUHUI] B YCTHOM M NMUCHMEHHOW peyu. YCTHas peub.
[TonroroBieHHoOe BbICKa3bIBaHUE MO TeMaTuke ypoka. Urenue. Pabora ¢ yueOHBIMU TEKCTaMHU.
Urenne, ananmu3, pedepupoBaHue, aHHOTUPOBAHUE TEKCTA. BBIMOTHEHHE JIEKCUYECKHUX
YOpaKHEHU. AyaupoBaHUE IUAJIOrOB M TEKCTOB IO TEME. Y4YacTHE B JUAIOrE B CBS3U C
COZEP)KAHUEM IPOYUTAHHBIX TEKCTOB U MPOCITYIIAHHBIX TUAJIOTOB.

Tema 8. Opranmszanus Hay4yHoil padorbl. Cnoco0bl KoMIpeccupoBaHMs MHGoOpMaLHK
(pedepupoBanue, AHHOTUPOBAHUE).

[TpaxTuueckue 3ansarus 1,2,3.
[lenb: Pa3BuTh HaBBIKM TpaMMaTHKH, JIeKCHKH. COBEpIICHCTBOBATh HABBIKM YTCHUS,
ayJMpOBaHUs, TOBOPCHUS, TIMCHMA.

[IpakTHyeckre HaBBIKM: OBIQJCHHE TpaMMATHUYECKMM U JIGKCHUYECKMM MaTepuajioM.
CoBeplIeHCTBOBAHHUE M YIOTPEOJICHHE B MOHOJIOTHYECKON M JIHAJIOTUYECKOW PEeYd YCBOCHHBIX
rpaMMaTHYECKUX U JIEKCUUYECKHUX €IUHUIL.

Jlexkcuka. AKTUBM3AIMs JIGKCUYECKUX €IWHUIl B YCTHOH M NMUCHMEHHOW peuu. YCTHas pedb.
[ToaroroBieHHOE BBICKA3bIBAaHUE MO TeMaTuKe ypoka. Urenue. Pabora ¢ yueOHBIMU TEKCTaMHU.
Urenue, ananmi, pedepupoBaHre, aHHOTUPOBAHHE TEKCTA. BBIMOJHEHHE JEKCHMUYECKUX
YOpaKHEHU. AyaupoBaHUE IUAJIOrOB M TEKCTOB IO TeME. Y4YacTHe B AMAJIOre B CBS3U C
COJIEpKAaHUEM MTPOUYNTAHHBIX TEKCTOB M MPOCTYIIAHHBIX IUaJIOTOB.

Bbuiok 5. YnpasieHueckasi 1eSITeJIbHOCTb.
Tema 9. OcymecTBjIeHre 00111er0 PYKOBOJACTBA OPraHu3anueil u ee noapasaeieHusiMHm.

ITpakTnueckue 3ansaTus 1,2.

[lens: Pa3BuTe HaBbIKM TIpaMMaTHKH, JIeKCHUKH. COBEpIIEHCTBOBATh HABBIKM UYTEHUS,
ayIMpOBaHUs, TOBOPEHUs, TUChMa.

HpaKTI/I‘-IGCKI/Ie HaBBIKM: OBJAJCHUC TI'paMMAaTUYCCKUM H  JICKCUYCCKHM  MaTCpUAIOM.
COBepH_IeHCTBOBaHI/IC 151 yHOTpe6neHHe B MOHOJIOTUYECKOM U ,[[I/IaJ'IOI‘I/ILICCKOI\/'I peun YCBOCHHBIX
TpaMMaTHYCCKUX U JICKCUYCCKUX CAWHMUII.

Jlexcuka. AKTHBHU3alUs JIEKCUYECKUX €IMHUIl B YCTHOW M MHUCbMEHHOW peuH. YCTHas pedb.
[ToaroToBieHHOe BBHICKa3bIBaHWE MO TeMaTHKe ypoka. Urenue. Pabora ¢ y4eOHBIMU TEKCTaMHu.
Urenue, aHamu3, pedepupoBaHue, aHHOTHPOBAHHE TEKCTa. BBIMOIHEHHE JIEKCHYECKHX
yIpaXHEHU. AyAMpOBaHHE IUAJIOrOB U TEKCTOB MO TEME. Y4acTHE€ B JMAJIOre B CBS3H C
COJIEpKAaHUEM ITPOUYNTAHHBIX TEKCTOB U MPOCITYIIAHHBIX TUAJIOTOB.

Tema 10. BHeumHsisi ¥ BHyTPEHHSAS Cpela OPraHU3alUM.

IIpakTnueckue 3auatus 1,2.
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Ilens: Pa3BuTe HaBbIKM TIpaMMaTHKHM, JIEKCHKM. COBEpIIEHCTBOBATh HABBIKM YTEHUS,
ayIUpOBaHUs1, TOBOPEHUs, IUChMa.

HpaKTI/IquKI/Ie HaBbIKH:  OBJIAJACHUC TI'paMMATUYCCKUM W  JICKCUYCCKHM  MAaTCpUAIOM.
COBepH_IeHCTBOBaHI/Ie u yrIOTpe6J'IeHI/Ie B MOHOJIOTHYECKOU U HHaHOFquCKOﬁ p€un yCBOCHHBIX
TpaMMaTHYCCKUX U JICKCUYCCKUX CAUHMUII.

Jlexcuka. AKTUBM3AIUS JIGKCUUYECKUX EIUHUIl B YCTHOW M MHUCHMEHHON peud. YCTHas peyb.
[TonroroBneHHoOe BbICKa3bIBaHUE MO TeMaTuke ypoka. Urenue. Pabora ¢ yueOHBIMU TEKCTaMHU.
Urenue, aHanm3, pedepupoBaHHe, aHHOTUPOBAHHE TEKCTA. BBINOIHEHHE JEKCHYECKUX
YOpaKHEHU. AyIupoBaHUE IUAJIOrOB M TEKCTOB IO TeME. Y4YacTHe B JUAJIOre B CBS3H C
COJIEpKAaHUEM NPOYMTAHHBIX TEKCTOB U IIPOCIIYIIAHHBIX IUAJIOrOB. BBIITOJIHEHUE JTEKCUYECKHUX
YIpaKHEHUH.

Biaok 6. KopnopaTruBHble OM3HEC CTPATEruu
Tema 11. Pa3zpatoTka opraHu3auiMOHHON CTPYKTYPbl OPraHU3aLMU.

[TpakTnueckue 3ansTus 1,2.

HCJIBI Pa3puTh HaBBIKH I'paMMaTHKH, JICKCUKH. COBGpHIGHCTBOBaTI) HaBBIKUM YTCHUA,
ayaAupoBaHusl, TOBOPCHUS, ITUCbMA.

HpaKTI/I‘-IGCKI/Ie HaBbIKK:  OBJIAJACHUC TI'PaMMATUYCCKMM W  JICKCUYCCKHM  MAaTCpUAJIOM.
COBepH_IeHCTBOBaHI/IC 151 yrIOTpe6J'IeHI/Ie B MOHOJIOTUYECKOM U ﬂHaHOFquCKOﬁ p€un YCBOCHHBLIX
TpaMMaTHYCCKUX U JICKCUYCCKUX CAWHMUII.

Jlexcuka. AKTHBU3alUs JEKCUYECKUX €IMHUIl B YCTHOW M NUCHbMEHHOW peud. YCTHas peub.
[ToaroToBieHHOe BBICKa3bIBaHWE MO TeMaTHKe ypoka. Urenue. PaGora ¢ yd4eOHBIMU TEKCTaMHu.
Urenue, ananmu3, pedepupoBaHre, AHHOTUPOBAHUWE TEKCTA. DBBHINOMHEHHE JEKCHYECKUX
yIpaXHEHU. AyAMpOBaHUE IUAJIOrOB M TEKCTOB IO TeME. YUacTHE B JHAJOre B CBS3H C
COJIEpKAaHUEM ITPOUYNTAHHBIX TEKCTOB U MPOCITYIIAHHBIX TUAJIOTOB.

Tema 12. [lnaHupoBaHue U OCYLIECTBJIEHHE OPTaHU3ATOPCKUX U3MEHEHMIA.
[IpakTuueckue 3anarus 1,2,3.

[lens: Pa3BuTe HaBbIKM TIpaMMaTHKH, JIeKCHUKH. COBEpIIEHCTBOBATh HABBIKM YTEHUS,
ayJIMpOBaHUs, TOBOPEHUs, ITNCHMA.

HpaKTI/I'-IeCKI/Ie HaBBIKM: OBJAJCHUC TI'pPaMMAaTUYCCKUM H  JICKCUYCCKHM  MaTCpHUaJIOM.
COBepH_IeHCTBOBaHI/IC n yrIOTpC6J'ICHI/IC B MOHOJIOTHYECKOM U HHaHOFquCKOﬁ pe€un YCBOCHHBLIX
TpaMMaTHYCCKUX U JICKCUYCCKUX CAWHMUII.

Jlexcuka. AKTHBU3alUs JEKCUYECKUX €IMHUIl B YCTHOW M NMUCHbMEHHOW pedd. YCTHas peub.
[ToaroToBieHHOe BBICKa3bIBaHWE MO TeMaTHKe ypoka. Urenue. Pabora ¢ yd4eOHBIMU TEKCTaMHu.
Urenue, aHamu3, pedepupoBaHue, aHHOTUPOBAHUE TEKCTA. BBIMOIHEHHE JEKCUYECKUX
yIpaXHEHU. AyAMpOBaHHE IUAJIOIOB U TEKCTOB IO TeME. YUacTHE B JMAJOre B CBS3H C
COJIEpKAaHUEM ITPOUYNTAHHBIX TEKCTOB U MPOCITYIIAHHBIX TUAJIOTOB.
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JIist 3a04HOM (hopMBbI 00YUEHM S :

bioxk 1. Betpeun M KOHTAKTEL

Tema 1. CtaHmapThl pe4eBOrO MOBEJCHHUS B CUTYaIUsIX 3HAKOMCTBA, MPEICTABJICHUS, BCTPEYH,
BU3UTA, JIOTOBOPA, TEICPOHHOTO Pa3roBopa .

[TpakTrueckue 3ansTus 1.

HCJIBI Pa3BuTh HaBBIKH T'paMMaTHKHU, JICKCUKH. COBGpH_IeHCTBOBaTb HaBBIKM 4YTCHUA,
ayaAupoBaHusl, TOBOPCHUS, ITUCbMA.

[IpakTyeckre HaBBIKM: OBIQJCHHE TpaMMaTHUYECKUM U  JIEKCUYECKUM MaTepHalIOM.
CoBeplIeHCTBOBAHHUE M YIOTPEOJICHHE B MOHOJIOTHYECKON M JIMAJIOTUYECKOW PEeYd YCBOCHHBIX
rpaMMaTHYECKUX U JIEKCHUYECKUX €IUHUILL.

Jlexcuka. AKTHBHU3aLUs JEKCUYECKUX €IMHULl B YCTHOW M IMCbMEHHOM peuM. YCTHas pedb.
[TonroroBneHHOE BbICKa3bIBaHUE IO TeMaTuke ypoka. Urenue. Pabora ¢ yueOHBIMU TEKCTaMHU.
Yrenue, aHanu3, pedepupoBaHue, aHHOTUPOBAHHME TEKCTa. BBINONIHEHUE JEKCHMUYECKUX
yhnpaxxHeHU. AyaupoBaHHE IUAJIOrOB U TEKCTOB IO TeMe. Y4acTHe B JMajore B CBSI3U C
COJIEpKAaHUEM IIPOYUTAHHBIX TEKCTOB U MPOCIYIIaHHBIX JUAJIOrOB.

Tema 2. @opMBI PEYEBOr0 ITUKETA JIEJI0BON, 0DULIMATBLHON chephl O0LIEHUS .

IIpakTnueckue 3aHaTus 1.

HCJ'ILI Pa3BuTh HaBBEIKH rpaMMaTHKH, JICKCHUKH. COBepHICHCTBOBaTI) HAaBBIKU YTCHUS,
ayupoBaHusl, TOBOPCHUS, ITUCbMA.

[TpakTHyeckre HaBbIKU: OBJIAJICHHE TPAMMATHYECKUM U JIEKCUYECKUM MaTepUaioM.
CoBepIIeHCTBOBAaHUE U YIOTPEOICHHE B MOHOJIOTUYECKON U JUATIOTHYECKON peYr YCBOCHHBIX
rpaMMaTHYECKUX U JIEKCUUECKHUX €IUHUIIL.

Jlexcuka. AKTMBHU3aLUs JEKCUYECKMX €IMHUIl B YCTHOW M IHCbMEHHOM pe4M. YCTHas pedb.
[TonroroBneHHOe BbICKa3bIBaHUE MO TeMaTuke ypoka. Urenue. Pabora ¢ yueOHBIMU TEKCTaMHU.
Urenune, aHanu3, pedepupoBaHue, aHHOTUPOBAHHWE TEKCTa. BBIMOIHEHHE JEKCHMUYECKUX
YOpOKHEHU. AyIupoBaHUE IUAJIOrOB M TEKCTOB IO TEME. YYacTHe B JUAJIOre B CBSI3U C
COZIEpKAaHUEM NPOYUTAHHBIX TEKCTOB U IIPOCIIYIIAHHBIX JUAJIOrOB. BBITOJIHEHUE JIEKCUYECKUX
YIpaKHEHUH.

bnok 2. JlexoBas KOPPECHOHIEHIINA U KOHTPAKTEL

Tema 3. JlenoBble mucbMa. DIEKTPOHHAS [TOYTA.

IIpakTnueckue 3anatus 1.
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HCJIBI Pa3BuTh HaBBIKH T'paMMaTHKHU, JICKCUKH. COBepH_IeHCTBOBaTB HaBBIKM YTCHUA,
ayaupoOBaHuA, TOBOPCHH:, [TMCbMA.

[IpakTyeckre HaBBIKM: OBJQJCHHE TpaMMaTHUYECKUM U  JIEKCUYECKUM  MaTepHalioM.
CoBepIlIeHCTBOBAaHUE M YIOTPEOJICHHEe B MOHOJIOTHYECKON U JUATIOTUYECKOW PedYr YCBOSCHHBIX
rpaMMaTHYEeCKUX U JIEKCHUYECKUX CAUHUILL.

Jlekcuka. AKTHUBU3AIUA JICKCUUYECKHUX €JIWHUIl B YCTHOW M MUCHMEHHOM peuu. YCTHas peyb.
[ToaroToBieHHOE BBHICKA3bIBaHWE MO TeMaTWke ypoka. Urenue. Pabora ¢ yd4eOHBIMU TEKCTaMHU.
Urenune, anHamu3, pedepupoBaHuEe, aHHOTHPOBAHHWE TEKCTAa. BBIMOIHEHHE JIEKCUYECKHUX
YOpaKHEHUH. AyaupoBaHUE IUAJIOrOB M TEKCTOB IO TeME. YdYacThe B JUAJOre B CBSI3U C
COJIEpKAHUEM ITPOUYNUTAHHBIX TEKCTOB U MPOCITYIIAHHBIX JUAJIOrOB.

Tema 4. KOHTPaKTEL

[TpakTrueckue 3anstus 1.

[lens: Pa3BuTe HaBbIKM TIpaMMaTHKHM, JIeKCHKM. COBEpIIEHCTBOBATh HABBIKM YTEHUS,
ayIUpOBaHUs1, TOBOPEHUs, ITUCHMA.

HpaKTI/I‘-IeCKI/Ie HaBBbIKM:  OBJIAJACHUC TI'pPaMMAaTUYCCKMM W  JICKCUYCCKHM  MAaTCpUAIOM.
COBepH_IeHCTBOBaHI/IC n yHOTpe6neHHe B MOHOJIOTHYECKOH U ,HHaHOFHqGCKOﬁ peun YCBOCHHBIX
I'paMMATUUYCCKUX U JICKCUUCCKUX CAWHMUII.

Jlexcuka. AKTHBM3alMsl JIEKCUUECKUX €IMHUIl B YCTHOM M IMCBMEHHOW peud. YCTHas pedb.
[TonroroBneHHOE BbICKa3bIBaHUE MO TeMaTuke ypoka. UreHue. Pabora ¢ yueOHBIMU TEKCTaMHU.
Urenune, aHanu3, pedepupoBaHue, aHHOTUPOBAHHME TEKCTa. BBIMOIHEHUE JEKCHMUYECKUX
ylIpaXHeHU. AyaupoBaHHE IUAJIOrOB U TEKCTOB MO TeMe. YyacTHe B JAMAJIOre B CBS3HU C
COJIEpKaHUEM IIPOUYUTAHHBIX TEKCTOB U MPOCIYIIaHHBIX JUAJIOrOB.

Biok 3. Briciiee o6pazoBanue. Marucrparypa.
Tema 5. O0OvueHre B MarucTparype 1o HaAIpaBICHUIO.

IIpakTnueckue 3anatus 1.

HCJ'II)I Pa3BuTh HaBRIKH TpaMMAaTHKH, JICKCUKH. COBepHIeHCTBOBaTI) HaBBIKM YTCHUII,
ayaAupoBaHusl, TOBOPCHUS, ITUCbMA.

[IpakTUueckre HaBBIKU: OBJIAJICHUE TPAMMATUYECKUM M JEKCHUYECKHMM MaTepHaJIOM.
CoBepIIIeHCTBOBAaHHUE M YIIOTPEOJICHHE B MOHOJIOTHYECKON M THAJOTUYECKONW PEeYd YCBOCHHBIX
rpaMMaTHYECKUX U JIGKCUUECKUX €AUHMUII.

Jlexcuka. AKTHBH3aIMs JIEKCUYECKUX €IUHMI] B YCTHOW M NMHCbMEHHOM pedM. YCTHas
peub. IloaroroBrnieHHOe BBICKa3bIBaHUE IO TeMaTuke ypoka. Urenue. PabGora c yueOHBIMU
TekcTamMu. YTeHue, aHanu3, pedepupoBaHue, aHHOTUPOBAHME TEKCTa. BbImomHeHHE
JIEKCUYECKUX YNPAKHEHUU. AyIUpPOBAHHE NHAIOTOB M TEKCTOB MO TeME. Y4acTHhe B AUAJIOre B
CBS3U C COJEPKAHUEM IIPOYUTAHHBIX TEKCTOB U MPOCIIYIIAHHBIX AUAJIOTOB.
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Tema 6. OOydeHue 3a pyoexom.
[TpakTrueckue 3anstus 1.

HCJIBI Pa3BuTh HaBBIKH I'paMMAaTHKH, JICKCUKH. COBCpH_IeHCTBOBaTb HaBbIKHW YTCHUA,
ayaupoOBaHuA, TOBOPCHU:, ITMCbMA.

[IpakTHyeckre HaBBIKU: OBJAJICHHE TPaMMaTHYECKUM M JIEKCHUECKUM MaTepHaIOM.
CoBepIlIeHCTBOBAaHUE M YIOTPEOJICHHEe B MOHOJIOTHYECKON U JUATIOTUYECKOW PedYr YCBOSHHBIX
rpaMMaTHYECKUX U JIEKCHUYECKUX €AUHUILL.

Jlexcuka. AKTHBH3aLMs JEKCUYECKUX €JUHMI] B YCTHOM M NHMCbMEHHON pedd. YCTHas
peus. [loaroToBneHHOE BBICKa3bIBaHUE IO TeMaTHKe ypoka. Urtenwme. Pabora ¢ yueOHBIMH
TekcTamMu. YTeHue, aHanu3, pedepupoBaHUEe, AHHOTUPOBAHME TEKCTa. BblogHEeHHE
JIEKCUYECKUX YNPAKHEHUN. AyIUPOBAHUE AUATIOTOB U TEKCTOB MO TEME. YYacTUE B JAUAJIOre B
CBSA3M C COJEPKAHWEM IIPOYMTAHHBIX TEKCTOB M IPOCIYIIAHHBIX [IUAJIOrOB. BblnosHeHue
JIEKCUYECKUX YIIPAKHEHU.

Biok 4. Hayynasg koudepeHuus.

Tema 7. IlogroroBka u yuactue B KoHpepeHImsx. [Ipe3senranum.
[TpakTnyeckue 3ansaTus 1.

[lenb: Pa3BuTh HaBBIKM I'PaMMATUKH, JIEKCHKH. COBEpIIECHCTBOBATb HABBIKM YTECHMS,
ayJIUpOBaHUs, TOBOPEHUs, ITNCHMA.

HpaKTI/I‘-IGCKI/Ie HAaBBbIKM: OBJIAICHUC TPAMMATUYCCKHUM MU JICKCHMYCCKUM MAaTCpHuaIoOM.
COBepH_IeHCTBOBaHI/IC 151 y1'IOTp66J'IeHI/Ie B MOHOJIOTHYECKOM U ,[[I/IaJ'IOI‘I/IquKOI\/’I peun YCBOCHHBIX
TpaMMAaTHYCCKUX U JICKCUYCCKUX CAWHMUII.

Jlexcuka. AKTHBH3alMS JIEKCHUYECKUX €IMHUII B YCTHOM M MHUCHBMEHHOW peuu. YCTHas
peub. IloaroroBrneHHoe BBICKA3bIBAaHUE IO TeMaTuke ypoka. Urenue. PabGora c yueOHBIMU
TekcTamMu. YrteHuwe, aHanu3, pedepupoBaHHe, AHHOTUPOBAHWE TEKCTa. BbINOIHEHNE
JEKCUUYECKUX YIPaKHEHUI. AyIupoBaHUE AMAIOrOB U TEKCTOB MO T€ME. Y4acTHe B JUAJOre B
CBSI3H C COJIEPKAHUEM MPOUYUTAHHBIX TEKCTOB M MPOCTYIIAHHBIX JHAIOTOB.

Tema 8. Opranmsanusga HayuHO#l pPa0oThl. CriocoObl KOMIOPECCHPOBAaHUA WHMOOPMAIIUHT
(pedeprupoBaHne, aHHOTHPOBAHHUE).

[TpakTnyeckue 3ansaTus 1.

[lensb: Pa3BuTh HaBBIKM IPAaMMATUKH, JEKCUKHA. COBEPIIEHCTBOBATH HABBIKY YTEHHUS,
ayJIMpOBaHUs, TOBOPEHUs, ITNCHMA.

HpaKTI/I'-IeCKI/Ie HAaBBIKH: OBJIAJCHHUEC I'PaMMATUYCCKHUM U JICKCUYCCKUM MaTCpHUAIIOM.
COBCpH.ICHCTBOBaHI/IC )51 yHOTpe6J'ICHI/IC B MOHOJIOTHYECKOM U ,HI/IaHOTPI‘{eCKOfl pCUHr YCBOCHHBIX
TpaMMaTHYCCKUX U JICKCUYCCKUX CAWHMUII.
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Jlexcuka. AKTUBU3aLUs JIEKCUYECKUX €IUHMI] B YCTHOW M NHUCBMEHHOM peuu. YcTHas
peub. IloaroroBneHHoe BbICKa3blBaHME IO TeMaTHKe ypoka. Urenue. Paborta ¢ yueOHbIMU
TekcTamMu. YTeHue, aHanu3, pedepupoBaHUE, aAHHOTUPOBAHHME TEKCTA. BbIMomHEHHE
JIEKCUYECKUX YNPaXKHEHUHW. AyIUPOBAHHUE AUAJIOTOB M TEKCTOB IO T€ME. Y4YacTHE B JHAJIOre B
CBSI3U C COJEPKAHUEM IIPOYUTAHHBIX TEKCTOB M MPOCIIYIIAHHBIX AUAJIOIOB.

bnok 5. Yupasnenueckas nesiTeIbHOCTD.
Tema 9. OcyirtecTBiieHre OOIIET0 PYKOBOJACTBA OpraHU3alEN U €€ MOAPA3IEICHUIMU.

[lens: Pa3BuTe HaBbIKM TIpaMMaTHKHM, JIeKCUKM. COBEpIIEHCTBOBATh HABBIKM YTEHUS,
ayIUpOBaHUs1, TOBOPEHUs, ITIUCHMA.

HpaKTI/I‘-IGCKI/Ie HAaBBbIKW: OBJIAACHUC TI'PAMMATUYCCKHUM U JICKCUYCCKHM MAaTCPUAIIOM.
COBepH_IeHCTBOBaHI/IC n yHOTpe6neHHe B MOHOJIOTHYECKOH U ,HHaHOFHqGCKOﬁ peun YCBOCHHBIX
TpaMMAaTHYCCKUX U JICKCUYCCKUX CAWHMUII.

Jlexcuka. AKTUBH3aLMs JIEKCHUECKUX €JIMHUII B YCTHOM M MUCHBMEHHOW peuu. YCTHas
peub. lloaroroBneHHoe BBICKA3bIBAaHUE IO TeMaTHke ypoka. Urenue. PabGora c yueOHBIMU
TekcTamu. UYrteHuwe, aHanus, pedepupoBaHrWe, aHHOTUPOBAHHE TEKCTAa. BrImogHeHue
JEKCUUYECKUX YIPaKHEHUI. AyIupoBaHUE AMAIOrOB U TEKCTOB MO T€ME. Y4acTHE B JUAJOre B
CBSI3U C COJIEP>KaHUEM IIPOYUTAHHBIX TEKCTOB U MPOCIYIIAHHBIX AUAJIOTOB.

Tema 10. BHEIIHSS 1 BHYTPESHHSS Cpeaa OpraHU3aIiu.

[TpakTnyeckue 3ansaTus 1.

[lens: Pa3BuTh HaBBIKM I'PaMMAaTHUKH, JIEKCHKH. COBEpIICHCTBOBATb HABBIKM YTCHMS,
ayJIUpOBaHUs, TOBOPEHUs, ITNCHMA.

HpaKTI/I‘-IGCKI/Ie HAaBBbIKW: OBJIAICHUC TPAMMATUYCCKHUM MU JICKCHMYCCKUM MaTCpruaIoM.
COBepIJ_IeHCTBOBaHI/IC 151 yrIOTpe6J'IeHI/Ie B MOHOJIOTUYECKOM U nnanornqecxoﬁ peun YCBOCHHBIX
TpaMMaTHYCCKUX U JICKCUYCCKUX CAWHMUII.

Jlexcuka. AKTHUBH3AIMS JIEKCUYECKUX €IUHHI] B YCTHOM M NMHCbMEHHON peud. YCTHas
peub. IlonroToBneHHoe BbICKa3bIBaHHE MO TeMaTHKe ypoka. UreHue. Pabora ¢ yueOHbIMU
TekcTaMu. YrTeHue, aHanu3, pedepupoBaHue, AaHHOTUPOBAHHME TEKCTa. BrInonHeHue
JIEKCUYECKUX YNPAKHEHUH. AyIMpPOBaHUE AUAIOTOB M TEKCTOB IO T€ME. YUYacTHE B JHAJIOre B
CBS3U C COJIEp)KAaHUEM IIPOYMTAHHBIX TEKCTOB M IMPOCIYIIAHHBIX JHAJOrOB. BrlnmoigHeHue
JIEKCUYECKUX YIIPAKHEHU.

Biok 6. KopnoparusHble OM3HEC CTpATErHU
Tema 11. Pa3zpaboTka Opraumu3alioHHON CTPYKTYDEI OPraHU3allui.
[IpakTuueckue 3anarus 1.

[lenb: Pa3BUTh HaBBIKM I'PaMMATHUKH, JIEKCUKH. COBEpIIEHCTBOBATb HABBIKU UTECHMS,
ayJIMpOBaHUs, TOBOPEHUs, ITINCHMA.
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[IpakTHyeckre HaBBIKU: OBJAJCHHE TPaMMaTHYECKUM M JIEKCHUECKUM MaTepHaIOM.
CoBepIlIeHCTBOBAaHUE M YIOTPEOJICHHE B MOHOJIOTHYECKON U JUATIOTUYECKON Pedr YCBOSHHBIX
rpaMMaTHYECKUX U JIEKCHUYECKUX CIUHUILL.

Jlekcuka. AKTUBU3ALUS JICKCUYECKUX €UMHUI]l B YCTHOM M NMUCHBMEHHOW peud. Y CTHas
peub. [loaroroBieHHoe BBICKa3bIBaHHE MO TeMaTHKe ypoka. Urenue. Paborta ¢ y4yeOHbIMU
TekcTamMu. UTeHuwe, aHanu3, pedepupoBaHre, aHHOTHPOBAHHE TEKCTA. BrImojgHeHUe
JEKCUUYECKUX YIPaKHEHUH. AyaupoBaHUE JHAIOrOB U TEKCTOB MO TeME. Y4acTHe B JUAJOre B
CBSI3U C COJIEPKAHUEM IMPOUYUTAHHBIX TEKCTOB M MPOCTYIIaHHBIX JHAJIOTOB.

Tema 12. I1manupoBaHue U OCYIIECTBICHNE OPraHU3aTOPCKUX U3MEHECHHUH.

[TpakTrueckue 3anstus 1.

Ilens: Pa3BuTe HaBbIKM TIpaMMaTHKHM, JIeKCUKM. COBEpIIEHCTBOBATh HABBIKM YTEHUS,
ayJIMpOBaHUs1, TOBOPEHUs, ITINCHMA.

HpaKTI/I‘-IGCKI/Ie HaBbIKK:  OBJIAJACHUC TI'pPaMMATUYCCKMM W  JICKCUYCCKHM  MaTCpUAJIOM.
COBepH_IeHCTBOBaHI/IC n yHOTpe6neHHe B MOHOJIOTHYECKOH U ,HHaHOFquCKOﬁ peun YCBOCHHBIX
TpaMMAaTHYCCKUX U JICKCUYCCKUX CAWHMUII.

Jlexcuka. AKTHBHU3aLUs JEKCUYECKUX €IMHULl B YCTHOW M IMCbMEHHOM pedM. YCTHas pedb.
[TonroroBneHHOE BbICKa3bIBaHUE IO TeMaTuke ypoka. UreHue. Pabora ¢ yueOHBIMU TEKCTaMHU.
Urenune, aHanu3, pedepupoBaHue, aHHOTUPOBAHHWE TEKCTa. BBIMOIHEHHE JEKCHMUYECKUX
yhnpaxxHeHU. AyaupoBaHHE IUAJIOrOB U TEKCTOB IO TeMe. YyacTHe B JMajore B CBSI3U C
COJIEpKaHUEM IIPOUYUTAHHBIX TEKCTOB U MPOCIYIIaHHBIX JUAJIOTOB.

biok 7. YupasieHue npoeKTaMHu.
Tema 13. THHOBAIIMOHHBIE TEXHOJOTHH VIIPABJICHHUS.

IIpakTnueckue 3anatus 1.

HCJ'II)I Pa3BuTh HaBRIKH TpaMMAaTHKH, JICKCUKH. COBCpIHGHCTBOBaTI) HaABBIKUM YTCHUA,
ayAupoBaHusl, TOBOPCHUS, IIMCbMaA.

[IpakTHyeckre HaBBIKM: OBIQJCHHE TpaMMaTHUYECKUM U  JIEKCUYECKUM MaTepHalIOM.
CoBepIIIeHCTBOBAaHHUE M YIOTPEOJICHHE B MOHOJIOTHYECKON M TUAIOTUUECKOW PEeYd YCBOCHHBIX
rpaMMaTHYECKUX U JIGKCUUECKUX €AUHMUII.

Jlexcuka. AKTHBHU3aLUs JEKCUYECKUX €IMHUIl B YCTHOW M IMCBbMEHHOW pedd. YCTHas pedb.
[TonroroBieHHOe BbICKa3bIBaHUE MO TeMaTuke ypoka. UreHnue. Pabora ¢ yueOHBIMU TEKCTaMHU.
UYrenue, aHanu3, pedepupoBaHue, aHHOTHPOBAHHWE TEKCTa. BBIMOIHEHUE JEKCHUYECKUX
YOpaOKHEHU. AyIupoBaHUE IUAJIOrOB M TEKCTOB IO TEME. Y4YacTHe B JUAIOre B CBSI3H C
COJIEpKAaHUEM IIPOUYUTAHHBIX TEKCTOB U MPOCIYIIaHHBIX JUAIOrOB.

Tema 14. IIpoeKTHBIC MCCACAOBAHNS, TCXHOJOTUH PEANTU3AIINH.
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[TpakTrueckue 3anstus 1.

HCJIBI Pa3BuTh HaBBIKH T'paMMaTHKHU, JICKCUKH. COBGpH_IeHCTBOBaTb HaBBIKM 4YTCHUA,
ayaupOBaHusA, TOBOPCHH, IIMCbMA.

[IpakTyeckre HaBBIKM: OBJQJCHHE TpaMMaTHUYECKUM U  JIEKCUYECKUM MaTepHalIoM.
CoBepIlIeHCTBOBAaHUE M YIOTPEOJICHHEe B MOHOJIOTHYECKON U JUATIOTUYECKOW Pedr YCBOSHHBIX
rpaMMaTHYEeCKUX U JIEKCHUYECKUX CAUHUILL.

Jlekcuka. AKTUBHU3AIUA JICKCUUECKUX €IMHUIl B YCTHOW M NMUCBMEHHOW peud. YCTHasl peyb.
[ToaroToBieHHOE BBHICKA3bIBaHWE MO TeMaTWKe ypoka. Urenue. Pabora ¢ yd4eOHBIMU TEKCTaMHU.
Urenune, anHanmu3, pedepupoBaHUE, AaHHOTHPOBAHHWE TEKCTAa. BBIMOJHEHHWE JIEKCHYECKHUX
YOpaKHEHUN. AyaupoBaHUE IUAJIOTOB M TEKCTOB IO TeME. Y4YacTHEe B JUAJIOre B CBSI3H C
COJIEpKAaHUEM ITPOUYNTAHHBIX TEKCTOB U MPOCITYIIAHHBIX JUATIOTOB.

Bbiok 8. IIpodeccrnoHanbpHble KOMMYHUKAIIUH.
Tema 15. JlenoBble BCTPEYH U IIEPETOBOPLL.

[TpakTrueckue 3ansTus 1.

]_IGJII)Z Pa3BuTh HaBBIKH rpaMMaTHKH, JICKCUKH. COBepHICHCTBOBaTB HaBBIKU YTCHMHA,
ayaAupoBaHusl, TOBOPCHUS, ITUCbMA.

HpaKTquCKHC HAaBBbIKH: OBJIAACHHUEC TI'paMMAaTHYCCKUM M JICKCUYCCKHUM MAaTCpUAJIOM.
COBepH_IeHCTBOBaHI/IC 151 yrIOTpe6J'IeHI/Ie B MOHOJIOTUYECKOM U ,[[I/IaJ'IOI‘I/ILICCKOI\/'I peun YCBOCHHBIX
TpaMMaTHYCCKUX U JICKCUYCCKUX CAWHMUII.

Jlekcuka. AKTHMBH3ALMS JEKCUYECKUX €MHUI] B YCTHOW M MUCBMEHHOW pedH. Y CTHas
peub. IloaroroBrneHHOe BBICKA3bIBAaHUE IO TeMaTuke ypoka. Urenue. PabGora c yueOHBIMU
TekcTamMu. YTeHuwe, aHanu3, pedepupoBaHrue, aHHOTUPOBAHHUE TEKCTAa. BwIMmogHeHUE
JEKCUUYECKUX YIPAKHEHUI. AyIupoBaHUE JAMAJIOTOB U TEKCTOB MO TEME. YUacTue B JUajore B
CBSI3H C COJIEPKAHUEM MPOUYUTAHHBIX TEKCTOB M MPOCTYIIAHHBIX JHAIOTOB.

Tema 16. JlenoBast JOKYMEHTAIIMI U KOHTPAKTHL.

[IpakTuueckue 3aHsaTus 1.

HGJ'IBI Pa3BuTh HaBBIKH rpaMMaTHKH, JICKCUKH. COBepHIeHCTBOBaTB HABBIKU YTCHUA,
ayaAupoBaHusl, TOBOPCHUS, ITUCbMaA.

[IpakTHueckre HABBIKM: OBJIAJICHUE TPAMMATUYECKUM M JIEKCHUYECKUM MaTepHalIoOM.
CoBepIIIeHCTBOBAaHHUE M YIOTPEOJICHHE B MOHOJIOTHYECKON M TUAJOTUYECKOW PEeYd YCBOCHHBIX
rpaMMaTHYECKUX U JIGKCUUECKUX €AUHMUII.

Jlexcuka. AKTI/IBI/I33.I_[I/I}I JJCKCUYCCKUX CIAHWHMHI] B yCTHOI71 U MHUCbMEHHOM pcuun. YcrHas

peub. IloaroroBrneHHOe BBICKa3bIBaHUE IO TeMaTuke ypoka. Urenue. PabGora c yueOHBIMU
TekcTamMu. YUTeHue, aHanu3, pedepupoBaHue, aHHOTUPOBAHME TEKCTa. BbIMogHeHHE
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JIEKCUYECKUX YIPAKHEHUH. AyaupoBaHUE JAUAJIOTOB U TEKCTOB MO T€ME. Y4acTHE B JMajore B
CBSI3U C COJIEPKAHUEM IIPOUUTAHHBIX TEKCTOB U MPOCIYIIAHHBIX JUAIIOTOB.

8. IlepeyeHb OCHOBHOH W JIONMOJHHMTEJIbLHOW Y4eOHOW JIMTEpPATypbl; NepevyeHb PecypcoB
HHG(OPMANMOHHO-TEJIEKOMMYHUKALIMOHHOM ceTn «HTepHETY, nepevyeHb
HH(OPMAIMOHHBIX TEXHOJIOTHIi, UCMOJIb3yeMbIX NPH OCYIeCTBJIEHUH 00pPa30BaATEILHOIO
npoiecca 1Mo JMCHUILIMHE (MOAYJ/I10), BKJIOYas NMepeyeHb MPOrpaMMHOr0 odecriedeHust U
HH(OPMANUOHHBIX CIPABOYHBIX CUCTEM (IIPU HEOOXOAMMOCTH)

8.1. OcHoBHas JuTEpaTypa

1. lanbuyk, JI. M. AHITIMACKUE S3bIK B HAYYHOU Cpejie: MPAKTUKYM YCTHOM peud :
yuebHnoe nocodue / JL.M. I'anpuyk. — 2-e u3n. — Mocksa : By3zoBckuii yueOnuk : UTHOPA-M,
2022. — 80 c¢. - ISBN 978-5-9558-0463-7. - Tekctr : osnexkrponnsii. - URL:

https://znanium.com/catalog/product/1843831

2. ManbkoBckasi, 3. B. AHrmuiickuil A3bIK AJI1 COBPEMEHHBIX MEHEIKEPOB : yueOHOe
nocobue / 3.B. ManpkoBcKasi. — 2-e u3J., ucrp. u gon. — Mocksa : ®OPYM : UHOPA-M,
2021. — 152 c¢. — (Boicmee obpazoBanue). - ISBN 978-5-91134-975-2. - TekcT : 371€KTPOHHBIN.
- URL: https://znanium.com/catalog/product/1162642

3. Tanpuyk, JI. M. AHrnuiickuil sI3bIK B HaYYHOW cpeje: NMPAaKTHKyM YCTHOH peuu :
yuebHnoe nocodue / JI.M. INanpuyk. — 2-e u3n. — Mocksa : By3zoBckuii yueOnuk : UTHOPA-M,
2022. — 80 c¢. - ISBN 978-5-9558-0463-7. - Tekctr : osnexrponHsii. - URL:
https://znanium.com/catalog/product/1843831  (mara oOpamenus: 10.01.2023). — Pexum
JOCTYTIA: TIO TIOATIHCKE.

4. ManbkoBckas, 3. B. PedepupoBanne M aHHOTHpPOBAaHME HAy4YHBIX TEKCTOB Ha
AHTTIMICKOM si3bIKE : yueOHoe nmocobue / 3.B. ManbkoBckas. — Mocksa : UHOPA-M, 2023. —
144 c. — (Boiciiee o0pa3oBaHHe: bakanaBpuar). — DOl
10.12737/textbook_5ba3a664886bb7.80885562. - ISBN 978-5-16-014472-6. - Tekct
anekTponHsbIi. - URL: https://znanium.com/catalog/product/2000023

8.2. lonotHUTeJILHAS JIUTEpPATypa

1. ManbkoBckas, 3. B. AHITIMHCKHUI A3bIK B CUTyallMsSX MOBCETHEBHOI'O JIEIOBOIO OOLICHMS :
yuebHoe nocobue / 3.B. ManbkoBckas. — Mocksa : THOPA-M, 2023. — 223. — (Beicmiee
oOpa3zoBanue: bakanmaspuar). - ISBN 978-5-16-005065-2. - Tekct : asnexkrpoHHbid. - URL:
https://znanium.com/catalog/product/1914776

2. KynpTypa peun B YCTHOH akaJeMHYECKOW KOMMYHHUKAIIMH Ha aHTJIMHCKOM si3bIke = [Speech
culture of English oral communication in academic contexts] : y4eGHoe mocobue / H. B.
Kpacunbnaukosa, XK. O. Ky3emunsbix, T. M. Jlexxauna [u ap.] ; mox o6m. pea. O. B. @unumuyk -
Homkap-Ona : [ToBomKCKHMIi TOCYIapCTBEHHbII TeXHONOrHYecKuii yruBepeurert, 2021. - 208 c. -
ISBN 978-5-8158-2265-8. - Texcr: AIIEKTPOHHBIN. - URL:
https://znanium.com/catalog/product/1894518

3. CononymkuHa, K. A. AHTI0-pycCKH CJIOBaph HAWNOM W YCTOMYMBBIX CIIOBOCOUYETAHWUU B
A3bIKE COBPEMEHHOM IMpecchl (10 COLMaTbHO-3KOHOMUYECKUM U MEXAYHapOAHBIM IpodiieMam) /
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K.A. Conongymkuna. — Mocksa : UHOPA-M, 2023. — VI, 243 c. — (bubnunoreka cinoBapei
«MHOPA-My). - ISBN 978-5-16-005173-4. - Tekcr : onexkrtponnsii. - URL:
https://znanium.com/catalog/product/1915318

4. T'anpuyk, JI. M. 5D English Grammar in Charts, Exercises, Film-based Tasks, Texts and Tests

— I'pammarika aHrmicKoro s3pika : ydeOHoe mocobue / JLM. lampuyk. — Mocksa :
By3oBckuit yueonuk : MHOPA-M, 2023. — 439 c. — (Bsicuiee obpa3oBanue: bakanaspuar). -
ISBN 978-5-9558-0520-7. - Texct : AJIEKTPOHHBIH. - URL:

https://znanium.com/catalog/product/1895661

8.3. Ilepeuennb pecypcoB HH(POPMALMOHHO-TEJTEKOMMYHUKAIIMOHHOM ceTU «HTepHET»

He tpebyercs

8.4. [lepeuenb mporpaMMHOro odecrneyeHusi, COBpeMEeHHbIX MPodecCHOHANBHBIX 0a3
AAHHBIX U MH(OPMAIMOHHBIX CIPABOYHBIX CHCTEM
1. Microsoft Windows

2. Microsoft Office

3. «British National Corpusy» (bputanckuii HalMOHAIBbHBIA KOPILyC») [mpodeccruoHatbHas
0a3a 1aHHBIX |: WWW.Natcorp.ox.ac.uk

4. «Oxford dictionaries» (Oxchoprackue cinoBapu) [mpodeccroHanbHas ©6a3a JaHHBIX]:
www.oxforddictionaries.com

5. Karanor Bcepoccuiickoli rocyiapcTBEHHOW OMOIMOTEKHM HHOCTPAHHOM JINTEpaTypbl UM.
M.U. Pymomuno (BI'BIUJ) [urdopmarnmonto-crnpaBounas cuctema] Www. libfl.ru

6. CepBuCHl [UISI W3YYaIOUINX AHTJIMACKUHN S3BIK: [MH()OPMAIMOHHO-CIIPaBOYHAs CHUCTEMA]
www.examenglish.com, www.duolingo.com

9. MeToauyeckne yKazaHus AJsl 00y4aIOLIUXCS M0 OCBOEHHUIO JUCHUIJIMHBI (MOIYJIs1)

[Tpouecc n3ydeHHs] TUCHUIUIMHBI IPEANOSAraeT KOHTAKTHYIO M CaMOCTOSITENbHYIO paboTy
oOyJaromuxcs.

B kadectBe OCHOBHBIX (OpM OpraHuzanuu y4eOHOro Impolecca MO JUCIHUILINHE
«lHOCTpaHHBIH s13bIK B cdepe Mpo(hecCHOHATBHBIX KOMMYHHKAIM» BBICTYMAIOT 3aHATHS
CEMHHApCKOro TUna B (opMe NPaKTUYECKUX 3aHATHHA (C HCIOJIH30BAHMEM HWHTEPAKTHBHBIX
TEXHOJIOTUI OOy4eHHs) W TPYyNIOBbIE KOHCYIbTAllMM C NpernojaBaTeieM, a Takke
camocTosTelbHas paboTa 00yJarommxcs.

Ha 3ansATHSAX M37araroTcss TeMbl AWCHUIUIMHBI, MPEAYCMOTPEHHBbIE pabouell mporpammoii,
aKIEHTHPYeTCsT BHUMaHWE KaK Ha HauOoyiee TPHHIUIHAIBHBIX M CIOXHBIX BOIMPOCAX
JUCHMIUIMHBL, TaKk ¥ Ha 0a30BbIX 3HAHMAX (BKJIOYas IMOBTOPEHHME 3HAHMU TNPOrpaMMbl
OakanaBpuaTa), yCTaHABJIMBAIOTCSI BOMPOCHI I CAMOCTOATEIbHOW MPOpabOTKU. 3allOMUHAaHUE
U yYMEHHUE HCIIOJIb30BaTh I'PAMMATHYECKUN M JEKCUYECKHH MaTepuanbl SBISIOTCA 0a3oil mpu
MOJArOTOBKE K MPAKTHUECKUM 3aHATUSAM, K 3a4eTy (IK3aMEHY), a TaKKe CaMOCTOSTEeNbHOMI
HAYYHOH IesATeTbHOCTH.

3aHATUS CEMHHAapCKOro Tuma B (opMe MPAKTUYECKUX 3aHATHH 10 JUCIHUILINHE
«IHocTpaHHBIii  s3bIK B cepe NpodecCHOHATBHBIX KOMMYHHUKALIMH» TMPOBOAATCA B
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CHELHMATU3UPOBAHHOM KaOWHETe, OCHAIIEHHOM CTCHIAMH, MYJIbTUMEIUHHBIM TEXHUYECKUM
000pyJOBaHUEM U CHELUATU3UPOBAHHBIM O0OPYOBAHUEM.

[IpakTryeckue 3a1auu TUCHUILTHHBI «IHOCTpaHHBIH SI3BIK B cepe mpodecCnoHaTbHBIX
KOMMYHHKAIM» OOYCJIOBIEHbl HEOOXOOUMOCTBbIO BIIAJEHHUS ONPEACIEHHBIM  YPOBHEM
HNHocTtpaHHOro s3bIKa B COOTBETCTBMM € Iporpammoil MuHucrtepcrtBa oOpasoBanust PD u
y4eOHOI TPOrpaMMOi YHUBEPCHUTETA.

Ilenp 3aHsATHIl: npuOOpeTeHHE 3HAHWW, YMEHUH UM HaBBIKOB C LEJIbIO INPUMEHEHMS
MHOCTPAHHOTI'O 53bIKa B c(epe NpoPecCnOHATbHBIX KOMMYHHUKALUH.

VYyamuecss JOJDKHBI 3HATh OCHOBHBIE OTEUYECTBEHHBIE U 3apYOEKHbIE TEPMHUHBI B TYPUCTCKOM
pabote; CTPYKTYpY, GYHKIMHU, ACATEIBHOCTb NPEANPUATHH UHAYCTPUHU TypU3Ma B LIEJIOM U B
CHCTEME TOCYIapCTBEHHOIO PpEryJlMpoBaHUs  cdepbl MEHEHKMEHTa B YaCTHOCTH, YMeTh
CBOOOJHO BBIpa)KaTh CBOK MbICIb Ha HHOCTPAHHOM $3bIKE, JIEMOHCTPUPOBAaTh  HAaBBIKU
JUAJIOTMYECKOl M MOHOJIOTMYECKON pEeYd B pa3jMuYHbIX CUTYyalUsAX JEJIOBOrO OOIIEHHUS,
UCMOJb3Yys, OCHOBHYIO TEPMHUHOJOTHIO 1O Mpopmmo «MeHEeIKMEHT», HalpaBICHHOCTS!
«YTpaBlIeHHE MPOEKTAMU: IIPOCKTHBIE MCCIIEIOBAHUS, TEXHOJIOIMHU PEAM3ALMU U OTHOCUTCA K
0a30B0il yacTH IPOrpaMMbl»; BJaJAeTh HABBIKAMU YTCHMS CHELMATIbHOIN JIUTEpaTyphl, C LEIbIO
[0JIyuyeHUs1 UH(POpPMALMK; OCHOBHBIMM HaBbIKaMU [IE€PEBOJA HAYYHBIX TEKCTOB C HHOCTPAHHOI'O
U Ha MHOCTPAHHBIA S3bIK; HaBbIKAMU pedepupoBaHMsl, aHHOTUPOBAHUSA U JPYTHMHU IIpHEMaMU
CMBICIIOBOM KOMIIPECCHUM IPOYMTAHHBIX TEKCTOB; HAaBbIKAMU IHCbMa, HEOOXOJIUMBIMU IS
HOJArOTOBKU ITyOJIMKAILMi, TE3UCOB U BEJCHUS MEPENUCKU B cepe yInpaBiIeHYecKoro OuzHeca u
IIPEACTABIICHUS NIPOEKTOB; HABBIKAMH BOCHPUATHS M IOHMMaHUS WHOCTPAHHOM pedM, BEACHUS
IIEPEroBOPOB C 3apyOeKHBIMH MTaPTHEPAMHU.

I'pynnoBble KOHCYJIbTAllMM NMPOBOASTCS IPENoiaBaTesieM B TEYEHUE BCEro Kypca oOydeHMs U
IIPEAYCMaTPUBAIOT NOBTOPEHHUE M 3aKPEIUICHHE MaTepralia, U3y4EHHOTO B IPOLECCE 3aHATHUSA
CEMMHApCKOro Tuma B (opMe NPaKTUYECKUX 3aHATUH M CIIOCOOCTBYIOT Oojee TIiIyOOKOMY
MOHMMAHUIO TEOPETUYECKOr0 MaTepuaia yueOHOro Kypca, a TakKe pa3BUTHIO, (HOPMHUPOBAHUIO
U CTaHOBJICHHUIO DPA3JIUYHBIX YPOBHEW COCTABISIOMIMX MPO(ECCHOHATBHOW KOMIIETEHTHOCTH
CTYJICHTOB.

CamocrosTenbHas paboTa CTYIEHTOB 1o jucuuiuinHe «HocTpaHHBI sI3BIK B cdepe
npodeccuoHaIbHBIX KOMMYHHUKAIIHMI 00eCieunBaeT:

- 3aKpeIJICHUE 3HaHWUM, ITOJIyYEHHBIX CTYJIEHTAMHU B IIPOLECCE IPAKTUYECKUX 3aHATUM;

- (opMUpOBaHHME HABBIKOB pabOThl C MEPUOJUYECKON, HAYUHO-TEXHUYECKOW JHUTEpaTypod H
JIeTIOBOM JIOKyMEHTalUi (B COOTBETCTBUE C TPOrpaMMOi Kypca);

- yMEeHHE CBOOOHO pa3roBapuBaTh HA MHOCTPAHHOM SI3bIKE HA MPO(ecCrOHATbHbBIE TEMBI.
Llenpio camocTOATENbHOM (BHEAyTIUTOPHOI) paboThl oOydaromuxcs sBiseTcss GOopMHpOBaHHE
CIIOCOOHOCTENl K CaMOCTOSITENbHOMY IO3HAHUI0O M OOY4YEHMIO, MOMCKY JIUTEpaTyphl,
0000111eHNI0, OPOPMIICHUIO U MPEICTABICHUIO MOJIYYEHHBIX Pe3yJbTaTOB, MX KPUTHUYECKOMY
aHaJIu3y, TMOWCKY HOBBIX W HEOPAWHAPHBIX pEUICHUM, apryMEHTUPOBAHHOMY OTCTaWBAaHHIO
CBOUX IPEIJIOKEHUM, YMEHUN ITOATOTOBKU BBICTYIUICHUM U BEICHUS TUCKYCCHMA.
CamocTtosaTenbHass paboTa 3aKiIO4aeTcs B M3YYEHHHM OTAEIbHBIX TEM IO 33JaHUIO
IpernoiaBaTess Mo peKOMEHIyeMoi UM yueOHOM IuTepaType, B MOATOTOBKE:

- TEPMUHOJIOTUYECKOTO CII0BapH;

- pedepupoBaHue, aHHOTHMPOBAHUE IMPOYUTAHHBIX TEKCTOB, HEOOXOAMMBIX Ul MOATOTOBKH
myOTUKaIui, Te3UCOB;

- COCTaBJICHUE JEJIOBBIX IIUCEM U APYTUX JOKYMEHTOB JUIS BEICHUs IIEPEIIUCKH;

- K 3allIUTE CBOEH MPE3EHTAIINHU IO KOHKPETHOM TEME KypcCa;

- K TECTUPOBAHHIO.

CamocrosiTenpHas paboTa SBISETCS 005S3aTeIbHON JUTsl KaXK0TO 00 Yy4JaroIIerocs..
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10. MarepuajbHO-TeXHHYECKAas 0a3a, HEOOX0AMMAas VISl OCYLIECTBJIEHHUS
00pa3oBaTeILHOIO MPoIEecca MO0 AUCUUILIUHE (MOIYJII0):

VYyeOHble 3aHATHS 1O IucHUILINHE «HOCTpaHHBIN s3BIK B cdepe MpodecCHOHATBHBIX

KOMMYHHKaHHfI>>

IMPOBOASATCA

B 000pyIOBaHHBIX  y4EOHBIX KaOWHETaX,

CIIETYIOIIUX

OCHAlICHHBIX COOTBCTCTBYIOIIUM 060pyIIOBaHI/IeMZ

By yaeOHBIX 3aHATHHN 110
MUCLIUAILIINHE

HaunmenoBanue 0o00py0BaHHBIX YU€OHBIX KAOMHETOB, 00BHEKTOB
JUISL IPOBEJICHUS IPAKTUYECKUX 3aHATUH C IEPEUHEM OCHOBHOTO

00opyoBaHus
['pynmoseie u
UHJUBUAYaJIbHbIE KabuHeT HHOCTpaHHBIX S3bIKOB, Crienuan3upoBaHHas yaeOHast
KOHCYJIbTalMK, Tekywuil Medens, TCO: IlepeHocHOE BUIEONIPOEKLIMOHHOE 000y 10BaHNUE,
KOHTPOJIb, MarHuTO()OH, HOYTOYK
IIPOMEXKYTOYHAs Jlocka
aTTecTanus
3ansaTuss  cemuHapckoro | KaOuner mHOCTpaHHBIX 53bIKOB, Crnenuanu3upoBaHHas ydeOHas

THUIIA

mebens TCO: IlepeHocHOE BHIEONPOSKIMOHHOE 00OpYyIOBaHHE,
MarHuTo(oH, HOYTOYK
Jocka

CamocTtosTenbpHas paboTta
o0ydJaronmxcs

[Tomerenue ansi caMoCTOsATeNbHOM paboThl, Crienanu3upoBaHHAs
yueOHass wmebens, TCO: BuaeonpoeKIMoHHOE 000pYJIOBaHHE
ABTOMaTH3UPOBAHHBIE pabOYNe MECTa CTYACHTOB C BOZMOXHOCTBIO
BBIXOJIa B MH(GOPMAIIMOHHO-TEICKOMMYHUKAIIMOHHYIO  CETh
"NuTepuer”

Jlocka

[Tomemenue A CcaMOCTOSATENbHOW pabOThl B UYHUTATBHOM 3alle
HayuHo-TexHnueckoit OMOIMOTEKH YHUBEPCUTETA,
CrenuanM3upoBaHHas yueOHas MeOenb aBTOMATU3MPOBAHHBIC
paboure MecTra CTYIEHTOB C BO3MOXKHOCTBIO  BBIXO/Ia)
UH(OPMALIMOHHO-TEIIEKOMM YHUKAITHOHHYIO cetb «MHTEpHETY,

HHTCPAKTUBHAA JOCKaA
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